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THE TEXAS STATE UNIVERSITY SYSTEM
BOARD OF REGENTS MEETING
Sam Houston State University
May 21 - 22, 2015

President’s Office University Hotel
Administration Building, Room 303 1610 Bobby K. Marks Drive
Huntsville, TX 77340 Huntsville, TX 77340
Phone: (936) 294-1013 Phone: (936) 291-2151

Hospitality Room — University Hotel, Bluebonnet Room (off Hotel Lobby)

Thursday — May 21,

Wednesday: 5:00 p.m. —6:00 p.m.
8:30 p.m. - 11:00 p.m.
Thursday: Early Riser Continental Breakfast: 6:00 a.m. — 8:00 a.m.
4:30 p.m. —5:30 p.m.
8:30 p.m. - 11:00 p.m.
Friday: Early Riser Continental Breakfast: 6:00 a.m. — 8:00 a.m.
*Please note the hotel provides a coupon for overnight guests to eat breakfast in the CJava Café
located on the 2™ floor of the hotel.

2015

8:45 a.m.

9:00 a.m.

9:15 a.m.

9:30 a.m.

11:30 a.m.

12:30 p.m.

12:30 p.m.

12:30 p.m.

Golf Carts depart hotel lobby to location for
Chancellor/Presidents’ Meeting

Presidents’ Meeting (Presidents and Chancellor Only)
Humanities and Social Sciences Building
Concourse Level - P.A.C.E. Center conference room

Golf Carts depart hotel lobby to
Chief Finance Officers Meeting

Chief Finance Officers (Staff Only)
Lowman Student Center (LSC), Room 308

Lunch
Lowman Student Center (LSC) Ballroom B

BOARD OF REGENTS MEETING
Lowman Student Center (LSC) Ballroom A

Convene in Open Session/Recess into Executive Session
e Personnel, Legal and Real Estate Matters
e Reviews: Chancellor Brian McCall, TSUS
Ms. Carole Fox, TSUS
Dr. Paul Szuch, LIT

Breakout Meetings

Academic Affairs (Staff Only)
LSC, Room 329

Finance (Staff Only)
LSC, Room 308

Student Services (Staff Only)
LSC, Room 306

Student Advisory Board
LSC, Room 321



Reconvene in Open Session
Lowman Student Center (LSC) Ballroom A

1.  Welcome/Remarks by Chairman
2. Approval of Previous Meeting Minutes

3. Reports & Motions

Academic Affairs

Finance and Audit

Rules and Regulations
Planning and Construction
Information Resources
Governmental Relations
Contracts

Miscellaneous

Personnel

5:15 p.m. Meet in hotel lobby to depart for reception/dinner

6:15 p.m. Reception/Dinner (business attire)
Sam Houston State University Woodlands Center

Friday — May 22, 2015
(For Regents, Chancellor, and Presidents)
8:15a.m. Golf Carts depart hotel lobby
8:30 a.m. Student Advisory Board Breakfast
William R. Powell Student Health & Counseling Center (Conference Room)
9:15a.m. Naming Ceremony for William R. Powell Student Health & Counseling Center
9:45 a.m. Depart for LSC

8:30 a.m. Breakfast for Remaining Attendees
Lowman Student Center (LSC) Ballroom B

10:00 a.m. BOARD OF REGENTS MEETING
Lowman Student Center (LSC) Ballroom A

10:00 a.m. Convene in Open Session/Recess into Executive Session

Reconvene in Open Session
Lowman Student Center (LSC) Ballroom A

1.  Welcome/Remarks by Chairman

2. Student Advisory Board Report

3. Campus Update — Sam Houston State University
4. Regents’ Teacher Award

5. Foundation Update

6. Economics of Higher Education, Dr. Kenneth Evans
7. Open carry/campus carry presentation

8. Reports & Motions
¢ General Motions/Consent Agenda

9. Public Comments

10. Adjourn



Texas State University System
General Motions

Action Items

1. TSUS: Approval of Minutes

2. TSUS: Approval of Future Board Meetings
3. TSUS: Approval of Consent Agenda

Informational Item
4. TSUS: Calendar of Upcoming Board Meetings



TSUS: Approval of Minutes

Upon motion of Regent , seconded by Regent

it was ordered that:

The minutes of the quarterly Board of Regents meeting held on February 19-20,
2015, and the minutes of the special called Board of Regents meetings held on
February 21, 2015 and April 6, 2015 be approved.



TSUS: Approval of Future Board Meetings

Upon motion of Regent , seconded by Regent

it was ordered that:

The future quarterly Board meetings be scheduled as follows:

February 18-19, 2016 Lamar University

May 26-27, 2016 Texas State University (Round Rock)
August 18-19, 2016 Austin

November 17-18, 2016 Sam Houston State University



TSUS: Approval of Consent Agenda

Upon motion of Regent , seconded by Regent

it was ordered that:
Except for items removed from the Consent Agenda at the request of at least one
Regent, all Consent Agenda items be approved.
Background
Because Consent Agenda items have been reviewed at the System and campus levels and are
otherwise considered routine in nature, the Board determines it to be in the public interest that

such items be approved under one vote unless any board member requests that an item(s) be
removed for separate discussion and vote. Consent Items are found at the end of each section.
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TSUS: Calendar of Upcoming Board Meetings

August 13-14, 2015 Sul Ross State University
November 12-13, 2015 Texas State University

11



Texas State University System
Academic Affairs

Jaime Garza, Chair
Rossanna Salazar
Donna Williams

Action Items

1 LU: New Mission Statement

2 LU: New Online Master’'s Degree — Master of Public Health

3 LU: Offer Existing Baccalaureate Degree Online - BSEE

4. SHSU: Degree Programs, Additions

5. SHSU: Degree Designator and CIP Code Change—Master of Arts in Kinesiology, M.A.

6 SRSU: Renaming Department of Criminal Justice

7 TXST: Change the Master of Social Work Degree Program

8 LIT: Create an Associate of Arts Degree in Business

9. LIT: Create an Associate of Science Degree in Criminal Justice

10. LIT: Degree Programs

11. LSC-O: New Program - Associate of Applied Science in Instrumentation

12. LSC-O: New Program — Institutional Award and Certificate in Administrative Technology

13. LSC-O: New Program — Institutional Award in Culinary Arts

14. LSC-O: Program Modification — Associate of Applied Science in Medical Office
Professional

15. LSC-O: Program Modification — Associate of Arts in Secondary Education

16. LSC-PA: Certificate Program Additions

17. TSUS: Twelfth Class Day Reports - Spring 2015 Certified

Informational Item
18. TSUS: TSUS: INFORMATIONAL ITEM: Diversity Report

Consent Items

19. TSUS: CONSENT: Curriculum Changes
20. TSUS: CONSENT: Out of Country Study Programs
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LU: New Mission Statement
Upon motion of Regent , and seconded by Regent , it was ordered that:

The new Institutional Mission Statement for Lamar University be approved for
submission to the Texas Higher Education Coordinating Board.

Explanation
As a part of the university’s revised strategic planning process, the campus community has

participated in an in-depth review of the institution’s mission statement. Lamar is requesting
that its revised mission statement be approved.
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wk\\ LAMAR UNIVERSITY

MEMBER THE TEXAS STATE UNIVERSITY SYSTEM™

Proposed Mission Statement

Lamar University engages and empowers students with the skills and knowledge to thrive in
their personal lives and chosen fields of endeavor. As a doctoral granting institution, Lamar
University is internationally recognized for its high quality academics, innovative curriculum,
diverse student population, accessibility, and leading edge scholarly activities dedicated to
transforming the communities of Southeast Texas and beyond
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LU: New Online Master’s Degree — Master of Public Health
Upon motion of Regent , and seconded by Regent , it was ordered that:

Lamar University be authorized to implement a new, online, 42-semester hours
Master of Public Health (MPH) degree through the Department of Health &
Kinesiology in the College of Education upon notification of the Texas Higher
Education Coordinating Board, effective Fall 2015.

Explanation

There is a critical need for professionals with public health degrees today. The MPH with a
specialization in Health Disparities breadth of study includes research and scholarly
development to prepare for a professional health career. This is an in-depth examination of
social determinants of health, community health theory, research, and practice in public health
program assessment, planning, implementation, and evaluation. Topics include current issues,
epidemiology, behavior, psychosocial, and socioeconomic factors and determinants influencing
health disparities. As enrollment grows, other areas of specialization may be added to include
Nutrition/Obesity (in partnership with the Department of Family & Consumer Sciences),
Exercise/Physical Activity (in partnership with faculty in exercise science and physical education
in the Department of Health & Kinesiology), and Health Policy/Administration (in partnership
with the College of Business).

The Association of Schools of Public Health (ASPH) estimates that by the year 2020, the United
States will be facing a shortfall of at least 250,000 public health workers. This program is geared
to those who are interested in improving the lives of others through building one-on-one
relationships, conducting research, or analyzing health-related data. Public health

graduates can find employment in the public or private sector, within non-profit organizations, or
in local, state and federal health departments. Many of the career opportunities in public health
require a graduate degree in the field. Graduate level education provides the skills and
knowledge necessary to solve the increasingly complex public health issues facing the country
and the world. The distance education format is perfect for the working professional wishing to
earn graduate education and accommodates both full-time and part-time students. The MPH
program is designed to be accessible anywhere there is a computer, and welcomes both adult
learners and traditional students. The MPH curriculum is designed to enhance students’ skills in
a variety of public health areas including: Analysis, Communication, Global Health, Program
Development, Program Planning, Epidemiology, Financial Management, Leadership, Ethics,
Law, and Public Health Policy.

Goals and Objectives of the Program
The mission of the MPH program is to improve the health and promote the well-being of
individuals, families and communities through education, research and service. The Master of
Public Health in health disparities will prepare a student beyond entry-level roles,
responsibilities, and competencies that reflect undergraduate preparation. At the completion of
this program a student should possess those entry-level competencies in addition to graduate-
level competencies that are not available in other programs within this institution. Inherent in
this advanced preparation are higher cognitive processes such as analysis, synthesis, and
evaluation. The goals of the MPH program fall into five broad areas: (1) Educational — provide
students with the knowledge, skills and values necessary for individuals engaged in professions
related to public health, provide a program that is based on the attainment of defined student
competencies, provide a public health education for professionals active in the area of health,
provide a program to upgrade the skills and competencies of current public health professionals,
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provide a program that is convenient in its delivery and accessibility, regardless of where
students live or work, and provide faculty development activities; (2) Research -- implement a
public health research program commensurate with faculty interest and program areas of
concentration and provide students with research learning opportunities that allow for
meaningful participation in the generation of new knowledge in the program’s area of interest —
including rural delivery systems, health disparities, chronic disease prevention and
environmental health; (3) Service -- provide opportunities for students to perform community
service with public health focus and encourage faculty members to share their expertise in
service activities as a public health professional; (4) Workforce Development -- monitor and
address the public health related workforce development needs and potential solutions and
collaborate with Area Health Education Center (AHEC), local public health departments, and
businesses to promote a healthy environment; and (5) Program Development -- recruit and
select students with diversity in ethnicity, race, age, gender, experience, and personal goals for
the program and who meet or exceed academic requirements for the program.

Job Market Need
There is a critical need for professionals with public health degrees today. The M.P.H. in Health
Disparities breadth of study includes research and scholarly development to prepare for a
professional health career. This is an in-depth examination of social determinants of health,
community health theory, research, and practice in public health program assessment, planning,
implementation, and evaluation. Topics include current issues, epidemiology, behavior,
psychosocial, and socioeconomic factors and determinants influencing health disparities.
The Association of Schools of Public Health (ASPH) estimates that by the year 2020, the United
States will be facing a shortfall of at least 250,000 public health workers. This program is geared
for those who are interested in improving the lives of others through building one-on-one
relationships, conducting research or analyzing health-related data. Public health graduates can
find employment in the public or private sector, within non-profit organizations, or in local, state
and federal health departments. Many of the career opportunities in public health require a
graduate degree in the field. Graduate level education provides the skills and knowledge
necessary to solve the increasingly complex public health issues facing the country and the
world. Again, the distance education format is perfect for the working professional wishing to
earn graduate education and accommodates both full-time and part-time students. The MPH
program is designed to be accessible anywhere there is a computer, and welcomes both adult
learners and traditional students.

Student Demand
Southeast Texas has a very high rate of chronic conditions including obesity, cardiovascular
diseases, diabetes and several forms of cancers. Unfortunately, the burden of these chronic
conditions is very high among low socioeconomic populations. Addressing these chronic
diseases through culturally appropriate interventions is very critical in bridging the gap.
Currently, no university in Texas or Louisiana offers a MPH program specializing in health
disparities. There is an unmet need in these states for public health professionals who are
trained in addressing health disparities. The MPH program at Lamar will be the only one of its
kind west of New Orleans and east of Houston. There is a huge demand for students in allied
health areas to obtain graduate degree in public health in specialized areas. The new online
program will not only be popular among the residents around Southeast Texas, but will also
attract students across the nation and globally.

Enrollment Projections
This table shows the estimated cumulative headcount and full-time student equivalent (FTSE)
enrollment for the first five years of the program. It includes majors only and consider attrition
and graduation.
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YEAR 1 2 3 4 5
Headcount 15 50 100 200 250
FTSE 10 25 50 100 150

Degree Requirements

This table shows the degree requirements of the program.

Category Crse%riqel—?ct)irrs Clock Hours
Public Health Core Courses 15
Required Courses in Health Disparities 12
Prescribed Electives 9
Capstone and culminating experience 6
TOTAL 42*

*The accreditation standards require a minimum of 42 credits for an MPH program,
including at least 3 hours of culminating experience and 3 hours of practical experience.

Curriculum

These tables identify the required courses and prescribed electives of the program.

Prefix and Core Public Health Courses SCH
Number

HLTH 5303 | Biostatistics 3

HLTH 5308 | Social Epidemiology 3

HLTH 5310 | Theories in Social and Behavioral Sciences 3

HLTH 5309 | Environmental Health Sciences 3

HLTH 5331 | Health Program Administration 3

Required Courses in Health Disparities

HLTH 5337 | US and International Health Disparities 3

HLTH 5304 | Foundations of Health Promotion in Diverse 3
Communities

HLTH 5323 | Health Program Planning and Evaluation in Diverse 3
Communities

HLTH 5320 | Research Methods in Diverse Populations 3
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Capstone
HLTH 5190, | Capstone-l, Il, lll (Seminar and Proposal) 3
5191, 5192 | 1 —Credit each, registered for three semesters
HLTH 5392 | Capstone-IV (Culminating Experience) 3
Prefix and . .

Number Prescribed Elective Courses SCH
HLTH 5332 | Current Issues in Health Promotion 3
HLTH 5344 | Workplace Health and Disparities 3
HLTH 5380 | Human Diseases 3
HLTH 5372 | Health Promotion Strategies in Diverse Populations 3
HLTH 5313 | Health Literacy in Diverse Populations 3
HLTH 5314 | Economics and Financing of Healthcare 3
HLTH 5315 | Public Health Surveillance and Emergency 3

Preparedness
HLTH 5316 | Obesity Prevention and Lifestyle Interventions 3

Admission to the existing, online, 36 Master of Science (M.S.) in Health Promotion has been
suspended, and the degree program will be phased out over the next two years. There are
currently 12 students enrolled in this program, 6 are scheduled to graduate in May, 2015; 4 are
scheduled to graduate in December, 2015; and the last 2 are expected to graduate in either
May or August, 2016. All will be notified of both the new MPH and the phase-out of the M.S. in
Health Promotion and, as long as they remaining continuously enrolled, they will be allowed to
complete all their prescribed courses and graduate prior to termination of the degree program.
In addition, all current M.S. students who are willing to complete an additional 6 semester hours
of course work plus the 6 semester hours of Capstone |-V (Seminar, Proposal, and Culminating
Experience) will be allowed to switch to the new MPH degree.
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LU: Offer Existing Baccalaureate Degree Online - BSEE

Upon motion of Regent , seconded by Regent it
was ordered that:

The Phillip M. Drayer Department of Electrical Engineering in the College of
Engineering be authorized to offer the Bachelor of Science in Electrical
Engineering (BSEE) degree via distance learning (i.e., online). This will be
effective Fall 2015, following notification to the Texas Higher Education
Coordinating Board and the Commission on Colleges of the Southern
Association of Colleges and Schools.

Explanation

The Bachelor of Science in Electrical Engineering degree provides students with the skills and
knowledge in the field of electrical engineering required for electrical engineering practice. The
curriculum contains a sequence of courses in electrical engineering (EE) and related areas,
culminating in a two-semester capstone design course and a one-semester professional
seminar.

The first two years of the BSEE degree can be completed at two year colleges that offer a pre-
engineering (or similar) curriculum as well as both face-to-face and online at Lamar University.
Indeed, the vast maijority of the non-EE lower division courses required for the degree have
been available via online delivery by LU’s Division of Distance Learning for some time, and the
EE-specific courses at Lamar and many two year institutions are now online. Thus, the final two
years can be completed online from Lamar University. In addition to the proposed 100% online
last two years of the BSEE, Lamar University will offer a hybrid section parallel to each online
section.

The benefits of offering the last two years of the BSEE degree online/hybrid are numerous:

1. expands Lamar’s electrical engineering potential student base;
provides to an additional percentage of the population a new opportunity to attain a
degree in engineering, thus helping to address the shortage of engineering
graduates;

3. reduces the cost of an electrical engineering degree and thus increases both access
and success; and

4. improves the overall efficiency of the course delivery process by taking advantage of
technology that has, for the most part, its origins in electrical engineering.

Electrical engineering serves vital functions in today’s world and provides a wide range of career
opportunities. It is particularly well positioned to develop individuals who provide solutions to
problems in the fields of telecommunications, power and energy, electronics, computers,
aerospace, instrumentation and control, and a host of other sub-disciplines. Electrical
engineering is one of the primary engineering disciplines that, in Herbert Hoover’'s words,
elevates the standard of living and adds to the comforts of life.
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Based on the employment rate of our current BSEE graduates, we anticipate that the additional
students attracted to this online option also will find positions in the wide array of industries by
which Electrical Engineers are typically hired. We have alumni at major petrochemical
companies to include Exxon-Mobil, Motiva, Huntsman, BP, and DuPont and, in addition to the
petrochemical industry, our graduates find employment with aerospace firms such as Boeing
and Lockheed-Martin. We also have alumni employed by major Texas-based technology firms
to include Texas Instruments, National Instruments, Garrett Electronics, and Dell Computer, as
well as by similar firms throughout the country. Offering the BSEE program online has been
approved by the faculty of the Drayer Department of Electrical Engineering, the College of
Engineering curriculum committee, the LU Distance Education Committee, the University
Curriculum Council, the University Provost and the President. Doing so is consistent with
Lamar University’s mission and will be a benefit in terms of return on investment, service to
students, and the economy of Texas.
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SHSU: Degree Programs, Additions

Upon motion of Regent , seconded by Regent , itwas
ordered that:

The following degree program additions for Sam Houston State University be
approved.

Additions

1.

Offer a degree program, and the associated new courses, leading to the Bachelor of
Science degree with a major in Digital and Cyber Forensics Engineering Technology within
the College of Sciences to be implemented upon final approval by the TSUS Board of
Regents and the Texas Higher Education Coordination Board.

Offer a degree program, and the associated new courses, leading to the Master of
Agriculture with a major in Sustainable Agriculture and Food Environment within the College
of Sciences to be implemented upon final approval by the TSUS Board of Regents and the
Texas Higher Education Coordination Board.

Offer a degree program leading to the Master of Education with a major in Comparative and
Global Education within the College of Education to be implemented upon final approval by
the TSUS Board of Regents and the Texas Higher Education Coordination Board.

Offer a degree program leading to the Master of Science degree with a major in Sport
Management within the College of Health Sciences to be implemented upon final approval
by the TSUS Board of Regents and the Texas Higher Education Coordination Board.

Offer a degree program, and the associated new courses, leading to the Master of Science
degree with a major in Health Care Quality and Safety within the College of Health Sciences
to be implemented upon final approval by the TSUS Board of Regents and the Texas Higher
Education Coordination Board.

Offer a degree program, and the associated new courses, leading to the Master of Public
Health with a major in Correctional Health within the College of Health Sciences to be
implemented upon final approval by the TSUS Board of Regents and the Texas Higher
Education Coordination Board

Offer a graduate certificate in Community Development within the College of Humanities
and Social Sciences to be implemented upon final approval by the TSUS Board of Regents
and the Texas Higher Education Coordination Board.

Offer a graduate certificate in Sustainable Agriculture within the College of Sciences to be
implemented upon final approval by the TSUS Board of Regents and the Texas Higher
Education Coordination Board.

Explanation

The proposed Bachelor of Science in Digital and Cyber Forensics Engineering Technology

is a program with a significant emphasis on computation, mathematics, forensics, and
security. The general objective of this program is to prepare students for professional
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employment in the computing sciences and in particular, Computer Forensics, Information
Security, and Cyber Defense. The program consists of 53 hours of Computer Science/Digital
Forensics, 17 hours of Mathematics, and 16 hours of Natural Science.

Successful students in this program will be able to:

o Apply concepts and techniques from computing, mathematics and digital and cyber
forensics to both theoretical and practical problems.

o Demonstrate fluency in multiple programming language and familiarity with the
application of industry standard forensics and security tools.

¢ Analyze problems and identify the computing and security requirements appropriate to
their solution.

Design, develop, and deploy computer and network forensics software.

e Use forensics tools to obtain, analyze, and report on electronic evidence (e-discovery).
Manage time, budget, and resource constraints to produce reliable, efficient, and
verifiable information security systems.

¢ Analyze the local and global impact of digital and cyber forensics on individuals and
society.

o Work as a member of both fixed and ad-hoc teams to support large-scale development.
Develop and deploy information security and cyber defense systems in a professional
and ethical manner and does not adequately address the preferences or needs of these
students.

Cybersecurity operations, particularly in defense and homeland security, have been getting
significant injection of new funding in the last few years. For fiscal year 2014, $786 million
has been allocated for cybersecurity operations (source: http://www.govinfosecurity.com
/funding-dhs-cybersecurity-initiatives-a-5768). This represents a 4% increase over the 2013
budget. Also, NSF’s Secure and Trustworthy Cyberspace program budget increased about
15% from 2013 to 2014 (source: http://www.nsf.gov/about/budget/fy2015/pdf/01 fy2015.pdf).

The primary category defined by the Bureau of Labor Statistics (BLS) most closely
associated with the proposed degree program is an Information Security Analyst. The BLS
indicates the required entry-level education for Information Security Analysts is a bachelor’s
degree and that the 2012-2022 employment growth is projected to be 37%, which is much
faster than average. (source: http://www.bls.gov/ooh/computer-and-information-
technology/information-security-analysts.htm)

The following institutions in Texas provide either a minor, concentration, or certificate in
digital forensics, cyber security, or information assurance and security education:

e University of Texas at San Antonio, College of Business: Bachelor of Business
Administration with a minor in Digital Forensics, minor in Information Systems and Cyber
Security

e Dallas County Community College: AAS degree in Computer Forensics
e University of Texas at Dallas: Minor in Information Assurance

e Texas A & M University at San Antonio: Bachelor of Business Administration with a
concentration in Information Assurance and Security

e University of Texas at Austin: INFOSEC Certificate in Information Security (9 hours)
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The University of Texas at Austin is the only institution that requires a significant background
in Computer Science, Calculus, and Advanced Mathematics as a prerequisite for its
program. There are no full baccalaureate programs within the State of Texas that focus
specifically on Digital and Cyber Forensics from an Engineering Technology perspective.

In spring 2014, the Department of Computer Science conducted a survey to gain current
students’ comments and suggestions on this proposed program. The survey targeted the
Junior and Senior students whose concentration is in Information Assurance (IA). About 81%
of the 16 students who responded to the survey indicated their positive feelings about the
proposed curriculum and about 75% of them claimed that they would have pursued this new
degree if it had been offered when they were admitted to the university. Additionally, the
survey was sent to SHSU 67 graduate students, who are currently enrolled in either Digital
Forensics (DF) or Information Assurance and Security (IAS) programs. Many of DF and IAS
students are professionals in DF/IAS areas. About 87% of the 23 graduate students who
responded think that the curriculum would be helpful for them to be competent in IAS or DF
graduate study; thus, about 71% of the 23 respondents answered that they would have
chosen the proposed degree program as their undergraduate program, if it had been offered.

To support this new degree program, SHSU is requesting to add the following new courses:

DFSC 4318 Malware
DFSC 4338 Cyber Warfare

The proposed online Master of Agriculture in Sustainable Agriculture and Food Environment
degree program meets the need for advanced study in sustainable agriculture and food
environment by individuals who are engaged in the industry on a full- or part-time basis, yet
cannot regularly commute to a campus due to career obligations or geographical limitations.
The target population will be those who maintain intensive, innovative production operations,
government regulators and food handlers, and professionals who are responsible for
educating the public about agricultural trends and issues, such as county extension agents
and agricultural educators. The program’s curriculum will be comprised of various courses
from varying fields within agriculture, such as animal science, agricultural business,
communications and leadership, sustainable practices, food safety, etc., with much focus on
contemporary issues most prevalent in sustainable agriculture and urban food systems.
Whereas the department’s current Master of Science in Agriculture degree is focused on
traditional, production agriculture, agribusiness, and research-based theory delivered via
face-to-face instruction, the proposed online program will concentrate on sustainability and
food safety issues specific to students and their individual needs. New student cohorts will
begin each fall semester.

The program will enable students to:

a. Examine contemporary issues in animal science and agribusiness;

b. Apply principles and concepts applicable to self-employed agriculturists and
entrepreneurs engaged in sustainable practices and food environment;

c. Summarize practices and procedures for sustainable agricultural production, food
safety, and public health;

d. Describe alternative agriculture enterprises, including organic, urban, and hobby
practices;

e. Develop and implement social media and modern communication technology to
establish and maintain relationships with consumers; and

f. Research local agricultural issues and best practices to formulate plans for
successful agricultural operations.
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According to the United States Bureau of Labor Statistics (2014), farmers and ranchers,
from 2012-2022, will be expected to produce more with fewer workers. Owners of large
tracts of land, who are often absentee owners, will increasingly seek the expertise of
agricultural managers to run their enterprises as businesses. Additionally, an increasing
number of small-scale agricultural producers have developed successful market niches that
involve personalized, direct contact with their customers. Regarding these small-scale
producers, the Bureau (2014) indicated horticulture and organic food production to be
among the fastest growing facets of agriculture, and that farmer’s markets aid in filling the
demands of urban and suburban consumers. These same small-scale producers are
finding opportunities in these areas as well.

The Bureau (2014) also cited agricultural and food technicians for having a positive job
outlook, with a nine percent growth rate expected from 2012-2022. These employees
measure and analyze the quality of food and agricultural products, including the following of
protocols to prepare and store crop or animal samples properly. It is increasingly important
that attention be given to safe food handling practices, observance of potential biosecurity
threats, and understanding chemical properties of food to determine ingredients and
formulas. An increased awareness and enforcement of food safety regulations will increase
inspection requirements and the subsequent demand for more agricultural and food science
technicians.

Based on work supported by the National Institute of Food and Agriculture, within the United
States Department of Agriculture, as published in NIFA Ed-Facts (2014) the agricultural,
food, and renewable natural resources sectors of the U.S. economy will generate an
estimated 54,400 annual openings for individuals with baccalaureate or higher degrees in
related fields between 2010 and 2015. Only 53,500 qualified graduates are expected to be
available each year, with only 55% of those coming from colleges of agriculture and life
sciences, forestry and natural resources, and veterinary medicine. The remaining 45% will
come from allied fields, but employers prefer graduates from the directly related colleges
since they tend to have relatively stronger interests and more extensive work experiences
for such careers. “Related fields” can include biology, environmental science, food science,
microbiology, horticulture, etc

The U.S. Bureau of Labor Statistics (2014) frequently cites, in its Occupational Outlook
Handbook, the need for advanced degrees in specific fields. As an example, and regarding
agricultural and food scientists, the Bureau indicates that “scientists may need to take
continuing education courses every year to keep their certification”. It is significant to note
that the Bureau stated that “occupations that typically require a master’s degree for entry are
projected to grow the fastest during the 2012-2022 decade”.

The department receives frequent inquiries for our faculty to conduct continuing education
opportunities. Many inquiries come from professionals who are also limited by time or
geographic constraints. Yet, they are involved in production agriculture directly or indirectly
and seek to expand their knowledge of rapidly changing consumer preferences and
concerns. The Food and Agriculture Organization (FAO) of the United Nations (2014)
estimates that three million people around the world die every year from food and water-
borne disease, with millions more becoming sick. The Center for Food Integrity (2012)
stated that levels of concern about the U.S. food system are growing faster than any other
consumer concerns, and such a concern was up five percent from the previous year.
Consumers are increasingly focused on food safety and quality, and they question some
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practices involved with the processing and handling of food products. This degree program
will help graduates to educate others through outreach efforts, and many students in the
program are expected to be small-scale producers themselves, often with a professional
degree in a non-related field, yet seek the personal satisfaction and security of producing
their own nutritional resources.

Two separate groups have been instrumental in the decision to seek the proposed degree
program. First, an external review committee met in Spring 2013 to evaluate the
department’s graduate program. The committee indicated a need for an online master’s
program and also recommended the establishment of a Master of Agriculture degree to
accompany the current Master of Science degree in Agriculture. A second group was then
convened in August 2013 to address the external review committee’s recommendation and
to examine the merits of the proposed degree program. This focus group consisted of non-
university personnel from the United States Department of Agriculture, Texas AgrilLife
Extension Service, organic food producers, agricultural lending institutions, beef marketers,
and the Texas Department of Agriculture. The group overwhelmingly agreed that such a
degree would be valuable and desired by small land owners, organic producers, extension
agents, secondary school agriculture teachers, non-traditional livestock producers, and other
individuals who have a connection to agriculture and would like to seek an advanced degree.
They further agreed that given the movement toward eco-friendly production practices and
organic commodities, agritourism, and small-scale direct marketers of produce, those who
have an agricultural operation of any scale need additional education to maximize
productivity.

Alumni frequently inquire about our graduate program and its online opportunities, which are
very limited. Yet the changing landscape of agriculture and a growing urban population has
led to a greater demand for learning about sustainable practices, production in urban areas,
organic foods and alternative livestock enterprises, and food safety. Members of the August
2013 focus group identified the strong demand for educational opportunities that address
these areas of the agricultural industry. The content of the proposed program directly
addresses these needs, with courses that include topics such as soil ecology, food safety
and regulation, sustainable energy and resources, and alternative agricultural enterprises.
And practitioners need a method for enhancing their skills through non-traditional means,
such as online learning.

An additional strength of the program is found in the ability of students to apply learning to
their various geographical locations. Soil ecology issues may be different for the Texas Hill
Country vineyard owner than it is for the North Carolina tobacco farmer, yet they may find
some common ground in the use of social media to promote their operations for agrotourism
purposes. Predator issues for an East Texas beekeeper may vary from that of the
Oklahoma goat rancher, but both may share common ground in formulating a business plan
to expand their operations.

To support this new degree program, SHSU is requesting to add the following new courses:

SAFE 5311 Adv Ag & Food Entrepreneurship
SAFE 5312 Ag Sales and Communication
SAFE 5313 Agritourism

SAFE 5331 Sustainable Energy & Resources
SAFE 5351 Agricultural Advocacy
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SAFE 5371 Alternative Ag Enterprises
SAFE 5372 Diversified Animal Production
SAFE 5391 Soil Ecology

The proposed Master of Education in Comparative and Global Education is a 30 semester
credit hour program, consisting of 18 hours of core courses through the Department of
Curriculum and Instruction and 12 hours of electives in a concentrated field. The core
courses are designed from an educational policy foundations perspective to help students
develop the ability to interpret knowledge within its historical, philosophical, cultural, and
social contexts. The aim of interpretation is to produce clear normative and critical
perspectives on education both within, and outside of, schools. The elective fields include
higher education, political science, sociology, community health, kinesiology, and
international literacy. Other elective fields would be considered in order to meet the needs
and interests of students. Because a graduate program focused on the foundations of
educational policy and comparative global analysis depends on enriched dialog that comes
from face-to-face interaction among students, core courses will be offered face-to-face and
in on-line formats, though classes in the concentrated field will be offered in a manner
prescribed by each department. The program will prepare students for variety of
opportunities, such as: a) teaching and conducting research in philosophical, historical,
cultural, race, gender, ethnic and comparative studies; b) acting as specialists for United
States and global programs, non-governmental agencies, and multilateral and bilateral
technical assistance agencies in a variety of endeavors; and c) engaging in analysis of
educational policy issues in the United States and in other areas of the world.

The Master of Education in Comparative and Global Education will enable students to:

e Articulate principles and theories of comparative education;

e Assess the historical events and philosophies that have impacted school curriculum
and instruction in the U.S. and other areas of the world;

e Assess major global educational changes, including innovations, reform
movements, and academic freedom;

Analyze current research and theory regarding educational mandates and practices;

e Analyze similarities and differences in various education systems worldwide in
regards to the national social, political, and economic structures of each system;

e Research strengths and weaknesses in various education systems worldwide;
Analyze forces, such as political and economic conditions, that shape various
components of educational institutions and how education occurs in and out of the
context of schools;

o Apply classical education philosophy to contemporary national and international
educational issues.

Today more than ever, in an era of information technology, a global economy, and
interconnections through skills and ideas, scholars need to understand how the processes of
schooling and learning vary across societies and what implications these variations have for
education. A comparative study of education systems will deepen understanding of our own
education and society, inform the work of policymakers and administrators, and illuminate the
preparation of education professionals.

Upon successful completion of the proposed program, students will be prepared to serve as

leaders in numerous capacities in a) formal areas such as staff development and education
improvement, teacher education, access and gender issues, cultural aspects of education
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management, education reform and evaluation, and policy planning and leadership, and in b)
non-formal education areas such as training design and materials, and community education
liaison to refugees and immigrants. Due to the wide range of employment opportunities for
individuals with a comparative and global education graduate degree, it is not possible to give
specific numbers or percentages for possible job vacancies for each position. However,
internet employment sites that focus specifically on comparative and global education
regularly update job listings. Using the search term “international education” coupled with
various locations, as of the third week in February of 2014, there were 536 available positions
for individuals with a background or degree in comparative and global education in the
Washington, D.C. area (Data from:http://www.indeed.com/qg-International-Education-I-
Washington,-DC-jobs.html), 109 positions available in nations across the globe (Data from:
http://jobs.theguardian .com/jobs/education/international/), and 714 available positions in
Texas (Data from: http://www.indeed.com/jobs?g=International+Education&l=Texas). It
should be noted that the Texas Workforce Commission does not keep track of positions in the
field of comparative and global education. These positions range from working directly with
or in schools, school districts, and government education agencies, to acting as specialists for
United States and global programs and non-governmental organizations in a variety of
undertakings.

The demand for individuals with a graduate degree in comparative and global education
should continue well into the future. Again, with such a broad range of employment
opportunities, it is difficult to predict growth in terms of numbers and percentages. However,
in a global marketplace, economies are directly tied to their education systems and with
economies becoming increasingly global and interdependent, analysis of education and its
implications will become even more important. In addition, with the growing number of
refugees and immigrants to Texas, it will be necessary for education systems to explore ways
in which to work with these families.

Sam Houston State University does not currently offer a graduate program focused on
comparative and global education. The College of Education offers numerous programs
designed to provide students with the pedagogical and administrative knowledge and skills
necessary to become leaders in schools and classrooms. There exists in the College of
Education a Master of Education in International Literacy for teachers of English as a Second
Language which focuses on theories and practical aspects of language instruction. The
Department of Curriculum and Instruction (C&l), in particular, offers graduate degrees
designed to make students more effective classroom instructors. Graduate students in the
department have expressed interest in a course of study with an emphasis in global
education. Currently, there are approximately 300 students pursuing a C&l graduate degree.
Department graduate advisors (Drs. Robert Maninger, James Hynes, and Sam Sullivan)
estimate that one-quarter of these students have indicated they would welcome a course of
study focused on education foundations and comparative education, as well as prospective
students who inquire about possible graduate programs. Similar interest has been expressed
by potential students at recruitment fairs. With the emerging emphasis in education on
knowledge of educational philosophies and policies across the globe as a way to analyze
comparative practices, the demand for this program will only increase. Evidence for student
demand also comes from recognized programs in comparative and global education.
Nationally, the recognized programs are delivered face-to-face and housed at Lehigh
University (M.Ed. in Globalization and Educational Change and M.A. in Comparative and
International Education, averaging 10 graduates per year), Stanford University (M.A., in
International Comparative Education, averaging 15-20 graduates per year), Penn State
University (M.Ed. Comparative and International Education averaging 10 graduates a year),
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and the University of Massachusetts (M.Ed. in International Education, averaging 6-8
graduates a year). (Degree and graduate information taken from personal correspondence
with program directors)

There are currently no graduate programs in the State of Texas housed in a college of
education with an emphasis on comparative and global or international education. There
exist international studies programs that focus on sociological, cultural, or entrepreneurial
perspectives, but lack a focus on education. Consequently, this program offers a degree that
will benefit education stakeholders in the state. This program, coupled with the university’s
Center for International Education, will help to put Sam Houston State University in a unique
position to become the Comparative and Global Education nucleus in Texas.

. The mission of the 36 semester credit hour Master of Science in Sport Management degree
program at Sam Houston State University is to effectively prepare students for a variety of
executive positions within athletic and sport organizations at the community, educational,
and/or professional levels. Students will be provided quality instruction, the latest technology,
opportunities for research and professional development, and excellent internship
experiences.

The Sport Management program at Sam Houston State University will seek to provide
comprehensive professional preparation for students interested in acquiring employment
within the sport industry. Specifically, the educational objectives for the Sam Houston State
University Sport Management program focus on providing a combination of educational
background, application of concepts, and effective networking opportunities.

Upon completion of the M.S. in Sport Management degree, students will:

1. Receive comprehensive professional preparation that will cover a variety of professional
aspects pertinent to a career in the sport industry,

2. Participate in opportunities for real-world application of concepts through strategic
partnerships wherein decision-making and critical thinking skills are called upon thereby
preparing students for the uncertainties and demands of real-world circumstances,

3. Identify and differentiate work settings within the sport industry, including collegiate
sport, community sport, corporate sport industry partners, and professional sport,

4. Be prepared for management positions in the different segments of the sport industry,

5. Develop an understanding of legal concepts and issues pertinent to the sport industry
and will be able to apply the concepts in industry settings,

6. Identify effective marketing trends in the sport industry and will be able to apply and
model those concepts to a wide variety of sport industry settings,

7. Describe current ethical considerations related to the sport industry and will apply
appropriate ethical practices,

8. Be able to review, interpret, and apply current research findings related to the sport
industry,

9. Describe, select, and apply leadership theory to management scenarios in the sport
industry,

10. Analyze current financial trends in the sport industry including revenue opportunities,
facility funding, and major operational costs,

11. Identify and construct effective selling strategies that can be utilized in applied sport
industry settings,

12. Describe the unique traditional and social media considerations that accompany a sport-
related business and its daily operations,
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13. Recognize sport consumer behaviors and design appropriate marketing and
management tactics to maximize consumer satisfaction with the sport product,

14. Identify sociological trends in sport and be able to relate these concepts to applied
settings in the sport industry,

15. Apply concepts learned throughout the curriculum to a setting in the sport industry that
meshes with career interests,

16. Be prepared to adhere to the curricular guidelines set forth by the Commission on Sport
Management Accreditation (COSMA),

17. Develop strong communication and organizational skills in preparation for the multi-
faceted prospects of working with individual clients and large groups of interested
constituents,

18. Be professionally prepared to provide practical work experiences in professional settings
that are consistent with students' professional aspirations, and

19. Engage in a strategic planning project focusing on emerging trends, changing demands,
and employment opportunities founded in an advisory board consisting of leading
professionals in the field of sport management.

Students prepared in the MS in Sport Management program will be competent professionals
who comprehend the relevant issues in the field, apply research processes to the discipline,
and represent the degree program's goals and objectives in the profession. The visibility and
prestige of the program will be enhanced through student activities, faculty and student
research projects, and involvement with state and national organizations. Individuals
completing the MS program will be prepared to assume leadership positions in the sport
management and/or academic domains. Pursuit of the aforementioned educational
objectives would also help the program achieve accreditation by the Commission on Sport
Management Accreditation (COSMA).

The sport industry is currently estimated to generate over $1.5 trillion US annually (Plunkett,
2014), making it one of the largest industries in the world. As the industry continues to
develop and grow, there is a need for employees that can address the needs of this unique
industry. The growth of the sport industry is not only limited to the professional or collegiate
ranks, but it also permeates all levels of society. Additionally, the sport industry impacts a
wide range of industries that choose to align themselves with sport products. As such,
preparing a specialized workforce that can address the specific needs of the industry is both
warranted and needed.

A recent survey (February 2015) of four of the most popular sport-specific job search
websites revealed the following statistics:

Jobs Website Number of Sport Industry Position
Oﬁeninﬁs Listed
Jobs In Sports 5,383

(www.jobsinsports.com)
NCAA The Market — Careers in College Athletics

(http://ncaamarket.ncaa.org/jobs/) 420
Teamwork Online (www.teamworkonline.com) 2,103
Work In Sports 7,047

(www.workinsports.com)
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In their 2012-2022 Employment Projections, the Bureau of Labor Statistics projected

that the most applicable industry categories as referenced in the report would experience an
expected 7.3% (i.e., sport and related workers, all other) and 14.2% growth pattern
(recreation workers) during this 10-year period (U.S. Bureau of Labor Statistics, 2015).

In general, the sport industry is divided into commonly recognized segments, including, but
not limited to, professional sport, intercollegiate athletics, voluntary athletic associations such
as the NCAA and high school athletic associations, recreational sport, facility management,
event management, promotions and marketing, health and fitness, sport agencies, and
sporting goods retail operations just to name a few.

Sport Management graduates tend most often to be employed within the following three
segments:

1. Professional Sports - League Offices, Player Union Offices, Individual Franchises,
Facilities (Arenas/Stadiums)
a. Examples of positions that can be found in this segment of the industry
include a Vice-President of Marketing with a professional sport team (i.e.,
Houston Astros), a Director of Operations with a stadium (i.e., Gillette
Stadium), and a Community Relations Director with a professional sports
league (i.e., the National Basketball Association).

2. Amateur Sports - Olympic Sports Organizations, Intercollegiate Athletics,
Interscholastic Sports, Youth Sports, Regional Sport Commissions
a. Examples of positions that can be found in this segment of the industry
include Chief Development Officer (i.e, United States Olympic Committee),
High School Athletic Director (i.e., Tyler ISD Athletic Director), and Youth
Development Director (i.e., Greater Houston YMCA).

3. Sport Agencies - Consulting, Sponsorship, Player Representation, Event
Management, Broadcasting, Promotions, Licensing and Merchandising
a. Examples of positions that can be found in this segment of the industry
include Sponsor Activation and Partnerships Director (i.e., Verizon Wireless),
Live Events Directors (i.e., IMG World), and Player and Athlete Agent (i.e,
Select Sports Group).

Within these segments, graduates are prepared for careers in marketing, media and public
relations, facility management, operations management, financial operations, legal aspects,
ticket operations and sales, membership service, sales, concessions manager, and
equipment manager. They can also aspire towards a career goal of general manager of a
sport team, athletic director of a college or high school, manager of a fithess center, or
president of a sporting goods firm. The opportunities are both broad and vast (Wong, 2013).

It must be acknowledged, however, that the sport industry is a very broad industry segment
that crosses into many other disciplines that may not be captured solely in the
aforementioned categories. Examples of other career categories that may provide
opportunities for sport management graduates include large event and venue operations,
hospitality and tourism, interscholastic sports, sporting goods manufacturers and retailers,
and other businesses that carry a heavy sport-related presence. For example, companies
such as Anheiser-Busch InBev, Visa, MasterCard, and Nike have their in-house own sport
marketing agencies within the company since they are aligned with so many different sport
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business enterprises (Lahey, Ratliff, & Sutton, 2014). Thus, there are a wide range of
opportunities available to the graduate that has sport management specific training.

Sport Management is currently offered as a track within the Master of Arts in Kinesiology
degree within the Department of Kinesiology at SHSU. Offering the Master of Science
degree with a major in Sport Management will provide students with a degree that is more
representative of their coursework. Additionally, the discipline of sport management has
moved towards establishing degrees tied to this specific cognate area as opposed to being a
track in a broader discipline. Thus, the move to a stand-alone degree would help provide a
more contemporary degree offering for students interested in obtaining a career in the sport
industry.

The M.A. in Kinesiology - Sport Management track was moved to Lone Star College - The
University Center in Fall 2007, and was again moved to SHSU — The Woodlands Center
Campus in June 2012. Since that time, the program has produced a number of successful
graduates and has had stable enroliment of 15-20 students in each of the courses per
semester. It is expected that the program will continue to grow; in particular, moving to its
own degree will help build program identity and promote recognition by both industry leaders,
organizations, and potential students.

Per the North American Society for Sport Management (NASSM), there are currently 12
universities in the state of Texas (including SHSU) that offer some form of Sport
Management graduate program option (NASSM, 2015). The institution and type of

degree (as of February 2015) is included in the table below:

Institution

Degree Offerings

Baylor University

M.S. in Education — Sport Management

Waco, TX emphasis
Dallas Baptist University M.A. in Sport Management
Dallas, TX

Howard Payne University
Brownwood, TX

M.Ed. in Sport and Wellness Leadership

Midwestern State University
Wichita Falls, TX

M.Ed. in Sport Administration

Sam Houston State University
Huntsville, TX (The Woodlands, TX)

M.A. in Kinesiology — Sport Management
track

Southern Methodist University
Dallas, TX

M.S. in Sport Management

Texas A&M University
College Station, TX

Ph.D. in Kinesiology — Sport Management
specialization

M.S. in Sport Management (campus and
online)

Texas A&M University — Kingsville
Kingsville, TX

M.S. in Kinesiology — Sport Administration
emphasis

Texas Tech University
Lubbock, TX

M.S. in Exercise and Sport Sciences — Sport
Management emphasis

Texas Women'’s University

Ph.D. in Sport Management
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Denton, TX M.S. in Sport Management

University of Houston M.A. in Physical Education - Sport and
Houston, TX Fithess Administration emphasis
University of Texas M.S. in Sport Management

Austin, TX M.Ed. in Sport Management

(Ph.D. program was recently eliminated)

There has been a progressive move to stand-alone Sport Management degrees in recent
years. With the increasing interest and development of the sporting and fithess industry,
numerous career and research opportunities have been provided to professionals in the
United States of America and beyond. The growth of sport management as a profession
has resulted in a need for curricular programs that prepare individuals in the educational,
professional, and fitness/leisure scopes of the field.

Thus, the addition of an M.S. in Sport Management degree will be a very helpful

addition for students interested in a career in the sport industry. The program will also focus
on applied experiences and academic community engagement as the experience
component is key to student success. The exiting graduate will therefore be prepared
academically and have the applied experience and network of contacts to be successful.

The Master of Science in Health Care Quality and Safety degree program in

the College of Health Sciences at Sam Houston State University is targeted toward busy
health care professionals engaged or planning to be engaged in leadership roles in the
quality and safety areas in hospitals, nursing homes, clinics, and other health care
organizations. Professionals in health care quality and safety manage the strategic and
operational aspects of quality operations; establish goals and standards; lead the quality
improvement programs; provide training and coaching in quality improvement tools and
techniques; develop, implement, and monitor measures to assess quality performance;
direct organization-wide quality initiatives including the National Patient Safety Initiatives;
and direct ongoing monitoring of accreditation survey readiness activities. This executive
degree program is designed for health care professionals and administrators who are at a
point in their careers where they require advanced skills and knowledge to develop,
manage, and sustain a culture of excellence in organizations and health systems.

The 36 semester credit hour non-thesis program is comprised of eleven required courses
including a capstone course and an internship or major project, plus one prescribed elective
course. The thirty-six hour thesis option consists of nine required courses including a
capstone course and an internship or major project, one prescribed elective course, plus an
additional six thesis hours.

Graduates of the program will be academically prepared to become Certified Professionals
in Healthcare Quality (CPHQ) by the National Association for Healthcare Quality. This
executive program offers a practical and rigorous academic curriculum and is structured to
attract working professionals with busy schedules by offering convenient online course
delivery with a residential in-class component. The 36-credit hour curriculum is 18 months
in duration program for full time students with fall semester admission. By capping
admissions to 15 students per year, the program can ensure professional and personal
attention for student learning and skill building. The proposed program is taught in an
executive format across four semesters. The classroom portion of each course is taught at
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The Woodlands campus in an intensive week at the beginning of the semester with the
remainder of the course delivered online.

The Master of Science in Health Care Quality and Safety will enable students to:

1. Establish short and long term strategies for creating and maintaining a culture of
health care optimum quality, high performance, and safety to support the mission
and vision of better care for better health at an affordable cost.

2. Direct, delegate, and oversee organizational work efforts to insure the highest quality
and best possible delivery of service.

3. Establish appropriate budget in accordance with organizational strategies to
accomplish operational and strategic objectives, and do so within a budget.

4. Train, coach, and promote cross-functional organizational teams to sustain an
organizational culture of high quality and safety.

5. Direct, implement, and evaluate organizational quality operations including managing
and analyzing data against industry benchmarks.

6. Report results and oversee root cause analysis; performance improvement plans
and initiatives; infection control processes; and regulatory compliance.

7. Provide strategic and tactical direction to organization-wide quality initiatives
including the National Patient Safety Initiatives, environmental safety and infection
control, and ongoing monitoring and evaluation of accreditation survey readiness
activities.

8. Ensure the development, implementation, evaluation, and ongoing monitoring of
measures to assess organization quality performance.

9. Provide oversight for the development, implementation, and evaluation of education
focusing on the tools and techniques of continuous quality improvement.

The Institute of Medicine (IOM) published two influential reports to address the causes and
consequences of health care quality and safety problems in the United States. The IOM
reports states that “The U.S. health care delivery system does not provide consistent, high-
quality medical care to all people. Americans should be able to count on receiving care that
meets their needs and is based on the best scientific knowledge--yet there is strong evidence
that this frequently is not the case. Health care harms patients too frequently and routinely
fails to deliver its potential benefits. Indeed, between the health care that we now have and
the health care that we could have lies not just a gap, but a chasm.” This premise provides a
rationale for the redesign of the US health care system at several levels. One element of
redesign is the expansion of professional training to shape organizational action. SHSU is
committed to responding to this call by establishing a graduate program in health care quality
and safety. Former Administrator of the Center for Medicare and Medicaid Donald Berwick,
MD summarized the need for professional education with a systems view and expressed “For
clinicians and other health professionals, the Quality Chasm report calls for a new breed of
“citizenship” in the system of work. Customary professional training may not nurture the skills,
knowledge, and attitudes to make that possible. The report designates “cooperation” as a
premier professional value; we will need to teach it.”

In 2014, Sam Houston State University College of Health Sciences commissioned the
Education Advisory Board (EAB) to conduct a job market demand for graduate level
professionals in health care quality and safety. The report supports the expansion of health
care quality and patient safety higher education as proposed by SHSU and states that
“Health systems may hire quality and safety professionals at any level of the organization.”
Industry experts at the EAB explain that institutions must increase the level of quality and
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safety training throughout the organization to comply with new federal standards for health
care quality and patient safety. Other contact notes found that working health care
professionals who have not received any training in the last five years maintain the greatest
need for quality and safety training, and these professionals possess the least amount of
knowledge of quality and safety practices. “While healthcare systems experience demand for
quality and safety professionals at the patient interface in acute care, systems also require
quality and safety leaders who can direct system-wide change.”

The report further states that students earning a Master of Science in Health Care Quality
and Safety will be prepared for professional level positions in the core areas of the discipline.
The jobs highlighted in the report indicate that a Master degree/Graduate certificate are
preferred and include the following positions: Patient Safety Specialist, Assistant Director
Quality and Outcomes Management, Quality RN Manager, and Director of Quality
Management. In addition, students aspiring to enhance their education will be prepared to
work toward a professional Doctoral Degree in Public Health, Nursing, Health Administration,
or a specific Health Science discipline.

SHSU is in an optimum position to develop and sustain a successful graduate program in
health care quality and safety due to its proximity to The Texas Medical Center and the
rapidly expanding Woodlands Medical Center. Currently, no schools in Texas offer a
graduate degree program in Health Care Quality and Safety. The proposed MS in Health
Care Quality and Safety is an experience-driven program focusing on professionals with
clinical or health care management professional’s degrees. The location of Sam Houston
State University to The Texas Medical Center, The Woodlands Medical Center, and the
Bryan-College Station Medical Center provides an occupational pipeline for graduates of the
proposed MS program.

The current and explosive growth of health care related organizations in Montgomery County
adds a level of urgency to the preparation of highly skilled health care quality and patient
safety professionals by SHSU. The proposed program will be housed in the SHSU The
Woodlands Center. Currently there are ten hospitals, 22 nursing homes, 70 home health
agencies, and 13 dialysis facilities within 25 miles of SHSU The Woodlands Center. When we
expand the radius to 100 miles from The SHSU Woodlands Center, we find 69 hospitals, 205
nursing homes, over 1,500 home health agencies, and 151 dialysis facilities. These facilities
and their associated clinical, medical, and laboratory practices require health care quality and
patient safety professionals to fulfill the continuing redesign of the health care system based
on improving the patient’s experience of care, improving the health of populations, and
reducing the overall cost of care.

The current report card on Texas health are quality is a concern to government officials and
health care delivery organizations. The National Health Care Quality Report (2014), states
that Texas ranks 41 of 50 in all health care quality and safety measures collected. Compared
to all states, for the most recent data year, the performance for all Texas health care quality
and safety measures is in the Weak range (measurement scale ranges from Very Weak —
Weak — Average — Strong — Very Strong. The Affordable Care Act (ACA) enacted in 2010,
includes steps to improve the quality of health care at an affordable cost to most of the US
population. Current health care payment systems under the ACA umbrella require high levels
of quality in the care delivered to achieve higher levels of reimbursement, in 2014 72 percent
of Texas hospitals were penalized by Medicare with a 3 — 4 percent reimbursement reduction
for not achieving high levels of patient satisfaction and for a lack of care coordination leading
to repeated hospitalizations. These federal government initiatives promote the need to
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educate competent professionals in the area of health care quality and safety. The present
proposal seeks to educate the next generations of health care quality and safety
professionals to contribute to the state of Texas goal for “all Texans’ equal access to quality
health care.”

The National Association of Healthcare Quality and The Texas Association for

Health Care Quality lists 213 vacancies in 2013 in jobs related to health care quality and
safety. The sample positions listed below by the organizations prefer a graduate degree or a
graduate certificate focusing on health quality and safety:

-Project Manager Il. American Medical Association

-Director of Quality Management Services. Columbus, Ohio

-Director of Quality. Levindale Hebrew Geriatric Center and Hospital

-Regulatory Specialist, Consultant. Courtemanche & Associates. North Carolina
-Quality Manager. Community Health Alliance. Tennessee

-Quality Peer Review Liaison. Driscoll Children's Hospital. Texas

-Director of Quality and Service Excellence. University of Mississippi Medical Center
-Manager, Data Integrity - Clinical Analytics. HCA - Hospital Corporation of America
-Director, Accreditation and Quality Management. Specialists On Call, Inc.
-Manager of Accreditation & Patient safety. Stern & Associates. Inc.

-Stanford Health Care - Vice President, Quality, Patient Safety and Clinical Effectiveness
-Manager- Quality - Baylor Scott & White Health Dallas, TX

-Concurrent Quality Reviewer - Houston Methodist San Jacinto Hospital

Indeed.com lists 1,206 Texas job vacancies for the search term Healthcare Quality. A sample
of job titles that prefer a graduate degree or a graduate certificate focusing on health quality
nd safety are listed below:

-Quality Improvement Specialist Cardiology Texas Children's Hospital
-Quality Improvement Specialist Observation Units Texas Children's Hospital
-Quality Management Coordinator — PRN LifeCare Hospitals of North Texas
-Compliance Auditor (Quality) Hospira Austin, TX

Clinical Practice Consultant RN - Field-based - Quality - Tyler, TX

-Manager Clinical Registrar Quality -Baylor Health Care System Dallas, TX
-RN Quality Improvement Manager for WellMed. San Antonio TX

The proposed Master of Science in Health Care Quality and Safety will prepare professionals
with the knowledge and skills to successfully perform the duties of these position descriptions.
Graduates from the Master in Science in Health Care Quality and Safety degree from SHSU
will be valued by employers and members of the national and state associations because of
the rigorous curriculum, faculty expertise, and the readiness and eligibility of graduates for the
Certified Professional in Health Care Quality (CPHQ) credential. The CPHQ credential is a
voluntary professional certification not associated with any academic degree. In addition, the
potential for executive employment in the large number of quality and safety positions in the
health care industry through the earning of the MS degree, will enhance the demand for this
degreed specialist in Texas and in the nation

To support this new degree program, SHSU is requesting to add the following new courses:

HLTH 5384 Q&S Public Reporting Systems
HLTH 6371 Adv. Concepts in HC Quality
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HLTH 6373 Leading Change in HC Org
HLTH 6384 Health Qual & Safety Capstone

6. Public health refers to all organized measures (whether public or private) to promote health,
prevent disease, and prolong life among the population as a whole. Its activities aim to provide
conditions in which people can be healthy and focuses on entire populations, not on individual
patients or diseases. Thus, public health is concerned with the total system and not only the
eradication of a particular disease. The focus on diverse populations creates opportunities to
optimize knowledge and technical and operational resources to create health opportunities for
specific population groups. These populations include maternal and child health, occupational
health, rural health, and in our proposed program, correctional health. Statistics from 2012,
report about 6.94 million people are supervised by the U.S. adult correctional systems.
Approximately 56 percent of offenders supervised in the community are on probation, 32
percent are incarcerated, and 12 percent are on parole. In Texas, during 2012, there were
approximately 158,000 incarcerated offenders. Health, mental health, and substance abuse
problems are sometimes more apparent in jails and prisons than in the community.
Incarcerated men and women are often diagnosed with health, mental health, and substance
abuse problems.

The 42 semester credit hour Master of Public Health (MPH) in Correctional Health at Sam
Houston State University will prepare professionals with the knowledge, skills, and practices to
manage the health and safety concerns of incarcerated populations. In addition, the degree
will prepare students with the specialized skills that are required to work with sensitive
populations through appropriate intervention strategies and to enhance the delivery of health
services to meet the needs of these populations. The MPH program will accomplish SHSU’s
graduate education mission by delivering a comprehensive curriculum of the core functions of
public health and the specialized curriculum of correctional health practice.

The MPH in Correctional Health will be a sequential program. Every course will be taught
online, including faculty supervision of HLTH 6397, the Internship in Health Education. The
Council on Education for Public Health (CEPH), the accreditation organization for Public
Health programs, requires that students receive on-site practical experience supervised by
trained, experienced public health professionals. Students will be able to gain this on-site
practical experience in a local agency where they live. The online course delivery of the
program will be facilitated by qualified faculty located on the Huntsville campus of Sam
Houston State University.

The Master of Public Health in Correctional Health will enable students to:

1. Integrate and apply, within correctional settings, the public health crosscutting
knowledge and skills (competencies) within five core public health areas of
knowledge (behavioral sciences, biostatistics, epidemiology, environmental health
science, and public health administration);

2. Demonstrate an awareness of the specialized perspectives and sensitivities related
to the provision of health services to offenders in the community, jails, and prisons;

3. Incorporate high professional and ethical standards, leadership, and cultural
competencies within correctional settings;

4. Apply evidence-based strategies and tactics to influence behavioral, environmental,
and public policy change to address the health needs of offenders under the
supervision of correctional systems;
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5. Explain how the organizational structure, financing, and delivery of community-based
health care and public health services impact correctional health in offender
populations;

6. Collect and use data to assess the health needs of inmates, develop and refine
systems and programs to meet these needs, and evaluate the effectiveness of
current health care delivery systems in correctional facilities;

7. Recognize diversity of culture, gender, and ethnicity through culturally appropriate
correctional health services; and

8. Promote the public health profession with a correctional health emphasis through
positive professional public health attitudes, values, concepts, and ethical practices.

In 2008, the Association of Schools of Public Health (ASPH) released a report on the
shortage of public health professionals, concluding that more than 250,000 additional public
health workers are needed by 2020. The report states that:

“Leading public health organizations, including the Centers for Disease Control and
Prevention, the American Public Health Association, the Association of State and Territorial
Health Officials and the Institute of Medicine agree that the current workforce is inadequate
to meet the needs of the US and global populations. Given the growing complexity of public
health challenges, more specialists will need to be trained in additional public health sub-
disciplines. The existence of a significant public health workforce shortage in the U.S. is
generally acknowledged but difficult to quantify, given numerous challenges including
inconsistent enumeration of the existing workforce and no systematic effort to date to assess
national needs.” The authors of the report proposed a call for the provision of funding for
public health education; an increase in the public health educational capacity; and an
increase in the diversity of the public health workforce. The Bureau of Labor Statistics
projects that just one segment of the public health workforce, community health educators
and workers, to grow at a rate of 21%, much faster than average.

The Council on Education for Public Health (CEPH), the accrediting body for undergraduate
and graduate programs in public health, lists 1331 Master of Public Health (MPH) degrees in
the U.S. and Canada, offered by 156 universities. The vast majority of these degrees are
either generalist degrees or degrees related to one of the core public health areas
(Epidemiology, Biostatistics, Health Policy, Community Health Education, etc.). However, as
mentioned above, there has been a call for more sub-disciplines and in response new
specialized MPH programs have been created, for example: disaster management,
humanitarian assistance, infectious disease, nutrition, urban health, and others. Of the more
than 1300 programs, only about three dozen have specializations related to health care
management, with titles such as: Health Care Organization, Health Care Quality
Management, Health Services Administration, Health Systems Management, etc. Among
these available degrees, there are no degrees focusing on the health risks, needs or care of
correctional populations. (SOURCE: http://ceph/accredited/search/). This despite a
population of nearly 7 million offenders in correction in the U.S (SOURCE:
http://www.bjs.gov/content/pub/pdf/cpus12.pdf?utm_source=Gingrich+Productions+List&utm
_campaign=c764471850-prison052114&utm_medium=email&utm_term=0_bd29bdc370-
c764471850-47096909). Further, of the 1331 MPH degrees accredited by CEPH, only 91
are offered as online degree programs. Offering this program would also fill the need for
those in correction systems in other regions of Texas as well as other states.

Since passage of the Affordable Care Act (ACA) in 2010, practitioners have speculated as to
how implementation would affect not only access to care, but also how access to health care
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services might impact the criminal justice system. The Bureau of Justice Statistics estimates
that 1/3 of state inmates and 1/4 of federal inmates have chronic health conditions requiring
regular professional attention. Additionally, with an estimated 14 percent of incarcerated
men and 31 percent incarcerated of women suffering from mental illness and an even higher
percentage with a diagnosable substance abuse disorder, the need for greater treatment
services is well established. Despite this, individual offenders and criminal justice systems
often lack the resources to access intensive in/outpatient treatment, treatment alternatives to
incarceration or the medically tailored reentry services needed to improve personal and
public safety outcomes. The Affordable Care Act should increase overall accessibility of
services for offender populations. This projected outcome should have a direct and positive
impact of increasing opportunities for employment of public health and correctional health
professionals. (SOURCES: http://www.ncja.org/issues-
andlegislation/aca#sthash.Y99caPXq.dpuf And Addressing the needs of Chronically IlI
Inmates, at: http://static.nicic.gov/Library/018735.pdf)

In response to these trends, Sam Houston State University College of Health Sciences, in
collaboration with the Texas Department of Criminal Justice, has discussed the opportunity
to create a public health sub-discipline in Correctional Health to respond to the need for
competent public health professionals in correctional health. The MPH in Correctional Health
will serve as a unique stand-alone program in the correctional health care sector. The degree
is designed to include content from the disciplines of public health and health services
administration that can be applied to correctional health settings. This unique MPH program
also serves to assist students and degreed professionals gain employment in various core
areas of the sector.

The master of public health degree in correctional health will draw students from several
career paths:

e Professionals currently employed in community or other public health settings
interested in working with correctional populations, including those who are
incarcerated and those in community corrections (i.e., on parole or probation) who
need to be linked to community health services.

e Professionals currently working in hospital or clinic health care administration who are
interested in managing correctional health care organizations.

e Nurses interested in assuming management positions in correctional health care
organizations.

e Physicians wishing to begin or enhance practice in correctional facilities, to acquire
health care administration skills, or to introduce public health programs or approaches
in correctional settings.

e Social workers or other counselors working with reentry or community corrections who
desire a better understanding of public health practice and infrastructure to better link
their clients with community-based public health services and to deliver basic health
education and health promotion to their clients.

¢ And potentially, corrections officers or leaders wanting to assume health care related
leadership functions in their organizations.

In summary, the development of the proposed MPH in Correctional Health program at SHSU
aligns with the vision and value of excellence in academics and the university dedication to
innovation. Additionally, the university strategic plan states in one of its goals that SHSU
“Cultivates a continually sensitive and proactive response to the ever-changing needs of our
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constituents.” The proposal for the MPH in Correctional Health is a sensitive and proactive
response to developing a new labor force that will heighten the professionalism of new
generations of correctional health workers. By offering a program that does not exist
elsewhere, the College of Health Sciences is creating student demand and a labor
opportunity that will take years to assess its positive impact on the quality of life for all
incarcerated and/or released offenders. Also, the facts that it will be delivered online and that
there are no similar MPH programs in the United States, offers SHSU the chance to
synergize the valuable resources of the College of Health Sciences and the Huntsville
headquartered Health Services Division of the Texas Department of Criminal Justice.
Further, the success and name recognition of the criminal justice programs at SHSU will add
to the marketability of this new program.

To support this new degree program, SHSU is requesting to add the following new courses:

HLTH 5351 Correctional Public Health
HLTH 5353 Foundations of Epidemiology
HLTH 5354 Environmental Health Sciences
HLTH 5355 Health Services Administration
HLTH 5371 Health Care Quality & Safety
HLTH 5373 Risk Mgmt. in Health Care Orgs
HLTH 5378 Health Care Informatics

HLTH 5381 Chronic Care Coordination
HLTH 5382 Correctional Mental Health
HLTH 5383 Manag. Aspects Correct Health
HLTH 6383 Public Health Capstone

7. Economic growth, modernization, improved service delivery, business retention and
recruitment, and enhanced social well-being. A process of community development — that is,
purposeful action undertaken with intentions of improving community structure — is needed
to address these vital needs, and build, strengthen, and maintain socially and economically
viable Texas communities.

As research and practice indicate, community is an important factor in the social and
economic well-being of local populations. The need for community development is
increasingly recognized by state policy makers and local leaders. While acknowledging that
state and federal intervention is vital to successfully surmount the structural impediments to
the development of community, the process of community development is ultimately a local

one. Community development depends largely on the intentional actions of people in a
locality, or place, collectively interacting with the intent of solving their local problems,
improving their quality of life, creating social harmony and stability, and effectively shaping
their future. Purposive, positive, and structure-oriented actions aimed at constructing,
enhancing, and/or sustaining channels of cooperation and communication between/among
the various stakeholders is needed for strong communities to materialize and flourish.

The courses for the 15 semester credit hour Graduate Certificate in Community
Development program are focused on skill development and training in real-world settings.
The target audience for this online program includes professionals who are looking to
develop core competencies in three key areas of community development — namely, (1)
public health, (2) community organization, and (3) environment and natural resources. It is
anticipated that this program will be particularly appealing to rural professionals for whom
the feasibility of attending a brick and mortar university is problematic due to time and/or
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location constraints. Indeed, the concept for this online certificate program grew out of
discussions with rural business professionals and Cooperative Extension agency personnel.
An online program in Community Development addresses both a demand for this program
voiced by rural leaders and the physical constraints faced by rural residents.

The Texas Higher Education Coordinating Board’s 2012 Regional Plan for Texas Higher
Education identified the fastest growing occupations needing an associate’s degree or higher
across the state of Texas. Several of these fastest growing occupations across the state are
in the medical field including nursing and medical and health services management.
Community health is an important dimension of community development. It is interdisciplinary
and marries the medical and social disciplines. Baisch identifies several structural
components to public health including transportation, education, employment, housing,
access to health care and health system development. Understanding how these structures
influence public health including the disparities and barriers to access of health care falls well
within the domain of sociology and will be our focus within this specialization.

This specialization program targets individuals working in this growth area. Ultimately, the
social sources of health disparities are embedded within the individual community. The
courses associated with this specialization will improve understanding of the local connection
to health disparities and provide tools with which to address it. Baisch points out that cross-
disciplinary nature of this field makes it difficult to find professionals who are able to dialogue
along both health and community lines. This specialization will bridge this cross-disciplinary
gap providing an accessible and affordable option for professionals to develop and apply the
skills provided by the public health specialization to this aspect of community development.

There are currently no certificates focusing on comparative and international education in
Texas. Consequently, this program offers a certificate that will benefit education stakeholders
in the state. This program, coupled with the university’s Center for International Education,
will help to put Sam Houston State University (SHSU) in a unique position to become the
Comparative and International Education nucleus in Texas.

8. The Department of Agricultural Sciences and Engineering Technology in the College of
Sciences seeks approval to offer an online graduate certificate in Sustainable Agriculture. As
part of the Master of Science in Agriculture degree and the proposed, online Master of
Agriculture degree in Sustainable Agriculture and Food Environment, this certificate area will
build competencies in the most current aspects of the agricultural industry, including: (a)
agricultural advocacy, (b) alternative agricultural enterprises, (c) entrepreneurial activities, (d)
agritourism, (e) conservation, and (f) innovative marketing strategies.

According to the United States Bureau of Labor Statistics (2014), farmers and ranchers, from
2012-2022, will be expected to produce more with fewer workers. Owners of large tracts of
land, who are often absentee owners, will increasingly seek the expertise of agricultural
managers to run their enterprises as businesses. Additionally, an increasing number of
small-scale agricultural producers have developed successful market niches that involve
personalized, direct contact with their customers. Horticulture and organic food production
are among the fastest growing facets of agriculture, while farmer’s markets aid in filling the
demands of urban and suburban consumers. These same small-scale producers are finding
opportunities in these areas as well.

Based on work supported by the National Institute of Food and Agriculture, within the United
States Department of Agriculture, as published in NIFA Ed-Facts (2014) the agricultural,
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food, and renewable natural resources sectors of the U.S. economy will generate an
estimated 54,400 annual openings for individuals with baccalaureate or higher degrees in
related fields between 2010 and 2015. Only 53,500 qualified graduates are expected to be
available each year, with only 55% of those coming from colleges of agriculture and life
sciences, forestry and natural resources, and veterinary medicine. The remaining 45% will
come from allied fields, but employers prefer graduates from the directly related colleges
since they tend to have relatively stronger interests and more extensive work experiences for
such careers.

The acquisition of continuing education units (or professional development hours) is vital for
industry professionals, especially those responsible for educating others, persons involved in
research activities, and individuals engaged in sustainable production practices. The
department receives frequent inquiries for our faculty to conduct continuing education
opportunities. Many inquiries come from professionals who are also limited by time or
geographic constraints. Yet they are involved in production agriculture directly or indirectly
and seek to expand their knowledge of rapidly changing consumer preferences and
concerns.

Admission requirements for the certificate program will be the same as the current
requirements for the Master of Science in Agriculture and the proposed Master of Agriculture
in Sustainable Agriculture and Food Environment degrees. These are also the same
requirements as the post-baccalaureate program.

The Department of Agricultural Sciences and Engineering Technology hopes to offer this
certificate, beginning in Fall 2015, to those with urgent needs regarding continuing education
and professional development. We further believe that small-scale agricultural producers
and those with non-traditional operations will seek such an educational endeavor to enhance
their sustainable practices, expand their opportunities for income, and provide the eco-
friendly products sought by many consumers. We are hopeful that many of these certificate
students will choose to go on to pursue the Master of Agriculture in Sustainable Agriculture
and Food Environment or the Master of Science in Agriculture degree
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SHSU: Degree Designator and CIP Code Change—Master of Arts in Kinesiology, M.A.

Upon motion of Regent , seconded by Regent , it was
ordered that:

Sam Houston University be authorized to make the following changes to the
Master of Arts degree with a major in Kinesiology within the Department of
Kinesiology in the College of Health Sciences effective Fall 2015:

1) Change the degree designation from a Master of Arts (M.A.) to a Master of
Science (M.S.)

2) Change the current CIP Code 13.1314.00 (Physical Education Teaching and
Coaching) to 31.0505.00 (Kinesiology and Exercise Science)

Explanation

The move from a Master of Arts in Kinesiology degree to a Master of Science in Kinesiology
degree will better meet student needs by providing them with a degree that will be more
reflective of the content that is delivered in the program. Based on research conducted while
evaluating the current program, the existing M.A. degree was formed when the former
Department of Health and Kinesiology still included the Dance program, which is now offered in
the College of Fine Arts and Mass Communication. The establishment of an M.A. degree in
Physical Education (later, Kinesiology) was a more common occurrence during earlier periods
of Physical Education and Kinesiology programs. However, the vast majority of universities that
offer an M.A. degree have made the transition to an M.S. degree that places more of an
emphasis on a science-based curriculum. Additionally, the move to an M.S. degree will be more
reflective of the increased research emphasis that the program has undertaken in recent years.
Thus, the transition to an M.S. in Kinesiology will provide a degree to the student that is more
indicative of the curriculum that they participate in as members of the graduate program.

Being able to offer an M.S. in Kinesiology degree will also provide students with a degree that is
more contemporary to the discipline, hence making them more employable in the workforce.
Since the majority of positions that require or prefer a Kinesiology degree favor a science-based
curriculum (i.e., cardiac rehabilitation, corporate wellness, fitness programs, etc.), the M.S.
degree will provide the student a degree that will best meet their career objectives. Furthermore,
those students that choose to pursue additional graduate educational opportunities (i.e.,
Physical Therapy School, Occupational Therapy School, Medical School, doctoral programs,
etc.) are better positioned for admission by possession of a degree that includes the M.S.
designation.

The curriculum for the program is already established, and there are no additional substantive
changes being submitted at this time. As a result, the impact on current students will be
minimal. The CIP code for the new designation will be 31.0505.00 and the degree will be coded
as a MS in Kinesiology.
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SRSU: Renaming Department of Criminal Justice

Upon motion of Regent , seconded by Regent , it was ordered
that:

Sul Ross State University be permitted to change the name of the Department of Criminal
Justice within the College of Professional Studies to the Department of Homeland Security and
Criminal Justice.

This action will be effective upon approval by the Texas Higher Education Coordinating Board.

Explanation

The Department of Criminal Justice is now offering a Master of Science in Homeland Security
degree in addition to the Master of Science in Criminal Justice degree. Presently, the
department is seeking authorization to offer the Bachelor of Science in Homeland Security
degree. The proposed name change more accurately reflects the programmatic scope of the
department. The name change will also be helpful in recruiting students and working with the
community. The name change clarifies the mission of the department.
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TXST: Change the Master of Social Work Degree Program

Upon motion of Regent , seconded by Regent

it was ordered that:

Texas State University be authorized to combine the current Master of
Social Work majors in Social Work Administrative Leadership and Social
Work Direct Practice into a single major in Advanced Practice Leadership.

Explanation

This proposal seeks revisions to the Master of Social Work (MSW) curriculum needed to reflect
the collaborative and multi-level service environment that defines community social work today.

Contemporary social services emphasize the benefits of integrated behavioral care so that
patients and clients receive services that address the interconnectedness of personal, family,
environmental, healthcare, community, societal, and political systems shaping the patient’s life.
The growing importance of technology and rapid information sharing plays a large part in
building collaborative service relationships. Revising the curriculum into a single degree
program will benefit students by better preparing them for the current work place and by helping
them to grasp the broader continuum of social services.

The proposal requests a phased approach for the revised program by offering new courses
beginning fall 2015 for newly admitted students, and continuing the current curriculum to
accommodate part-time and full-time students who want to complete their 62-hour MSW
classroom and field placement courses by summer 2019. This plan will require the need for
several adjunct faculty members to offer the overlapping coursework during this phase-in
period. The additional costs are estimated at $120,000.
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LIT: Create an Associate of Arts Degree in Business

Upon motion of Regent , seconded by Regent , it
was ordered that:

Lamar Institute of Technology be authorized to offer the Associate of Arts degree in Business
effective Fall 2015 Semester.

Explanation

The Associate of Arts (AA) degree with an emphasis in Business is for students seeking a
transfer pathway leading towards a Bachelor of Arts degree in a business discipline. The 60-
hour program enables students to complete the first two years of a four-year Business degree.
The program provides a clear career pathway for LIT students seeking a seamless transition
from LIT to a four-year university majoring in Business.

Students pursuing the AA in Business degree will 1) be able to complete the first two years of a
four-year program of study in a number of Business disciplines including; Accounting, Business,
Entrepreneurship, Finance, Management, and Marketing, 2) create an opportunity for increased
compensation in business related occupations by virtue of completion of an AA degree, 3) allow
students to complete core curriculum coursework while building GPA and academic abilities in
order to transfer to four-year programs with more rigorous admissions requirements, and 4)
qualify for jobs that require or give preferential treatment to applicants with a degree.

Offering the AA in Business at Lamar Institute of Technology provides an economical
educational opportunity in Business for students in the community who otherwise would be
unable to begin at a four-year university. All courses required for the AA in Business at LIT will
transfer to a Bachelor’s degree in Business program.

Courses required to complete the program include:
LIT’s Core Curriculum 42 SCH

Electives
18 credit hours from the following:
ACCT 2301, Principles of Accounting |, 3SCH
ACCT 2302, Principles of Accounting I, 3SCH
ECON 2301, Principles of Macroeconomics, 3SCH
ECON 2302, Principles of Microeconomics, 3SCH
BUSI 1301 Introduction to Business, 3SCH
BCIS 1305, Business Computer Applications, 3SCH
MATH 1325, Calculus for Business & Social Sciences, 3SCH
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LIT: Create an Associate of Science Degree in Criminal Justice

Upon motion of Regent , seconded by Regent , it
was ordered that:

Lamar Institute of Technology be authorized to offer an Associate of Science degree in Criminal
Justice effective Fall 2015 Semester.

Explanation

The Associate of Science (AS) degree with an emphasis in Criminal Justice is for students
seeking a transfer pathway leading towards a Bachelor of Science degree in Criminal Justice.
The 60-hour program enables students to complete the first two years of a four-year Criminal
Justice degree. The program provides a clear career pathway for LIT students seeking a
seamless transition from LIT to a four-year university majoring in Criminal Justice.

Existing law enforcement personnel pursuing an AS degree in Criminal Justice will 1) be able to
earn a college degree that translates into training credits to advance their certification level, 2)
strengthen their resume for promotion and job assignment bids within a department, and 3)
improve their potential for additional compensation based on having a college degree.

Other students pursuing an AS degree in Criminal Justice will 1) be able to complete core
curriculum and core CJ classes while building GPA and academic abilities in order to transfer to
four year programs with more rigorous admissions requirements, 2) will qualify for jobs that
require or give preferential treatment to applicants with a degree; and 3) will gain a broader
base of knowledge and, consequently, increase their job marketability.

Offering the AS in Criminal Justice at Lamar Institute of Technology provides an economical
educational opportunity in Criminal Justice for students in the community who otherwise would
be unable to begin at a four-year university. All Criminal Justice courses included in the degree
will transfer to the core CJ requirements of a bachelor’s degree in Criminal.

Courses required to complete the program include:
LIT’s Core Curriculum 42 credit hours total

Electives

18 credit hours from the following:
CRIJ 1301, Intro to Criminal Justice, 3 SCH
CRIJ 1306, Court Systems and Practices, 3 SCH
CRIJ 1310, Fundamentals of Criminal Law, 3 SCH
CRIJ 2313, Correctional Systems and Practices, 3 SCH
CRIJ 2314, Criminal Investigation, 3 SCH
CRIJ 2323, Legal Aspects of Law Enforcement, 3 SCH
CRIJ 2328, Police Systems and Practices, 3 SCH
SOCI 2336, Criminology, 3 SCH
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LIT: Degree Programs

Upon motion of Regent , seconded by Regent

it was ordered that:

Lamar Institute of Technology be permitted to modify the following degree programs:

1.

Reduce the Associate of Applied Science in Dental Hygiene degree from 72 semester
credit hours to 68 semester credit hours, effective Fall 2015;

Reduce the Associate of Applied Science in Respiratory Care degree from 72 semester
credit hours to 66 semester credit hours, effective Fall 2015;

Reduce the Associate of Applied Science in Radiologic Technology degree from 66
semester credit hours to 63 semester credit hours, effective Fall 2015;

Reduce the Associate of Applied Science in Diagnostic Medical Sonography degree
from 71 semester credit hours to 65 semester credit hours, effective Fall 2015;

Reduce the Associate of Applied Science in Diagnostic Cardiac Sonography degree
from 69 semester credit hours to 65 semester credit hours, effective Fall 2015;

Reduce the Advanced Technical Certificate in Diagnostic Medical Sonography program
from 49 semester credit hours to 43 semester credit hours, effective Fall 2015;

Reduce the Advanced Technical Certificate in Diagnostic Cardiac Sonography program
from 47 semester credit hours to 43 semester credit hours, effective Fall 2015;

Explanation

The changes to the length of the degree plans have been revised to conform to the SB 497
requirement limiting the length of associate degrees to 60 semester credit hours unless the
institution determines that a compelling academic reason exists for requiring additional
semester credit hours. For the Allied Health programs listed above, exceptions to the length of
the degree plans were developed in coordination with the Texas Higher Education Coordinating
Board and recommendations from the faculty/administrators of the above programs from two-
year institutions in Texas.
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LSC-O: New Program - Associate of Applied Science in Instrumentation

Upon motion of Regent , seconded by Regent

it was ordered that:

Lamar State College-Orange be authorized to award an Associate of Applied
Science in Instrumentation.

Explanation

Based on input from the Industrial Tech and Process Technology Advisory Committee, Lamar
State College — Orange is proposing an Associate of Applied Science degree in
Instrumentation. Industrial demand for instrument/electrical (I&E) technicians is increasing due
to several factors including a large number of workers retiring, the addition of new facilities as
well as the expansion of existing ones, and technological advancements involving computer-
based instrumentation.

Prior to implementation in fall 2015, the college will notify the Southern Association of Colleges

and Schools Commission on Colleges (SACSCOC) and the Texas Higher Education
Coordinating Board.
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LSC-O: New Program — Institutional Award and Certificate in Administrative Technology

Upon motion of Regent , seconded by Regent

it was ordered that:

Lamar State College-Orange be authorized to offer the Institutional Award and
Certificate in Administrative Technology.

Explanation

The Southeast Texas Workforce Solutions predicts that the next six years will see a 17% job
growth in administrative technology. The institutional award (15 hours) and certificate (30
hours) will prepare graduates for employment in a variety of positions in today’s technology-
driven workplace. The program also provides students with the opportunity to upgrade their
present knowledge and skills or to retrain in the area of administrative technology.

Prior to implementation in fall 2015, the college will notify the Southern Association of Colleges
and Schools Commission on Colleges and the Texas Higher Education Coordinating Board.
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LSC-O: New Program — Institutional Award in Culinary Arts

Upon motion of Regent , seconded by Regent

it was ordered that:

Lamar State College-Orange be authorized to offer the Institutional Award in
Culinary Arts.

Explanation

The Culinary Arts Institutional Award prepares students for employment in the food preparation
industry.

A local dual credit partner asked for Lamar State College-Orange’s help in offering a credential
for dual credit students who will be pursuing an endorsement in the business and industry area.
Lamar State College-Orange is pursuing an agreement with the school district to use the
district’s industrial kitchen during evening/weekend hours to also provide this program to Lamar
State College-Orange students.

Prior to implementation in fall 2015, the college will notify the Southern Association of Colleges
and Schools Commission on Colleges and the Texas Higher Education Coordinating Board.
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LSC-O: Program Modification — Associate of Applied Science in Medical Office
Professional

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College-Orange be authorized to modify the degree program for the
Associate of Applied Science Medical Office Professional in order to meet the
mandated 60-hour degree requirements.

Explanation
The Lamar State College-Orange Medical Office Professional program sought an exemption to
the 60-hour degree rule which was implemented by the Texas Higher Education Coordinating
Board. The exemption was denied, and the Medical Office Professional program has now made
the adjustment from a 61-hour degree program to a 60-hour degree program.

Prior to implementation in fall 2015, the college will notify the Texas Higher Education
Coordinating Board.

51



LSC-O: Program Modification — Associate of Arts in Secondary Education

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College-Orange be authorized to change the name of the Associate
of Arts in Teaching Il degree to the Associate of Arts in Secondary Education.

Explanation

This degree is designed to prepare students for transfer to a four-year institution to finish a
bachelor’s degree in secondary education. Changing the name of the degree will more
accurately reflect the needs of students who intend to teach at the secondary level. To become
eligible to teach at the secondary level, a candidate must not only complete the requisite
education courses, but the candidate must also graduate from the college that represents the
candidate’s specialty. The new Associate of Arts in Secondary Education will provide the
student with the requisite freshman and sophomore level education classes as well as the ability
to focus on their anticipated area of specialization.

Prior to implementation in fall 2015, the college will notify the Texas Higher Education
Coordinating Board.
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LSCPA: Certificate Program Additions

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College-Port Arthur be approved to offer two institutional awards—a
certificate of completion in Microcomputer Applications and a certificate of completion
in Advanced Microcomputer Applications—at the Federal Correctional Complex—
Beaumont effective fall 2015.

Explanation

Lamar-Port Arthur has offered non-credit, continuing education unit (CEU) granting technical
education courses since 1997 at the Federal Correctional Complex-Beaumont, the largest
federal penal complex in the United States. Over 17+ years the offerings have grown to 22
technical education certificates in 13 separate program areas that serve over 1,200 inmate
students per year. The College does not charge tuition to the students but does assess a
charge to the Federal Bureau of Prisons (BOP) for conducting each class meeting.

The BOP has asked the College to convert two of the CEU certificates (Microcomputer
Applications and Advanced Microcomputer Applications) to certificates that would award college
credit. Converting the courses would be both revenue and expense neutral to the College.
However, cooperating would be responding to a request from officials at the regional, national,
and local levels, assisting the local units with obtaining BOP certification, and providing the
students with a more marketable credential upon release from incarceration. The BOP wiill
continue to provide classrooms, consumables, equipment and equipment maintenance,
furniture, instructor manuals, software, textbooks, and utilities at no charge to the College as
well as continue to pay the per-meeting fee.

Each certificate would include 14 semester hours of college credit. All courses are included in
the Texas Higher Education Coordinating Board’s Workforce Education Course Manual. All
faculty members will meet SACSCOC credentialing requirements and be paid and supervised
by the College.
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TSUS: Twelfth Class Day Reports

Upon motion of Regent , seconded by Regent

it was ordered that:

The Twelfth Class Day Reports for Spring Semester, 2015 for the Texas State
University System components be approved.

BACKGROUND

In accordance with the Texas Education Code, Sections 51.403(b) and 51.404 and the System
Rules and Regulations, Chapter Ill, Section 1.(10) Curriculum Matters, Subsection 1.(10)1
Twelfth and fourth class day reports shall be submitted to the Board of Regents for approval.
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Texas State University System Certified Enrollment Report Comparison
Certified Spring 2014 vs. Certified Spring 2015

Table 1. Unduplicated Headcount, SCH, Contact Hours, and FTSE

Institution Spring 2014 | Spring 2015 | % Change
Headcount 13,009 13,593 4%
Lamar SCH 143,254 145,061 1%
FTSE 10,306 10,520 2%
Headcount 17,677 18,099 2%
Sam Houston SCH 209,534 214,215 2%
FTSE 14,280 14,570 2%
Headcount 2,617 2,780 6%
Sul Ross-Total SCH 24,147 24,731 2%
FTSE 1,675 1,724 3%
Headcount 938 994 6%
Sul Ross-Rio Grande SCH 6,560 6,560 0%
FTSE 453 453 0%
Headcount 1,679 1,786 6%
Sul Ross Univ. SCH 17,587 18,171 3%
FTSE 1,221 1,270 4%
Headcount 33,054 34,227 4%
Texas State SCH 392,384 404,865 3%
FTSE 26,716 27,545 3%
Headcount 2,671 2,788 4%
SCH 26,786 25,435 -5%
Lamar-IT FTSE 1,786 1,696 5%
Contact 602,112 573,456 -5%
Headcount 1,847 1,840 0%
SCH 19,563 18,064 -8%
Lamar-PA FTSE 1,304 1,204 8%
Contact 420,192 374,992 -11%
Headcount 2,205 2,108 -4%
SCH 20,013 19,283 -4%
Lamar-0 FTSE 1,334 1,286 4%
Contact 434,624 401,376 -8%
Headcount 73,080 75,435 3%
SCH 835,681 851,654 2%
Total FTSE 57,401 58,545 2%
Contact 1,456,928 1,349,824 -7%
Table 2. Continuing Education Unduplicated Headcount, Contact Hours, and FTSE
Institution Spring 2014 | Spring 2015 | % Change
Headcount 608 884 45%
Lamar-IT FTSE 86 108 26%
Contact 25,782 32,443 26%
Headcount 282 267 -5%
Lamar-PA FTSE 230 124 -46%
Contact 68,928 37,069 -46%
Headcount 80 229 186%
Lamar-O FTSE 7 37 446%
Contact 2,026 11,059 446%
Headcount 970 1,380 42%
Total FTSE 323 269 -17%
Contact 96,736 80,571 -17%

55




Texas State University System Certified Enrollment Report

Spring 2015

Table 1. Unduplicated Headcount, SCH, Contact Hours, and FTSE

Doctoral-| Doctoral | Post-Bach

Institution Undergrad | Master's | Research |Professional Total
Headcount 8,169 4,127 403 22 872 13,593
Lamar SCH 98,798 43,431 2,832 - - 145,061
FTSE 6,587 3,619 315 - - 10,520
Headcount 15,474 2,254 276 - 95 18,099
Sam Houston SCH 198,944 14,029 1,242 - - 214,215
FTSE 13,263 1,169 138 - - 14,570
Headcount 1,928 716 - - 136 2,780
Sul Ross-Total SCH 20,239 4,492 - - - 24,731
FTSE 1,349 374 - - - 1,724
Headcount 737 199 - - 58 994
Sul Ross-Rio Grande SCH 5,594 966 - - - 6,560
FTSE 373 81 - - - 453
Headcount 1,191 517 - - 78 1,786
Sul Ross Univ. SCH 14,645 3,526 - - - 18,171
FTSE 976 294 - - - 1,270
Headcount 29,826 3,386 325 116 574 34,227
Texas State SCH 375,158 26,317 2,120 1,270 - 404,865
FTSE 25,011 2,193 236 106 - 27,545
Headcount 2,788 - - - - 2,788
SCH 25,435 - - - - 25,435
Lamar-IT FTSE 1,696 ; - ; ; 1,696
Contact 573,456 - - - - 573,456
Headcount 1,840 - - - - 1,840
SCH 18,064 - - - - 18,064
Lamar-PA FTSE 1,204 - - - ; 1,204
Contact 374,992 - - - - 374,992
Headcount 2,108 - - - - 2,108
SCH 19,283 - - - - 19,283
Lamar-Q FTSE 1,286 - - ; ] 1,286
Contact 401,376 - - - - 401,376
Headcount 62,133 10,483 1,004 138 1,677 75,435
SCH 755,921 88,269 6,194 1,270 - 851,654
Total FTSE 50,395 7,356 688 106 - 58,545
Contact | 1,349,824 - -| 1,349,824

Table 2. Continuing Education Unduplicated Headcount, Contact Hours, and FTSE

Institution Undergrad

Headcount 884

Lamar-IT FTSE 108
Contact 32,443

Headcount 267

Lamar-PA FTSE 124
Contact 37,069

Headcount 229

Lamar-O FTSE 37
Contact 11,059

Headcount 1,380

Total FTSE 269

Contact 80,571
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Institution:
Term or Semester:
Submitted by:

Lamar University

Spring 2015

Dr. Gregory Marsh

TSUS Certified Enrollment Report: Universities

Table 1
Unduplicated Headcount
Off- On- Both On-
Campus | Campus | and Off
Level Only Only Campus Total
Undergraduate 1,646 3,908 2,615 8,169
Post-Bach 740 91 41 872
Master's 2,789 846 492 4,127
Doctoral-Research 225 136 42 403
Doctoral-Professional 5 11 6 22
Total 5,405 4,992 3,196 13,593

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O1.

Table 2
SCH and Full-Time Student Equivalents
Funded Total
Level SCH FTSE SCH FTSE

Undergraduate 95,177 6,345 98,798 6,587
Master's 43,428 3,619 43,431 3,619
Doctoral-Research 2,832 315 2,832 315
Doctoral-Professional - - -

Total 141,437 10,279 | 145,061 10,520

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO0O04.
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Institution:
Term or Semester:
Submitted by:

Sam Houston State University

Spring 2015

Office of Institutional Effectiveness

TSUS Certified Enrollment Report: Universities

Table 1
Unduplicated Headcount
Off- On- Both On-
Campus | Campus | and Off
Level Only Only Campus Total
Undergraduate 15,450 24 15,474
Post-Bach 95 - 95
Master's - 2,254 - 2,254
Doctoral-Research - 276 - 276
Doctoral-Professional - - - -
Total - 18,075 24 18,099

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O1.

Table 2
SCH and Full-Time Student Equivalents
Funded Total
Level SCH FTSE SCH FTSE

Undergraduate 195,580 13,039 | 198,944 13,263
Master's 13,975 1,165 14,029 1,169
Doctoral-Research 1,242 138 1,242 138
Doctoral-Professional - - - -

Total 210,797 14,341 | 214,215 14,570

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO0O04.
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Institution:
Term or Semester:
Submitted by:

TSUS Certified Enrollment Report: Universities

Sul Ross State University - Rio Grande College

Spring 2015
John D. Jones

Table 1
Unduplicated Headcount
Off- On- Both On-
Campus | Campus | and Off
Level Only Only Campus Total
Undergraduate - 737 - 737
Post-Bach - 58 - 58
Master's - 199 - 199
Doctoral-Research - - - -
Doctoral-Professional - - - -
Total - 994 - 994

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O1.

Table 2
SCH and Full-Time Student Equivalents
Funded Total
Level SCH FTSE SCH FTSE

Undergraduate 5,594 373 5,594 373
Master's 966 81 966 81
Doctoral-Research - - - -
Doctoral-Professional - - - -

Total 6,560 453 6,560 453

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO0O04.
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Institution:
Term or Semester:
Submitted by:

Sul Ross State University - Alpine

Spring 2015
John D. Jones

TSUS Certified Enrollment Report: Universities

Table 1
Unduplicated Headcount
Off- On- Both On-
Campus | Campus | and Off
Level Only Only Campus Total
Undergraduate 82 1,082 27 1,191
Post-Bach - 78 - 78
Master's - 517 - 517
Doctoral-Research - - - -
Doctoral-Professional - - - -
Total 82 1,677 27 1,786

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O1.

Table 2
SCH and Full-Time Student Equivalents
Funded Total
Level SCH FTSE SCH FTSE

Undergraduate 14,629 975 14,645 976
Master's 3,526 294 3,526 294
Doctoral-Research - - - -
Doctoral-Professional - - - -

Total 18,155 1,269 18,171 1,270

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO0O04.
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TSUS Certified Enrollment Report: Universities

Institution: Texas State University
Term or Semester: Spring 2015
Submitted by: Tami Rice
Table 1
Unduplicated Headcount
Off- On- Both On-
Campus | Campus | and Off
Level Only Only Campus Total

Undergraduate 880 28,193 753 29,826
Post-Bach 93 460 21 574
Master's 472 2,675 239 3,386
Doctoral-Research - 325 - 325
Doctoral-Professional - 116 - 116

Total 1,445 31,769 1,013 34,227

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O1.

Table 2
SCH and Full-Time Student Equivalents
Funded Total
Level SCH FTSE SCH FTSE

Undergraduate 364,827 24,322 | 375,158 25,011
Master's 26,317 2,193 26,317 2,193
Doctoral-Research 2,120 236 2,120 236
Doctoral-Professional 1,270 106 1,270 106

Total 394,534 26,856 | 404,865 27,545

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO0O04.
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Institution:
Term or Semester:
Submitted by:

Table 1

TSUS Certified Enrollment Report: State/Technical Colleges

Lamar State College - Orange

Spring 2015

Bishar Sethna

Unduplicated Headcount, Contact Hours, Full-Time Student Equivalent, and SCH

Level

Headcount

Contact Hours

Credit Hours

Funded

Unfunded

Total

Funded

Unfunded

Total

FTSE

Undergraduate

2,108

397,184

4,192

401,376

19,087

196

19,283

1,286

Note: Measures should be defined using the same criteria as used for THECB CBM001/CBMO004

Table 2
Continuing Education Unduplicated Headcount, Contact Hours, and Full-Time Student Equivalent,
Contact
Term Headcount| Hours FTSE
Previous Term 144 4,483 15
Current Term 229 11,059 37

Note: Measures should be defined using the same criteria as used for the THECB CBMOOA.
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Institution:
Term or Semester:
Submitted by:

Table 1

TSUS Certified Enrollment Report: State/Technical Colleges

Lamar State College-Port Arthur

Spring 2015
Petra Uzoruo

Unduplicated Headcount, Contact Hours, Full-Time Student Equivalent, and SCH

Level

Headcount

Contact Hours

Credit Hours

Funded

Unfunded

Total

Funded

Unfunded

Total

FTSE

Undergraduate

1,840

372,288

2,704

374,992

17,906

158

18,064

1,204

Note: Measures should be defined using the same criteria as used for THECB CBM001/CBMO004

Table 2
Continuing Education Unduplicated Headcount, Contact Hours, and Full-Time Student Equivalent,
Contact
Term Headcount| Hours FTSE
Previous Term 380 | 124,928 416
Current Term 267 37,069 124

Note: Measures should be defined using the same criteria as used for the THECB CBMOOA.
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Institution:
Term or Semester:
Submitted by:

Table 1

TSUS Certified Enrollment Report: State/Technical Colleges

Lamar Institute of Technology

Spring 2015

David Mosley

Unduplicated Headcount, Contact Hours, Full-Time Student Equivalent, and SCH

Level

Headcount

Contact Hours

Credit Hours

Funded

Unfunded

Total

Funded

Unfunded

Total

FTSE

Undergraduate

2,788

570,016

3,440

573,456

25,250

185

25,435

1,696

Note: Measures should be defined using the same criteria as used for THECB CBM001/CBMO004

Table 2
Continuing Education Unduplicated Headcount, Contact Hours, and Full-Time Student Equivalent,
Contact
Term Headcount| Hours FTSE
Previous Term 1,126 35,028 117
Current Term 884 32,443 108

Note: Measures should be defined using the same criteria as used for the THECB CBMOOA.
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Introduction

The Texas State University System (TSUS) seeks to be a more diverse System that reflects the increasing diversity of Texas. This
report highlights the many efforts of our system institutions to increase the diversity of our students, graduates, faculty and staff. The
report also provides statistical data about the System and each institution’s enrollment, graduates, faculty and staff as well as
Historically Underutilized Business (HUB) expenditures from 2008 through 2013.

Strategies for Diversity

Our universities and colleges pursue many strategies and activities designed to attract diverse students, faculty, staff and historically
underutilized businesses, vendors and contractors. Similarly, our campuses provide many services intended to promote the retention
and success of our students, faculty and staff. Below are many examples of how our campuses promote more diverse communities.

Recruit Diverse Students

Our recruiters target underserved high schools having high rates of ethnic minority students. For example, the Sam Houston
State University Mobile 60 Center travels to specific regions of Texas to directly reach out to those areas that have low college
enrollment rates.

Campus organizations visit minority high schools. For example, the Texas State University Accounting Club visits the
Holmes High School in San Antonio, a magnet school with a predominately minority student population. Lamar’s
Multicultural Greek Council organizes and hosts an annual banquet to recognize the top ten Hispanic student prospects from
local high schools. Lamar Orange sponsors financial aid workshops for residents in low income neighborhoods where there
are a high proportion of minority residents.

Universities purchase names of diverse high school students who take the PSAT/SAT/ACT and send printed materials, emails
and make phone calls to encourage interest in the institutions.

Our institutions employ diverse recruiters who are fluent in English and Spanish.

Targeted marketing and promotional materials are developed and sent to diverse students.

International student offices pursue numerous activities to attract diverse international students.

System institutions provide financial support that tends to attract and support low income students, many of whom are diverse
students. For example, Texas State’s Bobcat Promise Program pays for tuition and mandatory fees for students from families
whose adjusted income does not exceed $25,000.

Many institutions participate in college fairs which often have an abundance of diverse students in attendance.

System campuses assure that student tour guides reflect the diversity of Texas.
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Retain and Graduate Diverse Students

Services to support diverse students include peer mentoring, mandatory advising, developing skills, career counseling and
academic coaching. Many of these are provided through the advising centers such as the SAM Center at SHSU, the PACE
Center at Texas State, the Lobo Den at Sul Ross and the UAC at Lamar.

Career advising centers exist at most campuses to support students.

Most institutions provide summer bridge programs that assist diverse students.

Freshman seminar courses help connect all freshmen, including diverse students, to the university.

Special mentoring programs for diverse students exist on most campuses.

Several campuses have federal TRIO programs that provide tutorial services and academic, financial and personal counseling
as well as direct grant aid to diverse students.

Campuses have many organizations that appeal to special populations and help connect diverse students to the institution.
Some examples include Native American Student Association, African American Student Association, Black Presidents
Council, Hispanic Student Association, Ebony Players, Hombres Unidos, National Association of Black Accountants, National
Society of Black Engineers, Society of Hispanic Professional Engineers, Latinos in Science and Engineering, Hispanic
Business Students Association and many others.

Recruit Diverse Faculty

Institutions advertise in journals, such as Hispanic Outlook, that are often read by diverse faculty.

Campuses encourage current faculty to actively recruit underrepresented faculty through professional networks.

Our universities and colleges utilize the System’s “Grow Your Own” approach to recruit diverse faculty.

Some campuses employ special recruitment programs, such as Texas State’s “Target of Opportunity” approach, to recruit
faculty.

Campuses encourage diversity in every faculty search committee.

Equity and Access offices at System campuses are actively engaged in the faculty search process to help ensure a diverse
faculty pool is recruited.
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Support Diverse Faculty

e Most campuses have extensive faculty orientation programs that inform new faculty about the resources and opportunities at
the university or college. For example, Texas State has a yearlong required program that introduces new faculty to many
significant resources within the university and to other new faculty across the university.

e Many campuses have professional development programs designed to assist new faculty in their research and teaching
responsibilities.

e Our institutions have teaching centers and programs that provide guidance for improving faculty’s teaching and instructional
goals.

e Most universities have workshops on tenure and promotion criteria which help faculty understand expectations for promotion
and tenure.

e Most campuses maintain faculty mentoring programs for all new faculty in which specific faculty mentors within the new
faculty members’ departments provide orientations and assistance for new faculty.

e Most universities have recognized faculty organizations that can assist diverse faculty and help them feel more at home in the
university. Examples include the Coalition of African American Faculty and Staff and the Hispanic Policy Network at Texas
State.

e Many new tenure track faculty, including diverse faculty, receive release time in their first year in order to develop their
teaching and research agendas.

e Travel funds are often provided to allow faculty to attend professional development activities.

Recruit Diverse Staff

e Staff position descriptions are monitored to assure that required applicant qualifications are job related and are structured to
mitigate disparate impact against protected classes of individuals.

e Description of open staff positions are advertised in numerous publications and websites.

e Campus officials may go to job fairs across the state to promote a wide pool of staff positions.

e Equity and access offices are engaged in the search process for staff positions to ensure that appropriate steps are pursued to
obtain a more diverse staff.
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Retain and Develop Diverse Staff

Campuses have significant benefit packages that support and help retain staff.

Most campuses have organizations such as the Coalition of Black Faculty and Staff and the Hispanic Policy Network at Texas
State which assist in retaining diverse staff.

Staff are encouraged and supported in their efforts to take classes and to develop their full potential.

Other programs such as SHSU’s Management Academy help develop leadership skills of staff and help them maximize their
potential. Likewise, SHSU’s Training University provides on-line learning for staff as a way to assist them in meeting
professional development training needs.

Most campuses use regular compensation surveys for all positions to assure equitable distribution of resources across classes
of positions.

Utilize Historically Underutilized Businesses (HUBS)

Campuses conduct training and consultations for businesses seeking to obtain HUB certification to conduct business with the
institutions.

Institutions establish Mentor Protégé Agreements and relationships to encourage more HUBS.

HUBSs meet with institution procurement offices to discuss their products and services and encourage them to develop a
marketing strategy for the campus.

HUB Vendor fairs and Economic Opportunity Forums are supported across the System.

Some campuses communicate with the Texas African American Chamber of Commerce and the Texas Mexican American
Chamber of Commerce organizations on upcoming procurement opportunities.

Campuses notify HUBs of upcoming projects.

System institutions notify departments about the importance of utilizing HUBs.

Campuses work with general contractors to identify HUB subcontracting opportunities.

The TSUS Marketplace is a web-based e-procurement tool which facilitates procurement from HUB vendors.
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Diversity Highlights

Enrollment

In 2013, Hispanics and African Americans accounted for 39% of the student body, up 26% from 2008. Over the last five years,
Hispanic enrollment has increased 59% and African American enrollment has increased 32%, compared to a 17% increase in
total enroliment. While there has been considerable growth in minority enrollment at the undergraduate level, growth has also
occurred at the graduate level. The number of master’s level African American students has increased 63%. Graduate level
Hispanic enrollment is up 19% from 2008. Hispanics now represent 20% of master’s level students and 14% of doctoral level
students. In 2013, 17% of the state’s African American students and 10% of the state’s Hispanic students were enrolled in the
TSUS. (Table 1.)

Women continue to be the majority in the TSUS, representing 58% of the total student body for the last five years. While 65%
of master’s level students and 62% of doctoral level students were female in 2013, there have been some subtle changes in the
numbers at the graduate level. The number of women at the master’s level has decreased 3%, while the number of men at this
level has increased 4%. Although the number of women at the doctoral-professional level has increased 200%, the number of
females as a percent of total has decreased 15%. (Table 2.)

Graduates

With 30% of all 2013 TSUS awards earned by African American and Hispanic graduates, the TSUS produced 15% of the
state’s African American graduates and 10% of the state’s Hispanic graduates. The percentage of certificates and associate
degrees awarded to African Americans and Hispanics has also increased, up 38% for African Americans and up 34% for
Hispanics. The percentage of African American graduates at the master’s level has increased 119% from 2008 to 2013. In this
same period, the percentage of doctoral-research degrees awarded to Hispanics increased 74%, while the number of awards
increased 275%. (Table 3.)

Women continue to represent the majority of TSUS graduates at every level. In 2013, 61% of all TSUS graduates were
women, up 2% from 2008. They were awarded 59% of the TSUS doctoral degrees, 68% of the master’s degrees, 58% of the
bachelor’s degrees, and 69% of the associate degrees and certificates. Although the number of awards to men from 2008 to
2013 increased at every level, the percentage of awards to men decreased at every level except for the bachelor’s level. (Table
4.
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Faculty

Universities

From 2007 to 2012, there was an increase in the percentage of Asian (18%), African American (12%), and Hispanic (5%)
faculty. However, much of the increase in Hispanic and African American faculty occurred at non-tenured/non-tenure track
ranks, which reflects the overall increase in non-tenured/non-tenure track faculty. In 2012, Hispanic and African American
faculty represented less than 10% of tenured/tenure-track faculty, down almost 6% from 2008. While there was a 17% increase
of both the number and percent of African American faculty at the rank of Professor, only one percent of 2012 TSUS
professors were African American. In 2012, less than four percent of professors were Hispanic, down 27% from 2007. The
percentage of tenured/tenure-track minority faculty at TSUS institutions reflect, at least in part, the relatively small number of
doctoral degrees earned in the United States over the last decade (Appendix B). For example, African Americans earned only
six percent of all doctoral degrees awarded in the US in 2013. Similarly, Hispanics earned about six percent of all 2013 US
doctoral degrees. (Table 5.)

There were 1,647 (48%) female faculty at TSUS universities in 2012, up 22% from 2007. Twenty-eight percent of the 563
TSUS professors were women, up 23% from 2007. In 2012, 45% of associate professors and 51% of assistant professors were

female. (Table 6.)

State and Technical Colleges

In 2012, 88% of all TSUS state and technical college faculty were White, up 1% from 2007. While there has been a 12%
increase in the percent of African American faculty and a 71% increase in the percent of Asian faculty, the total numbers are
still quite low. Of the 34 African American faculty, 62% are part-time employees. The percent of Hispanic faculty is down
63%, from four percent in 2007 to two percent in 2012. Fifty-two percent of all faculty are part-time employees. (Table 7.)
The majority (56%) of faculty were female in 2012, up 5% from 2007. The total number of part-time faculty has increased
45% from 2007 to 20012, with females accounting for the majority. (Table 8.)
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Staff

HUB

African Americans and Hispanics made up 32% of the 2013 TSUS staff, down slightly from 2007. Although the number of
Asian staff has increased 32% over the last 6 years, Asians were only two percent of the 2013 total. Eight percent of part-time
staff were African American, up 15% from 2007. The percent of International employees has greatly increased since 2007, up
231%. (Table 9.)

In 2013, 59% of all staff was female, up two percent from 2007. There has been no change in the distribution of female and

male full-time employees over the last six years, with women representing 59% of full-time employees across the years. (Table
10.)

The TSUS had $56.5 million in Historically Underutilized Business (HUB) expenditures in 2013; this is a 42% increase from
the 2008 HUB expenditures. HUB expenditures accounted for 21% of the 2013 TSUS total expenditures, up 6 % from 2008.
(Table 11.)



172

System Diversity Tables



=74

Enrollment



9.

Table 1. Texas State University System: Enrolilment by Level and Ethnicity

5-Year Change

Ethnicity N %
Asian 1,585 2.3% 1,811 2.5% 1,857 2.5% 1,662 2.2% 1,688 2.2% 1,769 2.2% 12% -3%
Afr Amer 8,979 13.1% 10,056 13.9% 10,742 14.3% 11,343 14.8% 11,752 15.2% 12,109 15.3% 35% 17%
Al Levels Hispanic 12,077 17.6% 13,223 18.3% 14,470 19.2% 15,654 20.5% 16,698 21.6% 18,573 23.5% 54% 34%
Internat'l 1,294 1.9% 1,135 1.6% 761 1.0% 1,138 1.5% 1,319 1.7% 1,416 1.8% 9% -5%
Other 1,095 1.6% 1,415 2.0% 3,225 43% 3,083 4.0% 3,048 3.9% 3,004 3.8%| 174% 139%
White 43,764 63.6% 44,511 61.7% 44,127 58.7% 43,665 57.0% 42,908 55.4% 42,180 53.4% -4% -16%
Grand Total 68,794 100.0% 72,151 100.0% 75,182 100.0% 76,545 100.0% 77,413 100.0% 79,051 100.0% 15%
Asian 1,299 23% 1,486 2.5% 1,480 24% 1,383 2.2% 1,400 2.2% 1,494 2.3% 15% -1%
Afr Amer 8,003 14.1% 8,955 15.1% 9,631 15.5% 10,000 15.7% 10,196 15.8% 10,525 15.9% 32% 13%
Undergraduate Hispanic 10,106 17.8% 11,041 18.6% 12,256 19.7% 13,447 21.1% 14,354 22.3% 16,089 24.3% 59% 36%
Internat'l 397 0.7% 382 0.6% 157 0.3% 405 0.6% 586 0.9% 496 0.7% 25% 7%
Other 875 1.5% 951 1.6% 2,028 3.3% 2,380 3.7% 2,504 3.9% 2,463 3.7%| 181% 141%
White 35,976 63.5% 36,595 61.6% 36,660 58.9% 36,235 56.8% 35,400 54.9% 35,069 53.0% -3% -16%
Undergraduate Total 56,656 100.0% 59,410 100.0% 62,212 100.0% 63,850 100.0% 64,440 100.0% 66,136 100.0% 17%
Asian 47 3.3% 42 2.9% 61 3.8% 67 3.6% 54 2.9% 47 2.6% 0% -21%
Afr Amer 208 14.8% 232 15.9% 223 14.0% 330 17.8% 378 20.0% 317 17.8% 52% 20%
Post-Baccalaureate Hispanic 207 14.7% 232 15.9% 280 17.5% 302 16.2% 367 19.4% 377 21.2% 82% 44%
Internat'l 31 2.2% 26 1.8% 12 0.8% 17 0.9% 6 0.3% 18 1.0%| -42% -54%
Other 22 1.6% 41 2.8% 87 5.4% 79 4.2% 47 2.5% 67 3.8%| 205% 141%
White 892 63.4% 890 60.8% 935 585% 1,064 57.2% 1,040 55.0% 954 53.6% 7%  -15%
Post-Baccalaureate Total 1,407 100.0% 1,463 100.0% 1,598 100.0% 1,859 100.0% 1,892 100.0% 1,780 100.0% 27%
Asian 222 2.2% 261 2.5% 282 2.7% 198 2.0% 222 2.2% 206 2.1% -7% -7%
Afr Amer 700 6.9% 796 7.6% 814 7.8% 939 9.5% 1,083 10.8% 1,143 11.4% 63% 65%
Master's Hispanic 1,683 16.7% 1,839 175% 1,805 17.2% 1,775 18.0% 1,828 18.3% 1,951 19.5% 16% 17%
Internat'l 806 8.0% 651 6.2% 512 4.9% 602 6.1% 605 6.1% 769 7.7% -5% -4%
Other 190 1.9% 407 3.9% 1,082 10.3% 577 5.8% 425 4.3% 413 41%| 117% 119%
White 6,501 644% 6,574 62.4% 6,003 57.2% 5,793 58.6% 5836 58.4% 5,544 55.3% -15% -14%
Master's Total 10,102 100.0% 10,528 100.0% 10,498 100.0% 9,884 100.0% 9,999 100.0% 10,026 100.0% -1%

10
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Table 1. Texas State University System: Enrolilment by Level and Ethnicity

5-Year Change

Ethnicity N %
Asian 1 2.5% 2 2.5% 2 1.7% 2 1.7% 2 1.7% 5 3.5%| 400% 41%
Afr Amer 0 0.0% 1 1.3% 1 0.8% 1 0.8% 3 2.5% 3 2.1% - -
Doctoral-Professional Hispanic 10 25.0% 18  22.5% 23 19.2% 22 18.6% 27  22.5% 31 21.8%| 210% -13%
Internat'l 1 2.5% 1 1.3% 1 0.8% 2 1.7% 2 1.7% 1 0.7% 0% -72%
Other 1 2.5% 3 3.8% 6 5.0% 13 11.0% 8 6.7% 11 7.7%| 1000% 210%
White 27  67.5% 55 68.8% 87 72.5% 78 66.1% 78 65.0% 91 64.1%| 237% -5%
Doctoral-Professional Total 40 100.0% 80 100.0% 120 100.0% 118 100.0% 120 100.0% 142 100.0%| 255%
Asian 16 2.7% 20 3.0% 32 4.2% 12 1.4% 10 1.0% 17 1.8% 6% -35%
Afr Amer 68 11.5% 72 10.7% 73 9.7% 73 8.8% 92 9.6% 121 12.5% 78% 8%
Doctoral-Research Hispanic 71 12.1% 93 13.9% 106 14.1% 108 12.9% 122 12.7% 125  12.9% 76% 7%
Internat'l 59 10.0% 75 11.2% 79 10.5% 112 13.4% 120 12.5% 132 13.7%| 124% 36%
Other 7 1.2% 13 1.9% 22 2.9% 34 4.1% 64 6.7% 50 52%| 614% 335%
White 368 62.5% 397 59.3% 442 58.6% 495 59.4% 554 57.6% 522 54.0% 42% -14%
Doctoral-Research Total 589 100.0% 670 100.0% 754 100.0% 834 100.0% 962 100.0% 967 100.0% 64%

Note: Prior to fall 2013 Lamar University reported its doctoral-professional students as master's's students.

1"
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Table 2. Texas State University System: Enroliment by Level and Gender

5-Year Change

Gender

All Levels Female 40,066 58.2% 41,699 57.8% 43,806 58.3% 44,583 58.2% 45,186 58.4% 46,245 58.5% 15% 0%
Male 28,728 41.8% 30,452 42.2% 31,376 41.7% 31,962 41.8% 32,227 41.6% 32,806 41.5% 14% -1%

) U ) U ) U ) U ; U , U (]

All Levels Total 68,794 100.0% 72,151 100.0% 75,182 100.0% 76,545 100.0% 77,413 100.0% 79,051 100.0% 15%
Undergraduate Female 32,052 56.6% 33,524 56.4% 35,508 57.1% 36,393 57.0% 36,703 57.0% 37,861 57.2% 18% 1%
Male 24,604 43.4% 25,886 43.6% 26,704 42.9% 27,457 43.0% 27,737 43.0% 28,275 42.8% 15% -2%

Undergraduate Total 56,656 100.0% 59,410 100.0% 62,212 100.0% 63,850 100.0% 64,440 100.0% 66,136 100.0% 17%
Post-Baccalaureate Female 932 66.2% 900 61.5% 1,050 65.7% 1,212 652% 1,211 64.0% 1,180 66.3% 27% 0%
Male 475 33.8% 563 38.5% 548 34.3% 647 34.8% 681 36.0% 600 33.7% 26% 0%

Post-Baccalaureate Total 1,407 100.0% 1,463 100.0% 1,598 100.0% 1,859 100.0% 1,892 100.0% 1,780 100.0% 27%
Master's Female 6,716 66.5% 6,829 64.9% 6,731 64.1% 6,410 64.9% 6,622 66.2% 6,521 65.0% -3% 2%
Male 3,386 33.5% 3,699 351% 3,767 359% 3,474 351% 3,377 33.8% 3,505 35.0% 4% 1%

Master's Total 10,102 100.0% 10,528 100.0% 10,498 100.0% 9,884 100.0% 9,999 100.0% 10,026 100.0% -1%
Doctoral-Professional Female 26 65.0% 48  60.0% 74 61.7% 69 58.5% 65 54.2% 78 54.9%| 200% -15%
Male 14 35.0% 32 40.0% 46 38.3% 49  41.5% 55 45.8% 64 45.1%| 357% 29%

Doctoral-Professional Total 40 100.0% 80 100.0% 120 100.0% 118 100.0% 120 100.0% 142 100.0%| 255%
Doctoral-Research Female 340 57.7% 398 59.4% 443  58.8% 499 59.8% 585 60.8% 605 62.6% 78% 8%
Male 249  42.3% 272  40.6% 311 41.2% 335 40.2% 377 39.2% 362 37.4% 45% -11%

Doctoral-Research Total 589 100.0% 670 100.0% 754 100.0% 834 100.0% 962 100.0% 967 100.0% 64%

Note: Prior to fall 2013 Lamar University reported its doctoral-professional students as master's students.
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Graduates
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Table 3. Texas State University System: Degrees by Level and Ethnicity

5-Year Change

Degree Ethnicity N %
Asian 265 2.0% 281 1.9% 395 2.4% 375 2.3% 372 2.3% 375 2.2% 42% 8%
Afr Amer 1,169 89% 1,443 9.6% 1,624 9.8% 1,631 10.0% 1,812 11.4% 1,975 11.5% 69% 29%
All Degrees Hispanic 2,078 15.8% 2,442 16.2% 2,721 164% 2,838 173% 2,885 18.1% 3,253 18.9% 57% 20%
Internat'l 476 3.6% 447 3.0% 392 2.4% 260 1.6% 373 2.3% 402 2.3%| -16% -35%
Other 136 1.0% 170 1.1% 521 3.1% 955 5.8% 692 4.4% 724 4.2%| 432% 308%
White 9,038 68.7% 10,265 68.2% 10,977 66.0% 10,326 63.0% 9,766 61.4% 10,464 60.9% 16% -11%
All Degrees Total 13,162 100.0% 15,048 100.0% 16,630 100.0% 16,385 100.0% 15,900 100.0% 17,193 100.0% 31%
Asian 38 3.5% 37 3.5% 34 2.9% 45 3.6% 48 3.6% 55 3.8% 45% 9%
Afr Amer 218 19.9% 205 19.6% 272 23.2% 259  20.7% 366 27.8% 389 26.6% 78% 34%
Certificate Hispanic 92 8.4% 98 9.4% 111 9.5% 130 10.4% 150 11.4% 174 11.9% 89% 42%
Internat'l 4 0.4% 1 0.1% 1 0.1% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Other 25 2.3% 27 2.6% 29 2.5% 33 2.6% 34 2.6% 48 3.3% 92% 44%
White 718 65.6% 676 64.8% 724 61.8% 786 62.7% 720 54.6% 794 54.4% 11% -17%
Certificate Total 1,095 100.0% 1,044 100.0% 1,171 100.0% 1,253 100.0% 1,318 100.0% 1,460 100.0% 33%
Asian 35 4.6% 34 4.3% 31 4.0% 38 4.3% 30 3.5% 44 4.4% 26% -4%
Afr Amer 147  19.2% 152 19.1% 157 20.4% 190 21.6% 255  29.3% 278 27.6% 89% 44%
Associate Hispanic 70 9.2% 78 9.8% 73 9.5% 88 10.0% 100 11.5% 115 11.4% 64% 25%
Internat'l 2 0.3% 1 0.1% 1 0.1% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Other 22 2.9% 24 3.0% 17 2.2% 28 3.2% 19 2.2% 32 3.2% 45% 10%
White 489 63.9% 505 63.6% 492 63.8% 535 60.9% 465 53.5% 538 53.4% 10% -16%
Associate Total 765 100.0% 794 100.0% 771 100.0% 879 100.0% 869 100.0% 1,007 100.0% 32%
Asian 173 1.9% 158 1.6% 203 2.0% 209 2.1% 234 2.3% 209 1.9% 21% 5%
Afr Amer 776 8.3% 912 9.2% 917 9.1% 936 9.4% 1,045 10.3% 1,019 9.5% 31% 14%
Bachelor's Hispanic 1,614 173% 1,792 180% 1,851 183% 1,968 19.7% 2,045 20.2% 2,304 21.5% 43% 24%
Internat'l 92 1.0% 111 1.1% 75 0.7% 50 0.5% 82 0.8% 106 1.0% 15% 0%
Other 98 1.1% 108 1.1% 256 2.5% 271 2.7% 273 2.7% 449 4.2%| 358% 298%
White 6,576 70.5% 6,853 69.0% 6,822 67.4% 6,576 65.7% 6,431 63.6% 6,654 61.9% 1% -12%
Bachelor's Total 9,329 100.0% 9,934 100.0% 10,124 100.0% 10,010 100.0% 10,110 100.0% 10,741 100.0% 15%
Asian 49 2.0% 75 2.0% 139 2.8% 108 2.3% 78 1.9% 97 2.1% 98% 7%
Afr Amer 124 5.0% 244 6.5% 364 7.2% 359 7.6% 322 7.9% 501 11.0%| 304% 119%
Master's Hispanic 348 14.1% 534 14.3% 728 14.5% 707 14.9% 657 16.1% 739  16.2%| 112% 15%
Internat'l 360 14.6% 325 8.7% 308 6.1% 205 4.3% 276 6.8% 269 5.9%| -25% -60%
Other 10 0.4% 34 0.9% 234 4.6% 637 13.5% 371 9.1% 209 4.6%| 1990% 1031%
White 1,574 63.9% 2,534 67.6% 3,264 648% 2,720 57.4% 2,378 58.3% 2,740 60.2% 74% -6%
Master's Total 2,465 100.0% 3,746 100.0% 5,037 100.0% 4,736 100.0% 4,082 100.0% 4,555 100.0% 85%
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Table 3. Texas State University System: Degrees by Level and Ethnicity

5-Year Change

Degree Ethnicity N %
Asian 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 4.1% 0 0.0% - -
Afr Amer 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 4.1% 0 0.0% - -
Doctoral-Professional Hispanic 2 50.0% 0 0.0% 0 0.0% 10 25.0% 8 16.3% 7 15.2%| 250% -70%
Internat'l 0 0.0% 1 14.3% 1 50.0% 0 0.0% 0 0.0% 1 2.2% - -
Other 1 25.0% 0 0.0% 0 0.0% 1 25% 2 41% 2 43%| 100% -83%
White 1 25.0% 6 85.7% 1 50.0% 29  72.5% 35 71.4% 36 78.3%| 3500% 213%
Doctoral-Professional Total 4 100.0% 7 100.0% 2 100.0% 40 100.0% 49 100.0% 46 100.0%| 1050%
Asian 1 1.4% 1 1.3% 4 4.9% 8 8.1% 3 2.6% 3 1.9%| 200% 39%
Afr Amer 6 82% 13 16.9% 9 11.1% 9 9.1% 10 8.7% 12 7.6%| 100% -7%
Doctoral-Research Hispanic 4  55% 1 1.3% 15 18.5% 6 6.1% 14 12.2% 15  9.6%| 275%  74%
Internat'l 18  24.7% 8 10.4% 7  8.6% 5 5.1% 15  13.0% 26 16.6%| 44% -33%
Other 0 0.0% 1 1.3% 0 0.0% 7 7.1% 9 7.8% 16 10.2% - -
White 44 60.3% 53 68.8% 46 56.8% 64 64.6% 64 55.7% 85 54.1%| 93% -10%
Doctoral-Research Total 73 100.0% 77 100.0% 81 100.0% 99 100.0% 115 100.0% 157 100.0%| 115%
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Table 4. Texas State University System: Degrees by Level and Gender

5-Year Change

Degree Gender

All Degrees Female 7,912 60.2% 9,226 61.3% 10,136 61.3% 9,961 61.1% 9,517 60.3% 10,502 61.5%| 33% 2%
Male 5,225 39.8% 5,836 38.7% 6,397 387% 6,339 38.9% 6,259 39.7% 6,578 38.5%| 26% -3%

All Degrees Total 13,137 100.0% 15,062 100.0% 16,533 100.0% 16,300 100.0% 15,776 100.0% 17,080 100.0%| 30%
Certificate Female 335  66.9% 338 67.1% 352  68.0% 370  69.0% 385 69.9% 408  71.1%| 22% 6%
Male 166  33.1% 166  32.9% 166  32.0% 166  31.0% 166  30.1% 166  28.9% 0%  -13%

Certificate Total 501 100.0% 504 100.0% 518 100.0% 536 100.0% 551 100.0% 574 100.0% 15%
Associate Female 450 58.8% 472 59.4% 475  61.6% 540 61.4% 554  63.8% 680 67.5%| 51% 15%
Male 315  41.2% 322 40.6% 296 38.4% 339 38.6% 315  36.2% 327  32.5% 4%  -21%

Associate Total 765 100.0% 794 100.0% 771 100.0% 879 100.0% 869 100.0% 1,007 100.0%| 32%
Bachelor's Female 5,527 59.2% 5,848 589% 5844 57.7% 5,868 58.6% 5902 58.4% 6,179 57.5%| 12% -3%
Male 3,802 40.8% 4,086 41.1% 4,280 42.3% 4,142 41.4% 4,208 41.6% 4,562 425%| 20% 4%

Bachelor's Total 9,329 100.0% 9,934 100.0% 10,124 100.0% 10,010 100.0% 10,110 100.0% 10,741 100.0%| 15%
Master's Female 1,558 63.2% 2,519 67.2% 3,410 67.7% 3,109 65.6% 2,586 63.4% 3,116 68.4%| 100% 8%
Male 907 36.8% 1,227 32.8% 1,627 32.3% 1,627 344% 1,496 36.6% 1,439 31.6%| 59%  -14%

Master's Total 2,465 100.0% 3,746 100.0% 5,037 100.0% 4,736 100.0% 4,082 100.0% 4,555 100.0%| 85%
Doctoral-Professional Female 2 50.0% 6 85.7% 2 100.0% 26  65.0% 29 59.2% 30  65.2%| 1400% 30%
Male 2 50.0% 1 14.3% 0 0.0% 14  35.0% 20 40.8% 16 34.8%| 700%  -30%

Doctoral-Professional Total 4 100.0% 7 100.0% 2 100.0% 40 100.0% 49 100.0% 46 100.0%| 1050%
Doctoral-Research Female 40 54.8% 43 55.8% 53  65.4% 48  48.5% 61 53.0% 89 56.7%| 123% 3%
Male 33 45.2% 34 44.2% 28  34.6% 51 51.5% 54  47.0% 68 43.3%| 106% -4%

Doctoral-Research Total 73 100.0% 77 100.0% 81 100.0% 99 100.0% 115 100.0% 157 100.0%| 115%
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Table 5. Texas State University System-Universities: Faculty by Rank and Ethnicity

5-Year Change

Ethnicity \] N %
Asian 154 5.3% 167 5.7% 186 6.0% 207 6.5% 207 6.5% 212 6.2% 38% 18%
Afr Amer 101 3.5% 94 3.2% 88 29% 115 3.6% 109 3.4% 132 3.9% 31% 12%
All Ranks Hispanic 191 6.6% 192 6.5% 227 7.4% 261 8.1% 242 7.6% 235 6.9% 23% 5%
Internat'l 29 1.0% 38 1.3% 27 0.9% 35 1.1% 33 1.0% 42 1.2% 45% 24%
Other 18 0.6% 18 0.6% 18 0.6% 131 4.1% 128 4.0% 175 5.1% 872% 730%
White 2,418 83.1% 2,426 82.7% 2,536 82.3% 2,460 76.7% 2,457 77.4% 2,612 76.6% 8% -8%
All Ranks Total 2,911 100.0% 2,935 100.0% 3,082 100.0% 3,209 100.0% 3,176 100.0% 3,408 100.0% 17%
Asian 39 6.9% 44 7.7% 46 7.9% 45 7.7% 48 8.3% 40 7.1% 3% 3%
Afr Amer 6 1.1% 6 1.1% 7 1.2% 9 1.5% 7 1.2% 7 1.2% 17% 17%
Professor Hispanic 26 4.6% 25 4.4% 25 4.3% 24 4.1% 22 3.8% 19 3.4% -27% -27%
Internat'l 1 0.2% 1 0.2% 1 0.2% 0 0.0% 2 0.3% 0 0.0% -100% -100%
Other 2 0.4% 2 0.4% 2 0.3% 21 3.6% 13 2.2% 17 3.0% 750% 755%
White 492 86.9% 491 86.3% 498 86.0% 485 83.0% 486 84.1% 480 85.3% -2% -2%
Professor Total 566 100.0% 569 100.0% 579 100.0% 584 100.0% 578 100.0% 563 100.0% -1%
Asian 22 5.3% 23 5.4% 27 6.0% 33 6.9% 40 7.8% 52 9.2% 136% 73%
Afr Amer 21 5.1% 16 3.8% 17 3.8% 18 3.8% 16 3.1% 22 3.9% 5% -23%
Associate Hispanic 26 6.3% 31 7.3% 35 7.8% 39 8.2% 46 9.0% 46 8.2% 77% 29%
Internat'l 3 0.7% 2 0.5% 2 0.4% 1 0.2% 8 1.6% 11 2.0% 267% 168%
Other 1 0.2% 1 0.2% 1 0.2% 15 3.2% 11 2.1% 21 3.7%| 2000% 1434%
White 339 823% 350 82.7% 369 81.8% 370 77.7% 392 76.4% 412 73.0% 22% -11%
Associate Total 412 100.0% 423 100.0% 451 100.0% 476 100.0% 513 100.0% 564 100.0% 37%
Asian 55 10.1% 61 10.6% 73 12.5% 86 13.8% 75 13.7% 60 11.5% 9% 14%
Afr Amer 25 4.6% 29 5.0% 29 4.9% 34 5.5% 30 5.5% 24 4.6% -4% 0%
Assistant Hispanic 53 9.7% 57 9.9% 65 11.1% 69 11.1% 55 10.0% 44 8.5% -17% -13%
Internat'l 20 3.7% 25 4.3% 15 2.6% 23 3.7% 10 1.8% 16 3.1% -20% -16%
Other 4 0.7% 3 0.5% 5 0.9% 22 3.5% 25 4.6% 45 8.7%| 1025% 1077%
White 387 711% 403 69.7% 399 68.1% 387 62.3% 353 64.4% 331 63.7% -14% -11%
Assistant Total 544 100.0% 578 100.0% 586 100.0% 621 100.0% 548 100.0% 520 100.0% -4%
Asian 38 2.7% 39 2.9% 40 2.7% 43 2.8% 44 2.9% 60 3.4% 58% 25%
Afr Amer 49 3.5% 43 3.2% 35 2.4% 54 3.5% 56 3.6% 79 4.5% 61% 27%
Non-Tenure Track Hispanic 86 6.2% 79 5.8% 102 7.0% 129 8.4% 119 7.7% 126 7.2% 47% 16%
Internat'l 5 0.4% 10 0.7% 9 0.6% 11 0.7% 13 0.8% 15 0.9% 200% 137%
Other 11 0.8% 12 0.9% 10 0.7% 73 4.8% 79 5.1% 92 5.2% 736% 560%
White 1,200 86.4% 1,182 86.6% 1,270 86.6% 1,218 79.7% 1,226 79.8% 1,389 78.9% 16% -9%
Non-Tenure Track Total 1,389 100.0% 1,365 100.0% 1,466 100.0% 1,528 100.0% 1,537 100.0% 1,761 100.0% 27%
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Table 6. Texas State University System-State and Technical Colleges: Faculty by FT/PT and Ethnicity

5-Year Change
Status Ethnicity N %

Asian 4 1.1% 5 1.3% 4 1.0% 8 1.9% 7 1.6% 8 1.8%| 100% 71%
Afr Amer 26 7.0% 34 8.8% 29 7.2% 26 6.0% 29 6.7% 34 7.9% 31% 12%
All Faculty Hispanic 16 4.3% 15 3.9% 12 3.0% 12 2.8% 10 2.3% 7 1.6%| -56% -63%
Internat'l 1 0.3% 1 0.3% 1 0.2% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Other 0 0.0% 1 0.3% 7 1.7% 14 3.3% 3 0.7% 2 0.5% - -
White 324 87.3% 331 85.5% 352 86.9% 370 86.0% 381 88.6% 382 88.2% 18% 1%
All Faculty Total 371 100.0% 387 100.0% 405 100.0% 430 100.0% 430 100.0% 433 100.0% 17%
Asian 2 0.9% 4 1.8% 2 0.9% 3 1.4% 4 1.9% 3 1.4% 50% 56%
Afr Amer 15 6.9% 14 6.4% 11 4.9% 10 4.7% 12 5.6% 13 6.3%| -13% -10%
Full-time Hispanic 9 4.2% 7 3.2% 6 2.7% 7 3.3% 6 2.8% 5 2.4%| -44% -42%
Internat'l 1 0.5% 1 0.5% 1 0.4% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Other 0 0.0% 0 0.0% 2 0.9% 4 1.9% 2 0.9% 2 1.0% - -
White 189 87.5% 192 88.1% 201  90.1% 187 88.6% 189 88.7% 185 88.9% -2% 2%
Full-time Total 216 100.0% 218 100.0% 223 100.0% 211 100.0% 213 100.0% 208 100.0% -4%
Asian 2 1.3% 1 0.6% 2 1.1% 5 2.3% 3 1.4% 5 2.2%| 150% 72%
Afr Amer 11 7.1% 20 11.8% 18 9.9% 16 7.3% 17 7.8% 21 9.3% 91% 32%
Part-time Hispanic 7 4.5% 8 4.7% 6 3.3% 5 2.3% 4 1.8% 2 0.9%| -71% -80%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 1 0.6% 5 2.7% 10 4.6% 1 0.5% 0 0.0% - -
White 135  87.1% 139 82.2% 151  83.0% 183 83.6% 192 88.5% 197 87.6% 46% 1%
Part-time Total 155 100.0% 169 100.0% 182 100.0% 219 100.0% 217 100.0% 225 100.0% 45%
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Table 7. Texas State University System-Universities: Faculty by Rank and Gender

5-Year Change

Gender

All Ranks Female 1,348 46.3% 1,349 46.0% 1,421 46.1% 1,512 47.1% 1,501 47.3% 1647 48.3% 22% 4%
Male 1,563 53.7% 1,586 54.0% 1,661 53.9% 1,697 529% 1,675 52.7% 1761 51.7% 13% -4%

All Ranks Total 2,911 100.0% 2,935 100.0% 3,082 100.0% 3,209 100.0% 3,176 100.0% 3,408 100.0% 17%
Professor Female 130 23.0% 131  23.0% 150 25.9% 155 26.5% 156  27.0% 159 28.2% 22% 23%
Male 436  77.0% 438 77.0% 429  74.1% 429  73.5% 422 73.0% 404 71.8% -7% -7%

Professor Total 566 100.0% 569 100.0% 579 100.0% 584 100.0% 578 100.0% 563 100.0% -1%
Associate Female 177 43.0% 188 44.4% 198 43.9% 212 44.5% 216 42.1% 251 44.5% 42% 4%
Male 235 57.0% 235 55.6% 253  56.1% 264 55.5% 297 57.9% 313 55.5% 33% -3%

Associate Total 412 100.0% 423 100.0% 451 100.0% 476 100.0% 513 100.0% 564 100.0% 37%
Assistant Female 273 50.2% 279 48.3% 281 48.0% 293 47.2% 276  50.4% 263  50.6% -4% 1%
Male 271  49.8% 299 51.7% 305 52.0% 328 52.8% 272  49.6% 257 49.4% -5% -1%

Assistant Total 544 100.0% 578 100.0% 586 100.0% 621 100.0% 548 100.0% 520 100.0% -4%
Non-Tenure Track Female 768 55.3% 751 55.0% 792 54.0% 852 55.8% 853 55.5% 974 55.3% 27% 0%
Male 621 44.7% 614 45.0% 674 46.0% 676 44.2% 684 44.5% 787 44.7% 27% 0%

Non-Tenure Track Total 1,389 100.0% 1,365 100.0% 1,466 100.0% 1,528 100.0% 1,537 100.0% 1,761 100.0% 27%
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Table 8. Texas State University System-State and Technical Colleges: Faculty by FT/PT and Gender

5-Year Change

Status Gender \| %
All Facult Female 200 53.9% 213  55.0% 218 53.8% 238 55.3% 241 56.0% 244  56.4% 22% 5%
u
v Male 171  46.1% 174  45.0% 187 46.2% 192 44.7% 189 44.0% 189 43.6% 11% -5%
All Faculty Total 371 100.0% 387 100.0% 405 100.0% 430 100.0% 430 100.0% 433 100.0% 17%
Full-time Female 126  58.3% 127 58.3% 125 56.1% 124 58.8% 123 57.7% 123 59.1% 2% 1%
Male 90 41.7% 91 41.7% 98 43.9% 87 41.2% 90 42.3% 85 40.9% -6% 2%
Full-time Total 216 100.0% 218 100.0% 223 100.0% 211 100.0% 213 100.0% 208 100.0% -4%
Part-time Female 74  47.7% 86 50.9% 93 51.1% 114  52.1% 118 54.4% 121  53.8% 64% 13%
Male 81 52.3% 83 49.1% 89 48.9% 105 47.9% 99 45.6% 104  46.2% 28% -12%
Part-time Total 155 100.0% 169 100.0% 182 100.0% 219 100.0% 217 100.0% 225 100.0% 45%

21



88

Staff

22



68

Table 9. Texas State University System: Staff by FT/PT and Ethnicity

6-Year Change

Status Ethnicity

Asian 53 1.3% 67 1.5% 94 2.1% 70 1.5% 32% 14%
Afr Amer 423  10.6% 484 11.0% 459  10.3% 479  10.4% 13% 2%
All Staff Hispanic 915 23.0% 971 22.0% 996 22.3% 996 21.5% 9% -6%
Internat'l 13 0.3% 12 0.3% 9 0.2% 50 1.1%| 285%  231%
Other 32 0.8% 46 1.0% 77 1.7% 53 1.1% 66% 43%
White 2,546 63.9% 2,835 64.2% 2,835 63.4% 2,974 64.3% 17% 1%

All Staff Total 3,982 100.0% 4,415 100.0% 4,470 100.0% 4,622 100.0% 16%
Asian 48 1.3% 65 1.5% 92 2.1% 67 1.5% 40% 20%
Afr Amer 413 10.8% 476  11.2% 452  10.5% 467 10.5% 13% -3%
Full-time Hispanic 893 23.3% 943  22.1% 972  22.6% 979 21.9% 10% -6%
Internat'l 12 0.3% 12 0.3% 8 0.2% 49 1.1% 308% 250%
Other 25 0.7% 43 1.0% 65 1.5% 52 1.2%| 108% 78%
White 2441  63.7% 2,723  63.9% 2,716 63.1% 2,852 63.9% 17% 0%

Full-time Total 3,832 100.0% 4,262 100.0% 4,305 100.0% 4,466 100.0% 17%
Asian 5 3.3% 2 1.3% 2 1.2% 3 1.9% -40% -42%
Afr Amer 10 6.7% 8 5.2% 7 4.2% 12 7.7% 20% 15%
Part-time Hispanic 22 14.7% 28 18.3% 24 14.5% 17  10.9% -23% -26%
Internat'l 1 0.7% 0 0.0% 1 0.6% 1 0.6% - -
Other 7 4.7% 3 2.0% 12 7.3% 1 0.6% -86% -86%
White 105 70.0% 112 73.2% 119 72.1% 122 78.2% 16% 12%

Part-time Total 150 100.0% 153 100.0% 165 100.0% 156 100.0% 4%
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Table 10. Texas State University System: Staff by FT/PT and Gender

6-Year Change

Status Gender

Al Staft Female 2,318 582% 2,631 59.6% 2,672 59.8% 2,735 59.2%|  18% 2%
Male 1,664 41.8% 1,784 404% 1,798 402% 1,887 40.8%| 13%  -2%

All Staff Total 3,982 100.0% 4,415 100.0% 4,470 100.0% 4,622 100.0%|  16%
iltime Female 2,266 59.1% 2,529 59.3% 2,559 59.4% 2,633 59.0%| 16% 0%
Male 1,566 40.9% 1,733 40.7% 1,746 40.6% 1,833 41.0%| 17% 0%

Full-time Total

3,832 100.0% 4,262 100.0% 4,305 100.0% 4,466 100.0%| 17%

barttime Female 52 347% 102 66.7% 113 685% 102 654%| 96%  89%
=Tl

Male 98  65.3% 51 33.3% 52 31.5% 54 346%| -45%  -47%

Part-time Total 150 100.0% 153 100.0% 165 100.0% 156 100.0% 4%
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Table 11. Texas State University System: HUB Expenditures Dollars and HUB Expenditures as a Percent of Total Budget

5-Year Change

Institution

Lamar Institute of Technology $889,760 21%  $1,686,451 31% $541,877 15% $468,031 11%  $1,704,278 28%  $1,431,799 27% 61% 31%
Lamar State College-Orange $298,063 17% $763,005 4% $841,548 21% $537,646  16% $604,143 23%  $1,652,902 19%| 455% 11%
Lamar State College-Port Arthur $501,609 19% $470,623 16% $204,087 8% $618,461 26% $899,294 20% $279,639 13%| -44% -31%
Lamar University $3,911,331 20%  $3,686,850 16%  $9,071,296 19%  $5,481,702 13%  $3,276,758 13%  $5,575,781 20% 43% -4%
Sam Houston State University $11,466,668 20% $15,024,741 25% $18,035,775 26% $23,765,560 31% $19,425,295 26% $11,875,116 22% 4% 11%
Sul Ross State University $586,217 5% $485,690 8% $937,065 12% $856,073 9% $963,348 14% $838,087 14% 43% 157%
Texas State University $22,215,048 20% $21,653,142 18% $23,784,091 18% $25,747,262 19% $30,516,199 16% $34,870,144 21% 57% 1%

System Total $39,868,696 19% $43,770,502 19% $53,415,739 20% $57,474,735 21% $57,389,315 18% $56,523,468 21% 42% 6%

Note: Includes contract and construction expenditures.
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Appendix A:
Institutional Diversity Tables
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Lamar University
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Lamar University: Enrollment by Level and Ethnicity

5-Year Change

Ethnicity N %
Asian 387 2.9% 435 3.1% 465 3.3% 446 3.2% 444 3.1% 441 3.2% 14% 10%
Afr Amer 3,006 22.6% 3,385 24.2% 3,426 24.5% 3,809 27.2% 3,900 273% 3,688 26.8% 23% 18%
Al Levels Hispanic 1,125 85% 1,226 8.8% 1,164 83% 1,189 85% 1,498 10.5% 1,646 12.0% 46% 41%
Internat'l 619 4.7% 530 3.8% 523 3.7% 491 3.5% 627 4.4% 674 4.9% 9% 5%
Other 457 3.4% 659 4.7% 1,138 8.1% 668 4.8% 455 3.2% 347 2.5% -24% -27%
White 7,686 57.9% 7,757 55.4% 7,253 51.9% 7,418 52.9% 7,364 51.5% 6,966 50.6% 9%  -13%
Grand Total 13,280 100.0% 13,992 100.0% 13,969 100.0% 14,021 100.0% 14,288 100.0% 13,762 100.0% 4%
Asian 312 3.6% 347 3.8% 354 3.7% 356 3.6% 362 3.7% 362 3.9% 16% 8%
Afr Amer 2,482 29.0% 2,758 30.3% 2,882 30.1% 3,104 31.5% 3,075 31.8% 2,818 30.7% 14% 6%
Undergraduate Hispanic 623 7.3% 702 7.7% 767 8.0% 805 8.2% 949 9.8% 1,043 11.3% 67% 56%
Internat’l 74 0.9% 86 0.9% 70 0.7% 85 0.9% 209 2.2% 151 1.6%| 104% 90%
Other 333 3.9% 319 3.5% 461 4.8% 439 4.5% 351 3.6% 257 2.8%| -23% -28%
White 4,726 553% 4,884 53.7% 5,043 52.7% 5,050 51.3% 4,727 489% 4,563 49.6% -3% -10%
Undergraduate Total 8,550 100.0% 9,096 100.0% 9,577 100.0% 9,839 100.0% 9,673 100.0% 9,194 100.0% 8%
Asian 20 4.5% 22 4.3% 32 6.3% 31 4.3% 25 2.9% 19 2.2% -5% -51%
Afr Amer 143 32.3% 177 34.8% 154  30.5% 226 31.2% 273 31.6% 253 29.4% 77% -9%
Post-Baccalaureate Hispanic 26 5.9% 22 4.3% 29 5.7% 56 7.7% 121 14.0% 128 14.9%| 392% 154%
Internat'l 6 1.4% 8 1.6% 5 1.0% 3 0.4% 0 0.0% 3 0.3%| -50% -74%
Other 11 2.5% 12 2.4% 7 1.4% 22 3.0% 11 1.3% 18 2.1% 64% -16%
White 237  53.5% 268 52.7% 278 55.0% 386 53.3% 433  50.2% 439 51.0% 85% -5%
Post-Baccalaureate Total 443 100.0% 509 100.0% 505 100.0% 724 100.0% 863 100.0% 860 100.0% 94%
Asian 52 1.2% 62 1.5% 72 1.9% 54 1.7% 54 1.6% 56 1.7% 8% 34%
Afr Amer 365 8.7% 439  10.3% 378 10.2% 460 14.4% 524 15.4% 569 17.0% 56% 94%
Master's Hispanic 473  11.3% 494 11.6% 355 9.6% 307 9.6% 397 11.7% 441  13.2% -7% 16%
Internat'l 516 12.4% 397 9.4% 392 10.6% 344 10.8% 359 10.5% 454  13.5% -12% 10%
Other 112 2.7% 321 7.6% 665 18.0% 192 6.0% 80 2.3% 62 1.8%| -45% -31%
White 2,655 63.6% 2,532 59.6% 1,838 49.7% 1,838 57.5% 1,993 585% 1,770 52.8% -33% -17%
Master's Total 4,173 100.0% 4,245 100.0% 3,700 100.0% 3,195 100.0% 3,407 100.0% 3,352 100.0%| -20%
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Lamar University: Enrollment by Level and Ethnicity

5-Year Change

Ethnicity N %
Asian 0 - 0 - 0 - 0 - 0 - 0 0.0% - -
Afr Amer 0 - 0 - 0 - 0 - 0 - 1 4.0% - -
. Hispanic 0 - 0 - 0 - 0 - 0 - 4 16.0% - -
Doctoral-Professional
Internat'l 0 - 0 - 0 - 0 - 0 - 0 0.0% - -
Other 0 - 0 - 0 - 0 - 0 - 0 0.0% - -
White 0 - 0 - 0 - 0 - 0 - 20 80.0% - -
Doctoral-Professional Total 0 - 0 - 0 - 0 - 0 - 25 100.0% -
Asian 3 2.6% 4 2.8% 7 3.7% 5 1.9% 3 0.9% 4 1.2% 33%  -54%
Afr Amer 16 14.0% 11 7.7% 12 6.4% 19 7.2% 28 8.1% 47  14.2%| 194% 1%
Doctoral-Research Hispanic 3 2.6% 8 5.6% 13 7.0% 21 8.0% 31 9.0% 30 9.1%| 900% 244%
Internat'l 23 20.2% 39 27.5% 56 29.9% 59 22.4% 59 17.1% 66 19.9%| 187% -1%
Other 1 0.9% 7 4.9% 5 2.7% 15 5.7% 13 3.8% 10 3.0%| 900% 244%
White 68 59.6% 73  51.4% 94 50.3% 144  54.8% 211 61.2% 174 52.6%| 156% -12%
Doctoral-Research Total 114 100.0% 142 100.0% 187 100.0% 263 100.0% 345 100.0% 331 100.0%| 190%

Note: Prior to fall 2013 Lamar University reported its doctoral-professional students as master's students.
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Lamar University: Enrollment by Level and Gender

5-Year Change

Gender

Al Levels Female 8,305 62.5% 8,558 61.2% 8,474 60.7% 8,584 61.2% 8,797 61.6% 8,367 60.8% 1% -3%
Male 4,975 37.5% 5,434 388% 5495 393% 5,437 388% 5,491 384% 5,395 39.2% 8% 5%

All Levels Total 13,280 100.0% 13,992 100.0% 13,969 100.0% 14,021 100.0% 14,288 100.0% 13,762 100.0% 4%
Undergraduate Female 5,138 60.1% 5,439 59.8% 5,717 59.7% 5,783 588% 5643 583% 5,316 57.8% 3% -4%
Male 3,412 399% 3,657 40.2% 3,860 40.3% 4,056 41.2% 4,030 41.7% 3,878 42.2% 14% 6%

Undergraduate Total 8,550 100.0% 9,096 100.0% 9,577 100.0% 9,839 100.0% 9,673 100.0% 9,194 100.0% 8%
Post-Baccalaureate Female 309 69.8% 312 61.3% 350 69.3% 516 71.3% 586 67.9% 586 68.1% 90% -2%
Male 134  30.2% 197 38.7% 155 30.7% 208 28.7% 277 32.1% 274  31.9%| 104% 5%

Post-Baccalaureate Total 443 100.0% 509 100.0% 505 100.0% 724 100.0% 863 100.0% 860 100.0% 94%
Master's Female 2,808 67.3% 2,748 64.7% 2,330 63.0% 2,159 67.6% 2,400 70.4% 2,272 67.8% -19% 1%
Male 1,365 32.7% 1,497 353% 1,370 37.0% 1,036 32.4% 1,007 29.6% 1,080 32.2% -21% -2%

Master's Total 4,173 100.0% 4,245 100.0% 3,700 100.0% 3,195 100.0% 3,407 100.0% 3,352 100.0% -20%
Doctoral-Professional Female 0 ) 0 ) 0 ) 0 ) 0 ) 17 68.0% ) )
Male 0 - 0 - 0 - 0 - 0 - 8 32.0% - -
Doctoral-Professional Total 0 - 0 - 0 - 0 - 0 - 25 100.0% - -
Doctoral-Research Female 50 43.9% 59 41.5% 77 41.2% 126 47.9% 168 48.7% 176  53.2%| 252% 21%
Male 64 56.1% 83 58.5% 110 58.8% 137 52.1% 177 51.3% 155 46.8%| 142% -17%

Doctoral-Research Total 114 100.0% 142 100.0% 187 100.0% 263 100.0% 345 100.0% 331 100.0%| 190%

Note: Prior to fall 2013 Lamar University reported its doctoral-professional students as master's students.
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Lamar University: Degrees by Level and Ethnicity

5-Year Change

Degree Ethnicity N N %
Asian 45 2.6% 49 1.7% 134 3.3% 92 2.5% 74 2.5% 88 2.5% 96% 2%
Afr Amer 275 15.8% 398 14.0% 565 13.8% 531 14.4% 541 18.0% 645 18.4%| 135% 17%
All Degrees Hispanic 74 4.2% 221 7.8% 466 11.4% 329 8.9% 276 9.2% 366 10.5%| 395% 147%
Internat'l 263 15.1% 218 7.7% 194 4.7% 153 4.2% 182 6.0% 202 58%| -23% -62%
Other 51 2.9% 80 2.8% 125 3.0% 587 15.9% 255 8.5% 107 3.1%| 110% 5%
White 1,038 59.5% 1,874 66.0% 2,620 63.8% 1,993 54.1% 1,682 55.9% 2,093 59.8%| 102% 1%
All Degrees Total 1,746 100.0% 2,840 100.0% 4,104 100.0% 3,685 100.0% 3,010 100.0% 3,501 100.0%| 101%
Asian 4 7.4% 2 3.1% 0 0.0% 3 7.1% 0 0.0% 4 13.3% 0% 80%
Afr Amer 11 20.4% 20 30.8% 11 23.4% 11 26.2% 10 37.0% 3 10.0% -73% -51%
Associate Hispanic 0 0.0% 3 4.6% 5 10.6% 4 9.5% 2 7.4% 4  13.3% - -
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 1.9% 2 3.1% 2.1% 1 2.4% 3.7% 1 3.3% 0% 80%
White 38 70.4% 38 58.5% 30 63.8% 23 54.8% 14  51.9% 18 60.0% -53% -15%
Associate Total 54 100.0% 65 100.0% 47 100.0% 42 100.0% 27 100.0% 30 100.0%| -44%
Asian 33 2.7% 28 2.3% 52 4.2% 50 3.9% 39 2.9% 50 3.7% 52% 35%
Afr Amer 233 19.1% 264 21.8% 301 243% 294 22.7% 357 264% 342 25.0% 47% 31%
Bachelor's Hispanic 59 4.8% 81 6.7% 111 9.0% 98 7.6% 117 8.6% 127 9.3%| 115% 92%
Internat'l 20 1.6% 19 1.6% 13 1.0% 11 0.8% 10 0.7% 23 1.7% 15% 3%
Other 49 4.0% 54 4.5% 27 2.2% 61 4.7% 48 3.5% 44 3.2% -10% -20%
White 827 67.7% 767 63.2% 735 593% 784 604% 782 57.8% 780 57.1% -6% -16%
Bachelor's Total 1,221 100.0% 1,213 100.0% 1,239 100.0% 1,298 100.0% 1,353 100.0% 1,366 100.0% 12%
Asian 7 1.6% 18 1.2% 82 2.9% 38 1.6% 33 2.1% 32 1.6%| 357% -3%
Afr Amer 28 6.4% 107 7.0% 252 9.0% 223 9.6% 171 10.7% 298 14.5%| 964% 127%
Master's Hispanic 13 3.0% 137 9.0% 343 123% 227 9.8% 155 9.7% 230 11.2%| 1669% 277%
Internat'l 239 54.7% 196 12.8% 178 6.4% 140 6.1% 168 10.5% 162 7.9% -32% -86%
Other 0 0.0% 24 1.6% 97 3.5% 519 224% 203 12.7% 58 2.8% - -
White 150 343% 1,046 685% 1,843 65.9% 1,166 50.4% 863 54.2% 1,270 62.0%| 747% 80%
Master's Total 437 100.0% 1,528 100.0% 2,795 100.0% 2,313 100.0% 1,593 100.0% 2,050 100.0%| 369%
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Lamar University: Degrees by Level and Ethnicity

5-Year Change

Degree Ethnicity N N %
Asian 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Afr Amer 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 11.1% 0 0.0% - -
Doctoral-Professional Hispanic 2  50.0% 0 0.0% 0 0.0% 0 0.0% 1 11.1% 2 33.3% 0% -33%
Internat'l 0 0.0% 1 14.3% 1 50.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 1 25.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
White 1  25.0% 6 85.7% 1 50.0% 1 100.0% 7 77.8% 4  66.7%| 300% 167%
Doctoral-Professional Total 4 100.0% 7 100.0% 2 100.0% 1 100.0% 9 100.0% 6 100.0% 50%
Asian 1 3.3% 1 3.7% 0 0.0% 1 3.2% 2 7.1% 2 4.1%| 100% 22%
Afr Amer 3  10.0% 7 25.9% 1 4.8% 3 9.7% 2 7.1% 2 4.1% -33% -59%
Doctoral-Research Hispanic 0 0.0% 0 0.0% 7 33.3% 0 0.0% 1 3.6% 3 6.1% - -
Internat'l 4 13.3% 2 7.4% 2 9.5% 2 6.5% 4 14.3% 17 34.7%| 325% 160%
Other 0 0.0% 0 0.0% 0 0.0% 6 19.4% 3  10.7% 4 8.2% - -
White 22 73.3% 17  63.0% 11 52.4% 19 61.3% 16 57.1% 21 42.9% -5% -42%
Doctoral-Research Total 30 100.0% 27 100.0% 21 100.0% 31 100.0% 28 100.0% 49 100.0% 63%
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Lamar University: Degrees by Level and Gender

5-Year Change

Degree Gender

All Degrees Female 996 57.0% 1,852 652% 2,765 60.1% 2,325 60.1% 1,886 62.7% 2,366 67.6%| 138% 18%
Male 750 43.0% 988 34.8% 1,339 39.9% 1,360 39.9% 1,124 373% 1,135 32.4% 51% -25%

All Degrees Total 1,746 100.0% 2,840 100.0% 4,104 100.0% 3,685 100.0% 3,010 100.0% 3,501 100.0%| 101%
Associate Female 39 72.2% 57 87.7% 41 87.2% 37 88.1% 26  96.3% 25 83.3%| -36% 15%
Male 15 27.8% 8 12.3% 6 12.8% 5 11.9% 1 3.7% 5 16.7% -67% -40%

Associate Total 54 100.0% 65 100.0% 47 100.0% 42 100.0% 27 100.0% 30 100.0%| -44%
Bachelor's Female 755 61.8% 735 60.6% 779 62.9% 806 62.1% 848 62.7% 836 61.2% 11% -1%
Male 466  38.2% 478  39.4% 460 37.1% 492  37.9% 505 37.3% 530 38.83% 14% 2%

Bachelor's Total 1,221 100.0% 1,213 100.0% 1,239 100.0% 1,298 100.0% 1,353 100.0% 1,366 100.0% 12%
Master's Female 184 42.1% 1,041 681% 1935 69.2% 1,474 63.7% 993 623% 1,476 72.0%| 702% 71%
Male 253 57.9% 487 31.9% 860 30.8% 839 36.3% 600 37.7% 574 28.0%| 127% -52%

Master's Total 437 100.0% 1,528 100.0% 2,795 100.0% 2,313 100.0% 1,593 100.0% 2,050 100.0%| 369%
Doctoral-Professional Female 2  50.0% 6 85.7% 2 100.0% 1 100.0% 7 77.8% 4 66.7%| 100% 33%
Male 2 50.0% 1 143% 0 0.0% 0 0.0% 2 22.2% 2 333% 0% -33%

Doctoral-Professional Total 4 100.0% 7 100.0% 2 100.0% 1 100.0% 9 100.0% 6 100.0% 50%
Doctoral-Research Female 16 53.3% 13 48.1% 8 38.1% 7 22.6% 12 42.9% 25 51.0% 56% -4%
Male 14 46.7% 14 51.9% 13 61.9% 24 77.4% 16 57.1% 24 49.0% 71% 5%

Doctoral-Research Total 30 100.0% 27 100.0% 21 100.0% 31 100.0% 28 100.0% 49 100.0% 63%
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Lamar University: Faculty by Rank and Ethnicity

5-Year Change

Ethnicity \]
Asian 63 11.5% 64 11.7% 63 11.1% 64 11.0% 71  12.8% 62 10.3% -2% -10%
Afr Amer 31 5.6% 25 4.6% 25 4.4% 31 5.3% 25 4.5% 37 6.2% 19% 9%
All Ranks Hispanic 15 2.7% 15 2.7% 18 3.2% 19 3.3% 19 3.4% 25 4.2% 67% 53%
Internat'l 0 0.0% 0 0.0% 9 1.6% 7 1.2% 3 0.5% 13 2.2% - -
Other 1 0.2% 0 0.0% 0 0.0% 2 0.3% 4 0.7% 2 0.3% 100% 83%
White 440 80.0% 445 81.1% 454 79.8% 461 78.9% 434 78.1% 462 76.9% 5% -4%
All Ranks Total 550 100.0% 549 100.0% 569 100.0% 584 100.0% 556 100.0% 601 100.0% 9%
Asian 16 15.7% 17 17.2% 18 18.2% 18 18.9% 20 20.4% 15 17.2% -6% 10%
Afr Amer 1 1.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100% -100%
Professor Hispanic 2 2.0% 1 1.0% 1 1.0% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Internat'l 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0% 0 0.0% - -
White 83 8l1.4% 81 81.8% 80 80.8% 77 81.1% 78 79.6% 72 82.8% -13% 2%
Professor Total 102 100.0% 99 100.0% 99 100.0% 95 100.0% 98 100.0% 87 100.0% -15%
Asian 11 14.5% 10 12.5% 10 11.1% 11 11.8% 11 11.3% 16  14.3% 45% -1%
Afr Amer 6 7.9% 4 5.0% 5 5.6% 5 5.4% 5 5.2% 5.4% 0% -32%
Associate Hispanic 1 1.3% 3 3.8% 3 3.3% 3 3.2% 2 2.1% 2.7% 200% 104%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.9% - -
Other 1 1.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0% -100% -100%
White 57 75.0% 63 78.8% 72 80.0% 74  79.6% 79 81.4% 86 76.8% 51% 2%
Associate Total 76 100.0% 80 100.0% 90 100.0% 93 100.0% 97 100.0% 112 100.0% 47%
Asian 17  15.7% 18 18.0% 19 18.6% 19 17.0% 22 22.9% 17  18.9% 0% 20%
Afr Amer 5 4.6% 6 6.0% 6 5.9% 8 7.1% 5 5.2% 6.7% 20% 44%
Assistant Hispanic 3 2.8% 3 3.0% 4 3.9% 5 4.5% 5 5.2% 7.8% 133% 180%
Internat'l 0 0.0% 0 0.0% 3 2.9% 4 3.6% 0 0.0% 7.8% - -
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 1.0% 0.0% - -
White 83 76.9% 73 73.0% 70 68.6% 76 67.9% 63 65.6% 53 58.9% -36% -23%
Assistant Total 108 100.0% 100 100.0% 102 100.0% 112 100.0% 96 100.0% 90 100.0% -17%
Asian 19 7.2% 19 7.0% 16 5.8% 16 5.6% 18 6.8% 14 4.5% -26% -38%
Afr Amer 19 7.2% 15 5.6% 14 5.0% 18 6.3% 15 5.7% 25 8.0% 32% 11%
Non-Tenure Track Hispanic 9 3.4% 8 3.0% 10 3.6% 11 3.9% 12 4.5% 15 4.8% 67% 41%
Internat'l 0 0.0% 0 0.0% 6 2.2% 3 1.1% 3 1.1% 5 1.6% - -
Other 0 0.0% 0 0.0% 0 0.0% 2 0.7% 3 1.1% 2 0.6% - -
White 217 82.2% 228 84.4% 232 83.5% 234 824% 214 80.8% 251 80.4% 16% -2%
Non-Tenure Track Total 264 100.0% 270 100.0% 278 100.0% 284 100.0% 265 100.0% 312 100.0% 18%
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Lamar University: Faculty by Rank and Gender

5-Year Change

Gender

All Ranks Female 249 45.3% 241  43.9% 245  43.1% 269 46.1% 252  45.3% 282  46.9% 13% 4%
Male 301 54.7% 308 56.1% 324 56.9% 315 53.9% 304 54.7% 319 53.1% 6% -3%

All Ranks Total 550 100.0% 549 100.0% 569 100.0% 584 100.0% 556 100.0% 601 100.0% 9%
Professor Female 19 18.6% 18 18.2% 24 24.2% 23 24.2% 26 26.5% 23 26.4% 21% 42%
Male 83 81.4% 81 81.8% 75 75.8% 72  75.8% 72  73.5% 64 73.6% -23% -10%

Professor Total 102 100.0% 99 100.0% 99 100.0% 95 100.0% 98 100.0% 87 100.0%| -15%
Associate Female 33 43.4% 30 37.5% 36 40.0% 36 38.7% 38 39.2% 45  40.2% 36% -7%
Male 43 56.6% 50 62.5% 54  60.0% 57 61.3% 59 60.8% 67 59.8% 56% 6%

Associate Total 76 100.0% 80 100.0% 90 100.0% 93 100.0% 97 100.0% 112 100.0% 47%
Assistant Female 53  49.1% 49  49.0% 48  47.1% 56 50.0% 50 52.1% 46  51.1%| -13% 4%
Male 55 50.9% 51 51.0% 54 52.9% 56 50.0% 46  47.9% 44 48.9% -20% -4%

Assistant Total 108 100.0% 100 100.0% 102 100.0% 112 100.0% 96 100.0% 90 100.0%| -17%
Non-Tenure Track Female 144 54.5% 144 53.3% 137 49.3% 154 54.2% 138 52.1% 168 53.8% 17% -1%
Male 120 45.5% 126  46.7% 141 50.7% 130 45.8% 127  47.9% 144 46.2% 20% 2%

Non-Tenure Track Total 264 100.0% 270 100.0% 278 100.0% 284 100.0% 265 100.0% 312 100.0% 18%
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Lamar University: Staff by FT/PT and Ethnicity

6-Year Change

Status Ethnicity

Asian 14 2.0% 13 1.6% 17 2.3% 15 1.9% 7% -2%
Afr Amer 185 26.1% 224 26.9% 195 26.1% 196 25.3% 6% -3%
All Staff Hispanic 30 4.2% 44 5.3% 39 5.2% 42 5.4% 40% 28%
Internat'l 4 0.6% 4 0.5% 1 0.1% 6 0.8% 50% 37%
Other 4 0.6% 5 0.6% 2 0.3% 5 0.6% 25% 14%
White 472  66.6% 543  65.2% 492  66.0% 512 66.0% 8% -1%

All Staff Total 709 100.0% 833 100.0% 746 100.0% 776 100.0% 9%
Asian 14 2.0% 13 1.6% 17 2.3% 14 1.9% 0% -7%
Afr Amer 183 26.2% 223 27.0% 194 26.3% 191 25.5% 4% -3%
Full-time Hispanic 30 4.3% 44 5.3% 39 5.3% 42 5.6% 40% 31%
Internat'l 4 0.6% 4 0.5% 1 0.1% 6 0.8% 50% 40%
Other 4 0.6% 5 0.6% 2 0.3% 5 0.7% 25% 17%
White 463 66.3% 537 65.0% 486 65.8% 490 65.5% 6% -1%

Full-time Total 698 100.0% 826 100.0% 739 100.0% 748 100.0% 7%
Asian 0 0.0% 0 0.0% 0 0.0% 1 3.6% - -
Afr Amer 2 18.2% 1 143% 1 143% 5 17.9%| 150% -2%
Part-time Hispanic 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
White 9 81.8% 6 85.7% 6 85.7% 22 78.6%| 144% -4%

Part-time Total 11 100.0% 7 100.0% 7 100.0% 28 100.0% 155%
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Lamar University: Staff by FT/PT and Gender

6-Year Change

Status Gender

All Staff Female 435  61.3% 520 62.4% 468 62.7% 479  61.6% 10% 1%
Male 275 38.7% 313 37.6% 279 37.3% 298 38.4% 8% -1%

All Staff Total 710 100.0% 833 100.0% 747 100.0% 777 100.0% 9%
Full-time Female 433 62.0% 515 62.3% 462  62.5% 468 62.6% 8% 1%
Male 265 38.0% 311 37.7% 277 37.5% 280 37.4% 6% -1%

Full-time Total 698 100.0% 826 100.0% 739 100.0% 748 100.0% 7%
Part-time Female 2 16.7% 5 71.4% 6 75.0% 11 37.9% 450% 128%
Male 10 83.3% 2 28.6% 2 25.0% 18 62.1% 80% -26%

Part-time Total 12 100.0% 7 100.0% 8 100.0% 29 100.0% 142%
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Sam Houston State University: Enrollment by Level and Ethnicity

5-Year Change

Ethnicity N %
Asian 235 1.4% 265 1.6% 338 2.0% 236 1.3% 246 1.3% 270 1.4% 15% -1%
Afr Amer 2,370 143% 2,511 15.0% 2,684 15.6% 2,780 159% 3,186 17.3% 3,488 18.2% 47% 27%
Al Levels Hispanic 2,104 12.7% 2,290 13.7% 2,664 155% 2,898 16.5% 3,119 16.9% 3,521 18.3% 67% 45%
Internat'l 241 1.5% 256 1.5% 2 0.0% 281 1.6% 337 1.8% 352 1.8% 46% 26%
Other 104 0.6% 106 0.6% 346 2.0% 562 3.2% 694 3.8% 730 3.8%| 602% 507%
White 11,558 69.6% 11,287 67.5% 11,202 65.0% 10,770 61.4% 10,879 58.9% 10,849 56.5% 6%  -19%
Grand Total 16,612 100.0% 16,715 100.0% 17,236 100.0% 17,527 100.0% 18,461 100.0% 19,210 100.0% 16%
Asian 191 1.3% 231 1.6% 233 1.6% 185 1.2% 180 1.2% 207 1.3% 8% -5%
Afr Amer 2,166 15.1% 2,317 159% 2,420 16.5% 2,498 16.7% 2,804 18.0% 3,081 19.0% 42% 25%
Undergraduate Hispanic 1,804 12.6% 2,020 13.9% 2,305 157% 2,531 17.0% 2,728 17.5% 3,064 18.8% 70% 49%
Internat'l 110 0.8% 117 0.8% 1 0.0% 164 1.1% 220 1.4% 202 1.2% 84% 62%
Other 94 0.7% 97 0.7% 197 1.3% 397 2.7% 564 3.6% 633 3.9%| 573% 492%
White 9,934 69.5% 9,773 67.1% 9,522 64.9% 9,146 613% 9,115 58.4% 9,068 55.8% -9% -20%
Undergraduate Total 14,299 100.0% 14,555 100.0% 14,678 100.0% 14,921 100.0% 15,611 100.0% 16,255 100.0% 14%
Asian 4 1.6% 2 1.1% 3 1.6% 6 2.9% 3 1.3% 4 2.8% 0% 70%
Afr Amer 25 10.3% 13 7.0% 21 11.1% 28 13.4% 41  17.2% 24 16.8% -4% 63%
Post-Baccalaureate Hispanic 21 8.6% 23 12.3% 27 14.3% 27  12.9% 32 13.4% 16 11.2% -24% 29%
Internat'l 1 0.4% 2 1.1% 0 0.0% 1 0.5% 1 0.4% 4 2.8%| 300% 580%
Other 1 0.4% 0 0.0% 10 5.3% 14 6.7% 8 3.3% 2 1.4%| 100% 240%
White 191 78.6% 147  78.6% 128 67.7% 133 63.6% 154 64.4% 93 65.0%| -51% -17%
Post-Baccalaureate Total 243 100.0% 187 100.0% 189 100.0% 209 100.0% 239 100.0% 143 100.0% -41%
Asian 36 2.0% 29 1.7% 79 3.8% 40 1.9% 59 2.5% 54 2.2% 50% 9%
Afr Amer 145 7.9% 141 8.2% 201 9.7% 220 10.4% 298 12.9% 337  13.5%| 132% 69%
Master's Hispanic 252 13.8% 214 12.5% 293 14.2% 306 14.5% 333 14.4% 412  16.4% 63% 19%
Internat'l 105 5.8% 108 6.3% 1 0.0% 92 4.4% 93 4.0% 122 4.9% 16% -15%
Other 7 0.4% 8 0.5% 134 6.5% 146 6.9% 109 4.7% 81 3.2%| 1057% 743%
White 1,281 70.2% 1,211 70.8% 1,362 658% 1,308 61.9% 1,426 61.5% 1,499 59.8% 17% -15%
Master's Total 1,826 100.0% 1,711 100.0% 2,070 100.0% 2,112 100.0% 2,318 100.0% 2,505 100.0% 37%
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Sam Houston State University: Enrollment by Level and Ethnicity

5-Year Change

Ethnicity N %
Asian 4 1.6% 3 1.1% 23 7.7% 5 1.8% 4 1.4% 5 1.6% 25% -1%
Afr Amer 34 13.9% 40 15.3% 42 14.0% 34 11.9% 43 14.7% 46  15.0% 35% 8%
Doctoral-Research Hispanic 27  11.1% 33 12.6% 39 13.0% 34 11.9% 26 8.9% 29 9.4% 7% -15%
Internat'l 25  10.2% 29 11.1% 0 0.0% 24 8.4% 23 7.8% 24 7.8% 4%  -24%
Other 2 0.8% 1 0.4% 5 1.7% 5 1.8% 13 4.4% 14 4.6%| 600% 456%
White 152 62.3% 156  59.5% 190 63.5% 183 64.2% 184 62.8% 189 61.6% 24% -1%
Doctoral-Research Total 244 100.0% 262 100.0% 299 100.0% 285 100.0% 293 100.0% 307 100.0% 26%
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Sam Houston State University: Enroliment by Level and Gender

5-Year Change

Gender

Al Levels Female 9,688 583% 9,674 57.9% 10,069 58.4% 10,167 58.0% 10,906 59.1% 11,543 62.5% 19% 7%
Male 6,924 41.7% 7,041 42.1% 7,167 41.6% 7,360 42.0% 7,555 40.9% 7,667 37.5% 11% -10%

All Levels Total 16,612 100.0% 16,715 100.0% 17,236 100.0% 17,527 100.0% 18,461 100.0% 19,210 100.0% 16%
Undergraduate Female 8,084 56.5% 8,202 56.4% 8,343 56.8% 8,489 56.9% 8,998 57.6% 9,573 58.9% 18% 4%
Male 6,215 435% 6,353 43.6% 6,335 432% 6,432 43.1% 6,613 42.4% 6,682 41.1% 8% -5%

Undergraduate Total 14,299 100.0% 14,555 100.0% 14,678 100.0% 14,921 100.0% 15,611 100.0% 16,255 100.0% 14%
Post-Baccalaureate Female 155 63.8% 125 66.8% 132 69.8% 140 67.0% 158 66.1% 109 76.2% -30% 19%
Male 88 36.2% 62 33.2% 57 30.2% 69 33.0% 81 33.9% 34 23.8%| -61% -34%

Post-Baccalaureate Total 243 100.0% 187 100.0% 189 100.0% 209 100.0% 239 100.0% 143 100.0% -41%
Master's Female 1,289 70.6% 1,164 68.0% 1,381 66.7% 1,328 62.9% 1,521 65.6% 1,620 64.7% 26% -8%
Male 537 29.4% 547 32.0% 689 33.3% 784 37.1% 797 34.4% 885 35.3% 65% 20%

Master's Total 1,826 100.0% 1,711 100.0% 2,070 100.0% 2,112 100.0% 2,318 100.0% 2,505 100.0% 37%
Doctoral-Research Female 160 65.6% 183 69.8% 213 71.2% 210 73.7% 229 78.2% 241 78.5% 51% 20%
Male 84 34.4% 79 30.2% 86 28.8% 75 26.3% 64 21.8% 66 21.5%| -21% -38%

Doctoral-Research Total 244 100.0% 262 100.0% 299 100.0% 285 100.0% 293 100.0% 307 100.0% 26%
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Sam Houston State University: Degrees by Level and Ethnicity

5-Year Change

Degree Ethnicity N

Asian 40 1.2% 45 1.1% 62 1.5% 92 2.3% 61 1.6% 60 1.4% 50% 24%
Afr Amer 355 10.3% 486 12.2% 437 10.8% 442 112% 456 11.6% 472 11.3% 33% 10%
All Degrees Hispanic 428 12.4% 485 12.2% 531 13.2% 540 13.7% 541 13.8% 654 15.7% 53% 26%
& Internat'l 66 1.9% 86 2.2% 73 1.8% 0 0.0% 84 2.1% 91 2.2% 38% 14%
Other 25 0.7% 20 0.5% 51 1.3% 81 2.1% 124 3.2% 156 3.7%| 524% 415%
White 2,529 73.5% 2,856 71.8% 2,878 71.4% 2,776 70.6% 2,659 67.7% 2,738 65.6% 8% -11%

All Degrees Total 3,443 100.0% 3,978 100.0% 4,032 100.0% 3,931 100.0% 3,925 100.0% 4,171 100.0% 21%
Asian 32 1.2% 34 1.1% 44 1.4% 48 1.6% 48 1.6% 38 1.2% 19% 0%
Afr Amer 315 11.5% 401 12.9% 379 11.7% 368 12.2% 378 12.7% 376 11.6% 19% 0%
Bachelor's Hispanic 343 12.6% 370 11.9% 437 135% 420 139% 411 13.8% 521 16.0% 52% 28%
Internat'l 25 0.9% 31 1.0% 25 0.8% 0 0.0% 34 1.1% 50 1.5%| 100% 68%
Other 19 0.7% 16 0.5% 34 1.0% 33 1.1% 39 1.3% 99 3.0%| 421% 337%
White 1,996 73.1% 2,249 72.5% 2,323 71.7% 2,144 71.2% 2,068 69.4% 2,168 66.7% 9% -9%

Bachelor's Total 2,730 100.0% 3,101 100.0% 3,242 100.0% 3,013 100.0% 2,978 100.0% 3,252 100.0% 19%
Asian 8 1.2% 11 1.3% 16 2.1% 37 4.2% 13 1.5% 21 2.4%| 163% 106%
Afr Amer 37 5.4% 80 9.5% 51 6.7% 69 7.9% 71 7.9% 91 10.5%| 146% 93%
Master's Hispanic 81 11.9% 114 13.5% 90 11.9% 117 13.4% 124 13.9% 128 14.8% 58% 24%
Internat'l 30 4.4% 52 6.2% 47 6.2% 0 0.0% 42 4.7% 37 4.3% 23% -3%
Other 6 0.9% 3 0.4% 17 2.2% 48 5.5% 82 9.2% 56 6.5%| 833% 633%
White 517 76.1% 584 69.2% 535 70.8% 604 69.0% 562 629% 531 61.5% 3%  -19%

Master's Total 679 100.0% 844 100.0% 756 100.0% 875 100.0% 894 100.0% 864 100.0% 27%
Asian 0 0.0% 0 0.0% 2 5.9% 7 16.3% 0 0.0% 1 1.8% - -
Afr Amer 3 8.8% 5 152% 7 20.6% 5 11.6% 7 13.2% 5 9.1% 67% 3%
Doctoral-Research Hispanic 4 11.8% 1 3.0% 4 11.8% 3 7.0% 6 11.3% 5 9.1% 25%  -23%
Internat'l 11 32.4% 3 9.1% 1 2.9% 0 0.0% 8 15.1% 4 7.3% -64% -78%
Other 0 0.0% 1 3.0% 0 0.0% 0 0.0% 3 5.7% 1 1.8% - -
White 16 47.1% 23 69.7% 20 58.8% 28 65.1% 29 54.7% 39 70.9%| 144% 51%

Doctoral Research Total 34 100.0% 33 100.0% 34 100.0% 43 100.0% 53 100.0% 55 100.0% 62%
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Sam Houston State University: Degrees by Level and Gender

5-Year Change

Degree Gender

All Degrees Female 2,138 62.1% 2,426 61.0% 2,380 59.0% 2,389 60.8% 2,328 59.3% 2,453 58.8% 15% -5%
Male 1,305 37.9% 1,552 39.0% 1,652 41.0% 1,542 39.2% 1,597 40.7% 1,718 41.2% 32% 9%

All Degrees Total 3,443 100.0% 3,978 100.0% 4,032 100.0% 3,931 100.0% 3,925 100.0% 4,171 100.0% 21%
Bachelor's Female 1,642 60.1% 1,814 585% 1,852 57.1% 1,761 584% 1,745 58.6% 1,854 57.0% 13% -5%
Male 1,088 39.9% 1,287 415% 1,390 429% 1,252 41.6% 1,233 41.4% 1,398 43.0% 28% 8%

Bachelor's Total 2,730 100.0% 3,101 100.0% 3,242 100.0% 3,013 100.0% 2,978 100.0% 3,252 100.0% 19%
Master's Female 475 70.0% 592 70.1% 501 66.3% 598 68.3% 551 61.6% 564 65.3% 19% -7%
Male 204 30.0% 252 29.9% 255  33.7% 277  31.7% 343 38.4% 300 34.7% 47% 16%

Master's Total 679 100.0% 844 100.0% 756 100.0% 875 100.0% 894 100.0% 864 100.0% 27%
Doctoral-Research Female 21  61.8% 20 60.6% 27  79.4% 30 69.8% 32 60.4% 35 63.6% 67% 3%
Male 13 38.2% 13 39.4% 7 20.6% 13 30.2% 21 39.6% 20 36.4% 54% -5%

Doctoral-Research Total 34 100.0% 33 100.0% 34 100.0% 43 100.0% 53 100.0% 55 100.0% 62%
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Sam Houston State University: Faclty by Rank and Ethnicity

5-Year Change

Ethnicity \]
Asian 25 3.0% 29 3.5% 40 4.8% 56 6.3% 44 5.3% 47 5.0% 88% 68%
Afr Amer 30 3.6% 26 3.1% 21 2.5% 26 2.9% 24 2.9% 37 3.9% 23% 10%
All Ranks Hispanic 38 4.5% 36 4.3% 48 5.7% 56 6.3% 28 3.3% 6 0.6% -84% -86%
Internat'l 25 3.0% 34 4.1% 14 1.7% 5 0.6% 17 2.0% 16 1.7% -36% -43%
Other 4 0.5% 5 0.6% 5 0.6% 5 0.6% 36 4.3% 82 8.6%| 1950% 1727%
White 723 85.6% 698 843% 713 84.8% 743 834% 688 822% 760 80.2% 5% -6%

All Ranks Total 845 100.0% 828 100.0% 841 100.0% 891 100.0% 837 100.0% 948 100.0% 12%
Asian 6 4.3% 7 5.1% 7 4.8% 7 4.7% 7 4.7% 7 4.8% 17% 10%
Afr Amer 1 0.7% 1 0.7% 2 1.4% 3 2.0% 1 0.7% 1 0.7% 0% -5%
Professor Hispanic 4 2.9% 4 2.9% 4 2.8% 5 3.3% 3 2.0% 0 0.0%| -100% -100%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 1.3% 0 0.0% - -
Other 1 0.7% 1 0.7% 1 0.7% 1 0.7% 2 1.3% 5 3.4% 400% 373%
White 127 91.4% 125 90.6% 131 90.3% 134  89.3% 135  90.0% 134 91.2% 6% 0%

Professor Total 139 100.0% 138 100.0% 145 100.0% 150 100.0% 150 100.0% 147 100.0% 6%
Asian 3 2.1% 4 2.7% 5 3.4% 9 6.1% 9 5.8% 14 8.2% 367% 290%
Afr Amer 9 6.3% 7 4.8% 6 4.1% 5 3.4% 4 2.6% 2.9% -44% -54%
Associate Hispanic 4 2.8% 6 4.1% 6 4.1% 5 3.4% 7 4.5% 1.2% -50% -58%
Internat'l 3 2.1% 2 1.4% 2 1.4% 0 0.0% 3 1.9% 1.8% 0% -16%
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.6% 4.7% - -
White 123 86.6% 127 87.0% 127 87.0% 128 87.1% 130 84.4% 138 81.2% 12% -6%

Associate Total 142 100.0% 146 100.0% 146 100.0% 147 100.0% 154 100.0% 170 100.0% 20%
Asian 12 6.3% 13 6.7% 21 10.4% 30 14.4% 20 11.4% 14 7.8% 17% 24%
Afr Amer 5 2.6% 5 2.6% 6 3.0% 3 1.4% 5 2.8% 4 2.2% -20% -15%
Assistant Hispanic 13 6.8% 13 6.7% 17 8.5% 20 9.6% 10 5.7% 2 1.1% -85% -84%
Internat'l 18 9.4% 23 11.8% 10 5.0% 2 1.0% 6 3.4% 8 4.4% -56% -53%
Other 0 0.0% 0 0.0% 1 0.5% 1 0.5% 6 3.4% 27 15.0% - -
White 144  75.0% 141 72.3% 146 72.6% 153 73.2% 129 73.3% 125 69.4% -13% -7%

Assistant Total 192 100.0% 195 100.0% 201 100.0% 209 100.0% 176 100.0% 180 100.0% -6%
Asian 4 1.1% 5 1.4% 7 2.0% 10 2.6% 8 2.2% 12 2.7% 200% 147%
Afr Amer 15 4.0% 13 3.7% 7 2.0% 15 3.9% 14 3.9% 27 6.0% 80% 48%
Hispanic 17 4.6% 13 3.7% 21 6.0% 26 6.8% 8 2.2% 0.4% -88% -90%

Non-Tenured/Non-Tenured Track

Internat'l 4 1.1% 9 2.6% 2 0.6% 3 0.8% 6 1.7% 1.1% 25% 3%
Other 3 0.8% 4 1.1% 3 0.9% 3 0.8% 27 7.6% 42 9.3%| 1300% 1055%
White 329 88.4% 305 87.4% 309 88.5% 328 852% 294 824% 363 80.5% 10% -9%

Non-Tenured/Non-Tenured Track Total 372 100.0% 349 100.0% 349 100.0% 385 100.0% 357 100.0% 451 100.0% 21%
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Sam Houston State University: Faculty by Rank and Gender

5-Year Change

Gender

All Ranks Female 402 47.6% 384 46.4% 404  48.0% 436  48.9% 396 47.3% 474  50.0% 18% 5%
Male 443  52.4% 444  53.6% 437  52.0% 455 51.1% 441  52.7% 474  50.0% 7% -5%

All Ranks Total 845 100.0% 828 100.0% 841 100.0% 891 100.0% 837 100.0% 948 100.0% 12%
Professor Female 27  19.4% 24 17.4% 32 22.1% 37 24.7% 37 24.7% 39 26.5% 44% 37%
Male 112 80.6% 114 82.6% 113 77.9% 113 75.3% 113 75.3% 108 73.5% -4% -9%

Professor Total 139 100.0% 138 100.0% 145 100.0% 150 100.0% 150 100.0% 147 100.0% 6%
Associate Female 64 45.1% 73  50.0% 68 46.6% 67 45.6% 67 43.5% 80 47.1% 25% 4%
Male 78 54.9% 73  50.0% 78 53.4% 80 54.4% 87 56.5% 90 52.9% 15% -4%

Associate Total 142 100.0% 146 100.0% 146 100.0% 147 100.0% 154 100.0% 170 100.0% 20%
Assistant Female 99 51.6% 89 45.6% 96 47.8% 100 47.8% 86 48.9% 91 50.6% -8% 2%
Male 93 48.4% 106 54.4% 105 52.2% 109 52.2% 90 51.1% 89 49.4% -4% 2%

Assistant Total 192 100.0% 195 100.0% 201 100.0% 209 100.0% 176 100.0% 180 100.0% -6%
Non-Tenure Track Female 212 57.0% 198 56.7% 208 59.6% 232 60.3% 206 57.7% 264 58.5% 25% 3%
Male 160 43.0% 151 43.3% 141  40.4% 153  39.7% 151 42.3% 187 41.5% 17% -4%

Non-Tenure Track Total 372 100.0% 349 100.0% 349 100.0% 385 100.0% 357 100.0% 451 100.0% 21%
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Sam Houston State University: Staff by FT/PT and Ethnicity

6-Year Change

Status Ethnicity

Asian 11 1.3% 13 1.4% 18 1.7% 10 0.9% -9% -34%
Afr Amer 81 9.5% 92 9.6% 101 9.4% 110 9.4% 36% -1%
All Staff Hispanic 80 9.4% 106 11.1% 122 11.4% 94 8.0% 18% -14%
Internat'l 3 0.4% 5 0.5% 5 0.5% 41 3.5%| 1267%  897%
Other 6 0.7% 5 0.5% 8 0.7% 20 1.7% 233% 143%
White 673 78.8% 737 76.9% 819 76.3% 896 76.5% 33% -3%

All Staff Total 854 100.0% 958 100.0% 1,073 100.0% 1,171 100.0% 37%
Asian 10 1.2% 13 1.4% 18 1.7% 10 0.9% 0% -26%
Afr Amer 80 9.7% 92 9.8% 100 9.7% 108 9.6% 35% 0%
. Hispanic 78 9.4% 105 11.2% 120 11.6% 94 8.4% 21% -11%

Full-time

Internat'l 3 0.4% 5 0.5% 4 0.4% 40 3.6%| 1233% 883%
Other 5 0.6% 5 0.5% 8 0.8% 20 1.8%| 300%  195%
White 653 78.8% 716  76.5% 784 75.8% 852 75.8% 30% -4%

Full-time Total 829 100.0% 936 100.0% 1,034 100.0% 1,124 100.0% 36%
Asian 1 4.0% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Afr Amer 1 4.0% 0 0.0% 1 2.6% 2 43%| 100% 6%
Part-time Hispanic 2 8.0% 1 4.5% 2 5.1% 0 0.0%| -100% -100%
Internat'l 0 0.0% 0 0.0% 1 2.6% 1 2.1% - -
Other 1 4.0% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
White 20 80.0% 21 95.5% 35 89.7% 44  93.6%| 120% 17%

Part-time Total 25 100.0% 22 100.0% 39 100.0% 47 100.0% 88%
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Sam Houston State University: Staff by FT/PT and Gender

6-Year Change

Status Gender

All Staff Female 510 59.7% 580 60.5% 653 60.9% 687 58.7% 35% -2%
Male 344  40.3% 378 39.5% 420 39.1% 484 41.3% 41% 3%

All Staff Total 854 100.0% 958 100.0% 1,073 100.0% 1,171 100.0% 37%
Full-time Female 493  59.5% 565 60.4% 625 60.4% 654 58.2% 33% 2%
Male 336 40.5% 371 39.6% 409  39.6% 470  41.8% 40% 3%

Full-time Total 829 100.0% 936 100.0% 1,034 100.0% 1,124 100.0% 36%
Part-time Female 17 68.0% 15 68.2% 28 71.8% 33  70.2% 94% 3%
Male 8 32.0% 7 31.8% 11 28.2% 14 29.8% 75% -7%

Part-time Total 25 100.0% 22 100.0% 39 100.0% 47 100.0% 88%
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Sul Ross State University
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Sul Ross State University: Enrollment by Level and Ethnicity

5-Year Change

Ethnicity N %
Asian 15 0.8% 13 0.6% 16 0.8% 12 0.6% 13 0.7% 10 0.5% -33% -35%
Afr Amer 104 5.6% 166 8.2% 134 6.5% 158 8.0% 132 7.4% 165 8.7% 59% 55%
Al Levels Hispanic 813 44.2% 917 45.4% 859 42.0% 897 45.2% 840 47.2% 904 47.9% 11% 8%
Internat'l 21 1.1% 14 0.7% 3 0.1% 1 0.1% 1 0.1% 15 0.8%| -29% -30%
Other 15 0.8% 13 0.6% 281 13.7% 126 6.3% 63 3.5% 48 2.5%| 220% 212%
White 873 47.4% 895 44.4% 754 36.8% 791 39.8% 731 41.1% 747  39.5% -14% -17%
Grand Total 1,841 100.0% 2,018 100.0% 2,047 100.0% 1,985 100.0% 1,780 100.0% 1,889 100.0% 3%
Asian 10 0.8% 9 0.6% 11 0.8% 8 0.6% 7 0.6% 7 0.5%| -30% -33%
Afr Amer 94 7.5% 152  10.6% 120 8.4% 140 9.7% 114 9.2% 149  11.4% 59% 52%
Undergraduate Hispanic 589 46.7% 671 46.7% 609 42.4% 656 45.3% 591 47.6% 624 47.6% 6% 2%
Internat’l 9 0.7% 9 0.6% 1 0.1% 0 0.0% 0 0.0% 9 0.7% 0% -4%
Other 9 0.7% 10 0.7% 225 15.7% 109 7.5% 53 4.3% 40 3.0%| 344% 327%
White 549 43.6% 585 40.7% 469 32.7% 536 37.0% 476  38.4% 483  36.8% -12% -16%
Undergraduate Total 1,260 100.0% 1,436 100.0% 1,435 100.0% 1,449 100.0% 1,241 100.0% 1,312 100.0% 4%
Asian 3 2.7% 0 0.0% 0 0.0% 1 1.8% 1 1.7% 0 0.0%| -100% -100%
Afr Amer 0 0.0% 0 0.0% 2 1.8% 1 1.8% 1 1.7% 3 3.3% - -
Post-Baccalaureate Hispanic 27  23.9% 27  30.7% 51 45.1% 20 35.7% 22 37.9% 35 38.9% 30% 63%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 1 0.9% 2 2.3% 13 11.5% 1 1.8% 0 0.0% 2 2.2%| 100% 151%
White 82 72.6% 59 67.0% 47  41.6% 33 58.9% 34 58.6% 50 55.6%| -39% -23%
Post-Baccalaureate Total 113 100.0% 88 100.0% 113 100.0% 56 100.0% 58 100.0% 90 100.0% -20%
Asian 2 0.4% 4 0.8% 5 1.0% 3 0.6% 5 1.0% 3 0.6% 50% 44%
Afr Amer 10 2.1% 14 2.8% 12 2.4% 17 3.5% 17 3.5% 13 2.7% 30% 25%
Master's Hispanic 197 42.1% 219 44.3% 199 39.9% 221 46.0% 227  47.2% 245  50.3% 24% 20%
Internat'l 12 2.6% 5 1.0% 2 0.4% 1 0.2% 1 0.2% 6 1.2% -50% -52%
Other 5 1.1% 1 0.2% 43 8.6% 16 3.3% 10 2.1% 6 1.2% 20% 15%
White 242 51.7% 251 50.8% 238 47.7% 222 46.3% 221  45.9% 214 43.9% -12% -15%
Master's Total 468 100.0% 494 100.0% 499 100.0% 480 100.0% 481 100.0% 487 100.0% 4%
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Sul Ross State University: Enrollment by Level and Gender

5-Year Change

Gender

Al Levels Female 929 50.5% 1,019 50.5% 1,085 53.0% 980 49.4% 886 49.8% 945 50.0% 2% -1%
Male 912 49.5% 999 49.5% 962 47.0% 1,005 50.6% 894 50.2% 944  50.0% 4% 1%

All Levels Total 1,841 100.0% 2,018 100.0% 2,047 100.0% 1,985 100.0% 1,780 100.0% 1,889 100.0% 3%
Undergraduate Female 587 46.6% 661 46.0% 696 48.5% 655 45.2% 572 46.1% 606 46.2% 3% -1%
Male 673 53.4% 775 54.0% 739 51.5% 794 54.8% 669 53.9% 706 53.8% 5% 1%

Undergraduate Total 1,260 100.0% 1,436 100.0% 1,435 100.0% 1,449 100.0% 1,241 100.0% 1,312 100.0% 4%
Post-Baccalaureate Female 67 59.3% 51 58.0% 73  64.6% 36 64.3% 36 62.1% 61 67.8% -9% 14%
Male 46  40.7% 37  42.0% 40 35.4% 20 35.7% 22 37.9% 29  32.2%| -37% -21%

Post-Baccalaureate Total 113 100.0% 88 100.0% 113 100.0% 56 100.0% 58 100.0% 90 100.0%| -20%
Master's Female 275 58.8% 307 62.1% 316  63.3% 289 60.2% 278 57.8% 278 57.1% 1% -3%
Male 193 41.2% 187 37.9% 183 36.7% 191 39.8% 203 42.2% 209 42.9% 8% 4%

Master's Total 468 100.0% 494 100.0% 499 100.0% 480 100.0% 481 100.0% 487 100.0% 4%
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Sul Ross State University: Degrees by Level and Ethnicity

Degree Ethnicity \]

Asian 0 0.0% 0 0.0% 3 0.8% 3 0.8% 4 1.1% 1 1.2% - -
Afr Amer 18 4.8% 11 2.9% 5 1.4% 12 3.3% 15 4.1% 24 10.3% 33% 115%
All Degrees Hispanic 159 42.4% 144  38.5% 122 33.3% 136 36.9% 152 41.3% 151 12.4% -5% -71%
Internat'l 25 6.7% 10 2.7% 3 0.8% 2 0.5% 1 0.3% 0 1.9%| -100% -71%
Other 2 0.5% 8 2.1% 106  29.0% 54 14.6% 32 8.7% 17 0.7%| 750% 36%
White 171 456% 201 53.7% 127 347% 162 43.9% 164 44.6% 161 73.5% -6% 61%

All Degrees Total 375 100.0% 374 100.0% 366 100.0% 369 100.0% 368 100.0% 354 100.0% -6%
Asian 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Afr Amer 0 0.0% 1 8.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Associate Hispanic 3 333% 3 25.0% 1 20.0% 2 22.2% 1 100.0% 0 0.0%| -100% -100%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 1 8.3% 2 40.0% 3 333% 0 0.0% 0 0.0% - -
White 6 66.7% 7 58.3% 2 40.0% 4 44.4% 0 0.0% 1 100.0% -83% 50%

Associate Total 9 100.0% 12 100.0% 5 100.0% 9 100.0% 1 100.0% 1 100.0%| -89%
Asian 0 0.0% 0 0.0% 0 0.0% 2 1.1% 3 1.6% 0 0.0% - -
Afr Amer 16 7.3% 5 2.6% 4 2.3% 8 4.3% 8 4.2% 13 6.4%| -19% -12%
Bachelor's Hispanic 102 46.4% 85 44.5% 68 38.6% 73 39.0% 76  40.0% 85 42.1% -17% -9%
Internat'l 2 0.9% 1 0.5% 1 0.6% 1 0.5% 0 0.0% 0 0.0%| -100% -100%
Other 1 0.5% 4 2.1% 48 27.3% 33 17.6% 25 13.2% 13 6.4%| 1200% 1316%
White 99 45.0% 96 50.3% 55 31.3% 70 37.4% 78 41.1% 91 45.0% -8% 0%

Bachelor's Total 220 100.0% 191 100.0% 176 100.0% 187 100.0% 190 100.0% 202 100.0% -8%
Asian 0 0.0% 0 0.0% 3 1.6% 1 0.6% 1 0.6% 1 0.7% - -
Afr Amer 2 1.4% 5 2.9% 1 0.5% 4 2.3% 7 4.0% 11 7.3%| 450% 432%
Master's Hispanic 54 37.0% 56 32.7% 53 28.6% 61 35.3% 75 42.4% 66 43.7% 22% 18%
Internat'l 23 15.8% 9 5.3% 2 1.1% 1 0.6% 0.6% 0 0.0%| -100% -100%
Other 1 0.7% 3 1.8% 56 30.3% 18  10.4% 4.0% 4 2.6%| 300% 287%
White 66 45.2% 98 57.3% 70 37.8% 88 50.9% 86 48.6% 69 45.7% 5% 1%

Master's Total 146 100.0% 171 100.0% 185 100.0% 173 100.0% 177 100.0% 151 100.0% 3%
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Sul Ross State University: Degrees by Level and Gender

5-Year Change

Degree Gender

All Degrees Female 214 57.1% 192 51.3% 190 51.9% 217 58.8% 197 53.5% 184 52.0%| -14% -9%
Male 161 42.9% 182 48.7% 176  48.1% 152 41.2% 171  46.5% 170 48.0% 6% 12%

All Degrees Total 375 100.0% 374 100.0% 366 100.0% 369 100.0% 368 100.0% 354 100.0% -6%
Associate Female 55.6% 4 333% 2 40.0% 6 66.7% 0 0.0% 0 0.0%| -100% -100%
Male 44.4% 8 66.7% 3  60.0% 33.3% 1 100.0% 1 100.0%| -75% 125%

Associate Total 100.0% 12 100.0% 5 100.0% 9 100.0% 1 100.0% 1 100.0%

Bachelor's Female 126  57.3% 93 48.7% 82 46.6% 106 56.7% 89 46.8% 102  50.5%| -19% -12%
Male 94  42.7% 98 51.3% 94 53.4% 81 43.3% 101 53.2% 100 49.5% 6% 16%

Bachelor's Total 220 100.0% 191 100.0% 176 100.0% 187 100.0% 190 100.0% 202 100.0% -8%
Master's Female 83 56.8% 95 55.6% 106 57.3% 105 60.7% 108 61.0% 82 54.3% -1% -4%
Male 63 43.2% 76 44.4% 79 42.7% 68 39.3% 69 39.0% 69 45.7% 10% 6%

Master's Total 146 100.0% 171 100.0% 185 100.0% 173 100.0% 177 100.0% 151 100.0% 3%
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Sul Ross State University: Faculty by Rank and Ethnicity

5-Year Change

Asian 4 3.3% 4 3.2% 4 3.1% 1 0.7% 4 2.9% 3 2.2% -25% -33%
Afr Amer 1 0.8% 1 0.8% 2 1.5% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
All Ranks Hispanic 11 9.1% 11 8.8% 13 10.0% 15 10.7% 20 14.5% 18 13.3% 64% 47%
Internat'l 0 0.0% 0 0.0% 0 0.0% 2 1.4% 2 1.4% 1 0.7% - -
Other 2 1.7% 2 1.6% 1 0.8% 32 22.9% 4 2.9% 6 4.4% 200% 169%
White 103 85.1% 107 85.6% 110 84.6% 90 643% 108 783% 107 79.3% 4% -7%
All Ranks Total 121 100.0% 125 100.0% 130 100.0% 140 100.0% 138 100.0% 135 100.0% 12%
Asian 1 3.6% 2 6.7% 2 7.1% 0 0.0% 2 7.4% 2 6.5% 100% 81%
Afr Amer 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Professor Hispanic 0 0.0% 0 0.0% 0 0.0% 2 6.7% 0 0.0% 1 3.2% - -
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 6 20.0% 0 0.0% 0 0.0% - -
White 27  96.4% 28 93.3% 26 92.9% 22 73.3% 25  92.6% 28 90.3% 4% -6%
Professor Total 28 100.0% 30 100.0% 28 100.0% 30 100.0% 27 100.0% 31 100.0% 11%
Asian 1 5.9% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% -100% -100%
Afr Amer 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Associate Hispanic 0 0.0% 0 0.0% 0 0.0% 1 5.3% 1 5.6% 2 9.5% - -
1
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 5.6% 1 4.8% - -
Other 0 0.0% 1 6.3% 1 6.3% 5 26.3% 1 5.6% 2 9.5% - -
White 16 94.1% 15 93.8% 15 93.8% 13  68.4% 15 83.3% 16  76.2% 0% -19%
Associate Total 17 100.0% 16 100.0% 16 100.0% 19 100.0% 18 100.0% 21 100.0% 24%
Asian 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Afr Amer 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Assistant Hispanic 3 12.0% 2 8.3% 3 143% 3 12.0% 4 18.2% 3 15.8% 0% 32%
Internat'l 0 0.0% 0 0.0% 0 0.0% 2 8.0% 1 4.5% 0 0.0% - -
Other 1 4.0% 0 0.0% 0 0.0% 6 24.0% 1 4.5% 1 5.3% 0% 32%
White 21 84.0% 22 91.7% 18 85.7% 14  56.0% 16 72.7% 15 78.9% -29% -6%
Assistant Total 25 100.0% 24 100.0% 21 100.0% 25 100.0% 22 100.0% 19 100.0% -24%
Asian 2 3.9% 2 3.6% 3.1% 1 1.5% 2 2.8% 1 1.6% -50% -60%
Afr Amer 1 2.0% 1 1.8% 3.1% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Non-T Track Hispanic 8 15.7% 9 16.4% 10 15.4% 9 13.6% 15 21.1% 12 18.8% 50% 20%
on-tenure frac Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 1 2.0% 1 1.8% 0 0.0% 15 22.7% 2 2.8% 3 4.7% 200% 139%
White 39 76.5% 42  76.4% 51 78.5% 41  62.1% 52 73.2% 48  75.0% 23% -2%
Non-Tenure Track Total 51 100.0% 55 100.0% 65 100.0% 66 100.0% 71 100.0% 64 100.0% 25%
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Sul Ross State University: Faculty by Rank and Gender

5-Year Change

Gender inN in%

All Ranks Female 40 33.1% 43 34.4% 52  40.0% 57 40.7% 60 43.5% 58 43.0% 45% 30%
Male 81 66.9% 82 65.6% 78 60.0% 83 59.3% 78 56.5% 77 57.0% -5% -15%

All Ranks Total 121 100.0% 125 100.0% 130 100.0% 140 100.0% 138 100.0% 135 100.0% 12%
Professor Female 1 3.6% 3 10.0% 4 143% 3 10.0% 3 11.1% 8 25.8%| 700% @ 623%
Male 27 96.4% 27  90.0% 24  85.7% 27  90.0% 24  88.9% 23 74.2%| -15% -23%

Professor Total 28 100.0% 30 100.0% 28 100.0% 30 100.0% 27 100.0% 31 100.0% 11%
Associate Female 6 353% 43.8% 43.8% 10 52.6% 9 50.0% 9 42.9% 50% 21%
Male 11 64.7% 56.3% 56.3% 9 47.4% 9 50.0% 12 57.1% 9% -12%

Associate Total 17 100.0% 16 100.0% 16 100.0% 19 100.0% 18 100.0% 21 100.0% 24%
Assistant Female 11 44.0% 9 37.5% 8 38.1% 10 40.0% 11  50.0% 10 52.6% -9% 20%
Male 14  56.0% 15 62.5% 13 61.9% 15 60.0% 11 50.0% 9 47.4%| -36% -15%

Assistant Total 25 100.0% 24 100.0% 21 100.0% 25 100.0% 22 100.0% 19 100.0%| -24%
Non-Tenure Track Female 22 43.1% 24 43.6% 33 50.8% 34 51.5% 37 52.1% 31 48.4% 41% 12%
Male 29 56.9% 31 56.4% 32 49.2% 32 48.5% 34 47.9% 33 51.6% 14% -9%

Non-Tenure Track Total 51 100.0% 55 100.0% 65 100.0% 66 100.0% 71 100.0% 64 100.0% 25%
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Sul Ross University/Sul Ross Alpine: Staff by FT/PT and Ethnicity

6-Year Change

Status Ethnicity

Asian 0 0.0% 2 0.6% 1 0.3% 0 0.0% - -
Afr Amer 5 1.6% 3 0.9% 1 0.3% 3 1.0% -40% -35%
All Staff Hispanic 159 50.6% 164 51.6% 149 51.4% 158 54.7% -1% 8%
Internat'l 0 0.0% 0 0.0% 0 0.0% 1 0.3% - -
Other 0 0.0% 2 0.6% 6 2.1% 5 1.7% - -
White 150 47.8% 147  46.2% 133 45.9% 122 42.2% -19% -12%

All Staff Total 314 100.0% 318 100.0% 290 100.0% 289 100.0% -8%
Asian 0 0.0% 2 0.6% 1 0.4% 0 0.0% - -
Afr Amer 5 1.7% 3 1.0% 1 0.4% 3 1.1% -40% -36%
Full-time Hispanic 157 51.8% 163 52.4% 148 52.5% 156 55.1% -1% 6%
Internat'l 0 0.0% 0 0.0% 0 0.0% 1 0.4% - -
Other 0 0.0% 2 0.6% 6 2.1% 5 1.8% - -
White 141  46.5% 141 45.3% 126 44.7% 118 41.7% -16% -10%

Full-time Total 303 100.0% 311 100.0% 282 100.0% 283 100.0% -7%
Asian 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Afr Amer 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Part-time Hispanic 2 18.2% 1 14.3% 1 12.5% 2 33.3% 0% 83%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
White 9 81.8% 6 85.7% 7 87.5% 4  66.7% -56% -19%

Part-time Total 11 100.0% 7 100.0% 8 100.0% 6 100.0% -45%
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Sul Ross University/Sul Ross Rio Grande: Staff by FT/PT and Gender

6-Year Change

Status Gender

All Staff Female 185 58.9% 190 59.7% 170 58.6% 183 63.3% -1% 7%
Male 129 41.1% 128 40.3% 120 41.4% 106 36.7% -18% -11%

All Staff Total 314 100.0% 318 100.0% 290 100.0% 289 100.0% -8%
Full-time Female 177 58.4% 186 59.8% 167 59.2% 179 63.3% 1% 8%
Male 126  41.6% 125  40.2% 115 40.8% 104 36.7% -17% -12%

Full-time Total 303 100.0% 311 100.0% 282 100.0% 283 100.0% -7%
Part-time Female 8 72.7% 4  57.1% 3 37.5% 4 66.7% -50% -8%
Male 3 27.3% 3 42.9% 5 62.5% 2 33.3% -33% 22%

Part-time Total 11 100.0% 7 100.0% 8 100.0% 6 100.0% -45%
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Sul Ross State University-Rio Grande
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Sul Ross-Rio Grande: Enrollment by Level and Ethnicity

5-Year Change

Ethnicity N %
Asian 4 0.4% 4 0.4% 4 0.4% 2 0.2% 3 0.3% 0 0.0%| -100% -100%
Afr Amer 5 0.5% 12 1.1% 5 0.5% 4 0.4% 4 0.4% 3 0.3%| -40% -42%
Al Levels Hispanic 809 86.2% 880 84.2% 859 78.7% 842 86.7% 820 89.2% 846 86.7% 5% 1%
Internat'l 5 0.5% 3 0.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Other 7 0.7% 4 0.4% 123 11.3% 38 3.9% 20 2.2% 48 4.9%| 586% 560%
White 109 11.6% 142 13.6% 101 9.2% 85 8.8% 72 7.8% 79 8.1%| -28% -30%
Grand Total 939 100.0% 1,045 100.0% 1,092 100.0% 971 100.0% 919 100.0% 976 100.0% 4%
Asian 2 0.3% 2 0.3% 2 0.2% 1 0.1% 2 0.3% 0 0.0%| -100% -100%
Afr Amer 5 0.7% 9 1.2% 3 0.4% 2 0.3% 3 0.4% 2 0.3% -60% -59%
Undergraduate Hispanic 640 88.9% 656 88.2% 657 81.3% 646 88.7% 642 89.5% 632 90.0% -1% 1%
Internat'l 4 0.6% 2 0.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Other 6 0.8% 2 0.3% 84 10.4% 27 3.7% 17 2.4% 24 3.4%| 300% 310%
White 63 8.8% 73 9.8% 62 7.7% 52 7.1% 53 7.4% 44 6.3% -30% -28%
Undergraduate Total 720 100.0% 744 100.0% 808 100.0% 728 100.0% 717 100.0% 702 100.0% -3%
Asian 1 1.7% 0 0.0% 0 0.0% 1 1.8% 1 1.9% 0 0.0%| -100% -100%
Afr Amer 0 0.0% 1 1.4% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Post-Baccalaureate Hispanic 45 76.3% 55 75.3% 49  69.0% 45 81.8% 49  90.7% 69 71.1% 53% -7%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 1 1.4% 14 19.7% 1 1.8% 1 1.9% 21 21.6% - -
White 13 22.0% 16 21.9% 8 11.3% 8 14.5% 3 5.6% 7 7.2%| -46% -67%
Post-Baccalaureate Total 59 100.0% 73 100.0% 71 100.0% 55 100.0% 54 100.0% 97 100.0% 64%
Asian 1 0.6% 2 0.9% 2 0.9% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Afr Amer 0 0.0% 2 0.9% 2 0.9% 2 1.1% 1 0.7% 1 0.6% - -
Master's Hispanic 124 77.5% 169 74.1% 153  71.8% 151 80.3% 129 87.2% 145 81.9% 17% 6%
Internat'l 1 0.6% 1 0.4% 0 0.0% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Other 1 0.6% 1 0.4% 25  11.7% 10 5.3% 2 1.4% 3 1.7%| 200% 171%
White 33  20.6% 53 23.2% 31 14.6% 25 13.3% 16 10.8% 28 15.8% -15% -23%
Master's Total 160 100.0% 228 100.0% 213 100.0% 188 100.0% 148 100.0% 177 100.0% 11%
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Sul Ross State University-Rio Grande: Enroliment by Level and Gender

5-Year Change

Gender

Al Levels Female 717  76.4% 756  72.3% 793  72.6% 737  75.9% 680 74.0% 727  74.5% 1% -2%
Male 222 23.6% 289 27.7% 299 27.4% 234 24.1% 239  26.0% 249 25.5% 12% 8%

All Levels Total 939 100.0% 1,045 100.0% 1,092 100.0% 971 100.0% 919 100.0% 976 100.0% 4%
Undergraduate Female 551 76.5% 551 74.1% 590 73.0% 562 77.2% 538 75.0% 524  74.6% -5% -2%
Male 169 23.5% 193 25.9% 218 27.0% 166 22.8% 179 25.0% 178 25.4% 5% 8%

Undergraduate Total 720 100.0% 744 100.0% 808 100.0% 728 100.0% 717 100.0% 702 100.0% -3%
Post-Baccalaureate Female 44  74.6% 50 68.5% 52 73.2% 37 67.3% 44  81.5% 80 82.5% 82% 11%
Male 15 25.4% 23 31.5% 19 26.8% 18 32.7% 10 18.5% 17  17.5% 13% -31%

Post-Baccalaureate Total 59 100.0% 73 100.0% 71 100.0% 55 100.0% 54 100.0% 97 100.0% 64%
Master's Female 122 76.3% 155 68.0% 151  70.9% 138 73.4% 98 66.2% 123 69.5% 1% -9%
Male 38 23.8% 73 32.0% 62 29.1% 50 26.6% 50 33.8% 54 30.5% 42% 28%

Master's Total 160 100.0% 228 100.0% 213 100.0% 188 100.0% 148 100.0% 177 100.0% 11%
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Sul Ross-Rio Grande: Degrees by Level and Ethnicity

5-Year Change

Degree Ethnicity N N %
Asian 2 1.0% 0 0.0% 2 0.9% 3 1.5% 1 0.4% 1 0.5% -50% -51%
Afr Amer 0 0.0% 2 0.9% 0 0.0% 1 0.5% 0 0.0% 1 0.5% - -
All Degrees Hispanic 164 85.9% 197 84.9% 137 61.4% 154  77.4% 192 83.1% 172  88.7% 5% 3%
€ Internat'l 0 0.0% 3 1.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 1 0.5% 2 0.9% 63 28.3% 14 7.0% 14 6.1% 3 1.5%| 200% 195%
White 24 12.6% 28  12.1% 21 9.4% 27  13.6% 24  10.4% 17 8.8%| -29% -30%
All Degrees Total 191 100.0% 232 100.0% 223 100.0% 199 100.0% 231 100.0% 194 100.0% 2%
Asian 1 0.7% 0 0.0% 0 0.0% 2 1.2% 1 0.6% 1 0.7% 0% -7%
Afr Amer 0 0.0% 2 1.2% 0 0.0% 1 0.6% 0 0.0% 0 0.0% - -
Bachelor's Hispanic 130 92.2% 148 85.5% 112 66.7% 131 80.4% 136 88.3% 133 88.1% 2% -4%
Internat'l 0 0.0% 3 1.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 1 0.7% 2 1.2% 46 27.4% 11 6.7% 7 4.5% 3 2.0%| 200% 180%
White 9 6.4% 18 10.4% 10 6.0% 18 11.0% 10 6.5% 14 9.3% 56% 45%
Bachelor's Total 141 100.0% 173 100.0% 168 100.0% 163 100.0% 154 100.0% 151 100.0% 7%
Asian 1 2.0% 0 0.0% 2 3.6% 1 2.8% 0 0.0% 0 0.0%| -100% -100%
Afr Amer 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 2.3% - -
Master's Hispanic 34 68.0% 49 83.1% 25 45.5% 23 63.9% 56 72.7% 39 90.7% 15% 33%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 17  30.9% 3 8.3% 7 9.1% 0 0.0% - -
White 15  30.0% 10 16.9% 11 20.0% 9 25.0% 14 18.2% 3 7.0%| -80% -77%
Master's Total 50 100.0% 59 100.0% 55 100.0% 36 100.0% 77 100.0% 43 100.0% -14%
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Sul Ross State University-Rio Grande: Degrees by Level and Gender

5-Year Change

Degree Gender

All Degrees Female 149 78.0% 185 79.7% 162 72.6% 146 73.4% 179 77.5% 134 69.1%| -10% -11%
Male 42 22.0% 47  20.3% 61 27.4% 53  26.6% 52 22.5% 60 30.9% 43% 41%

All Degrees Total 191 100.0% 232 100.0% 223 100.0% 199 100.0% 231 100.0% 194 100.0% 2%
Bachelor's Female 111 78.7% 142 82.1% 130 77.4% 118 72.4% 121 78.6% 109 72.2% -2% -8%
Male 30 21.3% 31 17.9% 38 22.6% 45  27.6% 33 21.4% 42 27.8% 40% 31%

Bachelor's Total 141 100.0% 173 100.0% 168 100.0% 163 100.0% 154 100.0% 151 100.0% 7%
Master's Female 38 76.0% 43 72.9% 32 58.2% 28 77.8% 58 75.3% 25 58.1%| -34% -24%
Male 12 24.0% 16 27.1% 23 41.8% 8 22.2% 19 24.7% 18  41.9% 50% 74%

Master's Total 50 100.0% 59 100.0% 55 100.0% 36 100.0% 77 100.0% 43 100.0%| -14%
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Sul Ross State University-Rio Grande: Facutly by Rank and Ethnicity

Ethnicity

Asian 1 2.2% 1 2.5% 1 2.3% 1 2.2% 1 2.7% 1 2.8% 0% 28%
Afr Amer 0 0.0% 0 0.0% 0 0.0% 1 2.2% 1 2.7% 1 2.8% - -
All Ranks Hispanic 11 23.9% 8 20.0% 12 27.3% 12 26.1% 10 27.0% 9 25.0% -18% 5%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 8 17.4% 0 0.0% 1 2.8% - -
White 34 73.9% 31 77.5% 31  70.5% 24 52.2% 25  67.6% 24 66.7% -29% -10%

All Ranks Total 46 100.0% 40 100.0% 44 100.0% 46 100.0% 37 100.0% 36 100.0% -22%
Asian 1 11.1% 1 11.1% 1 10.0% 1 11.1% 1 11.1% 1 12.5% 0% 13%
Afr Amer 0 0.0% 0 0.0% 0 0.0% 1 11.1% 1 11.1% 1 12.5% - -
Professor Hispanic 0 0.0% 0 0.0% 1 10.0% 0 0.0% 1 11.1% 1 12.5% - -
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 2 22.2% 0 0.0% 0 0.0% - -
White 8 88.9% 8 88.9% 8 80.0% 5 55.6% 6 66.7% 5 62.5% -38% -30%

Professor Total 9 100.0% 9 100.0% 10 100.0% 9 100.0% 9 100.0% 8 100.0% -11%
Asian 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Afr Amer 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Associate Hispanic 2 33.3% 2 33.3% 4 40.0% 4  40.0% 5 41.7% 5 41.7% 150% 25%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 1 10.0% 0 0.0% 0 0.0% - -
White 4  66.7% 4 66.7% 6 60.0% 5 50.0% 7 583% 7 58.3% 75% -13%

Associate Total 6 100.0% 6 100.0% 10 100.0% 10 100.0% 12 100.0% 12 100.0% 100%
Asian 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Afr Amer 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Assistant Hispanic 4  33.3% 4 33.3% 3 27.3% 3 30.0% 2 28.6% 2 28.6% -50% -14%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
White 8 66.7% 8 66.7% 8 72.7% 7 70.0% 5 71.4% 5 71.4% -38% 7%

Assistant Total 12 100.0% 12 100.0% 11 100.0% 10 100.0% 7 100.0% 7 100.0% -42%
Asian 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Afr Amer 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Non-Tenure Track Hispanic 5 26.3% 2  15.4% 4 30.8% 5 29.4% 2 22.2% 1 11.1% -80% -58%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 5 29.4% 0 0.0% 1 11.1% - -
White 14  73.7% 11 84.6% 9 69.2% 7 41.2% 7 77.8% 7 77.8% -50% 6%

Non-Tenure Track Total 19 100.0% 13 100.0% 13 100.0% 17 100.0% 9 100.0% 9 100.0% -53%
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Sul Ross State University-Rio Grande: Faculty by Rank and Gender

5-Year Change

Gender inN in %
All Ranks Female 14 30.4% 12 30.0% 15 34.1% 13 28.3% 11 29.7% 10 27.8%| -29% -9%
Male 32 69.6% 28 70.0% 29  65.9% 33 71.7% 26  70.3% 26 72.2%| -19% 4%

All Ranks Total 46 100.0% 40 100.0% 44 100.0% 46 100.0% 37 100.0% 36 100.0%| -22%
Professor Female 1 11.1% 1 11.1% 1 10.0% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Male 8 88.9% 8 88.9% 9  90.0% 9 100.0% 9 100.0% 8 100.0% 0% 13%

Professor Total 9 100.0% 9 100.0% 10 100.0% 9 100.0% 9 100.0% 8 100.0%| -11%
Associate Female 1 16.7% 1 16.7% 2 20.0% 2 20.0% 4  33.3% 4 333%| 300% 100%
Male 5 83.3% 5 83.3% 8 80.0% 8 80.0% 8 66.7% 8 66.7%| 60% -20%

Associate Total 6 100.0% 6 100.0% 10 100.0% 10 100.0% 12 100.0% 12 100.0%| 100%
Assistant Female 6 50.0% 5 41.7% 5 45.5% 5 50.0% 4 57.1% 4 57.1%| -33% 14%
Male 6 50.0% 7 583% 6 54.5% 5 50.0% 3 42.9% 3 429%| -50% @ -14%

Assistant Total 12 100.0% 12 100.0% 11 100.0% 10 100.0% 7 100.0% 7 100.0%| -42%
Non-Tenure Track Female 6 31.6% 5 385% 7 53.8% 6 35.3% 3 33.3% 2 222%| -67%  -30%
Male 13 68.4% 8 61.5% 6 46.2% 11 64.7% 6 66.7% 7 77.8%| -46% 14%

Non-Tenure Track Total 19 100.0% 13 100.0% 13 100.0% 17 100.0% 9 100.0% 9 100.0%| -53%
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Texas State University
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Texas State University: Enroliment by Level and Ethnicity

5-Year Change

Ethnicity N %
Asian 668 2.3% 797 2.6% 733 2.3% 701 2.1% 725 2.1% 743 2.1% 11% -9%
Afr Amer 1,568 54% 1,750 57% 1,999 6.1% 2,286 6.7% 2,471 7.2% 2,818 7.9% 80% 47%
Al Levels Hispanic 6,586 22.6% 7,236 23.5% 8,199 25.2% 9,043 26.5% 9,558 27.9% 10,678 30.0% 62% 33%
Internat'l 400 1.4% 323 1.0% 233 0.7% 362 1.1% 353 1.0% 374 1.1% 7% -23%
Other 369 1.3% 455 1.5% 1,049 3.2% 1,449 43% 1,621 4.7% 1,640 4.6%| 344% 264%
White 19,514 67.0% 20,242 65.7% 20,359 62.5% 20,246 59.4% 19,497 57.0% 19,293 54.3% 1% -19%
Grand Total 29,105 100.0% 30,803 100.0% 32,572 100.0% 34,087 100.0% 34,225 100.0% 35,546 100.0% 22%
Asian 508 2.0% 600 2.3% 579 2.1% 568 2.0% 592 2.0% 613 2.0% 21% -3%
Afr Amer 1,330 54% 1,487 57% 1,712 6.2% 1,950 6.7% 2,141 7.3% 2,528 8.2% 90% 52%
Undergraduate Hispanic 5810 23.4% 6,318 243% 7,193 26.2% 8,024 27.7% 8,581 29.1% 9,748 31.4% 68% 34%
Internat'l 192 0.8% 159 0.6% 85 0.3% 153 0.5% 156 0.5% 133 0.4% -31% -45%
Other 290 1.2% 345 1.3% 773 2.8% 1,168 4.0% 1,324 45% 1,318 43%| 354% 264%
White 16,680 67.2% 17,092 65.7% 17,106 62.3% 17,096 59.0% 16,664 56.6% 16,665 53.7% 0% -20%
Undergraduate Total 24,810 100.0% 26,001 100.0% 27,448 100.0% 28,959 100.0% 29,458 100.0% 31,005 100.0% 25%
Asian 19 3.5% 18 3.0% 26 3.6% 28 3.4% 24 3.5% 24 4.1% 26% 18%
Afr Amer 40 7.3% 41 6.8% 46 6.4% 75 9.2% 63 9.3% 37 6.3% -8%  -14%
Post-Baccalaureate Hispanic 88 16.0% 105 17.3% 124 17.2% 154 18.9% 143 21.1% 129 21.9% 47% 36%
Internat'l 24 4.4% 16 2.6% 7 1.0% 13 1.6% 5 0.7% 11 1.9% -54% -57%
Other 9 1.6% 26 4.3% 43 6.0% 41 5.0% 27 4.0% 24 4.1%| 167% 148%
White 369 67.2% 400 66.0% 474  65.8% 504 61.8% 416 61.4% 365 61.9% -1% -8%
Post-Baccalaureate Total 549 100.0% 606 100.0% 720 100.0% 815 100.0% 678 100.0% 590 100.0% 7%
Asian 131 3.8% 164 4.3% 124 3.1% 101 2.6% 104 2.9% 93 2.7%| -29% -30%
Afr Amer 180 5.2% 200 5.2% 221 5.5% 240 6.1% 243 6.7% 223 6.4% 24% 23%
Master's Hispanic 637 18.3% 743 19.3% 805 20.0% 790 20.2% 742 20.4% 708 20.2% 11% 10%
Internat'l 172 4.9% 140 3.6% 117 2.9% 165 4.2% 152 4.2% 187 5.3% 9% 8%
Other 65 1.9% 76 2.0% 215 5.4% 213 5.4% 224 6.1% 261 7.4%| 302% 298%
White 2,290 65.9% 2,527 65.6% 2,534 63.1% 2,400 614% 2,180 59.8% 2,033 58.0% -11% -12%
Master's Total 3,475 100.0% 3,850 100.0% 4,016 100.0% 3,909 100.0% 3,645 100.0% 3,505 100.0% 1%
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Texas State University: Enroliment by Level and Ethnicity

5-Year Change

Ethnicity N %
Asian 1 2.5% 2 2.5% 2 1.7% 2 1.7% 2 1.7% 5 4.3%| 400% 71%
Afr Amer 0 0.0% 1 1.3% 1 0.8% 1 0.8% 3 2.5% 2 1.7% - -
Doctoral-Professional Hispanic 10 25.0% 18  22.5% 23 19.2% 22 18.6% 27  22.5% 27  23.1%| 170% -8%
Internat'l 1 2.5% 1 1.3% 1 0.8% 2 1.7% 2 1.7% 1 0.9% 0% -66%
Other 1 2.5% 3 3.8% 6 5.0% 13 11.0% 8 6.7% 11 9.4%| 1000% 276%
White 27  67.5% 55 68.8% 87 72.5% 78 66.1% 78 65.0% 71 60.7%| 163% -10%
Doctoral-Professional Total 40 100.0% 80 100.0% 120 100.0% 118 100.0% 120 100.0% 117 100.0%| 193%
Asian 9 3.9% 13 4.9% 2 0.7% 2 0.7% 3 0.9% 8 24%| -11% -38%
Afr Amer 18 7.8% 21 7.9% 19 7.1% 20 7.0% 21 6.5% 28 8.5% 56% 9%
Doctoral-Research Hispanic 41  17.7% 52 19.5% 54  20.1% 53 18.5% 65 20.1% 66 20.1% 61% 13%
Internat'l 11 4.8% 7 2.6% 23 8.6% 29 10.1% 38 11.7% 42  12.8%| 282% 168%
Other 4 1.7% 5 1.9% 12 4.5% 14 4.9% 38 11.7% 26 7.9%| 550% 356%
White 148 64.1% 168 63.2% 158 59.0% 168 58.7% 159 49.1% 159 48.3% 7%  -25%
Doctoral-Research Total 231 100.0% 266 100.0% 268 100.0% 286 100.0% 324 100.0% 329 100.0% 42%
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Texas State University: Enrollment by Level and Gender

5-Year Change

Gender

Al Levels Female 16,321 56.1% 17,220 55.9% 18,379 56.4% 19,224 56.4% 19,254 56.3% 20,068 56.5% 23% 1%
Male 12,784 43.9% 13,583 44.1% 14,193 43.6% 14,863 43.6% 14,971 43.7% 15,478 43.5% 21% -1%

All Levels Total 29,105 100.0% 30,803 100.0% 32,572 100.0% 34,087 100.0% 34,225 100.0% 35,546 100.0% 22%
Undergraduate Female 13,586 54.8% 14,199 54.6% 15,156 55.2% 16,013 55.3% 16,289 55.3% 17,247 55.6% 27% 2%
Male 11,224 45.2% 11,802 45.4% 12,292 44.8% 12,946 44.7% 13,169 44.7% 13,758 44.4% 23% -2%

Undergraduate Total 24,810 100.0% 26,001 100.0% 27,448 100.0% 28,959 100.0% 29,458 100.0% 31,005 100.0% 25%
Post-Baccalaureate Female 357 65.0% 362 59.7% 443 61.5% 483  59.3% 387 57.1% 344 58.3% -4% -10%
Male 192  35.0% 244  40.3% 277 38.5% 332 40.7% 291 42.9% 246 41.7% 28% 19%

Post-Baccalaureate Total 549 100.0% 606 100.0% 720 100.0% 815 100.0% 678 100.0% 590 100.0% 7%
Master's Female 2,222 63.9% 2,455 63.8% 2,553 63.6% 2,496 63.9% 2,325 63.8% 2,228 63.6% 0% -1%
Male 1,253 36.1% 1,395 36.2% 1,463 36.4% 1,413 36.1% 1,320 36.2% 1,277 36.4% 2% 1%

Master's Total 3,475 100.0% 3,850 100.0% 4,016 100.0% 3,909 100.0% 3,645 100.0% 3,505 100.0% 1%
Doctoral-Professional Female 26 65.0% 48  60.0% 74 61.7% 69 58.5% 65 54.2% 61 52.1%| 135% -20%
Male 14 35.0% 32 40.0% 46 38.3% 49  41.5% 55 45.8% 56 47.9%| 300% 37%

Doctoral-Professional Total 40 100.0% 80 100.0% 120 100.0% 118 100.0% 120 100.0% 117 100.0%| 193%
Doctoral-Research Female 130 56.3% 156 58.6% 153 57.1% 163 57.0% 188 58.0% 188 57.1% 45% 2%
Male 101 43.7% 110 41.4% 115 42.9% 123 43.0% 136 42.0% 141 42.9% 40% -2%

Doctoral-Research Total 231 100.0% 266 100.0% 268 100.0% 286 100.0% 324 100.0% 329 100.0% 42%
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Texas State University: Degrees by Level and Ethnicity

5-Year Change

Degree Ethnicity \] N %
Asian 140 23% 142 2.2% 145 2.2% 138 2.0% 177 2.6% 163 2.2% 16% -2%
Afr Amer 269 4.4% 293 4.6% 294 45% 329 49% 377 5.5% 393 5.4% 46% 23%
All Degrees Hispanic 1,146 18.5% 1,286 20.0% 1,344 20.5% 1,538 22.8% 1,566 22.9% 1,726 23.6% 51% 27%
& Internat'l 116 1.9% 128 2.0% 121 1.8% 105 1.6% 106 1.5% 109 1.5% 6%  -21%
Other 31 0.5% 36 0.6% 148 23% 184 2.7% 231 3.4% 394 5.4%| 1171% 974%
White 4,477 72.5% 4,532 70.6% 4,519 68.8% 4,458 66.0% 4,393 64.1% 4,525 61.9% 1%  -15%
All Degrees Total 6,179 100.0% 6,417 100.0% 6,571 100.0% 6,752 100.0% 6,850 100.0% 7,310 100.0% 18%
Asian 107 2.1% 96 1.8% 107 2.0% 107 2.0% 143 2.6% 120 2.1% 12% -2%
Afr Amer 212 4.2% 240 46% 233 4.4% 265 5.0% 302 5.6% 288 5.0% 36% 18%
Bachelor's Hispanic 980 19.5% 1,108 21.1% 1,123 21.2% 1,246 23.3% 1,305 24.0% 1,438 24.9% 47% 28%
Internat'l 45 0.9% 57 1.1% 36 0.7% 38 0.7% 38 0.7% 33 0.6%| -27% -36%
Other 28 0.6% 32 0.6% 101 1.9% 133 2.5% 154 2.8% 290 5.0%| 936% 801%
White 3,645 72.7% 3,723 70.8% 3,699 69.8% 3,560 66.6% 3,493 64.3% 3,601 62.4% 1% -14%
Bachelor's Total 5,017 100.0% 5,256 100.0% 5,299 100.0% 5,349 100.0% 5,435 100.0% 5,770 100.0% 15%
Asian 33 2.9% 46 4.0% 36 2.9% 31 2.3% 31 2.3% 43 3.0% 30% 4%
Afr Amer 57 4.9% 52 4.5% 60 4.8% 63 4.7% 73 5.4% 100 6.9% 75% 40%
Master's Hispanic 166 144% 178 15.6% 217 17.4% 279 20.8% 247 18.4% 276 19.1% 66% 32%
Internat'l 68 5.9% 68 5.9% 81 6.5% 64 4.8% 65 4.8% 70 4.8% 3% -18%
Other 3 0.3% 4 0.3% 47 3.8% 49 3.7% 72 5.4% 91 6.3%| 2933% 2317%
White 826 71.6% 796 69.6% 805 64.6% 853 63.7% 853 63.6% 867 59.9% 5% -16%
Master's Total 1,153 100.0% 1,144 100.0% 1,246 100.0% 1,339 100.0% 1,341 100.0% 1,447 100.0% 25%
Asian 0 - 0 - 0 - 0 0.0% 2 5.0% 0 0.0% - -
Afr Amer 0 - 0 - 0 - 0 0.0% 1 2.5% 0 0.0% - -
. Hispanic 0 - 0 - 0 - 10 25.6% 7  17.5% 5 125%| -50% -51%
Doctoral-Professional
Internat'l 0 - 0 - 0 - 0 0.0% 0 0.0% 1 2.5% - -
Other 0 - 0 - 0 - 1 2.6% 2 5.0% 2 5.0%| 100% 95%
White 0 - 0 - 0 - 28 71.8% 28 70.0% 32 80.0% 14% 11%
Doctoral-Professional Total 0 - 0 - 0 - 39 100.0% 40 100.0% 40 100.0% 3%
Asian 0 0.0% 0 0.0% 2 7.7% 0 0.0% 1 2.9% 0 0.0% - -
Afr Amer 0 0.0% 1 5.9% 1 3.8% 1 4.0% 1 2.9% 5 9.4% - -
Doctoral-Research Hispanic 0 0.0% 0 0.0% 4  15.4% 3 12.0% 7 20.6% 7 13.2% - -
Internat'l 3 333% 3 17.6% 4  15.4% 3 12.0% 3 8.8% 5 9.4% 67% -72%
Other 0 0.0% 0 0.0% 0 0.0% 1 4.0% 3 8.8% 11 20.8% - -
White 6 66.7% 13 76.5% 15 57.7% 17 68.0% 19 55.9% 25  47.2%| 317% -29%
Doctoral-Research Total 9 100.0% 17 100.0% 26 100.0% 25 100.0% 34 100.0% 53 100.0%| 489%

Note: At Texas State Univrsity, doctoral-professional degrees were first awarded in 2011. Therefore, the percent change shoown is for 2011 to 2013.
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Texas State University: Degrees by Level and Gender

5-Year Change

Degree Gender

All Degrees Female 3,674 59.5% 3,822 59.6% 3,855 587% 4,017 59.5% 4,014 58.6% 4,302 589%| 17% -1%
Male 2,505 40.5% 2,595 404% 2,716 413% 2,735 40.5% 2,836 41.4% 3,008 41.1% 20% 2%

All Degrees Total 6,179 100.0% 6,417 100.0% 6,571 100.0% 6,752 100.0% 6,850 100.0% 7,310 100.0%| 18%
Bachelor's Female 2,893 57.7% 3,064 583% 3,001 56.6% 3,077 57.5% 3,099 57.0% 3,278 56.8% 13% -1%
Male 2,124 423% 2,192 41.7% 2,298 43.4% 2,272 42.5% 2,336 43.0% 2,492 432%| 17% 2%

Bachelor's Total 5,017 100.0% 5,256 100.0% 5,299 100.0% 5,349 100.0% 5,435 100.0% 5,770 100.0% 15%
Master's Female 778 67.5% 748  65.4% 836 67.1% 904 67.5% 876 65.3% 969 67.0%| 25% -1%
Male 375 32.5% 396 34.6% 410 32.9% 435  32.5% 465 34.7% 478  33.0% 27% 2%

Master's Total 1,153 100.0% 1,144 100.0% 1,246 100.0% 1,339 100.0% 1,341 100.0% 1,447 100.0%| 25%
Doctoral-Professional Female 0 - 0 - 0 - 25 64.1% 22 55.0% 26 65.0% 4% 1%
Male 0 - 0 - 0 - 14 35.9% 18  45.0% 14 35.0% 0% -3%

Doctoral-Professional Total 0 - 0 - 0 - 39 100.0% 40 100.0% 40 100.0% 3%
Doctoral-Research Female 3 33.3% 10 58.8% 18  69.2% 11 44.0% 17 50.0% 29 54.7%| 867% 64%
Male 6 66.7% 7 41.2% 8 30.8% 14 56.0% 17 50.0% 24 453%| 300% -32%

Doctoral-Research Total 9 100.0% 17 100.0% 26 100.0% 25 100.0% 34 100.0% 53 100.0%| 489%

Note: At Texas State University, doctoral-professional degrees were first awarded in 2011. Therefore, the percent change shown is for 2011 to 2013.
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Texas State University: Faculty by Rank and Ethnicity

5-Year Change

Ethnicity \]
Asian 61 4.5% 69 5.0% 78 5.2% 85 5.5% 87 5.4% 99 5.9% 62% 30%
Afr Amer 39 2.9% 42 3.0% 40 2.7% 57 3.7% 59 3.7% 57 3.4% 46% 17%
All Ranks Hispanic 116 8.6% 122 8.8% 136 9.1% 159 10.3% 165 10.3% 177 10.5% 53% 22%
Internat'l 4 0.3% 4 0.3% 4 0.3% 21 1.4% 11 0.7% 12 0.7% 200% 140%
Other 11 0.8% 11 0.8% 12 0.8% 84 5.4% 84 5.2% 84 5.0% 664% 510%
White 1,118 82.9% 1,145 82.2% 1,228 82.0% 1,142 73.8% 1,202 74.8% 1,259 74.6% 13% -10%
All Ranks Total 1,349 100.0% 1,393 100.0% 1,498 100.0% 1,548 100.0% 1,608 100.0% 1,688 100.0% 25%
Asian 15 5.2% 17 5.8% 18 6.1% 19 6.3% 18 6.1% 15 5.2% 0% -1%
Afr Amer 4 1.4% 5 1.7% 5 1.7% 5 1.7% 5 1.7% 5 1.7% 25% 24%
Professor Hispanic 20 6.9% 20 6.8% 19 6.4% 17 5.7% 18 6.1% 17 5.9% -15% -16%
Internat'l 1 0.3% 1 0.3% 1 0.3% 0 0.0% 0 0.0% 0 0.0% -100% -100%
Other 1 0.3% 1 0.3% 1 0.3% 12 4.0% 11 3.7% 12 4.1%| 1100% 1092%
White 247 85.8% 249  85.0% 253  85.2% 247 82.3% 242 82.3% 241  83.1% -2% -3%
Professor Total 288 100.0% 293 100.0% 297 100.0% 300 100.0% 294 100.0% 290 100.0% 1%
Asian 7 4.1% 9 5.1% 12 6.3% 13 6.3% 20 8.6% 22 8.8% 214% 116%
Afr Amer 6 3.5% 5 2.9% 6 3.2% 8 3.9% 7 3.0% 11 4.4% 83% 26%
Associate Hispanic 19 11.1% 20 11.4% 22 11.6% 26 12.6% 31 13.4% 34 13.7% 79% 23%
Internat'l 0 0.0% 0 0.0% 0 0.0% 1 0.5% 4 1.7% 6 2.4% - -
Other 0 0.0% 0 0.0% 0 0.0% 9 4.3% 9 3.9% 11 4.4% - -
White 139 813% 141 80.6% 149 788% 150 72.5% 161 69.4% 165 66.3% 19% -18%
Associate Total 171 100.0% 175 100.0% 189 100.0% 207 100.0% 232 100.0% 249 100.0% 46%
Asian 26 12.6% 30 12.1% 33 13.1% 37  14.0% 33 13.4% 29 12.9% 12% 3%
Afr Amer 15 7.2% 18 7.3% 17 6.8% 23 8.7% 20 8.1% 14 6.3% -7% -14%
Assistant Hispanic 30 14.5% 35 14.2% 38 15.1% 38 14.3% 34 13.8% 30 13.4% 0% -8%
Internat'l 2 1.0% 2 0.8% 2 0.8% 15 5.7% 3 1.2% 1 0.4% -50% -54%
Other 3 1.4% 3 1.2% 4 1.6% 15 5.7% 17 6.9% 17 7.6% 467% 424%
White 131 63.3% 159 64.4% 157 62.5% 137 51.7% 140 56.7% 133 59.4% 2% -6%
Assistant Total 207 100.0% 247 100.0% 251 100.0% 265 100.0% 247 100.0% 224 100.0% 8%
Asian 13 1.9% 13 1.9% 15 2.0% 16 2.1% 16 1.9% 33 3.6% 154% 87%
Afr Amer 14 2.0% 14 2.1% 12 1.6% 21 2.7% 27 3.2% 27 2.9% 93% 42%
Non-Tenure Track Hispanic 47 6.9% 47 6.9% 57 7.5% 78 10.1% 82 9.8% 96 10.4% 104% 51%
Internat'l 1 0.1% 1 0.1% 1 0.1% 5 0.6% 4 0.5% 5 0.5% 400% 269%
Other 7 1.0% 7 1.0% 7 0.9% 48 6.2% 47 5.6% 44 4.8% 529% 364%
White 601 88.0% 596 87.9% 669 87.9% 608 78.4% 659 789% 720 77.8% 20% -12%
Non-Tenure Track Total 683 100.0% 678 100.0% 761 100.0% 776 100.0% 835 100.0% 925 100.0% 35%
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Texas State University: Faculty by Rank and Gender

5-Year Change

Gender inN in %

All Ranks Female 643  47.7% 669 48.0% 705  47.1% 737 47.6% 782 48.6% 823 48.8% 28% 2%
Male 706  52.3% 724  52.0% 793 52.9% 811 52.4% 826 51.4% 865 51.2% 23% -2%

All Ranks Total 1,349 100.0% 1,393 100.0% 1,498 100.0% 1,548 100.0% 1,608 100.0% 1,688 100.0% 25%
Professor Female 82 28.5% 85 29.0% 89 30.0% 92 30.7% 90 30.6% 89 30.7% 9% 8%
Male 206 71.5% 208 71.0% 208 70.0% 208 69.3% 204  69.4% 201 69.3% 2% -3%

Professor Total 288 100.0% 293 100.0% 297 100.0% 300 100.0% 294 100.0% 290 100.0% 1%
Associate Female 73 42.7% 77 44.0% 85 45.0% 97 46.9% 98 42.2% 113 45.4% 55% 6%
Male 98 57.3% 98 56.0% 104 55.0% 110 53.1% 134 57.8% 136 54.6% 39% -5%

Associate Total 171 100.0% 175 100.0% 189 100.0% 207 100.0% 232 100.0% 249 100.0% 46%
Assistant Female 384 56.2% 380 56.0% 407 53.5% 426 54.9% 469 56.2% 509 55.0% 33% 2%
Male 299 43.8% 298 44.0% 354 46.5% 350 45.1% 366 43.8% 416  45.0% 39% 3%

Assistant Total 683 100.0% 678 100.0% 761 100.0% 776 100.0% 835 100.0% 925 100.0% 35%
Non-Tenure Track Female 104 50.2% 127 51.4% 124  49.4% 122 46.0% 125 50.6% 112 50.0% 8% 0%
Male 103  49.8% 120 48.6% 127 50.6% 143 54.0% 122 49.4% 112 50.0% 9% 0%

Non-Tenure Track Total 207 100.0% 247 100.0% 251 100.0% 265 100.0% 247 100.0% 224 100.0% 8%
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Texas State University: Staff by FT/PT and Ethnicity

6-Year Change

Status Ethnicity

Asian 25 1.4% 36 1.8% 35 1.7% 38 1.9% 52% 30%
Afr Amer 83 4.7% 99 5.0% 93 4.6% 102 5.0% 23% 5%
All Staff Hispanic 624 35.6% 646 32.9% 667 33.1% 678 33.1% 9% -7%
Internat'l 4 0.2% 1 0.1% 1 0.0% 0 0.0%| -100% -100%
Other 21 1.2% 33 1.7% 57 2.8% 18 0.9% -14% -27%
White 996 56.8% 1,151 58.5% 1,164 57.7% 1,210 59.1% 21% 4%

All Staff Total 1,753 100.0% 1,966 100.0% 2,017 100.0% 2,046 100.0% 17%
Asian 22 1.3% 34 1.8% 34 1.8% 37 1.9% 68% 42%
Afr Amer 80 4.8% 95 5.1% 90 4.7% 99 5.0% 24% 4%
Full-time Hispanic 607 36.0% 620 33.1% 646 33.5% 665 33.3% 10% -8%
Internat'l 4 0.2% 1 0.1% 1 0.1% 0 0.0%| -100% -100%
Other 15 0.9% 30 1.6% 46 2.4% 17 0.9% 13% -4%
White 956 56.8% 1,095 58.4% 1,109 57.6% 1,178 59.0% 23% 4%

Full-time Total 1,684 100.0% 1,875 100.0% 1,926 100.0% 1,996 100.0% 19%
Asian 3 4.3% 2 2.2% 1 1.1% 1 2.0% -67% -54%
Afr Amer 3 4.3% 4 4.4% 3 3.3% 3 6.0% 0% 38%
Part-time Hispanic 17  24.6% 26 28.6% 21 23.1% 13 26.0% -24% 6%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 6 8.7% 3 3.3% 11 12.1% 1 2.0% -83% -77%
White 40 58.0% 56 61.5% 55  60.4% 32 64.0% -20% 10%

Part-time Total 69 100.0% 91 100.0% 91 100.0% 50 100.0% -28%
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Texas State University: Staff by FT/PT and Gender

6-Year Change

Status Gender

All Staff Female 996 56.8% 1,120 57.0% 1,155 57.3% 1,163 56.8% 17% 0%
Male 757 43.2% 846  43.0% 862 42.7% 883 43.2% 17% 0%

All Staff Total 1,753 100.0% 1,966 100.0% 2,017 100.0% 2,046 100.0% 17%
Full-time Female 947 56.2% 1,055 56.3% 1,090 56.6% 1,123 56.3% 19% 0%
Male 737 43.8% 820 43.7% 836 43.4% 873 43.7% 18% 0%

Full-time Total 1,684 100.0% 1,875 100.0% 1,926 100.0% 1,996 100.0% 19%
Part-time Female 49  71.0% 65 71.4% 65 71.4% 40 80.0% -18% 13%
Male 20 29.0% 26 28.6% 26 28.6% 10 20.0% -50% -31%

Part-time Total 69 100.0% 91 100.0% 91 100.0% 50 100.0% -28%

ovT
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Lamar Institute of Technology
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Lamar Institute of Technology: Enroliment by Level and Ethnicity

5-Year Change

Ethnicity N %
Asian 92 3.2% 96 3.0% 73 2.3% 65 2.1% 73 2.6% 86 2.9% -7% -8%
Afr Amer 899 31.2% 1,053 334% 1,169 36.0% 1,087 35.9% 925 32.6% 899 30.5% 0% 2%
Undergraduate Hispanic 259 9.0% 263 8.3% 277 8.5% 278 9.2% 311 11.0% 358 12.1% 38% 35%
Internat'l 1 0.0% 2 0.1% 0 0.0% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Other 117 4.1% 149 4.7% 223 6.9% 152 5.0% 112 4.0% 130 4.4% 11% 9%
White 1,517 52.6% 1,591 50.4% 1,501 46.3% 1,443 47.7% 1,413 499% 1,474 50.0% -3% -5%
Undergraduate Total 2,885 100.0% 3,154 100.0% 3,243 100.0% 3,025 100.0% 2,834 100.0% 2,947 100.0% 2%
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Lamar Institute of Technology: Enroliment by Level and Gender

Gender

1,393 44.2%
1,761 55.8%

1,497 46.2%
1,746  53.8%

1,423  47.0%
1,602 53.0%

1,299 45.8%
1,535 54.2%

1,343  45.6%
1,604 54.4%

5-Year Change

8%
-2%

6%
-5%

Female o

Undergraduate 1,240 43.0%
Male 1,645 57.0%

Undergraduate Total 2,885 100.0%

3,154 100.0%

3,243 100.0%

3,025 100.0%

2,834 100.0%

2,947 100.0%

2%
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Lamar Institute of Technology: Degrees by Level and Ethnicity

5-Year Change

Degree Ethnicity N N %
Asian 18 3.7% 24 4.8% 20 3.7% 13 2.4% 17 3.2% 18 3.4% 0% -9%
Afr Amer 102  20.9% 92 18.3% 108 19.9% 122 22.4% 122 22.8% 123  22.9% 21% 9%
All Degrees Hispanic 31 6.4% 51 10.1% 39 7.2% 42 7.7% 58 10.9% 58 10.8% 87% 70%
g Internat'l 0 0.0% 0 0.0% 1 0.2% 0 0.0% 0 0.0% 0 0.0% - -
Other 23 4.7% 22 4.4% 18 3.3% 18 3.3% 21 3.9% 27 5.0% 17% 6%
White 313 643% 315 625% 357 65.7% 349 64.2% 316 59.2% 311 57.9% 1% -10%
All Degrees Total 487 100.0% 504 100.0% 543 100.0% 544 100.0% 534 100.0% 537 100.0% 10%
Asian 1 0.9% 0 0.0% 1 0.6% 1 0.8% 4 2.2% 3 1.7%| 200% 96%
Afr Amer 28 23.9% 28 26.2% 40 24.7% 21 16.2% 44 24.4% 42 23.5% 50% 2%
Certificate | Hispanic 5 4.3% 10 9.3% 10 6.2% 9 6.9% 16 8.9% 22 12.3%| 340% 188%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 2 1.7% 3 2.8% 9 5.6% 1 0.8% 10 5.6% 12 6.7%| 500% 292%
White 81 69.2% 66 61.7% 102 63.0% 98 75.4% 106 58.9% 100 55.9% 23% -19%
Certificate | Total 117 100.0% 107 100.0% 162 100.0% 130 100.0% 180 100.0% 179 100.0% 53%
Asian 0 - 0 - 0 0.0% 0 0.0% 0 0.0% 1 7.1% - -
Afr Amer 0 - 0 - 0 0.0% 1 20.0% 0 0.0% 0 0.0% - -
Certificate Il Hispanic 0 - 0 - 0 0.0% 0 0.0% 0 0.0% 2 14.3% - -
Internat'l 0 - 0 - 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 - 0 - 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
White 0 - 0 - 3 100.0% 4  80.0% 3 100.0% 11 78.6%| 267% -21%
Certificate Il Total 0 - 0 - 3 100.0% 5 100.0% 3 100.0% 14 100.0%| 367%
Asian 17 4.6% 24 6.0% 19 5.0% 12 2.9% 13 3.7% 14 41%| -18% -11%
Afr Amer 74  20.0% 64 16.1% 68 18.0% 100 24.4% 78 22.2% 81 23.5% 9% 18%
Associate Hispanic 26 7.0% 41  10.3% 29 7.7% 33 8.1% 42 12.0% 34 9.9% 31% 41%
Internat'l 0 0.0% 0 0.0% 1 0.3% 0 0.0% 0 0.0% 0 0.0% - -
Other 21 5.7% 19 4.8% 9 2.4% 17 4.2% 11 3.1% 15 44%| -29% -23%
White 232 62.7% 249  62.7% 252  66.7% 247 60.4% 207 59.0% 200 58.1% -14% -7%
Associtate Total 370 100.0% 397 100.0% 378 100.0% 409 100.0% 351 100.0% 344 100.0% -7%

Note: At Lamar Institute of Technology, certificate Il's were first awarded in 2010. Therefore, the percent change shown is for 2010 to 2013.
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Lamar Institute of Technology: Degrees by Level and Gender

5-Year Change

Degree Gender

All Degrees Female 197 40.5% 200 39.7% 200 36.8% 221  40.6% 215 40.3% 243  45.3% 23% 12%
Male 290 59.5% 304 60.3% 343 63.2% 323  59.4% 319 59.7% 294  54.7% 1% -8%

All Degrees Total 487 100.0% 504 100.0% 543 100.0% 544 100.0% 534 100.0% 537 100.0% 10%
Centificate | Female 20 17.1% 23 21.5% 20 12.3% 22 16.9% 52 28.9% 62 34.6%| 210% 103%
Male 97 82.9% 84 78.5% 142 87.7% 108 83.1% 128 71.1% 117 65.4% 21% -21%

Certificate | Total 117 100.0% 107 100.0% 162 100.0% 130 100.0% 180 100.0% 179 100.0% 53%
Certificate Il Female 0 - 0 - 2 66.7% 2 40.0% 2 66.7% 1 7.1%| -50% -89%
Male 0 - 0 - 1 333% 3 60.0% 1 333% 13 92.9%| 1200%  179%

Certificate Il Total 0 - 0 - 3 100.0% 5 100.0% 3 100.0% 14 100.0%| 367%
Associate Female 177 47.8% 177 44.6% 178 47.1% 197 48.2% 161 45.9% 180 52.3% 2% 9%
Male 193 52.2% 220 55.4% 200 52.9% 212 51.8% 190 54.1% 164 47.7%| -15% -9%

Associate Total 370 100.0% 397 100.0% 378 100.0% 409 100.0% 351 100.0% 344 100.0% -7%

Note: At Lamar Institute of Technology, certificate Il's were first awarded in 2010. Therefore, the percent change shown is for 2010 to 2013.
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Lamar Institute of Technology: Faculty by FT/PT and Ethnicity

5-Year Change
Status Ethnicity N %

Asian 1 0.6% 1 0.6% 2 1.0% 3 1.5% 2 1.0% 3 1.5%| 200%  135%
Afr Amer 11 7.1% 16 9.4% 12 6.0% 11 5.5% 17 8.5% 17 8.5% 55% 21%
All Faculty Hispanic 9 5.8% 8 4.7% 9 4.5% 7 3.5% 6 3.0% 6 3.0%| -33% -48%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 1 0.6% 7 3.5% 12 6.0% 1 0.5% 1 0.5% - -
White 135 86.5% 145  84.8% 169 84.9% 167 83.5% 174 87.0% 172 86.4% 27% 0%
All Faculty Total 156 100.0% 171 100.0% 199 100.0% 200 100.0% 200 100.0% 199 100.0% 28%
Asian 0 0.0% 1 1.1% 1 1.0% 1 1.1% 2 2.2% 1 1.2% - -
Afr Amer 4 4.5% 6 6.5% 4 4.0% 4 4.6% 6 6.6% 4 4.8% 0% 6%
Full-time Hispanic 6 6.7% 5 5.4% 4 4.0% 4 4.6% 4 4.4% 4 4.8%| -33% -29%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 2 2.0% 3 3.4% 1 1.1% 1 1.2% - -
White 79 88.8% 80 87.0% 88 88.9% 75 86.2% 78 85.7% 74  88.1% -6% -1%
Full-time Total 89 100.0% 92 100.0% 99 100.0% 87 100.0% 91 100.0% 84 100.0% -6%
Asian 1 1.5% 0 0.0% 1 1.0% 2 1.8% 0 0.0% 2 1.7%| 100% 17%
Afr Amer 7 10.4% 10 12.7% 8 8.0% 7 6.2% 11 10.1% 13 11.3% 86% 8%
Part-time Hispanic 3 4.5% 3 3.8% 5 5.0% 3 2.7% 2 1.8% 2 1.7%| -33% -61%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 1 1.3% 5 5.0% 9 8.0% 0 0.0% 0 0.0% - -
White 56 83.6% 65 82.3% 81 81.0% 92 81.4% 96 88.1% 98 85.2% 75% 2%
Part-time Total 67 100.0% 79 100.0% 100 100.0% 113 100.0% 109 100.0% 115 100.0% 72%
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Lamar Institute of Technology: Faculty by FT/PT and Gender

5-Year Change

Status Gender \| %

All Facult Female 69 44.2% 81 47.4% 97 48.7% 101  50.5% 105 52.5% 105 52.8% 52% 19%
v Male 87 55.8% 90 52.6% 102 51.3% 99 49.5% 95 47.5% 94  47.2% 8% -15%

All Faculty Total 156 100.0% 171 100.0% 199 100.0% 200 100.0% 200 100.0% 199 100.0% 28%
Full-time Female 42 47.2% 45  48.9% 46  46.5% 44  50.6% 43  47.3% 44  52.4% 5% 11%
Male 47 52.8% 47 51.1% 53 53.5% 43 49.4% 48 52.7% 40 47.6% -15% -10%

Full-time Total 89 100.0% 92 100.0% 99 100.0% 87 100.0% 91 100.0% 84 100.0% -6%
Part-time Female 27 40.3% 36 45.6% 51 51.0% 57 50.4% 62 56.9% 61 53.0%| 126% 32%
Male 40 59.7% 43  54.4% 49  49.0% 56 49.6% 47  43.1% 54 47.0% 35% -21%

Part-time Total 67 100.0% 79 100.0% 100 100.0% 113 100.0% 109 100.0% 115 100.0% 72%
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Lamar Institute of Technology: Staff by FT/PT and Ethnicity

6-Year Change

Status Ethnicity

Asian 0 0.0% 0 0.0% 1 1.1% 1 1.1% - -
Afr Amer 13 15.9% 15 15.8% 17 18.7% 20 21.5% 54% 36%
All Staff Hispanic 5 6.1% 6 6.3% 6 6.6% 6 6.5% 20% 6%
Internat'l 0 0.0% 2 2.1% 2 2.2% 2 2.2% - -
Other 0 0.0% 0 0.0% 1 1.1% 1 1.1% - -
White 64 78.0% 72 75.8% 64 70.3% 63 67.7% -2% -13%

All Staff Total 82 100.0% 95 100.0% 91 100.0% 93 100.0% 13%
Asian 0 0.0% 0 0.0% 1 1.1% 1 1.1% - -
Afr Amer 11 14.5% 15 16.5% 17 19.1% 20  22.0% 82% 52%
Full-time Hispanic 5 6.6% 6 6.6% 6 6.7% 6 6.6% 20% 0%
Internat'l 0 0.0% 1 1.1% 1 1.1% 1 1.1% - -
Other 0 0.0% 0 0.0% 1 1.1% 1 1.1% - -
White 60 78.9% 69 75.8% 63 70.8% 62 68.1% 3% -14%

Full-time Total 76 100.0% 91 100.0% 89 100.0% 91 100.0% 20%
Asian 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Afr Amer 2 333% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Part-time Hispanic 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Internat'l 0 0.0% 1 25.0% 1  50.0% 1 50.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
White 4  66.7% 3 75.0% 1 50.0% 1 50.0% -75% -25%

Part-time Total 6 100.0% 4 100.0% 2 100.0% 2 100.0% -67%
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Lamar Institute of Technology: Staff by FT/PT and Gender

6-Year Change

Status Gender
All Staff Female 52 63.4% 59 62.8% 61 67.8% 65 70.7% 25% 11%
Male 30 36.6% 35 37.2% 29 32.2% 27  29.3% -10% -20%
All Staff Total 82 100.0% 94 100.0% 90 100.0% 92 100.0% 12%
Full-time Female 52  68.4% 59 64.8% 61 68.5% 65 71.4% 25% 4%
Male 24 31.6% 32 35.2% 28 31.5% 26  28.6% 8% -10%
Full-time Total 76 100.0% 91 100.0% 89 100.0% 91 100.0% 20%
Part-time Female 0 0.0% 0 0.0% 0.0% 0 0.0%|-
Male 6 100.0% 100.0% 100.0% 1 100.0% -83% 0%
Part-time Total 6 100.0% 100.0% 100.0% 1 100.0% -83%

83



04T

Lamar State College-Orange
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Lamar State College-Orange: Enrollment by Level and Ethnicity

5-Year Change

Ethnicity N %
Asian 34 1.6% 31 1.4% 32 1.2% 42 1.5% 49 1.9% 50 2.1% 47% 30%
Afr Amer 434  20.2% 513 22.7% 612 23.1% 533 19.3% 432 16.3% 382 15.7% -12% -22%
Undergraduate Hispanic 85 4.0% 82 3.6% 99 3.7% 130 4.7% 145 5.5% 133 5.5% 56% 38%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 17 0.8% 18 0.8% 33 1.2% 39 1.4% 40 1.5% 26 1.1% 53% 35%
White 1,577 735% 1,618 71.5% 1,873 70.7% 2,016 73.0% 1,982 748% 1,835 75.6% 16% 3%
Undergraduate Total 2,147 100.0% 2,262 100.0% 2,649 100.0% 2,760 100.0% 2,648 100.0% 2,426 100.0% 13%
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Lamar State College-Orange: Enroliment by Level and Gender

1,689 74.7%
573  25.3%

1,961 74.0%
688  26.0%

1,983 71.8%
777  28.2%

1,857 70.1%
791  29.9%

1,679 69.2%
747  30.8%

5-Year Change

5%
36%

-7%
20%

Gender
Female 9
Undergraduate 1,598 74.4%
Male 549  25.6%
Undergraduate Total 2,147 100.0%

2,262 100.0%

2,649 100.0%

2,760 100.0%

2,648 100.0%

2,426 100.0%

13%
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Lamar State College-Orange: Degrees by Level and Ethnicity

5-Year Change

Degree Ethnicity N N %
Asian 6 1.6% 6 1.5% 7 1.6% 7 1.5% 10 2.2% 5 1.0% -17% -37%
Afr Amer 57 15.5% 75 18.4% 102 23.5% 91 19.0% 104 22.4% 84 17.3% 47% 12%
All Degrees Hispanic 19 5.2% 19 4.7% 19 4.4% 17 3.6% 19 4.1% 26 5.3% 37% 4%
€ Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 2 0.5% 2 0.5% 3 0.7% 4 0.8% 1 0.2% 1 0.2% -50% -62%
White 284 77.2% 305 749% 303 698% 359 751% 331 712% 370 76.1% 30% -1%
All Degrees Total 368 100.0% 407 100.0% 434 100.0% 478 100.0% 465 100.0% 486 100.0% 32%
Asian 0 0.0% 1 1.1% 0 0.0% 0 0.0% 2 1.7% 1 0.8% - -
Afr Amer 16 14.4% 15 16.5% 28 24.1% 19 15.2% 24  20.0% 18 15.3% 13% 6%
Certificate | Hispanic 4 3.6% 3 3.3% 2 1.7% 4 3.2% 6 5.0% 5 4.2% 25% 18%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.8% 0 0.0% - -
White 91 82.0% 72 79.1% 86 74.1% 102 81.6% 87 72.5% 94  79.7% 3% -3%
Certificate | Total 111 100.0% 91 100.0% 116 100.0% 125 100.0% 120 100.0% 118 100.0% 6%
Asian 2 1.8% 2 1.3% 3 2.2% 3 1.9% 5 3.2% 1 0.7% -50% -64%
Afr Amer 24 21.6% 42  26.4% 42 30.2% 42 26.9% 44  27.8% 40 26.1% 67% 21%
Certificate Il Hispanic 4 3.6% 8 5.0% 7 5.0% 4 2.6% 4 2.5% 5 3.3% 25% -9%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 2 1.8% 0 0.0% 1 0.7% 2 1.3% 0 0.0% 0 0.0%| -100% -100%
White 79 712% 107 67.3% 8 61.9% 105 67.3% 105 66.5% 107 69.9% 35% -2%
Certificate Il Total 111 100.0% 159 100.0% 139 100.0% 156 100.0% 158 100.0% 153 100.0% 38%
Asian 4 2.7% 3 1.9% 4 2.2% 4 2.0% 3 1.6% 3 1.4%| -25% -49%
Afr Amer 17 11.6% 18 11.5% 32 17.9% 30 15.2% 36 19.3% 26 12.1% 53% 4%
Associate Hispanic 11 7.5% 8 5.1% 10 5.6% 9 4.6% 9 4.8% 16 7.4% 45% -1%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 2 1.3% 2 1.1% 2 1.0% 0 0.0% 1 0.5% - -
White 114 78.1% 126  80.3% 131 73.2% 152 77.2% 139 74.3% 169 78.6% 48% 1%
Associtate Total 146 100.0% 157 100.0% 179 100.0% 197 100.0% 187 100.0% 215 100.0% 47%
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Lamar State College-Orange: Degrees by Level and Gender

5-Year Change

Degree Gender

All Degrees Female 275  74.7% 323 79.4% 371 85.5% 375 78.5% 363 78.1% 363 74.7% 32% 0%
Male 93 25.3% 84  20.6% 63 14.5% 103  21.5% 102 21.9% 123 25.3% 32% 0%

All Degrees Total 368 100.0% 407 100.0% 434 100.0% 478 100.0% 465 100.0% 486 100.0% 32%
Certificate | Female 79 71.2% 65 71.4% 102 87.9% 88 70.4% 83 69.2% 77 65.3% -3% -8%
Male 32 28.8% 26 28.6% 14 12.1% 37 29.6% 37 30.8% 41  34.7% 28% 21%

Certificate | Total 111 100.0% 91 100.0% 116 100.0% 125 100.0% 120 100.0% 118 100.0% 6%
Certificate Il Female 94 84.7% 139 87.4% 127 91.4% 139 89.1% 137 86.7% 135 88.2% 44% 4%
Male 17 15.3% 20 12.6% 12 8.6% 17 10.9% 21 13.3% 18 11.8% 6% -23%

Certificate Il Total 111 100.0% 159 100.0% 139 100.0% 156 100.0% 158 100.0% 153 100.0% 38%
Associate Female 102  69.9% 119 75.8% 142 79.3% 148 75.1% 143 76.5% 151 70.2% 48% 1%
Male 44  30.1% 38 24.2% 37 20.7% 49  24.9% 44  23.5% 64 29.8% 45% -1%

Associate Total 146 100.0% 157 100.0% 179 100.0% 197 100.0% 187 100.0% 215 100.0% 47%
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Lamar State College Orange: Faculty by FT/PT and Ethnicity

5-Year Change
Status Ethnicity N %

Asian 2 2.1% 2 2.0% 2 2.0% 4 3.5% 4 3.4% 4 3.5%| 100% 70%
Afr Amer 2 2.1% 3 3.0% 3 3.0% 3 2.6% 1 0.9% 1 0.9% -50% -58%
All Faculty Hispanic 4 4.2% 5 5.0% 3 3.0% 3 2.6% 3 2.6% 1 0.9% -75% -79%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
White 88 91.7% 91 90.1% 91 91.9% 105 91.3% 108  93.1% 107  94.7% 22% 3%
All Faculty Total 96 100.0% 101 100.0% 99 100.0% 115 100.0% 116 100.0% 113 100.0% 18%
Asian 1 1.9% 1 1.8% 1 1.9% 2 3.4% 2 3.4% 2 3.3%| 100% 73%
Afr Amer 2 3.8% 1 1.8% 1 1.9% 1 1.7% 1 1.7% 1 1.7% -50% -57%
Full-time Hispanic 2 3.8% 2 3.6% 2 3.7% 2 3.4% 2 3.4% 1 1.7% -50% -57%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
White 47  90.4% 52  92.9% 50 92.6% 53 91.4% 54 91.5% 56 93.3% 19% 3%
Full-time Total 52 100.0% 56 100.0% 54 100.0% 58 100.0% 59 100.0% 60 100.0% 15%
Asian 1 2.3% 1 2.2% 1 2.2% 2 3.5% 2 3.5% 2 3.8%| 100% 66%
Afr Amer 0 0.0% 2 4.4% 2 4.4% 2 3.5% 0 0.0% 0 0.0% - -
Part-time Hispanic 2 4.5% 3 6.7% 1 2.2% 1 1.8% 1 1.8% 0 0.0%| -100% -100%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
White 41  93.2% 39 86.7% 41  91.1% 52  91.2% 54  94.7% 51 96.2% 24% 3%
Part-time Total 44 100.0% 45 100.0% 45 100.0% 57 100.0% 57 100.0% 53 100.0% 20%
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Lamar State College-Orange: Faculty by FT/PT and Gender

5-Year Change

Status Gender \| %

All Facult Female 69 71.9% 68 67.3% 64 64.6% 73  63.5% 71  61.2% 68 60.2% -1% -16%
v Male 27  28.1% 33 32.7% 35 35.4% 42 36.5% 45 38.8% 45  39.8% 67% 2%

All Faculty Total 96 100.0% 101 100.0% 99 100.0% 115 100.0% 116 100.0% 113 100.0% 18%
Full-time Female 38 73.1% 38 67.9% 38 70.4% 39 67.2% 41  69.5% 39  65.0% 3% -11%
Male 14 26.9% 18 32.1% 16 29.6% 19 32.8% 18 30.5% 21  35.0% 50% 30%

Full-time Total 52 100.0% 56 100.0% 54 100.0% 58 100.0% 59 100.0% 60 100.0% 15%
Part-time Female 31 70.5% 30 66.7% 26 57.8% 34 59.6% 30 52.6% 29 54.7% -6% -22%
Male 13 29.5% 15 33.3% 19 42.2% 23 40.4% 27  47.4% 24 45.3% 85% 53%

Part-time Total 44 100.0% 45 100.0% 45 100.0% 57 100.0% 57 100.0% 53 100.0% 20%
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Lamar State College-Orange: Staff by FT/PT and Ethnicity

6-Year Change

Status Ethnicity

Asian 2 1.7% 1 0.9% 2 1.8% 2 1.8% 0% 5%
Afr Amer 12 10.3% 10 8.5% 10 8.9% 12 10.8% 0% 5%
All Staff Hispanic 4 3.4% 4 3.4% 3 2.7% 4 3.6% 0% 5%
Internat'l 1 0.9% 1 0.9% 0 0.0% 1 0.9% 0% 5%
Other 1 0.9% 1 0.9% 1 0.9% 1 0.9% 0% 5%
White 9% 82.8% 100 85.5% 96 85.7% 91 82.0% -5% -1%

All Staff Total 116 100.0% 117 100.0% 112 100.0% 111 100.0% -4%
Asian 1 1.1% 1 1.1% 1 1.1% 1 1.1% 0% 3%
Afr Amer 10 10.8% 7 7.4% 8 8.4% 9 10.0% -10% -7%
Full-time Hispanic 3 3.2% 4 4.2% 3 3.2% 3 3.3% 0% 3%
Internat'l 1 1.1% 1 1.1% 0 0.0% 1 1.1% 0% 3%
Other 1 1.1% 1 1.1% 1 1.1% 1 1.1% 0% 3%
White 77 82.8% 81 85.3% 82 86.3% 75 83.3% -3% 1%

Full-time Total 93 100.0% 95 100.0% 95 100.0% 90 100.0% -3%
Asian 1 4.3% 0 0.0% 1 5.9% 1 4.8% 0% 10%
Afr Amer 2 8.7% 3 13.6% 2 11.8% 3 14.3% 50% 64%
Part-time Hispanic 1 4.3% 0 0.0% 0 0.0% 1 4.8% 0% 10%
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
White 19 82.6% 19 86.4% 14  82.4% 16 76.2% -16% -8%

Part-time Total 23 100.0% 22 100.0% 17 100.0% 21 100.0% -9%
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Lamar State College-Orange: Staff by FT/PT and Gender

6-Year Change

Status Gender

All Staff Female 86 73.5% 85 71.4% 82 71.9% 81 73.0% -6% -1%
Male 31  26.5% 34  28.6% 32 28.1% 30 27.0% -3% 2%

All Staff Total 117 100.0% 119 100.0% 114 100.0% 111 100.0% -5%
Full-time Female 73 77.7% 72 74.2% 72 74.2% 70  76.1% -4% -2%
Male 21 22.3% 25 25.8% 25 25.8% 22 23.9% 5% 7%

Full-time Total 94 100.0% 97 100.0% 97 100.0% 92 100.0% -2%
Part-time Female 13 56.5% 13 59.1% 10 58.8% 11  57.9% -15% 2%
Male 10 43.5% 9 40.9% 7 41.2% 8 42.1% -20% -3%

Part-time Total 23 100.0% 22 100.0% 17 100.0% 19 100.0% -17%
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Lamar State College-Port Arthur
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Lamar State College-Port Arthur: Enroliment by Level and Ethnicity

5-Year Change

Ethnicity N %
Asian 150 7.6% 170 7.9% 196 8.3% 158 7.3% 135 6.0% 169 7.4% 13% -3%
Afr Amer 593  29.9% 666 30.8% 713 30.0% 686 31.6% 702 31.1% 666 29.0% 12% -3%
Undergraduate Hispanic 296 14.9% 329 15.2% 349 14.7% 377 17.4% 407 18.0% 487 21.2% 65% 42%
Internat'l 7 0.4% 7 0.3% 0 0.0% 3 0.1% 1 0.0% 1 0.0% -86% -88%
Other 9 0.5% 11 0.5% 32 1.3% 49 2.3% 43 1.9% 35 1.5%| 289% 236%
White 930 46.9% 979 453% 1,084 45.7% 896 41.3% 970 43.0% 937 40.8% 1% -13%
Undergraduate Total 1,985 100.0% 2,162 100.0% 2,374 100.0% 2,169 100.0% 2,258 100.0% 2,295 100.0% 16%
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Lamar State College-Port Arthur

Undergraduate

: Enrollment by Level and Gender

Gender
Female 1,268 63.9% 1,390 64.3%
Male 717 36.1% 772  35.7%

1,548 65.2%
826 34.8%

1,485 68.5%
684 31.5%

1,507 66.7%
751  33.3%

1,573 68.5%
722 31.5%

5-Year Change

24%
1%

7%
-13%

Undergraduate Total

1,985 100.0% 2,162 100.0%

2,374 100.0%

2,169 100.0%

2,258 100.0%

2,295 100.0%

16%
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Lamar State College-Orange: Degrees by Level and Ethnicity

5-Year Change

Degree Ethnicity N N %
Asian 14 3.8% 15 5.1% 22 6.2% 27 6.3% 28 5.4% 39 6.1%| 179% 62%
Afr Amer 93 24.9% 86 29.1% 113 31.7% 103 24.1% 197 38.1% 233 36.4%| 151% 46%
All Degrees Hispanic 57 15.3% 39 13.2% 63 17.6% 82 19.2% 81 15.7% 100 15.6% 75% 2%
Internat'l 6 1.6% 2 0.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Other 1 0.3% 0 0.0% 7 2.0% 13 3.0% 14 2.7% 19 3.0%| 1800% 1007%
White 202 54.2% 154 52.0% 152 42.6% 202 47.3% 197 38.1% 249 38.9% 23%  -28%
All Degrees Total 373 100.0% 296 100.0% 357 100.0% 427 100.0% 517 100.0% 640 100.0% 72%
Asian 2 2.0% 2 3.8% 2 1.6% 6 5.0% 12 8.1% 7 45%| 250% 129%
Afr Amer 27  26.5% 10 19.2% 47  38.5% 29 24.4% 43 28.9% 51 32.7% 89% 24%
Certificate | Hispanic 13 12.7% 7 13.5% 26 21.3% 29  24.4% 28 18.8% 32 20.5%| 146% 61%
Internat'l 2 2.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Other 1 1.0% 0 0.0% 3 2.5% 4 3.4% 4 2.7% 4 2.6%| 300% 162%
White 57 55.9% 33 63.5% 44 36.1% 51 42.9% 62 41.6% 62 39.7% 9% -29%
Certificate | Total 102 100.0% 52 100.0% 122 100.0% 119 100.0% 149 100.0% 156 100.0% 53%
Asian 2 2.4% 8 9.9% 12 16.4% 2 2.3% 2 3.1% 9 13.4%| 350% 471%
Afr Amer 21 24.7% 27  33.3% 20 27.4% 25  29.1% 23 35.4% 14 20.9%| -33% -15%
Certificate Il Hispanic 14 16.5% 9 11.1% 9 12.3% 13 15.1% 7 10.8% 7 10.4% -50% -37%
Internat'l 2 2.4% 1 1.2% 0 0.0% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Other 0 0.0% 0 0.0% 1 1.4% 4 4.7% 3 4.6% 0 0.0% - -
White 46  54.1% 36 44.4% 31 42.5% 42  48.8% 30 46.2% 37 55.2%| -20% 2%
Certificate Il Total 85 100.0% 81 100.0% 73 100.0% 86 100.0% 65 100.0% 67 100.0% -21%
Asian 10 5.4% 5 3.1% 8 4.9% 19 8.6% 14 4.6% 23 5.5%| 130% 3%
Afr Amer 45  24.2% 49  30.1% 46  28.4% 49 22.1% 131 43.2% 168 40.3%| 273% 67%
Associate Hispanic 30 16.1% 23 14.1% 28 17.3% 40 18.0% 46 15.2% 61 14.6%| 103% -9%
Internat'l 2 1.1% 1 0.6% 0 0.0% 0 0.0% 0 0.0% 0 0.0%| -100% -100%
Other 0 0.0% 0 0.0% 3 1.9% 5 2.3% 7 2.3% 15 3.6% - -
White 99 53.2% 85 52.1% 77 47.5% 109 49.1% 105 34.7% 150 36.0% 52% -32%
Associtate Total 186 100.0% 163 100.0% 162 100.0% 222 100.0% 303 100.0% 417 100.0%| 124%
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Lamar State College-Port Arthur: Degrees by Level and Gender

5-Year Change

Degree Gender

All Degrees Female 269 72.1% 226  76.4% 213  59.7% 271  63.5% 335 64.8% 457 71.4% 70% -1%
Male 104 27.9% 70  23.6% 144  40.3% 156 36.5% 182 35.2% 183  28.6% 76% 3%

All Degrees Total 373 100.0% 296 100.0% 357 100.0% 427 100.0% 517 100.0% 640 100.0% 72%
Centificate | Female 65 63.7% 47  90.4% 39 32.0% 41  34.5% 51 34.2% 71  45.5% 9% -29%
Male 37 36.3% 5 9.6% 83 68.0% 78 65.5% 98 65.8% 85 54.5%| 130% 50%

Certificate | Total 102 100.0% 52 100.0% 122 100.0% 119 100.0% 149 100.0% 156 100.0% 53%
Certificate Il Female 77 90.6% 64  79.0% 62 84.9% 78 90.7% 60 92.3% 62 92.5%| -19% 2%
Male 8 9.4% 17 21.0% 11 15.1% 8 9.3% 5 7.7% 5 7.5%| -38% -21%

Certificate Il Total 85 100.0% 81 100.0% 73 100.0% 86 100.0% 65 100.0% 67 100.0%| -21%
Associate Female 127 68.3% 115 70.6% 112 69.1% 152 68.5% 224 73.9% 324 77.7%| 155% 14%
Male 59 31.7% 48  29.4% 50 30.9% 70 31.5% 79  26.1% 93 22.3% 58% -30%

Associate Total 186 100.0% 163 100.0% 162 100.0% 222 100.0% 303 100.0% 417 100.0%| 124%
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Lamar State College-Port Arthur: Faculty by FT/PT and Ethnicity

5-Year Change
Status Ethnicity N %

Asian 1 0.8% 2 1.7% 0 0.0% 1 0.9% 1 0.9% 1 0.8% 0% -2%
Afr Amer 13 10.9% 15  13.0% 14 13.1% 12 10.4% 11 9.6% 16 13.2% 23% 21%
All Faculty Hispanic 3 2.5% 2 1.7% 0 0.0% 2 1.7% 1 0.9% 0 0.0% - -
Internat'l 1 0.8% 1 0.9% 1 0.9% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 2 1.7% 2 1.8% 1 0.8% - -
White 101 84.9% 95 82.6% 92 86.0% 98 85.2% 99 86.8% 103 85.1% 2% 0%
All Faculty Total 119 100.0% 115 100.0% 107 100.0% 115 100.0% 114 100.0% 121 100.0% 2%
Asian 1 1.3% 2 2.9% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Afr Amer 9 12.0% 7 10.0% 6 8.6% 5 7.6% 5 7.9% 8 12.5%| -11% 4%
Full-time Hispanic 1 1.3% 0 0.0% 0 0.0% 1 1.5% 0 0.0% 0 0.0% - -
Internat'l 1 1.3% 1 1.4% 1 1.4% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 1 1.5% 1 1.6% 1 1.6% - -
White 63 84.0% 60 85.7% 63 90.0% 59 89.4% 57 90.5% 55 85.9%| -13% 2%
Full-time Total 75 100.0% 70 100.0% 70 100.0% 66 100.0% 63 100.0% 64 100.0%| -15%
Asian 0 0.0% 0 0.0% 0 0.0% 1 2.0% 1 2.0% 1 1.8% - -
Afr Amer 4 9.1% 8 17.8% 8 21.6% 7 143% 6 11.8% 8 14.0%| 100% 54%
Part-time Hispanic 2 4.5% 2 4.4% 0 0.0% 1 2.0% 1 2.0% 0 0.0% - -
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 1 2.0% 1 2.0% 0 0.0% - -
White 38 86.4% 35 77.8% 29  78.4% 39 79.6% 42 82.4% 48  84.2% 26% -2%
Part-time Total 44 100.0% 45 100.0% 37 100.0% 49 100.0% 51 100.0% 57 100.0% 30%
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Lamar State College-Port Arthur: Faculty by FT/PT and Gender

5-Year Change

Status Gender \| %

All Facult Female 62 52.1% 64 55.7% 57 53.3% 64 55.7% 65 57.0% 71 58.7% 15% 13%
v Male 57 47.9% 51 443% 50 46.7% 51 443% 49  43.0% 50 41.3% -12% -14%

All Faculty Total 119 100.0% 115 100.0% 107 100.0% 115 100.0% 114 100.0% 121 100.0% 2%
Full-time Female 46 61.3% 44  62.9% 41 58.6% 41  62.1% 39 61.9% 40 62.5%| -13% 2%
Male 29 38.7% 26 37.1% 29 41.4% 25 37.9% 24  38.1% 24 37.5% -17% -3%

Full-time Total 75 100.0% 70 100.0% 70 100.0% 66 100.0% 63 100.0% 64 100.0%| -15%
Part-time Female 16  36.4% 20 44.4% 16 43.2% 23 46.9% 26 51.0% 31 54.4% 94% 50%
Male 28 63.6% 25 55.6% 21 56.8% 26 53.1% 25  49.0% 26 45.6% 7% -28%

Part-time Total 44 100.0% 45 100.0% 37 100.0% 49 100.0% 51 100.0% 57 100.0% 30%
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Lamar State College-Port Arthur: Staff by FT/PT and Ethnicity

Status Ethnicity

Asian 0 0.0% 0 0.0% 18 12.9% 2 1.5% - -
Afr Amer 44 28.9% 41 32.3% 42 30.2% 38 27.9% -14% -3%
All Staff Hispanic 13 8.6% 1 0.8% 10 7.2% 13 9.6% 0% 12%
Internat'l 0 0.0% 0 0.0% 1 0.7% 0 0.0% - -
Other 0 0.0% 0 0.0% 1 0.7% 3 2.2% - -
White 95  62.5% 85 66.9% 67 48.2% 80 58.8% -16% -6%

All Staff Total 152 100.0% 127 100.0% 139 100.0% 136 100.0% -11%
Asian 0 0.0% 0 0.0% 18 13.0% 2 1.5% - -
Afr Amer 44 29.7% 41 32.5% 42 30.4% 37  28.0% -16% -6%
. Ispanic .0/ .0/ 2/ .0/ (] o
Full-time Hi i 13 8.8% 1 0.8% 10 7.2% 13 9.8% 0% 12%
Internat'l 0 0.0% 0 0.0% 1 0.7% 0 0.0% - -
Other 0 0.0% 0 0.0% 1 0.7% 3 2.3% - -
White 91 61.5% 84 66.7% 66 47.8% 77 58.3% -15% -5%

Full-time Total 148 100.0% 126 100.0% 138 100.0% 132 100.0% -11%
Asian 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Afr Amer 0 0.0% 0 0.0% 0 0.0% 1 25.0% - -
Part-time Hispanic 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Internat'l 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
Other 0 0.0% 0 0.0% 0 0.0% 0 0.0% - -
White 4 100.0% 1 100.0% 1 100.0% 3  75.0% -25% -25%

Part-time Total 4 100.0% 1 100.0% 1 100.0% 4 100.0% 0%
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Lamar State College-Port Arthur: Staff by FT/PT and Gender

6-Year Change

Status Gender

All Staff Female 92 60.5% 77 60.6% 83 59.7% 77 56.6% -16% -6%
Male 60 39.5% 50 39.4% 56 40.3% 59 43.4% -2% 10%

All Staff Total 152 100.0% 127 100.0% 139 100.0% 136 100.0% -11%
Full-time Female 91 61.5% 77 61.1% 82 59.4% 74  56.1% -19% -9%
Male 57 38.5% 49  38.9% 56 40.6% 58 43.9% 2% 14%

Full-time Total 148 100.0% 126 100.0% 138 100.0% 132 100.0% -11%
Part-time Female 1 25.0% 0 0.0% 1 100.0% 3 75.0% 200% 200%
Male 3 75.0% 1 100.0% 0 0.0% 1 25.0% -67% -67%

Part-time Total 4 100.0% 100.0% 1 100.0% 4 100.0% 0%

101



89T

Appendix B:
Survey of Earned Doctorates
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The Survey of Earned Doctorates (SED) is an annual census conducted since 1957 of all individuals receiving a research doctorate
from an accredited U.S. institution in a given academic year. The SED is sponsored by six federal agencies: the National Science
Foundation, National Institutes of Health, U.S. Department of Education, U.S. Department of Agriculture, National Endowment for
the Humanities, and National Aeronautics and Space Administration. The SED collects information on the doctoral recipient’s
educational history, demographic characteristics, and post-graduation plans. Results are used to assess characteristics of the doctoral
population and trends in doctoral education and degrees.

U.S. citizen and permanent resident doctorate recipients, by ethnicity, race, and broad field of study: Selected years,

1993-2013
Field of study, ethnicity, and race 1993 1998 2003 2008 2013
All fields 28,722 31,205 28,172 30,843 33,942
Hispanic or Latino 974 1,332 1,436 1,772 2,128
Not Hispanic or Latino
American Indian or Alaska Native 120 190 136 115 119
Asiana 2,005 2,728 2,033 2,507 2,888
Black or African American 1,278 1,603 1,723 1,961 2,167
White 24,040 24285 21,162 22,835 24,739
Two or more races na na 363 506 856
Other race or race not reported® 135 416 354 343 280
Ethnicity not reported 170 651 965 804 765

na = not applicable; respondents were instructed to indicate only one race.

a|ncludes Native Hawaiians or Other Pacific Islanders who are not Hispanic through 2000, but excludes them since
2001.

b Before 2001, category included respondents who selected two or more races; Native Hawaiians or Other Pacific
Islanders who are not Hispanic were included in the category Asian. Since 2001, category has included Native
Hawaiians or Other Pacific Islanders who are not Hispanic.

¢Includes agricultural sciences and natural resources; biological, biomedical sciences; and health sciences.
dIncludes mathematics and computer and information sciences.

eIncludes psychology.

fNon-science and engineering fields not shown separately.

SOURCE: NSF, NIH, USED, USDA, NEH, NASA, Survey of Earned Doctorates.
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Appendix C:
Data Notes
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Data Sources

Enrollment, graduates, and faculty data for years 2008 through 2013 were obtained from the Texas Higher Education Coordinating
Board’s (THECB) Accountability System.

Staff data for odd years 2007 through 2013 data were obtained from the National Center for Education Statistics’ (NCES)
Integrated Postsecondary Education Data System (IPEDS). NOTE: IPEDS Human Resource data are only available for odd years;
therefore only odd years for 2007 through 2013 were used. Sul Ross State University (SRSU) and Sul Ross State University-Rio
Grande (SRSU-RG) are combined for IPEDS reporting; therefore the SRSU-RG staff data are included in the SRSU staff tables.
Information regarding the number of minority earned doctorates was obtained from the National Science Foundation.

Race/Ethnicity

In 1997, the Office of Management and Budget issued new Race and Ethnicity Standards for Federal Statistics and Administrative
Reporting which changed the way race/ethnicity data are collected. Under these new standards, a new variable for
collecting/reporting Hispanic/Latino ethnicity was created and the existing race categories were modified. Starting in fall 2010, the
THECB required all Texas institutions of higher education to submit race/ethnicity data under these new standards. These new
standards, while greatly improving the granularity of race/ethnicity data, impact any longitudinal analysis of these data.
Race/ethnicity data are self-reported data.

The race/ethnicity categories are defined as follows:

o African American: The race of a person having origins in any of the black racial groups of Africa.

0 Asian: The race of a person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian
subcontinent.

o0 Hispanic: The ethnic origin of a person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish
culture or origin, regardless of race.

o International student: A person who is not a citizen or permanent resident of the United States and who is in this
country on a temporary basis and does not have the right to remain indefinitely. It may also refer to a non-resident
alien.

o Other: All other races not individually listed, including Native Hawaiian, other Pacific Islander, American Indian,
Native Alaskan, multiracial not including African American, or unknown origin.

o0 White: The race of a person having origins in any of the original peoples of Europe, the Middle East, or North Africa.
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Texas State University System
Academic Affairs
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19. TSUS: CONSENT: Curriculum Changes
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TSUS: Course Additions, Deletions and Changes

Recommendation

The proposed Course Additions, Deletions and Changes for the following Texas State
University System components be approved.

COURSE COURSE COURSE

COMPONENT ADDITIONS DELETIONS CHANGES

Lamar University 53 2 3

Sul Ross State University-RGC 10 0 0

Texas State University 6 0 171

Lamar Institute of Technology 15 21 47

Lamar State College Orange 11 0 1
Background

In accordance with the System Rules and Regulations, Chapter Ill, Section 1.(10) Curriculum
Matters, Subsection 1.(10)3 Course additions, deletions, and changes shall be submitted to the
Board of Regents for approval.
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CURRICULUM INVENTORY REPORT
Lamar University

May 2015
COURSE NET

COLLEGE/ COURSE COURSE TITLE ADDITIONS/
Academic Unit ADDITIONS DELETIONS CHANGES DELETIONS
COLLEGE OF ARTS AND SCIENCES
English and Modern Languages 1 1 0 0
Mathematics 1 0 0 1
Nursing 0 0 1 0
Physics 1 1 0 0
COLLEGE OF BUSINESS
Management & Marketing 2 0 0 2
COLLEGE OF EDUCATION
Counseling & Special Populations 14 0 0 14
Educational Leadership 1 0 0 1
Health & Kinesiology 19 0 0 19
COLLEGE OF ENGINEERING
Chemical Engineering 1 0 0 1
Civil Engineering 5 0 0 5
Electrical Engineering 7 0 1 7
Industrial Engineering 1 0 0 1
COLLEGE OF FINE ARTS AND COMMUNICATION
Music 0 0 1 0
TOTAL 53 2 3 51

COLLEGE OF ARTS AND SCIENCES

English and Modern Languages

ADDITION
SPAN 5310 Acquisition of Spanish as a Second Language and Methods

DELETION
SPAN 5310 Hispanic Film Studies

Mathematics

ADDITION
MATH 2311  Precalculus |
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Nursing

CHANGE
MSNE 5350

TO

MSNE 5350

Physics

ADDITION

PHYS

5380

DELETION

PHYS

5480

Learning Theory and Teaching Strategies

Role Development, Learning Theories and Teaching Strategies for Nursing
Educators

Modern Optics

Modern Optics

COLLEGE OF BUSINESS

Management & Marketing

ADDITION

BUSI
MKTG

2300
5300

Intro to Critical Thinking for Business Decision Making
Marketing Concepts

COLLEGE OF EDUCATION

Counseling and Special Populations

ADDITIONS

CNDV
CNDV
CNDV
CNDV
CNDV
CNDV
CNDV
CNDV
CNDV
CNDV
CNDV
CNDV
CNDV
CNDV

6311
6312
6313
6335
6353
6354
6355
6366
6367
6380
6381
6393
6394
6395

Advanced Counseling Theory and Practice
Counseling Supervision

Leadership and Advocacy in Counselor Education
Teaching in Counselor Education

Program Management, Consultation, and Program Evaluation
Foundations of Quantitative Research
Foundations of Qualitative Research

Advanced Quantitative Research

Advanced Qualitative Research

Residency 1

Residency 2

Practicum in Counselor Education & Supervision
Internship | and Il

Dissertation

Educational Leadership

ADDITION

EDUD

6169

Dissertation Practicum

Health & Kinesiology

ADDITIONS

HLTH
HLTH
HLTH
HLTH
HLTH
HLTH
HLTH
HLTH

5190
5191
5192
5303
5304
5308
5309
5310

Capstone |

Capstone Il

Capstone lli

Biostatistics

Foundations of Health Education for Diverse Communities
Social Epidemiology

Environmental Health Sciences

Social and Behavioral Sciences
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HLTH
HLTH
HLTH
HLTH
HLTH
HLTH
HLTH
HLTH
HLTH
HLTH
HLTH

5313
5314
5315
5316
5320
5323
5337
5344
5372
5380
5392

Health Literacy of Diverse Populations: Challenges and Intervention Strategies
Economics and Financing Health Care

Public Health Surveillance and Emergency Preparedness
Obesity Prevention and Lifestyle Interventions

Research Methods in Health Education for Diverse Populations
Health Program Planning and Evaluation in Diverse Communities
US and International Health Disparities

Workplace Health and Disparities

Health Promotion Strategies

Human Diseases

Capstone IV

COLLEGE OF ENGINEERING

Chemical Engineering

ADDITION

CHEN

6333

Nanotechnology for Sensors

Civil Engineering

ADDITION

CVEN
CVEN
CVEN
CVEN
CVEN

1101
4311
4321
5311
5321

Project Based Introduction to Engineering
Structural Dynamics

Structural Mechanics

Advanced Structural Dynamics
Advanced Structural Mechanics

Electrical Engineering

ADDITION

ELEN
ELEN
ELEN
ELEN
ELEN
ELEN
ELEN

3370
4332
4355
4356
5355
5356
5357

CHANGE

ELEN
TO
ELEN

3371

3371

Electrical Engineering Practicum
Green Power Electronic Ckts
Electric Machines & PE Drives
Power System Stability & Control
Electric Machines & PE Drives
Power Sys Stability & Control
Power Sys Monitor & Protection

Electromagnetics |

Electromagnetics

Industrial Engineering

ADDITIONS

INEN

3323

Fundamentals of Manufacturing Processes

COLLEGE OF FINE ARTS AND COMMUNICATION

Music

CHANGE

MUSI
TO
MUSI

2160

2160

Vocal Diction German/English

Vocal Diction German
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SUL ROSS STATE UNIVERSITY
SUMMARY TABLE

SHOWING MAGNITUDE OF REQUESTS FOR THE ADDITION, DELETION,
AND CHANGES IN COURSES

COURSE NET
COURSE COURSE CHANGES: ADDITIONS/
PROGRAM ADDITIONS DELETIONS PREFIX DELETIONS
NUMBER
AND/OR TITLE

****RIO GRANDE COLLEGE****

****DEPARTMENT OF BUSINESS ADMINISTRATION****

Program:

Business 3 0 0 3

Administration

Subtotal 3 0 0 3

****DEPARTMENT OF HUMANITIES ****

Program:

Education 2 0 0 2

Subtotal 2 0 0 2
****DEPARTMENT OF NATURAL AND BEHAVIORAL SCIENCES****

Program:

Mathematics 5 0 0 5

Psychology

Subtotal 5 0 0 5

TOTAL 10 10
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RIO GRANDE COLLEGE

Department of Business Administration

ADDITIONS
GBUS 4320 Real State Principles
MKTG 4310 Current Topics in Marketing
MKTG 4349 Marketing Communication

DELETIONS

Department of Education

ADDITIONS
EDUC 6340 Bilingual & Bicultural Counseling
EDUC 6344 Mindfulness-Based Approaches to Counseling

Department of Natural and Behavior Sciences

ADDITIONS

MTH
MTH
MTH
MTH
MTH

5303
5305
5307
5309
5311

Fourier Series and Orthogonal Functions
Advanced Geometry

Mathematics History

Advanced Algebra

Real Analysis
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Texas State University

Curriculum Changes - Fall 2015

COLLEGE/ACADEMIC UNIT

COLLEGE OF APPLIED ARTS

Agriculture

Family and Consumer Sciences

Occupational, Workforce, and Leadership Studies
Social Work

McCOY COLLEGE OF BUSINESS
ADMINISTRATION

Management

COLLEGE OF EDUCATION
Curriculum and Instruction
Health and Human Performance

COLLEGE OF FINE ARTS AND
COMMUNICATION

Art and Design
Journalism and Mass Communication
Music

COLLEGE OF HEALTH PROFESSIONS
Clinical Laboratory Science

Health Information Management

Nursing

COLLEGE OF LIBERAL ARTS
Anthropology

English

Geography

History

Modern Languages
Philosophy

Psychology

COLLEGE OF SCIENCE AND ENGINEERING
Biology

Computer Science

Engineering Technology

Engineering

Physics

TOTAL

NET
ADDITIONS/

ADDITIONS DELETIONS CHANGES DELETIONS
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o o
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COLLEGE OF APPLIED ARTS

Department of Agriculture
CHANGE:
AG 3352 Quantitative Methods in Agricultural Economics

School of Family and Consumer Sciences
CHANGES:

FCD 2357 Infants and Toddlers

FCD 2353 Principles of Guidance

FM 4331 Fashion Buying Principles Il
NUTR 3367 Nutrition and Physiology
NUTR 4360 Medical Nutrition Therapy
NUTR 4361 Biochemical Nutrition

Department of Occupational, Workforce, and Leadership Studies
CHANGES:

OCED 4111 Independent Study in Occupational Education

OCED 4350 Foundations of Career and Prior Learning Assessment

School of Social Work

ADDITIONS:

SOWK 5370 Advanced Program Planning and Grant-Based Resource Development

SOWK 5371 Advanced Assessment, Leadership, and Supervision in Social Service Organizations
SOWK 5372 Advanced Diagnostic Assessment and Intervention with Individuals

SOWK 5373 Advanced Intervention with Families and Groups

SOWK 5678 Advanced Practicum 1

SOWK 5679 Advanced Practicum 2

MCCOY COLLEGE OF BUSINESS ADMINISTRATION

Department of Management

CHANGES:

MGT 3361 Small Business Operations and Financials
MGT 3362 Issues in Family Business

MGT 4390M Integrative Field Project

MGT 4393 Entrepreneurship Internship

COLLEGE OF EDUCATION

Department of Curriculum and Instruction

CHANGES:

Cl1 7302 Research Methods and Measurement in Education

CI 7351 Beginning Quantitative Research Design and Analysis

CI 7352 Beginning Qualitative Design and Analysis

SPED 3338 Educating Students with Emotional/Behavioral Disorders

SPED 3390 Assessing Students with Disabilities

SPED 4344 Educating Students with Mild Disabilities

SPED 4345 Teaching Language Arts to Students with Disabilities

SPED 4374 Classroom and Behavior Management Strategies for Students with Disabilities
SPED 4381 Educating Students with Intellectual and Developmental Disabilities

SPED 5310 Selected Topics in Special Education

SPED 5324 Ethics, Trends and Issues in Education and Treatment of Students with Autism and Other
Developmental Disabilities

SPED 5382 Advanced Practices in Educating Students with Emotional/Behavioral Disorders
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Department of Health and Human Performance

CHANGES:

AT 3497 Clinical Experience in Athletic Training IlI

AT 3498 Clinical Experience in Athletic Training IV

HED 3315 Statistical Analysis and Interpretation in Health and Wellness Promotion
REC 1370 Introduction to Therapeutic Recreation

REC 2335 Recreation Program Development

REC 3335 Advanced Recreation Program Development

REC 2336 Directed Field Experience in Programming Recreation

REC 2370 Practices in Therapeutic Recreation

REC 3325 Recreational Administration

REC 3370 Assessment and Documentation in Therapeutic Recreation

REC 4380 Seminar in Recreation

REC 4680 Internship in Recreation

REC 5101 Graduate Assistant Development

REC 5330 Applications of Management and Leadership in Leisure Services
REC 5360 Applications of Marketing and Finance in Recreation

REC 5380 Administering Leisure Delivery Systems

COLLEGE OF FINE ARTS AND COMMUNICATION

School of Art and Design

CHANGES:

ARTH 4304 Global History of Cinema

ARTH 43210 Spanish Colonial Art of Latin America
ARTH 4321Q Video Art

ARTT 3373 Art Theory and Practice for Adolescents
ARTT 4375 Art Criticism, History, and Aesthetics

School of Journalism and Mass Communication
CHANGE:
MC 4301 Media Law and Ethics

School of Music

CHANGES:

MU 2310 Guitar Class |

MU 3234 Jazz Theory/Improvisation |
MU 3242 Choral Performance Literature
MU 3254 Choral Ensemble Techniques
MU 3310 Guitar Class |l

MU 3381 Recording |

MU 4257 Vocal Pedagogy

MU 4310 Guitar Class Il

MU 4312 Guitar Class IV

MU 5329 Psychology of Music

MUSE 5106 Opera Theater

MUSP 5101 Graduate Recital

COLLEGE OF HEALTH PROFESSIONS

Clinical Laboratory Science Program

CHANGES:

CLS 3305 Introduction to Clinical Laboratory Techniques
CLS 4463 CLS Clinical Practice |

CLS 4464 CLS Clinical Practice Il

Department of Health Information Management
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CHANGES:

HIM 3311 Health Informatics, Analytics, and Data Use

HIM 3390 Principles of Management in HIM

HIM 3464 Coding and Classification Systems |

HIM 4364 Coding and Classification Systems II

HIM 4401 Organizational Management of Health Information Technology

St. David’s School of Nursing

CHANGES:

NURS 4280 Community-Based Nursing Practicum

NURS 5102 Advanced Health Assessment Practicum

NURS 5106 Fundamentals of Appraisal and Translational Research Il
NURS 5107 Fundamentals of Appraisal and Translational Research Il
NURS 5141 Reproductive, Sexual, and Obstetrical Health Practicum
NURS 5202 Advanced Health Assessment

NURS 5204 Fundamentals of Appraisal and Translational Research |
NURS 5205 Health Care Leadership for a Changing World

NURS 5208 Current Issues in Advanced Practice Nursing

NURS 5301 Advanced Pathophysiology

NURS 5303 Advanced Pharmacotherapeutics

NURS 5310 Adult/Gerontology Primary Care Practicum

NURS 5311 Behavioral Health Primary Care

NURS 5330 Pediatric and Adolescent Primary Care Practicum

NURS 5341 Reproductive, Sexual, and Obstetrical Health

NURS 5350 Integrative Family Primary Care Practicum

NURS 5351 Theoretical Foundations of Advanced Integrative Nursing
NURS 5410 Adult/Gerontology Primary Care

NURS 5430 Pediatric and Adolescent Primary Care

NURS 5450 Integrative Family Primary Care

COLLEGE OF LIBERAL ARTS

Department of Anthropology

CHANGES:

ANTH 3322 People and Cultures of Africa

ANTH 4309 Culture, Medicine, and the Body

ANTH 5375 Advanced Methods in Skeletal Biology, Part |

Department of English

CHANGES:

ENG 2359 US Literature before 1865

ENG 2360 US Literature since 1865

ENG 3333 Early US Literature: The New World, the Colonies, and the US Renaissance.
ENG 3335 US Literature 1865-1930: The Rise of Realism, Naturalism, and Modernism
ENG 3336 US Literature, 1930 to the Present: From Modernism to Contemporary Forms
ENG 3357 British Literature of the Restoration and Augustan Periods, 1660-1750

ENG 3359 British Literature1750-1800

ENG 3362 British Romantics

ENG 3368 The British Novel

ENG 4334 US Romanticism

Department of Geography

CHANGES:

GEO 3301 Research Methods in Geography
GEO 3411 Maps and Mapmaking

GEO 3426 Advanced GIS

GEO 4313 Environmental Management
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GEO 4314 River Basin Management
GEO 4341 Water Policy

GEO 4393 Special Topics in Geography
GEO 4412 Digital Remote Sensing
GEOL 4330 Special Topics in Geology

Department of History
CHANGE:
HIST 5362 Military History

Department of Modern Languages
CHANGES:

SPAN 3301 Survey of Spanish Literature
SPAN 3302 Survey of Spanish Literature

Department of Philosophy
CHANGE:
REL 3370 Mythology and Cosmology

Department of Psychology

CHANGES:

PSY 2101 Introduction to Statistics Laboratory
PSY 3321 Sensation and Perception

PSY 3325 Psychology of Persuasion

PSY 3341 Cognitive Processes

PSY 4342 Learning and Memory

PSY 4391 History and Theory

PSY 4395 Individual Study

PSY 5398 Internship in Psychology

COLLEGE OF SCIENCE AND ENGINEERNG

Department of Biology
CHANGE:
BIO 2451 Human Anatomy and Physiology |

Department of Computer Science
CHANGE:
CS 2315 Computer Ethics

Department of Engineering Technology

CHANGES:

CIM 3420 Fundamentals of Concrete: Properties and Testing
CIM 5330 Advanced Concrete Technology

CSM 2160 Introduction to Construction Surveying and Site Layout
CSM 2313 Architecture Design | — Construction Documents
CSM 2342 Construction Materials and Processes

CSM 3360 Structural Analysis

CSM 3361 Commercial Building Construction

CSM 3363 Heavy, Civil and Highway Construction Systems
CSM 3366 Soils and Foundations

CSM 3367 Mechanical, Electrical and Plumbing Systems

CSM 4313 Architectural Design Il — Technology in Construction
CSM 4360 Senior Construction Management Capstone

CSM 4361 Construction Estimating

CSM 4364 Construction Project Management and Scheduling
CSM 4368 Environmentally Conscious Design and Construction
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CSM 4369 Construction Contracts, Liability, and Ethics

CSM 5302 Fundamentals of Construction Contracts and Liability Issues
CSM 5304 Fundamentals of Construction

CSM 5306 Fundamentals of Commercial Building Construction Systems
CSM 5360 Construction Company Financial Control

CSM 5362 Construction Contract Delivery Systems

TECH 2351 Statics and Strength of Materials

TECH 4392 Micro and Nano Manufacturing

TECH 5307 Fundamentals of Manufacturing Processes

TECH 5364 Robust Product and Process Design

TECH 5391 Advanced Manufacturing Systems

Ingram School of Engineering

CHANGES:

ENGR 2300 Materials Engineering

ENGR 3190 Cooperative Education

ENGR 3311 Mechanics of Materials

IE 4390 Industrial Engineering Capstone Design
MFGE 4399C Introduction to Robotics

Department of Physics

CHANGES:

PHYS 2425 Electricity and Magnetism
PHYS 2435 Waves and Heat

PHYS 3311 Mechanics |

PHYS 3312 Modern Physics

PHYS 3320 Introduction to Mathematical Physics
PHYS 3411 Advanced Physics Laboratory
PHYS 3416 Applied Electronics

PHYS 3417 Optics

PHYS 4305 Statistical Physics

PHYS 4310 Electromagnetic Field Theory |
PHYS 4311 Condensed Matter Physics
PHYS 4312 Quantum Mechanics |

PHYS 4313 Quantum Mechanics 2

PHYS 4314 Mechanics Il

PHYS 4315 Electromagnetic Field Theory Il
PHYS 4350A Thin Film Photovoltaic Devices
PHYS 4350B Relativity
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Lamar Institute of Technology

COLLEGE/
Academic Unit

May 2015

COURSE COURSE

COURSE
CHANGES:
PREFIX, HRS,
NUMBER

NET
ADDITIONS/

ADDITIONS DELETIONS AND/ORTITLE DELETIONS

Allied Health and Sciences
Radiologic Technician A.A.S.
Diagnostic Cardiac Sonography
A.AS.

Diagnostic Cardiac Sonography
Advanced Technical Certificate
Diagnostic Medical Sonography
A.AS.

Diagnostic Medical Sonography
Certificate

Child Care and Development A.A.S.
Child Care and Development
Certificate

Respiratory Care A.A.S.

Dental Hygiene A.A.S.

BUSINESS TECHNOLOGIES
Business A.A.

GENERAL
EDUCATION/DEVELOPMENTAL
STUDIES

CORE

PUBLIC SERVICE & SAFETY
Concentration in Criminal Justice
A.S.

Criminal Justice Security Threat
Groups Certificate

TECHNOLOGY

Welding Technology AAS

Welding Technology Certificate
Computer Drafting Technology AAS
Process Operating Technology AAS
Industrial Mechanics Technology
Certificate

—_

—_

[ L [ N §

-2
-1

-1
-1
-1

-1

TOTAL

15

185

21

47

-2



Radiologic Technician Program A.A.S. (Effective Fall 2015 Semester)

DELETIONS

BIOL 2302 Anatomy & Physiology I 3:3:0
BIOL 2102 Anatomy & Physiology Il Lab 1:0:2
CHANGES

RADR 2301 Intermediate Radiologic Procedures 3:2:2
1F\_’XDR 2401 Intermediate Radiologic Procedures 4:3:2
RADR 2217 Radiographic Pathology 2:2:.0
1I%gDR 2217 Radiographic Pathology 2:1:2
RADR 2333 Advanced Medical Imaging 3:3.0
ECAJDR 2333 Advanced Medical Imaging 3:2:2

Diagnostic Cardiac Sonography A.A.S. (Effective Fall 2015 Semester)
ADDITIONS

DSAE 2404 Echocardiographic Evaluation of Pathology I 4:3:2

DELETIONS

HITT 1305 Medical Terminology 3:3.0
DMSO 2243 Advanced Ultrasound Physics 2:2:0
CHANGES

MATH 1332 Contemporary Mathematics | 3:3.0
-I\I;Ic,g\TH 1314  College Algebra 3:3.0
SCIT 1420 Physics for Allied Health 4:3:2
-SI—CC)IT 1320 Physics for Allied Health 3:3.0
DSAE 2303 Cardiovascular Concepts 3:2:2
BgAE 2403 Cardiovascular Concepts 4:3:2
DSAE 2365 Practicum Ill 3:0:24
-IIZ-)CS)AE 2265 Practicum Il 2:0:21

DSAE 2337 Echocardiographic Evaluation of Pathology Il  3:3:1
TO
DSAE 2437 Echocardiographic Evaluation of Pathology Il 4:3:2
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Diagnostic Cardiac Sonography Advanced Technical Certificate (Effective Fall 2015 Semester)
ADDITIONS

DSAE 2404 Echocardiographic Evaluation of Pathology | 4:3:2

DELETIONS

DSVT 2300 Vascular Technology 3:2:2
DMSO 2243 Advanced Ultrasound Physics 2:2.0
CHANGES

SCIT 1420 Physics for Allied Health 4:3:2
gng 1320 Physics for Allied Health 3:3:0
DSAE 2303 Cardiovascular Concepts 3:2:2
-IggAE 2403 Cardiovascular Concepts 4:3:2
DSAE 2365 Practicum llI 3:0:24
EgAE 2265 Practicum llI 2:0:21

DSAE 2337 Echocardiographic Evaluation of Pathology Il  3:3:1
BgAE 2437  Echocardiographic Evaluation of Pathology Il 4:3:2
Diagnostic Medical Sonography A.A.S. (Effective Fall 2015 Semester)
ADDITIONS

None to report

DELETIONS

DMSO 2243 Advanced Ultrasound Physics 2:2.0
CHANGES

MATH 1332 Contemporary Mathematics | 3:3.0
-I\I;Ia\TH 1314  College Algebra 3:3.0
SCIT 1420 Physics for Allied Health 4:3:2
-SI-CC)IT 1320 Physics for Allied Health 3:3:.0
DMSO 1351 Sectional Anatomy 3:2:2
-I[;S/ISO 1251  Sectional Anatomy 2:2:1
DMSO 1441 Abdominopelvic Sonography 4:3:2
-IIZ—)?/ISO 1341  Abdominopelvic Sonography 3:2:2

187



DMSO 2366
TO
DMSO 2266

Diagnostic Medical Sonography Certificate (Effective Fall 2015 Semester)

ADDITIONS
None to report
DELETIONS
DMSO 2243
CHANGES
SCIT 1420
TO

SCIT 1320
DMSO 1351
TO

DMSO 1251
DMSO 1441
TO

DMSO 1341
DMSO 2366

TO
DMSO 2266

Practicum Il

Practicum Il

Advanced Ultrasound Physics

Physics for Allied Health
Physics for Allied Health
Sectional Anatomy

Sectional Anatomy
Abdominopelvic Sonography
Abdominopelvic Sonography
Practicum I

Practicum Il

3:0:24

2:0:21

2:2:.0

3:3:0

3:3:0

3:2:2

2:2:1

4:3:2

3:3:2

3:0:24

2:0:21

Child Care and Development A.A.S. (Effective Fall 2015 Semester)

ADDITIONS
None to report
DELETIONS
None to report
CHANGES
CDEC 1303
TO

TECA 1303
CDEC 1311
TO

TECA 1311
CDEC 1318
TO

TECA 1318

CDEC 1354

Families, School & Community

Families, School & Community

Educating Young Children
Educating Young Children
Wellness of the Young Child
Wellness of the Young Child

Child Growth & Development
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TO
TECA 1354 Child Growth & Development 3:3.0

Child Care and Development Certificate (Effective Fall 2015 Semester)
ADDITIONS

CDEC 1358 Creative Arts for Early Childhood 3:3.0
DELETIONS

None to report

CHANGES

CDEC 1303 Families, School & Community 3:3:0
FE)CA 1303 Families, School & Community 3:3.0
CDEC 1311  Educating Young Children 3:3:0
FEJCA 1311 Educating Young Children 3:3.0
CDEC 1318 Wellness of the Young Child 3:3.0
FE)CA 1318  Wellness of the Young Child 3:3.0

Respiratory Care A.A.S. (Effective Fall 2015 Semester)
ADDITIONS

None to report

DELETE

COSC 1301 Computer Science 3:3:.0
RSPT 2353 Neonatal/Pediatric Cardiopulmonary Care 3:3.0
CHANGES

RSPT 1113 Basic RC Pharmacology 1:1:1
;CS)PT 1213  Basic RC Pharmacology 2:2:1
RSPT 1201 Introduction to Respiratory Care 2:21
;gPT 1201  Introduction to Respiratory Care 2:1:4
RSPT 1329 RC Fundamentals | 3:2:3
-IR_’CS)PT 1329 RC Fundamentals | 3:2:4
RSPT 1331 RC Fundamentals I 3:2:3
-IR_’CS)PT 1331 RC Fundamentals I 3:2:4
RSPT 2310 Cardiopulmonary Disease 3:3:.0
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TO
RSPT

RSPT
TO
RSPT

RSPT
TO
RSPT

RSPT
TO
RSPT

RSPT
TO
RSPT

RSPT
TO
RSPT

RSPT
TO
RSPT

RSPT
TO
RSPT

2210

1335

1335

1360

1360

1141

1141

2255

2255

2147

2147

2230

2230

2319

2319

Cardiopulmonary Disease
Cardiopulmonary Test
Cardiopulmonary Testing
Clinical/RC

Clinical/RC

RC Home Care/Rehab
RC Home Care/Rehab
Critical Care Monitoring
Critical Care Monitoring
Specialties in RC
Specialties in RC

Exam Preparation

Exam Preparation

Mechanical Ventilation for Neo/Pediatric Patient

Mechanical Ventilation for Neo/Pediatric Patient

Dental Hygiene A.A.S. (Effective Fall 2015 Semester)

ADDITIONS

None to report

DELETIONS

MATH 1332

CHANGES

DHYG 2253

TO

DHYG 2153

DHYG 1315

TO

DHYG 1315

Contemporary Mathematics |

Dental Hygiene Practice
Dental Hygiene Practice
Community Dentistry

Community Dentistry
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BUSINESS TECHNOLOGIES DEPARTMENT

Business A.A. (Effective Fall 2015 Semester)

ADDITIONS

BUSI 1301 Introduction to Business 3:3:0
GENERAL EDUCATION/DEVELOPMENTAL STUDIES

CORE (Effective Fall 2015 Semester)

ADDITIONS

PSYC 1100 Learning Frameworks 1:1:0
PSYC 2314 Life Span Growth & Development 3:3.0
MATH 1342 Elementary Statistical Methods 3:3:0

PUBLIC SERVICE & SAFETY

Concentration in Criminal Justice A.S. (Effective Fall 2015 Semester)

ADDITIONS

CRIJ 1306 Court Systems and Practices 3:3.0
CRIJ 2313 Correctional Systems and Practices 3:3.0
CRIJ 2328 Police Systems and Practices 3:3.0
SOCI 2336 Criminology 3:3.0

Criminal Justice Security Threat Groups Certificate (Effective Fall 2015 Semester)

ADDITIONS

CJLE 1327 Interviewing and Report Writing 3:3.0
CJLE 2313 Correctional Systems and Practices 3:3.0
CRIJ 2328 Police Systems and Practices 3:3.0
DELETE

HMSY 1342 Understanding and Combating Terrorism 3:3:0
CJSA 1322 Introduction of Criminal Justice 3:3:0
CJSA 1327 Fundamentals of Criminal Law 3:3:0
HMSY 1340 Homeland Security Intelligence Operations 3:3.0
CRIJ 1342 Criminal Investigations 3:3.0
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TECHNOLOGY DEPARTMENT

Welding Technology A.A.S. and Certificate (Effective Fall 2015)

ADDITIONS

None to report

DELETIONS

None to report

CHANGES

WLDG 1434 Introduction To Gas Tungsten
ARC (GTAW) Welding

TO

WLDG 1434 Introduction To Gas Tungsten
ARC (GTAW) Welding

Computer Drafting Technology AAS (Effective Fall 2015)

ADDITIONS

None to report

DELETIONS

DFTG 1310 Specialized Basic CAD

CHANGES

DFTG 1328 Electrical/Electronic Drafting

TO
DFTG 2307 Electrical Drafting

4:3:2

4:4:0

3:2:4

3:2:4

3:2:4

Process Operating Technology AAS (Effective Fall 2015 Semester)

ADDITIONS
PTAC 1354 Industrial Processes
DELETIONS

PTAC 2371 Advanced Industrial Processes
SPCH 1315 Public Speaking

CHANGES
PTAC 1432 Instrumentation

TO
PTAC 1332 Instrumentation
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Industrial Mechanic Technology Certificate (Effective Fall 2015 Semester)

DELETIONS

WLDG 1417  Introduction to Layout and 4:4:0
Fabrications

ELTN 1443 Electrical Troubleshooting 4:3:2

ADDITIONS

PFPB 2307 Pipe Fabrication and Installation 3:2:2
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CURRICULUM INVENTORY
Lamar State College-Orange

COURSE

CHANGES:

PREFIX, HRS, NET
COLLEGE/ COURSE COURSE NUMBER ADDITIONS/
Academic Unit ADDITIONS DELETIONS AND/ORTITLE DELETIONS
Allied Health Division 0 0 0 0
Arts & Science Division 1 0 0 1
Business & Technology Division 10 0 1 10
College Success Division 0 0 0 0
TOTAL 11 0 1 11

Allied Health Division
ADDITIONS
DELETIONS

CHANGES

Arts & Science Division

ADDITIONS
CRIJ 2301 Community Resources in Corrections

DELETIONS

CHANGES

Business & Technology Division

ADDITIONS

CHEF 1301 Basic Food Preparation

CHEF 1305 Sanitation and Safety

CHEF 1313 Food Service Operation/Systems
CHEF 2201 Intermediate Food Preparation
CHEF 2231 Advanced Food Preparation
CETT 1415 Digital Applications

CETT 1441 Solid State Circuits

CPMT 2302 Home Technology Integration
INTC 1457 AC/DC Motor Control

RBTC 1401 Programmable Logic Controllers

DELETIONS
CHANGES

HPRS 2321 Medical Law and Ethics for Health Professionals
to
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HPRS 2221 Medical Law and Ethics for Health Professionals

College Success Division
ADDITIONS
DELETIONS

CHANGES
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TSUS: Out-of-State/Out-of-Country Course Offerings

Recommendation
The proposed Out-of-State/Out-of-Country Course Offerings for the following Texas State
University System components be approved.
Background
In accordance with the System Rules and Regulations, Chapter Ill, Section 1.(10) Curriculum

Matters, Subsection 1.(10)6 Out-of-state course offerings shall be submitted to the Board of
Regents for approval.
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Location:

Course Number and Title:
Dates of Travel:
Instructor:

Credit for Course:

LAMAR UNIVERSITY
Out-of-Country Study Report 2015

Xalapa, Mexico

KINT-4301 Obesity Research: Hispanic Trends

June 24 —July 10, 2015

Dr. Rick Carter, Professor of Health and Kinesiology
3 Semester Credit Hours
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Sul Ross State University

Out of State/Country Study Courses - SRSU

Location: Northern Mexico

Course Numbers and Titles: NRM 5302 Seminar in Range and Wildlife Management:
International Natural Resource and Livestock Management

Dates of Travel: June 7 — June 15, 2015

Instructor: Dr. Louis Harveson

Credit for course: 3 Semester Credit Hours
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Texas State University System
Finance and Audit

Charlie Amato, Chair
Bill Scott

Action Items
1. LSC-PA: Tuition for FCC-Beaumont Courses

Consent Iltems

TSUS: CONSENT: Statements of Budgeted Fund Balances

TSUS: CONSENT: Operating Budget Adjustments

TSUS: CONSENT: Quarterly Investment Report

TSUS: CONSENT: Status of Implementation of Audit Recommendations

aRrwN
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LSCPA: Tuition for FCC-Beaumont Courses

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College-Port Arthur be authorized to waive tuition and fees for credit
courses offered at the Federal Correctional Complex-Beaumont effective with the
fall 2015 semester.

Explanation

Lamar-Port Arthur has offered non-credit, continuing education unit (CEU) granting technical
education courses since 1997 at the Federal Correctional Complex-Beaumont, the largest
federal penal complex in the United States. Over 17+ years the offerings have grown to 22
technical education certificates in 13 separate program areas that serve over 1,200 inmate
students per year. The College does not charge tuition to the students but does assess a
charge to the Federal Bureau of Prisons (BOP) for conducting each class meeting.

The BOP has asked the College to convert two of the CEU certificates (Microcomputer
Applications and Advanced Microcomputer Applications) to certificates that would award college
credit. Converting the courses would be both revenue and expense neutral to the College.
However, cooperating would be in response to a request from officials at the regional, national,
and local levels, assist the local units with obtaining BOP certification, and provide the students
with a more marketable credential upon release from incarceration. The BOP will continue to
provide classrooms, consumables, equipment and equipment maintenance, furniture, instructor
manuals, software, textbooks, tools, and utilities at no charge to the College as well as continue
to pay the per-meeting fee.

The motion as written would permit the College to convert more of the CEU offerings to college
credit if requested by the BOP.
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Texas State University System
Finance and Audit

CONSENT ITEMS

TSUS: CONSENT: Statements of Budgeted Fund Balances

TSUS: CONSENT: Operating Budget Adjustments

TSUS: CONSENT: Quarterly Investment Report

TSUS: CONSENT: Status of Implementation of Audit Recommendations
TSUS: CONSENT: Status of Implementation of Audit Recommendations
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TSUS: Statement of Budgeted Fund Balances

TEXAS STATE UNIVERSITY SYSTEM

STATEMENT OF BUDGETED FUND BALANCES
EXPLANATION OF INFORMATION CONTAINED IN THE STATEMENT

@)

OLUMN 1

Description of fund balances by fund group and source of funds.

(@)

OLUMN

N

Fund balances as reported in the Annual Financial Report.

(@)

OLUMN

w

Fund balances included as a source of support for the 2015 fiscal year operating budget
approved by the Board of Regents.

@)

OLUMN

N

Additional Board of Regents approved usage of available beginning fund balances.

@)

OLUMN

[9)]

Net available fund balances. {Column 2 minus Columns 3 and 4}

UNRESTRICTED CURRENT FUND BALANCES

Funds representing the net accumulation, over the years, of the excess of current
funds revenues over current funds expenditures and transfers. It is available for
future operating purposes or any other use determined by the Board to the extent that
the total fund balance exceeds the amount reported as Reserved.

@)

OLUMN

[0)]

Reservations for third party claims that have not materialized as liabilities against
resources and the existence of assets that, because of their non-monetary nature or
lack of liquidity, represent financial resources not available for current appropriation or
expenditure.
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TEXAS STATE UNIVERSITY SYSTEM
STATEMENT OF BUDGETED FUND BALANCES
EXPLANATION OF INFORMATION CONTAINED IN THE STATEMENT
(concluded)

Examples of reserved fund balances:

Reserve for Encumbrances
Reserve for Accounts Receivable
Reserve for Inventories

And Etc.

COLUMN 7

The allocation of the Unreserved Fund Balances represents managements’ decision
to assign tentative resources for definite plans and/or usages. It is within
management’s prerogative to change allocations and/or to designate these resources
as unallocated.

COLUMN 8

The Unallocated balance of the Unreserved Fund Balances is the balance after
considering the Reserved and Allocated designations.

NON-CURRENT FUNDS

Fund groups not available for current operating needs are classified as Non-current
Funds. It should be noted that these funds are not included in the annual operating
budgets that are approved by the Board.

COLUMN 9

Quasi-Endowments are funds functioning as endowments and are created by the
Board of Regents. The funds, generally derived from current funds, are retained and
invested for use to satisfy specific purposes. As a general rule these funds can be
unendowed by the Board and returned to their status as a current fund.

Plant Funds are used to account for financial activities related to the institutions fixed assets.
Fund balances within the Plant Funds are comprised primarily of Net Investment in Plant, funds
held for the Retirement of Indebtedness, and funds needed to complete current construction
contracts. Institutions may hold funds for anticipated or scheduled (projected) building projects.
The institutions may revert these funds to current operating funds for utilization for operating
purposes.
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TEXAS STATE UNIVERSITY SYSTEM
STATEMENT OF CHANGES IN FUND BALANCES
FOR THE PERIOD SEPTEMBER 1, 2014 THROUGH FEBRUARY 28,2015

AVAILABLE AVAILABLE
BALANCE BUDGETED BALANCE UNRESERVED
DESCRIPTION 9/1/2014 ORIGINAL __ SUPPLEMENTAL  02/28//2015 RESERVED ALLOCATED _ UNALLOCATED  RESTRICTED
EDUCATIONAL & GENERAL
TOTAL E&G 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
DESIGNATED
Other Income 4,993,444.95 4,036,849.21 4,036,849.21
TOTAL DESIGNATED 4,993,444.95 0.00 0.00 4,036,849.21 0.00 4,036,849.21 0.00 0.00
AUXILIARY
0.00 0.00
TOTAL AUXILIARY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
ENDOWMENT AND SIMILAR
FUNDS
7,652,706.05 7,652,706.05 7,652,706.05
TOTAL ENDOWMENT AND 7,652,706.05 0.00 0.00 7,652,706.05 0.00 0.00 0.00 7,652,706.05
SIMILAR FUNDS
PLANT FUNDS
Invested in Capital Assets, (842,301,608.28) (842,301,608.28) (842,301,608.28)
Capital Projects (6,301,027.02) 25,371,458.09 25,371,458.09
TOTAL PLANT FUNDS (848,602,635.30) 0.00 000  (816,930,150.19) 0.00 0.00 000  (816,930,150.19)
TOTAL ALL FUNDS (835.956,484.30) 0.00 0.00  (805,240,594.93) 0.00 4,036,849.21 0.00  (809,277,444.14)
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LAMAR UNIVERSITY

STATEMENT OF CHANGES IN FUND BALANCES

FOR THE PERIOD SEPTEMBER 1, 2014 THROUGH MARCH 31,2015

AVAILABLE AVAILABLE
BALANCE BUDGETED BALANCE UNRESERVED
DESCRIPTION 9/1/2014 ORIGINAL SUPPLEMENTAL 3/31/2015 RESERVED ALLOCATED UNALLOCATED RESTRICTED
EDUCATIONAL & GENERAL
Dedicated GR Funds 31,843.75 31,843.75 31,843.75
THECB Nursing Shortage 203,324.46 203,324.46 203,324.46
HEAF 762,822.15 762,822.15 762,822.15
TOTAL E&G 997,990.36 0.00 0.00 997,990.36 235,168.21 0.00 762,822.15 0.00
DESIGNATED
Designated Tuition 7,288,614.50 7,288,614.50 1,332,316.24 5,956,298.26
Information Technology 3,232,977.18 3,232,977.18 2,550,000.00 682,977.18
Library Fees 211,909.53 211,909.53 211,909.53
All Other Fees 736,855.76 736,855.76 736,855.76
Distance Education (21,404.42) (21,404.42) (21,404.42)
Sales and Services 480,343.01 480,343.01 480,343.01
Institutional Scholarships 7,426,664.46 7,426,664.46 7,426,664.46
Other Income 2,069,405.01 2,069,405.01 2,069,405.01
TOTAL DESIGNATED 21,425,365.03 0.00 0.00 21,425,365.03 3,882,316.24 3,498,513.31 6,617,871.02 7,426,664.46
AUXILIARY
Student Service Fees (1,750,867.25) (1,750,867.25)
Medical Service Fees 303,566.37 303,566.37 303,566.37
Student Center Fees 1,018,844.13 1,018,844.13 236,920.60
Bookstore 2,015,086.23 2,015,086.23 2,015,086.23
Parking 625,611.39 625,611.39 625,611.39
Food Service 1,768,137.39 1,768,137.39 1,768,137.39
Student Housing 4,521,247.41 4,521,24741 4,521,247.41
Montagne Center (3,392,097.18) (3,392,097.18)
Athletic Fee (5,941,491.58) (5,941,491.58)
Auxiliary Donation 1,034,993.67 1,034,993.67 1,034,993.67
Other 476,031.04 476,031.04 476,031.04
TOTAL AUXILIARY 679,061.62 0.00 0.00 679,061.62 5,556,241.08 1,642,129.40 3,783,223.62 0.00
RESTRICTED CURRENT
FUNDS
8,506,165.45 8,506,165.45 8,506,165.45
LOAN FUNDS
1,385,796.75 1,385,796.75 1,385,796.75
ENDOWMENT AND SIMILAR
FUNDS
19,791,400.45 19,791,400.45 19,791,400.45
PLANT FUNDS
Administration Building 5,003,419.76 5,003,419.76 5,003,419.76
General Construction 1,920,382.41 1,920,382.41 1,920,382.41
Series 2013 Energy Bond 2,763,571.73 2,763,571.73 2,763,571.73
HEAF - Construction 9,933,024.54 9,933,024.54 0.00 9,933,024.54 0.00
TOTAL PLANT FUNDS 19,620,398.44 0.00 0.00 19,620,398.44 0.00 19,620,398.44 0.00 0.00
TOTAL ALL FUNDS 72.406,178.10 0.00 0.00 72,406,178.10 9,673,725.53 24,761,041.15 11,163,916.79 37,110,027.11




SAM HOUSTON STATE UNIVERSITY

STATEMENT OF CHANGES IN BUDGETED FUND BALANCES
FOR THE PERIOD SEPTEMBER 1, 2014 - February 28, 2015

90¢

AVAILABLE AVAILABLE CURRENT FUNDS NON-CURRENT
BALANCE BUDGETED BALANCE UNRESERVED FUNDS
DESCRIPTION 9/1/2014 ORIGINAL SUPPLEMENTAL 2/28/2015 RESERVED ALLOCATED  UNALLOCATED  RESTRICTED
EDUCATIONAL & GENERAL
Fund 259 $ 216,701 $ -8 104,544 $ 112,157 $ -3 112,157 $ - S -
LEMIT 2,055,940 - - 2,055,940 -3 2,055,940 - -
CMIT - - - - - - - -
HEAF 6,958,942 - - 6,958,942 - 6,958,942 - -
TOTAL E&G $ 9,231,584 $ - S 104,544 $ 9,127,040 $ - 8 9,127,040 $ - S -
DESIGNATED
Designated Tuition $ 325,140 $ - S 174322 $ 150,818 § -3 150,818 § - S -
Course Fees 9,050 - - 9,050 - 9,050 - -
Computer Use Fees 1,284,859 - - 1,284,859 - 1,284,859 - -
Advisement Fees 1,258,572 - 128,000 1,130,572 - 1,130,572 - -
Library Fees 357,375 - - 357,375 - 357,375 - -
Recreation Fees 491,150 - - 491,150 - 491,150 - -
All Other Fees 3,939,512 - 207,516 3,731,996 - 3,731,996 - -
Indirect Cost Recovery 2,179,355 - - 2,179,355 - 2,179,355 - -
Continuing Education - - - - - - - -
Sales and Services 5,587,957 - 907,078 4,680,880 - 4,680,880 - -
Investment Income - - - - - - - -
Other Income 5,662,123 - - 5,662,123 - 5,662,123 - -
TOTAL DESIGNATED $ 21,095,094 $ - 8 1416916 $ 19,678,177 $ - 8 19,678,177 $ - 8 -
AUXILIARY
Student Service Fees $ 1,723,914 § - S 14,000 $ 1,709914 $ -3 1,709914 § -8 -
Medical Service Fees 941,424 - - 941,424 - 941,424 - -
Student Center Fees 473,685 - - 473,685 - 473,685 - -
Athletics Student Service Fees 1,227,388 - 245,000 982,388 - 982,388 - -
Recreational Sports Fees - - - - - - - -
Other Student Fees - - - - - - -
Food Service 1,449,556 - - 1,449,556 - 1,449,556 - -
Housing 1,178,072 - - 1,178,072 - 1,178,072 - -
Other Sales and Services 23,639,489 - 179,641 23,459,849 - 23,459,849 - -
Investment Income 608,700 - - 608,700 - 608,700 - -
TOTAL AUXILIARY $ 31,242,229 § - 8 438,641 $ 30,803,588 $ - 8 30,803,588 $ - 8 -
ENDOWMENT AND SIMILAR
FUNDS
Quasi-Endowments $ 7,251,022 $ - S -3 7,251,022 $ -3 - 3 - S 7,251,022
PLANT FUNDS
HEAF $ 132,679 $ - S -8 132,679 $ - 8 -8 - S 132,679
Tuition Revenue Bonds - - - - - - - -
Current Building Projects 35,301,352 - - 35,301,352 - - - 35,301,352
Projected Building Projects - - - - - - - -
TOTAL PLANT FUNDS $ 35,434,032 $ - 8 -3 35,434,032 $ -3 - 8 - S 35,434,032
TOTAL ALL FUNDS $ 104,253,960 $ - 8 1,960,101 $ 102,293,859 $ - 8 59,608,805 $ - 8 42,685,054
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SUL ROSS STATE UNIVERSITY-COMBINED

STATEMENT OF CHANGES IN FUND BALANCES

FOR THE PERIOD SEPTEMBER 1, 2014 THROUGH FEBRUARY 28, 2015

AVAILABLE AVAILABLE
BALANCE BUDGETED BALANCE UNRESERVED

DESCRIPTION 9/1/2014 ORIGINAL SUPPLEMENTAL 2/28/2015 RESERVED RESTRICTED  ALLOCATED  UNALLOCATED
EDUCATIONAL & GENERAL

Fund 262 141,579.34 - 141,579.34 141,579.34

HEAF 3,043,234.18 3,043,234.18 3,043,234.18
TOTAL E&G 3,184,813.52 - - 3,184,813.52 3,184,813.52 - - -
DESIGNATED

Designated Tuition 1,631,506.00 710,580.00 - 920,926.00 920,926.00

Course Fees 1,561.98 - 1,561.98 1,561.98

Computer Use Fees 334,459.44 - 334,459.44 334,459.44

Advisement Fees - -

Library Fees 93,214.24 93,214.24 93,214.24

Recreation Fees - -

All other Fees 1,732,722.74 - 1,732,722.74 1,732,722.74

Indirect cost recovery 589,820.22 589,820.22 589,820.22
Continuing Education 31,773.88 31,773.88 31,773.88
Sales and Services - -

Investment Income - -
Other Income 3,709,246.07 3,709,246.07 3,709,246.07
TOTAL DESIGNATED 8,124,304.57 710,580.00 - 7,413,724.57 7,413,724.57 - -
AUXILIARY

Student Service Fees 715,038.03 151,102.00 - 563,936.03 563,936.03

Medical Service Fees 112,716.07 - 112,716.07 112,716.07

Student Center Fees (108,423.87) - (108,423.87) (108,423.87)

Recreational Sports Fee 126,684.41 - 126,684.41 126,684.41

Athletic Fee (41,223.95) (41,223.95) (41,223.95)

Other Student Fees 150,258.30 - 150,258.30 150,258.30

Food Service - -

Housing 1,375,199.40  1,375,199.40 - - -

Other Sales and Services - - -

Investment Income - -
TOTAL AUXILIARY 2,330,248.39  1,526,301.40 - 803,946.99 803,946.99 - -
ENDOWMENT AND SIMILAR
FUNDS
Quasi-Endowments - -
PLANT FUNDS

HEAF 5,380.80 5,380.80 5,380.80

Current Building Projects - - - -

Reserve for Debt Service 65,623.98 (1,375,199.40) - 1,440,823.38 1,440,823.38

Projected Building Projects 938,440.95 938,440.95 938,440.95
TOTAL PLANT FUNDS 1,009,445.73 (1,375,199.40) - 2,384,645.13 - - 2,384,645.13
TOTAL ALL FUNDS 14,648,812.21 861,682.00 - 13,787,130.21 3,184,813.52 8,217,671.56 - 2,384,645.13
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TEXAS STATE UNIVERSITY
STATEMENT OF CHANGES IN FUND BALANCES
FOR THE PERIOD SEPTEMBER 1, 2014 THROUGH FEBRUARY 28, 2015

AVAILABLE AVAILABLE CURRENT FUNDS NON-CURRENT
BALANCE BUDGETED BALANCE UNRESERVED FUNDS

DESCRIPTION 8/31/2014 ORIGINAL SUPPLEMENTAL 2/28/2015 RESERVED ALLOCATED  UNALLOCATED  RESTRICTED
EDUCATIONAL & GENERAL

Fund 260 3,425,761 1,642,154 1,783,607 1,447,358 336,249
TOTAL E&G 3,425,761 - 1,642,154 1,783,607 1,447,358 336,249 - -
DESIGNATED

Designated Tuition 43,793,399 18,829,286 25,319,259 2,986,076 22,333,183

Computer Use Fees 5,934,597 2,278,371 4,072,371 412,117 3,660,254

Advisement Fees 2,794,051 90,000 2,704,051 12,720 2,691,331

Library Fees 4,905,377 719,576 4,185,801 106,712 4,079,089

All Other Fees 5,025,531 2,097,563 3,044,968 49,009 2,995,959

Indirect Cost Recovery 3,946,687 3,700,835 245,852 96,400 149,452

Sales and Services 15,700,763 2,905,286 13,685,616 1,480,546 12,205,070

Service Departments 3,680,020 3,680,020 2,151,083 1,528,937
TOTAL DESIGNATED 85,780,425 - 30,620,917 56,937,938 7,294,663 49,643,275 - -
AUXILIARY

Student Service Fees 4,923,828 1,560,533 3,538,473 50,568 3,487,905

Medical Service Fees 1,928,161 1,928,161 14,703 1,913,458

Student Center Fees 5,514,537 819,929 4,855,291 197,268 4,658,023

Recreational Sports Fees 2,622,486 330,800 2,554,886 118,771 2,436,115

Other Student Fees 2,482,087 132 2,461,959 270,296 2,191,663

Food Service 2,217,385 800,000 1,417,385 212,755 1,204,630

Housing 22,397,337 400,000 22,397,337 492,015 21,905,322

Other Sales and Services 16,378,194 467,386 16,195,268 4,758,634 11,436,634
TOTAL AUXILIARY 58,464,015 - 4,378,780 55,348,760 6,115,010 49,233,750 - -
ENDOWMENT AND SIMILAR

FUNDS

Quasi-Endowments 16,427,113 16,427,113 16,427,113
PLANT FUNDS

HEAF 22,283,090 22,283,090

Tuition Revenue Bonds 570,967 570,967

System Revenue Bonds 76,021,573 76,021,573

Projected Building Projects 25,661,161 25,661,161
TOTAL PLANT FUNDS 124,536,791 22,283,090 102,253,701 - - - - -

TOTAL ALL FUNDS 288,634,105 22,283,090 138,895,552 130,497,418 14,857,031 99,213,274 - 16,427,113
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LAMAR INSTITUTE OF TECHNOLOGY
STATEMENT OF CHANGES IN FUND BALANCES
FOR THE PERIOD SEPTEMBER 1, 2014 THROUGH FEBRUARY 28, 2015

AVAILABLE AVAILABLE
BALANCE BUDGETED BALANCE UNRESERVED

DESCRIPTION 09/01/14 ORIGINAL SUPPLEMENTAL 02/28/15 RESERVED ALLOCATED UNALLOCATED  RESTRICTED
EDUCATIONAL & GENERAL

Fund 287 $663,435 $663,435 $0 $663,435

HEAF 9,012,331 0 0 9,012,331 9,012,331 0
TOTAL E&G 9,675,766 0 0 9,675,766 9,012,331 663,435 0 0
DESIGNATED

Designated Tuition 3,665,539 0 0 3,665,539 0 3,665,539

Course Fees 0 0 0 0 0 0

Computer Use Fees 1,117,649 0 0 1,117,649 0 1,117,649

Advisement Fees 0 0 0 0 0 0

Library Fees 0 0 0 0 0 0

Recreation Fees 0 0 0 0 0 0

All Other Fees 938,462 0 0 938,462 0 938,462

Indirect Cost Recovery 0 0 0 0 0 0

Continuing Education 0 0 0 0 0 0

Sales and Services 0 0 0 0 0 0

Investment Income 0 0 0 0 0 0

Other Income 0 0 0 0 0 0
TOTAL DESIGNATED 5,721,650 0 0 5,721,650 0 5,721,650 0 0
AUXILIARY

Student Service Fees 1,279,909 0 0 1,279,909 0 1,279,909

Medical Service Fees 0 0 0 0 0 0

Student Center Fees 0 0 0 0 0 0

Recreational Sports Fees 0 0 0 0 0 0

Other Student Fees 2,140,641 0 0 2,140,641 0 2,140,641

Food Service 0 0 0 0 0 0

Housing 0 0 0 0 0 0

Other Sales and Services 0 0 0 0 0 0

Investment Income 0 0 0 0 0 0
TOTAL AUXILIARY 3,420,550 0 0 3,420,550 0 3,420,550 0 0
ENDOWMENT AND SIMILAR
FUNDS
Quasi-Endowments 0 0 0 0 0 0 0 0
PLANT FUNDS

HEAF 0 0 0 0 0 0

TRB 0 0 0 0 0 0 0

Other 0 0 0 0

TOTAL PLANT FUNDS 0 0 0 0 0 0 0 0
TOTAL ALL FUNDS $18,817,966 $0 $0 $18,817,966 $9,012,331 $9,805,635 $0 $0
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Lamar State College-Orange
STATEMENT OF CHANGES IN FUND BALANCES
FOR THE PERIOD SEPTEMBER 1, 2014 THROUGH FEBRUARY 28, 2015

AVAILABLE AVAILABLE
BALANCE BUDGETED BALANCE UNRESERVED
DESCRIPTION 9/1/2014 ORIGINAL SUPPLEMENTAL 2/28/2015 RESERVED ALLOCATED  UNALLOCATED  RESTRICTED
EDUCATIONAL & GENERAL
Fund 285 $ 158,137 $ 158,137 $ 158,137
HEAF 2,955,077 2,955,077 $ 2,955,077
TOTAL E&G 3,113,214 - - 3,113,214 2,955,077 158,137 - -
DESIGNATED
Designated Tuition 4,932,053 4,932,053 4,932,053
Computer Use Fees 2,430,753 185,000 2,245,753 2,245,753
Advisement Fees - -
Library Fees 268,309 40,000 228,809 228,309
Recreation Fees - -
All Other Fees 277,073 277,073 277,073
Indirect Cost Recovery 1,601,088 1,601,088 1,601,088
Continuing Education/ACE 335,675 40,000 15,877 279,798 279,798
Other Income 330,690 330,690 330,690
TOTAL DESIGNATED 10,176,141 265,000 15,877 9,895,264 - 9,895,264 - -
AUXILIARY
Student Service Fees 2,312,344 2,312,344 2,312,344
Medical Service Fees - -
Student Center Fees 396,376 28,430 367,946 367,946
Recreational Sports Fees - -
Other Student Fees 281,441 281,441 281,441
Food Service 225 225 225
Housing - -
Other Sales and Services 314,402 314,402 314,402
Investment Income - -
TOTAL AUXILIARY 3,304,788 28,430 - 3,276,358 - 3,276,358
ENDOWMENT AND SIMILAR
FUNDS
Quasi-Endowments -
PLANT FUNDS
HEAF -
Current Building Projects -
Projected Building Projects -
TOTAL PLANT FUNDS - - - - - -
TOTAL ALL FUNDS $ 16,594,143 § 293430 $ 15877 $ 16,284,836 $ 2,955,077 $ 13,329,759 $




LAMAR STATE COLLEGE PORT ARTHUR

STATEMENT OF CHANGES IN FUND BALANCES
FOR THE PERIOD SEPTEMBER 1, 2014 THROUGH FEBRUARY 28, 2015

AVAILABLE AVAILABLE
BALANCE BUDGETED BALANCE UNRESERVED
DESCRIPTION 09/01/14 ORIGINAL SUPPLEMENTAL 02/28/15 RESERVED ALLOCATED  UNALLOCATED  RESTRICTED
EDUCATIONAL & GENERAL
Fund 286 $1,316,161 $1,316,161 $1,316,161
HEAF 3,786,237 1,189,917 (133,915) 2,730,235 2,730,235
TOTAL E&G 5,102,398 1,189,917 4,046,396 4,046,396 0 0
DESIGNATED
Designated Tuition 979,031 979,031 979,031
Insititutional Scholarships 185,372 185,372 185,372
Computer Use Fees 240,357 240,357 240,357
IT Contingency 155,535 155,535 155,535
All Other Fees 10,624 10,624 10,624
Other Income 0 0
rbOTAL DESIGNATED 1,570,919 0 0 1,570,919 0 1,570,919 0
H
[N
AUXILIARY
Student Service Fees 127,217 127,217 127,217
Parking Fee 176,751 176,751 176,751
Bookstore 45,955 45,955 45,955
Other Sales and Services 54,703 54,703 54,703
TOTAL AUXILIARY 404,626 0 0 404,626 0 404,626 0
ENDOWMENT AND SIMILAR
FUNDS
Quasi-Endowments 1,131,381 1,131,381 0 1,131,381
PLANT FUNDS
HEAF 0
TRB 0
Other 0
TOTAL PLANT FUNDS 0
TOTAL ALL FUNDS $8,209,324 $1,189.917 $0 $7,153,322 $4,046,396 $1,975,545 $1,131,381




TSUS: Budget Adjustments

Recommendation

The proposed Budget Adjustments for the Texas State University System administration office
and components be approved.

FISCAL YEAR 2015

Original Adjusted

Budget Budget
System Administration 7,527,733 7,527,733
Lamar University 218,907,371 220,685,029
Sam Houston State University 287,983,997 294,061,784
Sul Ross State University 41,856,570 42,037,737
Texas State University 600,752,600 649,890,697
Lamar Institute of Technology 22,277,415 22,619,808
Lamar State College-Orange 20,756,132 21,105,767
Lamar State College-Port Arthur 20,499,687 20,411,831
System Total $1,220,561,505 $1,278,340,386

Background

In accordance with the System Rules and Regulations, Chapter Ill, Section 1.3 Financial
Matters, budget adjustments shall be submitted to the Board of Regents for approval.
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TEXAS STATE UNIVERSITY SYSTEM

For the Period Ending 02/28/2015

2014-2015 OPERATING BUDGET & RELATED ADJUSTMENTS

EDUCATIONAL AND GENERAL REVENUE BUDGET

Adjustments Requiring Board Approval

Previously Requested
Original Approved Budget
Budget by Board Adjustments

Adjustments Adjusted
Approved by Revenue
Chancellor Budget

State General Revenue

Employee Benefits - Retirement
Employee Benefits - Group Insurance
Employee Benefits - Social Security
Investment Income

Texas State University System Foundation

Central Service Charge

Fund Balance

Deferred Compensation Transfer In
Totals

$1,425,000 $1,425,000
221,191 $221,191
196,976 $196,976
163,839 $163,839
16,000 $16,000
51,400 $51,400
4,598,697 $4,598,697
729,630 $729,630
125,000 $125,000
$7,527,733 $0 $0 $0 $7,527,733

EDUCATIONAL AND GENERAL EXPENDITURE BUDGET (ORIGINAL)

Board Chancellor
$0 $0
Adjusted
Original Expenditure
Budget Adjustments this Period Budget
Salaries and Wages $4,071,390 $4,071,390
Employee Fringe Benefits 1,214,813 1,214,813
Professional Fees 994,176 994,176
Travel 213,417 213,417
Material and Supplies 92,698 92,698
Communications and Utilities 37,925 37,925
Repairs and Maintenance 7,100 7,100
Rentals and Leases 123,939 123,939
Printing and Reproduction 28,785 28,785
Furniture and Equipment 0 0
Other 543,490 543,490
Deferred Compensation Transfer Out 200,000 200,000
Totals $7,527,733 $0 $0 $7,527,733
Total Adjustments Submitted for Board Approval this Period $0

$7,527,733

Adjustments Previously Approved:

Total Adjustments Approved by Chancellor This Period:

Total Cumulative Adjustments Approved by Board:

Total Cumulative Adjustments Approved by Chancellor:

EDUCATIONAL AND GENERAL EXPENDITURE BUDGET ADJUSTED

FY 2015 Q1 Budget Adjustment System Office
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LAMAR UNIVERSITY
2014-2015 OPERATING BUDGET AND RELATED ADJUSTMENTS
For Period Ending 03/31/2015

Adjustments Requiring Board Approval Cumulative
Previously Requested Adjustments
Original Approved Budget Approved by Adjusted
Fund Budget by Board Adjustments President Budget
Education & General $ 102,755,557 $ 4,223,723 $ 734,097 $ - 107,713,377
Designated 75,755,071 (3,557,642) 34,000 - 72,231,429
Auxiliary Enterprises 40,396,743 - 343,480 - 40,740,223
Total $ 218,907,371 $ 666,081 $§ 1,111,577 $ - 220,685,029
EDUCATION & GENERAL
Original Budget: 102,755,557
Previously Approved by Board: 4,223,723
Requested Budget Adjustments:
Salary Increases
Instructional:
Nursing-Assistant Professor 5,000
Accounting and Business Law-Assistant Professor 5,237
Facilities:
HVAC Specialist 3,440
Campus Security:
4 Police Officers 7,606
Institutional Support
Executive Assistant 6,318
Sr. Lead Database Administrator 14,144
Sr. Lead Database Administrator 14,144
New Positions
Instructional
Summer Faculty 350,000
Couseling & Special Populations - Distance Clinical Professor 55,000
Couseling & Special Populations - Coord Online Course Development 48,708
Couseling & Special Populations - Assoc Exe Director -Distance Learning 95,000
Facilities
Plumber 40,000
Institutional Support
Tech Application Manager 62,000
Gift Processing Specialist 27,500
Total Requested Budget Adjustments This Period: 734,097
Cumulative Adjustments Approved by President:
Previously Reported:
Approved This Period:
None
Total Adjustments Approved by President This Period: -
Total Cumulative Adjustments Approved by President: -
Adjusted Budget: 107,713,377

DESIGNATED
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Original Budget: 75,755,071

Previously Approved by Board: (3,557,642)

Requested Budget Adjustments:
New Positions: Institutional Support
Executive Assistant-Eterprise Services 34,000

Total Requested Budget Adjustments This Period: 34,000
Cumulative Adjustments Approved by President:

Previously Reported:

Approved This Period:

Total Adjustments Approved by President This Period: -

Total Cumulative Adjustments Approved by President: -

Adjusted Budget: 72,231,429
AUXILIARY ENTERPRISES
Original Budget: 40,396,743

Previously Approved by Board:

Requested Budget Adjustments:

Montagne Center- Utilities 335,000
Student Housing- Salary increase 2 Residence Directors 8,480
Total Requested Budget Adjustments This Period: 343,480

Cumulative Adjustments Approved by President:
Total Adjustments Approved by President This Period: -
Total Cumulative Adjustments Approved by President: 0

Adjusted Budget: 40,740,223
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SAM HOUSTON STATE UNIVERSITY
For the Period Ending 2/28/2015

Adjustments Requiring Board Approval

Previously Requested Adjustments
Original Approved Budget Approved by Adjusted
Fund Budget(2015) by Board Adjustments President(YTD)Over 150k Budget
Education & General $ 107,969,649 $ 26,669 $ 109,794 § 500,000 $ 108,606,112
Designated $ 120,263,037 $ 1,925,084 $ 416,217 $ 1,776,253 $ 124,380,591
Auxiliary Enterprises  $ 59,751,311 § 682,807 $ 250,963 $ 390,000 $ 61,075,081
Trust - - -
Restricted - - -
Total $ 287,983,997 $ 2,634,560 $ 776,974 2,666,253 $ 294,061,784
EDUCATION & GENERAL
Original Budget: $ 107,969,649
Previously Approved by Board: $ 26,669
License Plate Scholarship $ 5,000
Pyschological Services $ 104,544
Austin Hall Rental $ 250
Requested Budget Adjustments:
Total Requested Budget Adjustments This Period: 109,794
Cumulative Adjustments Approved by President:
Previously Reported: $ 500,000
Total Adjustments Approved by President This Period:
Total Cumulative Adjustments Approved by President: $ 500,000
Adjusted Budget as of 2/28/2015 $ 108,606,112
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SAM HOUSTON STATE UNIVERSITY
For the Period Ending 2/28/2015

DESIGNATED
Original Budget: $ 120,263,037
Previously Approved by Board: $ 1,925,084

Requested Budget Adjustments:

Honors Study Abroad - South Africa 76,390
Undergrad Application Fee 43,000
Custodial Services 11,600
Distance Learning Fee - Fine Arts 47,104
Foreign Language Study Abroad - Spain 30,000
Chemistry Study Abroad - Europe 75,834
SAM Center Advisement Fee 32,000
Distance Learning Fee - Health Sciences 44 412
Installment Payment Fee 37,377
Southeast Texas Applied Forensic Science Facility 15,000
Graduate Studies Application Fee 3,500
Total Requested Budget Adjustments This Period: $ 416,217
Cumulative Adjustments Approved by President:

Previously Reported: $ 1,472,053
Designated Tuition $154,200
COE Study Abroad - Spain $150,000

Total Adjustments Approved by President This Period: 304,200

Total Cumulative Adjustments Approved by President: $ 1,776,253
Adjusted Budget as of 2/28/2015 $ 124,380,591
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SAM HOUSTON STATE UNIVERSITY
For the Period Ending 2/28/2015

AUXILIARY ENTERPRISES
Original Budget:

Previously Approved by Board:
Requested Budget Adjustments:

Performing Arts Center - Encore

Center of Rural Studies

Bearkats in Business

Athletic Fee - Football

Athletic Fee - Women's Basketball

Student Service Fee

Rec Sports Message Marquee

Rec Sports Message Marquee

Recreational Sports

Dining

Jr. Bearkats On campus recruiting
Total Requested Budget Adjustments This Period:

Cumulative Adjustments Approved by President:
Previously Reported:

Total Adjustments Approved by President This Period:

Total Cumulative Adjustments Approved by President:

Adjusted Budget as of 2/28/2015
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59,751,311

$

682,807

2,696
3,575
50,000
120,000
25,000
14,000
7,700
2,000
14,000
11,521
472

$250,963

390,000

390,000

$

61,075,081




SUL ROSS STATE UNIVERSITY
2014-2015 OPERATING BUDGET AND RELATED ADJUSTMENTS

For the Period Ending March 30, 2014

Adjustments Requiring Board Approval Cumulative
Previously Requested Adjustments
Original Approved Budget Approved by Adjusted
Fund Budget by Board Adjustments President Budget
Education & General $ 27,994,114 $ -3 - $ - 27,994,114
Designated 4,962,476 181,167 5,143,643
Auxiliary Enterprises 4,822,165 4,822,165
Trust - -
Restricted 4,077,815 4,077,815
Total $ 41,856,570 § -9 - $ 181,167 42,037,737
EDUCATION & GENERAL
Original Budget: 27,994,114
Previously Approved by Board: -
Requested Budget Adjustments:
None -
Total Requested Budget Adjustments This Period: -
Cumulative Adjustments Approved by President:
Previously Reported: -
Approved This Period:
None -
Total Adjustments Approved by President This Period: -
Total Cumulative Adjustments Approved by President: -
Adjusted Budget: 27,994,114
DESIGNATED
Original Budget: 4,962,476
Previously Approved by Board: -
Requested Budget Adjustments:
None -
Total Requested Budget Adjustments This Period: -
Cumulative Adjustments Approved by President:
Previously Reported: 181,167
Approved This Period:
None -
Total Adjustments Approved by President This Period: -
Total Cumulative Adjustments Approved by President: 181,167
Adjusted Budget: 5,143,643
AUXILIARY ENTERPRISES
Original Budget: 4,822,165

Previously Approved by Board:

219




SUL ROSS STATE UNIVERSITY
Requested Budget Adjustments:
None
Total Requested Budget Adjustments This Period:

Cumulative Adjustments Approved by President:
Previously Reported:
Approved This Period:
None
Total Adjustments Approved by President This Period:

Total Cumulative Adjustments Approved by President:

Adjusted Budget:

TRUST
Original Budget:

Previously Approved by Board:
Requested Budget Adjustments:
None
Total Requested Budget Adjustments This Period:

Cumulative Adjustments Approved by President:

Previously Reported:
Approved This Period:
None

Total Adjustments Approved by President This Period:
Total Cumulative Adjustments Approved by President:

Adjusted Budget:

RESTRICTED
Original Budget:

Previously Approved by Board:
Requested Budget Adjustments:
None
Total Requested Budget Adjustments This Period:

Cumulative Adjustments Approved by President:
Previously Reported:
Approved This Period:
None
Total Adjustments Approved by President This Period:

Total Cumulative Adjustments Approved by President:

Adjusted Budget:
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Texas State University

FISCAL YEAR 2015 OPERATING BUDGET AND RELATED ADJUSTMENTS
For the Period Ending February 28, 2015

Adjustments Requiring Board Approval Cumulative

Previously Requested Adjustments
Original Approved Budget Approved by Adjusted
Fund Budget by Board Adjustments President Budget
Education & General 252,297,550 5,269,359 0 126,757 257,693,666
Designated 215,793,200 33,174,239 3,534,587 1,915,772 254,417,798
Auxiliary Enterprises 132,661,850 3,289,878 1,476,427 351,078 137,779,233
Total 600,752,600 41,733,476 5,011,014 2,393,607 649,890,697

EDUCATION & GENERAL

Original Budget: 252,297,550
Previously Approved by Board: 5,269,359

Requested Budget Adjustments:

Total Requested Budget Adjustments This Period: 0

Cumulative Adjustments Approved by President:
Previously Reported: 54,000

Approved This Period:

Using reserves for Child Development Center 66,571

Carry forward E & G 6,186

Total Adjustments Approved by President This Period: 72,757

Total Cumulative Adjustments Approved by President: 126,757

Adjusted Budget: 257,693,666

DESIGNATED

Original Budget: 215,793,200

Previously Approved by Board: 33,174,239
Requested Budget Adjustments:

Recognize partial Hazlewood reimbursement 1,117,678

Increase estimated income for Electronic Course Fee 741,508

Using reserves for software renewals and hardware upgrades 416,145

Using reserves for Graduate College renovations 331,900
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Texas State University

Carry forward Designated 311,331
Increase budget for undergraduate application processing 200,865
Increase budget for Financial Aid temporary employees 173,160
Set up budget for Loop 82 Overpass Costs 125,000
Using reserves for Study Abroad Program scholarships 117,000
Total Requested Budget Adjustments This Period: 3,534,587
Cumulative Adjustments Approved by President:
Previously Reported: 1,392,098
Increase budget for Central Texas Writing project 89,429
Using reserves for MBE equipment 60,814
Increase estimated income for Orientation 50,940
Using reserves to fund Gault curation 50,000
Using reserves for Hines repairs 43,000
Using reserves for Spring Lake Site improvements and educational programming 41,495
Increase budget for ALERRT 38,254
Increase budget for International Office programming 20,180
Recognize royalty income 20,047
Increase budget for UFCU Sponsorship 20,000
Increase estimated income for Continuing Education program 19,855
Increase budget for Concrete Industrial Fair 12,150
Increase budget for Anthropology 10,789
Use of reserves for Testing Center 10,000
Increase budget for Grosvenor Center 9,945
Increase estimated income for Industrial Testing Agreement 9,499
Use of reserves for Meadow Center 7,743
Increase budget for Music Productions 6,777
Increase budget for Indirect Costs 5,692
Increase budget for Theatre 3,000
Increase budget for Disability Services 2,200
Increase budget for the Center for the Study of the Southwest 2,045
Using reserves for Graduate College 1,000
Increase budget for Business Leadership Week 720
Increase budget for Communications 225
Increase budget for Employee Wellness Fair 100
Reduce estimated income for Archeological Studies to close account (12,224)
Total Adjustments Approved by President This Period: 523,674
Total Cumulative Adjustments Approved by President: 1,915,772
Adjusted Budget: 254,417,798
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Texas State University

AUXILIARY ENTERPRISES
Original Budget: 132,661,850
Previously Approved by Board: 3,289,878

Requested Budget Adjustments:

Use of reserves for Hilltop Complex project 400,000
Increase budget for Beverage Vending 288,444
Use of reserves for Recreational Sports equipment replacement 263,200
Use of reserves for LBJSC garage office 189,000
Use of reserves for one-time funding of student programming 175,100
Use of reserves for LBJSC Teaching theatre 160,683
Total Requested Budget Adjustments This Period: 1,476,427

Cumulative Adjustments Approved by President:
Previously Reported: 260,536

Approved This Period:

Use of reserves for Strahan Coliseum storage 65,460

Use of reserves for furnishing new Career Events space 25,000

Increase budget for Dramatics 15,000

Use of reserves for Dance 5,000

Carry forward Student Service Fee 78

Reverse use of reserves Student Bus Fee (19,996)

Total Adjustments Approved by President This Period: 90,542

Total Cumulative Adjustments Approved by President: 351,078
Adjusted Budget: 137,779,233
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For t

he Period Ending 2/28/15

Lamar Institute of Technology

Adjustments Requiring Board Approval Cumulative
Previously Requested Adjustments
Original Approved Budget Approved by Adjusted
Fund Budget by Board Adjustments President Budget
Education & General $ 14,949,160 $ -3 - $ 301,896 15,251,056
Designated 5,218,255 30,007 5,248,262
Auxiliary Enterprises 2,110,000 10,490 2,120,490
Trust - - -
Restricted - - -
Total $ 22277415 $ - $ -3 342,393 22,619,808
EDUCATION & GENERAL
Original Budget: 14,949,160
Previously Approved by Board: -
Requested Budget Adjustments:
None -
Total Requested Budget Adjustments This Period: -
Cumulative Adjustments Approved by President:
Previously Reported: 301,896
Approved This Period:
Cancel prior year encumbrance
Total Adjustments Approved by President This Period: -
Total Cumulative Adjustments Approved by President: 301,896
Adjusted Budget: 15,251,056
DESIGNATED
Original Budget: 5,218,255
Previously Approved by Board:
Requested Budget Adjustments:
None -
Total Requested Budget Adjustments This Period: -
Cumulative Adjustments Approved by President:
Previously Reported: 30,007
Approved This Period:
Total Adjustments Approved by President This Period: -
Total Cumulative Adjustments Approved by President: 30,007
Adjusted Budget: 5,248,262
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For the Period Ending 2/28/15

Lamar Institute of Technology
AUXILIARY ENTERPRISES
Original Budget:

Previously Approved by Board:
Requested Budget Adjustments:

None
Total Requested Budget Adjustments This Period:

Cumulative Adjustments Approved by President:
Previously Reported:

Approved This Period:
Cancel prior year encumbrance

Total Adjustments Approved by President This Period:

Total Cumulative Adjustments Approved by President:

Adjusted Budget:

TRUST
Original Budget:

Previously Approved by Board:
Requested Budget Adjustments:
None
Total Requested Budget Adjustments This Period:
Cumulative Adjustments Approved by President:
Previously Reported:
Approved This Period:
Total Adjustments Approved by President This Period:

Total Cumulative Adjustments Approved by President:

Adjusted Budget:
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2,110,000

10,490

10,490

2,120,490




For the Period Ending 2/28/15

Lamar Institute of Technology

RESTRICTED
Original Budget:

Previously Approved by Board:
Requested Budget Adjustments:
None
Total Requested Budget Adjustments This Period:
Cumulative Adjustments Approved by President:
Previously Reported:

Approved This Period:
Prior Year Encumbrances

Total Adjustments Approved by President This Period:
Total Cumulative Adjustments Approved by President:

Adjusted Budget:
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For the Period Ending 02/28/2015

Lamar State College - Orange

Adjustments Requiring Board Approval Cumulative
Previously Requested Adjustments
Original Approved Budget Approved by Adjusted
Fund Budget by Board Adjustments President Budget
Education & General $ 14,208,062 $ -$ - $ - 14,208,062
Designated 5,675,012 335,995 - 10,221 6,021,228
Auxiliary Enterprises 873,058 - - 3,419 876,477
Total $ 20,756,132 % 335,995 $ -3 13,640 21,105,767
EDUCATION & GENERAL
Original Budget: 14,208,062
Previously Approved by Board: -
Requested Budget Adjustments:
None -
Total Requested Budget Adjustments This Period: -
Cumulative Adjustments Approved by President:
Previously Reported: -
Approved This Period:
None -
Total Adjustments Approved by President This Period: -
Total Cumulative Adjustments Approved by President: -
Adjusted Budget: 14,208,062
DESIGNATED
Original Budget: 5,675,012
Previously Approved by Board: 335,995
Requested Budget Adjustments:
None -
Total Requested Budget Adjustments This Period: -
Cumulative Adjustments Approved by President:
Previously Reported: 7,346
Approved This Period:
Continuing Education 2,625
Testing 250
Total Adjustments Approved by President This Period: 2,875
Total Cumulative Adjustments Approved by President: 10,221
Adjusted Budget: 6,021,228
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For the Period Ending 02/28/2015

Lamar State College - Orange
AUXILIARY ENTERPRISES
Original Budget:

Previously Approved by Board:
Requested Budget Adjustments:
None
Total Requested Budget Adjustments This Period:

Cumulative Adjustments Approved by President:
Previously Reported:
Approved This Period:
None
Total Adjustments Approved by President This Period:

Total Cumulative Adjustments Approved by President:

Adjusted Budget:
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For the Period Ending 02/28/15

Lamar State College Port Arthur

Adjustments Requiring Board Approval Cumulative
Previously Requested Adjustments
Original Approved Budget Approved by Adjusted
Fund Budget by Board Adjustments President Budget
Education & General $ 16,024,626 $ (83,915) $ (1,283,868) $ 34,258 $ 14,691,101
Designated 2,685,844 145,472 1,055,264 - 3,786,580
Auxiliary Enterprises 1,889,217 (28,936) 53,869 20,000 1,934,150
Total $ 20,499,687 $ 32,621 % (174,735) § 54,258 $ 20,411,831
EDUCATION & GENERAL

Original Budget:

Previously Approved by Board:
Requested Budget Adjustments:
LSCPA Signage
Staff budget reductions
Reclass of Budget Expenses

Total Requested Budget Adjustments This Period:

Cumulative Adjustments Approved by President:
Previously Reported:

Approved This Period:
Theater Repairs

Total Adjustments Approved by President This Period:

Total Cumulative Adjustments Approved by President:

Adjusted Budget:

DESIGNATED
Original Budget:

Previously Approved by Board:

Requested Budget Adjustments:
Reclass of Budgeted Expenses
Budget Reductions

Total Requested Budget Adjustments This Period:

Cumulative Adjustments Approved by President:
Previously Reported:
Approved This Period:
Theatrical Drapery
Travel Related Budgets

President's Retirement Book, Brochures, Retirement Party

Total Adjustments Approved by President This Period:
Total Cumulative Adjustments Approved by President:

Adjusted Budget:
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$ 16,024,626

(83,915)

75,001
(244,316)
(1,114,553)

(1,283,868)

13,326

20,932

20,932

34,258

$ 14,691,101

$ 2,585,844

145472

1,061,553
(6,289)

1,055,264

$ 3,786,580




For the Period Ending 02/28/15

Lamar State College Port Arthur

AUXILIARY ENTERPRISES
Original Budget: $ 1,889,217
Previously Approved by Board: (28,936)
Requested Budget Adjustments:
Reclass of Budgeted Expenses 58,841
Staff and Expense Budget Reductions (4,972)
Total Requested Budget Adjustments This Period: 53,869

Cumulative Adjustments Approved by President:
Previously Reported:

Approved This Period:

Student Center 20,000

Total Adjustments Approved by President This Period: 20,000

Total Cumulative Adjustments Approved by President: 20,000
Adjusted Budget: $ 1,934,150
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Texas State University System Consolidated Institutions

OPERATING & NON OPERATING QUARTERLY INVESTMENT REPORT
PERIOD ENDING 02/28/2015 (TRADE DATE FULL ACCRUAL BASIS)

Beginning Market Value

Ending Market Value

Book Balance

Quarter Ending 02/28/15

Agency/Description As of 11/30/14 As of 02/28/15 As of 02/28/15 Investment Income  Return
Operating Funds
Lamar University $ 52,478,392.37 $ 74,090,633.88 $ 74,090,633.88 $ 104,312.93  0.13%
Sam Houston State University $ 87,230,457.28 $ 121,139,927.11  $ 121,139,927.11  § 21,570.39  0.02%
Sul Ross State University $ 18,543,326.66 $ 21,340,783.73 $ 21,342,41260 $ 7,940.58  0.04%
Texas State University $ 211,868,551.47 $ 288,939,224.30 $ 288,939,224.30 $ 46,620.40 0.02%
Lamar Institute of Technology $ 5,324,177.20 $ 7,856,854.88 $ 7,856,854.88 $ 1,526.06 0.03%
Lamar State College - Orange $ 17,113,448.71 $ 18,635,793.41 $ 18,635,793.41 §$ 2,918.53  0.02%
Lamar State College - Port Arthur $ 5,582,725.06 $ 6,416,821.70 $ 6,416,821.70 $ 3,211.03  0.05%
Texas State University System Office  $ 5,283,308.98 $ 4,493,775.73 $ 4,493,775.73 $ 516.35 0.01%
Operating Funds Total [ $ 403,424,387.73  § 542,913,814.74 $ 542,915,443.61 $ 188,616.27  0.04%
6 Month T-Bill  0.06%
Non-Operating Funds
Lamar University $ 10,417,001.06 $ 11,428,902.17 $ 11,428,902.17  $ 844.34 0.01%
Sam Houston State University $ 47,867,211.83 § 46,551,665.60 $ 47,429,179.05 $ 271,188.45 0.18%
Sul Ross State University $ - $ - $ - $ - -
Texas State University $ 155,007,760.92 $ 148,472,630.44 $ 148,166,475.30 $ 395,662.22 0.07%
Lamar Institute of Technology $ - $ - $ - $ - -
Lamar State College - Orange $ 1,389,833.17 $ 1,400,522.96 $ 1,400,522.96 $ 14798 0.01%
Lamar State College - Port Arthur $ 781,688.98 $ 781,839.97 $ 781,839.97 $ 150.99  0.02%
Texas State University System Office  $ 8,095,212.06 $ 11,395,604.52 $ 11,395,604.52 $ 89246 0.01%
Non-Operating Funds Total [$ 223,558,708.02 $ 220,031,165.66 $ 220,602,523.97 $ 668,886.44  0.09%
ML 1-3 Year Treasury 0.04%
Grand Total [ $ 626,983,095.75 [ $ 762,944,980.40 [ $ 763,517,967.58 [ $ 857,502.71  0.05%
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Texas State University System Consolidated Institutions
ENDOWMENT QUARTERLY INVESTMENT REPORT
PERIODS ENDING 02/28/2015 (TRADE DATE FULL ACCRUAL BASIS)

Allocation Market Quarter FYTD
Current Endowment Value Return Return
100% Total System Return $ 187,525,370 2.41% 2.56%
16.5% Lamar University 31,020,710 0.83% 1.32%
29.9% Russell 3000, 3.6% BC Credit, 66.5% at 0% Annual Return. 0.92% 1.86%
42.5% Sam Houston State University 79,767,135 3.04% 4.09%
*Currently the policy benchmark is a blend of 27% S&P 500, 12% Russell 2.83% 3.44%
Mid, 12% Russell 2000, 9% MSCI EAFE, 5% S&P Developed ex-US SC,
26.33% BC Aggregate, 5.66% BC Muni Bond, and 3% ML 6 Month T-Bill.
10.0% Sul Ross State University 18,690,370 2.99% 2.27%
*Currently the policy benchmark is a blend of 27% S&P 500, 24% Russell 2.89% 3.51%
2500, 9% MSCI EAFE, 5% S&P Developed Ex-US SC, and 35% BC
Aggregate.
31.0% Texas State University 58,047,155 2.20% 1.22%
*Currently the Total Blended Index consists of 23.1% S&P 500, 22.2% 2.69% 3.26%
Russell 2500, 9.2% MSCI EAFE, 5.5% S&P Developed SC Ex-US, 5%
ML All Invest ex Man VOA1, 30% BC Aggregate, 1% 91-Day T-Bill, and
4% ML 6 Month T-Bill.
Lamar Institute of Technology 0 - -
N/A N/A N/A
Lamar State College - Orange 0 - -
N/A N/A N/A
Lamar State College - Port Arthur 0 - -
N/A N/A N/A
Texas State University System Office 0 - -
N/A N/A N/A
Index Listing Quarter FYTD
Russell 3000 - Domestic Equity 2.85% 5.98%
S&P 500 - Domestic Equity 2.32% 6.13%
MSCI EAFE - International Equity 2.86% -1.16%
FTSE NAREIT - Real Estate 3.99% 9.14%
BC Int. Gov't - Fixed Income Government / Agency 0.46% 1.33%
BC Credit - Fixed Income Corporates 1.82% 2.11%
BC 3 Yr Muni - Fixed Income Municipal Bonds 0.14% 0.29%
91-Day T-Bill - Fixed Income Money Market 0.00% 0.01%
ML All Invest ex Man VOAL - Convertibles 0.77% 4.44%
ML 1-3 Year Treasury - Fixed Income Money Market 0.04% 0.41%
6 Month T-Bill - Fixed Income Money Market 0.06% 0.07%
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Lamar University
OPERATING & NON OPERATING QUARTERLY INVESTMENT REPORT
PERIODS ENDING 02/28/2015 {TRADE DATE FULL ACCRUAL BASIS)

Purchase Maturity | Beginning Market Value | Ending Market Value Book Balance Quarter Ending 02/28/15
Agency/Description Cusip Number|  Date Date As of 11/30/14 As of 02/26/15 As of 02/28/15 investment income  Retumn

Cperating Funds

Cash in Bank $ 42,164,936.75 § 59,616,155.40 § 59,616,155.40 § 95,058.07 0.14%

Cash in Treasury 5 9,556,096.19 $§ 13,699,681.17 § 13,699,681.17 § 9.172.88  0.11%

TexPool Series 0001 General Fund $ 757,359.43 § 774,797.31  § 774,797.31  § 81.98 0.01%
Totals [$ 52,478,302.37 § 74,090,633.88  § 74,090,633.88 § 104,312.83  0.13% |

6 Month T-Bill 0.06%

Non-Operating Funds

Cash in Bank § 2,656,764.16 % 3,667,820.93 § 3,667,82093 $§ - 0.00%

TexPoo! Series 4002 $ 2,756,345.22 % 2,756,645.11 § 2,756,645.11 % 299.89 0.01%

TexPool Series 0001 $ 5,003,891.68 § 5004,436.13 § 5004,436.13 § 544.45  0.01%
Totals s 10,417.001.06 % 11,428,902.17 & 11,428,802.17 & 844.34  0.01% |

ML 1-3 Year Treasury 0.04%

Lamar University investment portfelios comply with investment stralegy expressed in Texas State University System jnvestment Policies and with relevant provisions of the Texas Public Funds Investment Act.
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Lamar University
ENDOWMENT QUARTERLY INVESTMENT REPORT
PERIODS ENDING 02/28/2015 (TRADE DATE FULL ACCRUAL BASIS)

Allocation
Current

Mutual Fund / Manager

Market
Value

Quarter
Return

FYTD
Return

100.0 %[ Total Plan Composite 31,020,710 0.83% 1.32%
Total Blended Index 0.92% 1.86%

29.9 %| Domestic Equity 9,268,541 2.66% 4.20%
Russell 3000 2.85% 5.98%

29.9 Commonfund MS Equity Fund 9,268,541 2.66% 4.20%

3.6 %[ Total Fixed Income 1,116,450 0.88% 1.40%

3.6 %| Corporates 1,116,450 0.88% 1.40%
BC Credit 1.82% 2.11%

3.6 Commonfund MS Bond Fund 1,116,450 0.88% 1.40%

66.5 %| Other 20,635,719 0.01% 0.02%
0.3 Cash in Bank 84,541 0.00% 0.00%
66.2 Texpool Series 0001 20,551,178 0.01% 0.02%

Blended Indexes are based on the current weights of each asset class and their respective benchmarks.
Currently the Total Blended Index is: 29.9% Russell 3000, 3.6% BC Credit, 66.5% at 0% Annual Return.
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Lamar University
ENDOWMENT QUARTERLY INVESTMENT REPORT
PERIOD ENDING 02/28/2015 (TRADE DATE FULL ACCRUAL BASIS)

Beginning Gains / Ending Market

Mutual Fund / Manager Market Value Deposits  Withdrawals Income Losses Value

Total Plan Composite $30,744,080  $297,013 -$229,268 $40,017 $160,131 $31,020,710
All Equity Composite $9,056,033 $0 -$27,585 $27,585 $7,912 $204,596 $9,268,541
Domestic Equity $9,056,033 $0 -$27,585 $27,585 $7,912 $204,596 $9,268,541
Commonfund MS Equity Fund $9,056,033 -$27,585 $27,585 $7,912 $204,596 $9,268,541
Total Fixed Income $1,116,959 $0 -$10,194 $10,194 $826 -$1,335 $1,116,450
Corporates $1,116,959 $0 -$10,194 $10,194 $826 -$1,335 $1,116,450
Commonfund MS Bond Fund $1,116,959 -$10,194 $10,194 $826 -$1,335 $1,116,450
Other $20,571,087  $297,013 -$191,490 $2,238 $0 -$43,130 $20,635,719
Cash in Bank $4,791  $175,816 -$96,067 $0 $84,541
Texpool Series 0001 $20,566,296  $121,197 -$95,423 $2,238 -$43,130 $20,551,178




Sam Houston State University
OPERATING & NON OPERATING QUARTERLY INVESTMENT REPORT
PERIODS ENDING 02/28/2015 (TRADE DATE FULL ACCRUAL BASIS)

9€¢

[ Purchase Maturity | Beginning Market Value| Ending Market Value Book Balance Quarter Ending 02/28/15
Agency/Description Cusip Number Date Date As of 11/30/14 As of 02/28/15 As of 02/28/15 Investment Income  Return
Operating Funds

Cash in Bank $ 12,423,164.54 $ 14,037,631.47 $ 14,037,631.47 $ 2,719.74 -0.01%
Cash in Treasury $ 9,657,584.24 $ 20,271,113.53 § 20,271,113.53 § 10,065.05  0.09%
TexPool Series 0004 Non Educational $ 62,038,567.64 $ 83,719,702.47 $ 83,719,702.47 $ 8,446.82 0.01%
TexPool Series 0005 Educational & General $ 855,405.70 $ 855,498.87 $ 855,498.87 $ 93.17 0.01%
TexPool Series 0006 Auxilary $ 114,705.71  $ 114,718.28 $ 114,718.28 $ 12.57 0.01%
TexPool Series 0012 Student Loan Fund $ 1,555,615.23 $ 1,555,784.56 $ 1,5655,784.56 $ 169.33  0.01%
TexPool Series 0013 Short Term Student Loan $ 585,414.22 $ 585,477.93 $ 58547793 $ 63.71 0.01%
Totals | $ 87,230,457.28 $ 121,139,927.11 $ 121,139,927.11  $ 21,570.39 0.02%

6 Month T-Bill 0.06%

Non-Operating Funds

Cash in Bank $ 33,762.16 $ 859,309.57 $ 859,309.57 $ 9497 0.28%
TexPool Series 0008 Designated Funds $ 4,163,170.86 $ 4,163,623.80 $ 4,163,623.80 $ 452,94 0.01%
TexPool Series 0009 Restricted Funds $ 1,958,5633.72 $ 1,958,746.80 $ 1,958,746.80 $ 213.08 0.01%
TexPool Series 0010 Quasi Endowments $ 251,127.02 $ 251,154.35 $ 251,154.35 $ 27.33  0.01%
TexPool Series 0011 Endowments $ 1,491,421.24 $ 1,491,583.54 $ 1,491,5683.54 $ 162.30 0.01%
TexPool Series 0023 Non-Ed Plant $ 367,255.08 $ 367,295.02 $ 367,295.02 $ 39.94 0.01%
TexPool Series 0028 Residence Hall Bonds 201! $ 1,571,260.14 $ 1,241,429.49 $ 1,241,429.49 $ 169.35 0.01%
Cash in Bank (Trustmark) $ 1,935.98 $ 1,686.01 $ 1,686.01 $ 0.06 0.00%
Baird Advisors Fl *Holdings Report Attached $ 15,170,051.09 $ 15,185,374.14 $ 15,955,140.38 $ 202,408.15 0.18%
Agincourt Capital Mgmt ~ *Holdings Report Attached $ 13,180,242.30 $ 13,220,954.56 $ 13,341,213.46 $ 51,065.73  0.36%
Atlanta Capital Mgmt *Holdings Report Attached $ 7,646,666.62 $ 7,551,860.03 $ 7,5639,348.34 $ 16,433.87 0.08%
TexPool Series 0032 Series 2013 Construction E $ 1,306,405.64 $ 258,648.29 $ 258,648.29 $ 48.27 0.01%
TexPool Series 0033 Series 2014 Bonds 3 825,379.98 $ - $ = $ 72.46  0.01%
Totals [s 47,867,211.83  § 46,551,665.60 $ 47,429,179.05 $ 271,188.45  0.18%

ML 1-3 Year Treasury

Sam Houston State University investment portfolios comply with investment strategy expressed in Texas State University System Investment Policies and with relevant provisions of the Texas Public Funds Investment Act.

J ¢ 7/ > ‘.,/’ [ >
J. C(flos Hernandez Date

Vice President for Finance and Operations

0.04%
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SAM HOUSTON STATE UNIVERSITY STATE MENT OF AC C OUNT Page 5
NON-OPERATING/BAIRD ADVISORS/

TRUSTMARK NATIONAL BANK Statement Period 02/01/2015 through 02/28/2015

CUSTODIAN Account Number 1044005609

Asset Detail As Of 02/28/2015

LEC

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

SHORT TERM INVESTMENTS

CUSIP # 60934N708
1,033,357.17 FEDERATED PRIME OBLIGATIONS FUND 1,033,357.17 1,033,357.17 7 6.72
-8839%6-A

1,033,357.17 1,033,357.17 7 6.72
US GOVT. OBLIGATIONS

CUSIP #912828NR7

1,050,000 U S TREASURY NOTE DTD 07/31/2010 1,089,543.00 1,101,007.64 7 1,664.80
2.375%07/31/2017
LAST PRICED: 02/28/2015

CUSIP # 912828P83

225,000 U S TREASURY NOTE 01/31/2011 2% 228,568.28 228,604.27 2 0.00
01/31/2016
LAST PRICED: 02/28/2015

CUSIP # 912828QY9

4,125,000 U S TREASURY NOTE DTD 07/31/2011 4,274,201.25 4,270,666.58 28 7.435.26
2.25%07/31/2018
LAST PRICED: 02/28/2015

CUSIP #9128288T8

950,000 U S TREASURY NOTE DTD 04/30/2012 945,326.00 942,970.96 6 3,969.27
1.25% 04/30/2019
LAST PRICED: 02/28/2013

6,337,638.53 6,543,249.4

o

43 13,069.33
COLLATERALIZED MORTGAGE OBLIGATIONS

CUSIP # 31358PQU4
59,551.20825 FEDNATL MTG ASSN SERIES 64,259.62 65,655.20 0 287.83
1992-136 CLASS PK DTD 08/01/1992
6% 08/25/2022
LAST PRICED: 02/28/2015
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SAM HOUSTON STATE UNIVERSITY
NON-OPERATING/BAIRD ADVISORS/
TRUSTMARK NATIONAL BANK

CUSTODIAN

Asset Detail As Of 02/28/2015

STATEMENT OF ACCOUNT

Page 6

Statement Period
Account Number

02/01/2015 through 02/28/2015
1044005609

UNITS/BOOK VALUE

83,223.81

51,602.239

DESCRIPTION

CUSIP # 3136AGLY6

FED NATL MTG ASSN SERIES
2013-M12 CLASS FA DTD 09/25/2013
.501% 10/25/2017

LAST PRICED: 02/28/2015

CUSIP #31392EPT1

FED NATL MTG ASSN SERIES 2002-56
CLASS MC DTD 08/01/2002 5.5%
09/25/2017

LAST PRICED: 02/28/2015

MUNICIPAL OBLIGATIONS

100,000

155,000

130,000

220,000

CUSIP # 157411NZ8

CHAFFEY CA JT UNION HIGH SCH
DIST TXBL-REF G/O UNLTD
NON-CALLABLE FED TAXABLE/ST
TAX-EXEMPT DTD 03/19/2014 .629%
08/01/2015

LAST PRICED: 02/28/2015

CUSIP # 196617FE9

COLORADO SPRINGS CO HOSP REV
CONV 07/18/08 REV BDS FED & ST
TAX-EXEMPT OID DTD 07/10/2002 5%
12/15/2032-2018

LAST PRICED: 02/28/2015

CUSIP # 238253YE2

DAUPHIN CNTY PA TXBL G/O UNLTD
NON-CALLABLE FED TAXABLE/ST
TAX-EXEMPT DTD 04/17/2013 1.194%
03/01/2016

LAST PRICED: 02/28/2015

CUSIP # 2866777D5

ELIZABETH N J G/O UNLTD
NON-CALLABLE FED TAXABLE/ST
TAX-EXEMPT DTD 05/17/2013 1.42%
03/01/2015

NO PRICING DATE

MARKET VALUE

83,419.

54,557.

202,236,

100,090 .

178,005.

129,425,

220,000,

64

71

97

00

10

40

00

COST

83,223.

54,585

203,464.

100,000.

179,020.

130,000.

220,000.

81

.49

50

00

35

00

00

% OF
PORT

1

ACCRUED
INCOME

6.

228.

t
(8]
w

52.

1,636.

776 .

1,562.

935

63

.41

42

11

10

00
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SAM HOUSTON STATE UNIVERSITY
NON-OPERATING/BAIRD ADVISORS/
TRUSTMARK NATIONAL BANK

CUSTODIAN

Asset Detail As Of 02/28/2015

STATEMENT OF ACCOUNT

Page 7

Statement Period
Account Number

02/01/2015 through 02/28/2015
1044005609

UNITS/BOOK VALUE

125,000

100,000

100,000

125,000

125,000

100,000

DESCRIPTION

CUSIP # 29137RAT2

EMMAUS PA GEN AUTH SCH LEASE
REVENUE TXBL-CAREER INSTITUE
TECHNOLOGY-SER B REV BDS
NON-CALLABLE DTD 05/29/2014
1.356% 11/15/2016

LAST PRICED: 02/28/2015

CUSIP # 365418BR2

GARDEN ST PRESERVATION TR N J
OPEN SPACE & FARMLAND PRES 2005
AREV BDS FED & ST TAX-EXEMPT
DTD 12/01/2005 5.8%

11/01/2018-2015

LAST PRICED: 02/28/2015

CUSIP # 373541T68

GEORGIA MUN ELEC AUTH PWR REV
TXBL-SER D REV BDS FED
TAXABLE/ST TAX-EXEMPT DTD
12/21/2011 3.052% 01/01/2016

LAST PRICED: 02/28/2015

CUSIP # 43232FJS6

HILLSBOROUGH CNTY FL CAPITAL
IMPT PROGRAM REF-CRIMINAL
JUSTICE FACS REV BDS
NON-CALLABLE FED TAX-EXEMPT DTD
06/30/2003 5% 08/01/2016

LAST PRICED: 02/28/2015

CUSIP # 45200FYR4

ILLINOIS ST FIN AUTH REVENUE IL
RUSH UNIV MED CTR SER C REV BDS
FED TAX-EXEMPT/ST TAXABLE OID
DTD 07/29/2009 6.625%
11/01/2039-2019

LAST PRICED: 02/28/2015

CUSIP # 452252DB2

ILLINOIS ST TOLL HWY AUTH SR
PRIORITY-SER A-1 REV BDS FED
TAX-EXEMPT/ST TAXABLE DTD
06/07/2006 5% 01/01/2026-2016
LAST PRICED: 02/28/2015

MARKET VALUE

124,802.

103,702.

101,581

133,25¢0.

152,880.

106,210.

50

00

.00

00

00

00

COST

125,000.

113,920.

104,319.

143,435

152,716.

114,558,

00

00

00

.00

25

00

% OF
PORT

ACCRUED
INCOME

499.

1,933.

508.

520.

2,760.

833

08

33

67

83

42

.33
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SAM HOUSTON STATE UNIVERSITY STATEMENT OF ACCOUNT Page 8
NON-OPERATING/BAIRD ADVISORS/
TRUSTMARK NATIONAL BANK Statement Period 02/01/2015 through 02/28/2015
CUSTODIAN Account Number 1044005609
Asset Detail As Of 02/28/2015
% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
CUSIP # 483686BF7
255,000 KANAWHA PUTNAM CNTY HUNTINGTON 252,659.10 247,262.90 2 0.00
CHARLESTON W VA SF MTGE COMPOUND
INT-1984 SER AREV BDS
NON-CALLABLE FED & ST TAX-EXEMPT
ZERO CPN OID DTD 09/19/1984 0%
12/01/2016
LAST PRICED: 02/28/2015
CUSIP # 501445KD1
145,000 KUTZTOWN PA TXBL-SER A G/O UNLTD 145,803.30 145,000.00 1 635.29
NON-CALLABLE FED TAXABLE/ST
TAX-EXEMPT DTD 04/02/2013 1.488%
11/15/2015
LAST PRICED: 02/28/2015
CUSIP # 546593 AE4
135,000 LOUISVILLE & JEFFERSON CNTY KY 155,582.10 155,605.05 1 689.06
MET GOVT HLTH FACS REVENUE
JEWISH HOSP ST MARYS HLTHCARE
REV BDS FED & ST TAX-EXEMPT OID
DTD 07/10/2008 6.125%
02/01/2037-2018
LAST PRICED: 02/28/2015
CUSIP # 567288QR9
300,000 MARICOPA CNTY AZ UNIF SCH DIST 314,667.00 333,774.00 2 2,000.00
#48 SCOTTSDALE PREREFUNDED-SCH
IMPT-PJ 2004-B G/O UNLTD FED &
ST TAX-EXEMPT OID DTD 10/01/2006
4% 07/01/2026-2016
LAST PRICED: 02/28/2015
CUSIP # 570850JX6
135,000 MARLBORO TWP NJ BRD OF EDU 135,071.55 135,0060.00 1 135.93
TXBL-REF G/O UNLTD NON-CALLABLE
FED TAXABLE/ST TAX-EXEMPT DTD
03/26/2013 .788% 07/15/2015
LAST PRICED: 02/28/2015
CUSIP # 575577KT7
225,000 MASSACHUSETTS BAY MA TRANSPRTN 248,262.75 266,161.50 2 1,875.00

AUTH REV ASSMT-SER A REV BDS
NON-CALLABLE FED & ST TAX-EXEMPT
DTD 11/13/2008 5% 07/01/2017

LAST PRICED: 02/28/2015
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SAM HOUSTON STATE UNIVERSITY

NON-OPERATING/BAIRD ADVISORS/

STATEMENT OF ACCOUNT

Page 9

TRUSTMARK NATIONAL BANK

CUSTODIAN

Asset Detail As Of 02/28/2015

Statement Period
Account Number

02/01/2015 through 02/28/2015
1044005609

UNITS/BOOK VALUE

145,000

350,000

230,000

100,000

120,000

105,000

DESCRIPTION

CUSIP # 575579XJ1

MA ST BAY TRANSPRTN AUTH SALES
TAX REVENUE PREREFUNDED-SR-SER C
REV BDS NON-CALLABLE FED & ST
TAX-EXEMPT DTD 12/22/2004 5.5%
07/01/2017

LAST PRICED: 02/28/2015

CUSIP # 576000BJ1

MASSACHUSETTS ST SCH BLDG AUTH
SALES TAX REV SER AREV BDS FED
& ST TAX-EXEMPT DTD 08/17/2005

5% 08/15/2025-2015

LAST PRICED: 02/28/2015

CUSIP # 576000NS8

MASSACHUSETTS ST SCH BLDG AUTH
SALES TAX REVENUE PRREREFUNDED
2012-2-SER AREV BDS FED & ST
TAX-EXEMPT DTD 08/17/2005 DTD
08/17/2005 5% 08/15/2030-2015

LAST PRICED: 02/28/2015

CUSIP # 592710EM35

METUCHEN NJ SCH DIST G/O UNLTD
FED & ST TAX-EXEMPT DTD
03/15/2005 4375%

08/15/2022-2015

LAST PRICED: 02/28/2015

CUSIP # 64469DTZ4

NEW HAMPSHIRE ST HSG FIN AUTH
REV TXBL-REF-ACQUISITION-SER A
REV BDS NON-CALLABLE FED
TAXABLE/ST TAX-EXEMPT DTD
04/03/2013 1.25% 07/01/2016

LAST PRICED: 02/28/2015

CUSIP # 658256J45

NORTH CAROLINA ST
PREREFUNDED-PUB IMPT-SER A G/O
UNLTD FED & ST TAX-EXEMPT DTD
01/01/2005 5% 03/01/2021-2015

LAST PRICED: 02/28/2015

161,486.

357,633

235,016.

101,902.

119,583

105,000.

MARKET VALUE

50

.50

30

00

.60

00

COST

174,149.

389,116.

255,548.

109,516.

120,000.

114,308.

35

00

40

00

00

25

% OF
PORT

1

ACCRUED
INCOME

1,329.

T77.

194.

250.

2,625

17

78

L11

44

00

.00
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SAM HOUSTON STATE UNIVERSITY
NON-OPERATING/BAIRD ADVISORS/
TRUSTMARK NATIONAL BANK
CUSTODIAN

Asset Detail As Of 02/28/2015

STATEMENT OF ACCOUNT

Page 10

Statement Period
Account Number

02/01/2015 through 02/28/2015
1044005609

UNITS/BOOK VALUE DESCRIPTION

CUSIP # 6591544W5

NORTH EAST TX INDEP SCH DIST
PREREFUNDED-REF G/O UNLTD FED
TAX-EXEMPT DTD 08/01/2005 5%
02/01/2026-2015

LAST PRICED: 02/28/2015

525,000

CUSIP # 677581DS6

75,000 OHIO ST MAJOR NEW STATE
INFRASTRUCTURE PROJ REV BUILD
AMER BDS-TAXABLE-SER 2-DIRECT
REVENUE BONDS FED TAXABLE/ST
TAX-EXEMPT DTD 05/25/2010 3.893%
06/15/2017
LAST PRICED: 02/28/2015

CUSIP # 68608UKM7

OREGON ST TXBL-ALT ENERGY
PROJS-SER G G/O UNLTD FED
TAXABLE/ST TAX-EXEMPT DTD
03/14/2012 1% 07/01/2015-2015
LAST PRICED: 02/28/2015

125,000

CUSIP # 720560QF1

PIERCE CNTY WA SCH DIST #400
CLOVER PARK G/O UNLTD FED
TAX-EXEMPT DTD 06/01/2006 5%
12/01/2023-2016

LAST PRICED: 02/28/2015

100,000

CUSIP # 722195LR3

PINAL CNTY AZ UNIF SCH DIST #43
APACHE JUNCTION SCH IMPT-SER B
G/O UNLTD FED & ST TAX-EXEMPT
DTD 05/01/2006 5%

07/01/2025-2016

LAST PRICED: 02/28/2015

250,000

CUSIP # 750514TG6

RADNOR TWP PA TXBL-NTS-SER A G/O
UNLTD NON-CALLABLE FED
TAXABLE/ST TAX-EXEMPT DTD
06/13/2013 .889% (07/15/2016

LAST PRICED: 02/28/2015

125,000

% OF
MARKET VALUE COST PORT

535,452.75 582,550.50 4

79.,639.50 80,160.75 1

125,046.25 125,062.50 1

105,820.00

114,211.00 1

265,525.00 286,335.00 2

125,280.00 125,000.00 1

ACCRUED
INCOME

2,187.

616.

208.

1,250.

2,083

141

50

39

33

00

.33

.99
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SAM HOUSTON STATE UNIVERSITY STATEMENT OF AC C OUNT Page 11
NON-OPERATING/BAIRD ADVISORS/

TRUSTMARK NATIONAL BANK Statement Period 02/01/2015 through 02/28/2015

CUSTODIAN Account Number 1044005609

Asset Detail As Of 02/28/2015

eve

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 759136LN2
450,000 REGIONAL TRANSPRTN DIST CO SALES 484,569.00 521,833.50 3 7,500.00
TAX REV FASTRACKS PROJ-SER AREV
BDS FED & ST TAX-EXEMPT
10/19/2006 5% 11/01/2036-2016
LAST PRICED: 02/28/2015

CUSIP # 759136PJ7
145,000 REGIONAL TRANSPRTN DIST CO SALES 156,138.90 168,089.80 1 2,416.67
TAX PREREFUNDED-FASTRACKS PJ-A
REV BDS FED & ST TAX-EXEMPT DTD
10/19/2006 5% 11/01/2031-2016
LAST PRICED: 02/28/2015

CUSIP # 795560CE9
725,000 SALT LAKE & SANDY UT MET WTR 736,491.25 802,009.50 5 6,041.67
DIST WIR SER AREV BDS FED & ST
TAX-EXEMPT DTD 01/15/2005 5%
07/01/2018-2015
LAST PRICED: 02/28/2015

CUSIP # 88880NAF6
80,000 TOBACCO SETTLEMENT FING CORP VA 81,039.20 83,775.20 1 1,100.00
ASSET BKD REV BDS FED & ST
TAX-EXEMPT OID DTD 05/16/2005
5.5% 06/01/2026-2015
LAST PRICED: 02/28/2015

CUSIP # 91412GSW6
150,000 UNIV OF CALIFORNIA CAREVS 150,087.00 150,000.00 1 233.20
TXBL-GEN-SER AJREV BDS FED
TAXABLE/ST TAX-EXEMPT DTD
10/02/2013 .528% 05/15/2015
LAST PRICED: 02/28/2015

CUSIP # 97705LEQ6
100,000 WISCONSIN ST SER E G/O UNLTD 100,782.00 109,804.00 1 1,666.67
FED TAX-EXEMPT/ST TAXABLE DTD
10/21/2004 5% 05/01/2019-2015
LAST PRICED: 02/28/2015

CUSIP # 977123TX6

465,000 WISCONSIN ST DTD 03/10/2005 5% 472,291.20 513,650.35 3 3,875.00
07/01/2025-2015
LAST PRICED: 02/28/2015
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SAM HOUSTON STATE UNIVERSITY STATE MENT OF AC C OUNT Page 12
NON-OPERATING/BAIRD ADVISORS/

TRUSTMARK NATIONAL BANK Statement Period 02/01/2015 through 02/28/2015

CUSTODIAN Account Number 1044005609

Asset Detail As Of 02/28/2015

14744

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
7,100,775.75 7,4906,892.15 47 51,425.82
CORPORATE BONDS
CUSIP # 36962GLF9
113,000 GENERAL ELEC CAP CORP DTD 116,945.96 129,451.67 1 3,595.28
09/10/1997 6.9% 09/15/2015
LAST PRICED: 02/28/2015
CUSIP # 459200GX3
250,000 INTL BUSINESS MACHINES CORP DTD 254,822.50 259,420.00 2 528.13
07/22/2011 1.95% 07/22/2016
LAST PRICED: 02/28/2015
CUSIP # 89236TCB9
100,000 TOYOTA MOTOR CREDIT CORP DTD 100,112.00 100,000.00 1 76.28
01/12/2015 .5721% 01/12/2018
LAST PRICED: 02/28/2015
CUSIP # 98385XAG1
176,000 XTO ENERGY INC DTD 04/13/2005 178,826.56 195,305.44 1 1,580.58
5.3% 06/30/2015
LAST PRICED: 02/28/2015
650,707.02 684,177.11 4 5,780.27
TOTAL INVESTMENTS 15,524,715, 44
CASH 9.00
DUE FROM BROKER 0.00
DUE TO BROKER 410,146.85
NET ASSETS 15,114,568.59
ACCRUED INCOME 70 ,805.55

TOTAL MARKET VALUE 15,185,374.14
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SAM HOUSTON STATE UNIVERSITY STATE MENT OF AC C OUNT Page 5
NON-OPERATING/ATLANTA CAPITAL

MANAGEMENT/TRUSTMARK NATIONAL Statement Period 02/01/2015 through 02/28/2015

BANK CUSTODIAN Account Number 1044005618

Asset Detail As Of 02/28/2015

ave

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

SHORT TERM INVESTMENTS

CUSIP # 60934N708
44,266.85 FEDERATED PRIME OBLIGATIONS FUND 44,266.85 44,266.85 1 0.37
-88396-A

44,266.85 44,266.85 1 6.37
US GOVT. OBLIGATIONS

CUSIP # 3130AINN4

115,000 FED HOME LOAN BANK DTD 115,391.00 114,778.05 2 271.13
04/11/2014 .875% 05/24/2017
LAST PRICED: 02/28/2015

CUSIP # 31331X3J9

200,000 FEDERAL FARM CREDIT BANK DTD 213,676.00 217,200.00 3 4,783.33
09/13/2007 5.125% 09/13/2016
LAST PRICED: 02/28/2015

CUSIP # 3135GONV1

250,000 FED NATL MTG ASSN DTD 08/17/2012 250,432.50 250,663.00 3 531.25
.5% 09/28/2015
LAST PRICED: 02/28/2015

CUSIP #3135GOVAS

250,000 FED NATL MTG ASSN DTD 02/15/2013 250,382.50 250,470.75 3 524.31
.5% 03/30/2016
LAST PRICED: 02/28/2015

CUSIP # 3137EADQ9

100,000 FED HOME LOAN MTG CORP DTD 100,134.00 99,958.80 i 150.00
03/07/2013 .5% 05/13/2016
LAST PRICED: 02/28/2015

CUSIP # 912828A59

250,000 U 8§ TREASURY NOTE DTD 12/15/2013 250,332.50 249,248.88 3 326.24
.625% 12/15/2016
LAST PRICED: 02/28/2015

CUSIP # 912828A67

190,000 U S TREASURY NOTE DTD 12/31/2013 190,058.90 189,538.80 3 79.60
.25% 12/31/2015
LAST PRICED: 02/28/2015
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SAM HOUSTON STATE UNIVERSITY
NON-OPERATING/ATLANTA CAPITAL
MANAGEMENT/TRUSTMARK NATIONAL

BANK CUSTODIAN

Asset Detail As Of 02/28/2015

STATEMENT OF ACCOUNT

Page 6

Statement Period
Account Number

02/01/20135 through 02/28/2015

1044005618

UNITS/BOOK VALUE

600,000

450,000

475,000

625,000

275,000

190,000

50,000

355,000

250,000

DESCRIPTION

CUSIP #912828B82

U S TREASURY NOTE DTD 02/28/2014
.25% 02/29/2016

LAST PRICED: 02/28/2015

CUSIP # 912828C81

U S TREASURY NOTE DTD 04/30/2014
375% 04/30/2016

LAST PRICED: 02/28/2015

CUSIP # 912828G46

U S TREASURY NOTE DTD 11/30/2014
5% 11/30/2016

LAST PRICED: 02/28/2015

CUSIP # 912828H78

U S TREASURY NOTE DTD 01/31/2015
.5% 01/31/2017

LAST PRICED: 02/28/2015

CUSIP # 912828RJ1

U 8 TREASURY NOTE DTD 09/30/2011
1% 09/30/2016

LAST PRICED: 02/28/2015

CUSIP # 9128288J0

U S TREASURY NOTE DTD 02/29/2012
.875% 02/28/2017

LAST PRICED: 02/28/2015

CUSIP # 912828UC2

U S TREASURY NOTE DTD 12/15/2012
.25% 12/15/2015

LAST PRICED: 02/28/2015

CUSIP # 912828UMO0

U S TREASURY NOTE DTD 02/15/2013
.375% 02/15/2016

LAST PRICED: 02/28/2015

CUSIP # 912828VG2

U S TREASURY NOTE DTD 06/15/2013
5% 06/15/2016

LAST PRICED: 02/28/2015

MARKET VALUE

599,766.

450,175.

474,738.

623,831

277,255

190,906.

50,015.

355,415

250,312.

00

50

75

.25

.00

30

50

.35

50

COST

598,630.

449,424,

473,773

623,960.

277,331

190,290.

49,652.

354,143

250,067.

59

46

.32

10

.98

09

51

.38

25

% OF
PORT

ACCRUED
INCOME

754.

1,409.

250.

1,148.

835.

26.

51

260.

08

34

.75

35

35

77

10

.48

99
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SAM HOUSTON STATE UNIVERSITY STATE MENT 0 F AC C OUN T Page 7
NON-OPERATING/ATLANTA CAPITAL

MANAGEMENT/TRUSTMARK NATIONAL Statement Period 02/01/2015 through 02/28/2015

BANK CUSTODIAN Account Number 1044005618

Asset Detail As Of 02/28/2015

YA L

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 912828VR8

300,000 U S TREASURY NOTE DTD 08/15/2013 300,726.00 300,329.13 4 72.51
625% 08/15/2016
LAST PRICED: 02/28/2015

CUSIP # 912828W A4

225,000 U S TREASURY NOTE DTD 10/15/2013 225,456.75 225,009.54 3 529.28
.625% 10/15/2016
LAST PRICED: 02/28/2015

CUSIP # 912828WF3

265,000 U S TREASURY NOTE DTD 11/15/2013 265,392.20 264,731.75 4 484.98
.625% 11/15/2016
LAST PRICED: 02/28/2015

CUSIP # 912828WP1

75,000 U S TREASURY NOTE DTD 06/15/2014 75,210.75 74,970.95 1 137.02
.875% 06/15/2017
LAST PRICED: 02/28/2015

CUSIP # 912828WX4

125,000 U S TREASURY NOTE DTD 07/31/2014 125,136.25 124,908.61 2 50.07
5% 07/31/2016
LAST PRICED: 02/28/2015

5§,634,745.50 5,629,081.94 75 13,269.93
MORTGAGE BACKED SECURITIES

CUSIP # 3136ADZT9
54,957.12 FED NATL MTG ASSN SERIES 2013-M5 54,956.08 54,957.12 1 26.33
CLASS ASQ2 DTD 04/01/2013
.59482% 08/25/2015
LAST PRICED: 02/28/2015

54,956.08 54,957.12 1 26.33
COLLATERALIZED MORTGAGE OBLIGATIONS

CUSIP # 3136A0QW0
121,098.17 FED NATL MTG ASSN ASERIES 122,766.54 123,758.72 2 195.10
2011-79 CLASS GC DTD 07/01/2011
2% 12/25/2022
LAST PRICED: 02/28/2015
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SAM HOUSTON STATE UNIVERSITY STATEMENT OF AC C OUNT Page 8
NON-OPERATING/ATLANTA CAPITAL

MANAGEMENT/TRUSTMARK NATIONAL Statement Period 02/01/2015 through 02/28/2015

BANK CUSTODIAN Account Number 1044005618

Asset Detail As Of 02/28/2015

8v¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 3136A3UG4
103,545.59 FED NATL MTG ASSN SERIES 2012-1 104,766 .08 105,616.50 1 145.97
CLASS AE DTD 01/01/2012 1.75%
12/25/2021
LAST PRICED: 02/28/2015

CUSIP #3136A9YB8
37,516.82 FED NATL MTG ASSN SERIES 38,485.13 38,676.03 1 75.55
2012-123 CLASS WM DTD 10/01/2012
2.5% 02/25/2022
LAST PRICED: 02/28/2015

CUSIP # 3137A1W74
97,421.778 FED HOME LOAN MTG CORP SERIES 97,973.67 98,243.78 1 117.72
3728 CLASS CA DTD 09/01/2010
1.5% 11/15/2018
LAST PRICED: 02/28/2015

CUSIP # 3137A7252
33,621.39 FEDERAL HOME LOAN MTG CORP 34,565.51 34,777.13 0 81.25
SERIES 3825 CLASS ABDTD
03/01/2011 3% 08/15/2020
LAST PRICED: 02/28/2015

CUSIP # 3137A9E28
67,244.95 FED HOME LOAN MTG CORP SERIES 68,097.08 68,526.82 1 108.34
3840 CLASS BA DTD 04/01/2011 2%
02/15/2018
LAST PRICED: 02/28/2015

CUSIP # 3137AB6F3
15,376.68 FED HOME LOAN MTG CORP SERIES 16,136.26 16,366.55 0 55.74
3852 CLASS EADTD 05/01/2011
4.5% 12/15/2021
LAST PRICED: 02/28/2015

CUSIP # 3137ABC33
23,558.9364 FED HOME LOAN MTG CORP SERIES 23,870.95 24,052.20 0 37.96
3864 CLLASS CADTD 05/01/2011 2%
08/15/2018
LAST PRICED: 02/28/2015

CUSIP # 3137ACUK3

51,656.57 FED HOME LOAN MTG CORP DTD 52,241.17 52,544 .42 1 83.22
07/01/2011 2% 10/15/2018
LAST PRICED: 02/28/2015
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SAM HOUSTON STATE UNIVERSITY STATEMEN T OF AC C OUNT Page 9
NON-OPERATING/ATLANTA CAPITAL

MANAGEMENT/TRUSTMARK NATIONAL Statement Period 02/01/2015 through 02/28/2015

BANK CUSTODIAN Account Number 1044005618

Asset Detail As Of 02/28/2015

6v¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 3137AJAV6
48,131.394 FED HOME LOAN MTG CORP SERIES 48,841.96 48,828.92 1 67.85
3955 CLASS YA DTD 11/01/2011
1.75% 03/15/2021
LAST PRICED: 02/28/2015

CUSIP # 3137ALJEQ
48,099.18 FED HOME LOAN MTG CORP SERIES 48,512.98 47,858.68 1 62.96
3994 DTD 02/01/2012 1.625%
02/15/2022
LAST PRICED: 02/28/2015

CUSIP # 31393JQUS
39,328.08 FED HOME LOAN MTG CORP SERIES 40,796 .87 41,146.99 1 142.56
2573 CLASS HC DTD 02/01/2003
4.5% 02/15/2018
LAST PRICED: 02/28/2015

CUSIP # 31393NK24
86,542.7422 FED HOME LOAN MTG CORP SERIES 90,517.74 91,908.72 1 348.57
2590 CLASS NV DTD 03/01/2003 5%
03/15/2018
LAST PRICED: 02/28/2015

CUSIP # 31393QQP0
63,487.53375 FED HOME LOAN MTG CORP SERIES 66,529.73 66,899.35 1 230.14
2622 CLASS PE DTD 05/01/2003
4.5% 05/15/2018
LAST PRICED: 02/28/2015

CUSIP # 31393ULR2
24,767.38 FED NATL MTG ASSN SERIES 25,859.135 25,820.00 0 79.81
2003-122 CLASS OL DTD 11/01/2003
4% 12/25/2018
LAST PRICED: 02/28/2015

CUSIP # 31394BBQ6
17,808.64 FED NATL MTG ASSN SERIES 2004-81 18.592.63 18,520.98 0 57.38
CLASS AC DTD 10/01/2004 4%
11/25/2019
LAST PRICED: 02/28/2015

CUSIP # 31394L.UH3
49,472.76 FED HOME LOAN MTG CORP SERIES 51,993.40 52,935.86 1 179.34
2707 CLASS QE DTD 11/01/2003
4.5% 11/15/2018
LAST PRICED: 02/28/2015
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SAM HOUSTON STATE UNIVERSITY STATEMENT OF ACCOUNT Page 10
NON-OPERATING/ATLANTA CAPITAL

MANAGEMENT/TRUSTMARK NATIONAL Statement Period 02/01/2015 through 02/28/2015

BANK CUSTODIAN Account Number 1044005618

Asset Detail As Of 02/28/2015

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 31394RLZ0
52,731.27 FED HOME LOAN MTG CORP SERIES 55,250.61 56,554.29 1 191.15
2752 CLASS JB DTD 02/01/2004
4.5% 02/15/2019
LAST PRICED: 02/28/2015

CUSIP # 31394XTB2
20,865.52 FED HOME LOAN MTG CORP SERIES 21,745.40 22,065.30 0 84.04
2780 CLASS YC DTD 04/01/2004 5%
04/15/2019
LAST PRICED: 02/28/2015

CUSIP # 31395FHB3
61,113.72 FED HOME LOAN MTG CORP SERIES 64,545.19 64,474.99 1 196.92
2854 CLASS AKX DTD 09/01/2004 4%
09/15/2019
LAST PRICED: 02/28/2015

CUSIP # 31396WL95
34,066.55 FED NATL MTG ASSN SERIES 2007-68 35,721.20 35,940.21 0 123.49
CLASS WB DTD 06/01/2007 4.5%
10/25/2020
LAST PRICED: 02/28/2015

CUSIP # 31396YXB3
29,312.04 FED NATL MTG ASSN SERIES 2008-18 30,291.06 30,777.64 0 94.45
CLASS HD DTD 02/01/2008 4%
12/25/2018
LAST PRICED: 02/28/2015

CUSIP # 31397FS37
74,433 .88 FED HOME LOAN MTG CORP SERIES 78,216.98 79,714.03 1 269.82
3294 CLASS DB DTD 03/01/2007
4.5% 03/15/2022
LAST PRICED: 02/28/2015

CUSIP # 31397SAY0
45,141.09 FED NATL MTG ASSN SERIES 2011-23 46,337.15 46,544.70 1 100.00
CLASS AB DTD 02/01/2011 2.75%
06/25/2020
LAST PRICED: 02/28/2015

CUSIP # 31397UDX4
34,156.45 FED NATL MTG ASSN SERIES 2011-47 34,969 .68 35,095.76 0 68.79
CLASS MA DTD 05/01/2011 2.5%
01/25/2022
LAST PRICED: 02/28/2015
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SAM HOUSTON STATE UNIVERSITY STATEMENT OF ACCOUNT Page 11
NON-OPERATING/ATLANTA CAPITAL

MANAGEMENT/TRUSTMARK NATIONAL Statement Period 02/01/2013 through 02/28/2015

BANK CUSTODIAN Account Number 1044005618

Asset Detail As Of 02/28/2015

TGZ

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 31398F3U3
73,209.33 FED NATL MTG ASSN SERIES 2009-88 75,616.16 75,668.71 1 191.67
CLASS DC DTD 10/01/2009 3.25%
10/25/2020
LAST PRICED: 02/28/2015

CUSIP # 31398F4Q1
142,691.44 FED NATL MTG ASSN SERIES 2009-88 153,484.19 153,348.70 2 517.26
CLASS HE DTD 10/01/2009 4.5%
11/25/2024
LAST PRICED: 02/28/2015

CUSIP # 31398M5V4
53,778.11 FED NATL MTG ASSN SERIES 2010-30 54,510.41 54,450.33 1 86.64
CLASS DB DTD 03/01/2010 2%
08/25/2018
LAST PRICED: 02/28/2015

CUSIP # 31398MS56
25,585.27 FED NATL MTG ASSN SERIES 2010-29 26,065.58 26,120.96 0 46.37
CLASS KB DTD 03/01/2010 2.25%
12/25/2021
LAST PRICED: 02/28/2015

CUSIP # 31398QUBI1
83,203.51 FED HOME LOAN MTG CORP SERIES 83,758.39 84,113.54 1 87.13
3747 CLASS NA DTD 10/01/2010
1.3% 10/15/2018
LAST PRICED: 02/28/2015

CUSIP # 313988JH7
31,502.54 FED NATL MTG ASSN SERIES 32,014.17 32,073.52 0 50.75
2010-128 CLASS LA DTD 10/01/2010
2% 11/25/2020
LAST PRICED: 02/28/2015

CUSIP # 31398VU87
56,836.61 FED HOME LOAN MTG CORP SERIES 57,275.33 57,618.10 1 68.68
3659 CLASS DB DTD 04/01/2010
1.5% 03/15/2019
LAST PRICED: 02/28/2015

1,800,348.35 1,811,042.43 24 4,246.62
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NON-OPERATING/ATLANTA CAPITAL

MANAGEMENT/TRUSTMARK NATIONAL Statement Period 02/01/2015 through 02/28/2015

BANK CUSTODIAN Account Number 1044005618

Asset Detail As Of 02/28/2015

[AST4

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
TOTAL INVESTMENTS 7,534,316.78
CASH 0.00
DUE FROM BROKER 0.00
DUE TO BROKER 0.00
NET ASSETS 7,534,316.78
ACCRUED INCOME 17,543 .25
TOTAL MARKET VALUE 7,551,860.03
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SAM HOUSTON STATE UNIVERSITY

NON-OPERATING/AGINCOURT

STATEMENT OF ACCOUNT

Page 5

CAPITAL MANAGEMENT/TRUSTMARK
NATIONAL BANK CUSTODIAN

Asset Detail As Of 02/28/2015

Statement Period
Account Number

02/01/2015 through 02/28/2015

1044005627

UNITS/BOOK VALUE

39,353

1,920,000

4,630,000

944.,964.

620,709.

730,470

DESCRIPTION

SHORT TERM INVESTMENTS

.8

CUSIP # 60934N708
FEDERATED PRIME OBLIGATIONS FUND
-88396-A

US GOVT. OBLIGATIONS

CUSIP # 912828C635

U S TREASURY NOTE DTD 03/31/2014
1.625%03/31/2019

LAST PRICED: 02/28/2015

CUSIP # 912828810

U S TREASURY NOTE DTD 02/29/2012
.875% 02/28/2017

LAST PRICED: 02/28/2015

MORTGAGE BACKED SECURITIES

86

58

. 17345

CUSIP # 31294UA29

FED HOME LOAN MTG CORP POOL
E09025 DTD 02/01/2013 2.5%
03/01/2028

LAST PRICED: 02/28/2015

CUSIP # 31294UATO

FED HOME LOAN MTG CORP POOL
E09018 DTD 12/01/2012 2.5%
01/01/2028

LAST PRICED: 02/28/2015

CUSIP # 3138A4Y 58

FED NATL MTG ASSN POOL AH3431
DTD 01/01/2011 3.5% 01/01/2026
LAST PRICED: 02/28/2015

MARKET VALUE

39,3353

39,353.

1,940,697.

4,652,085,

970,365.

637,772.

775,941.

.80

80

60

10

.70

52

89

94

COST

39,353

39,353.

1,935,903.

4,632,129.

6,568,032,

976,857.

642,822.

775,132.

.80

80

50

07

57

43

36

24

% OF
PORT

15

35

50

ACCRUED
INCOME

13,028.57

20,366.34

33,394.91

1,968.68

1,293.14

2,130.54
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SAM HOUSTON STATE UNIVERSITY STATE MENT OF AC C OUNT Page 6
NON-OPERATING/AGINCOURT

CAPITAL MANAGEMENT/TRUSTMARK Statement Period 02/01/2015 through 02/28/2015

NATIONAL BANK CUSTODIAN Accqunt Number 1044005627

Asset Detail As Of 02/28/2015

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
2,384,080.35 2,394,812.03 18 5,392.36
CORPORATE BONDS
CUSIP # 046353 AB4
300,000 ASTRAZENECA PLC DTD 09/12/2007 336,252.00 361,191.00 3 8,161.67
5.9% 09/15/2017
LAST PRICED: 02/28/2015
CUSIP # 06406HBMO
230,000 BANK OF NEW YORK MELLON DTD 261,291.50 263,833.00 2 3,690.86
05/12/2009 5.45% 05/15/2019
LAST PRICED: 02/28/2015
CUSIP # 084664B39
300,000 BERKSHIRE HATHAWAY FIN DTD 304,764.00 305,823.00 2 1,413.33

05/15/2012 1.6% 05/15/2017
LAST PRICED: 02/28/2015

CUSIP # 17275RAC6

170,000 CISCO SYSTEMS INC DTD 02/22/2006 178,251.80 187,581.40 1 233.75
5.5% 02/22/2016
LAST PRICED: 02/28/2015

CUSIP # 191216 AK6

250,000 COCA-COLA CO/THE DTD 11/01/2007 278,132.50 297,177.50 2 3,938.19
5.35% 11/15/2017
LAST PRICED: 02/28/2015

CUSIP # 36962G3HS5

300,000 GENERAL ELEC CAP CORP SERIES MTN 332,724.00 353,877.00 3 7,781.25
DTD 09/24/2007 5.625% 09/15/2017
LAST PRICED: 02/28/2015

CUSIP # 459200GJ4

300,000 INTL BUSINESS MACHINES CORP DTD 334,719.00 360,084.00 3 7,932.50
09/14/2007 5.7% 09/14/2017
LAST PRICED: 02/28/2015

CUSIP # 656531 AF7

298,000 NORSK HYDRO A § DTD 01/15/1998 338,471.38 358,172.16 3 2,551.21
6.7%01/15/2018
LAST PRICED: 02/28/2015



SAM HOUSTON STATE UNIVERSITY STATE MEN T OF AC C OUNT Page 7
NON-OPERATING/AGINCOURT

CAPITAL MANAGEMENT/TRUSTMARK Statement Period 02/01/2015 through 02/28/2015

NATIONAL BANK CUSTODIAN Account Number 1044005627

Asset Detail As Of 02/28/2015

GG¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
CUSIP # 822582AC6
300,000 SHELL INTERNATIONAL FIN DTD 325,704.00 349,608.00 2 6,890.00
03/22/2007 5.2% 03/22/2017
LAST PRICED: 02/28/2015
CUSIP # 842434CD2
100,000 SOUTHERN CALIF GAS CO SERIES HH 111,944.00 120,534.00 1 2,058.89
DTD 10/17/2003 5.45% 04/15/2018
LAST PRICED: 02/28/2015
CUSIP # 89233P6S0
360,000 TOYOTA MOTOR CREDIT CORP DTD 300,927.00 300,426.00 2 1,520.83
10/05/2012 1.25% 10/05/2017
LAST PRICED: 02/28/2015
CUSIP #911312AH9
300,000 UNITED PARCEL SERVICE INC DTD 335,280.00 345,582.00 3 2,108.33
01/15/2008 5.5% 01/15/2018
LAST PRICED: 02/28/2015
CUSIP #931142CJ0
300,000 WAL-MART STORES INC DTD 339,630.00 366,111.00 3 773.33
08/24/2007 5.8% 02/15/2018
LAST PRICED: 02/28/2015
CUSIP # 98385XAL0
300,000 XTO ENERGY INC DTD 07/19/2007 337,242.00 369,015.00 3 1,562.50
6.25% 08/01/2017
LAST PRICED: 02/28/2015
4,115,333.18 4,339,015.06 31 50,616.64
TOTAL INVESTMENTS 13,131,550.03
CASH 0.00
DUE FROM BROKER 0.00
DUE TO BROKER 0.00
NET ASSETS 13,131,550.03
ACCRUED INCOME 89,404.53

TOTAL MARKET VALUE 13,220,954.56



Sam Houston State University

ENDOWMENT QUARTERLY INVESTMENT REPORT
PERIODS ENDING 02/28/2015 (TRADE DATE FULL ACCRUAL BASIS)

Allocation Market Quarter FYTD
Current Mutual Fund / Manager Value Return Return

100.0 %| Total Plan Composite $ 79,767,135 3.04% 4.09%
Total Blended Index 2.83% 3.44%
70.5 %| All Equity Composite $ 56,211,990 3.25% 4.42%
Blended Equity Index 2.85% 4.77%
58.5 %| Domestic Equity $ 46,654,985 3.65% 6.54%
Russell 3000 2.85% 5.98%

0.8 Vanguard Prime Cap Fund - VPMAX 656,597 3.22% 8.65%
10.2 Vanguard Instl Index - VINIX 8,146,818 2.31% 6.54%
10.3 Laudus LCG Fund - LGILX 8,188,185 3.55% 9.22%
101 Parnassus LCV Fund - PRILX 8,065,573 0.95% 5.50%
14.1 Columbus Circle SMID G 11,263,924 7.76% 8.57%
13.0 Baird Investment Mgmt SMID V 10,333,888 2.50% 3.11%
12.0 %[ International Equity $ 9,557,005 1.21% -5.25%
MSCI EAFE 2.86% -1.16%
7.3 Hancock Horizon Intl LC - HHDTX 5,805,603 -0.09% -6.61%
4.7 Driehaus Intl SCG - DRIOX 3,751,402 3.20% -3.15%
14.1 %| Real Estate $ 11,250,579 4.11% 8.34%
FTSE NAREIT 3.99% 9.14%

14.1 Rems RE Income - RREIX 11,250,579 4.11% 8.34%
15.2 %| Total Fixed Income $ 12,156,371 2.07% 2.83%
Blended Fixed Index 0.76% 2.10%
4.0 %| Corporates $ 3,151,951 1.37% 2.32%
BC Credit 1.82% 2.11%

4.0 Agincourt Capital Mgmt 3,151,951 1.37% 2.32%
4.0 %[ Municipal Bonds $ 3,214,036 1.26% 1.84%
BC 3 Yr Muni 0.14% 0.29%

4.0 iShares S&P Natl Muni - MUB 3,214,036 1.26% 1.84%
2.2 %[ Money Markets $ 1,735,749 0.02% 0.23%
91-Day T-Bill 0.00% 0.01%

2.2 Ridgeworth Ultra Short- SIGVX 1,735,749 0.02% 0.23%
5.1 %| Hybrid Securities $ 4,054,634 -1.94% -9.23%
ML All Invest ex Man VOA1 0.77% 4.44%
0.1 Invesco Convertibles - Class A 65,876 1.11% -0.94%
5.0 Tortoise Capital - MLP 3,988,758 -1.99% -9.37%
0.2 %| Other $ 148,196 0.00% 0.00%
0.2 Money Market Sweep 148,196 0.00% 0.00%

Blended Indexes are based on the current weights of each asset class and their respective benchmarks.
*Currently the policy benchmark is a blend of 27% S&P 500, 12% Russell Mid, 12% Russell 2000, 9% MSCI EAFE, 5% S&P
Developed ex-US SC, 26.33% BC Aggregate, 5.66% BC Muni Bond, and 3% ML 6 Month T-Bill.
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Sam Houston State University
ENDOWMENT QUARTERLY INVESTMENT REPORT
PERIOD ENDING 02/28/2015 (TRADE DATE FULL ACCRUAL BASIS)

Beginning
Market Value

Gains / Ending Market
Losses Value

Withdrawals Income

Mutual Fund / Manager

Deposits

JASTA

Total Plan Composite $77,619,469 $52,258 -$83,721  $2,174,892 -$84,477 $88,715 $79,767,135
All Equity Composite $54,501,759 $22,001 -$44,652 $1,940,213 -$70,633 -$136,699 $56,211,990
Domestic Equity $45,056,079 $22,001 -$44,652 $1,486,123 -$69,898 $205,332 $46,654,985
Vanguard Prime Cap Fund - VPMAX $636,112 $40,769 -$20,283 $656,597
Vanguard Instl Index - VINIX $7,963,090 $43,835 -$550 $140,443 $8,146,818
Laudus LCG Fund - LGILX $7,907,600 $1,317,507 -$550 -$1,036,372 $8,188,185
Parnassus LCV Fund - PRILX $7,990,038 $42,456 -$550 $33,630 $8,065,573
Columbus Circle SMID G $10,454,293 $22,001 -$22,667 $9,040 -$45,653 $846,910 $11,263,924
Baird Investment Mgmt SMID V $10,104,946 -$21,985 $32,516 -$22,594 $241,004 $10,333,888
International Equity $9,445,680 $0 $0  $454,091 -$734 -$342,031 $9,557,005
Hancock Horizon Intl LC - HHDTX $5,810,552 $45,667 -$367 -$50,250 $5,805,603
Driehaus Intl SCG - DRIOX $3,635,128 $408,423 -$367 -$291,782 $3,751,402
Real Estate $10,806,858 $0 $0 $138,625 -$550 $305,646 $11,250,579
Rems RE Income - RREIX $10,806,858 $138,625 -$550 $305,646 $11,250,579
Total Fixed Income $12,178,564 $9,945 -$34,666 $96,052 -$13,294 -$80,230 $12,156,371
Corporates $3,111,409 $0 -$2,039 $27,972 -$2,133 $16,742 $3,151,951
Agincourt Capital Mgmt $3,111,409 -$2,039 $27,972 -$2,133 $16,742 $3,151,951
Municipal Bonds $3,193,985 $0 -$20,220 $20,220 -$550 $20,602 $3,214,036
iShares S&P Natl Muni - MUB $3,193,985 -$20,220 $20,220 -$550 $20,602 $3,214,036
Money Markets $1,735,352 $0 $0 $3,812 -$551 -$2,864 $1,735,749
Ridgeworth Ultra Short- SIGVX $1,735,352 $3,812 -$551 -$2,864 $1,735,749
Hybrid Securities $4,137,818 $9,945 -$12,407 $44,048 -$10,060 -$114,710 $4,054,634
Invesco Convertibles - Class A $67,524 -$2,348 $2,348 -$1,648 $65,876
Tortoise Capital - MLP $4,070,294 $9,945 -$10,060 $41,700 -$10,060 -$113,061 $3,988,758
Other $132,288 $20,311 -$4,403 $2 -$2 $148,196
Money Market Sweep $132,288 $20,311 -$4,403 $2 -$2 $148,196
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Sul Ross State University
OPERATING & NON OPERATING QUARTERLY INVESTMENT REPORT
PERIODS ENDING 02/28/2015 (TRADE DATE FULL ACCRUAL BASIS)

Purchase Maturity | Beginning Market Value | Ending Market Value Book Balance Quarter Ending 02/28/15

Agency/Description Cusip Number Date Date As of 11/30/14 As of 02/28/15 As of 02/28/15 Investment Income  Retumn
Operating Funds

Cash in Bank - WTNB $ 3,475,87260 $ 3,474,28861 $ 3,474,288.61 $ 5,175.75 0.14%
Cash in Treasury $ 1,062,526.83 $ 1,736,982.28 $ 1,736,982.28 $ 1,100.25 0.10%
TexPool Series 0001 General Fund $ 13,948,282.49 $ 16,010,716.60 $ 16,010,716.60 $ 1,586.53 0.01%
MBS FNMA (CMO) 31358TRG 11/29/1993  2/25/2023 $ 1,558.03 $ - $ 1,62887 $ 13.93 -5.00%
WTNB - Payroll $ 22,933.70 $ 63,752.45 $ 63,75245 $ 62.83 0.19%
WTNB Clearing $ 24516 $ 24551 § 24551 $ 035 0.14%
IBC Bank $ 16,309.09 $ 18,901.96 $ 18,901.96 $ 171  0.03%
Clearing Fund- US Bank $ 571194 § 2,725.02 $ 272502 $ 023 0.02%
Clearing Fund- FSB Bank $ 6,5698.66 $ 12,209.11 § 12,209.11 § - 0.00%
Clearing Fund- TB&T Bank $ 3,288.16 $ 20,962.19 § 20,962.19 § - -1.36%
Totals L's 18,543,326.66 $ 21,340,783.73 $ 21,342,41260 $§ 7,940.58 0.04%
6 Month T-Bill 0.06%

This report is prepared in conformity with (a) Texas State University System Investment Policy, (b) State Statutes and Guidelines including the Public Funds Investment Act and (c} Sul Ross State University Investment Policy. All
investments are in compliance with the investment strategy included therein.
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STATEMENT OF ACCOUNT

SUL ROSS STATE UNIVERSITY/ Page 5
PENN CAPITAL MANAGEMENT/
TNB CUSTODIAN Statement Period 02/01/2015 through 02/28/2015
Account Number 1044005930
Asset Detail As Of 02/28/2015
% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
SHORT TERM INVESTMENTS
CUSIP # 60934N708
61.,345.6 FEDERATED PRIME OBLIGATIONS FUND 61,345.60 61,345.60 3 0.38
-8S396-A
61,345.60 61,345.60 3 0.38
COMMON STOCK
CUSIP #00971T101
528 AKAMAI TECHNOLOGIES INC COM 36,701.28 25,584.71 2 0.00
LAST PRICED: 02/28/2015
CUSIP # 009728106
623 AKORN INC COM 33,523.63 24,132.39 2 0.00
LAST PRICED: 02/28/2015
CUSIP # 035623107
451 ANN INC COM 16,195.41 15,530.30 1 0.00
LAST PRICED: 02/28/2015
CUSIP # 05463D100
447 AXIALL CORP COM 20,700.57 18,273.17 1 0.00
LAST PRICED: 02/28/2015
CUSIP # 094235108
393 BLOOMIN' BRANDS INC COM 10,123 .68 10,083 .24 1 0.00
LAST PRICED: 02/28/2015
CUSIP # 103304101
1,782 BOYD GAMING CORP COM 24,609.42 19,932.17 1 0.00
LAST PRICED: 02/28/2015
CUSIP # 122017106
774 BURLINGTON STORES INC COM 43,011.18 21,347.35 2 0.00
LAST PRICED: 02/28/2015
CUSIP # 127387108
1,815 CADENCE DESIGN COM 33,314.33 24,470.19 2 0.00

LAST PRICED: 02/28/2015



/% Trustmark

SUL ROSS STATE UNIVERSITY/ STATEMENT OF ACCOUNT Page 6
PENN CAPITAL MANAGEMENT/
TNB CUSTODIAN Statement Period 02/01/2015 through 02/28/2015

Account Number 1044005930

Asset Detail As Of 02/28/2015

09¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 142339100
377 CARLISLE COMPANIES INC COM 35,087.39 26,808.02 2 94.25
LAST PRICED: 02/28/2015

CUSIP # 148887102
513 CATAMARAN CORP COM 25,624.35 23,188.96 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 14964U108
454 CAVIUM INC COM 31,094.46 17,694.58 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 15135B101
724 CENTENE CORPORATION 44,497.04 21,144.02 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 203668108
360 COMMUNITY HEALTH SYSTEMS INC COM 17,467.20 18,391.79 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 242309102
766 DEALERTRACK TECHNOLOGIES INC COM 30,463.82 34,236.53 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 249908104
773 DEPOMED INC COM 16,967.35 14,977.52 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 29977A105
355 EVERCORE PARTNERS INCCL A COM 18,186.65 17,035.80 ! 99.40
LAST PRICED: 02/28/2015

CUSIP # 31787A507
1,282 FINISAR CORPORATION COM 26,934.82 28,598.47 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 320517105
2,080 FIRST HORIZON NATIONAL CORP COM 29,723.20 23,320.31 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 337915102
1,351 FIRSTMERIT CORP COM 24,520.65 28,173.82 1 216.16
LAST PRICED: 02/28/2015
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SULROSS STATE UNIVERSITY/ STATEMENT OF ACCOUNT Page 7
PENN CAPITAL MANAGEMENT/
TNB CUSTODIAN Statement Period 02/01/2015 through 02/28/2015

Account Number 1044005930

Asset Detail As Of 02/28/2015

T9¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 345550107
1,081 FOREST CITY ENTERPRISES INC COM 27,295.25 23,062.17 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 34959E109
915 FORTINET INC COM 30,753.15 17,968.04 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 368736104
641 GENERAC HOLDINGS INC COM 31,594.89 32,113.94 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 371559105
224 GENESEE & WYOMING INC CL A COM 23,094.40 20,571.30 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 402635304
622 GULFPORT ENERGY CORPORATION COM 28,493.82 37,617.52 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 40416M 105
680 HD SUPPLY HOLDINGS INC 20,063.40 19,622.27 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 447011107
1,353 HUNTSMAN CORPORATION COM 30,388.38 26,539.74 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 45256B101
678 IMPAX LABORATORIES INC COM 27,316.62 19,284 .64 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 48020Q107
248 JONES LANG LASALLE INC COM 39,990.00 20,781.41 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 497266106
247 KIRBY CORP COM 19,038.76 20,061.34 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 501014104
1,403 KRISPY KREME DOUGHNUTS INC COM 30,613.46 27,637.61 2 0.00
LAST PRICED: 02/28/2015
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SUL ROSS STATE UNIVERSITY/
PENN CAPITAL MANAGEMENT/
TNB CUSTODIAN

Asset Detail As Of 02/28/2015

STATEMENT OF ACCOUNT

Page 8

Statement Period
Account Number

02/01/2015 through 02/28/2015
1044005930

UNITS/BOOK VALUE DESCRIPTION

CUSIP # 50212V100
487 LPL FINANCIAL HOLDINGS INC COM
LAST PRICED: 02/28/2015

CUSIP # 50420D108
1,126 LA QUINTA HOLDINGS INC
LAST PRICED: 02/28/2015

CUSIP # 521865204
313 LEAR CORPORATION COM
LAST PRICED: 02/28/2015

CUSIP # 535919203

609 LIONS GATE ENTERTAINMENT CORP
COM
LAST PRICED: 02/28/2015

CUSIP # 58441K100
1,673 MEDIA GENERAL INC
LAST PRICED: 02/28/2015

CUSIP # 58501N101
34 MEDIVATION INC COM
LAST PRICED: 02/28/2015

CUSIP # 65336K103

657 NEXSTAR BROADCASTING GROUP INC
CLASS ACOM
LAST PRICED: 02/28/2015

CUSIP # 688239201
499 OSHKOSH CORP
LAST PRICED: 02/28/2015

CUSIP # 70959W103
745 PENSKE AUTO GROUP INC COM
LAST PRICED: 02/28/2015

CUSIP # 723456109
939 PINNACLE ENTERTAINMENT INC COM
LAST PRICED: 02/28/2015

CUSIP # 742962103
1,290 PRIVATEBANCORP INC COM
LAST PRICED: 02/28/2015

MARKET VALUE

21,846.

25,008.

34,091

19,847.

24,944.

36,904.

35,826.

24,346.

36,750.

24,169.

44,801

82

46

.96

31

43

42

21

21

85

86

.70

% OF

COST PORT

19,430.

23,372.

22,056.

19,026.

32,446.

18,573

22,481

28,455.

30,464.

22,984,

28,965

40

99

54

47

32

.75

.35

79

68

02

.05

ACCRUED
INCOME

121.75

163.90
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SUL ROSS STATE UNIVERSITY/ STATEMENT OF ACC OUNT Page 9
PENN CAPITAL MANAGEMENT/
TNB CUSTODIAN Statement Period 02/01/2015 through 02/28/2015

Account Number 1044005930

Asset Detail As Of 02/28/2015

€9¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 74762E102
966 QUANTA SERVICES INC COM 27,801.48 25,217.72 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 750917106
2,331 RAMBUS INC DEL COM 27,972.00 28,245.49 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 75605Y106
633 REALOGY HOLDINGS CORP COM 29,118.00 26,620.93 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 762760106
1,205 RICE ENERGY INC COM 23,593.90 28,072.77 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 783764103
677 RYLAND GROUP INC COM 30,803.50 24,609.83 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 78442P106
3,110 SLM CORP COM 29,451.70 28,900.56 I 0.00
LAST PRICED: 02/28/2015

CUSIP # 80874P109
2,089 SCIENTIFIC GAMES CORP-A COM 28,222.39 28,087.43 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 81616X103
1,070 SELECT COMFORT CORPORATION COM 34,347.00 22,327.22 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 831865209
592 A O SMITH CORP COM 37,313.76 25,345.41 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 848577102
425 SPIRIT AIRLINES INC COM 33,056.50 19,499.11 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 868157108
666 SUPERIOR ENERGY SVC INC COM 14,905.08 18,421.32 1 0.00
LAST PRICED: 02/28/2015



¥9¢

& Trustmark

SUL ROSS STATE UNIVERSITY/
PENN CAPITAL MANAGEMENT/

TNB CUSTODIAN

Asset Detail As Of 02/28/2015

UNITS/BOOK VALUE

532

1,747

735

364

291

834

808

2,633

461

1,628

STATEMENT OF ACCOUNT

Page 10

Statement Period
Account Number

02/01/2015 through 02/28/2015

1044005930

DESCRIPTION

CUSIP # 88033G407
TENET HEALTHCARE CORP COM
LAST PRICED: 02/28/2015

CUSIP # 880770102
TERADYNE INC COM
LAST PRICED: 02/28/2015

CUSIP # 880779103
TEREX CORP NEW COM
LAST PRICED: 02/28/2015

CUSIP # 896047503
TRIBUNE MEDIA CO CLASS A COM
LAST PRICED: 02/28/2015

CUSIP # 896818101
TRIUMPH GROUP INC COM
LAST PRICED: 02/28/2015

CUSIP#911163103
UNITED NATURAL FOODS INC COM
LAST PRICED: 02/28/2015

CUSIP # 92210H105
VANTIVINCCL A
LAST PRICED: 02/28/2015

CUSIP #92342Y109
VERIFONE HOLDINGS INC COM
LAST PRICED: 02/28/2015

CUSIP # 95058W100
WENDY'S COMPANY/THE COM
LAST PRICED: 02/28/2015

CUSIP # 966387102

WHITING PETROLEUM CORPORATION
COM

LAST PRICED: 02/28/2015

CUSIP #97717P104
WISDOMTREE INVESTMENTS INC COM
LAST PRICED: 02/28/2015

MARKET VALUE

24,631.

33,752.

20,146.

24,013.

22,720.

24,164.

30,849.

28,433.

29,199.

15,595

30,427.

60

04

35

08

20

64

66

52

97

.63

32

COST PORT

21,940.

28,238.

21,468.

26,514.

27,429.

22,844,

22,723

17,125

23,242.

25,257.

18,451

59

31

79

75

85

65

.42

.26

32

88

.37

% OF

ACCRUED
INCOME

104.

15

144.

130.

82

.00

.00

.20

.00

.00

.00

82

.00

24
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SUL ROSS STATE UNIVERSITY/ STATEMENT OF ACCOUNT Page 11
PENN CAPITAL MANAGEMENT/
TNB CUSTODIAN Statement Period 02/01/2015 through 02/28/2015

Account Number 1044005930

Asset Detail As Of 02/28/2015

G9¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
CUSIP # G0450A105
304 ARCH CAPITAL GROUP LTD COM 17,984.64 16,301.22 1 0.00
LAST PRICED: 02/28/2015
1,774,430.75 1,493,326.88 89 1,090.54
FOREIGN STOCK
CUSIP # 59151K108
368 METHANEX CORP NO PAR COM 19,982.40 22,864.70 1 0.00
LAST PRICED: 02/28/2015
CUSIP # 733174700
495 POPULAR INC COM 17,082.45 15,152.03 1 0.00
LAST PRICED: 02/28/2015
CUSIP # G4705A100
458 ICON PLC COM 31,606.58 17,285.31 2 0.00
LAST PRICED: 02/28/2015
CUSIP # G66721104
623 NORWEGIAN CRUISE LINE HLDGS LTD 30,726.36 19,744.51 2 0.00
COM
LAST PRICED: 02/28/2015
CUSIP # Y7542C106
1,598 SCORPIO TANKERS INC COM 13,838.68 18,482.81 1 0.00
LAST PRICED: 02/28/2015
113,236.47 93,529.36 6 ¢.00
UNIT INVESTMENT TRUSTS
CUSIP # 517942108
864 LASALLE HOTEL PROPERTIES COM SH 33,626.88 23,367.56 2 0.00
BEN INT
LAST PRICED: 02/28/2015
33,626.88 23,367.56 2 0.00
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STATEMENT OF ACCOUNT

SUL ROSS STATE UNIVERSITY/ Page 12
PENN CAPITAL MANAGEMENT/
TNB CUSTODIAN Statement Period 02/01/2015 through 02/28/2015
Account Number 1044005930
[
Asset Detail As Of 02/28/2015
% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
TOTAL INVESTMENTS 1,982,639.70
CASH 0.00
DUE FROM BROKER 19,952.77
DUE TO BROKER 20,121.99
NET ASSETS 1,982,470.48
ACCRUED INCOME 1,090.92
TOTAL MARKET VALUE 1,983,561.40
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S0 RoSS STATE DNIVERSITY! STATEMENT OF ACCOUNT Pugs

MUTUAL FUNDS/TNB CUSTODIAN

Statement Period 02/01/2015 through 02/28/2015
Account Number 1044005725

Asset Detail As Of 02/28/2015

L9¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

SHORT TERM INVESTMENTS

CUSIP # 60934N708
32.38 FEDERATED PRIME OBLIGATIONS FUND 32.38 32.38 0 0.00
- 88 396-A

MUTUAL FUNDS EQUITY

CUSIP # 353533888

39,336.289 FRANKLIN INTERNATIONAL SMALL CAP 753,683.30 710,363.02 11 0.00
GROWTH FUND - ADV
LAST PRICED: 02/28/2015

CUSIP # 41012R787

53,736.4 HANCOCK HORIZON DIVERSIFIED 1,189,186.53 1,127,624.35 17 0.00
INTERNATIONAL FUND - IN
LAST PRICED: 02/28/2015

CUSIP # 51855Q549

101,855.537 LAUDUS GROWTH INVESTORS U.S. 1,771,267.79 1,636,345.00 25 0.00
LARGE CAP GROWTH FUND
LAST PRICED: 02/28/2015

CUSIP # 701769408
40,909.965 PARNASSUS CORE EQUITY FUND - INS 1,676,899.47 1,396,312.43 24 0.00
LAST PRICED: 02/28/2015

CUSIP # 922040100

8,646.357 VANGUARD INSTITUTIONAL INDEX FD 1,673,243.01 1,302,747.17 24 0.00
94 :
LAST PRICED: 02/28/2015

7,064,280.10 6,173,391.97 100 0.00
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SUL ROSS STATE UNIVERSITY/ STATEMENT OF ACCOUNT Page 6

MUTUAL FUNDS/TNB CUSTODIAN

89¢

Statement Period 02/01/2015 through 02/28/2015
Account Number 1044005725
.
Asset Detail As Of 02/28/2015
% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
TOTAL INVESTMENTS 7,064,312.48
CASH 0.00
DUE FROM BROKER 0.00
DUE TO BROKER 0.00
NET ASSETS 7,064,312.48
ACCRUED INCOME ' 0.00
TOTAL MARKET VALUE 7,064,312.48



SUL ROSS STATE UNIVERSITY MASTER STATEMENT OF ACC OUNT Page 6
REPORTING/TRUSTMARK NATIONAL
BANK CUSTODIAN Statement Period 02/01/2015 through 02/28/2015

Account Number MO05520

Asset Detail As Of 02/28/2015

69¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
SHORT TERM INVESTMENTS
CUSIP # 60934N708
265,630.67 FEDERATED PRIME OBLIGATIONS FUND 265,630.67 265,630.67 2 1.28
-88 396-A
21,754.18 ACCOUNT 1044005716
32.38 ACCOUNT 1044005725
59,095.74 ACCOUNT 1044005734
123,402.77 ACCOUNT 1044005921
61,345.6 ACCOUNT 1044005930
265,630.67 265,630.67 2 1.28
COMMON STOCK
CUSIP # 003654100
1,527 ABIOMED INC COM 92,826.33 35,541.54 1 0.00
LAST PRICED: 02/28/2015
1,527 ACCOUNT 1044005734
CUSIP # 00912X302
1,600 AIR LEASE CORPORATION COM 61,184.00 48,393.67 0 0.00
LAST PRICED: 02/28/2015
1,600 ACCOUNT 1044005734
CUSIP # 00971 T101
528 AKAMAI TECHNOLOGIES INC COM 36,701.28 25,584.71 0 0.00
LAST PRICED: 02/28/2015
528 ACCOUNT 1044005930
CUSIP # 009728106
623 AKORN INC COM 33,523.63 24,132.39 0 0.00
LAST PRICED: 02/28/2015
623 ACCOUNT 1044005930
CUSIP # 016255101
875 ALIGN TECHNOLOGY INC COM 50,181.25 42,645.74 0 0.00

LAST PRICED: 02/28/2015
875 ACCOUNT 1044005734
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STATEMENT OF ACCOUNT

Page 7

Statement Period
Account Number

Asset Detail As Of 02/28/2015

02/01/2015 through 02/28/2015

MO05520

UNITS/BOOK VALUE

224

451

1,248

459

447

393

1,782

1,152

2,504

DESCRIPTION

CUSIP # 01748X102
ALLEGIANT TRAVEL CO COM
LAST PRICED: 02/28/2015
224 ACCOUNT 1044005734

CUSIP # 035623107
ANN INC COM
LAST PRICED: 02/28/2015
451 ACCOUNT 1044005930

CUSIP # 03673L103
ANTERO MIDSTREAM PARTNERS LP
LAST PRICED: 02/28/2015
1,248 ACCOUNT 1044005921

CUSIP # 043436104
ASBURY AUTOMOTIVE GROUP INC COM
LAST PRICED: 02/28/2015
459 ACCOUNT 1044005734

CUSIP # 05463D100
AXIALL CORP COM
LAST PRICED: 02/28/2015
447 ACCOUNT 1044005930

CUSIP # 094235108
BLOOMIN' BRANDS INC COM
LAST PRICED: 02/28/2015
393 ACCOUNT 1044005930

CUSIP # 103304101
BOYD GAMING CORP COM
LAST PRICED: 02/28/2015
1,782 ACCOUNT 1044005930

CUSIP # 112463104
BROOKDALE SENIOR LIVING INC COM
LAST PRICED: 02/28/2015
1,152 ACCOUNT 1044005734

CUSIP # 118230101
BUCKEYE PARTNERS LP LTD PARTNSHP
INTS
LAST PRICED: 02/28/2015
2,504 ACCOUNT 1044005921

MARKET VALUE

41,130.

16,195

32,448.

36,109.

20,700.

10,123

24,609.

43,211.

194,660.

88

.41

00

53

57

.68

42

52

96

% OF

COST PORT

26,579.

15,530.

36,585

29,569.

18,273.

10,083

19,932.

41,856.

181,670.

66

30

.00

26

17

.24

17

77

28

ACCRUED
INCOME
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SUL ROSS STATE UNIVERSITY MASTER
REPORTING/TRUSTMARK NATIONAL

BANK CUSTODIAN

STATEMENT OF ACCOUNT

Page 8

Statement Period
Account Number

Asset Detail As Of 02/28/2015

02/01/2015 through 02/28/2015

M05520

UNITS/BOOK VALUE

774

1,815

775

1,307

377

513

454

724

2,221

DESCRIPTION

CUSIP # 122017106
BURLINGTON STORES INC COM
LAST PRICED: 02/28/2015
774 ACCOUNT 1044005930

CUSIP # 127387108
CADENCE DESIGN COM
LAST PRICED: 02/28/2015
1,815 ACCOUNT 1044005930

CUSIP # 14149Y108
CARDINAL HEALTH INC COM
LAST PRICED: 02/28/2015
775 ACCOUNT 1044005734

CUSIP # 141619106
CARDIOVASCULAR SYSTEMS INC COM
LAST PRICED: 02/28/2015
1,307 ACCOUNT 1044005734

CUSIP # 142339100
CARLISLE COMPANIES INC COM
LAST PRICED: 02/28/2015
377 ACCOUNT 1044005930

CUSIP # 148887102
CATAMARAN CORP COM
LAST PRICED: 02/28/2015
513 ACCOUNT 1044005930

CUSIP # 14964U108
CAVIUM INC COM
LAST PRICED: 02/28/2015
454 ACCOUNT 1044005930

CUSIP # 15135B101
CENTENE CORPORATION
LAST PRICED: 02/28/2015
724 ACCOUNT 1044005930

CUSIP # 171779309
CIENA CORPORATION COM
LAST PRICED: 02/28/2015
2,221 ACCOUNT 1044005734

MARKET VALUE

43,011.

33,314.

68,192,

49,286.

35,087.

25,624.

31,094.

44,497,

46,463

18

33

25

97

39

35

46

04

.32

% OF

COST PORT

21,347.

24,470.

53,662.

38,358.

26,808.

23,188.

17,694.

21,144.

48,467.

35

19

88

66

02

96

58

02

48

ACCRUED
INCOME

94.

.00

.00

.00

.00

25

.00

.00

.00

.00
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SUL ROSS STATE UNIVERSITY MASTER
REPORTING/TRUSTMARK NATIONAL

BANK CUSTODIAN

STATEMENT OF ACCOUNT

Page 9

Statement Period
Account Number

Asset Detail As Of 02/28/2015

UNITS/BOOK VALUE

1,759

1,253

776

360

1,947

2,231

766

773

927

02/01/2015 through 02/28/2015

MO05520

DESCRIPTION

CUSIP # 19624R106
COLONY FINANCIAL INC COM
LAST PRICED: 02/28/2015
1,759 ACCOUNT 1044005734

CUSIP # 198281107
COLUMBIA PIPELINE PARTNERS LP
LAST PRICED: 02/28/2015
1,253 ACCOUNT 1044005921

CUSIP # 198516106
COLUMBIA SPORTSWEAR COMPANY COM
LAST PRICED: 02/28/2015
776 ACCOUNT 1044005734

CUSIP # 203668108
COMMUNITY HEALTH SYSTEMS INC COM
LAST PRICED: 02/28/2015
360 ACCOUNT 1044005930

CUSIP # 225223304
CRAY INC COM
LAST PRICED: 02/28/2015
1,947 ACCOUNT 1044005734

CUSIP # 23311P100
DCP MIDSTREAM PARTNERS, LP COM
LAST PRICED: 02/28/2015
2,231 ACCOUNT 1044005921

CUSIP # 242309102
DEALERTRACK TECHNOLOGIES INC COM
LAST PRICED: 02/28/2015
766 ACCOUNT 1044005930

CUSIP # 249908104
DEPOMED INC COM
LAST PRICED: 02/28/2015
773 ACCOUNT 1044005930

CUSIP # 257454108
DOMINION MIDSTREAM PARTNERS LP
LAST PRICED: 02/28/2015
927 ACCOUNT 1044005921

MARKET VALUE

44,344,

34,695.

43,370.

17,467.

58,156.

88,793.

30,463.

16,967.

38,007.

39

57

64

20

89

80

82

35

00

COST

43,984.

34,808.

29,928.

18,391

50,504,

112,308.

34,236.

14,977.

27,481

15

84

69

.79

93

56

53

.41

% OF
PORT

ACCRUED
INCOME
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SUL ROSS STATE UNIVERSITY MASTER
REPORTING/TRUSTMARK NATIONAL

BANK CUSTODIAN

STATEMENT OF ACCOUNT

Page 10

Statement Period
Account Number

Asset Detail As Of 02/28/2015

02/01/2015 through 02/28/2015

M05520

UNITS/BOOK VALUE

807

1,373

3,265

2,328

5,360

1,140

8,835

762

DESCRIPTION

CUSIP # 268841109
EQT CORP COM
LAST PRICED: 02/28/2015
807 ACCOUNT 1044005734

CUSIP # 26885B100
EQT MIDSTREAM PARTNERS LP COM
LAST PRICED: 02/28/2015
1,373 ACCOUNT 1044005921

CUSIP # 277461406
EASTMAN KODAK CO COM
LAST PRICED: 02/28/2015
3,265 ACCOUNT 1044005734

CUSIP # 29250R106
ENBRIDGE ENERGY PARTNERS L.P.
COM
LAST PRICED: 02/28/2015
2,328 ACCOUNT 1044005921

CUSIP # 29273V100
ENERGY TRANSFER EQUITY LP COM
LAST PRICED: 02/28/2015
5,360 ACCOUNT 1044005921

CUSIP #29336U107
ENLINK MIDSTREAM PARTNERS LP COM
LAST PRICED: 02/28/2015
1,140 ACCOUNT 1044005921

CUSIP # 293792107
ENTERPRISE PRODUCTS PARTNERS LP
COM
LAST PRICED: 02/28/2015
8,835 ACCOUNT 1044005921

CUSIP # 294429105
EQUIFAX INC COM
LAST PRICED: 02/28/2015
762 ACCOUNT 1044005734

MARKET VALUE

64,406.

114,261

61,577.

91,234,

342,343

30,620.

294,558.

71,147.

67

.06

90

32

.20

40

920

94

COST

64,232,

88,746.

82,248.

90,319.

207,503.

33,620.

274,092.

47,893

36

30

44

59

il

08

15

.64

% OF
PORT

ACCRUED
INCOME

24.21
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Statement Period
Account Number

Asset Detail As Of 02/28/2015

02/01/2015 through 02/28/2015

MO05520

UNITS/BOOK VALUE

355

3,324

1,282

2,080

1,161

1,351

1,081

915

641

DESCRIPTION

CUSIP # 29977A105
EVERCORE PARTNERS INC CL A COM
LAST PRICED: 02/28/2015
355 ACCOUNT 1044005930

CUSIP # 315405100

FERRO CORP COM

LAST PRICED: 02/28/2015
3,324 ACCOUNT 1044005734

CUSIP # 31787A507

FINISAR CORPORATION COM

LAST PRICED: 02/28/2015
1,282 ACCOUNT 1044005930

CUSIP # 320517105

FIRST HORIZON NATIONAL CORP COM

LAST PRICED: 02/28/2015
2,080 ACCOUNT 1044005930

CUSIP #33616C100

FIRST REPUBLIC BK/SAN FRANCISCO

COM

LAST PRICED: 02/28/2015
1,161 ACCOUNT 1044005734

CUSIP # 337915102

FIRSTMERIT CORP COM

LAST PRICED: 02/28/2015
1,351 ACCOUNT 1044005930

CUSIP # 345550107

FOREST CITY ENTERPRISES INC COM

LAST PRICED: 02/28/2015
1,081 ACCOUNT 1044005930

CUSIP # 34959E109

FORTINET INC COM

LAST PRICED: 02/28/2015

915 ACCOUNT 1044005930

CUSIP # 368736104
GENERAC HOLDINGS INC COM
LAST PRICED: 02/28/2015
641 ACCOUNT 1044005930

MARKET VALUE

18,186.

42,381

26,934.

29,723

66,177.

24,520.

27,295

30,753.

31,594.

65

.00

82

.20

00

65

.25

15

89

% OF

COST PORT

17,035.

46,786

28,598.

23,320.

60,521

28,173.

23,062.

17,968.

32,113

80

.96

47

31

.95

82

17

04

.94

0

ACCRUED
INCOME

99.40

216.16
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Statement Period
Account Number

Asset Detail As Of 02/28/2015

02/01/2015 through 02/28/2015

M05520

UNITS/BOOK VALUE

845

1,440

622

680

1,650

1,353

678

573

248

DESCRIPTION

CUSIP # 371559105

GENESEE & WYOMING INC CL A COM

LAST PRICED: 02/28/2015
621 ACCOUNT 1044005734
224 ACCOUNT 1044005930

CUSIP # 371927104
GENESIS ENERGY L.P. COM
LAST PRICED: 02/28/2015
1,440 ACCOUNT 1044005921

CUSIP # 402635304
GULFPORT ENERGY CORPORATION COM
LAST PRICED: 02/28/2015
622 ACCOUNT 1044005930

CUSIP # 40416M105
HD SUPPLY HOLDINGS INC
LAST PRICED: 02/28/2015
680 ACCOUNT 1044005930

CUSIP # 416515104
HARTFORD FINL SVCS GROUP COM
LAST PRICED: 02/28/2015
1,650 ACCOUNT 1044005734

CUSIP # 447011107
HUNTSMAN CORPORATION COM
LAST PRICED: 02/28/2015
1,353 ACCOUNT 1044005930

CUSIP # 45256B101
IMPAX LABORATORIES INC COM
LAST PRICED: 02/28/2015
678 ACCOUNT 1044005930

CUSIP # 45665Q103
INFINITY PPTY AND CAS CORP COM
LAST PRICED: 02/28/2015
573 ACCOUNT 1044005734

CUSIP # 48020Q107
JONES LANG LASALLE INC COM
LAST PRICED: 02/28/2015
248 ACCOUNT 1044005930

MARKET VALUE

87,119.

66,240.

28,493.

20,063

67,584.

30,388.

27,316.

44,436.

39,990.

50

00

82

.40

00

38

62

15

00

COST

81,523.

75,289.

37,617.

19,622,

60,733.

26,539.

19,284.

39,411

20,781

46

82

52

27

07

74

64

.97

.41

% OF
PORT

ACCRUED
INCOME
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Statement Period
Account Number

Asset Detail As Of 02/28/2015

02/01/2015 through 02/28/2015

M05520

UNITS/BOOK VALUE

247

1,403

487

1,126

313

699

2,450

1,148

DESCRIPTION

CUSIP # 497266106
KIRBY CORP COM
LAST PRICED: 02/28/2015
247 ACCOUNT 1044005930

CUSIP # 501014104
KRISPY KREME DOUGHNUTS INC COM
LAST PRICED: 02/28/2015

1,403 ACCOUNT 1044005930
CUSIP # 50212V100
LPL FINANCIAL HOLDINGS INC COM
LAST PRICED: 02/28/2015

487 ACCOUNT 1044005930

CUSIP # 50420D108
LA QUINTA HOLDINGS INC
LAST PRICED: 02/28/2015

1,126 ACCOUNT 1044005930
CUSIP # 521865204
LEAR CORPORATION COM
LAST PRICED: 02/28/2015

313 ACCOUNT 1044005930

CUSIP # 53220K504
LIGAND PHARMACEUTICALS INC
LAST PRICED: 02/28/2015
699 ACCOUNT 1044005734

CUSIP # 535919203
LIONS GATE ENTERTAINMENT CORP
CoOM
LAST PRICED: 02/28/2015
1,841 ACCOUNT 1044005734
609 ACCOUNT 1044005930

CUSIP # 55336V100
MPLX LP COM
LAST PRICED: 02/28/2015

1,148 ACCOUNT 1044005921

MARKET VALUE

19,038.

30,613

21,846.

25,008.

34,091

38,493

79,845.

94,365

76

.46

82

46

.96

.93

50

.60

COST

20,061.

27,637.

19,430.

23,372.

22,056.

38,341

68,532.

48,921

34

61

40

99

54

.98

25

.73

% OF
PORT

ACCRUED
INCOME

121.75
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SULROSS STATE UNIVERSITY MASTER STATEMENT OF ACCOUNT Page 14
REPORTING/TRUSTMARK NATIONAL
BANK CUSTODIAN Statement Period 02/01/2015 through 02/28/2015

Account Number MO05520

Asset Detail As Of 02/28/2015

L2

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 55405Y100
1,767 MA-COM TECHNOLOGY SOLUTIONS 59,583.24 35,299.71 0 0.00
HOLDINGS INC COM
LAST PRICED: 02/28/2015
1,767 ACCOUNT 1044005734

CUSIP # 559080106
4,032 MAGELLAN MIDSTREAM PARTNERS COM 331,430.40 257,193.33 2 0.00
LAST PRICED: 02/28/2015
4,032 ACCOUNT 1044005921

CUSIP # 57063L107
1,318 MARKETO INC COM 36,838.10 43,570.82 0 0.00
LAST PRICED: 02/28/2015
1,318 ACCOUNT 1044005734

CUSIP # 570759100
2,483 MARKWEST ENERGY PARTNERS L P COM 161,270.85 163,079.86 1 0.00
LAST PRICED: 02/28/2015
2,483 ACCOUNT 1044005921

CUSIP # 573075108
2,495 MARTEN TRANSPORT COM 57,859.05 60,052.54 0 0.00
LAST PRICED: 02/28/2015
2,495 ACCOUNT 1044005734

CUSIP # 58441K100
1,673 MEDIA GENERAL INC 24,944.43 32,446.32 0 0.00
LAST PRICED: 02/28/2015
1,673 ACCOUNT 1044005930

CUSIP # 58501N101
314 MEDIVATION INC COM 36,904.42 18,573.75 0 0.00
LAST PRICED: 02/28/2015
314 ACCOUNT 1044005930

CUSIP # 628530107
847 MYLAN, INC. COM 48,554.28 38,053.10 0 0.00
NO PRICING DATE
847 ACCOUNT 1044005734

CUSIP # 65336K103
657 NEXSTAR BROADCASTING GROUP INC 35,826.21 22,481.35 0 0.00
CLASS ACOM
LAST PRICED: 02/28/2015
657 ACCOUNT 1044005930
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SUL ROSS STATE UNIVERSITY MASTER STATEMENT OF ACC OUNT Page 15
REPORTING/TRUSTMARK NATIONAL
BANK CUSTODIAN Statement Period 02/01/2015 through 02/28/2015

Account Number M05520

Asset Detail As Of 02/28/2015

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 65440R101
1,702 NIMBLE STORAGE INC COM 42,992.52 40,234.46 0 0.00
LAST PRICED: 02/28/2015
1,702 ACCOUNT 1044005734

CUSIP # 682680103
2,075 ONEOK INC NEW COM 91,839.50 122,139.88 1 0.00
LAST PRICED: 02/28/2015
2,075 ACCOUNT 1044005921

CUSIP # 688239201
499 OSHKOSH CORP 24,346.21 28,455.79 0 0.00
LAST PRICED: 02/28/2015
499 ACCOUNT 1044005930

CUSIP # 70959W103
745 PENSKE AUTO GROUP INC COM 36,750.85 30,464.68 0 163.90
LAST PRICED: 02/28/2015
745 ACCOUNT 1044005930

CUSIP # 718549207
805 PHILLIPS 66 PARTNERS LP COM 57,307.95 43,251.76 0 0.00
LAST PRICED: 02/28/2015
805 ACCOUNT 1044005921

CUSIP #723456109
939 PINNACLE ENTERTAINMENT INC COM 24,169.86 22,984.02 0 0.00
LAST PRICED: 02/28/2015
939 ACCOUNT 1044005930

CUSIP # 726503105
5,893 PLAINS ALL AMERN PIPELINE LP COM 294,001.77 319,343.40 2 0.00
LAST PRICED: 02/28/2015
5,893 ACCOUNT 1044005921

CUSIP # 72651A108
1,638 PLAINS GP HOLDINGS LP CLASS A 46,912.32 40,840.13 0 0.00
COM
LAST PRICED: 02/28/2015
1,638 ACCOUNT 1044005921
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Statement Period
Account Number

Asset Detail As Of 02/28/2015

UNITS/BOOK VALUE

2,638

966

2,331

633

2,118

1,205

440

677

3,110

02/01/2015 through 02/28/2015
M05520

DESCRIPTION

CUSIP # 742962103
PRIVATEBANCORP INC COM
LAST PRICED: 02/28/2015
1,348
1,290

ACCOUNT 1044005734
ACCOUNT 1044005930

CUSIP # 74762E102
QUANTA SERVICES INC COM
LAST PRICED: 02/28/2015
966 ACCOUNT 1044005930

CUSIP # 750917106
RAMBUS INC DEL COM
LAST PRICED: 02/28/2015

2,331 ACCOUNT 1044005930
CUSIP # 75605Y 106
REALOGY HOLDINGS CORP COM
LAST PRICED: 02/28/2015

633 ACCOUNT 1044005930

CUSIP # 75885Y107
REGENCY ENERGY PARTNERS LP COM
LAST PRICED: 02/28/2015
2,118 ACCOUNT 1044005921
CUSIP # 762760106
RICE ENERGY INC COM
LAST PRICED: 02/28/2015
1,205 ACCOUNT 1044005930
CUSIP # 783549108
RYDER SYSTEM INC COM
LAST PRICED: 02/28/2015
440 ACCOUNT 1044005734

CUSIP # 783764103
RYLAND GROUP INC COM
LAST PRICED: 02/28/2015
677 ACCOUNT 1044005930

CUSIP # 78442P106
SLM CORP COM
LAST PRICED: 02/28/2015

3,110 ACCOUNT 1044005930

MARKET VALUE

91,617.

27,801

27,972.

29,118.

51,658.

23,593

41,355

30,803.

29,451.

74

.48

00

00

02

.90

.60

50

70

% OF
COST PORT

70,438.70 1

25,217.72 0

28,245.49 0

26,620.93 0

57,866.76 0

28,072.77 0

39,325.79 0

24,609.83 0

28,900.56 0

ACCRUED
INCOME

162.80
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Statement Period
Account Number

Asset Detail As Of 02/28/2015

02/01/2015 through 02/28/2015

M05520

UNITS/BOOK VALUE

807

2,089

1,070

1,009

592

1,431

2,717

425

4,189

DESCRIPTION

CUSIP # 78709Y105
SAIA INC COM
LAST PRICED: 02/28/2015
807 ACCOUNT 1044005734

CUSIP # 80874P109

SCIENTIFIC GAMES CORP-A COM

LAST PRICED: 02/28/2015
2,089 ACCOUNT 1044005930

CUSIP # 81616X103

SELECT COMFORT CORPORATION COM

LAST PRICED: 02/28/2015
1,070 ACCOUNT 1044005930

CUSIP # 822634101

SHELL MIDSTREAM PARTNERS LP

LAST PRICED: 02/28/2015
1,009 ACCOUNT 1044005921

CUSIP # 831865209

A O SMITH CORP COM

LAST PRICED: 02/28/2015

592 ACCOUNT 1044005930

CUSIP # 847560109
SPECTRA ENERGY CORPORATION COM
LAST PRICED: 02/28/2015
1,431 ACCOUNT 1044005921
CUSIP # 84756N109
SPECTRA ENERGY PARTNERS LP COM
LAST PRICED: 02/28/2015
2,717 ACCOUNT 1044005921
CUSIP # 848577102
SPIRIT AIRLINES INC COM
LAST PRICED: 02/28/2015
425 ACCOUNT 1044005930

CUSIP # 86764L.108

SUNOCO LOGISTICS PARTNERS L.P.
COM

LAST PRICED: 02/28/2015

4,189 ACCOUNT 1044005921

MARKET VALUE

37,146.

28,222.

34,347.

39,411

37,313.

50,786.

144,924,

33,056.

185,237.

21

39

00

.54

76

19

78

50

58

COST

36,061.

28,087.

22,327.

32,890.

25,345

52,326

132,937.

19,499.

159,976.

84

43

22

07

.41

.45

96

11

40

% OF
PORT

ACCRUED
INCOME

529.47
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REPORTING/TRUSTMARK NATIONAL
BANK CUSTODIAN Statement Period 02/01/2015 through 02/28/2015

Account Number MO05520

Asset Detail As Of 02/28/2015

T8¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 868157108
666 SUPERIOR ENERGY SVC INC COM 14,905.08 18,421.32 0 0.00
LAST PRICED: 02/28/2015
666 ACCOUNT 1044005930

CUSIP # 87611X105
1,602 TARGA RESOURCES PARTNERS LP COM 70,199.64 88.362.22 0 0.00
LAST PRICED: 02/28/2015
1,602 ACCOUNT 1044005921

CUSIP # 88033G407
532 TENET HEALTHCARE CORP COM 24,631.60 21,940.59 0 0.00
LAST PRICED: 02/28/2015
532 ACCOUNT 1044005930

CUSIP # 880770102
1,747 TERADYNE INC COM 33,752.04 28,238.31 0 104.82
LAST PRICED: 02/28/2015
1,747 ACCOUNT 1044005930

CUSIP # 880779103
735 TEREX CORP NEW COM 20,146.35 21,468.79 0 0.00
LAST PRICED: 02/28/2015
735 ACCOUNT 1044005930

CUSIP # 88160T107
2,135 TESORO LOGISTICS LP COM 122,591.70 124,888.99 1 0.00
LAST PRICED: 02/28/2015
2,135 ACCOUNT 1044005921

CUSIP # 896047503
364 TRIBUNE MEDIA CO CLASS A COM 24,013.08 26,514.75 0 0.00
LAST PRICED: 02/28/2015
364 ACCOUNT 1044005930

CUSIP # 896818101
380 TRIUMPH GROUP INC COM 22,720.20 27,429.85 0 15.20
LAST PRICED: 02/28/2015
380 ACCOUNT 1044005930

CUSIP # 903845303
521 ULTA SALON COSMETICS & FRAGRANCE 73,335.96 49,452.96 0 0.00
INC COM
LAST PRICED: 02/28/2015
521 ACCOUNT 1044005734
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SUL ROSS STATE UNIVERSITY MASTER STATEMENT OF ACCOUNT Page 19
REPORTING/TRUSTMARK NATIONAL
BANK CUSTODIAN Statement Period 02/01/2015 through 02/28/2015

Account Number MO05520

Asset Detail As Of 02/28/2015

28¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 911163103
291 UNITED NATURAL FOODS INC COM 24,164.64 22,844.65 0 0.00
LAST PRICED: 02/28/2015
291 ACCOUNT 1044005930

CUSIP #91914J102
752 VALERO ENERGY PARTNERS LP COM 40,074.08 27,043.77 0 0.00
LAST PRICED: 02/28/2015
752 ACCOUNT 1044005921

CUSIP # 92210H105
834 VANTIVINCCL A 30,849.66 22,723.42 0 0.00
LAST PRICED: 02/28/2015
834 ACCOUNT 1044005930

CUSIP # 92342Y109
808 VERIFONE HOLDINGS INC COM 28,433.52 17,125.26 0 0.00
LAST PRICED: 02/28/2015
808 ACCOUNT 1044005930

CUSIP # 92886T201
10,968 VONAGE HOLDINGS CORPORATION COM 49,794.72 41,114.37 0 0.00
LAST PRICED: 02/28/2015
10,968 ACCOUNT 1044005734

CUSIP # 92927K102
423 WABCO HOLDINGS INC COM 49,419.09 43,152.85 0 0.00
LAST PRICED: 02/28/2015
423 ACCOUNT 1044005734

CUSIP # 95058W100
2,633 WENDY'S COMPANY/THE COM 29,199.97 23,242.32 0 144 .82
LAST PRICED: 02/28/2015
2,633 ACCOUNT 1044005930

CUSIP # 958254104
1,843 WESTERN GAS PARTNERS LP COM 128,235.94 117,564.02 1 0.00
LAST PRICED: 02/28/2015
1,843 ACCOUNT 1044005921

CUSIP # 95825R103
869 WESTERN GAS EQUITY PARTNERS LP 54,347.26 37,220.70 0 0.00
COM
LAST PRICED: 02/28/2015
869 ACCOUNT 1044005921



€8¢
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Statement Period
Account Number

Asset Detail As Of 02/28/2015

UNITS/BOOK VALUE

1,217

461

1,358

864

5,076

304

02/01/2015 through 02/28/2015

M05520

DESCRIPTION

CUSIP # 966244105
WHITEWAVE FOODS COMPANY A COM
LAST PRICED: 02/28/2015
1,217 ACCOUNT 1044005734
CUSIP # 966387102
WHITING PETROLEUM CORPORATION
COM
LAST PRICED: 02/28/2015
461 ACCOUNT 1044005930

CUSIP # 969457100
WILLIAMS COMPANIES INC COM
LAST PRICED: 02/28/2015

1,358 ACCOUNT 1044005921
CUSIP # 969904101
WILLIAMS SONOMA INC COM
LAST PRICED: 02/28/2015

864 ACCOUNT 1044005734

CUSIP #97717P104

WISDOMTREE INVESTMENTS INC COM

LAST PRICED: 02/28/2015
3,448
1,628

ACCOUNT 1044005734
ACCOUNT 1044005930

CUSIP # G0450A105
ARCH CAPITAL GROUP LTD COM
LAST PRICED: 02/28/2015
304 ACCOUNT 1044005930

FOREIGN STOCK

368

CUSIP # 59151K108
METHANEX CORP NO PAR COM
LAST PRICED: 02/28/2015
368 ACCOUNT 1044005930

MARKET VALUE

49,836.

15,595

66,596.

69,508.

94,870.

17,984.

7,075,654,

19,982.

15

.63

32

80

44

64

13

40

cosr

40,115.

25,257.

56,452.

51,580.

58,059.

16,301.

6,177,270.

22,864.

97

88

72

80

24

22

64

70

% OF
PORT

ACCRUED
INCOME

0.00

406.08

2,082.86
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REPORTING/TRUSTMARK NATIONAL
BANK CUSTODIAN Statement Period 02/01/2015 through 02/28/2015

Account Number MO05520

Asset Detail As Of 02/28/2015

¥8¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 733174700
495 POPULAR INC COM 17,082.45 15,152.03 0 0.00
LAST PRICED: 02/28/2015
495 ACCOUNT 1044005930

CUSIP # G4705A100
458 ICON PLC COM 31,606.58 17,285.31 0 0.00
LAST PRICED: 02/28/2015
458 ACCOUNT 1044005930

CUSIP # G66721104
623 NORWEGIAN CRUISE LINE HLDGS LTD 30,726.36 19,744.51 0 0.00
COM
LAST PRICED: 02/28/2015
623 ACCOUNT 1044005930

CUSIP # G81276100
459 SIGNET JEWELERS LTD COM 55,024.92 50,007.91 0 0.00
LAST PRICED: 02/28/2015
459 ACCOUNT 1044005734

CUSIP # N22035104
2,608 CONSTELLIUM NV CLASS ACOM 49,317.28 59,572.19 0 0.00
LAST PRICED: 02/28/2015
2,608 ACCOUNT 1044005734

CUSIP # Q9235V101
2,784 TRONOX LIMITED CL A COM 60,245.76 71,574.33 0 0.00
LAST PRICED: 02/28/2015
2,784 ACCOUNT 1044005734

CUSIP # Y7542C106
1,598 SCORPIO TANKERS INC COM 13,838.68 18,482.81 0 0.00
LAST PRICED: 02/28/2015
1,598 ACCOUNT 1044005930

(=
=

277,824.43 274,683.79 .00

MUTUAL FUNDS EQUITY

CUSIP # 353533888
39,336.289 FRANKLIN INTERNATIONAL SMALL CAP 753,683.30 710,363.02 4 0.00
GROWTH FUND - ADV
LAST PRICED: 02/28/2015
39,336.289 ACCOUNT 1044005725
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SUL ROSS STATE UNIVERSITY MASTER

Asset Detail As Of 02/28/2015

STATEMENT OF ACCOUNT

Statement Period
Account Number

02/01/2015 through 02/28/2015

M05520

UNITS/BOOK VALUE DESCRIPTION

CUSIP # 41012R787

53,736.4 HANCOCK HORIZON DIVERSIFIED
INTERNATIONAL FUND - IN
LAST PRICED: 02/28/2015

MARKET VALUE

1,189,186.

53,736.4 ACCOUNT 1044005725

CUSIP # 51855Q549

101,855.537 LAUDUS GROWTH INVESTORS U.S.
LARGE CAP GROWTH FUND
LAST PRICED: 02/28/2015

1,771,267.

101,855.537 ACCOUNT 1044005725

CUSIP # 701769408
40,909.965 PARNASSUS CORE EQUITY FUND - INS
LAST PRICED: 02/28/2015

1,676,899

40,909.965 ACCOUNT 1044005725

CUSIP # 922040100

8,646.357 VANGUARD INSTITUTIONAL INDEX FD

94
LAST PRICED: 02/28/2015

1,673,243

8,646.357 ACCOUNT 1044005725

CUSIP # 98147A428

149,498.593 WORLDS FUNDS TRUST REMS REAL
ESTATE INCOME 50/50 FUND - INS
LAST PRICED: 02/28/2015

2,240,983.

149,498.593 ACCOUNT 1044005716

UNIT INVESTMENT TRUSTS

CUSIP # 517942108

864 LASALLE HOTEL PROPERTIES COM SH
BEN INT
LAST PRICED: 02/28/2015

9,305,264,

33,626.

864 ACCOUNT 1044005930

33,626.

53

79

.47

.01

91

01

88

COST

1,127,624.

1,636,345

1,396,312

1,302,747.

2,087,524.

8,260,916.

23,367.

23,367.

35

.00

.43

17

46

43

56

% OF
PORT

10

10

10

13

55

ACCRUED
INCOME
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SUL ROSS STATE UNIVERSITY MASTER
REPORTING/TRUSTMARK NATIONAL
BANK CUSTODIAN

STATEMENT OF ACCOUNT

Page 23

Statement Period

02/01/2015 through 02/28/2015

Account Number M05520
Asset Detail As Of 02/28/2015
% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
CUSIP # 204448104
3,768 COMPANIA DE MINAS BUENAVENTURA 43,633.44 39,809.97 0 0.00
S.A.U.- ADR
LAST PRICED: 02/28/2015
3,768 ACCOUNT 1044005734
43,633. 44 39,809.97 0 .00
TOTAL INVESTMENTS 17,001,633.56
CASH 0.00
ACCOUNT 1044005716
ACCOUNT 1044005725
ACCOUNT 1044005734
ACCOUNT 1044005921
ACCOUNT 1044005930
DUE FROM BROKER 19,952.77
DUE TO BROKER 28,501.24
NET ASSETS 16,993,085.09
ACCRUED INCOME 2,084.14
TOTAL MARKET VALUE 16,995,169.23
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SUL ROSS STATE UNIVERSITY / STATEMENT OF ACCOUNT Page 5
CLEARING , TNB CUSTODIAN

Statement Period 02/01/2015 through 02/28/2015

Account Number 1044005716

Asset Detail As Of 02/28/2015

18¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
SHORT TERM INVESTMENTS
CUSIP # 60934N708
21,754.18 FEDERATED PRIME OBLIGATIONS FUND 21,754.18 21,754.18 1 0.17
-88396-A
21,754.18 21,754.18 1 0.17
MUTUAL FUNDS EQUITY
CUSIP # 98147A428
149,498.593 WORLDS FUNDS TRUST REMS REAL 2,240,983.91 2,087,524.46 929 0.00
ESTATE INCOME 50/50 FUND - INS
LAST PRICED: 02/28/2015
2,240,983.91 2,087,524.46 29 0.00
TOTALINVESTMENTS 2,262,738.09
CASH 0.00
DUE FROM BROKER 0.00
DUE TO BROKER 0.00
NET ASSETS 2,262,738.09
ACCRUED INCOME 0.17

TOTAL MARKET VALUE 2,262,738.26
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SUL ROSS STATE UNIVERSITY/ STATEMENT OF ACCOUNT Page 5
QUANTUM CAPITAL MANAGEMENT/
TNB CUSTODIAN Statement Period 02/01/201S through 02/28/2015

Account Number 1044005734

Asset Detail As Of 02/28/2015

88¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
SHORT TERM INVESTMENTS
CUSIP # 60934N708
59,095.74 FEDERATED PRIME OBLIGATIONS FUND 59,095.74 59,095.74 3 0.10
-88396-A
59,095.74 59,095.74 3 0.10
COMMON STOCK
CUSIP # 003654100
1,527 ABIOMED INC COM 92,826.33 35,541.54 4 0.00
LAST PRICED: 02/28/2015
CUSIP # 00912X302
1,600 AIR LEASE CORPORATION COM 61,184.00 48,393.67 3 0.00
LAST PRICED: 02/28/2015
CUSIP # 016255101
875 ALIGN TECHNOLOGY INC COM 50,181.25 42,645.74 2 0.00
LAST PRICED: 02/28/2015
CUSIP # 01748X102
224 ALLEGIANT TRAVEL CO COM 41,130.88 26,579.66 2 0.00
LAST PRICED: 02/28/2015
CUSIP # 043436104
459 ASBURY AUTOMOTIVE GROUP INC COM 36,109.53 29,569.26 2 0.00

LAST PRICED: 02/28/2015

CUSIP # 112463104
1,152 BROOKDALE SENIOR LIVING INC COM 43,211.52 41,856.77 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 14149Y108
775 CARDINAL HEALTH INC COM 68,192.25 53,662.88 3 0.00
LAST PRICED: 02/28/2015
CUSIP # 141619106
1,307 CARDIOVASCULAR SYSTEMS INC COM 49,286.97 38,358.66 2 0.00

LAST PRICED: 02/28/2015



4 Trustmari

SUL ROSS STATE UNIVERSITY/ STATEMENT OF ACCOUNT Page 6
QUANTUM CAPITAL MANAGEMENT/
TNB CUSTODIAN Statement Period 02/01/2015 through 02/28/2015

Account Number 1044005734

Asset Detail As Of 02/28/2015

68¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
CUSIP # 171779309
2,221 CIENA CORPORATION COM 46,463 .32 48,467.48 2 0.00

LAST PRICED: 02/28/2015

CUSIP # 19624R106
1,759 COLONY FINANCIAL INC COM 44,344 .39 43,984.15 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 198516106
776 COLUMBIA SPORTSWEAR COMPANY COM 43,370.64 29,928.69 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 225223304
1,947 CRAY INC COM 58,156.89 50,504.93 3 0.00
LAST PRICED: 02/28/2015

CUSIP # 268841109
807 EQT CORP COM 64,406.67 64,232.36 3 24.21
LAST PRICED: 02/28/2015

CUSIP # 277461406
3,265 EASTMAN KODAK CO COM 61,577.90 82,248.44 3 0.00
LAST PRICED: 02/28/2015

CUSIP # 294429105
762 EQUIFAX INC COM 71,147.94 47,893.64 3 0.00
LAST PRICED: 02/28/2015

CUSIP # 315405100
3,324 FERRO CORP COM 42,381.00 46,786.96 2 0.00
LAST PRICED: 02/28/2015

CUSIP #33616C100

1,161 FIRST REPUBLIC BK/SAN FRANCISCO 66,177.00 60,521.95 3 0.00
COM
LAST PRICED: 02/28/2015

CUSIP # 371559105
621 GENESEE & WYOMING INC CL A COM 64,025.10 60,952.16 3 0.00
LAST PRICED: 02/28/2015

CUSIP # 416515104
1,650 HARTFORD FINL SVCS GROUP COM 67,584.00 60,733.07 3 0.00
LAST PRICED: 02/28/2015
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SUL ROSS STATE UNIVERSITY/
QUANTUM CAPITAL MANAGEMENT/

TNB CUSTODIAN

Asset Detail As Of 02/28/2015

STATEMENT OF ACCOUNT

Page 7

Statement Period
Account Number

02/01/2015 through 02/28/2015
1044005734

UNITS/BOOK VALUE

573

699

1,841

1,767

1,318

2,495

847

1,702

1,348

440

807

DESCRIPTION

CUSIP # 45665Q103

INFINITY PPTY AND CAS CORP COM

LAST PRICED: 02/28/2015
CUSIP # 53220K504

LIGAND PHARMACEUTICALS INC

LAST PRICED: 02/28/2015

CUSIP # 535919203

LIONS GATE ENTERTAINMENT CORP

COM
LAST PRICED: 02/28/2015

CUSIP # 55405Y100

MA-COM TECHNOLOGY SOLUTIONS

HOLDINGS INC COM
LAST PRICED: 02/28/2015

CUSIP # 57063L107
MARKETO INC COM
LAST PRICED: 02/28/2015

CUSIP # 573075108
MARTEN TRANSPORT COM
LAST PRICED: 02/28/2015

CUSIP # 628530107
MYLAN, INC. COM
NO PRICING DATE

CUSIP # 65440R101
NIMBLE STORAGE INC COM
LAST PRICED: 02/28/2015

CUSIP # 742962103
PRIVATEBANCORP INC COM
LAST PRICED: 02/28/2015

CUSIP # 783549108
RYDER SYSTEM INC COM
LAST PRICED: 02/28/2015

CUSIP # 78709Y105
SAIA INC COM
LAST PRICED: 02/28/2015

MARKET VALUE

44,436.

38,493,

59,998,

59,583

36,838.

57,859.

48,554.

42,992.

46,816.

41,355.

37,146.

15

93

19

.24

10

05

28

52

04

60

21

% OF

COST PORT

39,411.97 2

38,341.98 2

49,505.78 3

35,299.71 3

43,570.82 2

60,052.54 3

38,053.10 2

40,234.46 2

41,473.65 2

39,325.79 2

36,061.84 2

ACCRUED
INCOME

162

.00

.00

.00

.00

.00

.00

.00

.00

.00

.80

.00
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SUL ROSS STATE UNIVERSITY/ STATEMENT OF ACCOUNT Page 8
QUANTUM CAPITAL MANAGEMENT/
TNB CUSTODIAN Statement Period 02/01/2015 through 02/28/2015
Account Number 1044005734
Asset Detail As Of 02/28/2015
% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
CUSIP # 903848303
521 ULTA SALON COSMETICS & FRAGRANCE 73,335.96 49,452.96 3 0.00
INC COM
LAST PRICED: 02/28/2015
CUSIP #92886T201
10,968 VONAGE HOLDINGS CORPORATION COM 49,794.72 41,114.37 2 0.00
LAST PRICED: 02/28/2015
CUSIP # 92927K102
423 WABCO HOLDINGS INC COM 49,419.09 43,152.85 2 0.00
LAST PRICED: 02/28/2015
CUSIP # 966244105
1,217 WHITEWAVE FOODS COMPANY A COM 49,836.15 40,115.97 2 0.00
LAST PRICED: 02/28/2015
CUSIP # 969904101
864 WILLIAMS SONOMA INC COM 69,508.80 51,580.80 3 0.00
LAST PRICED: 02/28/2015
CUSIP #97717P104
3,448 WISDOMTREE INVESTMENTS INC COM 64,443.12 39,607.87 3 275.84
LAST PRICED: 02/28/2015
1,942,168.73 1,639,218.47 g8 462 .85
FOREIGN STOCK
CUSIP # G81276100
459 SIGNET JEWELERS LTD COM 55,024.92 50,007.91 2 0.00
LAST PRICED: 02/28/2015
CUSIP # N22035104
2,608 CONSTELLIUM NV CLASS ACOM 49,317.28 59,572.19 2z 0.00
LAST PRICED: 02/28/2015
CUSIP # Q9235V101
2,784 TRONOX LIMITED CL. ACOM 60,245.76 71,574.33 3 0.00
LAST PRICED: 02/28/2015
164,587.96 181,154.43 o 0.00

ADRS
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STATEMENT OF ACCOUNT

SUL ROSS STATE UNIVERSITY/ Page 9
QUANTUM CAPITAL, MANAGEMENT/
TNB CUSTODIAN Statement Period 02/01/2015 through 02/28/2015
Account Number 1044005734
Asset Detail As Of 02/28/2015
% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
CUSIP # 204448104
3,768 COMPANIA DE MINAS BUENAVENTURA 43,633.44 39,809.97 2 0.00
S.AU. - ADR
LAST PRICED: 02/28/2015
43,633.44 39,809.97 2 0.00
TOTAL INVESTMENTS 2,209,485.87
CASH 0.00
DUE FROM BROKER 0.00
DUE TO BROKER 0.00
NET ASSETS 2,209,485.87
ACCRUED INCOME 462.95
TOTAL MARKET VALUE 2,209,948.82
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SUL ROSS STATE UNIVERSITY/ STATEMENT OF ACCOUNT Page 5
TORTOISE CAPITAL ADVISORS/
TNB CUSTODIAN Statement Period 02/01/2015 through 02/28/2015

Account Number 1044005921

Asset Detail As Of 02/28/2015

€6¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
SHORT TERM INVESTMENTS
CUSIP # 60934N708
123,402.77 FEDERATED PRIME OBLIGATIONS FUND 123,402.77 123,402.77 4 0.63
-88396-A
123,402.77 123,402.77 4 0.63
COMMON STOCK
CUSIP # 036731103
1,248 ANTERO MIDSTREAM PARTNERS LP 32,448.00 36,585.00 1 0.00
LAST PRICED: 02/28/2015
CUSIP # 118230101
2,504 BUCKEYE PARTNERS LP LTD PARTNSHP 194,660.96 181,670.28 6 0.00

INTS
LAST PRICED: 02/28/2015

CUSIP # 198281107
1,253 COLUMBIA PIPELINE PARTNERS LP 34,695.57 34,808.84 1 0.00
LAST PRICED: 02/28/2015

CUSIP #23311P100
2,231 DCP MIDSTREAM PARTNERS, LP COM 88,793.80 112,308.56 3 0.00
LAST PRICED: 02/28/2015

CUSIP # 257454108
927 DOMINION MIDSTREAM PARTNERS LP 38,007.00 27,481.41 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 26885B100
1,373 EQT MIDSTREAM PARTNERS LP COM 114,261.06 88,746.30 3 0.00
LAST PRICED: 02/28/2015

CUSIP # 29250R106

2,328 ENBRIDGE ENERGY PARTNERS L.P. 91,234.32 90,319.59 3 0.00
COM
LAST PRICED: 02/28/2015

CUSIP # 29273V100
5,360 ENERGY TRANSFER EQUITY LP COM 342,343.20 207,503.11 10 0.00
LAST PRICED: 02/28/2015
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SUL ROSS STATE UNIVERSITY/ STATEMENT OF ACCOUNT Page 6
TORTOISE CAPITAL ADVISORS/
TNB CUSTODIAN Statement Period 02/01/2015 through 02/28/2015

Account Number 1044005921

Asset Detail As Of 02/28/2015

v6¢

% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME

CUSIP # 29336U107
1,140 ENLINK MIDSTREAM PARTNERS LP COM 30,620.40 33,620.08 1 0.00
LAST PRICED: 02/28/2015

CUSIP # 293792107

8,835 ENTERPRISE PRODUCTS PARTNERS LP 294,558.90 274,092.15 8 0.00
COM
LAST PRICED: 02/28/2015

CUSIP # 371927104
1,440 GENESIS ENERGY L.P. COM 66,240.00 75,289.82 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 55336V100
1,148 MPLX LP COM 94,365.60 48,921.73 3 0.00
LAST PRICED: 02/28/2015

CUSIP # 559080106
4,032 MAGELLAN MIDSTREAM PARTNERS COM 331,430.40 257,193.33 10 0.00
LAST PRICED: 02/28/2015

CUSIP # 570759100
2,483 MARKWEST ENERGY PARTNERS L P COM 161,270.85 163,079.86 5 0.00
LAST PRICED: 02/28/2015

CUSIP # 682680103
2,075 ONEOK INC NEW COM 91,839.50 122,139.88 3 0.00
LAST PRICED: 02/28/2015

CUSIP # 718549207
805 PHILLIPS 66 PARTNERS LP COM 57,307.95 43,251.76 2 0.00
LAST PRICED: 02/28/2015

CUSIP # 726503105
5,893 PLAINS ALL AMERN PIPELINE LP COM 294,001.77 319,343.40 8 0.00
LAST PRICED: 02/28/2015

CUSIP # 72651 A108

1,638 PLAINS GP HOLDINGS LP CLASS A 46,912.32 40,840.13 1 0.00
COM
LAST PRICED: 02/28/2015

CUSIP # 75885Y107
2,118 REGENCY ENERGY PARTNERS LP COM 51,658.02 57,866.76 1 0.00
LAST PRICED: 02/28/2015
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SUL ROSS STATE UNIVERSITY/
TORTOISE CAPITAL ADVISORS/

TNB CUSTODIAN

Asset Detail As Of 02/28/2015

UNITS/BOOK VALUE

1,009

1,431

2,717

4,189

1,602

2,135

752

1,843

869

1,358

STATEMENT OF ACCOUNT

Page 7

Statement Period
Account Number

02/01/2015 through 02/28/2015

1044005921

DESCRIPTION

CUSIP # 822634101
SHELL MIDSTREAM PARTNERS LP
LAST PRICED: 02/28/2015

CUSIP # 847560109
SPECTRA ENERGY CORPORATION COM
LAST PRICED: 02/28/2015

CUSIP # 84756N109
SPECTRA ENERGY PARTNERS LP COM
LAST PRICED: 02/28/2015

CUSIP # 867641108

SUNOCO LOGISTICS PARTNERS L.P.
COM

LAST PRICED: 02/28/2015

CUSIP # 87611X105
TARGA RESOURCES PARTNERS LP COM
LAST PRICED: 02/28/2015

CUSIP # 88160T107
TESORO LOGISTICS LP COM
LAST PRICED: 02/28/2015

CUSIP # 91914J102
VALERO ENERGY PARTNERS LP COM
LAST PRICED: 02/28/2015

CUSIP # 958254104
WESTERN GAS PARTNERS LP COM
LAST PRICED: 02/28/2015

CUSIP # 95825R103

WESTERN GAS EQUITY PARTNERS LP
COM

LAST PRICED: 02/28/2015

CUSIP # 969457100
WILLIAMS COMPANIES INC COM
LAST PRICED: 02/28/2015

MARKET VALUE

39,411.

50,786.

144,924.

185,237.

70,199

122,591

40,074.

128,235.

54,347.

66,596

3,359,054,

54

19

78

58

.64

.70

08

94

26

.32

65

COST

32,890.

52,326.

132,937.

159,976.

88,362.

124,888.

27,043

117,564.

37,220.

56,452

3,044,725,

07

45

926

40

22

99

.77

02

70

.72

29

% OF
PORT

97

ACCRUED
INCOME

529

529.

.00

.47

.00

.00

.00

.00

.00

.00

.00

.00

47
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STATEMENT OF ACCOUNT

Page 8

SUL ROSS STATE UNIVERSITY/
TORTOISE CAPITAL ADVISORS/
TNB CUSTODIAN Statement Period 02/01/2015 through 02/28/2015
Account Number 1044005921
N
Asset Detail As Of 02/28/2015
% OF ACCRUED
UNITS/BOOK VALUE DESCRIPTION MARKET VALUE COST PORT INCOME
TOTAL INVESTMENTS 3,482 ,457.42
CASH 0.00
DUE FROM BROKER 0.00
DUE TO BROKER 8,379.25
NET ASSETS 3,474,078.17
ACCRUED INCOME 530.10
TOTALMARKET VALUE 3,474,608.27



Sul Ross State University

ENDOWMENT QUARTERLY INVESTMENT REPORT
PERIODS ENDING 02/28/2015 (TRADE DATE FULL ACCRUAL BASIS)

Allocation
Current

Mutual Fund / Manager

Market
Value

Quarter
Return

FYTD
Return

100.0 %[ Total Plan Composite 18,690,370 2.99% 2.27%
Total Blended Index 2.89% 3.51%

49.8 %| Domestic Equity 9,314,920 4.59% 7.12%
Russell 3000 2.85% 5.98%

9.0 Parnassus Equity Income - PRILX 1,676,899 0.95% 5.50%
9.0 Vanguard Institl Index - VINIX 1,673,243 2.31% 6.12%
9.5 Laudus Growth Investors -LGILX 1,771,268 3.55% 9.22%
10.6 Penn Capital Management 1,983,561 3.87% 2.83%
11.8 Quantum Capital Management 2,209,949 10.76% 11.12%

10.4 %| International Equity 1,942,870 2.21% -5.95%
MSCI EAFE 2.86% -1.16%

6.4 Hancock Horizon - HHDTX 1,189,187 -0.09% -6.61%

4.0 Franklin Intl SCG - FKSCX 753,683 5.96% -5.01%

12.0 %| Real Estate 2,240,984 4.11% 8.34%
FTSE NAREIT 3.99% 9.14%

12.0 REMS RE 50/50 Income - RREIX 2,240,984 4.11% 8.34%

18.6 %| Total Fixed Income 3,484,833 0.57% -2.28%
Blended Fixed Index 0.76% 4.42%

%| Corporates 0 0.00% 0.00%

BC Credit 1.82% 2.11%

FNMA 7/30/2019 0 - 0.89%

0.1 %[ Municipal Bonds 10,224 1.69% 4.57%
BC 3 Yr Muni 0.14% 0.29%

0.1 Tampa Fl, Alleghany Health 10,224 1.69% 4.57%

18.6 %| Hybrid Securities 3,474,608 -2.16% -9.52%
ML All Invest ex Man VOA1 0.77% 4.44%

18.6 Tortoise MLP 3,474,608 -2.16% -9.52%

9.1 %[ Other 1,706,763 0.01% 0.02%
9.0 TexPool Series 0001 1,684,976 0.01% 0.02%
0.1 Cash in Bank- Trustmark 21,787 0.00% 0.00%

Blended Indexes are based on the current weights of each asset class and their respective benchmarks.
*Currently the policy benchmark is a blend of 27% S&P 500, 24% Russell 2500, 9% MSCI EAFE, 5% S&P Developed Ex-US
SC, and 35% BC Aggregate.

%97




862

Sul Ross State University
ENDOWMENT QUARTERLY INVESTMENT REPORT
PERIOD ENDING 02/28/2015 (TRADE DATE FULL ACCRUAL BASIS)

Beginning Gains / Ending Market

Mutual Fund / Manager Market Value Deposits  Withdrawals Income Losses Value

Total Plan Composite $18,188,803 $561,703 -$518,195 $458,408 -$14,698 $14,350 $18,690,370
Domestic Equity $8,912,765 $4,507 -$4,841  $309,062 -$5,314 $98,740 $9,314,920
Parnassus Equity Income - PRILX $1,661,195 $8,827 -$102 $6,980 $1,676,899
Vanguard Institl Index - VINIX $1,635,508 $9,003 -$102 $28,834 $1,673,243
Laudus Growth Investors -LGILX $1,710,572 $285,003 -$102 -$224,205 $1,771,268
Penn Capital Management $1,910,035 $4,507 -$4,674 $2,764 -$4,758 $75,687 $1,983,561
Quantum Capital Management $1,995,456 -$167 $3,466 -$250 $211,444 $2,209,949
International Equity $1,901,496 $81,929 -$205 -$40,351 $1,942,870
Hancock Horizon - HHDTX $1,190,200 $9,354 -$102 -$10,266 $1,189,187
Franklin Intl SCG - FKSCX $711,296 $72,575 -$102 -$30,085 $753,683
Real Estate $2,152,600 $27,612 -$167 $60,938 $2,240,984
REMS RE 50/50 Income - RREIX $2,152,600 $27,612 -$167 $60,938 $2,240,984
Total Fixed Income $4,062,721 $8,671 -$512,222 $39,651 -$8,930 -$105,059 $3,484,833
Corporates $500,845 $0 -$503,125 $3,125 $0 -$845 $0
FNMA 7/30/2019 $500,845 -$503,125 $3,125 -$845

Municipal Bonds $10,310 $0 -$256 $256 $0 -$86 $10,224
Tampa Fl, Alleghany Health $10,310 -$256 $256 -$86 $10,224
Hybrid Securities $3,551,566 $8,671 -$8,841 $36,270 -$8,930 -$104,128 $3,474,608
Tortoise MLP $3,551,566 $8,671 -$8,841 $36,270 -$8,930 -$104,128 $3,474,608
Other $1,159,220 $548,524 -$1,132 $153 -$83 $81 $1,706,763
TexPool Series 0001 $1,136,674 $548,151 $151 $0 $1,684,976
Cash in Bank- Trustmark $22,546 $373 -$1,132 $2 -$83 $81 $21,787

16



Texas State University

OPERATING & NON OPERATING QUARTERL