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Holiday Inn & Suites
3950 1-10 & Walden Rd.
Beaumont, TX 77705
Phone: (409) 842-5995

THE TEXAS STATE UNIVERSITY SYSTEM
BOARD OF REGENTS MEETING
Lamar University (Beaumont, TX)

November 19-20, 2020

Mary and John Gray Library
121 Redbird Lane
Beaumont, Texas 77705

Hospitality Room — Holiday Inn & Suites, Austin Room
Thursday: 4:00 p.m. — 6:00 p.m.
8:30 p.m. —10:30 p.m.

Thursday — November

19, 2020

7:00 - 9:00 a.m.

9:30 a.m.-
9:45 a.m.

10:00 a.m.

10:00 a.m.

11:00 a.m.

11:30 a.m.-
12:30 p.m.

1:00 p.m.

~2:30 p.m.

Breakfast
Holiday Inn: Austin Room

Vans depart Holiday Inn to Lamar University for Chief Finance Officers Meeting
and Presidents’ Meeting

Chief Finance Officers’ Meeting (CFOs Only)
Library, 7" Floor, Room 717

Presidents’ Meeting (Presidents and Chancellor Only)
Library, 8" Floor, Lamar Room

Vans depart Holiday Inn to Lamar University for remaining attendees

Plated Lunch — Library, 8" Floor, Spindletop Room

BOARD OF REGENTS MEETING — LU Library, 8" Floor, Plummer Room

Convene in Open Session
1. Welcome/Remarks by Chairman
2. Approval of Previous Meeting Minutes

3. Reports & Motions

Academic and Health Affairs
Finance and Audit

Planning and Construction
Rules and Regulations
Government Relations
Contracts

Personnel

Miscellaneous

Recess into Executive Session — Lamar Room (Regents and Chancellor only)
e Personnel, Legal and Real Estate Matters
e Chancellor Presidential Reviews:

o Dr. Denise Trauth, TXST

o Dr. Betty Reynard, LSCPA



~2:30 p.m. Breakout Meetings (will convene when Open Session concludes)

Academic Affairs (Staff Only) - Library, Spindletop Room
Chief Finance Officers (Staff Only) - Library, 7" Floor, Room 717

2:30 p.m.- Vans depart continuously from LU Library to Holiday Inn

?? If interest, LU Ambassadors will be available for short tour of STEM building.

6:00 p.m. Meet in lobby of the Holiday Inn to depart for reception and dinner at LSC Port Arthur
6:30 p.m. Reception and Dinner (Business attire)

Gates Memorial Library, Lamar State College Port Arthur
317 Stilwell Plaza
Port Arthur, TX 77641

8:30 p.m. Vans depart from LSCPA to Holiday Inn & Suites in Beaumont

Friday — November 20, 2020

7:00 - 8:30 a.m. Breakfast
Holiday Inn: Austin Room

8:30 a.m. Vans depart continuously from hotel to Lamar University

ALL attendees should check out of guest room prior to meeting. If flying, your luggage will
be stored and placed onto designated transportation to airport.

9:30 a.m. BOARD OF REGENTS MEETING — Library, 8" Floor, Plummer Room

Reconvene in Open Session

1. Welcome/Remarks by Chairman
2. Student Advisory Board Report
3. Campus Updates:

e Lamar Institute of Technology — Dr. Lonnie Howard, President
e Lamar State College Orange — Dr. Tom Johnson, President
e Lamar State College Port Arthur — Dr. Betty Reynard, President

Foundation Update — Mr. Mike Wintemute
Presentation of the Regents’ Awards
Reports and Motions

General Motions/Consent Agenda

© N o a s

Adjourn

To Go Boxed Lunches will be available after meeting concludes.
Transportation will be provided back to the Holiday Inn and/or airport.

Updated 11/04/20 LT



Texas State University System
General Motions

2. General Motions
2.A. TSUS: Approval of Minutes
2.B. TSUS: Approval of Future Board Meetings 2021
2.C. TSUS: Approval of Consent Agenda
2.D. TSUS: Election of Chair of the Board
2.E. TSUS: Election of Vice Chair of the Board
2.F. TSUS: INFORMATIONAL.: Calendar of Upcoming Board Meetings



TSUS: Approval of Minutes August 2020

Upon motion of Regent , seconded by Regent

it was ordered that:

The minutes of the quarterly Board of Regents meeting held August 13-14, 2020
be approved.



MINUTES
OF

THE BOARD OF REGENTS
OF

THE TEXAS STATE UNIVERSITY SYSTEM

Quarterly Board Meeting

August 13 - 14, 2020

TSUS Board of Regents Quarterly Meeting
August 13 - 14, 2020
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COMMITTEE MEETINGS

The committee meetings were each held prior to the Board of Regents meeting via

teleconference as follows:

o Academic and Health Affairs August 3, 2020

. Planning and Construction August 4, 2020

o Rules and Regulations August 4, 2020

. Finance and Audit August 5, 2020
10
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ACADEMIC AND HEALTH AFFAIRS COMMITTEE

Committee Members
Regent Garry Crain, Committee Chair; Regent Veronica Edwards; Regent Nicki Harle

Call to Order

The Academic and Health Affairs Committee of the Texas State University System was called to
order on August 3, 2020 at 2:00 p.m. CDT by Committee Chair Garry Crain. The meeting was
held telephonically.

Present
Regent Garry Crain, Committee Chair; Regent Veronica Edwards; Regent Nicki Harle

Also Present

Regent Don Flores; Dr. Brian McCall, Chancellor; Dr. John Hayek, Vice Chancellor for
Academic and Health Affairs; Mr. Daniel Harper, Vice Chancellor and Chief Financial Officer;
Mr. Sean Cunningham, Vice Chancellor for Governmental Relations; Ms. Carole Fox, Chief
Audit Executive; Mr. Pierce Mitchell, Assistant Vice Chancellor for Governmental Relations; Mr.
Derrick Alexander, Director of Creative Services; Ms. Laura Tibbitts, Director of Administration;
various component campus representatives

Absent
None

Discussion Items
Committee Chair Garry Crain called on Dr. John Hayek to present the agenda items.

Dr. Hayek presented SHSU: Modifying Undergraduate Admissions Criteria. The committee
approved the item to be taken to the full Board.

Dr. Hayek presented SHSU: Degree Program Addition—Master of Science in Athletic Training.
The committee approved the item to be taken to the full Board.

Dr. Hayek presented LIT: Addition of Shielded Metal Arc Welding (SMAW) Level | Certificate.
The committee approved the item to be taken to the full Board.

Dr. Hayek presented LIT: Addition of Pipe Welding Level Il Certificate. The committee approved
the item to be taken to the full Board.

Dr. Hayek presented LIT: Addition of Residential HVAC Installation Certificate Level I. The
committee approved the item to be taken to the full Board.

Dr. Hayek presented TSUS: Certified Enrollment Report Spring 2020. This item was
informational only. No action was taken.

Dr. Hayek briefly outlined the Consent Agenda items, which consisted of:
LU: Change the Name of the Office of Planning and Assessment to University Planning

Assessment
LU: Changes to the Bachelor of Science in Electrical Engineering degree plan
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LU: Merge Bachelor of Arts in Applied Science and Bachelor of General Studies degrees into
Bachelor of (Arts or Science) in University Studies

LU: Madification of existing Bachelor of Science in Speech and Hearing Services

LU: Modification of the Online Master of Music in Music Education degree plan

LU: Name change for the Dan F. Smith Department of Chemical Engineering to include the area
of Biomolecular Engineering

LU: Restructuring of the Bachelor of Business Administration-Management Information Systems
curriculum with the addition of two tracks: Enterprise Systems and Business Analytics

LU: Restructuring the College of Business

SHSU: Degree Program Reinstatement, Designation Change, Title Change—Master of Arts in

Teaching
SHSU: Certificate Program, Addition—Undergraduate Certificate in Criminal Justice Equity and
Inclusion

SHSU: Relocation—Graduate Certificate in Effective Online Instruction

LIT: Revision of Health Informatics Certificate

LIT: Revision of Health Information Associate of Applied Science

LIT: Revision of Medical Coding Specialist Certificate

LIT: Revision of Associate of Applied Science in Welding Technology

LIT: Revision and Title Change of Welding Certificate to Structural Welding Level |
Certificate

LSCO: Program Deletion — Physical Therapist Assistant Department

TSUS: Curriculum Changes

TSUS: Out-of-State/Out-of-Country Course Offerings

The committee approved the items to be included on the Consent Agenda.
Adjournment

There being no further business before the Committee, Committee Chair Garry Crain adjourned
the meeting at 2:33 p.m. CDT.
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PLANNING AND CONSTRUCTION COMMITTEE

Committee Members
Regent Bill Scott, Committee Chair; Regent Duke Austin; Regent David Montagne

Call to Order

The Planning and Construction Committee of the Texas State University System was called to
order on August 4, 2020 at 11:00 a.m. CDT by Committee Chair Bill Scott. The meeting was
held telephonically.

Present
Regent Bill Scott, Committee Chair; Regent Duke Austin; Regent David Montagne

Also Present

Regent Don Flores; Regent Nicki Harle; Dr. Brian McCall, Chancellor; Mr. Daniel Harper, Vice
Chancellor and Chief Financial Officer; Mr. Sean Cunningham, Vice Chancellor for
Governmental Relations; Dr. John Hayek, Vice Chancellor for Academic and Health Affairs; Ms.
Carole Fox, Chief Audit Executive; Mr. Pierce Mitchell, Assistant Vice Chancellor for
Governmental Relations; Mr. Peter Maass, Director of Capital Projects Administration; Ms.
Laura Tibbitts, Director of Administration; various component campus representatives

Absent
None

Discussion Items
Committee Chair Bill Scott called on Mr. Daniel Harper to present the agenda items.

Mr. Harper presented SHSU: Design Development Documents for Ron Mafrige Field House
Renovation. The committee approved the item to be taken to the full Board.

Mr. Harper presented TXST: Design Development Documents for the University Police
Department Building. The committee approved the item to be taken to the full Board.

Mr. Harper presented TSUS: Planning and Construction Report. This item was informational
only. No action was taken.

Mr. Harper briefly outlined the Consent Agenda items, which consisted of:

TSUS: Addition to 2020-2025 Capital Improvements Program

TSUS: Addition to 2021-2026 Capital Improvements Program

TSUS: Authorization of an Agreement for Program Management Services with Hill International

TSUS: Authorization of an Agreement for Program Management Services with MPM Ventures,
LLC

The committee approved the items to be included on the Consent Agenda.
Adjournment

There being no further business before the Committee, Committee Chair Bill Scott adjourned
the meeting at 11:18 a.m. CDT.
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RULES AND REGULATIONS COMMITTEE

Committee Members
Regent Veronica Edwards, Committee Chair; Regent Don Flores; Regent Alan Tinsley

Call to Order

The Rules and Regulations Committee of the Texas State University System was called to order
on August 4, 2020 at 2:01 p.m. CDT by Committee Chair Veronica Edwards. The meeting was
held telephonically.

Present
Regent Veronica Edwards, Committee Chair; Regent Don Flores; Regent Alan Tinsley

Also Present

Regent Bill Scott, Regent Nicki Harle; Student Regent Amanda Lee; Dr. Brian McCall,
Chancellor; Dr. Fernando Gomez, Vice Chancellor and General Counsel; Mr. Daniel Harper,
Vice Chancellor and Chief Financial Officer; Mr. Sean Cunningham, Vice Chancellor for
Governmental Relations; Dr. John Hayek, Vice Chancellor for Academic and Health Affairs; Ms.
Nelly Herrera, Deputy General Counsel; Ms. Carole Fox, Chief Audit Executive; Ms. Therese
Sternenberg, Assistant Vice Chancellor; Mr. Derrick Alexander, Director of Creative Services;
Ms. Laura Tibbitts, Director of Administration; various component campus representatives

Absent
None

Discussion Item
Committee Chair Veronica Edwards called on Dr. Fernando Gomez to present the agenda item.

Dr. Gomez briefly outlined the Consent Agenda item, which consisted of:
TSUS: Approval of Rules and Regulations.

The committee approved the item to be included on the Consent Agenda.
Adjournment

There being no further business before the Committee, Committee Chair Veronica Edwards
adjourned the meeting at 2:45 p.m. CDT.

14

TSUS Board of Regents Quarterly Meeting
August 13 - 14, 2020



FINANCE AND AUDIT COMMITTEE

Committee Members
Regent Alan Tinsley, Committee Chair; Regent Bill Scott; Regent Don Flores; Regent David
Montagne

Call to Order

The Finance and Audit Committee of the Texas State University System was called to order on
August 5, 2020 at 2:01 p.m. CDT by Committee Chair Alan Tinsley. The meeting was held
telephonically.

Present
Regent Alan Tinsley, Committee Chair; Regent Bill Scott; Regent Don Flores; Regent David
Montagne

Also Present

Regent Nicki Harle; Student Regent Amanda Lee; Dr. Brian McCall, Chancellor; Mr. Daniel
Harper, Vice Chancellor and Chief Financial Officer; Mr. Sean Cunningham, Vice Chancellor for
Governmental Relations; Dr. John Hayek, Vice Chancellor for Academic and Health Affairs; Ms.
Carole Fox, Chief Audit Executive; Mr. Pierce Mitchell, Assistant Vice Chancellor for
Governmental Relations; Ms. Kelly Wintemute, Compliance Officer; Mr. Derrick Alexander,
Director of Creative Services; Ms. Laura Tibbitts, Director of Administration; various component
campus representatives

Absent
None

Discussion Items
Committee Chair Alan Tinsley called on Mr. Daniel Harper to present the agenda items. Mr.
Harper asked Ms. Carole Fox to present one of the agenda items.

Mr. Harper presented TSUS: Operating Budgets for Fiscal Year 2021. The committee approved
the item to be taken to the full Board.

Ms. Fox presented TSUS: Fiscal Year 2021 Audit and Compliance Plan. The committee
approved the item to be taken to the full Board.

Mr. Harper briefly outlined the Consent Agenda items, which consisted of:

TSUS: Amendment to Investment Consultant Contract
TSUS: Quasi Endowment Reports

The committee approved the items to be included on the Consent Agenda.
Adjournment

There being no further business before the Committee, Committee Chair Alan Tinsley adjourned
the meeting at 2:40 p.m. CDT.
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BOARD OF REGENTS MEETING

I CALL TO ORDER

The Quarterly Board of Regents meeting of The Texas State University System was
called to order on Thursday, August 13, 2020 at 2:01 p.m. CDT by Chairman of the
Board William Scott. The meeting was held at the Teaching Theatre of Sam Houston
State University’s Osteopathic Medicine Building located at 925 City Central Avenue in
Conroe, TX. Noting the presence of a quorum, Chairman Scott called upon Regent Don
Flores to lead in the United States flag pledge, Regent Nicki Harle to lead in the Texas
flag pledge, and Regent Alan Tinsley to deliver the invocation.

1. ATTENDANCE
Present Absent
Chairman William Scott None

Vice Chairman David Montagne
Regent Charlie Amato

Regent Duke Austin

Regent Garry Crain

Regent Veronica Edwards
Regent Don Flores

Regent Nicki Harle

Regent Alan Tinsley

Student Regent Amanda Lee

Also Present

Chancellor Brian McCall, Ph.D.; President Ken Evans, LU; President Dana Hoyt, SHSU,;
President Alisa White, SHSU; President Pete Gallego, SRSU; President Denise Trauth,
TXST; President Lonnie Howard, LIT; President Thomas Johnson, LSC-O; President
Betty Reynard, LSC-PA

II. WELCOME REMARKS

Chairman Scott welcomed Dr. Alisa White, President of Sam Houston State University;
Mr. Pete Gallego, President of Sul Ross State University; and Student Regent Amanda
Lee to the Texas State University System. Chairman Scott welcomed all present.

V. APPROVAL OF MINUTES

Upon mation of Chairman Scott, seconded by Regent Amato, with all Regents voting
aye, it was ordered that the minutes of the quarterly Board of Regents meeting held on
May 21, 2020 are approved.

Upon motion of Chairman Scott, seconded by Regent Flores, with all Regents voting
aye, it was ordered that the minutes of the special called Board of Regents meeting held
on June 4, 2020 are approved.

Upon motion of Chairman Scott, seconded by Regent Harle, with all Regents voting aye,

it was ordered that the minutes of the special called Board of Regents meeting held on
July 14, 2020 are approved.
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V. ACADEMIC AND HEALTH AFFAIRS

Regent Garry Crain, Chair of the Academic and Health Affairs Committee, presented the
following agenda items:

2020-76 SHSU: Modifying Undergraduate Admissions Criteria

Upon motion of Regent Crain, seconded by Regent Amato, with all Regents voting aye,
it was ordered that Sam Houston State University is approved to temporarily use a test-
optional approach for freshman admissions requirements for students entering in the
following semesters: spring 2021, summer 2021, fall 2021, spring 2022, summer 2022
and fall 2022.

2020-77 SHSU: Degree Program Addition—Master of Science in Athletic Training
Upon motion of Regent Crain, seconded by Regent Flores, with all Regents voting aye, it
was ordered that Sam Houston State University is authorized to offer a degree program
and the associated new course additions, leading to the Master of Science in Athletic
Training (MSAT), housed in the Department of Kinesiology (1677) within the College of
Health Science (10 1937) to be implemented upon final approval by the TSUS Board of
Regents and the Texas Higher Education Coordinating Board.

2020-78 LIT: Addition of Shielded Metal Arc Welding (SMAW) Level | Certificate
Upon motion of Regent Crain, seconded by Regent Tinsley, with all Regents voting aye,
it was ordered that Lamar Institute of Technology (LIT) is authorized to offer a Level |
Shielded Metal Arc Welding certificate to be implemented upon final approval by the
TSUS Board of Regents and the Texas Higher Education Coordinating Board effective
Fall 2021.

2020-79 LIT: Addition of Pipe Welding Level Il Certificate

Upon motion of Regent Crain, seconded by Regent Harle, with all Regents voting aye, it
was ordered that Lamar Institute of Technology (LIT) is authorized to offer a Level Il Pipe
Welding Certificate to be implemented upon final approval by the TSUS Board of
Regents and the Texas Higher Education Coordinating Board effective Fall 2020.

2020-80 LIT: Addition of Residential HVAC Installation Certificate Level |

Upon motion of Regent Crain, seconded by Regent Montagne, with all Regents voting
aye, it was ordered that Lamar Institute of Technology (LIT) is authorized to offer a
Residential Heating, Ventilation & Air Conditioning (HVAC) Installation Level | Certificate
to be implemented upon final approval by the TSUS Board of Regents and the Texas
Higher Education Coordinating Board effective Fall 2021.

Informational Iltem - TSUS: Certified Enrollment Report
The Spring 2020 Certified Enrollment Report for the Texas State University System
components was presented as an informational item only. No action was taken.

Regent Crain noted that the following items are found on the Consent Agenda:

e LU: Change the Name of the Office of Planning and Assessment to University
Planning Assessment

¢ LU: Changes to the Bachelor of Science in Electrical Engineering degree plan

e LU: Merge Bachelor of Arts in Applied Science and Bachelor of General Studies
degrees into Bachelor of (Arts or Science) in University Studies

e LU: Modification of existing Bachelor of Science in Speech and Hearing Services
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e LU: Modification of the Online Master of Music in Music Education degree plan

e LU: Name change for the Dan F. Smith Department of Chemical Engineering to
include the area of Biomolecular Engineering

e LU: Restructuring of the Bachelor of Business Administration-Management
Information Systems curriculum with the addition of two tracks: Enterprise
Systems and Business Analytics

e LU: Restructuring the College of Business

e SHSU: Degree Program Reinstatement, Designation Change, Title Change—

Master of Arts in Teaching
e SHSU: Certificate Program, Addition—Undergraduate Certificate in Criminal
Justice Equity and Inclusion

SHSU: Relocation—Graduate Certificate in Effective Online Instruction

LIT: Revision of Health Informatics Certificate

LIT: Revision of Health Information Associate of Applied Science

LIT: Revision of Medical Coding Specialist Certificate

LIT: Revision of Associate of Applied Science in Welding Technology

LIT: Revision and Title Change of Welding Certificate to Structural Welding Level

| Certificate

e LSCO: Program Deletion — Physical Therapist Assistant Department

e TSUS: Curriculum Changes

e TSUS: Out-of-State/Out-of-Country Course Offerings

These items were voted on and passed under the approval of the Consent Agenda.
These items can be found immediately following the meeting minutes.

V1. FINANCE AND AUDIT

Regent Alan Tinsley, Chair of the Finance and Audit Committee, presented the following
agenda items:

2020-81 TSUS: Operating Budgets for Fiscal Year 2021

Upon motion of Regent Tinsley, seconded by Regent Montagne, with all Regents voting
aye, it was ordered that the Fiscal Year 2021 Operating Budgets for Components of the
Texas State University System are approved.

2020-82 TSUS: Fiscal Year 2021 Audit and Compliance Plan

Upon motion of Regent Tinsley, seconded by Regent Flores, with all Regents voting aye,
it was ordered that the Fiscal Year 2021 Audit and Compliance Plan for the Texas State
University System are approved.

Informational Item — Finance Quarterly Update
A Finance Quarterly Update was presented as an informational item only. No action was
taken.

Regent Tinsley noted that the following items are found on the Consent Agenda:

e TSUS: Amendment to Investment Consultant Contract
e TSUS: Quasi Endowment Reports

These items were voted on and passed under the approval of the Consent Agenda.
These items can be found immediately following the meeting minutes.
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VII.

VIII.

PLANNING AND CONSTRUCTION

Board Vice Chairman David Montagne, member of the Planning and Construction
Committee, presented the following agenda items:

2020-83 SHSU: Design Development Documents for Ron Mafrige Field House
Renovation

Upon motion of Regent Montagne, seconded by Regent Flores, with all Regents voting

aye, it was ordered that the design development documents for the Ron Mafrige Field

House Renovation project at Sam Houston State University are approved.

2020-84 TXST: Design Development Documents for the University Police
Department Building

Upon motion of Regent Montagne, seconded by Regent Edwards, with all Regents

voting aye, it was ordered that the design development documents for the University

Police Department Building project at Texas State University are approved.

Informational Item — TSUS: Planning and Construction Report
The Planning and Construction Report was presented as an informational item only. No
action was taken.

Regent Montagne noted that the following items are found on the Consent Agenda:

e TSUS: Addition to 2020-2025 Capital Improvements Program

e TSUS: Addition to 2021-2026 Capital Improvements Program

e TSUS: Authorization of an Agreement for Program Management Services with
Hill International

e TSUS: Authorization of an Agreement for Program Management Services with
MPM Ventures, LLC

These items were voted on and passed under the approval of the Consent Agenda.
These items can be found immediately following the meeting minutes.

RULES AND REGULATIONS

Chairman Scott called on Regent Edwards to make a brief report. Regent Edwards,
Chair of the Rules and Regulations Committee, noted that the following item is found on
the Consent Agenda:

» TSUS: Approval of Rules and Regulations

This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.

GOVERNMENTAL RELATIONS

Chairman Scott called on Vice Chairman Montagne, who asked Vice Chancellor Sean
Cunningham to make a brief report. Vice Chancellor Cunningham presented a legislative
update concerning state and federal issues that have the potential to impact the Texas
State University System.
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X. CONTRACTS
Chairman Scott noted that all contracts are on the Consent Agenda and that Dr.
Fernando Gomez, Vice Chancellor and General Counsel, is available to answer any
guestions.

SHSU: Agreement with Van Wagner Sports & Entertainment LLC

The agreement, commencing on September 1, 2020, for a term not-to-exceed five (5)
years between Sam Houston State University and Van Wagner Sports & Entertainment
LLC., for the services of managing and securing multi-media marketing, promotional,
broadcasting, and commercial rights (sponsorship and advertising) for any existing and
new inventory for an amount not-to-exceed $2,200,000 with an additional $1,500,000 in
barter, including extensions, is approved.

SHSU: Amendment #1 to Contract with AHI Facility Services, Inc. for Custodial
Services to Include Sanitizing for COVID19

The contract amendment, commencing in August 2020, between Sam Houston State

University and AHI Facility Services, Inc., for additional custodial and sanitizing services

due to COVID19, without changing the original term not-to-exceed seven years, or

exceeding the originally-approved contract amount of $11,000,000.00, is approved.

SHSU: Contract Amendment with Barnes & Noble College Booksellers, LLC
An Amendment to the contract between Sam Houston State University and Barnes &

Noble College Booksellers for the addition of the First Day Complete textbook program
and modification to royalty structure, is approved.

SHSU: Contract between Sam Houston State University and Assessment
Technologies Institute

The contract, commencing on or about September 1, 2020, for an original term of three

years, and one optional renewal period of four years, between Sam Houston State

University and Assessment Technologies Institute, LLC (ATI) for online comprehensive

review and test prep services to support SHSU’s School of Nursing for a not-to-exceed

amount of $2,200,000.00, including extensions, is approved.

TXST: Addendum to the Consolidated Communications Enterprise Services, Inc.
Agreement

Texas State University is authorized to execute the Addendum to 2014 Network

Services Agreement with Consolidated Communications Enterprise Services, Inc.

TXST: Contract with Collegiate Licensing Company for Athletic Licensing
Services

The contract commencing January 2021, for an initial two-year term with three one-year

renewal options, for athletic licensing between Texas State University and Collegiate

Licensing Company, which is a revenue sharing arrangement between the parties, in an

amount projected to be $2,000,000 for the five-year term, is approved.

TXST: Contract with Sun Coast Resources, Inc.

The contract commencing November 2020, for a term of five years, between Texas
State University and Sun Coast Resources, Inc. for the purchase of bulk diesel fuel in an
amount projected to be $3,500,000, is approved.
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XI.

XIl.

LSCO: Contract with 1QS, Inc. for Purchase of Custodial Services

The contract commencing September 1, 2020, for a term not to exceed three (3) years,
between Lamar State College Orange and 1QS, Inc. for the purchase of custodial
services for an amount not to exceed $1,300,000 including any extensions, is approved.

All contract items were passed under the Consent Agenda and can be found following
the meeting minutes.

PERSONNEL

2020-85 TSUS: Delegation of Authority to Determine the Compensation for the
Chancellor

Upon motion of Regent Crain, seconded by Regent Flores, with all Regents voting aye, it

was ordered that the Chair of the Board of Regents is delegated the authority to

determine the compensation of the Chancellor during Fiscal Year 2021.

2020-86 TSUS: Delegation of Authority to Determine the Compensation for the
Chief Audit Executive

Upon motion of Regent Amato, seconded by Regent Harle, with all Regents voting aye,

it was ordered that the Chair of the Finance and Audit Committee is delegated the

authority to determine the compensation for the Chief Audit Executive during Fiscal Year

2021.

Chairman Scott noted that the remaining action item under the Personnel section will be
heard on Friday, August 14, 2020.

Chairman Scott noted that the following item is found on the Consent Agenda:
e TSUS: Personnel Actions

This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.

MISCELLANEOUS
Chairman Scott presented the following agenda items:

2020-87 SHSU: Naming of the Tennis Complex

Upon motion of Regent Tinsley, seconded by Regent Crain, with all Regents voting aye,
it was ordered that Sam Houston State University is authorized to name the new Tennis
Complex the Chuck and Wanda Beckner Tennis Center.

Two walk-on items on the miscellaneous agenda were considered:

2020-88 TSUS/SHSU: Resolution Honoring Dr. Dana Hoyt, President of Sam
Houston State University; Order Conferring President Emeritus Status;
and Renaming of the SHSU Art Complex

Upon motion of Chairman Scott, seconded by Regent Tinsley, with all Regents

voting aye, it was ordered that:
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1. The attached resolution, honoring Dr. Dana Hoyt, an exceptional president and a
fine lady, be hereby adopted and forever memorialized in the proceedings of this
Board of Regents and in the permanent records of Sam Houston State
University; and

2. The title, “President Emeritus,” together with all privileges and perquisites stated
in the Rules and Regulations for professors emeriti, be conferred and forever
inure to President Hoyt; and

3. That the Chancellor assure that the Art Complex on the Sam Houston State
University campus be appropriately renamed in recognition of her service.

Resolution Honoring Dr. Dana G. Hoyt, President Sam Houston State University

WHEREAS, Dr. Dana G. Hoyt—daughter of Fred and Marianne Gibson, who taught her
the values that guided her life—was reared in Dallas and completed a B.S. in Business
Accounting (1981) and an M.B.A. (1984) from Texas Women'’s University (of which she
is a distinguished Alumna) before receiving her doctorate in Business from the University
of Texas at Arlington; and,

WHEREAS, Dr. Dana G. Hoyt has held senior executive positions at several institutions,
including the presidency of National University, California’s largest nonprofit academic
institution; vice presidencies at Southern Methodist University, University of Colorado at
Denver, YMCA of Metropolitan Denver, Texas Women’s University, and Sam Houston
State University; and,

WHEREAS, Dr. Dana G. Hoyt became the 13th and first female president of Sam
Houston State University, immediately embarking on an ambitious campaign that
reshaped, redirected, rebuilt and reenergized the University by building strength through
community, resulting in $145 million in gifts and commitments, including the largest gift
in the University’s history, a $25 million endowment from alumnus Fred Pirkle, which
helped fund construction of the Fred Pirkle Engineering Technology Center; and,

WHEREAS, Dr. Dana G. Hoyt led SHSU through tremendous growth during her 10-year
presidency, overseeing numerous construction projects to bring the latest in technology
and amenities to the University, including The Woodlands Center, a new academic
facility in The Woodlands; Woodforest Athletic Center, Student Health and Counseling
Center, Life Sciences Building, Lowman Student Center expansion, the art complex,
new dining facilities and residence halls, and Steele Golf Facility; and,

WHEREAS, Dr. Dana G. Hoyt presided over impressive growth in enrollment;
establishment of nationally recognized innovations focusing on student success;
achievement of academic excellence, including creation of the first Forensic Science
Ph.D. program in the nation and the 2017 commencement of its first graduate; and,

WHEREAS, Dr. Dana G. Hoyt's leadership and persistence in the face of unfathomable
odds and daunting obstacles, resulted in a rare and truly transformative achievement for
the University—establishment of the SHSU College of Osteopathic Medicine—which
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accomplished academic approval in 2018; accreditation and construction of medical
building in Conroe, Texas in 2019; building dedication and matriculation of the first
medical school class in August of 2020; and,

WHEREAS, Dr. Dana G. Hoyt possesses exceptional professionalism, intellect, energy
and vision as well as qualities of character, such as graciousness, compassion and
caring for others, all of which have earned her widespread respect and admiration; and,

WHEREAS, Dr. Dana G. Hoyt and her husband—Waco businessman, SHSU alumnus
and donor John Hoyt—have demonstrated unwavering love and support for Sam
Houston State University;

NOW, THEREFORE, BE IT RESOLVED that the Board of Regents of the Texas State
University System enthusiastically and unanimously adopt this Resolution, thanking Dr.
Dana G. Hoyt for her exceptional service to the students, faculty and staff of Sam
Houston State University; the Texas State University System, and the Great State of
Texas, for all are the better for her having passed this way.

Adopted by the Board of Regents of the Texas State University System this Thirteenth
day of August, 2020.

2020-89 TSUS: Resolution Honoring Dr. Fernando C. Gomez, Vice Chancellor and
General Counsel of the Texas State University System, and Order
Conferring Vice Chancellor and General Counsel Emeritus Status

Upon motion of Chairman Scott, seconded by Regent Harle, with all Regents voting aye,

it was ordered that:

1. The following Resolution, honoring Dr. Fernando C. Gomez, Vice Chancellor and
General Counsel of the Texas State University System, be adopted; forever be
memorialized in the minutes of this Board of Regents; and,

2. Dr. Gomez be forever conferred the title, Vice Chancellor and General Counsel
Emeritus of the Texas State University System, together with all honors and
perquisites appropriate thereto.

Resolution Honoring Dr. Fernando C. Gomez

WHEREAS, Dr. Fernando C. Gomez, a native of the city of Gallup in the scenic state of
New Mexico, enjoyed a rigorous education under the tutelage of dedicated Jesuit priests
and brothers while attending Saint Francis Seminary in Cincinnati, Ohio, during his early
formative years; and, who studied for the priesthood for five years attending Franciscan
seminaries in Ohio and Michigan and who went on to graduate cum laude from the
University of New Mexico with a degree in Sociology and English and whose insatiable
thirst for knowledge lead him to the University of Michigan School of Law where he
earned his juris doctorate before achieving a Ph.D. in American Culture from the
University of Michigan, Horace H. Rackham School of Graduate Studies; and,

WHERAS, Dr. Fernando C. Gomez began his professional career in academia serving

as a member of the faculty of Michigan State University in Urban Studies for seven years
and achieving much-deserved tenure status after five years; and,
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WHEREAS, Dr. Fernando C. Gomez is an outstanding jurist having worked in private
practice and in government service as an assistant attorney general in both Michigan
and Texas where he successfully litigated cases for various state entities, including Sul
Ross State University in one of the first, if not the first, case to be tried under the 1983
Texas Whistleblower Act; and,

WHEREAS, Dr. Fernando C. Gomez served as general counsel for the California State
University System before assuming the position of Vice Chancellor and General Counsel
for the Texas State University System, a position in which he has served with distinction
for almost thirty years; and,

WHEREAS, Dr. Fernando C. Gomez, began his auspicious legal career with the Texas
State University System when it was comprised of four universities, one doctoral
program and an enroliment under 39,000 students; and,

WHEREAS, Dr. Fernando C. Gomez as Vice Chancellor and General Counsel for the
Texas State University System has served brilliantly as chief legal counsel to 75 regents,
three chancellors, 29 presidents and numerous administrators and faculty members;
and, through this distinguished service has set the highest standards by which all Vice
Chancellors and General Counsel will be assessed; and,

WHEREAS, Dr. Fernando C. Gomez is a bold visionary and outstanding leader who
created a general counsel’s office of the highest caliber thanks to his keen oversight and
personal involvement with complex transformational legal issues including the purchase
of the Christmas Mountains and the transition of the Lamar campuses to the Texas State
University System; and,

WHEREAS, Dr. Fernando C. Gomez is a highly accomplished and much respected
scholar whose legal acumen on such topics as constitutional law and ethical principles is
unsurpassed, having presented as a legal expert on these and other specialized topics
at numerous professional and legal conferences throughout the U.S. and overseas,
including Cuba and Yemen; and,

WHEREAS, Dr. Fernando C. Gomez is a man of great intellectual curiosity, an
enthusiastic historian, and a gifted writer having authored two books on Texas school
law, and masterfully chronicled the impressive story of the Texas State University
System in its centennial celebration book, A Texas State of Mind and in the second
successful iteration of this notable publication; and,

WHEREAS, Dr. Fernando C. Gomez is a compassionate humanitarian having served on
numerous non-profit boards for various social justice cases; and,

WHEREAS, Dr. Fernando C. Gomez epitomizes the consummate professional, the
passionate advocate, the astute scholar, the superb author, the eloquent orator and the
fiercely loyal and dedicated friend and colleague to those who have had the honor and
privilege of working with him; and,

WHEREAS, Dr. Fernando C. Gomez is a loving husband to his beautiful wife and
partner-in-life and in dance, Ms. Sylvia Gomez, who he met in a German class over 50
years ago, and a devoted father to their highly accomplished daughter, Rebecca and her
husband, Juan Valentin Cuellar, Jr., and son, Fernando and his wife, Nicole, and a
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doting grandfather and great-grandfather to the world’s most beautiful grandchildren and
great grandchildren; and,

WHEREAS, Dr. Fernando C. Gomez is an avid and unabashed University of Michigan
football fan who proudly displays his alma mater’'s maize and blue colors even while
living and working deep in the heart of Texas;

NOW, THEREFORE, BE IT RESOLVED that the Board of Regents of the Texas State
University System enthusiastically and unanimously adopt this Resolution, thanking Dr.
Fernando C. Gomez, a modern day renaissance man, for his many contributions to the
Texas State University System and to the great State of Texas.

Adopted by the Board of Regents of the Texas State University System on this
fourteenth day of August 2020.

Chairman Scott noted that the remaining action item under the Miscellaneous section
will be heard on Friday, August 14, 2020.

Chairman Scott noted that the following item is found on the Consent Agenda:
e TSUS: Gift Reports

This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.

Xlll.  RECESS TO EXECUTIVE SESSION

Chairman Scott recessed the Board to Executive Session at 3:11 p.m. CDT in
accordance with Chapter 551 of the Texas Government Code to discuss legal, real
estate and personnel issues.

XIV. RECONVENE IN OPEN SESSION
The Board reconvened in open session at 5:11 p.m. CDT on Thursday, August 13, 2020.

XV. RECESS
At 5:12 p.m. CDT, Chairman Scott recessed the meeting until the following morning.
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XVI.

XVII.

XVIILI.

XIX.

XX.

XXI.

XXII.

RECONVENE

The Quarterly Board of Regents meeting of the Texas State University System was
reconvened on Friday, August 14, 2020 at 9:34 a.m. CDT by Chairman of the Board
William Scott. The meeting was held at the Teaching Theatre of Sam Houston State
University’s Osteopathic Medicine Building located at 925 City Central Avenue in
Conroe, TX. A quorum was present.

ATTENDANCE
Present Absent
Chairman William Scott Regent Duke Austin

Vice Chairman David Montagne
Regent Charlie Amato

Regent Garry Crain

Regent Veronica Edwards
Regent Don Flores

Regent Nicki Harle

Regent Alan Tinsley

Student Regent Amanda Lee

Also Present

Chancellor Brian McCall, Ph.D.; President Ken Evans, LU; President Dana Hoyt, SHSU,;
President Alisa White, SHSU; President Pete Gallego, SRSU; President Denise Trauth,
TXST; President Lonnie Howard, LIT; President Thomas Johnson, LSC-O; President
Betty Reynard, LSC-PA

STUDENT ADVISORY BOARD (SAB) UPDATE BY VIDEO MESSAGE

Chairman Scott asked Mr. Parker, Vice President for Student Affairs at Sam Houston
State University to introduce the video.

2020 TSUS PROGRESS REPORT AND VIDEO
Chancellor Brian McCall provided a presentation on the 2020 TSUS Progress Report.

CAMPUS UPDATE

Chairman Scott called on Dr. Dick Eglsaer, Provost and Vice President for Academic
Affairs, to present a campus update for Sam Houston State University.

TSUS FOUNDATION UPDATE

Mr. Mike Wintemute, Executive Director of the Foundation, made a presentation to the
Board regarding the current status of Foundation funds, awards and scholarships.

PERSONNEL

2020-90 TXST: Piper Professor

Upon motion of Regent Edwards, seconded by Regent Crain, with all Regents voting
aye, it was ordered that the following resolution be adopted in recognition and
appreciation of the honor brought to Texas State University and The Texas State
University System by Dr. Ann E. Burnette, Piper Professor for 2020.
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Resolution Honoring Dr. Ann E. Burnette

WHEREAS, Dr. Ann E. Burnette, Associate Professor in the Department of
Communication Studies in the College of Fine Arts and Communication at Texas State
University, has been named a Piper Professor for 2020 by the Minnie Stevens Piper
Foundation of San Antonio, Texas; and

WHEREAS, Dr. Burnette was selected from many outstanding educators nominated
throughout the State of Texas to receive this prestigious award for her dedication to the
teaching profession and for her superior academic and scholarly achievements; and

WHEREAS, Dr. Burnette was nominated for the Piper Professor Award by her peers and
strongly supported by her colleagues, students, and former students; and

WHEREAS, Dr. Burnette has received numerous awards, including the Communication
Studies Golden Apple Award for outstanding teaching in 1994,1996, 2006, and 2009; the
“Bobcat Hero” Award for showing “leadership, kindness, and compassion” in 2008; the
Alumni Association Teaching Award of Honor in 2013; the Presidential Award for
Excellence in Teaching in 2015; the Southern States Communication Association John I.
Sisco Award for Excellence in Teaching in 2016; the Everette Swinney Faculty Senate
Excellence in Teaching Award in 2019 and 2020; and

WHEREAS, Dr. Burnette has presented at national and community events including
speaking at a fundraiser event for the Turning Point Suffragist Memorial Association in
Washington D. C. in 2019; and presenting and leading a discussion for the San Marcos
League of Women Voters on civility and freedom of speech in political discourse in 2017;
and

WHEREAS, Dr. Burnette has played a significant role in the development of faculty
through her leadership of the Teaching Effectiveness Committee, which enables her to
educate, evaluate, and mentor faculty; and

WHEREAS, Dr. Burnette has furthered the institution’s educational mission as the
cofounder of the Texas State chapter of Lambda Pi Eta National Communication
Association Honor Society, promoting the intellectual development, professional
development, and service contributions of communication students; and giving
presentations to graduate students on best practices for submitting and presenting at
academic conferences; and advising and supporting students in developing scholarly
presentations and publications; and

WHEREAS, Dr. Burnette joins an illustrious group of 23 Texas State faculty members
who have previously been named as Piper Professors: Emmie Craddock, 1962; Robert
A. Galvan, 1968; Thomas L. Brasher, 1970; Daniel E. Farlow, 1975; Clarence C.
Schultz, 1976; Henrietta Avent, 1979; Robert W. Walts, 1982; Beverly Chiodo, 1988;
Barbara A. Hatcher, 1993; Michael J. Hennessy, 2001; Nancy F. Chavkin, 2002; Paul N.
Cohen, 2003; James D. Bell, 2004; Byron D. Augustin, 2005; Christopher Frost, 2006;
James E. Housefield, 2007; Brock J. Brown, 2008; Max Warshauer, 2010; Steven R.
Furney, 2012; Kenneth H. Margerison, Jr., 2013; Vedaraman Sriraman, 2015; Debra A.
Feakes, 2016; and Dr. Steven A. Beebe, 2018; be it therefore,

RESOLVED that the entire Texas State community and the Board of Regents, The
Texas State University System, honor Dr. Ann E. Burnette as Minnie Stevens Piper
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XXIILI.

Professor for 2020, the twenty-fourth Piper Professor at Texas State.

Adopted by the Board of Regents, The Texas State University System, this fourteenth
day of August, 2020.

MISCELLANEOUS

2020-91 TSUS: Resolution Honoring Student Regent Katey McCall

Upon motion of Regent Amato, seconded by Regent Montagne, with all Regents voting
aye, it was ordered that the following resolution be adopted in recognition of Student
Regent Katey McCall.

Resolution Honoring Student Regent Katey McCall

WHEREAS, Katey McCall, a graduate of Orangefield High School in 2017, learning well
the values of hard work, honesty, and determination from her parents, Lisa and Morris
Drew McCall, Jr.; and,

WHEREAS, Katey McCall is a junior in the Reaud Honor College of Lamar University
with a major in political science, and minor in legal studies; and,

WHEREAS, Katey McCall, upon the recommendations of the Student Government
Association, University President Ken Evans and System Chancellor Brian McCall,
earned Governor Greg Abbott’s appointment as a Student Regent, serving from June 1,
2019, through May 31, 2020; and,

WHEREAS, Katey McCall has earned multiple awards and scholarships, including
participation in the New Leadership Texas Conference for Women Interested in Policy
(2019); Regional Moot Court Tournament Sweet 16 Finalist (2018); Lamar University
Academic Excellence Award; Alpha Delta Pi High Academic Achievement Award; Bridge
City Chamber of Commerce Student of the Month; Linebarger Law Firm Scholarship;
Academic Excellence Scholarship; Keown Charitable Foundation Academic Scholarship;
Interscholastic League Scholar Award; Bridge City — Orangefield Rotary Club
Recognition Award; DuPont SWR Employee Scholarship; and the Five Point Credit
Union Scholarship; and,

WHEREAS, Katey McCall has generously given her time, energy, and effort to her
university and community through volunteer activities, including assisting the Humane
Society of Southeast Texas with care of its dogs; serving as co-president of the
volunteer organization, Caring Cardinals; and participating in Cardinals Beyond Borders
(inclusion group to welcome and assist out-of-country students); and,

WHEREAS, Katey McCall is active in numerous organizations, frequently in leadership
roles, including Delta Beta Chapter of Alpha Delta Pi (Executive Vice President and
Historian); Order of Omega Greek Honors Society (Vice President); Pi Sigma Alpha
Political Science Honors Society (Vice President); Student Government (Senator);
Lamar Ambassador; College Panhellenic Council Judicial Board; Lamar University Moot
Court Team; Lamar University Pre-Law Society; and is a member of Omega Greek
Honors Society, Pi Sigma Alpha Political Science Honors Society, and the Honors
Student Association; and,

WHEREAS, Katey McCall has well served this Board, its institutions and students as a
Student Regent, devoting considerable time and effort to her regent’s duties and

28

TSUS Board of Regents Quarterly Meeting
August 13 - 14, 2020



bringing to the Board her strong work ethic and passion for serving others;

NOW, THEREFORE, BE IT RESOLVED that the Board of Regents of the Texas State
University System enthusiastically and unanimously adopt this Resolution, recognizing
Katey McCall as among the best and brightest of her generation of students and
thanking her for her exceptional service to The Texas State University System, its
component institutions, their students, faculty and staff.

Adopted by the Board of Regents of the Texas State University System on this
fourteenth day of August 2020.

XXIV. CONSENT AGENDA

Chairman Scott asked if there were any items that Regents wanted to remove from the
Consent Agenda. No items were removed from the Consent Agenda.

2020-92 TSUS: Approval of Consent Agenda

Upon motion of Chairman Scott, seconded by Regent Harle, with all Regents voting aye,
it was ordered that except for items removed from the Consent Agenda at the request of
at least one Regent, all Consent Agenda items are approved

XXV. GENERAL MOTIONS

Chairman Scott outlined one general informational item regarding the schedule of
upcoming board meetings:

Date: Host: City:
November 19 — 20, 2020 Lamar University Beaumont

XXVI. ADJOURNMENT
Chairman Scott adjourned the meeting at 10:20 a.m. CDT.

Attested by:
Brian McCall, Ph.D.
Chancellor and Secretary to the Board
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TSUS: Approval of Future Board Meetings 2021

Upon motion of Regent , seconded by Regent

it was ordered that:
The future quarterly Board meetings be scheduled as follows:

February 18 — 19, 2021 Texas State University System, Austin
May 20 — 21, 2021 Texas State University, San Marcos
August 12 — 13, 2021 Sul Ross State University, Alpine
November 18 — 19, 2021 Sam Houston State University, Huntsville
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TSUS: Approval of Consent Agenda

Upon motion of Regent , seconded by Regent

it was ordered that:
Except for items removed from the Consent Agenda at the request of at least one
Regent, all Consent Agenda items be approved.
Background
Because Consent Agenda items have been reviewed at the System and campus levels and are
otherwise considered routine in nature, the Board determines it to be in the public interest that

such items be approved under one vote unless any board member requests that an item(s) be
removed for separate discussion and vote. Consent Items are found at the end of each section.
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TSUS: Election of Chairman of the Board

Upon motion of Regent , seconded by Regent
it was ordered that:

Regent , be elected as Chairman of the Board to serve a one-
year term, to commence immediately upon passage of this motion.

Explanation

The Texas State University System chairman is elected by majority vote of the Board at the
November meeting each year to serve a one-year term of office, which commences immediately
upon election. He or she may succeed him or herself one time only. Rules and Regulations,
Chapter I, Sub-paragraph 5.1.
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TSUS: Election of Vice Chairman of the Board

Upon motion of Regent , seconded by Regent
it was ordered that:

Regent , be elected as Vice Chairman of the Board to serve a
one-year term, to commence immediately upon passage of this motion.

Explanation
The Texas State University System vice chairman is elected by majority vote of the Board at the

November meeting each year; he or she serves a single, one-year term only, which commences
immediately upon election. Rules and Regulations, Chapter |, Sub-paragraph 5.1.
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TSUS: INFORMATIONAL: Calendar of Upcoming Board Meetings

Dates:

February 18 — 19, 2021
May 20 — 21, 2021
August 12 — 13, 2021

November 18 — 19, 2021

Host:

Texas State University System
Texas State University

Sul Ross State University

Sam Houston State University
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Texas State University System
Academic and Health Affairs

Garry Crain, Chair
Veronica Edwards
Nicki Harle

3. Academic and Health Affairs
3.A. LU: Add Planning Authority for Doctoral Degree Program in Information Systems
3.B. LU: Add Planning Authority for Doctorate of Nursing Practice (DNP) Program
3.C. LIT: Approval of Lamar Institute of Technology’s Strategic Plan 2020-2025
3.D. LIT: Addition of an Associate of Applied Science in Commercial Electrical Technology
3.E. LIT: Addition of a Level Two Certificate in Commercial Electrical Technology
3.F. LIT: Addition of a Level One Certificate in Commercial Electrical Technology
3.G. LIT: Addition of a Level One Certificate in Plumbing Technology
3.H. LIT: Addition of an Associate of Science in Engineering
3.1. LSCO: New Program Proposal - Emergency Medical Technician Basic Certificate
3.J. LSCO: New Program Proposal - Emergency Medical Technician Intermediate Certificate
3.K. LSCO: New Program Proposal - Ordinary Seaman 2 Certificate
3.L. LSCO: New Program Proposal - Ordinary Seaman 3 Certificate

3.M. LSCPA: INFORMATIONAL: Distinguished Associate Professor Emeritus of Art to
Grace Megnet

3.N. LSCPA: INFORMATIONAL: Distinguished Professor Emeritus of Government to
Mavis T. Triebel

3.0. TSUS: INFORMATIONAL: Certified Enrollment Report Summer 2020
3.P. TSUS: INFORMATIONAL: Preliminary Enroliment Report Fall 2020

3.Q. Academic and Health Affairs CONSENT Agenda

3.R. LU: CONSENT: Add New Construction Project Management Courses for the MBA
Program and the Certificate of Construction Project Management Program

3.S. LU: CONSENT: Changes to the Master of Business Administration (MBA) and Master of
Science in Nursing (MSN) Dual Degree Plan

3.T. SRSU: CONSENT: Degree Program Title and CIP Code Change: Bachelor of Science in
Interdisciplinary Studies - College of Education and Professional Studies

3.U. LSCO: CONSENT: New Program Proposal - Massage Therapy Continuing Education
Program

3.V.LSCO: CONSENT: New Program Proposal - Court Reporting Continuing Education
Program

3.W. LSCO: CONSENT: Program Modification - Associate of Arts Communication

3.X. LSCO: CONSENT: Program Modification - Associate of Arts Liberal Arts

3.Y. LSCO: CONSENT: Program Modification - Associate of Arts Sociology

3.Z. LSCO: CONSENT: Program Modification - Associate of Arts Teaching 1 (EC - 6th, 4th —
8th, Special Education EC - 12th)

3.AA. LSCO: CONSENT: Program Modification - Associate of Arts Teaching 2 (6th - 12th, EC —

12th Other than Special Education)
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3.AB. LSCO: CONSENT: Program Modification - Criminal Justice Certificate

3.AC. LSCO: CONSENT: Program Modification - Advanced Nurse Aide Institutional Award
3.AD. LSCO: CONSENT: Program Modification - Ordinary Seaman

3.AE. LSCO: CONSENT: Site Addition - Little Cypress Mauriceville High School

3.AF. LSCO: CONSENT: Site Addition - Vidor High School

3.AG. LSCO: CONSENT: Site Addition - West Orange-Stark High School

3.AH. TSUS: CONSENT: Curriculum Changes

3.Al. TSUS: CONSENT: Out-of-State/Out-of-Country Study Programs
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LU: Add Planning Authority for Doctoral Degree Program in Information Systems

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to submit planning notification to the Texas Higher
Education Coordinating Board for a Doctor of Philosophy in Information Systems.

Explanation

The Texas Higher Education Coordinating Board (Coordinating Board) maintains the Tables of Programs
for public institutions of higher education in Texas. The Tables of Programs reflect the planning authority
for doctoral programs in any discipline, information systems programs at any level, and programs with
new costs likely to exceed $2 million during the first five years. Planning notification must be submitted at
least one year prior to submission of a degree proposal. Lamar University is seeking planning authority
for a doctoral degree program in Information System in Classification of Instructional Programs code
14.1901.00 to begin Summer 2022. Lamar plans to submit the degree proposal to The Texas State
University System Board of Regents November 2021 and to the Coordinating Board and the Southern
Assaociation of Colleges and Schools Commission on Colleges in December 2021.

The PhD in Information Systems will produce scholars with expertise to teach at colleges and universities,
conduct research leading to publications in peer-reviewed journals, and be consultants in various areas of
Information Systems such as enterprise systems, data analytics, cyber-security, healthcare, database and
programming, and information technology projects.

The proposed Information Systems program will take advantage of classroom and laboratory space and
will be offered as an online, on-campus and/or hybrid mode. The program also leverages the investments
made in the existing management information system graduate. For example, several of the Information
Systems required courses have been developed and are currently offered to support the existing
Information System programs. A number of courses in this area are taken by most majors in the College
of Business, and as electives by students in the College of Engineering.

According to the Bureau of Labor Statistics (https://www.bls.gov/ooh/computer-and-information-
technology/home.htm), employment in computer and information technology occupations is projected to
grow 11%from 2019 to 2029, much faster than the average for all occupations. These occupations are
projected to add approximately 531,200 new jobs. In May 2019, the median annual wage for computer
and information technology occupations was $88,240, which was higher than the median annual wage of
$39,810 for all occupations. Among all subfields in computer and information technology, the demand for
computer and information research scientists is particularly attractive. This occupation typically requires a
Master’s degree at the entry level. The median annual salary for this occupation in 2019 was $122,840
with 32,700 jobs available. The growth in the number of jobs was projected at 15%, which is much higher
than the average growth rate of 4% across all occupations for the period from 2019 to 2029.

The proposed program will prepare “information system” graduates with strong backgrounds in digital
technologies necessary for future career in enterprise systems, cyber security and data analysis. The
addition of the doctoral program at Lamar University will leverage state investments in existing information
system programs and facilities will help fill the future unmet need in the state of Texas.
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LU: Add Planning Authority for Doctorate of Nursing Practice (DNP) Program

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to submit planning notification to the Texas Higher
Education Coordinating Board for a Doctor of Nursing Practice (DNP) Program.

Explanation

The Texas Higher Education Coordinating Board (Coordinating Board) maintains the Tables of Programs
of public institutions of higher education in Texas. The Tables of Programs reflect the planning authority
for doctoral programs in any discipline, information systems programs at any level, and programs with
new costs likely to exceed $2 million during the first five years. Planning notification must be submitted at
least one year prior to submission of a degree proposal. Lamar University is seeking planning authority
for the Doctor of Nursing Practice degree in Classification of Instructional Programs code 51.3818.00 to
begin Summer 2022. Lamar plans to submit the degree proposal to The Texas State University System
Board of Regents in November of 2021 and to the Coordinating Board and the Southern Association of
Colleges and Schools Commission on Colleges in December 2021.

The Doctor of Nursing Practice (DNP) will produce nurses with expertise in education and use of
simulations and other innovations in nursing education, to provide expertise to teach at colleges and
universities, conduct research leading to publications in peer-reviewed journals, and be consultants in the
various areas of education, leadership, management of change and evidence-based solutions to both
practice and educational sites.

The proposed program will take advantage of classroom and clinical simulation laboratory space and be
offered in an online mode. The program also leverages the investments made in the existing nursing
graduate programs in education and management. For example, several of the nursing education
required courses have been developed and are currently offered to support the existing Master of
Science in Nursing Education, as well as the Master of Science in Nursing Administration.

Numerous sources (e.g. American Association of Colleges of Nursing, 2019; Stempniak, 2015; Texas
Center for Nursing Workforce studies, 2015) indicate the lack of faculty is a key obstacle to expanding the
capacity of nursing programs, and thus, to correcting the nursing shortage. The lack of faculty is
significant across all educational program types. The DNP has contributed to supporting availability of
faculty in both didactic and clinical roles, thus expanding educational options for students interested in
nursing. Based on a 2017 Health Resources & Services Administration Nursing Workforce Projection,
Texas will have a shortage of nearly 16,000 nurses by the year 2030.

The proposed program will prepare graduates in education, technologies and leadership with a strong
emphasis on nursing education, curriculum and simulations, as well as in leadership and change. The
addition of the doctoral program at Lamar University will leverage state investments in existing graduate
programs in Nursing education and leadership and will help to fill the future unmet needs for nurse
educators and leaders in Texas.
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LIT: Approval of Lamar Institute of Technology’s Strategic Plan: 2020-2025

Upon motion of Regent , seconded by Regent , itwas
ordered that:

The Lamar Institute of Technology Strategic Plan: 2020-2025 be approved.
Explanation
Pursuant to Chapter 1, Paragraph 2.2 of the System Rules and Regulations, Lamar Institute of

Technology presents the attached Strategic Plan for the years 2020-2025 for the Board'’s review
and approval.
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LAMAR INSTITUTE OF TECHNOLOGY

Strategic Plan
2020-2025

A Shared Vision

Growth and Excellence

College Stakeholders
Community Members
Business and Industry
TSUS (Vision 2020)
THECB (60x30TX Plan)
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Vision Letter
President’s Letter

From the Office of the President * Dr. Lonnie L. Howard
[ |

LAMAR INSTITUTE
OF TECHNOLOGY

November 19, 2020
Dear LIT Family and Friends of the College,

The Lamar Institute of Technology (LIT) Strategic Plan 2020-2025 is concise and straightforward.
However, this plan has been years in the making and is based on research. It combines the
expectations of our internal and external stakeholders into A Shared Vision. After my 2016
presidential installation, we began collecting data utilizing focus groups, surveys, billboards, and
social media. | also conducted one-on-one interviews with community members, elected officials,
educators, and business/industry leaders. The central question asked of [all] stakeholders was,
“What should LIT focus on for the future?” Most said, ‘growth and excellence.’

Growth and excellence are the drivers of this strategic plan which align with TSUS Vision 2020,
THECB 60x30TX Plan, and my bold prediction of 10-in-10. In just ten years (2016-2026), | can
see LIT enrolling 10,000 students (credit and noncredit), expanding online technical programs,
and establishing small campuses across the entire state. Regarding excellence, LIT will be known
for its innovation, premiere workforce training, and high-quality faculty and staff. Students will
earn their degrees faster and cheaper by receiving college credit for their life experiences. As
alumni, they will return to serve in many valuable roles at the institution.

As the college has grown from 6,946 students (2016) to 8,129 students (2019) and continues to
grow, we believe that the goals listed below will aid in economic revitalization and help ensure
that future generations have a clear pathway to the American Dream.

Strategic Goals

1. Increase Student Access, Success, and Reduce Debt.
2. Be more Responsive to the Community and Industry.
3. Promote Institutional Excellence.

This LIT Strategic Plan 2020-2025 represents our mission (what we’re about), vision (where
we’re going), and roadmap (how we’re going to get there).

Lonnie L. Howard

P.O. Box 10043 Beaumont, Texas 77710  (409) 880-8596 llhoward@lit.edu

MEMBER THE TEXAS STATE UNIVERSITY SYSTEM™
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Mission Statement

Our mission is to provide innovative teaching and learning for tomorrow’s workforce.

Core Values

Community Innovation

We cultivate partnerships that develop We pursue excellence in teaching and

solutions to community challenges, which learning through encouragement and

are important for economic vitality and support of creativity, experimentation,

quality of life. imagination, originality, entrepreneurial
spirit, and visionary leadership.

Excellence .

We strive for excellence in instruction Integ"ty

and service by upholding high academic We strive to demonstrate high standards

and professional standards, providing a of ethical conduct and celebrate honesty,

quality educational environment, and openness, and trust.

continuously seeking improvement in all
aspects of our work.

Civility
We are committed to diversity, inclusion, and respect the opinions and perspectives of others,
even if they differ from our own. At LIT, everyone is welcome.




Three Strategic Goals

Goal 1

Increase Student
Access, Success,
and Reduce Debt

We will eliminate enrollment barriers,
create a positive culture that
encourages educational attainment,
and control student costs.

Goal 2

Be more Responsive
to the Community
and Industry

While the ‘LIT brand’ expands
statewide, we will remain a
neighborhood college, bridging
the gap between community
revitalization and future workforce
development.

Goal 3
Promote Institutional
Excellence

LIT employees will be ‘active partners’
in meaningful training and innovation
that leads to institutional excellence.




Implementing the Goals

Goal 1
Increase Student

Access, Success,
and Reduce Debt

Create a Statewide Footprint:

e Develop career and technical programs that
are completely online.

¢ Support the Lamar Link transfer initiative
with Lamar University.

* Expand rural K12/ISD, higher education, and
Texas agency partnerships.

Design Practices that Adult Learners Want:

¢ Get students into the job market quicker
with competency-based education,
internships, and apprenticeships.

¢ Create more weekend and 8-week classes.

* Provide students with childcare assistance.

Create a Culture of Student Success:

e Ensure LIT is a welcoming place that
promotes student learning.

¢ Remain ranked as one of the “Best Places to
Work” in Southeast Texas.

e Provide wrap-around services that will
improve completion and graduation rates.

e Create a ‘Ist Year College Experience’ for all
students and a Minority Male initiative.

e Ensure the ratio of African-American and
Hispanic faculty mirrors the student body.

Continue Our Efficient Business Model:

¢ Ensure data drives college decisions.

e Evaluate space utilization and class sizes.

e Continue shared services with Lamar
University, Sam Houston State University,
and Lamar State College Port Arthur.
Develop agreements with other TSUS
components.

¢ Budget for annual employee merit raises.

¢ Increase auxiliary revenue, annual giving,

and college development. 45




Implementing the Goals

Goal 2

Be more Responsive
to the Community
and Industry

Remain a Neighborhood College:

Be a hub for the community (civic events,
meetings, and emergencies).

Encourage faculty to have students
complete service-learning projects to aid in
helping the community.

Upskilling South Park:

Job Creation: develop a multifaceted
campaign called “Upskilling South Park.”
Build a coalition of elected officials, civic
leaders, educators, and business people to
prioritize hiring from South Park.

Solicit donations, gifts, and grants to offer
free or reduced training.

Identify distressed properties and partner
with the city to revitalize the community.

Develop a Talent Pipeline:

Faculty and staff will visit middle schools to
help change children’s perception of career
and technical education.

Develop a forward-thinking enrollment
management plan.

Responding to Business:

Collaborate with Workforce Solutions, the
Golden Triangle Business Roundtable, and
other entities to forecast industry needs.
With the creation of the new LIT Corporate
College, provide industry with workforce
solutions 24/7 (on site or at the college).
Rather than in years or months, provide
‘education in weeks.’
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Implementing the Goals

Goal 3
Promote Institutional
Excellence

Make Training Meaningful:

Encourage employees to be active partners
in training and survey them to determine
what they actually need.

Continue to host the Association of College
and University Educators (ACUE).

Provide classroom training for K12/ISD dual
credit teachers.

Provide more staff-to-staff customer
service, retention, and recruitment training.

Host more faculty-to-faculty led
recruitment and retention training.

Create tabletop active shooter training and
online sessions that employees can use
more frequently.

Promote Excellence:

Utilize predictive analytics to help students
who are at-risk of not completing.

Use more effective data practices to
evaluate employee accountability.

Expand the notion of the “LIT Family” and
our culture of caring.

Encourage employees to utilize college
sponsored educational benefits.
Recognize the different facets of diversity.

Increase Innovation:

Innovation Awards: incentivize employees’
innovative ideas that bring about
significant college value.

Encourage all employees to stay current on
educational trends.

Seek industry-related faculty-externships.
Promote cross-collaboration and team-

teaching among different disciplines.
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Measuring the Strategic Plan
Monitoring and Revising

We are proud that the LIT Strategic Plan 2020-

2025 performance expectations are ambitious and
that the bar is set high. In some cases, our metrics
might exceed those of TSUS Vision 2020 and THECB
60x30TX Plan. The three goals of this plan are
designed to work in concert with other institutional
planning documents (i.e., college master plan,
chancellor’s report, IT plan, program review plan,
enrollment management plan, etc.).

While this is a 5-year strategic plan, it will be
continuously monitored because LIT's operating
environment, as well as the higher educational
landscape, is ever-evolving. From an institutional
perspective, these three goals will be measured at
the divisional, departmental, and program level on
an annual basis. Given that the strategic plan’s core
principles are ‘growth and excellence’, we have a
fundamental obligation that must be demonstrated
to our internal and external stakeholders.

From an individual perspective, maximum
employee effort is vital to achieving the targets
associated with this strategic plan. Given this,
supervisors must conduct [both] mid-year
assessments and annual personnel performance
evaluations. Measurable key performance indicators
(KPIs) will be developed for each employee and
their productivity incentivized (if the budget allows)
by way of a one-time pay or merit raises.

It is the responsibility of LIT's Department

of Institutional Effectiveness (IE) to keep
administrators, faculty, and staff informed. The
Department of IE will use current data to track on-
time individual and institutional KPI attainment. If
goals, targets, or expectations need to be adjusted,
we have a formal process. Any major change
recommendations must go through the college’s
shared governance structure, be approved by the
president, and then reviewed by TSUS.
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LIT: Addition of an Associate of Applied Science in Commercial Electrical Technology

Upon motion of Regent , itwas

ordered that:

, seconded by Regent

Lamar Institute of Technology be authorized to submit the Associate of Applied
Science in Commercial Electrical Technology, to be implemented upon final
approval by the TSUS Board of Regents and the Texas Higher Education
Coordinating Board effective Fall 2021.

Explanation
The commercial electrical technology degree is designed to provide training for students to pursue
a career in the commercial electrical industry. With this degree, a student can seek a non-
restricted electrician’s license, which allows for a variety of job opportunities.

Associate of Applied Science in Commercial Electrical Technology

Proposed Program of Study
Effective: Fall 2021 (60 SCH)

MATH 1332 Contemporary Math OR 3:3:0
MATH 1314 College Algebra
HUMA 1315 Fine Arts Appreciation OR 3:3:0
ARTS 1301 Art Appreciation
ELPT 1321 Intro to Electrical Safety & Tools 3:2:2
ELPT 1325 National Electrical Code | 3:3:0
ELPT 1411 Basic Electrical Theory OR 4:3:3
CETT 1402 Electricity Principles
ELPT 1315 Electrical Calculations | 3:2:2
ELPT 1329 Residential Wiring 3:2:4
ENG 2311 Technical & Business Writing OR 3:3:.0
ENG 1301 English Composition
SPCH 1315 Public Speaking 3:3:.0
ELPT 2225 National Electrical Code Il 2:2:.0
CNBT 2410 Commercial/Industrial Blueprint Reading | 4:3:3
ELPT 2423 Transformers 4:3:3
ELPT 1445 Commercial Wiring 4:3:3
ELPT 1451 Electrical Machines 4:3:3
SOCI 1301 Intro to Sociology OR 3:3:0
PSYC 2301 General Psychology
ELPT 2319 Programmable Logic Controllers | 3:2:2
ELPT 1441 Motor Control 4:3:3
CETT 2449 Research and Project Design, OR 4:3:3
ELPT 2464 Practicum (or Field Experience) Electrical

and Power Transmission

Installation/Installer

60:49:31
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LIT: Addition of a Level Il Certificate in Commercial Electrical Technology

Upon motion of Regent , it was

ordered that:

, seconded by Regent

Lamar Institute of Technology be authorized to submit the Level Il Certificate in
Commercial Electrical Technology, to be implemented upon final approval by the
TSUS Board of Regents and the Texas Higher Education Coordinating Board
effective Fall 2021.

Explanation

The commercial electrical technology certificate is designed to provide training for students to
pursue a career in the electrical industry. With this award, a student can seek employment to fill
entry-level positions in residential and commercial electrical fields.

Level Il Certificate in Commercial Electrical Technology
Proposed Program of Study
Effective: Fall 2021 (45 SCH)

ELPT 1321 Intro to Electrical Safety & 3:2:2
Tools
ELPT 1325 National Electrical Code | 3:3:.0
ELPT 1315 Electrical Calculations | 3:2:2
ELPT 1411 Basic Electrical Theory OR 4:3:3
CETT 1402 Electricity Principles
ELPT 1451 Electrical Machines 4:3:3
ELPT 1329 Residential Wiring 3:2:4
ELPT 1445 Commercial Wiring 4:3:3
ELPT 2225 National Electrical Code I 2:2:0
CNBT 2410 Commercial/Industrial 4:3:3
Blueprint Reading
ELPT 1441 Motor Controls 4:3:3
ELPT 2423 Transformers 4:3:3
ELPT 2319 Programmable Logic 3:2:2
Controllers
CETT 2449 Research and Project Design | 4:3:3
ELPT 2464 OR
Practicum (or Field
Experience) Electrical Power
Transmission
Installation/Installer
45:34:31
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LIT: Addition of a Level | Certificate in Commercial Electrical Technology

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Lamar Institute of Technology be authorized to submit the Level | Certificate in
Commercial Electrical Technology, to be implemented upon final approval by the
TSUS Board of Regents and the Texas Higher Education Coordinating Board
effective Fall 2021.

Explanation

The level | commercial electrical technology certificate is designed to provide training for students
to pursue a career in the electrical industry. With this award, a student can seek employment as
a general or maintenance electrician, or electrical installer and repairer.

Level | Certificate in Commercial Electrical Technology
Proposed Program of Study
Effective: Fall 2021 (18 SCH)

ELPT 1321 Intro to Electrical Safety & 3:2:2

Tools
ELPT 1325 National Electrical Code | 3:3:0
ELPT 1315 Electrical Calculations | 3:2:2

ELPT 1411 Basic Electrical Theory OR 4:3:3
CETT 1402 Electricity Principles

ELPT 1329 Residential Wiring 3:2:4
ELPT 2225 National Electrical Code Il 2:2:0
18:14:11
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LIT: Addition of a Level I Certificate in Plumbing Technology

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Lamar Institute of Technology be authorized to submit the Level | Certificate in
Plumbing Technology, to be implemented upon final approval by the TSUS
Board of Regents and the Texas Higher Education Coordinating Board effective
Fall 2021.

Explanation

The Level | plumbing technology certificate is designed to provide training for students to pursue
a career in the plumbing industry. With this certificate, a student can seek employment as a
general plumber, or plumbing installer or repairer.

Level | Certificate in Plumbing Technology
Proposed Program of Study
Effective: Fall 2021 (33 SCH)

CBNT 1300 | Residential/Light Commercial | 3:2:4
Blueprint Reading

PFPB 1323 | Plumbing Codes - | 3:2:4

PFPB 2308 | Piping Standards and 3:2:4
Materials

PFPB 2309 | Residential Construction 3:2:4
Plumbing |

PFPB 2349 | Field Measuring Sketching 3:2:4
and Layout

PFPB 1321 | Plumbing Maintenance and 3:2:4
Repair

PFPB 1347 | Backflow Prevention 3:2:4

PFPB 2336 | Commercial Construction & 3:2:4
Fixture Setting
PFPB 2343 | Advanced Pipe Practices 3:2:4

PFPB 1682 | Cooperative Education 6:1:39
Plumbing Technology

33:19:75
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LIT: Addition of an Associate of Science in Engineering

Upon motion of Regent , it was

ordered that:

, seconded by Regent

Lamar Institute of Technology be authorized to offer an Associate of Science in
Engineering, to be implemented upon final approval by the TSUS Board of
Regents and the Texas Higher Education Coordinating Board effective Fall 2021.

Explanation

Lamar Institute of Technology’s new Associate of Science in Engineering provides students an
opportunity to complete a transfer degree that will directly feed into four-year engineering paths.
Following the recommendation of local school district partners and realizing the need for
increased opportunities for the engineering path, this program, will provide students a clear
transfer pathway to an engineering degree.

Associate of Science in Engineering
Proposed Program of Study
Effective: Fall 2021 (60 SCH)

MATH 2413 Calculus | 4:4:0
MATH 2414 Calculus I 4:4:0
MATH 2415 Calculus 1l 4:4:0
ENGR 1201 Introduction to Engineering | 2:1:3
PHYS 2325 University Physics | 3:3:0
PHYS 2125 University Physics Lab 1:0:3
PHYS 2326 University Physics Il 3:3:0
PHYS 2126 University Physics Il Lab 1:0:3
ENGL 1301 Composition | 3:3.0
CHEM 1311 General Chemistry | 3:3.0
CHEM 1111 General Chemistry Lab 1:0:3
SPCH 1315 Public Speaking 3:3.0
HIST 1301 United States History | 3:3.0
ENGL 1302 Compossition 1l 3:3.0
GOVT 2305 Federal Government 3:3:0
CHEM 1312 General Chemistry Il 3:3.0
CHEM 1112 General Chemistry Lab I 1:0:3
HIST 1302 United States History I 3:3.0
GOVT 2306 Texas Government 3:3:0
Social Social & Behavioral 3:3:0
Science Science

Creative Art HUMA 1315/ARTS 1301 3:3:0
PHIL 1301 Introduction to Philosophy | 3:3:0

60:55:12
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LSCO: New Program Proposal - Emergency Medical Technician Basic Certificate

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College Orange be authorized to create a new Emergency Medical Technician Basic
Level One Certificate (15 semester hours) to be implemented upon final approval by the TSUS
Board of Regents, the Texas Higher Education Coordinating Board (THECB) and the Southern
Association of Colleges and Schools Commission on Colleges (SACSCOC), effective Fall 2021.

Explanation

Currently Lamar State College Orange offers an Emergency Medical Technician Institutional
Award (6 semester hours). The College is proposing to build upon the institutional award and
create a new Level One Certificate (15 semester hours) that will provide a solid foundation on
which students can build and expand their Emergency Medical Training.

As reported by the Texas Workforce Commission (TWC), employment in the Emergency Medical
Technician sector for South East Texas has an annual growth rate of 1.48% through 2026. The
average annual salary for entry level Emergency Medical Technicians ranges between $25,152
and $36,948.

Proposed Level One Emergency Medical Technician Basic Certificate:

COURSE REQUIREMENTS Credit Hours | Lecture/Lab Contact
Hours Hours
EMSP 1501  Emergency Medical Technology Basic 5 5-4-/4 128
EMSP 1260  Emergency Medical Technology Clinical Basic 2 1-0-5 96
HITT 1305  Medical Terminology 3 3-3-0 48
ECRD 1211  Electrocardiography 2 2-2-1 48
EDUC 1300 Learning Framework 3 3-3-0 48
TOTAL 15 368
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LSCO: New Program Proposal - Emergency Medical Technician Intermediate
Certificate

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College Orange be authorized to create a new Emergency Medical Technician
Intermediate Level One Certificate (23 semester hours) to be implemented upon final approval by
the TSUS Board of Regents, the Texas Higher Education Coordinating Board (THECB) and the
Southern Association of Colleges and Schools Commission on Colleges (SACSCOC), effective
Fall 2021.

Explanation

Currently Lamar State College Orange offers an Emergency Medical Technician Intermediate
Institutional Award (6 semester hours). The college is proposing to build upon the institutional
award and create a new Level One Certificate (23 semester hours) that will teach advanced
workplace competencies which are required for paramedic programs.

As reported by the Texas Workforce Commission (TWC), employment in the Emergency Medical
Technician sector for South East Texas has an annual growth rate of 1.48% through 2026. The
average annual salary for entry level Emergency Medical Technicians is between $25,152 and
$36,948.

Proposed Level One Emergency Medical Technician Intermediate Certificate:

COURSE REQUIREMENTS Credit Hours | Lecture/Lab Contact
Hours Hours
EMSP 1501  Emergency Medical Technology Basic 5 5-4-/4 128
EMSP 1260  Emergency Medical Technology Clinical Basic 2 1-0-5 96
HITT 1305  Medical Terminology 3 3-3-0 48
ECRD 1211  Electrocardiography 2 2-2-1 48
EDUC 1300  Learning Framework 3 3-3-0 48
EMSP 1438  Introduction to Advanced Practice 4 4-2-4 96
EMSP 2260  Clinical Emergency Medical Technician 2 2-0-6 96
EMSP 1208 Emergency Vehicle Operations 2 2.2-1 48
TOTAL 23 608
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LSCO: New Program Proposal - Ordinary Seaman 2 Certificate

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College Orange be authorized to create a new Ordinary Seaman 2 Level One
Certificate (28 semester hours) to be implemented upon final approval by the TSUS Board of
Regents, the Texas Higher Education Coordinating Board and the Southern Association of
Colleges and Schools Commission on Colleges (SACSCOC), effective Fall 2021.

Explanation

Currently Lamar State College Orange offers an Ordinary Seaman 1 Level One Certificate (15
semester hours). The College is proposing to build upon the existing certificate to further prepare
for entry level employment in the maritime industry. This certificate has been designed to
articulate with Texas A&M University Galveston’s Maritime Transportation Baccalaureate Degree.
This program is Coast Guard approved, providing instruction and actual experience for students
to become capable, knowledgeable mariners.

The U.S. Bureau of Labor Statistics projects a 4% employment growth for water transportation

workers over the next nine years.

Proposed Level One Ordinary Seaman 2 Certificate:

COURSE REQUIREMENTS Credit Hours | Lecture/Lab Contact
Hours Hours
EDUC 1300  Learning Framework 3 3-320 48
NAUT 1372  Seamanship I 3 332 20
NAUT 1371  Introduction to Ships and Shipping 3 321 48
NAUT 1374  Basic Safety and Survival Training 3 332 20
NAUT 1370  Introduction to Tugs and Towing 3 2.2-1 48
NAUT 1279  Internship/Practicum Dispatch and Seatime 2 - 240
NAUT 1375 Terrestrial Navigation 3 323 20
NAUT 2274  Basic Stability and Ship Construction 2 2.2-1 48
NAUT 1373 Marine Dry Cargo Operations 3 3-3.1 64
NAUT 2371 Tugs and Towing 3 323 20
TOTAL 28 816
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LSCO: New Program Proposal - Ordinary Seaman 3 Certificate

Upon motion of Regent , seconded by Regent ,

it was ordered that:

Lamar State College Orange be authorized to create a new Ordinary Seaman 3 Level One
Certificate (42 semester hours) to be implemented upon final approval by the TSUS Board of
Regents, the Texas Higher Education Coordinating Board (THECB) and the Southern Association
of Colleges and Schools Commission on Colleges (SACSCOC), effective Fall 2021.

Explanation

Currently Lamar State College Orange offers an Ordinary Seaman 1 Level One Certificate (15
semester hours). The College is proposing to build upon the existing certificate as well as the
proposed Ordinary Seaman 2 certificate to further prepare our students for entry level
employment in the maritime industry as well as transferability to Texas A&M University
Galveston’s Maritime Transportation Baccalaureate Degree. This program is Coast Guard
approved, providing instruction and actual experience for students to become capable,
knowledgeable mariners.

The U.S. Bureau of Labor Statistics projects a 4% employment growth for water transportation
workers over the next nine years.

Proposed Level One Ordinary Seaman 3 Certificate:

COURSE REQUIREMENTS Credit Hours | Lecture/Lab Contact
Hours Hours
EDUC 1300  Learning Framework 3 3-3-0 48
NAUT 1372  Seamanship I 3 3-322 80
NAUT 1371  Introduction to Ships and Shipping 3 3-3-1 64
NAUT 1374  Basic Safety and Survival Training 3 3-32 80
NAUT 1370  Introduction to Tugs and Towing 3 2.2-1 64
NAUT 1279 Internship/Practicum Dispatch/Seatime 2 - 240
NAUT 1375 Terrestrial Navigation 3 3-2-3 80
NAUT 2274  Basic Stability and Ship Construction 2 2.2-1 48
NAUT 1373 Marine Dry Cargo Operations 3 3-3-1 64
NAUT 2371 Tugs and Towing 3 3-2-3 80
NAUT 2279  Internship/Practicum Dispatch/Seatime 2 240
NAUT 2375 Deck Seat Training I 3 3-2-3 80
NAUT 2376  Integrated Navigation | 3 323 80
NAUT 1376 Ship Stability and Trim 3 3-3-1 64
NAUT 2377  Nav Rules International and Inland 3 3-3-0 48
TOTAL 42 1360
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LSCPA: Distinguished Associate Professor Emeritus of Art to Grace Megnet

Upon motion of Regent , seconded by Regent it was ordered that:

The following resolution be adopted in recognition and appreciation of the many
years of dedicated service to Lamar State College Port Arthur and the Texas State
University System by Grace Megnet, Distinguished Associate Professor Emeritus
of Art.

Explanation

WHEREAS, Associate Professor Grace Megnet retired from the faculty in May of 2020
following more than 13 years of highly praised and loudly applauded service to Lamar State
College’s students, faculty, and staff; and

WHEREAS, Ms. Megnet began her teaching career at Kreisschule Battwil, Switzerland where
she taught ESL, French, and German; and

WHEREAS, Ms. Megnet gained and refined her academic expertise at the Sorbonne and the
University of Berne, Switzerland where, in 1978, she earned a baccalaureate degree in modern
languages; and

WHEREAS, Ms. Megnet, as a novitiate, taught English at the School for Refugees with the
Missionaries of Charity in Athens; and

WHEREAS, Ms. Megnet furthered her higher education journey at Lamar University where, in
2003, she received a master of arts degree in studio art, followed by a master of fine arts
degree from Stephen F. Austin University in 2004, and a master of arts degree in English from
Lamar University in 2017; and

WHEREAS, Ms. Megnet, degrees in hand, joined Lamar State College Port Arthur’s art faculty
in 2005 as an adjunct instructor; and

WHEREAS, Ms. Megnet ascended the academic ranks, earned tenure, taught classes and labs
in art, skillfully directed students, and supported her department, and college by serving on
numerous committees and councils; and

WHEREAS, Ms. Megnet stirred and engaged the minds and imaginations of hundreds of
students who learned the wonders of art in her classes and art studio; and

WHEREAS, Ms. Megnet, an inspiring instructor, was repeatedly recognized for teaching
excellence and was honored with numerous instructional recognitions including the TSUS
Regents’ Teacher Award, the Piper Professor Award, multiple Phi Theta Kappa Horizon
Awards, a Teaching Excellence Award from Lamar State College Port Arthur; and

WHEREAS, Ms. Megnet was repeatedly recognized by the Texas Association of Creative

Writing Teachers for non-fiction creations and earned the Texas Association of Creative Writing
Teachers first prize for poetry several times; and
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WHEREAS, Ms. Megnet distinguished herself as an accomplished artist with artistic creations
displayed in several locations including the Swiss Embassy in Madrid and the Museum in
Corme, Spain.

WHEREAS, Ms. Megnet established her reputation as an artist and scholar by publishing
numerous articles and creating numerous works of art; and

WHEREAS, Ms. Megnet served the community by her passionate involvement in numerous
community events; and

WHEREAS, Ms. Megnet joined her professional colleagues through her membership in the
Texas Community College Teachers Association and Phi Theta Kappa; and

WHEREAS, Ms. Megnet, has been enthusiastically nominated, unanimously endorsed, and
wholeheartedly supported by Lamar State College’s students, faculty, staff, and administration
for this important recognition; and

WHEREAS, Ms. Megnet is joined on this pride-filled occasion by her many friends, colleagues,
students, and relatives, including her husband, Stephen;

NOW THEREFORE BE IT RESOLVED ON THIS 19TH DAY OF NOVEMBER IN THE YEAR
2020 that Associate Professor Grace Megnet be formally designated and rightfully honored by
the Board of Regents of The Texas State University System and President of Lamar State
College Port Arthur as Distinguished Associate Professor Emeritus of Art at Lamar State
College Port Arthur and hold this title in perpetuity.
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LSCPA: Distinguished Professor Emeritus of Government to Mavis T. Triebel

Upon motion of Regent , seconded by Regent , it was ordered that:

The following resolution be adopted in recognition and appreciation of the many
years of dedicated service to Lamar State College Port Arthur and the Texas State
University System by Mavis T. Triebel, Distinguished Professor Emeritus of
Government.

Explanation

WHEREAS, Professor Mavis T. Triebel retired in May of 2020 following more than thirty years of
highly praised and loudly applauded service to Lamar State College’s students, faculty, and staff;
and,

WHEREAS, Ms. Mavis T. Triebel earned her Bachelor of Science and Master of Public
Administration degrees, as well as her Texas Teacher’s Certificate for Secondary Education, from
Lamar University and has served on the Lamar State College Port Arthur faculty for over thirty
years; and,

WHEREAS, Ms. Mavis T. Triebel has, for thirty years, mentored the Lamar State College Port
Arthur team in the Citizen Bee competition that tests high school students on their knowledge of
government, law, and current events—a state-wide competition, which representatives of her team
have won for twelve successive years (2006-2017); and,

WHEREAS, Ms. Mavis T. Triebel joined the faculty of Lamar State College Port Arthur and
ascended the academic ranks, earned tenure, taught classes in government, skillfully directed
students, and supported her department, and college by serving on nhumerous committees and
councils; and,

WHEREAS, Ms. Mavis T. Triebel has brought great honor to Lamar State College Port Arthur and
the Texas State University System, earning two of our state’s most prestigious academic
accolades: the Minnie Stevens Piper Professor Award (2012) for superior college-level teaching,
and the State Bar of Texas’ Leon Jaworski Award (2018), which recognizes outstanding
contributions to law-focused education in the State of Texas; and,

WHEREAS, Ms. Mavis T. Triebel has served the community by her passionate involvement in
numerous community events; and,

WHEREAS, Ms. Mavis T. Triebel has given of her time and talents to many educational,
charitable, and community organizations, including service as president of The Texas State
University System Council of Faculty Senates (2000-2017); member of the Texas Community
Colleges Teachers’ Association Legislative Committee (2011-2016); and vice president of the
East District Texas Council of Faculty Senates (2010); and,

WHEREAS, Ms. Mavis T. Triebel, has been enthusiastically nominated, unanimously endorsed,
and wholeheartedly supported by Lamar State College’s students, faculty, staff, and
administration for this important recognition; and,

WHEREAS, Ms. Mavis T. Triebel is joined on this pride-filled occasion by her many friends,
colleagues, students, and relatives; and,
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NOW THEREFORE BE IT RESOLVED ON THIS 19TH DAY OF NOVEMBER IN THE YEAR
2020 that Professor Mavis Triebel be formally designated and rightfully honored by the Board of
Regents of The Texas State University System and President of Lamar State College Port Arthur
as Distinguished Professor Emeritus of Government at Lamar State College Port Arthur and hold
this title in perpetuity.
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TSUS: INFORMATIONAL: Certified Enroliment Report

Summer 2020 Certified Enrollment Report for the Texas State University
System components.

Explanation

In accordance with the System Rules and Regulations, Chapter Ill, Section 5 Academic and
Health Affairs Procedures, Subsection 5.2 Reports, The Academic and Health Affairs
Committee shall examine reports on the academic well-being of the Component Institutions on
a regular basis, including, but not limited to, student enroliment, student success, and faculty

workload.
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Texas State University System Certified Enrollment Report

Summer 2020
Table 1. THECB Reportable Enroliment Data: Summary
2019 2020 1-Yr Change
Headcount 8,326 9,513 14%
Lamar Flex-Entry 2,138 2,843 =
SCH 72,196 85,902 19%
FTSE 7,230 8,663 20%
Headcount 8,413 8,687 3%
Sam Houston Flex-Entry 50 168 =
SCH 55,219 58,308 6%
FTSE 4,942 5,228 6%
Headcount 1,250 1,109 -11%
Sul Ross-Total Flex-Entry ) ) A
SCH 8,142 7,357 -10%
FTSE 747 666 -11%
Headcount 781 641 -18%
Sul Ross-Alpine Flex-Entry ) ) i
SCH 4,875 4,006 -18%
FTSE 465 376 -19%
Headcount 469 468 0%
Sul Ross-Rio Grande Flex-Entry ) ) )
SCH 3,267 3,351 3%
FTSE 282 290 3%
Headcount 12,850 14,132 10%
Texas State Flex-Entry ) A A
SCH 79,178 87,316 10%
FTSE 6,941 7,628 10%
Headcount 823 1,282 56%
Flex-Entry 2 52 =
LIT SCH 4,404 6,988 59%
FTSE 367 582 59%
Contact 109,136 151,712 39%
Headcount 718 1,323 84%
Flex-Entry - - -
LSC-0 SCH 4,829 8,972 86%
FTSE 402 748 86%
Contact 141,936 211,536 49%
Headcount 862 1,194 39%
Flex-Entry 14 112 =
LSC-PA SCH 6,009 9,090 51%
FTSE 501 758 51%
Contact 164,096 214,032 30%
Headcount 33,242 37,240 12%
Flex-Entry 2,204 3,175 -
Total SCH 229,977 263,933 15%
FTSE 21,130 24,272 15%
Contact 415,168 577,280 39%

Note: Table compares current year certified data to prior year certified data. The THECB is piloting changes to the
reporting of flex entry courses, year-to-year decreases/increases in those data do not necessarily indicate a

decrease/increase in enrollment.

Source: THECB Accountability System and TSUS Official Enrollment Reports.

65




Texas State University System Certified Enrollment Report

Summer 2020
Table 2. THECB Reportable Enroliment Data: Detail
Doctoral- Doctoral-
TSUS Component Undergrad Master's Research Professional Post-Bach Total

Headcount 3,483 5,034 285 31 680 9,513
Lamar Flex-Entry 1,501 1,029 20 - 293 2,843
SCH 35,585 48,212 1,919 186 - 85,902
FTSE 2,965 5,357 320 21 - 8,663
Headcount 6,773 1,519 295 - 100 8,687
Sam Houston Flex-Entry 128 39 - - 1 168
SCH 47,782 9,143 1,383 - - 58,308
FTSE 3,982 1,016 231 - - 5,228
Headcount 765 310 - - 34 1,109
Sul Ross-Total Flex-Entry A ) ) ) ) i
SCH 5,469 1,888 - - - 7,357
FTSE 456 210 - - - 666
Headcount 370 247 - - 24 641
Sul Ross-Alpine Flex-Entry ) A ) ) ) i
SCH 2,496 1,510 - - - 4,006
FTSE 208 168 - - - 376
Headcount 395 63 - - 10 468
Sul Ross-Rio Grande Flex-Entry ) A ) ) ) i
SCH 2,973 378 - - - 3,351
FTSE 248 42 - - - 290
Headcount 11,923 1,630 188 124 267 14,132
Texas State Flex-Entry ) ) ) . ) i
SCH 75,933 9,568 631 1,184 - 87,316
FTSE 6,328 1,063 105 132 - 7,628
Headcount 1,282 - - - - 1,282
Flex-Entry 52 - - - - 52
LIT SCH 6,988 - - - - 6,988
FTSE 582 - - - - 582
Contact 151,712 - - - - 151,712
Headcount 1,323 - - - - 1,323
Flex-Entry - - - - - =
Lsc-0 SCH 8,972 - - - - 8,972
FTSE 748 - - - - 747.67
Contact 211,536 - - - - 211,536
Headcount 1,194 - - - - 1,194
Flex-Entry 112 - - - - 112
LSC-PA SCH 9,090 - - - - 9,090
FTSE 758 - - - - 758
Contact 214,032 - - - - 214,032
Headcount 26,743 8,493 768 155 1,081 37,240
Flex-Entry 1,793 1,068 20 - 294 3,175
Total SCH 189,819 68,811 3,933 1,370 - 263,933
FTSE 15,818 7,646 656 152 - 24,272
Contact 577,280 - - - - 577,280

Source: TSUS Official Enrollment Reports.
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Texas State University System Certified Enrollment Report

Summer 2020

Table 3. THECB Reportable Continuing Education Enrollment Data: Summary

Note: Non-reportable out-of-state/online data are not included in Tables 1 & 2, and these data are not applicable

to all components.
Source: TSUS Official Enrollment Reports.
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Quarter Il Quarter Il & IV
TSUS Component 2019 2020 1-Yr Change 2019 2020 1-Yr Change
Headcount 1,426 1,100 -23% 2,733 797 -71%
LIT FTSE 246 176 -28% 476 226 -53%
Contact 73,761 52,880 -28% 142,896 67,863 -53%
Headcount 71 180 154% 331 90 -73%
LSC-O FTSE 8 29 246% 56 13 -76%
Contact 2,534 8,775 246% 16,796 4,006 -76%
Headcount 378 194 -49% 521 50 -90%
LSC-PA FTSE 227 122 -46% 394 34 -91%
Contact 68,215 36,551 -46% 118,204 10,312 -91%
Headcount 1,875 1,474 -21% 3,585 937 -74%
Total FTSE 482 327 -32% 926 274 -70%
Contact 144,510 98,206 -32% 277,896 82,181 -70%
Source: THECB Accountability System and TSUS Official Enrollment Reports.
Table 4. THECB Non-Reportable Out-of-State/Online Data: Summary
TSUS Component 2019 2020 1-Yr Change
Headcount 603 666 10%
Lamar SCH 5,161 3,628 -30%
FTSE 562 403 -28%
Headcount 159 136 -14%
Sam Houston SCH 797 689 -14%
FTSE 94 85 -10%
Headcount - 6 -
Sul Ross-Alpine SCH - 40 S
FTSE - 4 -
Headcount - 1 -
Sul Ross-RGC SCH - 3 =
FTSE - 0 -
Headcount 2 2 0%
LT SCH 6 11 83%
FTSE 1 1 83%
Contact 112 208 86%
Headcount 764 811 6%
Total SCH 5,964 4,371 -27%
FTSE 656 492 -25%
Contact 112 208 86%




Texas State University System Certified Enrollment Report
Summer 2020

Definitions of Terms

Contact Hours

A unit of measure that represents an hour of scheduled instruction given to students of which 50 minutes must be of direct
instruction. Also referred to as clock hour.

Flex-Entry

Means by which institutions can report and be funded for semester credit/contact hours in classes that were not organized
by the census date (universities) or did not have its census date until after the census date of the term (CTC) but otherwise
met the state-mandated funding requirements.

Full-Time Student Equivalent
(FTSE)

Uses semester credit hours (SCH) to calculate the number of full-time equivalent students at an institution. The THECB uses
the following formulas:

1 undergraduate FTSE student = 15 SCH (12 SCH in Summer)

1 master’s FTSE student = 12 SCH (9 SCH in Summer)

1 doct-professional FTSE student = 12 SCH (9 SCH in Summer)

1 doct-research FTSE student = 9 SCH (6 SCH in Summer)

1 continuing ed FTSE student = 300 contact hours

Headcount

The unduplicated count of students enrolled in a semester or term.

Out-of-State/Online

Enrollment of an non-Texas resident living out-of-state in a fully online course.

Semester Credit Hour (SCH)

A unit of measure representing an hour (50 minutes) of instruction over a 15-week period in a semester or trimester system
or a 10-week period in a quarter system.
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TSUS: INFORMATIONAL: Preliminary Enroliment Report

Fall 2020 Preliminary Enroliment Report for the Texas State University System
components. The certified enroliment data for Fall 2020 will be reviewed at the

February meeting.

BACKGROUND

In accordance with the System Rules and Regulations, Chapter Ill, Section 5 Academic and
Health Affairs Procedures, Subsection 5.2 Reports, The Academic and Health Affairs
Committee shall examine reports on the academic well-being of the Component Institutions on
a regular basis, including, but not limited to, student enroliment, student success, and Faculty

workload.
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Texas State University System Preliminary Enrollment Report

Fall 2020
Table 1. THECB Reportable Enroliment Data: Summary
TSUS Component 2019 2020 1-Yr Change
Headcount 15,062 15,825 5%
Lamar* Flex-Entry - - -
SCH 129,284 132,550 3%
FTSE 9,230 9,579 4%
Headcount 21,362 21,729 2%
Sam Houston** Flex-Entry ) A )
SCH 257,832 257,625 0%
FTSE 17,498 17,521 0%
Headcount 2,484 2,340 -6%
Sul Ross-Total Flex-Entry A ) )
SCH 23,860 23,497 -2%
FTSE 1,642 1,618 -1%
Headcount 1,650 1,514 -8%
Sul Ross-Alpine Flex-Entry ) ) )
SCH 17,465 16,498 -6%
FTSE 1,206 1,140 -5%
Headcount 834 826 -1%
Sul Ross-Rio Grande Flex-Entry ) A )
SCH 6,395 6,999 9%
FTSE 435 477 10%
Headcount 38,231 37,849 -1%
Texas State Flex-Entry A ) )
SCH 466,286 454,531 -3%
FTSE 31,664 30,932 -2%
Headcount 4,019 4,562 14%
Flex-Entry - - -
LIT SCH 36,966 40,159 9%
FTSE 2,464 2,677 9%
Contact 799,712 841,632 5%
Headcount 2,403 2,388 -1%
Flex-Entry - - -
LSC-0 SCH 21,555 20,916 -3%
FTSE 1,437 1,394 -3%
Contact 453,376 427,760 -6%
Headcount 2,738 2,687 -2%
Flex-Entry - - -
LSC-PA SCH 24,938 24,166 -3%
FTSE 1,663 1,611 -3%
Contact 527,184 508,528 -4%
Headcount 86,299 87,380 1%
Flex-Entry - - -
Total SCH 960,721 953,444 -1%
FTSE 65,598 65,333 0%
Contact 1,780,272 1,777,920 0%

Note: Table compares current year preliminary data to prior year preliminary data. Preliminary data are
collected between the census day and the last payment deadline.
* Due to a database issue, preliminary fall 2019 SCH/FTSE are not available for Lamar University.

Certified fall 2019 SCH/FTSE are used for comparison.

** SHSU Headcount includes SHSU-COM.

Source: TSUS Preliminary Enrollment Reports.
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Texas State University System Preliminary Enrollment Report

Fall 2020
Table 2. THECB Reportable Enroliment Data: Detail
Doctoral- Doctoral-
TSUS Component Undergrad Master's Research Professional Post-Bach Total

Headcount 8,609 6,164 324 31 697 15,825

Lamar Flex-Entry - - - - - -
SCH 91,408 38,781 2,049 312 - 132,550
FTSE 6,094 3,232 228 26 - 9,579
Headcount 18,796 2,382 351 75 125 21,729

Sam Houston Flex-Entry ) ) ) ) ) i
SCH 239,898 15,921 1,806 - - 257,625
FTSE 15,993 1,327 201 - - 17,521
Headcount 1,785 502 - - 53 2,340

Sul Ross-Total Flex-Entry ) ) ) ) ) i
SCH 20,422 3,075 - - - 23,497
FTSE 1,361 256 - - - 1,618
Headcount 1,080 396 - - 38 1,514

Sul Ross-Alpine Flex-Entry A ) ) ) ) i
SCH 14,072 2,426 - - - 16,498
FTSE 938 202 - - - 1,140
Headcount 705 106 - - 15 826

Sul Ross-Rio Grande Flex-Entry ) ) ) ) ) i
SCH 6,350 649 - - - 6,999
FTSE 423 54 - - - 477
Headcount 33,230 3,618 414 125 462 37,849

Texas State Flex-Entry ) ) ) ) ) i
SCH 421,158 29,273 2,670 1,430 - 454,531
FTSE 28,077 2,439 297 119 - 30,932
Headcount 4,562 - - - - 4,562

Flex-Entry - - - - - -
LIT SCH 40,159 - - - - 40,159
FTSE 2,677 - - - - 2,677
Contact 841,632 - - - - 841,632
Headcount 2,388 - - - - 2,388

Flex-Entry - - - - - -
LSC-0 SCH 20,916 - - - - 20,916
FTSE 1,394 - - - - 1,394
Contact 427,760 - - - - 427,760
Headcount 2,687 - - - - 2,687

Flex-Entry - - - - - -
LSC-PA SCH 24,166 - - - - 24,166
FTSE 1,611 - - - - 1,611
Contact 508,528 - - - - 508,528
Headcount 72,057 12,666 1,089 231 1,337 87,380

Flex-Entry - - - - - -
Total SCH 858,127 87,050 6,525 1,742 - 953,444
FTSE 57,208 7,254 725 145 - 65,333
Contact 1,777,920 - - - - 1,777,920

Note: SHSU Headcount includes SHSU-COM.

Source: TSUS Preliminary Enroliment Reports.
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Texas State University System Preliminary Enrollment Report

Fall 2020
Table 3. THECB Non-Reportable Out-of-State/Online Data: Detail
Doctoral- Doctoral-
TSUS Component Undergrad Master's Research Professional Post-Bach Total

Headcount 67 601 23 - 74 765
Lamar SCH 457 3,572 129 - - 4,158
FTSE 30 298 14 - - 342
Headcount 21 134 32 - 5 192
Sam Houston SCH 197 742 153 - - 1,092
FTSE 13 62 17 - - 92
Headcount 3 5 - - - 8
Sul Ross - Alpine SCH 43 39 - - - 82
FTSE 3 3 - - - 6
Headcount 1 - - - - 1
Sul Ross - Rio Grande SCH 12 - - - - 12
FTSE 1 - - - - 1
Headcount 3 - - - - 3
T SCH 21 - - - - 21
FTSE 1 - - - - 1
Contact 336 - - - - 336
Headcount 91 735 55 - 79 960
Total SCH 675 4,314 282 - - 5,271
FTSE 45 360 31 - - 436
Contact 336 - - - - 336

Note: Non-reportable out-of-state/online data are not included in Table 1 & Table 2, these data are not applicable to all components.

Source: TSUS Preliminary Enrollment Reports.

Definition of Terms

Contact Hours

A unit of measure that represents an hour of scheduled instruction given to students of which 50 minutes must be of direct
instruction. Also referred to as clock hour.

Flex-Entry

Means by which institutions can report and be funded for semester credit/contact hours in classes that were not organized
by the census date (universities) or did not have its census date until after the census date of the term (CTC) but otherwise
met the state-mandated funding requirements.

Full-Time Student Equivalent

Uses semester credit hours (SCH) to calculate the number of full-time equivalent students at an institution. The THECB uses
the following formulas:

1 undergraduate FTSE student = 15 SCH (12 SCH in summer)

1 master’s FTSE student = 12 SCH (9 SCH in summer)

(FTSE) 1 doct-professional FTSE student = 12 SCH (9 SCH in summer)
1 doct-research FTSE student =9 SCH (6 SCH in summer)
1 continuing ed FTSE student = 300 contact hours
Headcount The unduplicated count of students enrolled in a semester or term.

Out-of-State/Online

Enrollment of an non-Texas resident living out-of-state in a fully online course.

Semester Credit Hour (SCH)

A unit of measure representing an hour (50 minutes) of instruction over a 15-week period in a semester or trimester system
or a 10-week period in a quarter system.

72




Texas State University System
Academic and Health Affairs

Garry Crain, Chair
Veronica Edwards
Nicki Harle

3.Q. Academic and Health Affairs CONSENT Agenda

3.R. LU: CONSENT: Add New Construction Project Management Courses for the MBA
Program and the Certificate of Construction Project Management Program

3.S. LU: CONSENT: Changes to the Master of Business Administration (MBA) and Master of
Science in Nursing (MSN) Dual Degree Plan

3.T. SRSU: CONSENT: Degree Program Title and CIP Code Change: Bachelor of Science in
Interdisciplinary Studies - College of Education and Professional Studies

3.U. LSCO: CONSENT: New Program Proposal - Massage Therapy Continuing Education
Program

3.V.LSCO: CONSENT: New Program Proposal - Court Reporting Continuing Education
Program

3.W. LSCO: CONSENT: Program Modification - Associate of Arts Communication
3.X. LSCO: CONSENT: Program Modification - Associate of Arts Liberal Arts
3.Y. LSCO: CONSENT: Program Modification - Associate of Arts Sociology

3.Z. LSCO: CONSENT: Program Modification - Associate of Arts Teaching 1 (EC - 6th, 4th —
8th, Special Education EC - 12th)

3.AA. LSCO: CONSENT: Program Modification - Associate of Arts Teaching 2 (6th - 12th, EC —
12th Other than Special Education)

3.AB. LSCO: CONSENT: Program Modification - Criminal Justice Certificate

3.AC. LSCO: CONSENT: Program Modification - Advanced Nurse Aide Institutional Award
3.AD. LSCO: CONSENT: Program Madification - Ordinary Seaman

3.AE. LSCO: CONSENT: Site Addition - Little Cypress Mauriceville High School

3.AF. LSCO: CONSENT: Site Addition - Vidor High School

3.AG. LSCO: CONSENT: Site Addition - West Orange-Stark High School

3.AH. TSUS: CONSENT: Curriculum Changes

3.Al. TSUS: CONSENT: Out-of-State/Out-of-Country Study Programs
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LU: Add New Construction Project Management Courses for the MBA Program and the
Certificate of Construction Project Management Program

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Lamar University be authorized to add five courses to modify the curricula of the
Construction Project Management concentration in the MBA Program and the Certificate
of Construction Project Management Program with changes effective Spring 2021.

Explanation

The MBA Program in the College of Business is proposing to add five updated courses to
modify the current curricula of the concentration in Construction Project Management and the
Certificate in Construction Project Management to differentiate course content and objectives
from current “stacked” courses. The objective of the change is to cover advanced theoretical
knowledge and applications of emerging techniques and technologies in the courses and was
recommended by the American Council for Construction Education (ACCE). The following
five updated courses are requested to be added. Students in the Construction Project
Management concentration in the MBA program will take any three of these courses as
electives. Students in the Certificate in Construction Project Management program will take
all five courses.

CMGT 5315: Advanced Construction Planning and Scheduling
CMGT 5330: Construction Cost Management

CMGT 5340: Advanced Construction Project Management

CMGT 5355: Conflict and Negotiation Management in Construction
CMGT 5385: Sustainable Practices in Construction
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LU: Changes to the Master of Business Administration (MBA) and Master of Science in
Nursing (MSN) Dual Degree Plan

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Lamar University be authorized to make the following changes to the dual degree plan:
eliminate BULW 5330 from business in the dual degree plan; replace ECON 5300 with
FINC 5300 and adding MISY 5330 as an alternative course for MISY 5360.

Explanation

The proposed changes for the Master of Business Administration (MBA) and Master of Science in
Nursing (MSN) Dual Degree Plan represent the degree’s alignment with the reduced hours required for
the MBA which has already been approved, resulting in three less hours to earn the dual degree. For the
current catalog, the MBA core class ECON 5370 was eliminated in favor of BULW 5330 since the nursing
degree plan included the ECON leveling class. MGMT 5340 was replaced with MGMT 5360 since health
care students would receive greater benefit from HR Management vs International Business. In order to
align with the Fall 2020 (new) catalog we recommend dropping BULW 5330 since BULW 5360 covers
aspects of Employment Law and adding MISY 5330 as an alternate to MISY 5360. Replace ECON 5300
with FINC 5300 since ECON 5300 has been eliminated. Please see attached degree plans with
highlighted changes for the Master of Science in Nursing and the current catalog of MBA courses and the
proposed catalog for MBA courses.

Master of Science in Nursing

(37 hours)

Name Cr. Hrs.
MSNC 5195 Evidence Based Project 1 1
MSNA 5221 Administration Practicum 1 2
MSNA 5232 Administration Practicum 2 2
MSNC 5296 Evidence Based Project 2 2
MSNC 5310 Theoretical Foundations 3
MSNC 5311 Nursing Research 3
MSNC 5312 Healthcare Policy & Finance 3
MSNC 5315 Advanced Nursing Issues 3
MSNA 5320 Role Dev. Nurse Admin 3
MSNA 5321 Planning/Org Heathier Deliv. 3
MSNA 5323 Healthcare Technology for Nurse Administrators
MSNA 5331 Directing/Controlling HC
ACCT 5315 Foundation of Accounting 3
ECON Foundation of Microeconomics/Foundations of Economics
5300/FINC 5300 | and Finance 3
Total 37
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Current Catalog MBA Courses
Master of Business Administration

(24Hours)
Name Cr. Hrs.
ACCT 5370 Managerial Accounting 3
BULW 5330 Employment Law 3
BUAL 5380 Managerial Decision Making 3
FINC 5310 Financial Management 3
MKTG 5310 Marketing Management 3
MGMT 5360 Human Resource Management 3
MISY 5360 Business Intelligence 3
MGMT 5380 Stragtegic Management 3
Total 24
Proposed Fall 2020 Catalog MBA Courses
Master of Business Administration
(21 Hours)
Name Cr Hrs
ACCT 5370 Managerial Accounting 3
BUAL 5380 Managerial Decision Making 3
FINC 5310 Financial Management 3
MKTG 5310 Marketing Management 3
MGMT 5360 Human Resource Management 3
MISY 5360/5330 Business Intelligence or Health Care Information Systems
MGMT 5380 Strategic Management
Total 21
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SRSU: Degree Program Title and CIP Code Change: Bachelor of
Science in Interdisciplinary Studies—College of Education and Professional Studies

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sul Ross State University be authorized to implement the following changes to
the Bachelor of Science degrees with majors in Interdisciplinary Studies
(30.9999.01), housed within the College of Education and Professional
Studies, with an implementation date of September 1, 2021:

1. To change the title of the Bachelor of Science degrees with majors in
Interdisciplinary Studies to Bachelor of Science degrees with majors in
Education.

2. To change the CIP code of the Bachelor of Science degrees with majors in
Education from 30.9999.01(Multi-/Interdisciplinary Studies, Other) to
13.1206.00 (Teacher Education, Multiple Levels).

Explanation

For the past 30 years, students seeking to pursue teaching careers had to apply for a
bachelor’s in interdisciplinary studies. This degree, perceived as general studies, does not
accurately describe the content and pedagogical concepts, nor the career in teaching the
degree offers.

In 2019, the 86th Texas Legislature passed House Bill 3217. This bill allows an individual
applying for a Texas teaching certificate to hold a bachelor’s degree in education and
eliminates the semester credit hour limit on education courses within this degree. In response
to this statutory change, Sul Ross State University proposes the degree title change for the
B.S. in Interdisciplinary Studies degrees to B.S. degrees in Education.

The challenges to retain quality teachers in Texas increases every year, while at the same
time, the number of persons entering the teaching profession continues to decline. This degree
title change provides an opportunity to positively impact currently enrolled Sul Ross State
University education students as well as the College of Education and Professional Studies
overall framework and contribution to the workforce of Texas teachers. It reflects both the
content of their degree as well as the pedagogical discipline that their degree serves. This
degree title change will lead prospective teachers to locate programs for educator preparation
more easily. Additionally, a degree in education will elevate the profession’s purposeful intent
to impact lives.

Taking into consideration the requested title change and accurately reflect the content and
future career preparation of these education degrees, Sul Ross State University seeks to
change the degree program CIP code from 30.9999.01(Multi-/Interdisciplinary Studies, Other)
to 13.1206.00 (Teacher Education, Multiple Levels).
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LSCO: New Program Proposal - Massage Therapy Continuing Education Program

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College Orange be authorized to create a new Massage Therapy Continuing
Education Program (525 contact hours), to be implemented upon final approval by the TSUS
Board of Regents and the Texas Higher Education Coordinating Board (THECB), effective
January, 2021.

Explanation

Massage therapy is a healthcare profession regulated by the Texas Department of Licensing and
Regulation (TDLR). Massage therapists treat clients by using touch to manipulate the muscles
and other soft tissues of the body. With their touch, therapists relieve pain, help heal injuries,
improve circulation, relieve stress, increase relaxation, and aid in the general wellness of clients.

Massage therapy is one of the fastest-growing industries of our time, setting records by reaching
high growth in a slow economy. The demand for professionally trained massage therapists
continues to rise. The starting pay for a licensed massage therapist varies depending on whether
the therapist becomes an employee, self-employed, or a business owner. According to the U.S.
Department of Labor's Bureau of Labor Statistics, the median annual wage for massage
therapists was $42,820 in 2019. Employment of massage therapists is projected to grow 22
percent from 2018 to 2028, much faster than the average for all occupations. Demand will likely
increase as more healthcare providers understand the benefits of massage and these services
become part of treatment plans. Continued growth in the demand for massage services will lead
to new openings for massage therapists.

The proposed program is a 525-contact hour, non-credit certificate of completion that will meet all
of the requirements and guidelines for approval by both TDLR and the Texas Higher Education
Coordinating Board (THECB).

Proposed Massage Therapy Continuing Education Certificate:

MAJOR REQUIREMENTS Contact Hours CEUs
MSSG 1005  Hydrotherapy/Therapeutic Modalities 20 2.0
MSSG 1007  Business Practices and Professional Ethics 45 4.5
MSSG 1009  Health and Hygiene 20 2.0
MSSG 1011  Massage Therapy Fundamentals I 125 12.5
MSSG 1013  Anatomy & Physiology for Massage 75 7.5
MSSG 2011  Massage Therapy Fundamentals II 100 10.0
MSSG 2013  Kinesiology for Massage 50 5.0
MSSG 2014  Pathology for Massage 40 4.0
MSSG 2086 Internship — Massage Therapy/Therapeutic Massage 50 5.0
TOTAL 525 5.25

78



LSCO: New Program Proposal - Court Reporting Continuing Education Program

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College Orange be authorized to create a new Court Reporting Continuing Education
Program (775 contact hours), to be implemented upon final approval by the TSUS Board of
Regents and the Texas Higher Education Coordinating Board (THECB), effective January, 2021.

Explanation

Court Reporting is a sector of the business industry and is licensed in Texas by the Judicial Branch
Certification Commission (JBCC). Most court reporters work in courts or legislatures. However,
some work from either their home or a central office providing broadcast captioning for television
stations or for hard-of-hearing individuals.

Employment of court reporters is projected to grow 9 percent from 2019 to 2029, much faster than
the average for all occupations. According to the U.S. Department of Labor’s Bureau of Labor
Statistics, the median annual wage for court reports was $60,130 in 2019.

The proposed program is a 775-contact hour, non-credit certificate of completion that will meet all
of the requirements and guidelines for approval by the Texas Higher Education Coordinating
Board (THECB) and Texas Judicial Branch Certification Commission (JBCC).

Proposed Court Reporting Continuing Education Certificate:

MAJOR REQUIREMENTS Contact Hours CEUs
CRTR 1004  Machine Shorthand 130 13
CRTR 1006  Machine Shorthand II 130 13
CRTR 2013  Court Reporting Technology 11 130 13
CRTR 1057  Literary/Jury Charge Dictation | 130 13
CRTR 1059  Literary/Jury Charge Dictation II 130 13
CRTR 2031  Court Reporting Certification Preparation 125 12.5
TOTAL 775 77.5
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LSCO: Program Modification — Associate of Arts Communication

Upon motion of Regent
it was ordered that:

, seconded by Regent ,

Lamar State College Orange be authorized to modify the Communication Associate of Arts
Degree to be implemented upon final approval by the TSUS Board of Regents and the Texas
Higher Education Coordinating Board (THECB), effective Fall 2021.

Explanation

Lamar State College Orange is requesting the modification of a program by removing PHED from
the Associate of Arts Communication Degree Plan, effective Fall 2021. Removing PHED courses
and adding the academic electives relevant to communications awards at transfer institutions will
increase the integrity of the degree. This degree is a foundation for most four-year communication

degrees.
CORE REQUIREMENTS Credit Hours

ENGL 1301  Composition I 3
Choose one of the following: 3
[ JSPCH 1311 [ JSPCH 1315 []SPCH 1321
Choose one of the following.”
[ ]MATH 1314 [ |MATH 1332 [ ]MATH 2312 3
[ |MATH 1324 [ |MATH 1342 [ |MATH 2413
Choose two of the following:
[IBIOL 1306 [ CHEM 1306 []GEOL 1303 [ PHYS 1301
[IBIOL 1307 [ CHEM 1307 []GEOL 1304 []PHYS 1305 3
[IBIOL 1308 [_] CHEM 1311 ] PHYS 1307
[ ]BIOL 1309 [ | CHEM 1312 [ ] PHYS 2325
[ ] BIOL 2301
] BIOL 2302 3
[ ] BIOL 2306
Choose one of the following:
[ JENGL 2322 [ ]ENGL 2331 []HIST 2321 [ ] PHIL 1301 3
[ ]JENGL 2323 [ ]ENGL 2341 [ ] HIST 2322 [ ] SPAN 2311
[ ] ENGL 2326 [ ]HUMA 1315
Choose one of the following: 3
[ JARTS 1301 [ |DRAM 1310 [ ] MUSI 1306
Choose two of the following: 3
CIHIST 1301 [JHIST 1302 [JHIST 2301 3
GOVT 2305 Federal Government 3
GOVT 2306 Texas Government 3
Choose one of the following:
[JECON 2301 []GEOG 1301 [JPSYC 2301 []SOCI 1301 3
[JECON 2302 []GEOG 1302
ENGL 1302  Composition II 3
Choose one of the following: 3
[]COSC 1301 [ ]PSYC2314

Subtotal 42
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MAJOR REQUIREMENTS

Students must make a grade of ‘C’ or better in all Major Requirements. (I L 00T

Choose one of the following (Lab co-requisite from Core Requirements):

[IBIOL 1106 [ JCHEM 1106 [JGEOL 1103 [JPHYS 1101

[IBIOL 1107 [JCHEM 1107 []GEOL 1104 []PHYS 1105

[IBIOL 1108 [ JCHEM 1111 [ JPHYS 1107 !

[IBIOL 1109 [ JCHEM 1112 [ JPHYS 2125

] BIOL 2101

[ ] BIOL 2102

[ ] BIOL 2106

Choose one of the following (Lab co-requisite from Core Requirements):

[]BIOL 1106 [JCHEM 1106 [JGEOL 1103 [JPHYS 1101

[]BIOL 1107 [JCHEM 1107 [JGEOL 1104 [ ]PHYS 1105

[]BIOL 1108 [ CHEM 1111 L] PHYS 1107 !

[IBIOL 1109 [ JCHEM 1112 [ JPHYS 2125

] BIOL 2101

[]BIOL 2102

[ ] BIOL 2106

SPCH 1315 Public Speaking 3

SPCH 1318 Interpersonal Communication 3

SPCH 2335  Argumentation and Debate 3

SPCH 2341  Oral Interpretation 3

Approved Academic Elective(s) 4
Subtotal 18
TOTAL 60
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LSCO: Program Modification — Associate of Arts Liberal Arts

Upon motion of Regent
it was ordered that:

, seconded by Regent ,

Lamar State College Orange be authorized to modify the Liberal Arts Associate of Arts program,
to be implemented upon final approval by the TSUS Board of Regents and the Texas Higher
Education Coordinating Board (THECB), effective Fall 2021.

Explanation

Lamar State College Orange is requesting the modification by removing PHED the Associate of
Arts Liberal Arts Degree Plan, effective for the Fall 2021 semester. Removing PHED courses and
adding the academic electives relevant to liberal arts awards at transfer institutions will increase
the integrity of the degree. This degree is a foundation for most four-year liberal arts degrees.

CORE REQUIREMENTS Credit Hours

ENGL 1301  Composition I 3
Choose one of the following: 3
[ISPCH 1311 [ISPCH 1315 []SPCH 1321
Choose one of the following:”
[ ]MATH 1314 [ MATH 1332 [ MATH 2312 3
[ IMATH 1324 [ JMATH 1342 [ ]MATH 2413
Choose two of the following:
[IBIOL 1306 [JCHEM 1306 []GEOL 1303  []PHYS 1301
[IBIOL 1307 [ CHEM 1307 []GEOL 1304 []PHYS 1305 3
[]BIOL 1308 [] CHEM 1311 ] PHYS 1307
[IBIOL 1309 [] CHEM 1312 [ JPHYS 2325
] BIOL 2301
[] BIOL 2302 3
[ ] BIOL 2306
Choose one of the following:
[JENGL 2322 []ENGL 2331 []HIST 2321 ] PHIL 1301 3
[]ENGL 2323 []ENGL 2341 [JHIST 2322 ] SPAN 2311
[ ] ENGL 2326 [ |HUMA 1315
Choose one of the following: 3
[1ARTS 1301 [ IDRAM 1310 [ ] MUSI 1306
Choose two of the following: 3
[ JHIST 1301  [JHIST 1302  []HIST 2301 3
GOVT 2305 Federal Government 3
GOVT 2306 Texas Government 3
Choose one of the following:
[1ECON2301 []GEOG 1301 []PSYC 2301 []SOCI 1301 3
[ 1ECON 2302 [ ]GEOG 1302
ENGL 1302  Composition II 3
Choose one of the following: 3
[]cosCc 1301 [1PSYC2314 [ ]SPCH 1318

Subtotal 42
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MAJOR REQUIREMENTS

Students must make a grade of ‘C’ or better in all Major Requirements. Lzl o
Choose two of the following (Lab co-requisite from Core Requirements):
[IBIOL 1106 [ JCHEM 1106 []JGEOL 1103 []JPHYS 1101 1
[IBIOL 1107 [JCHEM 1107 []GEOL 1104 []PHYS 1105
[IBIOL 1108 [ JCHEM 1111 [ JPHYS 1107
[ ]BIOL 1109 [ ]CHEM 1112 [ ] PHYS 2125
[] BIOL 2101 1
[ ] BIOL 2102
[ ] BIOL 2106
Approved Academic Elective™® 3
3
[ ] ARTS [ ] HIST [ ]PSYC 3
[ ] ECON [ ]HUMA []sOcCI 3
] ENGL ] MATH ] PHIL 3
1
Subtotal 18
TOTAL 60
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LSCO: Program Modification — Associate of Arts Sociology

Upon motion of Regent
it was ordered that:

, seconded by Regent ,

Lamar State College Orange be authorized to modify the Associate of Arts Sociology program, to
be implemented upon final approval by the TSUS Board of Regents and the Texas Higher
Education Coordinating Board (THECB), effective Fall 2021.

Explanation

Lamar State College Orange is requesting the modification of a program by removing PHED from
the Associate of Arts Sociology Degree Plan, effective Fall 2021. Removing PHED courses and
adding the academic electives relevant to sociology awards at transfer institutions will increase
the integrity of the degree. This degree is a foundation for most baccalaureate sociology degrees.

CORE REQUIREMENTS Credit Hours

ENGL 1301 Composition I 3
Choose one of the following: 3
[JSPCH 1311 [ JSPCH 1315 []SPCH 1321
Choose one of the following:*
[JMATH 1314 [ MATH 1332 []MATH 2312 3
[ ]MATH 1324 [ ] MATH 1342
Choose two of the following:
[IBIOL 1306 [ CHEM 1306 []GEOL 1303 [ PHYS 1301
[IBIOL 1307 [ CHEM 1307 []GEOL 1304 []PHYS 1305 3
[]BIOL 1308 [_] CHEM 1311 ] PHYS 1307
[]BIOL 1309 [] CHEM 1312 [ ] PHYS 2325
[ ] BIOL 2301
[]BIOL 2302 3
[ ] BIOL 2306
Choose one of the following:
[ JENGL 2322 [JENGL2331 [JHIST 2321 [ ] PHIL 1301 3
[ ]ENGL 2323 [ ]ENGL 2341 []JHIST 2322 [ ] SPAN 2311
[ ] ENGL 2326 [ ]HUMA 1315
Choose one of the following: 3
[ JARTS 1301 [ |DRAM 1310 [ ] MUSI 1306
Choose two of the following: 3
[ ]JHIST 1301 [ JHIST 1302 [ HIST 2301 3
GOVT 2305 Federal Government 3
GOVT 2306 Texas Government 3
SOCI 1301 Introduction to Sociology 3
ENGL 1302  Composition II 3
Choose one of the following: 3
[]cosCc 1301 [JPSYC2314 []SPCH 1318

Subtotal 42
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MAJOR REQUIREMENTS

Students must make a grade of ‘C’ or better in all Major Requirements. Lt LT

Choose two of the following (Lab co-requisite from Core Requirements):

[ IBIOL 1106 [ JCHEM 1106 []JGEOL 1103 [ ]PHYS 1101 1

[IBIOL 1107 [JCHEM 1107 [JGEOL 1104 []PHYS 1105

[IBIOL 1108 [ ]CHEM 1111 [ ] PHYS 1107

[ IBIOL 1109 [ ]JCHEM 1112 [ 1PHYS 2125

[] BIOL 2101 1

[ 1 BIOL 2102

[ 1 BIOL 2106

SOCI 1306  Social Problems 3

SOCI 2301  Marriage and Family 3

SOCI 2319  Minority Studies 3

Choose three of the following:

[1SoC12306 []1SOCI2326 [ JANTH 2351 []CRIJ1307 7
Subtotal 18
TOTAL 60
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LSCO: Program Modification — Associate of Arts Teaching 1 (EC — 6", 4th — 8th,
Special Education EC - 12th)

Upon motion of Regent

it was ordered that:

, seconded by Regent

Lamar State College Orange be authorized to modify the Associate of Arts in Teaching 1 Degree
to be implemented upon final approval by the TSUS Board of Regents and the Texas Higher

Education Coordinating Board, effective Fall 2021.

Explanation

Lamar State College Orange is requesting the modification of the Associate of Arts Teaching 1
program by replacing PHED with MATH 1351, effective Fall 2021. This modification will increase
the integrity of the degree by making it more relevant to teacher education preparation programs
at transfer institutions. This degree is a field of study for teacher education programs in Texas.

CORE REQUIREMENTS

Credit Hours

ENGL 1301

Composition I

3

SPCH 1315

Public Speaking

MATH 1314

College Algebra

BIOL 1308

Biology for Non-Science Majors |

3
3
3

Choose one of the following:

[ ] BIOL 1306
[ ] BIOL 1307
[ ] BIOL 1309
[ ] BIOL 2301
[ ] BIOL 2302
[ ] BIOL 2306

] CHEM 1306 []GEOL 1303
[ ] CHEM 1307 [_] GEOL 1304
[ ] CHEM 1311
[ ] CHEM 1312

Choose one of the following:

[ ] ENGL 2322
[ ] ENGL 2323

[ ]ENGL 2326 [ ]ENGL 2341
[ ] ENGL 2331

Choose one of the following:

[ ] ARTS 1301

[ 1DRAM 1310 [] MUSI 1306

HIST 1301

United States History |

HIST 1302

United States History 11

GOVT 2305

Federal Government

GOVT 2306

Texas Government

Choose one of the following:

[ ] PSYC 2301

[]SOCI 1301

ENGL 1302

Composition 11

Choose one of the following:

[ ]COoScC 1301

[ ]SPCH 1318

Subtotal

42

86




MAJOR REQUIREMENTS

Students must make a grade of ‘C’ or better in all Major Requirements. I LTS

EDUC 1301  Introduction to Teaching Profession 3

EDUC 2301 Introduction to Special Populations 3

BIOL 1108  Biology for Non-Science Majors I (Lab) 1

Choose two of the following (Lab co-requisite from Core Requirements):

[IBIOL 1106 [ JCHEM 1106 []GEOL 1103

[1BIOL 1107 []CHEM 1107 [] GEOL 1104 5

[1BIOL 1109 [ JCHEM 1111

[1BIOL 2101 [ ]CHEM 1112

] BIOL 2102

[ 1 BIOL 2106

Choose one of the following:

[IBIOL 1306 [ ]CHEM 1306 []GEOL 1303

[IBIOL 1307 []CHEM 1307 [] GEOL 1304 3

[1BIOL 1309 []CHEM 1311

[1BIOL 2301 []CHEM 1312

] BIOL 2302

[ 1 BIOL 2306

MATH 1350  Fundamentals of Mathematics 3

MATH 1351 Fundamentals of Mathematics II 3
Subtotal 18
TOTAL 60
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LSCO: Program Modification — Associate of Arts Teaching 2 (6t" — 12t EC — 12th
Other than Special Education)

Upon motion of Regent

, seconded by Regent

it was ordered that:

Lamar State College Orange be authorized to modify the Associate of Arts Teaching 2 Degree to
be implemented upon final approval by the TSUS Board of Regents and the Texas Higher

Education Coordinating Board (THECB), effective Fall 2021.

Explanation

Lamar State College Orange is requesting the modification of the Associate of Arts Teaching 2
program by replacing PHED with approved academic discipline area electives, effective Fall 2021.
This modification will increase the integrity of the degree by making it more relevant to teacher
education preparation programs at transfer institutions. This degree is a field of study for teacher
education programs in Texas.

CORE REQUIREMENTS

Credit Hours

ENGL 1301

Composition I

SPCH 1315

Public Speaking

MATH 1314

College Algebra

BIOL 1308

Biology for Non-Science Majors |

W | W | W | W

Choose one of the following:

[ ] BIOL 1306
] BIOL 1307
[ ] BIOL 1309
[ ] BIOL 2301
[ ] BIOL 2302
[ ] BIOL 2306

[ ]CHEM 1306 [ ] GEOL 1303
] CHEM 1307 [] GEOL 1304
[ ]CHEM 1311
[ ] CHEM 1312

Choose one of the following:

[ ] ENGL 2322
[ ] ENGL 2323

[ ]ENGL 2326 [ ]ENGL 2341
[ ] ENGL 2331

Choose one of the following:

[] ARTS 1301

[ 1DRAM 1310 [] MUSI 1306

HIST 1301

United States History I

HIST 1302

United States History II

GOVT 2305

Federal Government

GOVT 2306

Texas Government

Choose one of the following:

[ ] PSYC 2301

[]SOCI 1301

ENGL 1302

Composition 11

Choose one of the following:

[]cosc 1301

[ ] SPCH 1318

Subtotal

)
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MAJOR REQUIREMENTS

Students must make a grade of ‘C’ or better in all Major Requirements. (I LEDTS

EDUC 1301  Introduction to Teaching Profession 3

EDUC 2301  Introduction to Special Populations 3

Choose two of the following (Lab co-requisite from Core Requirements):

[ |BIOL 1106 [ ]JCHEM 1106 []GEOL 1103

[ |BIOL 1107 [ JCHEM 1107 []GEOL 1104 5

[ |BIOL 1109 [ JCHEM 1111

[ IBIOL 2101 [ ]CHEM 1112

[ 1 BIOL 2102

[ I BIOL 2106

Approved Academic Discipline Area Electives 10
Subtotal 18
TOTAL 60
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LSCO: Program Modification — Criminal Justice Certificate

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College Orange be authorized to revise the Criminal Justice Corrections Certificate
to become the Criminal Justice Law Enforcement Certificate to be implemented upon final
approval by the TSUS Board of Regents, the Texas Higher Education Coordinating Board
(THECB), and Southern Association of Colleges and Schools Commission on Colleges
(SACSCOC), effective Fall 2021.

Explanation

Lamar State College Orange offers an Associate of Science Degree in Criminal Justice, an
introductory 15-semester credit hour certificate in Criminal Justice Corrections, and a more
advanced Criminal Justice 30-semester credit hour certificate. Lamar State College Orange has
been requested to provide a relevant dual credit award that aligns well with the school districts’
existing endorsements in the public safety sector.

The proposed adjustments to the Criminal Justice Corrections Certificate creates a more relevant
award to introduce students to law enforcement, a field projected to grow faster than average at
a rate of 5 % between 2019 and 2029 as reported by the U.S. Bureau of Labor and Statistics. The
adjustments also stack into the existing Lamar State College Orange more advanced Criminal
Justice Certificate as well as Associate of Science Criminal Justice Degree.

Proposed Level One Criminal Justice Law Enforcement Certificate:

Credit
COURSE REQUIREMENTS Hours | gpneilab | Contact
CRI1J 1301/CJSA 1322 Introduction to Criminal Justice 3 3-3-0 48
CRI1J 1306/CJSA 1313 Court Systems and Practices 3 48
(replaces CRIJ 1381Co-op) 3-3-0
CRIJ 1307/CJSA 1312 Crime in America 3 43
(replaces CRIJ 2313 Correctional Systems) 3-3-0
CRIJ 1313/CJSA 1317  Juvenile Justice System 3 48
(replaces CRIJ 2323 Legal Aspects) 3-3-0
CR1J 2314/CJSA 1342 Criminal Investigation 3 3-3-0 48
TOTAL 15 240
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LSCO: Program Modification — Advanced Nurse Aide Institutional Award

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College Orange be authorized to modify the existing Advanced Nurse Aide
Institutional Award (10 semester hours) to become the Medical Assistant Level One Certificate to
be implemented upon final approval by the TSUS Board of Regents, the Texas Higher Education
Coordinating Board (THECB) and the Southern Association of Colleges and Schools Commission
on Colleges (SACSCOCQC), effective Fall 2021.

Explanation

Lamar State College Orange is requesting to add courses to the Advanced Nurse Aide 10
semester credit hour institutional award that will provide a more solid foundation of medical
assistant coursework, enhancing their employment marketability and skillset. According to the
Texas Workforce Commission (TWC), the employment potential for South East Texas has a
projected annual growth rate for medical assistants of 2.4% through the year 2026. Medical
assistants in the region earn an average annual income of approximately $30,087.

When students complete the certificate, they will be eligible to take Certification Exams through
the National Center for Competency Testing for Phlebotomist, and EKG Technician in addition to
the Nurse Aid Certification offered through Nurse Aide Training and Competency Evaluation
Program (NATCEP).

Specific modifications are as follows:

e Add HITT 1305 Medical Terminology
e Add ECRD 1211 Electrocardiography

Proposed Level One Medical Assistant Certificate:

COURSE REQUIREMENTS Credit Hours | Lecture/Lab Contact
Hours Hours
BIOL 1322  Nutrition and Diet Therapy | 3 3-320 48
VNSG 1323  Basic Nursing Skills 3 300 64
VNSG 1160  Clinical Practical Nurse I 1 1-0-3 48
PLAB 1223  Phlebotomy 2 222 64
PLAB 1160 Clinical Phlebotomy 1 1-0-3 48
HITT 1305 Medical Terminology [NEW] 3 3-320 48
ECRD 1211  Electrocardiography [NEW] 2 2.2-1 48
TOTAL 15 368
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LSCO: Program Modification — Ordinary Seaman

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College Orange be authorized to modify the existing Ordinary Seaman Level One
Certificate (15 semester hours) to be implemented upon final approval by the TSUS Board of
Regents and the Texas Higher Education Coordinating Board (THECB), effective Fall 2021.

Explanation

Lamar State College Orange is requesting to modify courses within the Ordinary Seaman 15
semester credit hour certificate to better prepare students for an intermediate and advanced level
certificate that is being proposed for implementation Fall 2021. Each of these certificates have
been developed in consultation with the advisory board recommendations as well as Texas A&M
University Galveston’s Maritime program coordinators.

Specific modifications are as follows:

o Replace NAUT 1471 Introduction to Ships and Shipping with a three semester-credit hour
version of the course, NAUT 1371 Introduction to Ships and Shipping

o Replace NAUT 2274 Basic Stability and Ship Construction with NAUT 1370 Introduction
to Tows and Towing. The NAUT 2274 is a course that will be moved to the proposed
intermediate Ordinary Seaman 2 CERT.

Proposed Level One Ordinary Seaman Certificate Modification:

COURSE REQUIREMENTS Credit Hours | Lecture/Lab Contact
Hours Hours
EDUC 1300  Learning Framework 3 3-3-0 48
NAUT 1372 Seamanship I 3 3-322 80
NAUT 1371  Introduction to Ships and Shipping 3 64
(replaces NAUT 1471) 3-3-1
NAUT 1374  Basic Safety and Survival Training 3 3322 30
NAUT 1370  Introduction to Tugs and Towing 3 64
(replaces NAUT 2274) 2-2-1
TOTAL 15 336
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LSCO: Site Addition — Little Cypress Mauriceville High School

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College Orange be authorized to seek approval from the Southern Association of
Colleges and Schools Commission on Colleges (SACSCOC) to identify Little Cypress
Mauriceville High School as an off-campus site whereby 50% or more of an approved Lamar
State College Orange program can be taught, to be pursued upon final approval by the TSUS
Board of Regents and the Texas Higher Education Coordinating Board, effective Fall 2021.

Explanation

Lamar State College Orange has a strong and thriving partnership with Little Cypress Mauriceville
Independent School whereby Lamar State College Orange college level courses are taught on
their high school campus. It is possible that a student can complete at least 50% (30 semester
credit hours) of an Associate of Arts in Liberal Arts degree at this campus. Because the Southern
Association of Colleges and Schools Commission on Colleges (SACSCOC) accredits an entire
institution and its programs and services, wherever they are located, Lamar State College Orange
will be required to seek approval from SACSCOC to add Little Cypress Mauriceville High School
as an off-campus site for Lamar State College Orange.
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LSCO: Site Addition — Vidor High School

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College Orange be authorized to seek approval from the Southern Association of
Colleges and Schools Commission on Colleges (SACSCOC) to identify Vidor High School as an
off-campus site whereby 50% or more of an approved Lamar State College Orange program can
be taught, to be pursued upon final approval by the TSUS Board of Regents and the Texas Higher
Education Coordinating Board (THECB), effective Fall 2021.

Explanation

Lamar State College Orange has a strong and thriving partnership with Vidor Independent School
whereby Lamar State College Orange college level courses are taught on their high school
campus. It is possible that a student can complete at least 50% (30 semester credit hours) of an
Associate of Arts in Liberal Arts degree at this campus. Because the Southern Association of
Colleges and Schools Commission on Colleges (SACSCOC) accredits an entire institution and
its programs and services, wherever they are located, Lamar State College Orange will be
required to seek approval from SACSCOC to add Vidor High School as an off-campus site for
Lamar State College Orange.
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LSCO: Site Addition — West Orange-Stark High School

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College Orange be authorized to seek approval from the Southern Association of
Colleges and Schools Commission on Colleges (SACSCOC) to identify West Orange-Stark High
School as an off-campus site whereby 50% or more of an approved Lamar State College Orange
program can be taught, to be pursued upon final approval by the TSUS Board of Regents and the
Texas Higher Education Coordinating Board (THECB), effective Fall 2021.

Explanation

Lamar State College Orange has a strong and thriving partnership with West Orange-Cove
Consolidated Independent School whereby Lamar State College Orange college level courses
are taught on their high school campus (West Orange-Stark). It is possible that a student can
complete at least 50% (30 semester credit hours) of an Associate of Arts in Liberal Arts degree
at this campus. Because the Southern Association of Colleges and Schools Commission on
Colleges (SACSCOC) accredits an entire institution and its programs and services, wherever they
are located, Lamar State College Orange will be required to seek approval from SACSCOC to
add West Orange-Stark High School as an off-campus site for Lamar State College Orange.
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TSUS: Curriculum Changes

Upon motion of Regent , seconded by Regent

it was ordered that:

the proposed Course Additions, Deletions and Changes be approved.

Explanation

In accordance with the System Rules and Regulations, Chapter Ill, Section 1.(10) Curriculum
Matters, Subsection 1.(10)2 Course additions, deletions, and changes shall be submitted to the
Board of Regents for approval.
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CURRICULUM INVENTORY REPORT
Lamar University

November 2020
COURSE NET

COLLEGE/ COURSE COURSE TITLE ADDITIONS/
Academic Unit ADDITIONS DELETIONS CHANGES DELETIONS
COLLEGE OF BUSINESS
Construction Management 5 5 0
COLLEGE OF EDUCATION AND
HUMAN DEVELOPMENT
Educational Leadership 1 1
Teacher Education 1
COLLEGE OF ENGINEERING
Chemical Engineering 2 2
Electrical Engineering 3 3
COLLEGE OF FINE ARTS AND
COMMUNICATION
Deaf Studies and Deaf Education 1 1 1
TOTAL 7 5 7 7

COLLEGE OF BUSINESS
Construction Management

ADDITIONS
CMGT 5315
CMGT 5330
CMGT 5340
CMGT 5355
CMGT 5385

DELETIONS
CMGT 5310
CMGT 5320
CMGT 5325
CMGT 5350
CMGT 5380

Advanced Construction Planning
Construction Cost Management
Advanced Construction Project
Conflict and Negotiation Management
Sustainable Practices in Construction

Construction Planning & Scheduling
Construction Costs and Estimation
Construction Project Management

Legal Practices in Construction
Sustainability Built Environment & Society

COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT

Educational Leadership

ADDITIONS
EDLD 5321

School Law for Educators

Teacher Education

CHANGES
PEDG 4620
TO

PEDG 4620

Student Teaching in the Secondary School
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COLLEGE OF ENGINEERING
Chemical Engineering

ADDITIONS
CHEN 5375 Plant Safety and Security
CHEN 5378 Data Analysis for Chemical Engineers

Electrical Engineering

ADDITIONS

ELEN 4305 Low Power CMOS Design
ELEN 4318 VLSI Design and CAD Tools
ELEN 4320 Verilog Programming

COLLEGE OF FINE ARTS AND COMMUNICATION
Deaf Studies and Deaf Education

ADDITION

DSDE 3325 Interpreting and Tourism
CHANGES

DSDE 5328 Deaf Students with Multihandicaps
TO

DSDE 5328 Deaf Students with Disabilities
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Sam Houston State University
Curriculum Board Report

COURSE

CHANGES:

PREFIX, NET

COURSE COURSE NUMBER ADDITIONS/

COLLEGE/Academic Unit ADDITIONS DELETIONS AND/ORTITLE DELETIONS
COLLEGE OF HEALTH
SCIENCES
Family & Consumer
Sciences 1 +1

TOTAL
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COLLEGE OF HEALTH SCIENCES

Department of Family & Consumer Sciences

ADDITIONS

FACS 3368 Fashion Forecasting
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Lamar Institute of Technology

November 2020

COURSE

CHANGES:

PREFIX, HRS, NET
COLLEGE/ COURSE COURSE NUMBER ADDITIONS/
Academic Unit ADDITIONS DELETIONS AND/ORTITLE DELETIONS
TECHNOLOGY
Associate of Applied Science in
Commercial Electrical Technology 14 0 0 14
Level Il Certificate in Commercial
Electrical Technology 0 0 0 0
Level | Certificate in Commercial
Electrical Technology 0 0 0 0
Level | Certificate in Plumbing
Technology 10 0 0 10
Associate of Science in Engineering 8 0 0 8
TOTAL 32 0 0 32

TECHNOLOGY

New: Associate of Applied Science in Commercial Electrical Technology (Effective Fall 2021)

ADDITIONS

ELPT 1325 National Electrical Code | 3:3:1
ELPT 1411 Basic Electrical Theory 4:3:3
OR

CETT 1402 Electricity Principles 4:3:3
ELPT 1315 Electrical Calculations | 3:2:2
ELPT 1329 Residential Wiring 3:2:4
ELPT 2225 National Electrical Code Il 2:2.0
CNBT 2410 Commercial/Industrial Blueprint Reading 4:3:3
ELPT 2423 Transformers 4:3:3
ELPT 1445 Commercial Wiring 4:3:3
ELPT 2319 Programmable Logic Controllers | 3:2:2
ELPT 1451 Electrical Machines 4:3:3
ELPT 1441 Motor Control 4:3:3
CETT 2449 Research and Project Design 4:3:3
OR

ELPT 2464 Practicum (or Field Experience)-Electrical and Power 4:3:3

Transmission Installation/Installer, General
New: Level Il Certificate in Commercial Electrical Technology (Effective Fall 2021)
New: Level | Certificate in Commercial Electrical Technology (Effective Fall 2021)
New: Level | Certificate in Plumbing Technology (Effective Fall 2021)
ADD

CNBT 1300 Residential/Light Commercial 3:2:4
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PFPB
PFPB
PFPB
PFPB
PFPB
PFPB
PFPB
PFPB
PFPB

1323
2308
2309
2349
1321
1347
2336
2343
1682

Plumbing Codes |

Piping Standards and Materials

Residential Construction Plumbing |

Field Measuring Sketching and Layout
Plumbing Maintenance and Repair

Backflow Prevention

Commercial Construction & Fixture Setting
Advanced Pipe Practices

Cooperative Education-Plumbing Technology

New: Associate of Science in Engineering (Effective Fall 2021)

ADD

MATH
ENGR
MATH
MATH
PHYS
PSYC
PHYS
PHYS

2413
1201
2414
2415
2325
2125
2326
2126

Calculus |

Introduction to Engineering
Calculus 11

Calculus 1l

University Physics | (Lecture)
University Physics | (Lab)
University Physics Il (Lecture)
University Physics Il (Lab)
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LAMAR STATE COLLEGE ORANGE

November 2020

COURSE

CHANGES:

PREFIX, HRS, NET
COLLEGE/ COURSE COURSE NUMBER ADDITIONS/
Academic Unit ADDITIONS DELETIONS AND/ORTITLE DELETIONS
ACADEMIC STUDIES
Teaching 1 0 0 1
HEALTH, TECHNICAL AND
WORKFORCE STUDIES
Emergency Medical Technician 3 0 1 3
Ordinary Seaman 10 0 1 10
Medical Assistant 2 0 0 2
Massage Therapy (CE) 9 0 0 9
Court Reporting (CE) 6 0 0 6
TOTAL 31 0 2 31

ACADEMIC STUDIES

Teaching

ADDITIONS
MATH 1351 Fundamentals of Mathematics Il

DELETIONS
None

CHANGES
None

HEALTH, TECHNICAL AND WORKFORCE STUDIES

Emergency Medical Technician

ADDITIONS

HITT 1305 Medical Terminology

ECRD 1211 Electrocardiography

EMSP 1208 Emergency Vehicle Operations

DELETIONS
None
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CHANGES
EMSP 1160 changed to EMSP 1260 (Clinical Emergency Medical Technology)

Ordinary Seaman

ADDITIONS

NAUT 1279 Internship/Practicum Dispatch/Seatime
NAUT 1370 Introduction to Tugs and Towing
NAUT 1375 Terrestrial Navigation

NAUT 1373 Marine Dry Cargo Operations

NAUT 2371 Tugs and Towing

NAUT 2279 Internship/Practicum Dispatch/Seatime
NAUT 2375 Deck Seat Training |

NAUT 2376 Integrated Navigation |

NAUT 1376  Ship Stability and Trim

NAUT 2377 Navigational Rules International and Inland

DELETIONS
None

CHANGES
NAUT 1471 changed to NAUT 1371 (Introduction to Ships and Shipping)

Medical Assistant (formerly Advanced Nurse Aide)

ADDITIONS
HITT 1305 Medical Terminology
ECRD 1211 Electrocardiography

DELETIONS
None

CHANGES
None

Massage Therapy (Continuing Education Program)

ADDITIONS

MSSG 1005 Hydrotherapy/Therapeutic Modalities

MSSG 1007 Business Practices and Professional Ethics

MSSG 1009 Health and Hygiene

MSSG 1011 Massage Therapy Fundamentals |

MSSG 1013 Anatomy and Physiology for Massage

MSSG 2011 Massage Therapy Fundamentals Il

MSSG 2013 Kinesiology for Massage

MSSG 2014 Pathology for Massage

MSSG 2086 Internship — Massage Therapy/Therapeutic Massage

DELETIONS
None

CHANGES
None
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Court Reporting (Continuing Education Program)

ADDITIONS

CRTR
CRTR
CRTR
CRTR
CRTR
CRTR

1004
1006
2013
1057
1059
2031

DELETIONS

None

CHANGES

None

Machine Shorthand

Machine Shorthand I

Court Reporting Technology I
Literary/Jury Charge Dictation |
Literary/Jury Charge Dictation Il

Court Reporting Certification Preparation
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Lamar State College Port Arthur

COURSE

CHANGES:

PREFIX, HRS, NET
COLLEGE/ COURSE COURSE NUMBER ADDITIONS/
Academic Unit ADDITIONS DELETIONS AND/ORTITLE DELETIONS
ACADEMIC
General Education/Developmental
Studies 1 0 1
TECHNICAL
Commercial Music, Visual &
Performing Arts 1 0 2 3
TOTAL 2 0 2 4

DIVISION OF ACADEMIC STUDIES

General Education/Developmental Studies

ADDITIONS
DMTH 0142

DELETIONS
None

CHANGES
NONE

Foundations of Elementary Statistical Methods (NCBO)

DIVISION OF TECHNICAL PROGRAMS

Commercial Music, Visual & Performing Arts

ADDITIONS
COMM 2366

DELETIONS
None

CHANGES
ARTS 2313
TO

ARTS 2313

DRAM 1310
TO
DRAM 1310

Film Appreciation

Design Communications |
Graphic Design
Introduction to Theater

Theater Appreciation
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TSUS: Out-of-State/Out-of-Country Course Offerings

Recommendation
The proposed Out-of-State/Out-of-Country Course Offerings for the following Texas State
University System components be approved.
Background
In accordance with the System Rules and Regulations, Chapter Ill, Section 1.(10) Curriculum

Matters, Subsection 1.(10)6 Out-of-state course offerings shall be submitted to the Board of
Regents for approval.
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Lamar University

Out-of-Country Faculty-Led Study Abroad Programs Year End Report (2020)

In 2019-2020, 12 students participated in study abroad programs in 2 faculty-led programs:

Courses # of

Program Country “Offered Credit Hours Students Instructor
Business-Winter Spain MGMT 4390 3 5 P. Latiolais
Business-Winter Spain MGMT 5380 3 7 P. Latiolais

Courses that were originally offered but later cancelled due to COVID-19 are:

Biology in Belize: BIOL 1308

Business in Argentina: BUSI 5380

Business in China: BUSI 5380

Business in Spain: BUSI 5380

Communications in England: COMM 3381/COMM4396
Criminal Justice in South Korea: CRIJ 4302

Dance in South Korea: Dance 4301

Geology in Belize: GEOL 1403

Geology in Iceland: GEOL 2376

Geology in Egypt: GEOL 4301

Geology in Egypt: GEOL 4301

Intensive Spanish in Spain: SPAN 2300/SPAN 4370
Management in Argentina: MGMT 4390

Management in China: MGMT 4390

Management in Spain: MGMT 4390

Physics in Germany: PHY4301

Psychology in Italy: PSYC 3000/3330

Sociology in South Korea: SOCI 4300

Speech and Hearing Sciences in Brazil: SPHS 4350
Speech and Hearing Sciences in Scotland and Ireland: SPHS 5350
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Sam Houston State University

Faculty-Led Study Abroad 2021

Please, note that all classes are subject to COVID-19 restrictions.

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Number and Title:
Dates of Travel:
Instructor:

Credit for Course:

Location:

Course Number and Title:

Dates of Travel:

China: Beijing, Shanghai, and Xiam

ECON 4360: International Field Studies in Economics
June 19 — July 13, 2021

Dr. Fidel Gonzalez

3

China: Beijing, Shanghai, and Xiam
ECON 4085: Special Topic

June 19 — July 13, 2021

Dr. Fidel Gonzalez

3

Costa Rica: San Jose

NURS 4030: Community Nursing
May 17 — 25, 2021

Ms. Linda James

5

Costa Rica: San Jose

NURS 4030: Community Nursing
May 17 — 25, 2021

Ms. Pam Slagle

5

Costa Rica: San Jose

NURS 4030: Community Nursing
December 13 — 21, 2021

Ms. Linda James

5

Costa Rica: San Jose

NURS 4030: Community Nursing
December 13 — 21, 2021

Ms. Pam Slagle

5

France: Various Cities; Spain: Various Cities
ARGI 4369: Special Topics in Agriculture
June 2 — June 16, 2021

Dr. Marcy Beverly

3

France: Various Cities; Spain: Various Cities
ARGI 5369: Special Topics in Adv. Agriculture
June 2 — June 16, 2021
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Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Dr. Stanley Kelley
3

Germany: Various Cities; Belgium; France; Netherlands
ECON 4085: Special Topic: Economics in Germany

May 31 — July 2, 2021
Dr. Christian Raschke
3

Germany: Various Cities; Belgium; France; Netherlands
ECON 4360: International Field Studies in Economics

May 31 — July 2, 2021
Dr. Christian Raschke
3

Ireland: Aran Islands, Dublin, Galway, and Sligo
ENGL 3338: Studies in Multicultural Literature
June 3 — June 18, 2021

Dr. Paul Child

3

Ireland: Aran Islands, Dublin, Galway, and Sligo
ENGL 3370: Modern Drama

June 3 — June 18, 2021

Dr. Robert Donahoo

3

Japan: Tokyo

FINC 4085: Special Topic: Readings in Japanese
Economy and Financial Market

May 29 — June 19, 2021

Dr. Balasundram Maniam

3

Japan: Tokyo

FINC 4340: International Finance
May 29 — June 19, 2021

Dr. Balasundram Maniam

3

Poland: Various Cities

CRIJ 4377: Special Topics in Criminal Justice
May 27 — June 12, 2021

Dr. Magdalena Denham

3

Poland: Various Cities

SCST 4377: Special Topics in Security Studies
May 27 — June 12, 2021

Dr. Magdalena Denham

3
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Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

South Korea: Ansan and Seoul

ETEC 4369: Special Topic in Industrial Tech: Green Const.
and Sustainability

July 9 — 25, 2021

Dr. Min Jae Suh

3

Taiwen: Kaohsiung, Pingtung, Taipei, and Tainan
POLS 4081: Problems in Political Science

May 15 — 25, 2021

Dr. Lu Chung (Dennis) Weng

3

United Arab Emirates: Abu-Dhabi, Dubai, and Sharjah
MKTG 4085: Special Topic: Business in the Middle East
December 10 — 21, 2021

Dr. Irfan Ahmed

3
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SAM HOUSTON STATE UNIVERSITY

OUT-OF-COUNTRY FACULTY-LED STUDY ABROAD PROGRAMS
ANNUAL REPORT FOR WINTERBREAK 2019 & SUMMER 2020

Program Countr Courses Hours of | Number of Instructors Cost to Cost to

g y Offered Credit Students University Student
Nursing Costa Rica NURS 4030 5 8 L. James 0 2340.00
Nursing Costa Rica NURS 4030 5 8 P. Slagle 0 2340.00

The following courses which were originally submitted, were later cancelled, and thus not included in this report:

China: ECON 4085 & ECON 4360
Costa Rica: ETEC 4369

Costa Rica: NURS 4030

Costa Rica: SPAN 2311 & SPAN 2312
Germany: ECON 4085 & ECON 4360
India: HONR 3331

Ireland: ENGL 3338 & ENGL 3370
Italy: HEDL 7110

Japan: FINC 4085 & FINC 4340
Mexico: BESL 3301, TESL 3303, CIEE 3388 & BESL 6088
Mexico: HIST 3388 & HIST 3399
Poland: SCST 4377

South Korea: ETEC 4369

South Korea: SCST 4733

Taiwan: POLS 4081

United Arab Emirates: MKTG 4085
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Texas State University

Out-of-State Programs for Spring and Summer 2021

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Location:

Alabama, USA

COMM 3302 Rhetorical Research Methods
COMM 3316F Rhetoric, Race, and Memory
COMM 5329N Rhetoric of Diversity

June 1, 2021 - June 12, 2021

Dr. Joshua Miller

Alabama, USA

COMM 1310 Fundamentals of Human Communication
June 1, 2021 — June 12, 2021

Mr. Mark Paz Il

Illinois, USA

ID 3324 Professional Practices

ID 4302H Special Topics in Interior Design
June 9, 2021 - June 19, 2021

Ms. Kathleen Fritz

lllinois, USA

ID 3321 Contemporary Interiors and Architecture
June 9, 2021 - June 19, 2021

Dr. Peter Dedek

Alaska, USA

BIO 4351E Natural History of America

BIO 4351F Marine Ecology and Conservation
June 14, 2021 — June 28, 2021

Dr. Jessica Dutton

California, USA

SOWK 4300K Innovative Community Engagement with
Vulnerable Populations

June 20, 2021 - June 26, 2021

Dr. Lea Velez

Oregon, USA

TH 4330R

July 25, 2021 — August 1, 2021
Mr. Tobie Minor

Virginia, Maryland, District of Columbia, USA
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Course Number and Title:

Dates of Travel:
Instructor:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

CDIS 4301 Historical and Multicultural Issues in
Communication Disorders

July 26, 2021 — August 4, 2021

Dr. Celeste Domsch

Montana, USA

NURS 4270 Pediatric Nursing
August 8, 2021 — August 16, 2021
Dr. Judith Lindsay
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Texas State University

Out-of-State Study Programs Annual Report
Spring, Summer, and Fall 2020

HOURS
COURSES OF NUMBER OF COSTTO
SEMESTER PROGRAM STATE(S) OFFERED CREDIT STUDENTS INSTRUCTOR UNIVERSITY
Spring  Mass Communications ~ New York MC 1100H 1 14 Clay Craig $0 (Extension)
Spring Mass Communications New York MC 1100H 1 12 Charles Kaufman  $0 (Extension)

(1) Assumes student enrolled in 1 course with travel expenses of $990 and other expenses of $287.57.
Typical enroliment was in 1 course at a total cost of $1.277.57

(2) Assumes student enrolled in 1 course with travel expenses of $800 and other expenses of $287.57.
Typical enrollment was in 1 course at a total cost of $1,087.57
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COST PER
STUDENT

$1,277.57
$1,087.57

(1)
)



SEMESTER
Spring
Spring
Spring
Spring
Spring
Spring
Spring

PROGRAM
Nursing
Health Sciences
Health Sciences
Health Sciences
Health Administration
Nursing

Nursing

Out-of-Country Study Programs Annual Report
Spring, Summer, and Fall 2020

COUNTRY
Belize
Costa Rica
Costa Rica
Costa Rica
Cuba
Dominican Republic

Dominican Republic

Texas State University

COURSES
OFFERED

NURS 4280
HS 4300
HS 5200
HS 7200
HA 4322

NURS 4280

NURS 4280

CREDIT

2

3
2
2
3
2
2

HOURS OF NUMBER OF
STUDENTS

13
9
1
2

23

27

27

INSTRUCTOR
Shawn Boyd
Suzanna Okere
Suzanna Okere
Suzanna Okere
Paula Stigler
Elizabeth Biggan

Monica Hughes

(1) Assumes student enrolled in 1 course with travel expenses of $2,296.00 and other expenses of $1,160.62 for
undergraduate students.
Typical enroliment was in 1 course at a total cost of $3,456.62. Travel component was completed before COVID-19

pandemic.

(2) Travel component was canceled due to COVID-19 pandemic.
Typical enrollment was in 1 course at a total cost of $3,319.37.

(3) Assumes student enrolled in 1 course with travel expenses of $2,392.00 and other expenses of $1,160.62 for
undergraduate students.
Typical enroliment was in 1 course at a total cost of $3,552.62. Travel component was completed before COVID-19

pandemic.
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COSTTO
UNIVERSITY

$7,249.82
$20,294 .47
$13,529.64
$13,529.64
$21,098.27
$7,966.01
$7,688.45

COST PER
STUDENT

$3,456.62 (1)
$1,508.93 (2)
$1,155.62 (2)
$1,155.62 (2)
$1,508.93 (2)
$3,552.62 (3)
$3,552.62 (3)



Texas State University System
Finance and Audit

Alan Tinsley, Chair
Don Flores

David Montagne
Bill Scott

4. Finance and Audit
4.A. LU: Nursing Program Fee
4.B. TSUS: INFORMATIONAL: Operating Budget Adjustments FY20
4.C. TSUS: INFORMATIONAL: Annual Foundation Reports

4.D. TSUS: INFORMATIONAL.: Status of Implementation of Audit and Compliance
Recommendations

4.E. Finance and Audit CONSENT Agenda

4.F. TSUS: CONSENT: Ratification Tuition Rates for Non-credit Courses at Lamar
State Colleges

4.G. TSUS: CONSENT: Investment Custody Services Agreement
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LU: Nursing Program Fee

Upon motion of Regent , seconded by Regent Lt
was as ordered that:

Lamar University increase the Dishman School of Nursing undergraduate pre-
licensure program fee to $200 per semester, effective Fall 2021.

Explanation

The undergraduate pre-licensure program fee for Lamar University’s Dishman School of Nursing was
established in 2005 and the last increase was in Fall 2011, which changed the fee to the current level of $150
per student per semester. The Nursing program continues to be in high demand and is one of the largest
undergraduate degree programs at LU. The ability to be successful in attracting and graduating quality
nursing graduates is directly tied to our investment in clinical simulation.

Clinical nursing education continues to require increasing levels of simulation activities to meet accreditation
requirement while growth in nursing program enrollments has pressured access to in-person clinical
education opportunities round the country. In the undergraduate program, each course has at least one
simulation exercise required for all students. Most of these exercises require the use of disposable medical
supplies (e.g., urinary catheters, intravenous catheters, syringes, gloves, etc.) as well as simulation
mannequins that range in cost from on average $45,000 to as much as $90,000. The cost of these items
increases considerably each year and the Nursing program fee directly supports the cost of these supplies,
equipment, and equipment maintenance.

Additionally, this fee supports the cost of computerized national licensure exam testing for graduates of the
Bachelor of Science in Nursing (BSN) program at a cost of approximately $100 per student.
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TSUS: INFORMATIONAL: Operating Budget Adjustments

The Texas State University System Rules and Regulations (Chapter Ill, Pargraph1.31) requires

adjustments to the annual operating budgets be presented to the Board of Regents on a semi-annual
basis.
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The Texas State University System

Educational and General Funds
Budgeted Expenditures

Table A 2

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT
Instruction Support $ 340,649,705 $ 338,967,887 $ (1,681,819) (0.49)%
Research / Organized Research $ 26,361,214 $ 26,327,837 $ (33,377) (0.13)%
Public Service $ 10,578,137 $ 10,582,488 $ 4,351 0.04 %
Academic Support $ 49,414,399 $ 50,252,660 $ 838,261 1.70 %
Student Service Support $ 25,674,671 $ 25,699,784 $ 25,113 0.10 %
Institutional Support $ 60,698,969 $ 62,112,494 $ 1,413,526 2.33 %
Plant Support $ 35,955,580 $ 37,015,563 $ 1,059,983 2.95 %
Scholarships & Fellowships $ 547,012 $ 665,942 $ 118,930 21.74 %
Total Expenditures $ 549,879,687 $ 551,624,654 $ 1,744,967 0.32 %
Transfers Out
TPEG $ 15,731,619 $ 15,696,219 §$ (35,400) (0.23)%
TRB Debt Service $ 34,532,862 $ 34,532,862 $ - -%
HEF - Debt Service $ 7,766,360 $ 7,766,360 $ - - %
HEF - Plant $ 42,478,890 $ 42,478,890 $ - -%
Other $ 2,859,716 $ 2,709,716 $ (150,000) (5.25)%
Total Transfers Out $ 103,369,447 $ 103,184,047 $ (185,400) (0.18)%
Total Budgeted Expenditures & Transfers Out $ 653,249,134 $ 654,808,701 $ 1,559,567 0.24 %
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The Texas State University System

Table B 2
Designated Funds
Budgeted Expenditures

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT
Instruction Support $ 100,542,198 $ 102,220,692 $ 1,678,494 1.67 %
Research / Organized Research $ 27,472,047 $ 32,047,293 $ 4,575,246 16.65 %
Public Service $ 4,733,884 $ 5,115,959 $ 382,075 8.07 %
Academic Support $ 110,701,104 $ 109,189,500 $ (1,511,605) (1.37)%
Student Support $ 32,377,680 $ 32,797,192 $ 419,512 1.30 %
Institutional Support $ 100,272,676 $ 106,265,920 $ 5,993,245 5.98 %
Plant Support $ 59,559,130 §$ 62,692,474 $ 3,133,344 5.26 %
Scholarships & Fellowships $ 84,698,649 $ 85,175,630 $ 476,980 0.56 %
Total Expenditures $ 520,357,368 $ 535,504,660 $ 15,147,292 2.91 %
Transfers Out
System Assessment $ 11,943,090 $ 11,943,090 $ - -%
Debt Service $ 10,754,699 $ 10,972,977 $ 218,278 2.03 %
E&G $ 68,179,097 $ 66,940,348 $ (1,238,750) (1.82)%
Auxiliary $ 17,297,150 $ 17,297,150 $ - - %
Other $ 13,309,575 $ 13,708,556 $ 398,981 3.00 %
Total Transfers Out $ 121,483,611 $ 120,862,121 $ (621,491) (0.51)%
Total Budgeted Expenditures & Transfers Out $ 641,840,979 $ 656,366,780 $ 14,525,801 2.26 %
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The Texas State University System

Table C 2
Auxiliary Funds
Budgeted Expenditures

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT
Athletic Fee $ 31,326,003 $ 31,297,949 $ (28,054) (0.09)%
Medical Service Fee $ 8,798,729 $ 8,858,355 $ 59,626 0.68 %
Student Service Fee $ 19,907,167 $ 19,839,429 $ (67,738) (0.34)%
Recreational Sport Fee $ 7,477,650 $ 8,670,536 $ 1,192,886 15.95 %
Student Center Fee $ 10,799,397 $ 11,126,891 $ 327,494 3.03 %
Student Bus Fee $ 7,546,640 $ 7,546,640 $ - -%
ID Card Fee $ 1,029,861 $ 1,025,961 $ (3,900) (0.38)%
Total Fee Based Expenditures $ 86,885,446 $ 88,365,760 $ 1,480,314 1.70 %
Housing $ 53,617,303 $ 59,060,734 $ 5,443,431 10.15 %
Dining $ 37,976,813 $ 39,778,395 $ 1,801,582 4.74 %
Parking $ 6,892,542 $ 6,943,542 $ 51,000 0.74 %
Athletics $ 27,101,882 $ 27,109,157 $ 7,275 0.03 %
Bookstore $ 3,298,659 $ 3,298,659 $ - - %
Other $ 19,813,265 $ 21,195,537 $ 1,382,273 6.98 %
Total Sales & Services Based Expenditures $ 148,700,464 $ 157,386,025 $ 8,685,561 5.84 %
Transfers Out
Debt Service
Medical Service $ 824,916 $ 827,920 $ 3,004 0.36 %
Athletics $ 7,705,729 $ 7,705,729 $ - -%
Student Center $ 5,086,554 $ 5,086,554 $ - - %
Student Service $ 1,364,350 $ 1,364,350 $ - -%
Housing $ 29,918,279 $ 29,918,279 $ - -%
Dining $ 2,051,722 $ 2,051,722 $ - -%
Parking and Public Safety $ 4,341,809 $ 4,506,417 $ 164,608 3.79 %
Recreational Sports $ 3,597,915 $ 3,597,915 $ - -%
Other $ 231,132 $ 231,132 $ - -%
Real Estate Rental $ 389,955 $ 389,955 $ - -%
Vending $ 300,000 $ 300,000 $ - -%
Designated Funds $ 500,000 $ 500,000 $ - -%
Other $ 2,314,865 $ 2,703,865 $ 389,000 16.80 %
Total Transfers Out $ 58,627,225 $ 59,183,837 $ 556,612 0.95 %
Total Budgeted Expenditures & Transfers Out $ 294,213,135 $ 304,935,622 $ 10,722 487 3.64 %
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Lamar University

Table A 2
Educational and General Funds

Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 54,464,717 $ 54,464,717 $ - - %
Research / Organized Research $ 1,706,872 $ 1,706,872 $ - -%
Public Service $ 292,771 $ 292,771 $ - - %
Academic Support $ 4,642,613 $ 4,642,613 $ - - %
Student Service Support $ 7,244929 §$ 7,244,929 $ - - %
Institutional Support $ 19,622,992 §$ 19,652,992 $ 30,000 0.15 %
Plant Support $ 5,442,491 § 5,442,491 $ - - %
Scholarships & Fellowships $ -9 - $ - - %
Total Expenditures $ 93,417,385 § 93,447,385 $ 30,000 0.03 %
Transfers Out
TPEG $ 3,018,753 § 3,018,753 $ - - %
TRB Debt Service $ 6,461,238 $ 6,461,238 $ - - %
HEF - Debt Service $ - $ -3 - -%
HEF - Plant $ 8,701,882 $ 8,701,882 §$ - - %
Other $ 646,138 $ 646,138 $ - - %
Total Transfers Out $ 18,828,011 § 18,828,011 $ - - %
Total Budgeted Expenditures & Transfers Out $ 112,245,396 $ 112,275,396 $ 30,000 0.03 %
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Lamar University

Table B 2
Designated Funds

Budget Adjustments (as of August 31)
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FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 27,178,054 $ 27,178,054 $ - - %
Research / Organized Research $ 477,726 $ 477,726 $ - -%
Public Service $ 651,785 $ 651,785 $ - - %
Academic Support $ 15,341,017 § 15,341,017 $ - - %
Student Support $ 5,073,549 $ 5,073,549 $ - - %
Institutional Support $ 7,393,237 $ 8,177,237 $ 784,000 10.60 % 1
Plant Support $ 8,140,487 $ 9,897,190 $ 1,756,703 21.58 % 2
Scholarships & Fellowships $ 14,074,300 $ 14,074,300 $ - - %
Total Expenditures $ 78,330,155 $ 80,870,858 $ 2,540,703 3.24 %
Transfers Out
System Assessment $ 1,839,624 $ 1,839,624 § - - %
Debt Service $ 209,727 $ 209,727 $ - -%
E&G $ 13,982,270 $ 13,982,270 $ - -%
Auxiliary $ 9,283,886 $ 9,283,886 $ - - %
Other $ -9 - $ - - %
Total Transfers Out $ 25,315,507 $ 25,315,507 $ - -%
Total Budgeted Expenditures & Transfers Out $ 103,645,662 3 106,186,365 $ 2,540,703 2.45 %



Lamar University

Table B 2
Designated Funds
Budget Adjustments (as of August 31)

AMOUNT
NOTE ITEM DESCRIPTION CHANGED EXPLANATION
(1) Institutional Support $ 784,000 Increase from costs related to the Covid-19 pandemic.
(2) Plant Support $ 1,756,703 Increase from costs and repairs related to Tropical Storm Imelda and Hurricane

Laura.
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Lamar University

Table C 2
Auxiliary Funds
Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ -3 -$ - -%
Medical Service Fee $ 1,371,551 $ 1,371,551 § - -%
Student Service Fee $ 1,694,249 $ 1,694,249 $ - -%
Recreational Sport Fee $ 1,441,154 $ 1,441,154 $ - - %
Student Center Fee $ 833,683 $ 833,683 $ - -%
Student Bus Fee $ -$ -3 - - %
ID Card Fee $ -3 - $ - - %
Total Fee Based Expenditures $ 5,340,637 $ 5,340,637 $ - - %
Housing $ 5,266,946 $ 5,266,946 $ - - %
Dining $ 4,949,415 $ 4,949,415 $ - -%
Parking $ 321,804 $ 321,804 $ - - %
Athletics $ 14,253,659 $ 14,253,659 $ - -%
Bookstore $ -3 - $ - -%
Other $ 1,515,173 $ 1,515,173 $ - -%
Total Sales & Services Based Expenditures $ 26,306,997 $ 26,306,997 $ - - %
Transfers Out
Debt Service
Medical Service $ -3 -$ - -%
Athletics $ 1,579,750 $ 1,579,750 $ - -%
Student Center $ 1,488,787 $ 1,488,787 $ - -%
Student Service $ -$ -3 - - %
Housing $ 5,089,591 $ 5,089,591 $ - -%
Dining $ 312,461 $ 312,461 $ - -%
Parking and Public Safety $ -$ - $ - A
Recreational Sports $ 1,412,400 $ 1,412,400 $ - - %
Other $ -3 - $ - - %
Real Estate Rental $ -$ -$ - -%
Vending $ -$ - $ - A
Designated Funds $ 500,000 $ 500,000 $ - -%
Other $ -$ - $ - - %
Total Transfers Out $ 10,382,989 $ 10,382,989 $ - -%
Total Budgeted Expenditures & Transfers Out $ 42,030,623 $ 42,030,623 $ - - %
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Table A 2
Educational and General Funds

Sam Houston State University

Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 64,971,716 $ 65,334,545 $ 362,829 0.56 %
Research / Organized Research $ 929,405 $ 929,405 $ - -%
Public Service $ 8,532,454 $ 8,532,454 $ - - %
Academic Support $ 25,578,738 $ 26,262,866 $ 684,128 2.67 %
Student Service Support $ 5,338,912 § 5,338,912 $ - - %
Institutional Support $ 8,149,220 $ 8,149,220 $ - - %
Plant Support $ 8,826,092 $ 8,826,092 $ - -%
Scholarships & Fellowships $ 3,000 $ 3,000 $ - - %
Total Expenditures $ 122,329,537 $ 123,376,494 § 1,046,957 0.86 %
Transfers Out
TPEG $ 4238148 $ 4,238,148 $ - -%
TRB Debt Service $ 5,646,170 $ 5,646,170 $ - - %
HEF - Debt Service $ 2,117,160 $ 2,117,160 $ - - %
HEF - Plant $ - $ - $ - -9
Other $ -5 - $ - - %
Total Transfers Out $ 12,001,478 $ 12,001,478 $ - - %
Total Budgeted Expenditures & Transfers Out $ 134,331,015 $ 135,377,972 § 1,046,957 0.78 %
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Sam Houston State University

Table B 2

Designated Funds

Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 36,071,961 $ 36,348,966 $ 277,005 0.77 %
Research / Organized Research $ 3,749,611 $ 3,749,611 $ - -%
Public Service $ 1,341,605 $ 1,369,163 $ 27,558 2.05 %
Academic Support $ 43,197,097 §$ 44,764,799 $ 1,567,702 3.63 %
Student Support $ 14,410,036 $ 14,534,542 $ 124,506 0.86 %
Institutional Support $ 19,520,002 $ 19,602,922 $ 82,920 0.42 %
Plant Support $ 12,387,028 $ 12,440,413 $ 53,385 0.43 %
Scholarships & Fellowships $ 23,653,483 $ 23,787,861 $ 134,378 0.57 %
Total Expenditures $ 154,330,823 § 156,598,278 $ 2,267,455 1.47 %
Transfers Out
System Assessment $ 3,174,539 $ 3,174,539 $ - -%
Debt Service $ 7,328,578 §$ 7,328,578 $ - - %
E&G $ - $ -3 - - %
Auxiliary $ -3 -5 - -%
Other $ -8 -5 - - %
Total Transfers Out $ 10,503,117 § 10,503,117 $ - - %
Total Budgeted Expenditures & Transfers Out $ 164,833,940 $ 167,101,395 § 2,267,455 1.38 %
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Sam Houston State University

Table C 2
Auxiliary Funds

Budget Adjustments (as of August 31)
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FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ 10,468,309 $ 10,468,309 $ - - %
Medical Service Fee $ 3,133,968 $ 3,196,598 $ 62,630 2.00 %
Student Service Fee $ 7,016,574 $ 7,154,090 $ 137,516 1.96 %
Recreational Sport Fee $ -3 - $ - - %
Student Center Fee $ 3,622,674 $ 3,622,674 $ - - %
Student Bus Fee $ -$ -3 - - %
ID Card Fee $ 1,017,361 $ 1,017,361 $ - -%
Total Fee Based Expenditures $ 25,258,886 $ 25,459,032 $ 200,146 0.79 %
Housing $ 12,227,655 $ 12,227,655 $ - - %
Dining $ 13,522,281 $ 13,522,281 $ - - %
Parking $ 2,753,000 $ 2,753,000 $ - - %
Athletics $ 3,135,000 $ 3,135,000 $ - - %
Bookstore $ 2,366,810 $ 2,366,810 $ - -%
Other $ 9,501,767 $ 9,816,208 $ 314,441 3.31%
Total Sales & Services Based Expenditures $ 43,506,513 $ 43,820,954 $ 314,441 0.72 %
Transfers Out
Debt Service
Medical Service $ 552,600 $ 552,600 $ - - %
Athletics $ 125,000 $ 125,000 $ - -%
Student Center $ 842,417 $ 842,417 $ - -%
Student Service $ 1,364,350 $ 1,364,350 $ - -%
Housing $ 7,597,624 $ 7,597,624 $ - - %
Dining $ 596,207 $ 596,207 $ - -%
Parking and Public Safety $ 347,000 $ 347,000 $ - - %
Recreational Sports $ -3 - $ - -%
Other $ -3 -$ - -%
Real Estate Rental $ 389,955 $ 389,955 $ - - %
Vending $ 300,000 $ 300,000 $ - -%
Designated Funds $ -3 - $ - - %
Other $ -3 -3 - - %
Total Transfers Out $ 12,115,153 $ 12,115,153 $ - -%
Total Budgeted Expenditures & Transfers Out 3 80,880,552 $ 81,395,139 $ 514,587 0.64 %



Texas State University

Educational and General Funds

Table A 2

Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 182,841,307 $ 181,038,347 $ (1,802,959) (0.99)%
Research / Organized Research $ 23,437,187 $ 23,403,810 $ (33,377) (0.14)%
Public Service $ 964,017 $ 964,017 $ - - %
Academic Support $ 11,571,822 $ 11,772,496 $ 200,674 1.73 %
Student Service Support $ 7,178,591 § 7,204,824 $ 26,233 0.37 %
Institutional Support $ 5,116,276 $ 6,133,789 $ 1,017,513 19.89 % 1)
Plant Support $ 13,640,241 $ 14,822,547 $ 1,182,305 8.67 % (2)
Scholarships & Fellowships $ 535,592 $ 654,522 $ 118,930 22.21 %
Total Expenditures $ 245,285,033 $ 245,994,351 $ 709,319 0.29 %
Transfers Out
TPEG $ 6,878,942 § 6,878,942 $ - - %
TRB Debt Service $ 17,369,676 $ 17,369,676 $ - - %
HEF - Debt Service $ 5,174,037 § 5,174,037 $ - - %
HEF - Plant $ 30,797,210 $ 30,797,210 $ - - %
Other $ -9 (150,000) $ (150,000) 100.00 %
Total Transfers Out $ 60,219,865 $ 60,069,865 $ (150,000) (0.25)%
Total Budgeted Expenditures & Transfers Out $ 305,504,898 % 306,064,216 $ 559,319 0.18 %
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Texas State University

Table A 2
Educational and General Funds
Budget Adjustments (as of August 31)

AMOUNT
NOTE ITEM DESCRIPTION CHANGED EXPLANATION
(1) Transfers $ 1,017,513 Summer funding for graduate students
(2) Recognizing Revenue $ 1,182,305 Recognizing Hazlewood revenue for utility postings
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Texas State University

Table B 2
Designated Funds

Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note

Instruction Support $ 33,978,120 $ 35,639,221 $ 1,661,101 4.89 %
Research / Organized Research $ 22,888,410 $ 27,463,656 $ 4,575,246 19.99 % 1)
Public Service $ 1,564,609 $ 1,766,273 $ 201,664 12.89 % (2)
Academic Support $ 48,503,382 §$ 45,855,808 $ (2,647,575) (5.46)% (3)
Student Support $ 11,037,759 $ 11,387,323 $ 349,564 3.17 %
Institutional Support $ 60,843,051 $ 65,790,023 $ 4,946,971 8.13% 4
Plant Support $ 35,736,393 $ 36,794,866 $ 1,058,473 2.96 %
Scholarships & Fellowships $ 45,190,511 § 45,533,114 $ 342,602 0.76 %

Total Expenditures $ 259,742,236 $ 270,230,282 $ 10,488,046 4.04 %

Transfers Out
System Assessment $ 5,769,200 $ 5,769,200 $ - -%
Debt Service $ 3,191,394 § 3,409,672 $ 218,278 6.84 % (5)
E&G $ 54,196,827 $ 52,958,078 $ (1,238,750) (2.29)%
Auxiliary $ 5,477,800 $ 5,477,800 $ - - %
Other $ 13,102,461 § 13,501,442 $ 398,981 3.05 %

Total Transfers Out $ 81,737,682 § 81,116,192 $ (621,491) (0.76)%

Total Budgeted Expenditures & Transfers Out $ 341,479,919 § 351,346,474 $ 9,866,556 2.89 %
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Texas State University

Table B 2
Designated Funds
Budget Adjustments (as of August 31)

AMOUNT
NOTE ITEM DESCRIPTION CHANGED EXPLANATION
(1) Transfers $ 4.575.246 Transfe.r for TRIP from unexpended plant funds for Willow Hall research operating
expenditures
(2) Recognizing Revenue $ 201,664 Recognition of additional income to fund operations for multiple departments
Transfer of Electronic Course Fee from Academic Support to Instruction for faculty
(3) Transfers $ (2,647,575 salaries; initial funding transfer for COVID-19 budget relief to institutional cost center
(4) Transfers $ 4,946,971 Initial funding COVID-19 budget relief transfers from departmental cost centers
(5) Transfers $ 218,278 Transfer from Institutional Support for bond refinancing
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Texas State University

Table C 2
Auxiliary Funds
Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ 19,968,200 $ 19,968,200 $ - - %
Medical Service Fee $ 3,911,003 $ 3,907,999 $ (3,004) (0.08)%
Student Service Fee $ 8,420,986 $ 8,432,333 $ 11,347 0.13 %
Recreational Sport Fee $ 5,199,263 $ 6,392,263 $ 1,193,000 22.95 %
Student Center Fee $ 5,590,512 $ 5,817,928 $ 227,416 4.07 %
Student Bus Fee $ 7,546,640 $ 7,546,640 $ - - %
ID Card Fee $ - $ -3 - -%
Total Fee Based Expenditures $ 50,636,603 $ 52,065,363 $ 1,428,760 2.82 %
Housing $ 34,502,386 $ 39,945,817 $ 5,443,431 15.78 %
Dining $ 17,806,946 $ 19,601,516 $ 1,794,570 10.08 %
Parking $ 3,719,191 § 3,719,191 § - - %
Athletics $ 9,713,223 $ 9,720,498 $ 7,275 0.07 %
Bookstore $ 868,868 $ 868,868 $ - -%
Other $ 6,773,624 $ 7,836,456 $ 1,062,832 15.69 %
Total Sales & Services Based Expenditures $ 73,384,238 $ 81,692,346 $ 8,308,107 11.32 %
Transfers Out
Debt Service
Medical Service $ 272,316 $ 275,320 $ 3,004 1.10 %
Athletics $ 5,780,943 $ 5,780,943 $ - - %
Student Center $ 2,755,350 $ 2,755,350 $ - -%
Student Service $ -$ -3 - - %
Housing $ 15,852,614 $ 15,852,614 $ - - %
Dining $ 1,143,054 $ 1,143,054 $ - -%
Parking and Public Safety $ 3,994,809 $ 4,159,417 $ 164,608 412 %
Recreational Sports $ 2,122,600 $ 2,122,600 $ - - %
Other $ 231,132 $ 231,132 $ - - %
Real Estate Rental $ -$ -3 - - %
Vending $ -3 - $ - -%
Designated Funds $ -3 - $ - - %
Other $ 1,951,000 $ 2,340,000 $ 389,000 19.94 %
Total Transfers Out $ 34,103,817 $ 34,660,429 $ 556,612 1.63 %
Total Budgeted Expenditures & Transfers Out 3 158,124,659 $ 168,418,138 $ 10,293,479 6.51 %
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Texas State University

Table C 2
Auxiliary Funds
Budget Adjustments (as of August 31)

AMOUNT
NOTE ITEM DESCRIPTION CHANGED EXPLANATION
(1) Recognizing Revenue $ 1,193,000 Funding to cover Avery Building campus recreation improvements
(2) Recognizing Revenue $ 5,443,431 Funding to cover Hilltop housing project initial costs
(3) Using Reserves $ 1,794,570 Use of dining reserves for Kerby Lane project
(4) Using Reserves $ 1,062,832 Use of rental lease reserves for Kerby Lane project
(5) Recognizing Revenue $ 389,000 Reallocation of funding source for institutional transfer for athletics, recognition of

additional revenue within new funding source

135



Sul Ross State University

Educational and General Funds

Table A 2

Budget Adjustments (as of August 31)

Note

Instruction Support

Research / Organized Research

Public Service

Academic Support

Student Service Support

Institutional Support

Plant Support

Scholarships & Fellowships
Total Expenditures

Transfers Out
TPEG
TRB Debt Service
HEF - Debt Service
HEF - Plant
Other

Total Transfers Out

Total Budgeted Expenditures & Transfers Out

FY 2020 FY 2020 Variance

APPROVED BUDGET  ADJUSTED BUDGET DOLLAR PERCENT
$ 7,985,751 $ 7,985,751 $ - - %
$ 287,750 $ 287,750 $ - %
$ 228,688 $ 228,688 $ - - %
$ 1,895,492 $ 1,895,492 $ - %
$ 1,834,102 $ 1,834,102 $ - - %
$ 4,219,426 $ 4,219,426 $ - %
$ 2,441,847 $ 2,441,847 $ - - %
$ - $ -5 - - %
$ 18,893,056 $ 18,893,056 $ - - %
$ 317,940 $ 317,940 $ - - %
$ 1,531,018 $ 1,531,018 $ - - %
$ - $ -8 . - %
$ -8 -8 : - %
$ - 8 -8 : - %
$ 1,848,958 $ 1,848,958 $ - - %
$ 20,742,014 $ 20,742,014 $ - - %
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Sul Ross State University

Table B 2

Designated Funds

Budget Adjustments (as of August 31)

Note

Instruction Support

Research / Organized Research

Public Service

Academic Support

Student Support

Institutional Support

Plant Support

Scholarships & Fellowships
Total Expenditures

Transfers Out
System Assessment
Debt Service
E&G
Auxiliary
Other
Total Transfers Out

Total Budgeted Expenditures & Transfers Out

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT
$ 918,800 $ 918,800 $ - - %
$ 356,300 $ 356,300 $ - - %
$ 113,318 § 113,318 $ - - %
$ 626,615 $ 626,615 $ - - %
$ 1,362,649 $ 1,362,649 $ - - %
$ 4,164,791 § 4,164,791 § - - %
$ 1,332,061 $ 1,332,061 $ - - %
$ 900,800 $ 900,800 $ - - %
$ 9,775,334 $ 9,775,334 $ - - %
$ 275,000 $ 275,000 $ - - %
$ - % - % - - %
$ - % - 8 - - %
$ 2,106,178 $ 2,106,178 $ - - %
$ -8 - 8 - -%
$ 2,381,178 $ 2,381,178 $ - - %
$ 12,156,512 % 12,156,512 § - - %

137



Sul Ross State University

Table C 2
Auxiliary Funds
Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ 239,323 $ 239,323 $ - - %
Medical Service Fee $ 178,405 $ 178,405 $ - -%
Student Service Fee $ 746,000 $ 746,000 $ - - %
Recreational Sport Fee $ 334,088 $ 334,088 $ - - %
Student Center Fee $ 265,796 $ 265,796 $ - -%
Student Bus Fee $ -$ -3 - - %
ID Card Fee $ -$ - $ - -%
Total Fee Based Expenditures $ 1,763,612 $ 1,763,612 $ - - %
Housing $ 1,620,316 $ 1,620,316 $ - - %
Dining $ 1,440,000 $ 1,440,000 $ - - %
Parking $ -3 - $ - -%
Athletics $ -3 -$ - -%
Bookstore $ -$ -3 - - %
Other $ 2,000,000 $ 2,000,000 $ - -%
Total Sales & Services Based Expenditures $ 5,060,316 $ 5,060,316 $ - - %
Transfers Out
Debt Service
Medical Service $ -$ -3 - - %
Athletics $ 220,036 $ 220,036 $ - -%
Student Center $ -$ -3 - - %
Student Service $ -$ -3 - - %
Housing $ 1,378,450 $ 1,378,450 $ - - %
Dining $ -$ -$ - -%
Parking and Public Safety $ -3 - $ - -%
Recreational Sports $ 62,915 $ 62,915 $ - - %
Other $ -3 -$ - -%
Real Estate Rental $ -$ -3 - - %
Vending $ -3 - $ - -%
Designated Funds $ -3 - $ - - %
Other $ 300,000 $ 300,000 $ - -%
Total Transfers Out $ 1,961,401 $ 1,961,401 $ - - %
Total Budgeted Expenditures & Transfers Out 3 8,785,329 $ 8,785,329 $ - -%
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Sul Ross State University - Rio Grande College

Table A 2

Educational and General Funds
Budget Adjustments (as of August 31)

Note

Instruction Support

Research / Organized Research

Public Service

Academic Support

Student Service Support

Institutional Support

Plant Support

Scholarships & Fellowships
Total Expenditures

Transfers Out
TPEG
TRB Debt Service
HEF - Debt Service
HEF - Plant
Other

Total Transfers Out

Total Budgeted Expenditures & Transfers Out

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT
$ 2,369,894 §$ 2,369,894 $ - - %
$ -8 - $ - - %
$ 121,434 § 121,434 $ - - %
$ 530,203 $ 530,203 $ - - %
$ 412,173 § 412,173 $ - - %
$ 1,699,008 $ 1,699,008 $ - - %
$ 480,725 $ 480,725 $ - - %
$ -8 - $ - -%
$ 5,613,437 $ 5,613,437 $ - - %
$ 119,049 § 119,049 § - - %
$ - % - % - - %
$ - % - $ - - %
$ - % - % - - %
$ 1,200,000 $ 1,200,000 $ - - %
$ 1,319,049 § 1,319,049 $ - - %
$ 6,932,486 9 6,932,486 % - - %
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Sul Ross State University - Rio Grande College

Table B 2

Designated Funds
Budget Adjustments (as of August 31)

Note

Instruction Support

Research / Organized Research

Public Service

Academic Support

Student Support

Institutional Support

Plant Support

Scholarships & Fellowships
Total Expenditures

Transfers Out
System Assessment
Debt Service
E&G
Auxiliary
Other
Total Transfers Out

Total Budgeted Expenditures & Transfers Out

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT
$ 223,900 $ 223,900 $ - - %
$ -8 - $ - - %
$ - % - % - - %
$ 140,200 $ 140,200 $ - - %
$ 183,950 $ 183,950 $ - - %
$ 1,377,606 $ 1,377,606 $ - - %
$ 1,011,593 § 1,011,593 $ - - %
$ 52,000 $ 52,000 $ - - %
$ 2,989,249 §$ 2,989,249 $ - - %
$ 77,500 $ 77,500 $ - - %
$ - % - % - - %
$ - % - 8 - - %
$ - % - % - - %
$ -8 - 8 - -%
$ 77,500 $ 77,500 $ - - %
$ 3,066,749 9 3,066,749 $ - - %
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Sul Ross State University - Rio Grande College

Table C 2
Auxiliary Funds
Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ -3 - $ - - %
Medical Service Fee $ -$ -3 - - %
Student Service Fee $ 517,914 $ 517914 $ - - %
Recreational Sport Fee $ -3 - $ - - %
Student Center Fee $ -$ -3 - - %
Student Bus Fee $ -$ -3 - - %
ID Card Fee $ - $ - $ - - %
Total Fee Based Expenditures $ 517,914 $ 517914 $ - - %
Housing $ -3 -3 - - %
Dining $ -$ -$ - -%
Parking $ -3 -3 - - %
Athletics $ -3 - $ - - %
Bookstore $ -3 - $ - - %
Other $ -$ - $ - - %
Total Sales & Services Based Expenditures $ -3 - $ - - %
Transfers Out
Debt Service
Medical Service $ -$ -3 - - %
Athletics $ -3 - $ - - %
Student Center $ -$ -3 - - %
Student Service $ -$ -3 - - %
Housing $ -3 - $ - - %
Dining $ -$ -$ - -%
Parking and Public Safety $ -3 - $ - - %
Recreational Sports $ -$ -3 - - %
Other $ -$ -3 - - %
Real Estate Rental $ -3 - $ - - %
Vending $ -3 -3 - - %
Designated Funds $ -3 - $ - - %
Other $ -$ - $ - - %
Total Transfers Out $ -$ - $ - - %
Total Budgeted Expenditures & Transfers Out 3 517,914 $ 517914 $ - -%
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Table A 2
Educational and General Funds

Lamar State College-Orange

Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 6,986,242 $ 6,860,709 $ (125,533) (1.80)%
Research / Organized Research $ -5 - $ - -%
Public Service $ 193,364 $ 193,364 $ 1 0.00 %
Academic Support $ 1,865,070 $ 1,865,070 $ 0 0.00 %
Student Service Support $ 1,214,322 $ 1,214,322 § - - %
Institutional Support $ 2,196,352 $ 2,322,085 $ 125,733 572 %
Plant Support $ 1,569,640 $ 1,569,640 $ - - %
Scholarships & Fellowships $ 8,420 $ 8,420 $ - - %
Total Expenditures $ 14,033,409 §$ 14,033,610 $ 201 0.00 %
Transfers Out
TPEG $ 417515 §$ 417,515 $ - - %
TRB Debt Service $ 918,315 $ 918,315 § - -%
HEF - Debt Service $ 342,700 $ 342,700 $ - -%
HEF - Plant $ 931,043 $ 931,043 $ - - %
Other $ -8 -5 - - %
Total Transfers Out $ 2,609,573 § 2,609,573 $ - -%
Total Budgeted Expenditures & Transfers Out $ 16,642,982 $ 16,643,183 $ 201 0.00 %
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Lamar State College-Orange

Table B 2
Designated Funds

Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 739,691 $ 667,219 $ (72,472) (9.80)%
Research / Organized Research $ -5 - $ - -%
Public Service $ 1,002,475 $ 1,155,328 $ 152,853 15.25 %
Academic Support $ 1,503,796 $ 1,466,059 § (37,737) (2.51)%
Student Support $ 93,840 $ 64,880 $ (28,960) (30.86)%
Institutional Support $ 1,793,171 $ 1,673,359 $ (119,812) (6.68)%
Plant Support $ -5 264,783 $ 264,783 100.00 % (1)
Scholarships & Fellowships $ 455,664 $ 455,664 $ - - %
Total Expenditures $ 5,688,637 $ 5,747,292 $ 158,655 2.84 %
Transfers Out
System Assessment $ 183,000 $ 183,000 $ - -%
Debt Service $ - % - $ - -%
E&G $ - $ -3 - - %
Auxiliary $ 161,308 $ 161,308 $ - - %
Other $ -8 -5 - - %
Total Transfers Out $ 344,308 $ 344,308 $ - - %
Total Budgeted Expenditures & Transfers Out $ 5,932,945 § 6,091,600 $ 158,655 2.67 %
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Lamar State College-Orange

Table B 2
Designated Funds
Budget Adjustments (as of August 31)

AMOUNT
NOTE ITEM DESCRIPTION CHANGED EXPLANATION
(1) Plant Support $ 264,783 Campus Master Plan Budget - $213,250.00, Computer Purchase - $30,000, Covid-

19 Budget - $21,533
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Lamar State College-Orange

Table C 2
Auxiliary Funds

Budget Adjustments (as of August 31)

145

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ -3 - $ - - %
Medical Service Fee $ -$ -3 - - %
Student Service Fee $ 411,634 $ 305,668 $ (105,966) (25.74)%
Recreational Sport Fee $ -3 - $ - - %
Student Center Fee $ 255,387 $ 250,672 $ (4,715) (1.85)%
Student Bus Fee $ -$ -3 - - %
ID Card Fee $ 8,000 $ 4,100 $ (3,900) (48.75)%
Total Fee Based Expenditures $ 675,021 $ 560,440 $ (114,581) (16.97)%
Housing $ -3 -3 - - %
Dining $ 246,170 $ 253,183 $ 7,013 2.85%
Parking $ -3 -3 - - %
Athletics $ -3 - $ - - %
Bookstore $ -3 - $ - - %
Other $ -$ 5,000 $ 5,000 100.00 %
Total Sales & Services Based Expenditures $ 246,170 $ 258,183 $ 12,013 4.88 %
Transfers Out
Debt Service
Medical Service $ -$ -3 - - %
Athletics $ -3 - $ - - %
Student Center $ -$ -3 - - %
Student Service $ -$ -3 - - %
Housing $ -3 - $ - - %
Dining $ -$ -$ - -%
Parking and Public Safety $ -3 - $ - - %
Recreational Sports $ -$ -3 - - %
Other $ -$ -3 - - %
Real Estate Rental $ -3 - $ - - %
Vending $ -3 -3 - - %
Designated Funds $ -3 - $ - - %
Other $ -$ - $ - - %
Total Transfers Out $ -$ - $ - - %
Total Budgeted Expenditures & Transfers Out 3 921,191 $ 818,623 $ (102,569) (11.13)%



Lamar State College-Port Arthur

Table A 2

Educational and General Funds
Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 7,658,155 $ 7,541,999 $ (116,156) (1.52)%
Research / Organized Research $ -5 - $ - -%
Public Service $ 195,336 $ 199,686 $ 4,350 2.23 %
Academic Support $ 2,571,798 $ 2,525,257 $ (46,541) (1.81)%
Student Service Support $ 1,279,707 $ 1,278,587 §$ (1,120) (0.09)%
Institutional Support $ 3,595,379 $ 3,835,659 $ 240,280 6.68 %
Plant Support $ 2,911,591 $ 2,789,268 $ (122,323) (4.20)%
Scholarships & Fellowships $ -9 - $ - - %
Total Expenditures $ 18,211,966 $ 18,170,456 $ (41,510) (0.23)%
Transfers Out
TPEG $ 354,000 $ 318,600 $ (35,400) (10.00)%
TRB Debt Service $ 1,272,753 $ 1,272,753 $ - - %
HEF - Debt Service $ 132,463 $ 132,463 $ - -%
HEF - Plant $ 152,771 $ 152,771 $ - - %
Other $ -8 -5 - - %
Total Transfers Out $ 1,911,987 $ 1,876,587 $ (35,400) (1.85)%
Total Budgeted Expenditures & Transfers Out $ 20,123,953 $ 20,047,043 $ (76,910) (0.38)%
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Lamar State College-Port Arthur

Table A 2
Educational and General Funds
Budget Adjustments (as of August 31)

AMOUNT
NOTE ITEM DESCRIPTION CHANGED EXPLANATION
(1) Institutional Support $ 240,280 Reclassification to a reserve account from other departmental budgets due to budget

reductions.
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Lamar State College-Port Arthur

Table B 2
Designated Funds

Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 657,712 $ 470,573 $ (187,139) (28.45)%
Research / Organized Research $ -5 - $ - -%
Public Service $ - % - $ - -%
Academic Support $ 1,167,900 $ 773,905 $ (393,995) (33.74)%
Student Support $ 119,677 $ 94,079 $ (25,598)  (21.39)%
Institutional Support $ 1,623,966 $ 1,923,131 $ 299,165 18.42 %
Plant Support $ 182,300 $ 182,300 $ - - %
Scholarships & Fellowships $ 371,891 $ 371,891 $ - - %
Total Expenditures $ 4,123,446 $ 3,815,879 $ (307,567) (7.46)%
Transfers Out
System Assessment $ 203,000 $ 203,000 $ - -%
Debt Service $ 25,000 $ 25,000 $ - - %
E&G $ - $ -3 - - %
Auxiliary $ 267,978 $ 267,978 $ - - %
Other $ -8 -5 - - %
Total Transfers Out $ 495978 § 495978 $ - - %
Total Budgeted Expenditures & Transfers Out $ 4619424 % 4,311,857 § (307,567) (6.66)%
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Lamar State College-Port Arthur

Table B 2
Designated Funds
Budget Adjustments (as of August 31)

AMOUNT
NOTE ITEM DESCRIPTION CHANGED EXPLANATION
(1) Academic Support $ (393,995) Budget Reductions due to COVID-19 and Projected legislative cuts.
(2) Instutitonal Support $ 299,165 Reclassification to a reserve account from other departmental budgets due to budget

reductions.
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Lamar State College-Port Arthur

Table C 2
Auxiliary Funds

Budget Adjustments (as of August 31)

FY 2020
APPROVED BUDGET

FY 2020
ADJUSTED BUDGET

Variance

DOLLAR

PERCENT

Note

Athletic Fee

Medical Service Fee
Student Service Fee
Recreational Sport Fee
Student Center Fee
Student Bus Fee

ID Card Fee

Total Fee Based Expenditures

Housing
Dining
Parking
Athletics
Bookstore
Other

Total Sales & Services Based Expenditures

Transfers Out

Debt Service
Medical Service
Athletics
Student Center
Student Service
Housing
Dining
Parking and Public Safety
Recreational Sports
Other
Real Estate Rental
Vending
Designated Funds
Other

Total Transfers Out

Total Budgeted Expenditures & Transfers Out

650,171 $
-3
833,680 $
84,744 $
52,870 $
-3

4,500 $

622,117

723,044
84,630
157,663

4,500

(28,054)
(110,636)
(114)
104,793

(4.31)%
-%
(13.27)%
(0.13)%
198.21 %
-%

-%

€A €A N AP D AP &P &N

1,625,965 $

1,591,954

P [/ # P P P P &P

(34,011)

(2.09)%

62,500

62,981

51,000

-%
-%
443.48 %
-%
-%
-%

€A |6R N AP hH AP &P

125,481

P [/ P P P & &P

51,000

68.47 %

' ' ' ' '
P P P P P P P P PP PP

63,865 $

63,865

-%
-%
-%
-%
-%
-%
-%
-%
-%
-%
-%
-%
-%

€A |€6R N P N P D A &P P AP &P A &P

63,865 $

63,865

P [/ P P P H P P L P P B P P

-%

1,764,311 §

1,781,300

16,989

0.96 %
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Lamar Institute of Technology

Educational and General Funds

Table A 2

Budget Adjustments (as of August 31)

Note

Instruction Support

Research / Organized Research

Public Service

Academic Support

Student Service Support

Institutional Support

Plant Support

Scholarships & Fellowships
Total Expenditures

Transfers Out
TPEG
TRB Debt Service
HEF - Debt Service
HEF - Plant
Other

Total Transfers Out

Total Budgeted Expenditures & Transfers Out

FY 2020 FY 2020 Variance

APPROVED BUDGET  ADJUSTED BUDGET DOLLAR PERCENT
$ 13,371,924 $ 13,371,924 $ - - %
$ - $ -5 - -%
$ 50,074 $ 50,074 $ ] %
$ 758,663 $ 758,663 $ - %
$ 1,171,935 $ 1,171,935 $ - %
$ 2,982,049 $ 2,982,049 $ - -%
$ 642,953 $ 642,953 $ - - %
$ - $ -5 - - %
$ 18,977,598 $ 18,977,598 $ - - %
$ 387,272 $ 387,272 $ - %
$ 1,333,692 $ 1,333,692 $ - - %
$ - $ -8 . - %
$ 1,895,984 $ 1,895,984 $ - - %
$ - 8 -8 : - %
$ 3,616,948 $ 3,616,948 $ - %
$ 22,594,546 $ 22,504,546 $ - - %
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Lamar Institute of Technology

Table B 2

Designated Funds
Budget Adjustments (as of August 31)

Note

Instruction Support

Research / Organized Research

Public Service

Academic Support

Student Support

Institutional Support

Plant Support

Scholarships & Fellowships
Total Expenditures

Transfers Out
System Assessment
Debt Service
E&G
Auxiliary
Other
Total Transfers Out

Total Budgeted Expenditures & Transfers Out

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT
$ 773,959 $ 773,959 § - - %
$ -8 - $ - - %
$ 60,092 $ 60,092 $ - - %
$ 221,097 $ 221,097 $ - - %
$ 96,220 $ 96,220 $ - - %
$ 3,656,852 $ 3,656,852 $ - - %
$ 769,268 $ 769,268 $ - - %
$ -8 - $ - -%
$ 5,477,488 $ 5,477,488 $ - - %
$ 421,227 $ 421,227 $ - - %
$ - % - % - - %
$ - % - 8 - - %
$ - % - % - - %
$ 207,114 $ 207,114 $ - -%
$ 628,341 $ 628,341 $ - - %
$ 6,105829 9 6,105,829 $ - - %
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Lamar Institute of Technology

Table C 2

Auxiliary Funds
Budget Adjustments (as of August 31)

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ -3 - $ - - %
Medical Service Fee $ 203,802 $ 203,802 $ - - %
Student Service Fee $ 266,130 $ 266,130 $ - - %
Recreational Sport Fee $ 418,401 $ 418,401 $ - - %
Student Center Fee $ 178,475 $ 178,475 $ - - %
Student Bus Fee $ -3 -3 - - %
ID Card Fee $ - $ - $ - - %
Total Fee Based Expenditures $ 1,066,808 $ 1,066,808 $ - - %
Housing $ -$ -3 - - %
Dining $ 12,000 $ 12,000 $ - - %
Parking $ 87,047 $ 87,047 $ - - %
Athletics $ -3 - $ - - %
Bookstore $ -3 - $ - - %
Other $ 22,701 $ 22,701 $ - - %
Total Sales & Services Based Expenditures $ 121,748 $ 121,748 $ - - %
Transfers Out
Debt Service
Medical Service $ -$ -3 - - %
Athletics $ -3 - $ - - %
Student Center $ -$ -3 - - %
Student Service $ -$ -3 - - %
Housing $ -3 - $ - - %
Dining $ -$ -$ - -%
Parking and Public Safety $ -3 - $ - - %
Recreational Sports $ -$ -3 - - %
Other $ -$ -3 - - %
Real Estate Rental $ -3 - $ - - %
Vending $ -3 -3 - - %
Designated Funds $ -3 - $ - - %
Other $ -$ - $ - - %
Total Transfers Out $ -$ - $ - - %
Total Budgeted Expenditures & Transfers Out 3 1,188,556 $ 1,188,556 $ - -%
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System Administration

Table A 2
Educational and General Funds

Budget Adjustments (as of August 31)

Note

Instruction Support

Research / Organized Research

Public Service

Academic Support

Student Service Support

Institutional Support

Plant Support

Scholarships & Fellowships
Total Expenditures

Transfers Out
TPEG
TRB Debt Service
HEF - Debt Service
HEF - Plant
Other

Total Transfers Out

Total Budgeted Expenditures & Transfers Out

FY 2020 FY 2020 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT
$ -8 - . - %
$ -8 -3 . - %
$ -8 - . - %
$ -8 -3 . - %
$ -8 - . - %
$ 13,118,267 $ 13,118,267 $ - - %
$ -8 - . - %
$ - 8 -3 . - %
$ 13,118,267 $ 13,118,267 $ - - %
$ -8 -3 . - %
$ -8 - . - %
$ -8 -3 . - %
$ -8 - . - %
$ 1,013,578 $ 1,013,578 § - - %
$ 1,013,578 $ 1,013,578 $ - -%
$ 14,131,845 $ 14,131,845 $ - -%
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TSUS: INFORMATIONAL: Annual Foundation Reports

The Texas State University System Rules and Regulations (Chapter 1X, Paragraph 4.3) requires
an annual report from “private support organizations.” The reports from those organizations
follow.
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Lamar University Foundation, Inc.
Annual Report to the Board of Regents

PURPOSE

The Lamar University Foundation is a non-profit corporation formed for exclusively charitable,
educational, and scientific purposes. The Foundation is organized and operated to receive, hold, invest,
reinvest and administer assets solely for the benefit of Lamar University. Under the control and direction
of the Board of Trustees, the Foundation oversees the management and expenditure of funds for the
purposes of assisting the University in obtaining and maintaining the best faculty, staff and students,
and for the establishment and maintenance of facilities and laboratories to be used by the University;
and for the advancement of research and other literary and scientific undertakings. The Foundation
accepts donations, gifts and grants of money and property. The Lamar University Foundation manages
the investments and serves as trustee of the endowment funds and other private assets contributed for
the benefit of Lamar University.

OFFICERS

J. Mark Smith, Chairman of the Board
Elaine Henry, Vice Chairman of the Board
J. Pat Parsons, Treasurer

Sandra F. Clark, Secretary

TRUSTEES

Michael L. Burrow Mike Jenkins Lori Ryerkerk
Nicholas Carter Robert Jones Don Shaver
Rena Clark Carmen Jordan Michele Smith
Jerry Dearing Clayton Lau Henry Strait
Vernon Durden Catherine Long Mike Turner
Phillip E. Fuller Becky Mason Joe Vernon
Terry Garth Larry Norwood Joe Williams
Ann Die Hasselmo Ellen Rienstra Herman Wilson, Jr.
Gisela Houseman Michael Roebuck, Sr.

HONORARY TRUSTEES

Bill Mitchell

Joseph Turco

FINANCIAL INFORMATION AS OF AUGUST 31, 2020
Assets: $104,596.587

Income/Contributions: 17,632,679
Expenditures: 7,092,665
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ANNUAL
FINANCIAL
REPORT

for the period ended August 31, 2020

SAM HOUSTON UNIVERSITY FOUNDATION
Huntsville, Texas
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UNAUDITED
ANNUAL FINANCIAL REPORT
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UNAUDITED
ANNUAL FINANCIAL REPORT

BOARD OF TRUSTEES
SAM HOUSTON UNIVERSITY FOUNDATION

August 31, 2020

OFFICERS
Tommy Metcalf President
Preston Johnson Vice President
Robert Hutson Treasurer
Ferne Frosch Secretary
TRUSTEES
Charles E. Amato William P. Thomas
Robert L. Bruner Gary L. Whitlock
Richard Hartley Erin Steele

Russell Molina
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Sam Houston University Foundation
Statement of Financial Position

Cash & Cash Equivalents
Cash - 1st Rate Account FNB
Money Market - Invesco

Investments
TD Ameritrade
SHSU Investment Pool

Investments - Partnerships
Enterprise Prods Partners L Com

Kinder Morgan Energy Partnerut LTD Partner

SHSU Agency Accounts

Receivables
Short-Term - Video Scoreboard
Long-Term - Video Scoreboard
Receivable from SHSU Foundation

Mineral Rights
Foster Property - Walker County

Adams/Lundy Property - Houston County
Gibbs Ranch - Walker County

Total Assets

Liabilities
Short- Term Payable - Video Scoreboard
Long-Term Payable - Video Scoreboard

Total Liabilities
Net Assets
Restricted (Endowments)

Unrestricted
Total Net Assets

Total Liabilities & Net Assets

As of August 31, 2020

Unaudited Report

FY 2020 FY2019

$ 248,860.04 $ 195,333.86
1,591.69 1,554.75
1,812,100.35 2,379,637.49
1,819,835.39 1,735,714.60
42,144.00 68,424.00
27,570.90 40,438.65
98,252.91 144,590.57
250,000.00 200,000.00
297,003.30 397,003.30

34,714.29 -
1.00 1.00
1.00 1.00
1.00 1.00
$ 4,632,075.87 $ 5,162,700.22
$ 250,000.00 $ 200,000.00
300,000.00 400,000.00
$ 550,000.00 $ 600,000.00
$ 3,292,409.28 $ 3,760,610.17
789,666.59 802,090.05
$ 4,082,075.87 $ 4,562,700.22
$ 4,632,075.87 $ 5,162,700.22
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Sam Houston University Foundation

Statement of Activities

For the Fiscal Year Ended August 31, 2020

Revenue
Interest Income
Dividends
Miscellaneous Income

Oil & Gas Royalties - Warrior (Adams/Lundy)

SHSU Support Revenue
Endowment Gifts

Gift in Kind

Other Gifts

Unrealized Gain (Loss) Unrestricted
Unrealized Gain (Loss) Restricted
Realized Gain (Loss)

SHSU Agency Interest Income

Total Revenue

Expenditures
Operations

Taxes

FNB Trust Fee

SHSU Scholarship Support
SHSU Program Support
SHSU Athletic Support
President's Circle

Total Expenditures
Net Income (Deficit)

Net Assets at beginning of year
Net Assets at beginning of year, Restated

Net Assets at end of year

Unaudited Report

FY 2020 FY 2019
$ 1,821.06 20,664.41
109,307.70 96,117.35
109,644.24 4,188.00
2,576.71 2,856.88
- 90,000.00
15,100.00 35,000.00
! 25,264.00
206,869.74 343,703.68
(19,827.16) (27,590.18)
(590,691.75) 219,249.90
- 21,421.20
- 479.32
$ (165,199.46) 831,354.56
$ - 10,000.00
1,171.00 1,390.11
12,548.91 3,451.26
219,924.24 150,110.78
57,713.74 91,716.00

5,000.00 -
19,067.00 25,348.54
$ 315,424.89 282,016.69
$ (480,624.35) 549,337.87
$ 4,562,700.22 4,013,362.35
$ 4,562,700.22 4,013,362.35
$ 4,082,075.87 4,562,700.22
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Sam Houston University Foundation
Schedule of Endowments
As of August 31, 2020

Unaudited Report

September 1, 2019 Reinvested Unrealized Gain August 31, 2020

Endowment Name Beginning Balance FY 2020 Gifts Withdrawals Income (Loss) Ending Balance

Smith- Hutson Scholarship Quasi Endowment $ 2,379,637.49 $ - $ 107,390.86 $ (674,928.00) $ 1,812,100.35
Nancy Lundgren Hoyt Memorial Scholarship Endowment 93,365.04 - - 5,633.46 98,998.50
N. Reed Clark Memorial Scholarship Endowment 135,261.56 - - 8,161.41 143,422.98
John Gayle Winkelmann Scholarship Endowment 28,587.24 - - 1,724.90 30,312.14
B.F. Slayton Scholarship Endowment 22,983.35 - - 1,386.77 24,370.12
Robert L. and Ruverna F. Dunning Scholarship Endowment 23,081.00 - - 1,392.66 24,473.66
Sharon A. Lynch Graduate Fellowship Endowment 18,884.65 100.00 - - 1,145.50 20,130.15
Dr. Tracy L. Steele History Scholarship Endowment 32,176.68 - - 1,941.48 34,118.16
Ethel Nicholson Scholarship in Memory of James D. Bozeman, Jr. Endowment 153,348.09 - - 9,252.72 162,600.81
Sue Walker Rogers Nursing Scholarship Endowment 91,933.36 - - 5,547.08 97,480.44
Jeff Rohde Memorial Scholarship Endowment 117,752.56 - - 7,104.96 124,857.51
Nancy L. and Michael J. Czerwinski Dream With Me Scholarship Endowment 28,865.75 - - 1,741.70 30,607.46
Emmett Solomon Internship Scholarship Endowment 27,249.95 - - 1,644.21 28,894.16
Gordon Brown Scholarship Endowment 25,092.27 - - 1,514.02 26,606.29
Kenneth Wren Memorial Scholarship Endowment 73,833.02 - - 4,454.94 78,287.96
Dr. Herb and Laura Schumann Ag Education Scholarship Endowment 74,692.03 10,000.00 - - 5,110.15 89,802.18
David W. Crews Criminal Justice Scholarship Endowment 32,756.30 - - 1,976.45 34,732.75
A.J. and Lynn Amato College of Business Administration Scholarship Endowment 49,465.59 - - 2,984.66 52,450.24
Jo R Wilson Williams Scholarship Endowment 24,732.79 - - 1,492.33 26,225.12
Oscar Lee "Corky" Thorne, Jr. Scholarship Endowment 24,732.79 - - 1,492.33 26,225.12
Oscar Lee Thorne, Sr. Scholarship Endowment 24,732.79 - - 1,492.33 26,225.12
Alvin Lockhart Bass Trombone Memorial Scholarship Endowment 24,732.79 - - 1,492.33 26,225.12
Ram Lal Seekri Scholarship Endowment 24,732.79 - - 1,492.33 26,225.12
Dana Steigerwald Accounting Scholarship Endowment 199,021.95 - - 12,008.59 211,030.54
Tom and Patsy Freeman President's Discretionary Endowment 24,131.95 - - 1,456.07 25,588.02
William (Al) and Elizabeth Rampmeier Endowed Scholarship 4,826.39 5,000.00 - - 592.90 10,419.30
| 3,760,610.17 15,100.00 - 107,390.86 (590,691.75) 3,292,409.28
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Sul Ross State University
Friends of the
Center for Big Bend Studies

Annual Foundation Report to the Board of Regents
As of August 31, 2020

Purpose of the Organization:

The Sul Ross State University Friends of the Center for Big Bend Studies Foundation is a non-
profit corporation created in September 2003 exclusively for charitable, educational, and
scientific purposes in support of Sul Ross State University’s Center for Big Bend Studies
(CBBS). These purposes include but are not limited to: a) raising funds to support the mission
and programs of the Center including research, fieldwork and reporting on archeological studies
of the Big Bend Region of Texas; b) promoting the Center for Big Bend Studies as it fosters
interdisciplinary scholarship of the diverse prehistoric, historic and modern cultures of the
borderlands region of the United States and Mexico; c) providing funds in support of the
operations of the Center as well as special projects of the Center; d) assisting the Center in
other endeavors as the Board may deem appropriate.

Board of Directors:

J. Travis Roberts, Jr., President
G.E. (Pete) Peterson, Vice President
Linda Duncan, Secretary

Homer Mills, Treasurer

David Cockrum

Manuel Ramos Medina

Ike Roberts

Martha Vera

One Vacant Seat

Financial Information as of August 31, 2020:

Assets $ 404,457.31
Revenue $412,840.27
Expenditures $ 535,000.00

Summary of Activities:

The Sul Ross State University Friends of the Center for Big Bend Studies Foundation
was incorporated in September 2003. The TSUS Board of Regents approved the Board of
Directors at its August 2004 meeting and the Directors held their organizational meeting on
September 8, 2004. Until 2020, biannual meetings have been regularly held each year in
September/November and March. The last meeting was held on October 18, 2019, with the
2020 spring and fall meetings postponed due to Covid-19 precautions. Since its inception, the
organization’s activities have been primarily fundraising to support the mission and programs of
the SRSU Center for Big Bend Studies (CBBS).

All expenditures noted above were made to provide funds in support of the Trans Pecos
Archeological Program (TAP) of the Center for Big Bend Studies, a research program designed
to investigate all periods of human presence in the Trans-Pecos and northern Mexico regions
and disseminate findings. A small administrative fee is paid to Sul Ross State University
annually for managing all related transactions. The Friends organization has been instrumental
in helping the Center raise funds to replace reduced appropriations and to support new
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initiatives. The Foundation’s assets have remained stable.

CBBS continues to seek funding from various sources for operational expenses, past
projects conducted as part of the Trans-Pecos Archaeological Program (TAP), but is focusing
on new research initiatives. CBBS staff has also registered with SAM.gov/Grants.gov as a first
step in applying for federal grants, such as the recent NEH grant for Archaeological and
Ethnographic Field Research Program grant for $150,000 over three years. The Center also
submitted a grant proposal for $200,000 to the Brown Foundation and another $20,000 grant
proposal to a family foundation to cover the costs of building K-12 curriculum with Project
Archaeology. That project would be focused on the La Junta de los Rios villages, where we
envision early community engagement through education will lead to a long-term appreciation
and stewardship for the very robust pre-Colombian and pre-Spanish history of the region.
Additionally, staff are researching other grant related opportunities that align with the Center’s
current and future needs.

The Center has drafted an Archaeological Site Conservation Program and the Texas
Big Bend Archaeological Initiative to review with its board and advisory committee soon after
campus reopens from Covid-19 precautions. The Texas Big Bend Archaeological Initiative
envisions a 5-year plan for the evolution of the current TAP program; identifying focused
initiatives, support opportunities, estimated time frames and costs. The Archaeological Site
Conservation Program is the foundation of this initiative; expanding our relationships and
providing protocols for private landowners who are interested in documenting, preserving and
learning more about the archaeological sites on their land.

The Center remains actively engaged in archaeological research on several private
ranches, the most recent was in conjunction with a team from the University of Kansas carried
out at San Esteban Rock shelter on the Bar Triangle Ranch. In July, the two teams also
completed the excavation of the the Genevieve Lykes Duncan site (the oldest set of earth ovens
in North America) on the O2 Ranch this completed a decade long excavation and new results
will develop a climate model from soil isotopes that will span the 13,000 years of human
occupation in the region.

The CBBS also worked to complete our massive 1,200+ page report on the long-term
archaeological survey of Big Bend National Park. Center staff are working on volume 31 of the
Journal of Big Bend Studies. Several in-house articles and outside manuscripts are under
consideration for publication with leading anthropological journals; and a published book chapter
in an edited volume was published by the University of Colorado Press in June with CBBS staff
contributions. Two additional manuscripts are under review for in-house publication one on past
work by an early researcher in the region, J. Charles Kelley, along Mexico’s Rio Conchos, the
other on the fieldwork conducted in the late 1990s by CBBS staff on Elephant Mountain Wildlife
Management Area.

CBBS engaged an independent contractor to redesign its website, with hopes to
eventually integrate Raisers Edge, the software used by the SRSU Development office, to
collect constituent and member information. Once that is in place, CBBS plans to use Raisers
Edge to communicate to constituents more effectively and regularly, according to their selected
interests. The Center is beginning to overhaul the anthropology minor with the goal of building it
towards a major that will draw students with the new cutting edge research programs we are
developing.

164



Sul Ross State University Support Organization

Annual Foundation Report to the Board of Regents
As of August 31, 2020

Purpose of the Organization:

The Sul Ross State University Support Organization is a non-profit corporation created in
September 2003 exclusively for charitable, educational and scientific purposes in support of Sul
Ross State University’s programs and activities. These purposes include but are not limited to:
a) raising funds to support the mission and programs of Sul Ross State University; b) promoting
Sul Ross State University as it fosters and enhances higher education opportunities in its
service region; c¢) providing funds in support of the operations, projects and programs of Sul
Ross State University; d) assisting Sul Ross State University in any other endeavors as the
Board may deem appropriate.

Board of Directors:

Pete Peterson, Chair

Jed Becker, Vice President
Bethany Brookover
George Johnson

David Pohl

Rick Stephens

Stacey Wood

Vacancy 1

Vacancy 2

Financial Information as of August 31, 2020:

Assets: $10,711,981.58
Income FY20: $6,343,471.84
Expenditures FY20: $252,174.24

Summary of Activities:

The Sul Ross State University Support Organization Foundation was incorporated in September
2003. The TSUS Board of Regents approved the Board of Directors at its August 2004 meeting
and the Directors held their organizational meeting on November 1, 2004. The Board’'s most
recent meeting was September 18, 2020. The organization’s activities have been directed
primarily at fundraising to support the mission and programs of the University. Luther King was
selected as the new financial management firm for the foundation assets. The Foundation
assets continue to grow. Currently, these assets support programs of the Borderlands
Research Institute, the Dixon-Josey endowment, and other operating funds. The board is an
active group and an asset as we continue to develop and enhance our fundraising campaigns.
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McCOY COLLEGE OF BUSINESS

FOUNDATION

FY2020 Annual Report to the Board of Regents
Texas State University System

The Emmett and Miriam McCoy College of Business Administration Development
Foundation (Foundation) is approved by the IRS as an independent 501c.3 nonprofit
corporation that serves exclusively for the benefit of the McCoy College of Business
Administration (College). By Regental agreement, the Foundation is the primary recipient and
fiscal manager of major gifts to the McCoy College.

During fiscal year ending August 31, 2020, the McCoy College of Business Foundation
remitted to the University $1,059,600 for the support of the McCoy College in the form of
scholarships and fellowships as well as student, faculty, program, and research support.

The Foundation currently manages 121 endowments with a fair market value totaling
$ 50,727,926.69.

The Foundation Board of Directors met quarterly during FY2020 to discuss and oversee
the activities of the Foundation. The Foundation pays for its share of operating expenses
(including staff salaries, accounting, supplies, and auditing) which totaled less than 0.5 percent
of assets of the Foundation. Fees for investment management were approximately 0.9 percent
of assets.

Atchley and Associates, LLP audited the Foundation’s statement of financial position as
of August 31, 2019. It was determined that the results of the Foundation’s operations, changes
in net assets, and cash flow for the year ended conformed to generally accepted accounting
principles.

The Foundation Directors for the fiscal year ending August 31, 2019, were:
Mr. Brian F. McCoy, President, San Marcos, TX
Mr. Pat Oles, Vice President, Austin, TX
Dr. William T. Chittenden, Secretary, Seguin, TX
Dr. Ann L. Watkins, Treasurer, New Braunfels, TX
Mr. T. Paul Bulmahn, Director, Ocala, FL
Mr. Matt Edgar, Director, Cypress, TX
Mr. Scott Emerson, Director, Wayne, PA
Mrs. Miriam M. McCoy, Director, San Marcos, TX
Dr. Denise T. Smart, McCoy College Dean and Director, San Marcos, TX
Dr. Denise M. Trauth, University President and Director, San Marcos, TX
Mr. W. Kent Hamilton, Executive Director, New Braunfels, TX
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Texas State University Alumni Association

Annual Report to the Board of Regents

Purpose:

The Texas State Alumni Association’s vision is to connect Bobcats to serve, strengthen, support and celebrate Texas
State University by creating a community of alumni, students and friends with a commitment to invest in the future of
Texas State. The Association conducts programs and activities to create student engagement, heighten alumni affinity
and connections, develop alumni leaders and increase overall philanthropic support for Texas State.

Membership:

Membership in the Texas State Alumni Association is open to all graduates of the University, former students, friends,
parents and current students, as of 2019 (FY19) there were 4,414 members. In October 2019, the Alumni Association
officially ended annual memberships. Current Forever Bobcats life membership as of FY20 total 2,610 living alumni,
compared to 1,227 at the conclusion of FY19. The Alumni Association is a 501(C)3 governed by a volunteer Board of
Directors and operates as a non-profit corporation organized under the Texas Non-Profit Corporation Act with a
memorandum of understanding with Texas State University whereby the University recognizes the Association as the
principal organization charged with responsibility for alumni relations.

Board of Directors Executive Committee:

President — Cindy Williams, New Braunfels

First Vice President — Debby McCullough, Austin
Second Vice President — Tracy Parker, San Marcos
Chief Finance Office — Jonathan Nelson, Dallas
Immediate Past President — Ernie Dominguez, Del Valle
Interim Executive Director — Cesquinn M. Curtis, Austin

Financial Report:
The efforts and funds of the Texas State University Alumni Association are dedicated to Texas State University, and
are used to provide student scholarships, campus support and alumni engagement activities.

During the University’s FY20, (as of August 31, 2020), the Association awarded $74,700 in student scholarships.

As of August 31, 2020, Texas State University held $224,878 in deposits on behalf of the Association, including
$151,976 in Agency funds. Agency funds are assets not owned by the University, but held in custodianship, to be used
or withdrawn by depositors at will. Agency fund resources, including those of the Association, are reflected in the
University’s financial records as cash and cash equivalents with a corresponding liability to the depositing
organizations.

Current Assets

Cash and Cash Equivalents - Off Campus $ 50,126
Cash and Cash Equivalents - Held by University $ 224878
Total Current Assets $ 275,004
Investments
Certificate of Deposit $ 100,000
Marketable Equities $ 998,593
Marketable Debt Securities $ 1,080,570
Total Investments $2,179,163
Total Net Assets $ 2,454,167

**The investment policy established by the Alumni Association Board of Directors dictates that fifty percent of the endowment is to
be invested in fixed income and fifty percent is to be invested in conservative equities. Investment decisions and purchases are
handled by Frost Bank Trust Department, San Antonio, Texas.
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Texas State University Development Foundation
Annual Report to the Board of Regents

Purpose:

The Texas State University Development Foundation is formed exclusively for educational and
research purposes to manage endowment funds designated for the sole purpose of Texas State
University.

Board of Trustees:
The trustees for the fiscal year ending June 30, 2020, were:

Fred Weber, Jr., Chair Gloria Campos Brown, Vice Chair

Jesse Ancira, Jr., Treasurer Elizabeth Tuttle, Secretary Robert Bardwell, I
Virginia Barlow Jamie Barshop Jason Bradshaw
Nora Castaneda Ronnye Cowell Robert Derrick, Jr.
Jodi Edgar Richard Florez Christopher Garcia
Richard Garcia Federico Gorbea Quintero ~ Will Gray, Il

Hugo Gutierrez Larry Herwig Zach Howard

Scott Irvine Stephen Ison Rodney Keller, Jr.
Kevin Koch Vilma Luna Christopher Mitchell
Jerry Morgan Jeff Novak Paul Phillips

Ann Roberts Ernesto Silva Don Stricklin

Joey Trevino Andrae Turner Gerardo Villegas
Mitchell Ward Eric Weaver Bradley Westmoreland

Financial Information:

During the fiscal year ending June 30, 2020, the Texas State University Development
Foundation remitted to the University $2,136,220 for student scholarships and $2,492,259 for
other support. Contributions to the Foundation are endowment gifts of $2,955,724 and
non-endowed restricted gifts of $2,122,390. The Foundation’s ending net assets as of June
30, 2020, are $95,814,339.

Atchley & Associates, LLP Certified Public Accountants, audited the statement of financial
position as of June 30, 2019. It was determined that the results of the Foundation’s operations
and changes in net assets, and its cash flow for the year ended June 30, 2019, conformed with
generally accepted accounting principles.

Summary of Activities:

The Foundation manages 562 endowments, 25 quasi-endowments, 53 non-endowment
accounts, and 12 annuities. Within the Foundation’s endowments, 31 have fair market values
less than $10,000; 79 of the endowments have fair market values in excess of $10,000 but less
than $25,000; 303 of the endowments have fair market values in excess of $25,000 but less
than $100,000; and there are 149 endowments with fair market values in excess of $100,000.
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Texas State University Research Foundation
Annual Report to the Board of Regents
Fall 2020

Purpose:

The Texas State University Research Foundation is organized and operated exclusively for
charitable, scientific, and educational purposes under Internal Revenue Code §501(c)(3). The
Foundation will facilitate acquiring sponsored research funds from public and private sources
and manage such funds if requested to do so by the university, solicit donations to support
activities of the Foundation, pursue appropriate legal protection for proprietary technologies
developed through university research, hold and manage real and intellectual property assets
on behalf of the university, and promote commercialization of research products and transfer of
university technologies to appropriate partners for further development and commercialization.

Membership:

Board of Directors

Dr. Gene Bourgeois, Chair

Dr. Walter Horton, Executive Director
Mr. John Schott, Community Member

Financial Report:

The Annual Financial Report for the fiscal year ended February 29, 2020, reflected revenues
and expenses of $44,830.72, respectively.

Summary of Proposal Activity:

The following proposals were submitted through the Texas State Research Foundation during
the period of September 1, 2019, through August 31, 2020, and categorized by their current
funding status as of September 1, 2020.

Funded Proposals:

e Dr. Kathryn Smith in St. David’s School of Nursing was awarded $5,000 by the CVS
Health Foundation for a proposal entitled “CVS Health Foundation Scholarship.”

Pending Proposals:

e Dr. Joni Mettler in the Department of Health and Human Performance submitted a
proposal to the United Way of Hays County for $9,000 entitled “Screening and
Prevention of Sarcopenia with Promotion of Healthy Lifestyle in Middle-aged and Older
Adults.”

e Dr. Kent Griffin in the Department of Health and Human Performance submitted a
proposal to the United Way of Hays County for $5,000 entitled “The Impact of the Spring
Lake Outdoor Education Project (SLOEP).”

e Dr. Ting Liu in the Department of Health and Human Performance submitted a proposal
to the United Way of Hays County for $10,000 entitled “Texas State Autism Summer
Camp.”
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o Dr. Catherine Jaffe in the Department of World Languages and Literatures submitted a
proposal to the BBVA Foundation for $5,000 entitled “Scholarships for Spanish Graduate
Students: Supporting Access of Underrepresented Groups to Careers in Higher
Education.”
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LAMAR INSTITUTE OF TECHNOLOGY FOUNDATION
FY20 Annual Foundation Report to the Board of Regents

Purpose:

The Lamar Institute of Technology Foundation was established as a nonprofit corporation under
the laws of the State of Texas and is organized exclusively for charitable educational purposes
within the meaning of Section 501(c)(3) of the Internal Revenue Code and its Regulations. The

purposes of the Foundation are: (i) to provide support to Lamar Institute of Technology by
soliciting, receiving, and accepting gifts of money and other property—tangible or intangible,
real, and personal from the general public, including individuals, corporations, and other entities
and sources; (i) administer, manage, invest, and reinvest such money and property; (iii) apply
and expend the income and proceeds thereof for such purposes, all to or for the benefit of the
Lamar Institute of Technology; (iv) employ or retain any bank, trust company, or financial
institution to guide the Foundation in the investment and management of its real and personal

property.

Board of Directors:

Rod Carroll, President

Daryl Gilbert, Sr.

Raymond Polk

Tim Sudela, Vice President

Judy Honeycutt

Jack Provost

Jerry Vandervoort, Treasurer

Gisela Houseman

Mary Ann Reid

David Thornhill, Secretary

Dennis Isaacs

Jim Rich

Eddie Arnold

Kathleen Jackson

Dean Robinson

Pat Avery Dr. Joe Keneson Todd Senters
Slate Babineaux Jeremy Little Rickey Simmons
A. B. Bernard Scott McCauley Mark Skobel
Dale Boothman Jean McFaddin Larry Spears

Nakisha Burns

Barry Mitchael

Herschel Stagner, Jr.

Jason Bussell

Micki Carpenter Platt

Pam Williams

Brandon Hebert

J. Hoke Peacock Il

Andy Woods

Ross Garner

Vernon Pierce

Honorary Board Member

C. A. (Pete) Shelton

FY20 Financial Information:
Net Assets:
Income/Contributions:
Expenditures:

Summary of Activities:

$6,576,815.74
$1,354,721.84
$ 90,536.17

The Foundation manages sixty endowments. Three of the endowments have fair market values
less than $10,000; twenty-five of the endowments have fair market values in excess of $10,000;
eleven of the endowments have fair market values in excess of $25,000 and twenty-one of the
endowments have fair market values in excess of $50,000.

The target asset allocation of the Foundation portfolio recommended by the Board of Directors
is that ten to fifteen percent is to be invested in cash and equivalents, thirty to fifty percent in
fixed incomes, and sixty to seventy-five percent in equities. 0.6 percent was invested in cash
and equivalents, 33.5 percent was invested in fixed incomes and 65.9 percent was invested in
equities.
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LAMAR STATE COLLEGE-ORANGE FOUNDATION, INC.

Lamar State College-Orange Foundation
Annual Foundation Report to the Board of Regents

Purpose:

Lamar State College Orange Foundation, Inc. is a non-profit organization, which was
established in December 1983, to support the development and promotion of Lamar
State College Orange, its students, faculty, staff, and physical facilities, and to accept
donations, gifts, and grants of money and property, to administer the same, and to
expend funds upon an educational basis.

Board of Directors:

Courtney Arkeen, Chairman Stephen Lee, Director

Gisela Houseman, Vice-Chairman Dan Mohon, Director Emeritus
Shane Johns, Treasurer Stan Matthews, Director
Jennifer Burtsfield, Director Mike Shahan, Director

Brown Claybar, Director Jack Smith, Director Emeritus

David Jones, Director

Net Assets as of December 31, 2019: $6,342,517
Summary of Activities:

Scholarship Support: $53,000.00
Brown Estate Lawn Care: $47,297.50

172



LAMAR STATE COLLEGE PORT ARTHUR
Port Arthur Higher Education Foundation, Inc.

Purpose of the Organization

The Port Arthur Higher Education Foundation is organized to support the development and
promotion of the arts and sciences and programs of Lamar State College Port Arthur, its students,
faculty, staff and the people of this area and the State of Texas.

Board of Trustees

A. Morris Albright, Chairman

Floyd Marceaux, Vice Chairman
Edmond Boone, Secretary-Treasurer
Sam Monroe, President

John Comeaux Tonya Moses

Elizabeth Cravens Honorable Carl A. Parker
Leonard Gabriel, Jr. Verna Rutherford

Jeff Hayes George Taylor

Brian McDougal Sheila Umphrey

James W. Moore Bill Worsham

Financial Information as of December 31, 2019

Assets: $6,643,157
Income: $1,341,128
Expenditures: $ 403,302

Summary of Activities

The Port Arthur Higher Education Foundation, Inc. raises and administers funds for the benefit of
Lamar State College Port Arthur. Current activities include the administration of endowed
scholarships and prompt acquisition of property within the Campus Master Planning area to
facilitate the development of the campus facilities.

The organization also administers scholarship funds for the Port Arthur Industrial Group awarded
to Port Arthur students attending colleges and universities across the nation. Scholarships and
special support for the athletic program and cultural events sponsored by the college were
provided by the Foundation. The organization also sponsors community projects on behalf of
Lamar State College Port Arthur.
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The Texas State University System Foundation, Inc.

Annual Foundation Report to the Board of Regents
As of August 31, 2020

Purpose of the Organization:

The Texas State University System Foundation, Inc., is a public nonprofit corporation that
provides private financial support to the System and its member institutions. The Foundation is
governed by an independent board of directors and provides funding to support an array of
programs across the System including: a) capital projects, scholarships and academic initiatives
at TSUS component institutions; b) awards for exceptional faculty, staff and students; c) System-
wide scholarship programs; and d) outreach and education programs benefiting the System.

Board of Directors:

Charlie Amato, Chairman
James Gaertner, Ph.D.

Ron L. Mitchell

Rossanna Salazar

William F. Scott

Alan L. Tinsley

Donna N. Williams

Brian McCall, Ph.D. (Ex Officio)

Financial Information as of August 31, 2020:

Net Assets: $6,241,285
Income FY20: $1,403,878
Expenditures FY20: $292,040

Summary of Activities:

The Texas State University System Foundation, Inc., was established by the Board of Regents
in 1977. The Foundation’s Board of Directors holds regular meetings once per quarter and may
occasionally meet telephonically for special called meetings to address time-sensitive items. In
addition to approving an annual budget to support certain activities and initiatives of TSUS and
its component institutions, the Board of Directors also selects the recipients of Regents’ Awards
given annually to exceptional faculty, students and staff. The Foundation pays an administrative
fee to the System, determined annually, to compensate TSUS for the use of office space,
information technology, supplies and staff time.
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TSUS: INFORMATIONAL: Status of Implementation of Audit and Compliance
Recommendations

Texas Government Code 2102.015 requires a detailed summary of audit results and action
plans to be posted and periodically updated on the internet. The International Standards for
the Professional Practice of Internal Auditing and Government Auditing Standards require the
chief audit executive to establish and maintain a system to monitor and report on the
disposition of audit results (recommendations). The following report provides information to the
Board relating to management’s action plans for implementing audit recommendations and
satisfies requirements imposed by the Texas Government Code and the auditing standards.
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TEXAS STATE UNIVERSITY SYSTEM — QUARTERLY STATUS REPORT - NOVEMBER 2020 BOARD MEETING
STATUS OF IMPLEMENTATION OF AUDIT AND COMPLIANCE RECOMMENDATIONS FOR REPORTS ISSUED THROUGH SEPTEMBER 2020

| Report

| Recommendations

| Management’s Most Current Response

| Status (*)

LAMAR INSTITUTE OF TECHNOLOGY

Limited Review of

Issues, recommendations, and management action plans for this audit are actively being addressed. The details are not presented here due to

Information exemptions allowed for information that relates to computer network security or to the design, operation, or defense of a computer network (Texas
Technology Government Code 552.139).
Logical Access,
May 2019 There are seven audit recommendations outstanding from this audit. The status for these items is “In Progress”.
Proctored Exams, | ¢ Management should consider requesting that the Management has met with the OGC and is considering the In Progress
June 2020 former faculty member provide exact records of fees | recommendations from counsel and will make a final
collected and exam costs remitted to the third-party determination on an approach.
testing/certification provider and return the excess of
funds collected to LIT for refunds to the respective Testing fees are collected at the Cashier’s Office. In Progress
students/payment sources. Management should
consider working with TSUS General Counsel in Persons Responsible: Dr. Kerry Mix, Executive Vice
drafting any type of request or demand letter. President and Provost, and Bonnie Albright Vice President
for Finance and Operations
e Management should move the responsibility for Revised Timetable for Completion: December 31, 2020
collecting any testing fees to LIT’s Testing Center. (was August 31, 2020)
e Management should move the technology Management will move the technology certification exams to | In Progress
certification exams to LIT’s Testing Center. the Testing Center over the summer. This testing is not
occurring at this time.
e Management should ensure that the required Management will ensure that the required approval letter is In Progress
approval letter is posted in the testing location. posted in the Testing Center.
Persons Responsible: Dr. Kerry Mix, Executive Vice
President and Provost, and Dr. Angela Hill, Dean of Student
and Academic Success
Revised Timetable for Completion: December 31, 2020
(was August 31, 2020)
¢ Management should determine if LIT or the former Management will determine if the technology certification In Progress
faculty member is responsible for the technology exams in the possession of the former faculty member are
certification exams currently in possession of the the responsibility of LIT and if so, arrange to have them
former faculty member. If LIT determines the returned to LIT. LIT will document the location, what
institution is responsible, then it should arrange to employee, the date and the number of exams returned.
have any exam books returned to LIT. If exam books
are returned, LIT management should document the
receipt of the exam books to include the location of
where the exam books were returned, to whom the

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Plann
ITEMS PRESENTED IN RED ARE FROM AUDIT R

RTS ISSUED PRIOR TO SEPTEMBER 30, 2019

This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).

5 Factors Delay Implementation; Management Does Not Plan to Implement Recommendation




TEXAS STATE UNIVERSITY SYSTEM — QUARTERLY STATUS REPORT - NOVEMBER 2020 BOARD MEETING

STATUS OF IMPLEMENTATION OF AUDIT AND COMPLIANCE RECOMMENDATIONS FOR REPORTS ISSUED THROUGH SEPTEMBER 2020

| Report | Recommendations | Management’s Most Current Response | Status (*)
exam books were returned, the date returned, and
the number of exams returned by exam code.
¢ Management should determine if existing exam Management will determine if the existing exam books and In Progress
books and photocopies of exam books should be photocopies of exam books will be destroyed, returned to
destroyed, returned to the third-party third-party testing/certification provider or secured in a locked
testing/certification provider, or secured in a locked storage space.
storage space for a pre-determined amount of time.
e Management should determine if the third-party Management will determine if LIT will contact the third-party | In Progress
testing/certification provider should be made aware testing/certification provider needs to be made aware that the
that exams were not always secured as required. exams were not always secured.
Person Responsible: Dr. Kerry Mix, Executive Vice President
and Provost, and Dr. Angela Hill, Dean of Student and
Academic Success
Revised Timetable for Completion: December 31, 2020
(was August 31, 2020)
e Management should consider reviewing the Management has reviewed the documentation discovered In Progress
documentation discovered during the review with the | during the review with the employee. Management is
spouse who is currently employed and determine determining the appropriate personnel actions to take.
appropriate actions to take per policy.
e Management should consider reminding all Management will have HR provide training on the appropriate | In Progress
employees about appropriate use of state assets and | use of state assets and resources. A form will be completed
resources. annually if the employee has outside employment.
Person Responsible: Dr. Kerry Mix, Executive Vice
President and Provost, and Bonnie Albright, Vice President
for Finance and Operations
Revised Timetable for Completion: December 31, 2020
(was August 31, 2020)
Management should implement proper segregation of Management has procedures in place for segregation of In Progress
duties between requisitioning/ordering, receiving, and duties in ordering, receiving and approving payments for
approving payment for purchases in all areas. purchases with two signatures for requisitions and one area
on campus receiving items. ltems are to be shipped to one
area on campus (Cashier’s Office) but not all areas are
executing correctly. Employees will be trained on the
procedures and a step to have two signatures for payment
will be added.

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Plann
ITEMS PRESENTED IN RED ARE FROM AUDIT R

RTS ISSUED PRIOR TO SEPTEMBER 30, 2019

This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).

5 Pactors Delay Implementation; Management Does Not Plan to Implement Recommendation
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Person Responsible: Bonnie Albright, Vice President for
Finance and Operations, and Amanda Retherford, Director of
Finance
Revised Timetable for Completion: December 31, 2020
(was August 31, 2020)

LAMAR STATE COLLEGE-ORANGE

No Recommendations Outstanding

LAMAR STATE COLLEGE-PORT ARTHUR

No Recommendations Outstanding

LAMAR UNIVERSITY

TEXES 068 Management should provide additional education and Management developed training that was distributed through | lmplemenied

Tutoring Program, | training to faculty and staff on TSUS and University Blackboard for faculty and staff that included training on

January 2018 policies in the following areas: outside employment, dual employment, other activities, and

e Qutside Employment, Dual Employment, and Other conflicts of interests.
Activities
e Conflicts of Interests Persons Responsible: Jeremy Alltop, Vice President for
Finance and Operations
Revised Timetable for Completion: May 31, 2020 (was
September 1, 2019)
Management should provide training to faculty and staff Management developed training that was distributed through | lmplemenied

on the policy prohibiting the use of University facilities and
equipment for personal gain. Additionally, training should
include the differentiation between materials developed as
part of normal job duties and materials developed for
personal gain and the rules governing these situations.

Blackboard for faculty and staff that included the prohibition
of using University facilities and equipment for personal gain.

Persons Responsible: Jeremy Alltop, Vice President for
Finance and Operations

Revised Timetable for Completion: May 31, 2020 (was
September 1, 2019)

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Plann
ITEMS PRESENTED IN RED ARE FROM AUDIT R

RTS ISSUED PRIOR TO SEPTEMBER 30, 2019

This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).

5 Ractors Delay Implementation; Management Does Not Plan to Implement Recommendation
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Counseling and
Special
Populations,
September 2018

University management should ensure that all hiring
policies and procedures are followed when filling open
positions. Additionally, offers of employment should not be
made for filled positions without the resignation or
termination of the existing employee. Management should
consider implementing a training program for all
employees with hiring responsibilities in order to
disseminate information and the proper procedures to
follow when filling position

Training related to the hiring process was developed and
distributed through Blackboard to those involved in the hiring
process.

Persons Responsible: Dr. Brenda Nichols, Interim Provost
and Vice President for Academic Affairs and Jeremy Alltop,
Vice President for Finance and Operations

Revised Timetable for Completion: August 31, 2020 (was
January 31, 2020)

University management should educate and ensure that
faculty and staff follow search committee policies and
procedures.

University management should review any current
relationships that may be in violation of nepotism rules
and take corrective actions.

Management developed and distributed training through
Blackboard to those individuals with responsibilities within the
hiring and search committee processes. Procedures were
also developed for this process.

Human Resources will ensure that every employee
completes Nepotism Policy Compliance Form by December
31, each year.

Human Resources will review any current relationships that
may be in violation of the institution’s Nepotism policy/state
law and take corrective actions to ensure compliance with the
Nepotism policy/state law.

Persons Responsible: Dr. Brenda Nichols, Interim Provost
and Vice President for Academic Affairs and Jeremy Alltop,
Vice President for Finance and Operations

Revised Timetable for Completion: February 28, 2021 (was
August 31, 2020 and annually thereafter)

Implemented |
Implemented |
In Progress

In Progress

University Management should review and update the
Policies and Procedures for Academic Searches as
appropriate for accuracy and appropriateness to the
current environment and ensure that faculty and staff are
made aware of updated versions. In addition, this policies
and procedures document should contain a "Revisions"
page that denotes the changes made, date of change,
and approval of overall policy at the time of the change.

Management developed procedures for the hiring process
and distributed these as part of training required of those who
participate within the hiring process, including search
committee members.

Persons Responsible: Dr. Brenda Nichols, Interim Provost
and Vice President for Academic Affairs and Jeremy Alltop,
Vice President for Finance and Operations

Revised Timetable for Completion: August 31, 2020 (was
December 31, 2019 for draft of Faculty Handbook and was
November 30, 2019 for completion of consultation process,
training, and adoption of new faculty process)

University Management should develop a process that
ensures all stipend payments for online course

Management developed a process to review that all stipend
payments for online course development and overloads are
paid in accordance with online course stipends.

Implemented |

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Plann%@gactors Delay Implementation; Management Does Not Plan to

ITEMS PRESENTED IN RED ARE FROM AUDIT R

RTS ISSUED PRIOR TO SEPTEMBER 30, 2019

This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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development and overloads are paid in accordance with
approved online course stipends.

Compensation has been standardized. We have also
changed the date for large section size to be paid (after the
20t class day) and a requirement that any courses using IA’s
to assist must do at least one IRR evaluation per term.

Persons Responsible: Dr. Brenda Nichols, Interim Provost
and Vice President for Academic Affairs

Revised Timetable for Completion: January 31, 2020 (was
September 30, 2019)

Management developed a process to standardize workload
reporting with the goal of ensuring compliance and
eliminating duplicative payments. The goal is to pay faculty
fairly and equitably for courses taught and to establish a
process that holds faculty, department chairs and Deans
responsible for accuracy.

University Management should develop a process that
ensures all payments for courses taught are verified to
faculty workload records.

University Management should review the noted
exception to determine if further research should be
conducted and what remedies should be taken.

Due to the age of the noted exception, management has
decided that no further actions are necessary but will rely on
processes in place now to mitigate the risk of payments to
faculty for courses not taught.

Person Responsible: Dr. Brenda Nichols, Interim Provost and
Vice President for Academic Affairs

Revised Timetable for Completion: June 30, 2020 (was
September 30, 2019)

Management developed and distributed a training program

Hiring Concern, HR should ensure it complies with established policies

Management &

Government Code 552.139).

There are six audit recommendations outstanding from this audit. The status for these items is as follows:

January 2019 regarding reviewing hiring packet documentation in a for all employees who serve on selection committees.
timely manner and before an offer is made.
Management should implement a process to ensure that Management developed and distributed training to those
past employment, including employment dates, is verified | individuals with responsibilities within the hiring and search | [iplemented
prior to employment with the University. If this verification | committee processes. Procedures were also developed for
responsibility falls upon the hiring manager, HR should this process.
consider updating the Reference Check form to include a
section for this verification. Policies and procedures Person Responsible: Jeremy Alltop, Vice President for
should be updated for this process. Finance and Operations and Xundra Ward, Staffing Manager
Revised Timetable for Completion: August 31, 2020 (was
May 31, 2020)
Server Issues, recommendations, and management action plans for this audit are actively being addressed. The details are not presented here due to

exemptions allowed for information that relates to computer network security or to the design, operation, or defense of a computer network (Texas

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Plann

ITEMS PRESENTED IN RED ARE FROM AUDIT R@gaRTS ISSUED PRIOR TO SEPTEMBER 30, 2019
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).

ctors Delay Implementation; Management Does Not Plan to Implement Recommendation
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Active Directory,
July 2019

» Four recommendations: |mplemented
» Two recommendations: In Progress

Joint Admission
Medical Program
FY 2019
Expenditures,
October 2019

Management should review the time of the employee Management reviewed the JAMP/Pre-medical time allocation | Implemented
assigned as the JAMP advisor spent on JAMP activities to | spread among the Pre-Professional Academic Advisor’s
determine if the salary and benefits allocation of 18.93% other assigned Pre-Health Sciences duties and adjusted
charged to the JAMP award is appropriate and make accordingly for the salary percentage to be charged to the
adjustments to this allocation as necessary. JAMP program.

Person Responsible: Dr. Joe Nordgren, Acting Associate
Provost and Cynthia Brown, Director of Finance/Post Award
Administration

Revised Timetable for Completion: September 30, 2020
(was January 15, 2020)

SAM HOUSTON STATE UNIVERSITY

Data Center
Environment and
Physical
Security,
December 2017

Issues, recommendations, and management action plans for this audit are actively being addressed. The details are not presented here due to
exemptions allowed for information that relates to computer network security or to the design, operation, or defense of a computer network (Texas
Government Code 552.139).

There are 2 audit recommendations outstanding from this audit. The status for these items is as follows:
» Two recommendations: In Progress

Banner Change
Management,
January 2019

Issues, recommendations, and management action plans for this audit are actively being addressed. The details are not presented here due to
exemptions allowed for information that relates to computer network security or to the design, operation, or defense of a computer network (Texas
Government Code 552.139).

There are 4 audit recommendations outstanding from this audit. The status for these items is as follows:
» Four recommendations: In Progress

Banner Data
Classification
and Segregation
of Duties, July
2020

Issues, recommendations, and management action plans for this audit are actively being addressed. The details are not presented here due to
exemptions allowed for information that relates to computer network security or to the design, operation, or defense of a computer network (Texas
Government Code 552.139).

There are 5 audit recommendations outstanding from this audit. The status for these items is as follows:
» Five recommendations: In Progress

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planneggkactors Delay Implementation; Management Does Not Plan to Implement Recommendation

ITEMS PRESENTED IN RED ARE FROM AUDIT R RTS ISSUED PRIOR TO SEPTEMBER 30, 2019
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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SUL ROSS STATE UNIVERSITY
Purchasing, All requisitions and purchase orders should be prepared by | There has been a great deal of change in the Purchasing In Progress
January 2019 one individual and then approved by someone in a Department during 2020 including turnover in the Director’s
supervisory capacity to whom the preparer reports. position, turnover in the Budget and Finance office, and the
Individuals who are the intended recipient of the transfer of many responsibilities to the Purchasing Group at
goods/services being ordered or of the reimbursement Sam Houston State University this year.
being requested should not approve the
requisition/purchase order.
Purchasing Office employees should review all requisitions | All faculty and staff reimbursements are being routed are In Progress
to ensure that the approving employee is not approving his | being routed to the Interim Director for review and, if
own purchase order. Orders noted with exceptions to this necessary, routing to the appropriate supervisor for proper
should be referred to the employee’s supervisor for a approvals. The policies will be submitted to Sul Ross for
review and secondary approval of the expense. In all approval.
cases, it should be referred to a supervisor to whom the
employee reports.
SRSU should explore with Banner/Ellucian the possibility of | Purchasing policies are being reviewed by Sam Houston In Progress
adding an automated edit in the requisition process that State University and brought into alignment to allow for
compares the payee and the approver and rejects those easier handling, approval, and review of all purchases
transactions from further processing when they are the
same person.
Person Responsible: Martha Abrego, Interim Director of
Purchasing and Jim Goodman, VP for Budget and Finance,
Revised Timetable for Completion: December 31, 2020
(was December 1, 2019)
The Administrative Policy Manual should be reviewed to P Cards have been reviewed and old, inactive users have In Progress
determine whether these items are reasonable exclusions been deleted from the accounts. Active users have been
and if not, revised to meet the needs of the University. All retrained in the handling and reconciliation of P Card
P-Card purchases should be matched promptly each month | purchases, including online reconciliation of the purchases.
to receipts. ltems missing should be followed up on in This is being monitored by a member of the Sam Houston
writing. State University Purchasing Department.
Person Responsible: Martha Abrego, Interim Director of In Progress
Purchasing and Jim Goodman, VP for Finance and Budget
Revised Timetable for Completion: December 31. 2020
(was February 28, 2020)
Meats Lab, Implementing an active Point-of-Sale (POS) system for use | The POS sale system is now fully operational and in use. _
April 2019 in the Meats lab should be evaluated by management as The Meats Lab is no longer accepting cash in its
the mechanism for tracking transactions, cash, and

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Plann

ITEMS PRESENTED IN RED ARE FROM AUDIT R@gaRTS ISSUED PRIOR TO SEPTEMBER 30, 2019
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).

ctors Delay Implementation; Management Does Not Plan to Implement Recommendation
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inventory, in addition to allowing credit cards to be used as
a form of payment. The University should consider moving
away from cash transactions and move towards credit card
based activities. If a POS is implemented, policies and
procedures should be updated to reflect the activities of the
new system, specifically on the area of refunds and voids.
Cash and media should be sent to the Cashier’s Office
within one business day of the register closeout. The
processing invoices should be rung into a receivable
account pending payment for the processing and the
delivery of the meat product. Cash variances should be
reported from the Cashier’s Office to ANRS management
to allow for prompt review and resolution.

transactions, as of January 1, 2020. THE SOP Handbook
has been updated to reflect the new system handling.

Person Responsible: Bonnie Warnock, Dean, College of
Agriculture and Natural Resource Sciences; and David
Gibson, Asst. Vice President, Office of Information
Technology.

Revised Timetable for Completion: February 28, 2020
(was December 31, 2019)

Processing invoices should be used in sequential order
and input into the receivable system as soon as a
processing amount is identified from the cold weight.
Processing should be paid for prior to the delivery of the
product. Regular inventories of the meat locker should
identify items not picked up by customers which should be
reconciled against the receivable amounts shown.

The invoice number will be linked to a weight ticket and
animal information in our Hazard Analysis Critical Control
Points (HACCP) reports. We are still working on the
software to be able to have a receivable system in the
POS.

Person Responsible: Bonnie Warnock, Dean, College of
Agriculture and Natural Resource Sciences

Revised Timetable for Completion: February 28, 2020 (was
December 31, 2019)

The customer files should be maintained as specified in the
Standard Operating Procedure. The implementation of a
receivables account would help eliminate the potential for
processing fees not being paid.

Current customer files will be updated with complete
information in conjunction with a new order. All new
customer files will have complete information when they are
created. All forms will be included in the file for each
animal processed. We will also create a SRSU customer
file so that harvest of university animals can be tracked as
well. We will be reviewing all our forms as we update the
HACCP and SOP manuals in October and November.

All customer files have been updated. The HAACP and
SOP manuals have been updated.

Person Responsible: Bonnie Warnock, Dean, College of
Agriculture and Natural Resource Sciences

Revised Timetable for Completion: February 28, 2020 (was
August 31, 2019)

The University should implement the required meat
inventories on at least a quarterly basis. Variances
between the inventories should be investigated. Open

A POS system that has an inventory management module
will be adopted. Once this system is in place policies will
be established for maintaining the inventory in the system
and stock check on a regular basis to prevent inventory

Implemented |

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Plann
ITEMS PRESENTED IN RED ARE FROM AUDIT R

RTS ISSUED PRIOR TO SEPTEMBER 30, 2019

This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).

»hactors Delay Implementation; Management Does Not Plan to Implement Recommendation
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customer orders and open receivables for processing
should be reconciled at that time.

loss. The inventory is being updated and added to the new
POS system. Currently inventory is being maintained
manually.

The new POS system has been installed and inventory
tracking has been implemented. The SOP has been
updated to include the inventory protocol.

Person Responsible: Bonnie Warnock, Dean, College of
Agriculture and Natural Resource Sciences

Revised Timetable for Completion: February 28, 2020 (was
December 31, 2019)

As management explores implementing a new POS
system, consideration should be given to those systems
able to account for all cuts of meats and to integrate with
the scale to allow a proper calculation of the cost of the
meat being purchased.

A POS system has been adopted that allows for all cuts of
meat to be entered as a specific item. These has been
programmed into the POS and staff trained on the use of
the POS. All cuts of meat have been added to the POS. 4
SRSU employees have gone through Touch Net Training
on use of the POS.

Person Responsible: Bonnie Warnock, Dean, College of
Agriculture and Natural Resource Sciences, and David
Gibson, Asst. Vice President, Office of Information
Technology

Revised Timetable for Completion: February 28, 2020 (was
December 31, 2019)

The Standard Operating Procedure should be updated to
reflect this type of handling.

The SOP has been updated so that any animals processed
that belong to SRSU faculty or staff have two members of
the faculty or staff verify the weight, pricing, and handling of
the animal and product. A new Meat Lab Manager w will
be starting October 14" and will be updating HAACP and
SOP handbooks

Person Responsible: Bonnie Warnock, Dean, College of
Agriculture and Natural Resource Sciences

Revised Timetable for Completion: February 28, 2020 (was
December 31, 2019)

Minors on
Campus
(Compliance
Review),
October 2017

Sul Ross State University should create the statutorily
required child abuse training and require that all applicable
parties take the training, including those at Rio Grande
College. The training requirements should be
communicated to all applicable parties within the University
community.

Training was implemented for all university employees
(faculty, staff, student, temporary hourly, and temporary
monthly) on July 1, 2017. 96% of all employees employed
on August 1, 2017 have completed the training. Each new
hire must complete the training within the first 30-days of
employment.

In Progress

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Plann
ITEMS PRESENTED IN RED ARE FROM AUDIT R

RTS ISSUED PRIOR TO SEPTEMBER 30, 2019

This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).

»fractors Delay Implementation; Management Does Not Plan to Implement Recommendation
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Person Responsible: Karlin DeVoll, Director of Human
Resources

Revised Timetable for Completion: December 31, 2020
(was August 1, 2019)

TEXAS STATE UNIVERSITY

Physical Entry
Access Controls
Audit,
December 2016

Issues, recommendations and action plans for this audit are being addressed. The details are not presented here due to exemptions allowed for
information that relates to risk or vulnerability of persons or property, including critical infrastructure, to an act of terrorism or related criminal activity

(Texas Government Code 418.177(2)).

There are 15 audit recommendations outstanding from this audit. The status for these items is as follows:

» One recommendation:

» Two recommendations: Verification of Implementation in Progress

» Twelve recommendations: In Progress

Credentialing,
May 2018

Human Resources (HR) management should coordinate
with departments to identify all positions with a required
license, certification, or other credential (LCC) and ensure
that all of the identified employees in those positions are
being tracked in the Learning Support Organization (LSO)
module. Also, HR management should ensure that
appropriate expiration dates that coincide with actual
expiration, renewal, or training requirement dates for
maintaining the LCC are used in the LSO module. Lastly,
HR management should implement procedures to ensure
that the LCC information for new employees is
communicated to Professional Development for entry into
the LSO module.

All known LCC information has been inputted in SAP and is
being tracked by Human Resources. Item complete.

Person Responsible: John McBride, Assistant Vice
President for Human Resources

Revised Timetable for Completion: December 31, 2019
(was December 30, 2018)

Environmental
Health, Safety,
and Risk
Management Key
Safety Positions,
May 2019

Environmental Health, Safety, and Risk Management
(EHSRM) management should coordinate efforts with
responsible parties to ensure a University Safety
Committee (USC) is established and functioning as
required by policy.

The committee structure is established and published
online. All committees under EHSRM will meet in October
2020 except the EHS committee which will meet in
November 2020 to allow for reports from the other
committees. The University Safety Committee's first
meeting was held May 27, 2020.

Persons Responsible: Wendy McCoy, Director, EHSRM,;
Laurie Clouse, Director and Chief, UPD; and Bill Brittain
Revis, Chair, USC

Revised Timetable for Completion: June 30, 2020 (was

December 31, 2019)

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Plann
ITEMS PRESENTED IN RED ARE FROM AUDIT R

»Eactors Delay Implementation; Management Does Not Plan to Implement Recommendation
RTS ISSUED PRIOR TO SEPTEMBER 30, 2019

This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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Management should coordinate efforts with responsible
parties to ensure an Emergency Management Committee
is established and functioning as required by policy.

Emergency Management Committee membership list has
been updated and approved. The Emergency Management
committee met in February for its first meeting. A Second
meeting date is being be considered for either the end of
October or the first week of November 2020.

Person Responsible: Laurie Clouse, Director and Chief,
UPD

Revised Timetable for Completion: November 30, 2020
(was December 31, 2019)

In Progress

EHSRM management should coordinate efforts with
responsible parties to ensure a Laser Safety Committee is
established and functioning as required by policy.

The Radiation and Laser Safety Committee has been
formed and published online. Meetings have been
postponed due to research restrictions due to COVID-19.
With Phase 2 resumption of research pending, a fall
meeting has been requested for October or November
2020 depending on member availability.

Person Responsible: Wendy McCoy, Director, EHSRM
Revised Timetable for Completion: December 1, 2020
(was December 31, 2019)

In Progress

EHSRM management should coordinate efforts with
responsible parties to ensure a Radiation Safety
Committee is established and functioning as required by

policy.

The Radiation and Laser Safety Committee has been
formed and published online. Meetings have been
postponed due to research restriction due to COVID-19.
With Phase 2 resumption of research pending, a fall
meeting will be called for October or November 2020
depending on member availability.

Persons Responsible: Wendy McCoy, Director, EHSRM,
and Joel Bergh, Chair, University Laboratory Safety
Committee (ULSC)

Revised Timetable for Completion: December 1, 2020
(was December 31, 2019)

In Progress

EHSRM management should coordinate with responsible
parties to ensure a Laboratory Safety Committee is
established and functioning as required by policy.

The committee structure is established and published
online. No meetings have been scheduled due to the focus
on the development and review of COVID-19 SOPs for
research resumption. With the Phase 2 resumption of
research pending, a fall meeting has been requested.

Persons Responsible: Wendy McCoy, Director, EHSRM,
and Joel Bergh, Chair, ULSC
Revised Timetable for Completion: December 1, 2020

(was December 31, 2019)

In Progress

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Plann
ITEMS PRESENTED IN RED ARE FROM AUDIT R

RTS ISSUED PRIOR TO SEPTEMBER 30, 2019

This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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EHSRM management should coordinate with the UPPS have been edited and are in process for review and In Progress
University Planning and Assessment Director to convert approval. Full publication of updates will occur when SACS
the EHSRM Policies and Procedures Statements (PPS) accreditation process allows.
into University Policy and Procedure Statements (UPPS)
and ensure that the policies are prepared, reviewed, and Person Responsible: Wendy McCoy, Director, EHSRM
published in accordance with UPPS 01.01.01 — Policy and | Revised Timetable for Completion: May 1, 2021 (was June
Procedure Statement System. 1, 2020)
EHSRM management should develop and implement PPSs/UPPSs have been edited removing the HMC and In Progress
procedures that ensure compliance with departmental HCA functions at this time as they are obsolete
PPSs for designation of Hazardous Materials Coordinator requirements which were never implemented. Full
(HMC) and Hazard Communication Act (HCA) contacts. publication of updates will occur when SACS accreditation
process allows.
Person Responsible: Wendy McCoy, Director, EHSRM
Revised Timetable for Completion: May 30, 2021 (was
December 31, 2019)
Management should develop and implement procedures Emergency Management Coordinator has reviewed the In Progress
that ensure compliance with departmental PPS for current program. Changes to redeveloped and implement
appointment and training of Safety Coordinators. procedures and training are being created in a new
standard operating procedure. The new plan will direct and
identify Building Emergency Coordinators and provide an
updated contact list.
Person Responsible: Laurie Clouse, Director and Chief,
UPD
Revised Timetable for Completion: February 1, 2021 (was
June 1, 2020)
Travel Financial and Support Services (FSS) management should | The policy is in review. _
Expenditures, develop and implement a UPPS for University business
May 2019 travel and communicate the new policy to campus. Person Responsible: Darryl Borgonah, Associate Vice
President for Financial Services
Revised Timetable for Completion: March 31, 2020 (was
June 30, 2019)
Management should ensure that business roles in the Implementation moved to March 31, 2021 due to efforts In Progress
production SAP environment are adequately controlled so being redirected to initiatives in support of COVID-19.
that a user's access is restricted to only those functions
that are described in their job responsibilities. Person Responsible: Darryl Borgonah, Associate Vice
President for Financial Services
Revised Timetable for Completion: March 31, 2021 (was
June 1, 2019)

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Plann
ITEMS PRESENTED IN RED ARE FROM AUDIT R

RTS ISSUED PRIOR TO SEPTEMBER 30, 2019

This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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Student Affairs IT
General Controls
Audit,

July 2020

Issues, recommendations and action plans for this audit are being addressed. The details are not presented here due to exemptions allowed for
information that relates to risk or vulnerability of persons or property, including critical infrastructure, to an act of terrorism or related criminal activity

(Texas Government Code 552.139)

There were seven issues resulting from this audit with 14 audit recommendations outstanding from this audit. The status for these items is as follows:

» Six recommendations: Implemented
» Eight recommendations: In Progress

Leave Reporting,
July 2020

Academic Affairs should develop and implement controls
to ensure department administration and employees
comply with the requirements of UPPS 04.04.30,
University Leave Policy, that relate to recording, approving,
and maintaining supporting leave documentation.
Monitoring processes should be included to ensure
controls are operating effectively.

1) Faculty received an email from the Provost regarding
time and leave policies and associated responsibilities on
September 11, 2020.

2) Administrators at the assistant/associate vice president,
dean, and department chair/school director levels received
an email from the Provost regarding time and leave policies
and associated responsibilities on September 11, 2020.

3) For the August 2020 review of SAP leave reporting,
Faculty and Academic Resources identified 6 of the 118
academic and administrative units in the division of
Academic Affairs, as identified in SAP, in which fewer than
50 percent of employees had recorded time between May
1, 2020 and July 31, 2020. The heads of these units were
notified by email on October 1, 2020, and provided a
reminder about UPPS 04/04.30, with a copy to the next
level supervisor.

4) The random review process will be implemented for the
first time in October 2020.

Persons Responsible: Ms. Tammy Sharp, Director, Faculty
and Academic Resources

Timetable for Completion: The review of SAP leave
reporting for all academic and administrative units will
begin August 2020 and continue as scheduled. The emails
will be sent by September 30, 2020 and continue as
scheduled. The random review of selected academic and
administrative units will begin October 2020 and continue
as scheduled.

In Progress

Academic Affairs should ensure that the identified
department updates the sick leave records in SAP for all of
its faculty members. Academic Affairs should also review
the sick leave records of all of its other departments to
determine whether they are complying with UPPS.

1) Faculty and Academic Resources collaborated with the
identified department to ensure leave records were
implemented in SAP for all faculty members. The leave
entry was completed by July 31, 2020.

2) For the September 15, 2020 review of SAP sick leave
reporting, Faculty and Academic Resources identified 35 of
the 118 academic and administrative units in the division of

In Progress

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Plann
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Academic Affairs, as identified in SAP, in which fewer than
50 percent of employees had recorded sick time between
September 1, 2019 and August 31, 2020. The
chairs/directors of these units were notified by email on
October 2, 2020, and provided a reminder about UPPS
04.04.30, with a copy to the dean. The email also included
a request to ensure any leave taken is entered in SAP by
October 15, 2020 as well as a request for internal leave
reporting, approval, and documentation processes by
November 15, 2020.

3) The Associate Provost discussed time and leave
reporting policies and procedures at the Council of
Academic Deans meetings on July 7, 2020 and September
15, 2020.

Persons Responsible: Ms. Tammy Sharp, Director, Faculty
and Academic Resources

Timetable for Completion: Discussion with the identified
department to ensure that sick leave records are
implemented in SAP for all of its faculty members will occur
by July 31, 2020. Discussion with Council of Academic
Deans will occur by August 15, 2020. The review of SAP
sick leave reporting for all departments/schools and
subsequent email to units under the 50 percent threshold
will take place by September 15, 2020. Follow-up actions to
that email will occur by October 15, 2020 (time entered in
SAP) and by November 15, 2020 (internal leave reporting,
approval, and documentation processes).

HR management should ensure that no employee is Time administrators identified in the audit, and their In Progress
allowed to record and approve their own leave taken or supervisors, were sent an e-mail on August 28, 2020
additional hours earned. HR management should also notifying them of the issue and how to proceed going
provide employees that have the time administrator role a forward to enter their time correctly using appropriate
refresher training course no less than annually and should methods. Training materials and reporting are still in
develop and implement controls to ensure that time progress.

administrators are not recording and approving their own
leave. Person Responsible: 1) Ms. Michelle Moritz, Associate
Director, Human Resources

2) & 3) Ms. Heather Houston, Manager of Benefits, Human
Resources

Timetable for Completion:

1) By August 31, 2020

2) Develop training materials and send to all time
administrators by December 31, 2020.

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; P/annﬁggactors Delay Implementation; Management Does Not Plan to Implement Recommendation
ITEMS PRESENTED IN RED ARE FROM AUDIT R RTS ISSUED PRIOR TO SEPTEMBER 30, 2019
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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3) Depending on the complexity of the report and need for
IT resources, target completion by December 31, 2020.
HR, in collaboration with the Provost’s Office, should In progress, report has been requested from IT. In Progress
develop and implement procedures to ensure that faculty
members moving from an administrative assignment to a Person Responsible: Ms. Heather Houston, Manager of
non-administrative assignment or when their FTE Benefits, Human Resources
percentage decreases to less than 50% are paid for their Timetable for Completion: Depending on the complexity of
vacation leave and prevented from earning Additional the report and IT resources, target completion by
Hours Worked or taking State Comp Time prior to or after December 31, 2020.
their change in assignment.
Procurement P&SS should perform regular reviews of Cardholder Reviews of card integrity report are conducted monthly to In Progress
Card activity and the Card Integrity reports to assist with identify potential misuse alerts. In addition, Card Integrity
Compliance, oversight of the P-Card Program to ensure Cardholders report provides an audit plan which is utilized to follow up
August 2020 and Account Managers are complying with P-Card with P-Card holders for further information when needed.

requirements.

Additionally, Card integrity report is reviewed and
categorized, and any discrepancy is reviewed with P-Card
Holder to ensure waiver is provided for authorization.
Monthly reviews with D Warner Group have been ongoing
since April 2020.

Person Responsible: Dan Alden, Director of P&SS
Revised Timetable for Completion: March 31, 2021 (was
September 30, 2020)

P&SS should provide periodic communication to
Cardholders and Account Managers on the P-Card
Program requirements related to monthly log reviews,
transaction limits, vendor hold searches, split purchases,
and other areas deemed necessary to assist in ensuring
compliance with P-Card Program requirements.

Meetings have been scheduled with University
departments where P-Card requirements are reviewed and
discussed for compliance. Additionally, P-Card compliance
is discussed during quarterly FS Updates meetings.
Regular RSS feeds will be sent with P-Card reminders to
ensure regular communication is provided to campus
regarding P-Card compliance. Department meetings are in
progress.

Person Responsible: Dan Alden, Director of P&SS
Timetable for Completion: September 30, 2020

Verification of
Implementation in Progress

P&SS should develop and implement procedures to
ensure all active Cardholders and Account Managers
complete and remain current with the required annual P-
Card training.

Bi-Weekly reports of P-Card Certifications are conducted
from SAP and emails are sent to individuals whose
certification has expired. If certification is not completed
within a week individuals P-Card are suspended until
certification is completed. Reviews began in August 2020.

Person Responsible: Dan Alden, Director of P&SS

In Progress

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Plann
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Revised Timetable for Completion: March 31, 2021 (was
September 30, 2020)
P&SS should develop and implement procedures to As of September 31, 2020, an updated report from Citibank | In Progress
ensure the listing of the active P-Cards and the associated | was not reconciled with the current list of active users.
Cardholders and Account Managers is reconciled P&SS is working with Citibank to provide a list of current
periodically with the Citibank P-Card information and kept card members in their system. Once received P&SS will
current to assist with monitoring of P-Card training for reconcile the active card member list it maintains with the
employees. Citibank report on a quarterly basis.
Person Responsible: Dan Alden, Director P&SS
Revised Timetable for Completion: March 31, 2021 (was
September 30, 2020)
P&SS should develop and implement procedures to Beginning July 27, 2020 weekly reports are being provided | Implemented
ensure that they are notified of a Cardholder’s separation by HR to identify separated employees to ensure any
(from a card holding position or from the University) as employee no longer with the University has their card
soon as possible. Also, P&SS should inform Account canceled.
Managers about the requirement and necessity for
submitting cancellation forms and the destroyed P-Card(s) | Person Responsible: Dan Alden, Director P&SS
to ensure the accounts are canceled as promptly as Timetable for Completion: September 30, 2020
possible.
Multi-hazard Texas State University should have the appropriate Work on the University’s multi-hazard emergency In Progress
Emergency institutional parties review and approve the multi-hazard operations plan was delayed due to the planning and

Operations Plan
(Compliance
Review), August
2019

emergency operations plan.

implementation of COVID-19-related efforts over the last 3
months. Work on the plan has now restarted and a fina