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THE TEXAS STATE UNIVERSITY SYSTEM
BOARD OF REGENTS MEETING
San Marcos, Texas
May 18 - 19, 2017

Embassy Suites San Marcos
1001 E. McCarty Lane

San Marcos, Texas 78666
Phone: (512) 392-6450

Texas State Hospitality Room: Embassy Suites Hotel, Room 201
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Thursday:

5:00 p.m. - 6:00 p.m.
8:00 p.m. - 11:00 p.m.
4:00 p.m. - 6:00 p.m.
8:00 p.m. —11:00 p.m.

Thursday — May 18, 2017

6:00 - 9:00 a.m.

9:00 a.m.

9:30 a.m.

9:30 a.m.

10:00 a.m.

10:00 a.m.
11:00 p.m.
11:30 a.m.
12:20 p.m.
12:30 p.m.

12:30 p.m.

12:30 p.m.

3:00 p.m.

Embassy Suites Complimentary Breakfast

Vans depart Embassy Suites to LBJ Student Center for Chief Finance Officers
Meeting

Chief Finance Officers (Staff Only)
LBJ Student Center, Room 3-10.1

Vans depart Embassy Suites to LBJ Student Center for Presidents’ Meeting

Presidents’ Meeting (Presidents and Chancellor Only)
LBJ Student Center, Room 3-8.1

Chief Student Affairs Officers (Staff Only) — LBJ Student Center, Room 3-11.1
Photo Shoot — Presidents, LBJ Student Center, Room 3-9.1

Lunch — LBJ Student Center, Room 3-15.1

Photo Shoot - Regents, LBJ Student Center, Room 3-9.1

BOARD OF REGENTS MEETING — LBJ Student Center, Ballroom

Convene in Open Session/Recess into Executive Session
e Personnel, Legal and Real Estate Matters
e Presidential Reviews: Brian McCall — Chancellor
Carole Fox — Director of Audits and Analysis

Breakout Meetings

Academic Affairs (Staff Only) — LBJ Student Center, Room 3-13.1

Chief Finance Officers (Staff Only) — LBJ Student Center, Room 3-10.1

Chief Student Affairs Officers (Staff Only) — LBJ Student Center, Room 3-11.1

Reconvene in Open Session — LBJ Student Center, Ballroom

1. Welcome/Remarks by Chairman



4:30 p.m.
5:30 p.m.

6:00 p.m.

6:45 p.m.

2. Approval of Previous Meeting Minutes

3. Reports & Motions

Academic Affairs

Finance and Audit
Planning and Construction
Rules and Regulation
Information Resources
Government Relations
Contracts

Personnel

Miscellaneous

Vans depart from LBJ Student Center to Embassy Suites
Vans depart from Embassy Suites to Performing Arts Center

Cocktails (Business Attire)
Performing Arts Center, Second Floor Lobby

Dinner
Performing Arts Center, First Floor Lobby

Friday — May 19, 2017

6:00-9:00 a.m.

8:45 a.m.

9:00 a.m.

9:30 a.m.

10:00 a.m.

Embassy Suites Complimentary Breakfast

Vans depart from Embassy Suites to STAR Park
(For Regents, Chancellor, and Presidents)

Student Advisory Board Breakfast (For Regents, Chancellor, and Presidents)
STAR Park, Room 173

Vans begin departing from Embassy Suites to LBJ Student Center
(Remaining Attendees)

BOARD OF REGENTS MEETING — LBJ Student Center, Ballroom

1. Welcome/Remarks by Chairman

2. Student Advisory Board Report

3. Campus Update — Texas State University — Dr. Eugene Bourgeois
4. Foundation Update — Mr. Mike Wintemute

5. Reports & Motions
General Motions/Consent Agenda

6. Public Comments
7. Adjourn

Transportation provided to Embassy Suites



Texas State University System
General Motions

General Motions

2. A. TSUS: Approval of Minutes

2. B. TSUS: Approval of Future Board Meetings

2. C. TSUS: Approval of Consent Agenda

2.D. TSUS: INFORMATIONAL: Calendar of Upcoming Board Meetings



TSUS: Approval of Minutes

Upon motion of Regent , seconded by Regent

it was ordered that:

The minutes of the quarterly Board of Regents meeting held on Feb 16 - 17,
2017 be approved.



MINUTES
OF

THE BOARD OF REGENTS
OF

THE TEXAS STATE UNIVERSITY SYSTEM

Quarterly Board Meeting

February 16-17, 2017



TABLE OF CONTENTS

COMMITTEE MEETINGS ...ttt e ettt s e e e e e e e e aetb e e e e e aeeennne 3
ACADEMIC AFFAIRS COMMITTEE .....coiiiiiiiii et 4
PLANNING AND CONSTRUCTION COMMITTEE ......coooiiiiiiii e 6
INFORMATION RESOURCES COMMITTEE ......couttiiiiiiieiiieeei et 7
FINANCE AND AUDIT COMMITTEE ..ottt 8
BOARD OF REGENTS MEETING ....uiiiiiiiiiii ettt e e e e e eeeans 10

. CALL TO ORDER ...ttt e et e e e et e eeeaea s 10

1. ATTENDANCE ...ttt e e e ettt ettt e e e e e e et e e abb e e e eaaas 10

1. RECESS TO EXECUTIVE SESSION ...ttt 10

(AVA RECONVENE IN OPEN SESSION ...ttt 10

V. WELCOME REMARKS ...ttt e e e et e et eeeaaeeeenes 10

VI. APPROVAL OF MINUTES ...ttt 10

VII. ACADEMIC AFFAIRS ..ottt e et e et eaeeaans 11

VI FINANCE AND AUDIT L.ttt e e et e e ettt e e e e et s e e e aeaneaaees 12

IX. PLANNING AND CONSTRUCTION ... oottt e e e e e 18

X. INFORMATION RESOURGCES ... ..ot e 18

XI. GOVERNMENTAL RELATIONS ...eiii ettt 18

XII. CONT R A CT S et et e ettt e ettt e e e et e e et et e e e eeea e e e eat e eeennaas 18

XL PERSONNEL ...ttt e et e et et e e e e et e e e e et e e e eannaaaaees 19

XIV.  MISCELLANEOUS ...t e et e e et e e e e ab e e e e rba s 19

XV. RE S ..o e et e e e e e e e e e eraaas 20

XVIE RECONVENE.... . ettt e et e e e et e e e e et e e e e aea e aaee 21

XVIL ATTENDANCE ... et e et e e et e e e e et e e e e et e e e erta s 21

XVIIl. STUDENT ADVISORY BOARD (SAB) REPORT .....oovtiiiiiiie ettt 21

XIX.  CHANCELLOR'S FELLOWS ... ..o 21

XX. PRESENTATION L.oiiii e e e e e e e et e et e e et e et e e et e eeaneaes 21

XXI. TSUS FOUNDATION UPDATE ..ottt e e 21

XXI. CONSENT AGENDA ...t e et e et e e et e e e eeea s 21

XX GENERAL MOTIONS . ...ttt e et e et e e e et e e e e eea s 22

XXIV. PUBLIC COMMENTS . ...ttt e e et e e e et e e e e et e e e e aea s 22

XXV.  ADJOURNMENT ...ttt ettt e et e e e et e e et e e e e e e rt e e e erea s 22

CONSENT/APPENDIX ..t a e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e aaaaaaaaaaens 23

TSUS Board of Regents Quarterly Meeting 2

February 16-17, 2017 10



COMMITTEE MEETINGS

The committee meetings were each held prior to the Board of Regents meeting via

teleconference as follows:

Academic Affairs

Planning and Construction
Information Resources
Finance and Audit

TSUS Board of Regents Quarterly Meeting
February 16-17, 2017

February 6, 2017
February 7, 2017
February 7, 2017
February 9, 2017

11

10:00 a.m.
11:00 a.m.
3:30 p.m.
2:00 p.m.

CST
CST
CST
CST



ACADEMIC AFFAIRS COMMITTEE

Committee Members
Regent Jaime Garza, Committee Chair; Regent Rossanna Salazar; Regent Veronica Edwards

Call to Order
The Academic Affairs Committee of the Texas State University System was called to order on
February 6, 2017 at 10:02 a.m. CST by Committee Chair Jaime Garza. The meeting was held
telephonically.

Present
Regent Jaime Garza, Committee Chair; Regent Rossanna Salazar

Also Present

Student Regent Dylan McFarland; Dr. Brian McCall, Chancellor; Dr. John Hayek, Vice
Chancellor for Academic Affairs; Mr. Mike Wintemute, Deputy Vice Chancellor for Marketing and
Communications; Mr. Daniel Harper, Deputy Vice Chancellor for Finance; Ms. Carol Treadway,
Director of Administration; various component campus representatives

Absent
Regent Veronica Edwards

Discussion Items
Committee Chair Jaime Garza called on Dr. John Hayek to present the agenda items.

Dr. Hayek presented LU: New Degree- M.Ed. in Curriculum and Instruction. The committee
approved the item to be taken to the full Board.

Dr. Hayek presented TXST: Revise the Mission Statement and Shared Values. The committee
approved the item to be taken to the full Board.

Dr. Hayek presented TXST: Add a Master of Science in Respiratory Care Degree Program via
Distance Education and Delete the Existing Post-Baccalaureate Certificate in Polysomnography
Technology. The committee approved the item to be taken to the full Board with proposed
changes.

Dr. Hayek presented LIT: New Medical Coding Specialist Level Il Certificate Program. The
committee approved the item to be taken to the full Board.

Dr. Hayek presented LSCPA: Revise the Vision Statement and Mission Statement. The
committee approved the item to be taken to the full Board.

Dr. Hayek presented TSUS: Certified Enrollment Reports. The committee approved the item to
be taken to the full Board.

Dr. Hayek briefly outlined the Consent Agenda items, which consisted of:

LU: Change to Ed.D. in Educational Leadership Degree Transcript to Reflect Concentration in
Global Educational Leadership

LU: New Guidelines for Admission to Kinesiology Graduate Program

TSUS Board of Regents Quarterly Meeting 4
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LU: Create Graduate Certificate - Port and Marine Terminal Development and Operations

LU: Create Graduate Certificate — Ports, Trade and Global Logistics

LU: Create Graduate Certificate — The Management of Ports and Marine Terminals

SHSU: College of Science and Engineering Technology Department Reorganization—
Agricultural Sciences and Engineering Technology

SRSU - Alpine: Program Closure Master of Education in Physical Education

TSUS: Curriculum Changes

TSUS: Out-of-State/Out-of-Country Course Offerings

Adjournment
There being no further business before the Committee, Committee Chair Jaime Garza

adjourned the meeting at 10:24 a.m. CST.

TSUS Board of Regents Quarterly Meeting 5
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PLANNING AND CONSTRUCTION COMMITTEE

Committee Members
Regent Bill Scott, Committee Chair; Regent David Montagne; Regent Donna Williams

Call to Order

The Planning and Construction Committee of the Texas State University System was called to
order on February 7, 2017 at 11:01 a.m. CST by Committee Chair Bill Scott. The meeting was
held telephonically.

Present
Regent Bill Scott, Committee Chair; Regent David Montagne; Regent Donna Williams

Also Present

Regent Rossanna Salazar; Dr. Brian McCall, Chancellor; Mr. Peter Graves, Vice Chancellor for
Contract Administration; Mr. Rob Roy Parnell, Associate Vice Chancellor for Facilities; Mr. Mike
Wintemute, Deputy Vice Chancellor for Marketing and Communications; Ms. Carol Treadway,
Director of Administration; various component campus representatives

Absent
None

Discussion Items
Regent Bill Scott, Committee Chair called on Mr. Peter Graves to present the agenda items.

Mr. Graves presented TSUS: Addition to 2017-2022 Capital Improvements Program. The
committee approved the item to be taken to the full Board.

Mr. Graves briefly outlined the Consent Agenda item which consisted of TSUS: Planning and
Construction Report Feb 2017.

Adjournment
There being no further business before the Committee, Committee Chair Bill Scott adjourned
the meeting at 11:07 a.m. CST.

TSUS Board of Regents Quarterly Meeting 6
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INFORMATION RESOURCES COMMITTEE

Committee Members
Regent Donna Williams, Committee Chair; Regent Veronica Edwards; Regent Vernon Reaser

Call to Order

The Information Resources Committee of the Texas State University System was called to order
on February 7, 2017 at 3:30 p.m. CST by Committee Chair Donna Williams. The meeting was
held telephonically.

Present
Regent Donna Williams, Committee Chair; Regent Veronica Edwards; Regent Vernon Reaser

Also Present

Dr. Brian McCall, Chancellor; Ms. Carole Fox, System Director of Audits and Analysis; Mr.
Daniel Harper, Deputy Vice Chancellor for Finance; Mr. Charles Gregory, Associate Director of
Audits and Analysis; Ms. Carol Treadway, Director of Administration; various component
campus representatives

Absent
None

Discussion Items
Committee Chair Donna Williams welcomed all attendees.

The following topics were presented:

System-wide Business Improvement Projects update:
e TSUS Electronic Signature Project

CIO Council update:
¢ Information Security Working Group
e Adobe System-wide Agreement
TCC Consortium update

Campus CIO updates
Adjournment

There being no further business before the Committee, Committee Chair Donna Williams
adjourned the meeting at 4:07 p.m. CST.
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FINANCE AND AUDIT COMMITTEE

Committee Members
Regent Alan Tinsley, Committee Chair; Regent David Montagne; Regent Bill Scott

Call to Order

The Finance and Audit Committee of the Texas State University System was called to order on
February 9, 2017 at 2:03 p.m. CST by Committee Chair Alan Tinsley. The meeting was held
telephonically.

Present
Regent Alan Tinsley, Committee Chair; Regent Bill Scott

Also Present

Regent Rossanna Salazar; Dr. Brian McCall, Chancellor; Dr. Roland Smith, Vice Chancellor for
Finance; Mr. Mike Wintemute, Deputy Vice Chancellor for Marketing and Communications; Ms.
Carole Fox, System Director of Audits and Analysis; Mr. Daniel Harper, Deputy Vice Chancellor
for Finance; Mr. Charles Gregory, Associate Director of Audits and Analysis; Ms. Kelly
Wintemute, Compliance Officer; Ms. Carol Treadway, Director of Administration; various
component campus representatives

Absent
Regent David Montagne

Discussion Items
Committee Chair Alan Tinsley called on Dr. Roland Smith to present the agenda items. Dr.
Smith asked Mr. Daniel Harper to present some of the agenda items.

Dr. Smith presented LU: Authorization to Set Board Rates for FY 18. The committee approved
the item to be taken to the full Board.

Dr. Smith presented LU: Authorization to Set Room Rates for FY 18. The committee approved
the item to be taken to the full Board.

Dr. Smith presented SHSU: Authorization to Set Board Rates for FY 18. The committee
approved the item to be taken to the full Board.

Dr. Smith presented SHSU: Authorization to Set Room Rates for FY 18. The committee
approved the item to be taken to the full Board.

Dr. Smith presented SRSU: Authorization to Set Board Rates for FY 18. The committee
approved the item to be taken to the full Board.

Dr. Smith presented SRSU: Authorization to Set Room Rates for FY 18. The committee
approved the item to be taken to the full Board.

Dr. Smith presented TXST: Authorization to Set Board Rates for FY 18. The committee
approved the item to be taken to the full Board.

Dr. Smith presented TXST: Authorization to Set Room Rates for FY 18. The committee
approved the item to be taken to the full Board.

TSUS Board of Regents Quarterly Meeting 8
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Mr. Harper presented TSUS: Educator Preparation Program Fee. The committee approved the
item to be taken to the full Board.

Dr. Smith presented TSUS: Twenty-Second Supplemental Resolution to the Master Resolution
Establishing the TSUS Revenue Financing System. The committee approved the item to be
taken to the full Board.

Mr. Harper presented TSUS: Delegation of Authority to Chancellor to Bind System-wide
Property Insurance Coverage. The committee approved the item to be taken to the full Board.

Mr. Harper presented TSUS: TSUS Contract Management Handbook. The committee approved
the item to be taken to the full Board.

Mr. Harper briefly outlined the Consent Agenda items, which consisted of:

TXST: Create Environmental Education Professorship Quasi- Endowment in The Meadows
Center for Water and the Environment

TXST: Create the Alan Dreeben Quasi-Endowed Graduate Scholarship

TXST: Create the Lamar and Marilyn Johanson Graduate Quasi- Endowment in Biology

TXST: Create the Texas State University System Foundation Graduate Quasi-Endowment in
Liberal Arts

TSUS: Statement of Budgeted Fund Balances

TSUS: Operating Budget Adjustments

TSUS: Status of Implementation of Audit Recommendations.

The committee approved the items to be included on the consent agenda.
Adjournment

There being no further business before the Committee, Committee Chair Alan Tinsley adjourned
the meeting at 2:18 p.m. CST.
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BOARD OF REGENTS MEETING

VI.

CALL TO ORDER

The Quarterly Board of Regents meeting of The Texas State University System was
called to order on Thursday, February 16, 2017 at 12:32 p.m. CST by Chairman of the
Board Rossanna Salazar. The meeting was held at the J. W. Marriott Hotel, 110 East
2nd Street, Austin, TX in Room 502 and 503. Noting the presence of a quorum, Regent
Garza led in the United States flag pledge, Student Regent McFarland to lead in the
Texas flag pledge, and Regent Williams delivered the invocation.

ATTENDANCE
Present Absent
Chairman Rossanna Salazar None

Regent Charlie Amato

Regent Veronica Edwards
Regent Jaime Garza

Regent David Montagne

Regent Vernon Reaser

Regent William Scott

Regent Alan Tinsley

Regent Donna Williams

Student Regent Dylan McFarland

Also Present

Chancellor Brian McCall, Ph.D.; President Ken Evans, LU; President Dana Hoyt, SHSU,;
President Bill Kibler, SRSU; President Denise Trauth, TXST; President Lonnie Howard,
LIT; President J. Michael Shahan, LSC-O; President Betty Reynard, LSC-PA

RECESS TO EXECUTIVE SESSION

Chairman Salazar recessed the Board to Executive Session at 12:34 p.m. CST in
accordance with Chapter 551 of the Texas Government Code to discuss legal, real
estate and personnel issues.

RECONVENE IN OPEN SESSION

The Board reconvened in open session at 2:31 p.m. CST on Thursday, February 16,
2017.

Regent Williams stepped out of the meeting due to another meeting on her schedule at
the same time, and was not present to vote on any of the agenda items.

WELCOME REMARKS
Chairman Salazar welcomed all present.

APPROVAL OF MINUTES

Upon motion of Chairman Salazar, seconded by Regent Scott, with all Regents voting
aye, it was ordered that the minutes of the quarterly Board of Regents meeting held on
November 17-18, 2016 are approved.

TSUS Board of Regents Quarterly Meeting 10
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VII.

ACADEMIC AFFAIRS

Regent Jaime Garza, Chair of the Academic Affairs Committee, presented the following
agenda items:

2017-35 LU: New Degree- M.Ed. in Curriculum and Instruction

Upon motion of Regent Garza, seconded by Regent Tinsley, with all Regents voting aye,
it was ordered that Lamar University is authorized to offer a fully online, project-based,
30-hour M. Ed. in Curriculum and Instruction within the Department of Teacher
Education in the College of Education and Human Development. This will be effective
Fall 2017, following notification to the Texas Higher Education Coordinating Board and
the Commission on Colleges of the Southern Association of Colleges and Schools.

2017-36 TXST: Revise the Mission Statement and Shared Values

Upon motion of Regent Garza, seconded by Regent Amato, with all Regents voting aye,
it was ordered that the Mission Statement for Texas State University is approved as
follows for revision and submission to the Texas Higher Education Coordinating Board.

Revised Mission Statement:

Texas State University is a doctoral-granting, student-centered institution dedicated to
excellence and innovation in teaching, research, including creative expression, and
service. The university strives to create new knowledge, to embrace a diversity of
people and ideas, to foster cultural and economic development, and to prepare its
graduates to participate fully and freely as citizens of Texas, the nation, and the world.

Revised Shared Values:

In pursuing our mission, we, the faculty, staff, and students of Texas State University,

are guided by a shared collection of values:

¢ Teaching and learning based on research, student involvement, and the free
exchange of ideas in a supportive environment;

o Research and creative activities that encompass the full range of academic
disciplines-research with relevance, from the sciences to the arts, from the
theoretical to the applied;

e The cultivation of character, integrity, honesty, civility, compassion, fairness, respect,
and ethical behavior in all members of our university community;

e A diversity of people and ideas, a spirit of inclusiveness, a global perspective, and a
sense of community as essential conditions for campus life;

¢ A commitment to service and leadership for the public good,;

Responsible stewardship of our resources and environment; and

e Continued reflection and evaluation to ensure that our strengths as a community

always benefit those we serve.

A walk on item on the Academic Affairs agenda was considered.

2017-37 TXST: Add a Master of Science in Respiratory Care Degree Program via
Distance Education and Delete the Existing Post-Baccalaureate
Certificate in Polysomnography Technology

Upon motion of Regent Garza, seconded by Regent Amato, with all Regents voting aye,

it was ordered that Texas State University is authorized to add a Master of Science in

Respiratory Care degree program via distance education.

TSUS Board of Regents Quarterly Meeting 11
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VIII.

2017-38 LIT: New Medical Coding Specialist Level Il Certificate Program

Upon motion of Regent Garza, seconded by Regent Edwards, with all Regents voting
aye, it was ordered that Lamar Institute of Technology is authorized to offer a Level Il
Certificate in Medical Coding Specialist effective May 2017.

2017-39 LSCPA: Revise the Vision Statement and Mission Statement

Upon motion of Regent Garza, seconded by Regent Tinsley, with all Regents voting aye,
it was ordered that the Vision Statement and Mission Statement for Lamar State College
Port Arthur is approved as follows:

Revised Vision Statement:
Lamar State College Port Arthur strives to enhance lives by expanding opportunities
through quality education.

Revised Mission Statement:
Lamar State College Port Arthur provides learning experiences that prepare students to
continue their education or enter the workforce.

2017-40 TSUS: Certified Enrollment Reports

Upon motion of Regent Garza, seconded by Regent Scott, with all Regents voting aye, it
was ordered that the Certified Enrollment Reports for Fall Semester, 2016 for the Texas
State University System components are approved.

Regent Garza noted that the following items are found on the Consent Agenda:

e LU: Change to Ed.D. in Educational Leadership Degree Transcript to Reflect
Concentration in Global Educational Leadership

¢ LU: New Guidelines for Admission to Kinesiology Graduate Program

LU: Create Graduate Certificate - Port and Marine Terminal Development and

Operations

e LU: Create Graduate Certificate — Ports, Trade and Global Logistics

e LU: Create Graduate Certificate — The Management of Ports and Marine
Terminals

e SHSU: College of Science and Engineering Technology Department

Reorganization—Agricultural Sciences and Engineering Technology

e SRSU - Alpine: Program Closure Master of Education in Physical Education

e TSUS: Curriculum Changes

o TSUS: Out-of-State/Out-of-Country Study Programs

These items were voted on and passed under the approval of the Consent Agenda.
These items can be found immediately following the meeting minutes.

FINANCE AND AUDIT

Regent Alan Tinsley, Chair of the Finance and Audit Committee, presented the following
agenda items:

2017-41 LU: Authorization to Set Board Rates for FY ‘18

Upon motion of Regent Tinsley, seconded by Regent Amato, with all Regents voting
aye, it was ordered that Lamar University is authorized to charge the board rates listed
below, to be effective beginning Fall Semester of 2017.
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Recommendations for Fall 2017, Spring 2018 and Summer 2018 Semester — Board

rates as listed:

Meal Plan Options:

Fall/Spring All Access + $125 DB
Fall/Spring 14 Meals/Week + $150 DB
Fall/Spring 10 Meals/Week + $350 DB
Fall/Spring 90 Meals + $450 DB

Each Summer 50 Meals + $100 DB
Commuter Only 50 Meals + $200 DB

2017-42 LU: Authorization to Set Room Rates for FY ‘18

Current Proposed Increase in
Rate Rate Price % Change
$ 1,550 $ 1,600 $ 50 3.23%
1,425 1,470 45 3.16%
1,425 1,470 45 3.16%
1,315 1,355 40 3.04%
459 475 16 3.49%
560 575 15 2.68%

Upon motion of Regent Tinsley, seconded by Regent Scott, with all Regents voting aye,
it was ordered that Lamar University is authorized to charge the room rates listed below,
to be effective beginning Fall 2017 as follows:

From

To

Married
Fall/Spring
Summer

Single, 2-
Person
Suite
Fall/Spring

Summer

Single, 3-
Person
Suite
Fall/Spring

Summer

Double, 3-
Person
Suite
Fall/Spring

Summer

2017-43 SHSU: Authorization to Set Board Rates for FY ‘18

$4,010/semester
$890/term

$2,675/semester
$595/term

$2,400/semester
$535/term

$1,800/semester
$400/term

$4,095/semester
$920/term

$2,770/semester
$615/term

$2,490/semester
$555/term

$1,870/semester
$415/term

$85
$30

$95
$20

$90
$20

$70
$15

2.12%
3.37%

3.55%
3.36%

3.75%
3.74%

3.89%
3.75%

Upon motion of Regent Tinsley, seconded by Regent Reaser, with all Regents voting
aye, it was ordered that Sam Houston State University is authorized to charge board

plan rates beginning with the Fall 2017 semester as follows:

Meal Plan Rates — Fall and Spring Semesters:

Resident Meal Plans

Current

| Proposed | $ change

% change

TSUS Board of Regents Quarterly Meeting
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15 Meal plan w/ $225. Bearkat Buck’s $1810.00 $1855.00 $45.00 2.49%
20 Meal Plan w/ $175. Bearkat Buck’s $1840.00 $1885.00 $45.00 2.45%
All Access Plan w/125. Bearkat Bucks $1930.00 $1970.00 $40.00 2.07%
Commuter Meal Plans Current Proposed $ change % change
30 meals w/ $300 In Bearkat Buck’s $535.00 $555.00 $20.00 3.74%
60 meals w/ $300 In Bearkat Buck’s $765.00 $795.00 $30.00 3.92%
90 meals w/ $300 In Bearkat Buck’s $1010.00 $1035.00 $25.00 2.48%

2017-44 SHSU: Authorization to Set Room Rates for FY ‘18

Upon motion of Regent Tinsley, seconded by Regent Reaser, with all Regents
voting aye, it was ordered that Sam Houston State University is authorized to
charge the room rates listed below, to be effective beginning Fall, 2017.

Room Rates
Fall and Spring Semesters 2017-2018

Residence Hall From To Increase % Increase
Baldwin, Crawford,

Creager, Mallon Houses $1996.00 (semester) $1996.00 (semester) $0.00 0%
Other small Houses $1936.00 (semester) $1996.00 (semester) $60.00 3.10%
Belvin-Buchanan Hall $2128.00 (semester) $2192.00 (semester) $64.00 3.01%
Elliott Hall $2128.00 (semester) $2192.00 (semester) $64.00 3.01%
Estill Hall $2248.00 (semester) $2316.00 (semester $68.00 3.02%
Jackson-Shaver Hall $2216.00 (semester) $2284.00 (semester) $68.00 3.07%
Lone Star Hall $2476.00 (semester) $2552.00 (semester) $76.00 3.07%
Raven Village $2932.00 (semester) $3020.00 (semester) $88.00 3.00%
Sam Houston Village $2932.00 (semester) $3020.00 (semester) $88.00 3.00%
White Hall $2804.00 (semester) $2888.00(semester) $84.00 3.00%
New Southside Hall n/a $2400.00 (semester) n/a n/a
Apartment

Bearkat Village

Apartments $3112.00 (semester) $3204.00 (semester) $92.00 2.96%
Summer School '18

Bearkat Village Apts. n/a $800.00 (semester) n/a n/a
New Southside Hall n/a $625.00 (semester) n/a n/a

2017-45 SRSU: Authorization to Set Board Rates for FY ‘18
Upon motion of Regent Tinsley, seconded by Regent Scott, with all Regents voting aye,
it was ordered that Sul Ross State University is authorized to charge board plan rates

beginning with the Fall 2017 semester as follows:

Meal Plan Rates — Fall and Spring Semesters:

Current | Proposed
Meal Plan 0
Rate Rate $ Change | % Change
TSUS Board of Regents Quarterly Meeting 14
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7 Day/20 Meals with $120

Lobo Bucks $1,531 $1,565 $34 2.22%
7 Day/16 Meals with $120

Lobo Bucks $1,483 $1,516 $33 2.23%
200 Meals with $200 Lobo

Bucks $1,553 $1,587 $34 2.19%
Meal Plan Rates — Summer Semesters:

Current | Proposed
Meal Plan Rate Rate $ Change | % Change

7 Day/20 Meals with $50

Lobo Bucks $553 $565 $12 2.17%
7 Day/16 Meals with $50

Lobo Bucks $532 $544 $12 2.26%
75 Meals with $75 Lobo

Bucks $591 $604 $13 2.20%

2017-46 SRSU: Authorization to Set Room Rates for FY ‘18
Upon motion of Regent Tinsley, seconded by Regent Amato, with all Regents voting
aye, it was ordered that Sul Ross State University is authorized to charge room rates
beginning with the Fall 2017 semester as follows:

Residence Hall Rates:

Current | Proposed

Unit Rate Rate $ Change | % Change
Lobo Village Residence Hall — per
Fall/Spring semester $2,463 $2,534 $71 2.88%
Lobo Village Residence Hall — per
Summer semester $837 $861 $24 2.87%
Fletcher Residence Hall — per
Ball/Spring semester — Double
Occupancy $1,305 | $1,343 $38 2.91%
Bletcher Residence Hall — per
Fall/Spring semester - Private $1,951 $2,008 $57 2.92%
Bletcher Residence Hall — per Summer
femester — Double Occupancy $427 $439 $12 2.81%
Bletcher Residence Hall — per Summer
§emester — Private $641 $660 $19 2.96%
Mountainside Residence Hall — per
BhlI/Spring semester — Double
Sccupancy $1,289 | $1,326 $37 2.87%
Rlountainside Residence Hall — per
Eall/Spring semester — Private $1,927 | $1,983 $56 2.91%
Apartment Rates:

Current | Proposed
Unit Rate Rate $ Change | % Change
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Lobo Village Efficiency Apts. — per

month $585 $602 $17 2.91%
Lobo Village Family Apts. — per

month $623 $641 $18 2.89%

2017-47 TXST: Authorization to Set Board Rates for FY ‘18
Upon motion of Regent Tinsley, seconded by Regent Edwards, with all Regents voting
aye, it was ordered that Texas State University is authorized to charge the board rates
listed below, to be effective beginning Fall Semester of FY 2018.

Per Per Increase in Percentage
MEAL PLAN TYPE Semester Semester Price Increase
FY 2017 FY 2018
150 Meal Plan + $125 Dining 3.1%
Dollars $ 1,160 $1,196 $36
200 Meal Plan + $100 Dining 3.1%
Dollars $ 1,260 $1,299 $39
250 Meal Plan + $ 75 Dining 3.1%
Dollars $ 1,355 $ 1,397 $42

2017-48 TXST: Authorization to Set Room Rates for FY ‘18
Upon motion of Regent Tinsley, seconded by Regent Amato, with all Regents
voting aye, it was ordered that Residence hall semester rates and Bobcat Village
semester rates at Texas State University for fiscal year 2018 as shown in the

table below are approved.

Existing Proposed Proposed Proposed
Rate for Rate for $ Change % Change
FY2017 | FY2018 9 g
RESIDENCE HALLS — SHARED ROOMS
Standard Traditional Community-Style:
Beretta, Butler, Elliott, Jackson, Lantana, o
Smith, and Sterry Halls $2,695 $2,695 $0 0%
Renovated Traditional Community-Style: 0
Brogdon, Laurel, and Retama Halls $2,695 $2,816 $121 4.5%
Modified Traditional: Blanco Hall
: g $2,725 $2,807 $82 3.0%
Standar_d—3|ze ro.om_. Triple Occupancy $2.960 $3.049 $89 3.0%
Large-size room: Triple Occupancy $3.595 $3.595 $0 0 %
Standard-size room: Double Occupancy ! ' 0
Standard Suite: Bexar and Tower Halls $3.085 $3.193 $108 3,50
Standard Super-Suite: College Inn $ 3.400 $3.519 $119 3,50
New Traditional & Premium Suite:
Chautauqua, Gaillardia, Angelina, San
Gabriel, Falls, Sayers, and San Marcos $3,690 $3,838 $148 4.0%
Halls
RESIDENCE HALLS — SINGLE ROOMS
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Standard Traditional Community-Style: N/A $3.470 N/A \N/A
Arnold Hall

Renovated Traditional Community-Style: o
Brogdon Hall $3,030 $3,520 $490 16.2%
New Traditional & Premium Suite:

Chautauqua, Gaillardia, Angelina, San o
Gabiriel, Falls, Sayers, San Marcos, and $4,150 $4,795 $645 15.5%
San Jacinto Halls

BOBCAT VILLAGE APARTMENTS

2 Bedroom Apartment $4,150 $4,275 $125 3.0%
1 Bedroom Apartment $4,750 $4,893 $143 3.0%

2017-49 TSUS: Educator Preparation Program Fee

Upon motion of Regent Tinsley, seconded by Regent Edwards, with all Regents voting
aye, it was ordered that Lamar University, Sul Ross State University, Sul Ross State
University — Rio Grande College, Sam Houston State University and Texas State
University are authorized to implement a program fee of $55 effective Summer 2017 for
all students who are admitted to any pre-professional and professional educator
preparation certification program. This authority is contingent upon the State Board of
Education maintaining a rule requiring a $55 fee on every student who is admitted to an
Educator Preparation Certification Program.

2017-50 TSUS: Twenty-Second Supplemental Resolution to the Master
Resolution Establishing the TSUS Revenue Financing System
Upon motion of Regent Tinsley, seconded by Regent Amato, with all Regents voting
aye, it was ordered that the “Twenty-Second Supplemental Resolution to the Master
Resolution Authorizing the Issuance, Sale, and Delivery of Board of Regents, Texas
State University System Revenue Financing System Revenue Bonds, in One or More
Series; and Approving and Authorizing Instruments and Procedures Relating Thereto” is
adopted.

2017-51 TSUS: Delegation of Authority to Chancellor to Bind System-wide
Property Insurance Coverage

Upon motion of Regent Tinsley, seconded by Regent Montagne, with all Regents voting

aye, it was ordered that the Chancellor is hereby granted authority to bind system-wide

coverage for property insurance for the 2017-2018 policy year.

2017-52 TSUS: TSUS Contract Management Handbook

Upon motion of Regent Tinsley, seconded by Regent Amato, with all Regents voting
aye, it was ordered that the Texas State University System Contract Management
Handbook dated January 2017 is approved and the Chancellor is delegated authority to
approve necessary updates or modifications.

Regent Tinsley noted that the following items are found on the Consent Agenda:

e TXST: Create Environmental Education Professorship Quasi- Endowment in The
Meadows Center for Water and the Environment

e TXST: Create the Alan Dreeben Quasi-Endowed Graduate Scholarship

e TXST: Create the Lamar and Marilyn Johanson Graduate Quasi- Endowment in
Biology
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e TXST: Create the Texas State University System Foundation Graduate Quasi-
Endowment in Liberal Arts

e TSUS: Statement of Budgeted Fund Balances

e TSUS: Operating Budget Adjustments

e TSUS: Status of Implementation of Audit Recommendations.

The committee approved the items to be included on the consent agenda.

These items were voted on and passed under the approval of the Consent Agenda.
These items can be found immediately following the meeting minutes.

IX. PLANNING AND CONSTRUCTION

Regent Bill Scott, Chair of the Planning and Construction Committee, presented the
following agenda items:

2017-53 TSUS: Addition to 2017-2022 Capital Improvements Program

Upon motion of Regent Scott, seconded by Regent Amato, with all Regents voting aye, it
was ordered that the Unit Operations Lab Renovation project at Lamar University is
added to the 2017-2022 TSUS Capital Improvements Program.

Regent Scott noted that the following item is found on the Consent Agenda:
e TSUS: Planning and Construction Report Feb 2017

This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.

X. INFORMATION RESOURCES

Regent Amato stepped out of the meeting due to another meeting on his schedule at the
same time, and was not present to vote on any remaining agenda items.

Regent Reaser gave a summary report to the Board outlining TSUS electronic signature
project, CIO Council update, and campus CIO updates.

XI. GOVERNMENTAL RELATIONS

Chairman Salazar called on Regent Montagne, who asked Vice Chancellor Sean
Cunningham to make a brief report. Vice Chancellor Cunningham presented a legislative
update concerning state and federal issues that have the potential to impact the Texas
State University System.

XIl. CONTRACTS

Chairman Salazar noted that all contracts are on the Consent Agenda and that Dr.
Fernando Gomez, Vice Chancellor and General Counsel, is available to answer any
guestions.

LU: Authorization for Renewal and Amendments to Academic Partnerships, LLC
The service agreement between Lamar University and Academic Partnerships, LLC is
renewed for a period of five (5) years, beginning July 1, 2017, and the Agreement is
amended to:

1. Revise the minimum number of program start dates per calendar year from 5 to 6.
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XIIl.

XIV.

2. Amend Addendum A in the August 1, 2014 Agreement to renew the Service
Agreement for a period of five (5) years beginning July 1, 2017, and restate the
Schedule of Online Programs and AP revenue percentages.

3. Delete all remaining Addendums.

SHSU: Easement from City of Huntsville for Pedestrian access from new parking
lot 65 located at 615 16 street to the main campus of Sam Houston State
University

Sam Houston State University’s requested 20-foot-wide access easement (attached)

across an existing City of Huntsville Easement for the purpose of installing pedestrian

access from new parking lot 65 located at 615 16™ street and Sam Houston’s Main

Campus is approved.

SHSU: Authorization for Amendment Number Fourteen to Food Service Contract
The attached Amendment to the May 26, 2005 Food Service Contract between

Sam Houston State University and ARAMARK Educational Services of Texas, Inc.

of Irving, Texas, is approved.

All contract items were passed under the Consent Agenda and can be found following
the meeting minutes.

PERSONNEL
Chairman Salazar noted that the following item is found on the Consent Agenda:

e TSUS: Personnel

This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.

MISCELLANEOUS

2017-54 SRSU - Alpine: Authorization for Conferring the Honorary Degree, Doctor
of History (D.H.) upon Ms. Judith Ann Parsons

Upon motion of Regent Edwards, seconded by Regent Tinsley, with all Regents voting

aye, it was ordered that Sul Ross State University is authorized to confer the degree of

Doctor of History (D.H.), honoris causa, upon Ms. Judith Ann Parsons at the Spring

Commencement ceremonies on May 12, 2017.

2017-55 TXST: Naming of J. Frank Dobie Southwestern Writers Room and John
Graves Foyer

Upon motion of Regent Garza, seconded by Regent Reaser, with all Regents voting aye,

it was ordered that Texas State University is authorized to rename the Southwestern

Writers Room in the Wittliff Collections the J. Frank Dobie Southwestern Writers Room

and the entrance lobby is renamed the John Graves Foyer.

Chairman Salazar noted that the following item is found on the Consent Agenda:

e TSUS: Gifts

TSUS Board of Regents Quarterly Meeting 19
February 16-17, 2017 27



This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.

XV. RECESS

At 3:03 p.m. CST, Chairman Salazar recessed the meeting until the following morning.
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XVI. RECONVENE
The Quarterly Board of Regents meeting of the Texas State University System was
reconvened on Friday, February 17, 2017 at 10:04 a.m. CST by Chairman of the Board
Rossanna Salazar. The meeting was held at the J. W. Marriott Hotel, 110 East 2nd
Street, Austin, TX in Room 502 and 503. A quorum was present.

XVIl.  ATTENDANCE

Present Absent
Chairman Rossanna Salazar Regent Veronica Edwards
Regent Charlie Amato
Regent Jaime Garza
Regent David Montagne
Regent Vernon Reaser
Regent William Scott
Regent Alan Tinsley
Regent Donna Williams
Student Regent Dylan McFarland
Also Present
Chancellor Brian McCall, Ph.D.; President Ken Evans, LU; President Dana Hoyt, SHSU;
President Bill Kibler, SRSU; President Denise Trauth, TXST; President Lonnie Howard,
LIT; President J. Michael Shahan, LSC-O; President Betty Reynard, LSC-PA

XVIIl. STUDENT ADVISORY BOARD (SAB) REPORT
Chairman Salazar asked each president to introduce his or her respective students to
the Board. The SAB President reported to the Board. The SAB report included a
welcome and a written report distributed to the Regents outlining items of importance to
the students including the student regent having voting rights, the waiver of the student
center fee and recreational sports fee for students residing outside a 60 mile radius, and
implementing a green fee.

XIX. CHANCELLOR’S FELLOWS
Dr. John Hayek introduced the Chancellor’s Fellows: Dr. Ni Song, Dr. Jane Liu, and Dr.
Brian Loft.

XX. PRESENTATION
Dr. Jerry Cook, Executive Director of the Texas Invasive Species Institute and Professor
of Biology at Sam Houston State University gave a presentation on the Institute.

XXI.  TSUS FOUNDATION UPDATE
Mr. Mike Wintemute, Executive Director of the Foundation, made a presentation to the
Board regarding the current status of Foundation funds, awards and scholarships.

XXIl. CONSENT AGENDA
Chairman Salazar asked if there were any items that Regents wanted to remove from
the Consent Agenda. No items were removed from the Consent Agenda.
2017-56 TSUS: Approval of Consent Agenda
Upon motion of Regent Salazar, seconded by Regent Scott, with all Regents voting aye,
it was ordered that all items in the Consent Agenda are approved.
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XXIl. GENERAL MOTIONS

Chairman Salazar outlined one general informational item regarding the schedule of
upcoming board meetings:

May 18-19, 2017 Texas State University
August 17-18, 2017 Sul Ross State University
November 16-17, 2017 Sam Houston State University

XXIV. PUBLIC COMMENTS
Chairman Salazar called for public comments. There were no public comments.

XXV. ADJOURNMENT
Chairman Salazar adjourned the meeting at 10:38 a.m. CST.

Attested by:
Brian McCall, Ph.D.
Chancellor and Secretary to the Board
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TSUS: Approval of Future Board Meetings

Upon motion of Regent

, seconded by Regent

it was ordered that:

The future quarterly Board meetings be scheduled as follows:

February 15-16, 2018
May 24-25, 2018
August 16 -17, 2018
November 15 -16, 2018

Lamar University

Texas State University

Austin

Sam Houston State University
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TSUS: Approval of Consent Agenda

Upon motion of Regent , seconded by Regent

it was ordered that:
Except for items removed from the Consent Agenda at the request of at least one
Regent, all Consent Agenda items be approved.
Background
Because Consent Agenda items have been reviewed at the System and campus levels and are
otherwise considered routine in nature, the Board determines it to be in the public interest that

such items be approved under one vote unless any board member requests that an item(s) be
removed for separate discussion and vote. Consent Items are found at the end of each section.
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TSUS: Calendar of Upcoming Board Meetings

August 17-18, 2017 Sul Ross State University
November 16-17, 2017 Sam Houston State University
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Texas State University System
Academic Affairs

Jaime Garza, Chair
Rossanna Salazar
Veronica Edwards

Academic Affairs
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LU: New Degree — M.S. in Nutrition

SHSU: Degree Program Addition—Bachelor of Science in Environmental Science
SHSU: Distance Learning—Master of Arts in Mathematics

TXST: Add a Doctor of Philosophy Major in Applied Anthropology

TXST: Add a Master of Science in Nursing Degree Program via Distance
Education

LSCO: New Program - Certificate of Completion in Cybersecurity Specialist
TSUS: Certified Enroliment Reports

Academic Affairs CONSENT Agenda

LU: CONSENT: Addition of Marketing Concentration to Online MBA Offerings
LU: CONSENT: Addition of Port Management Concentration to Online MBA
Offerings

LU: CONSENT: Changes to B.A. in English with Teacher Certification Degree
Plan

LU: CONSENT: Offer Concentration in Public History as Part of Existing Master
Of History Degree

LU: CONSENT: Revision of Master Program in Criminal Justice

SHSU: CONSENT: Certificate Program, Addition—Graduate Certificate in
Sociology

SHSU: CONSENT: Certificate Program, Addition—Graduate Certificate in
American History

SHSU: CONSENT: Certificate Program, Addition—Graduate Certificate in English
SHSU: CONSENT: Degree Program Title Change, CIP Code Change, and
Relocation: Bachelor of General Studies

SHSU: CONSENT: Degree Title Change—Master of Education in Instructional
Technology and Doctorate of Education in Instructional Technology

SHSU: CONSENT: Change the General Education Core Curriculum

SHSU: CONSENT: Semester Credit Hour (SCH) Change Request—Master of
Education in Administration

SHSU: CONSENT: Department Name Change—Department of Management and
Marketing

SRSU: CONSENT: Change the General Education Core Curriculum

TXST: CONSENT: Change the Bachelor of Science in Recreational
Administration

LSCO: CONSENT: Program Maodification for CERT Welding Technology
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LSCPA: CONSENT: Department Name Change — Commercial Music

Department
. TSUS: CONSENT: Curriculum Changes
A. TSUS: CONSENT: Out of Country Study Program
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LU: New Degree — M.S. in Nutrition

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Lamar University be authorized to offer a fully online 36-hour, non-thesis M.S. in Nutrition within
the Department of Family & Consumer Sciences in the College of Education and Human
Development. This will be effective Spring 2018, following notification to the Texas Higher
Education Coordinating Board and the Commission on Colleges of the Southern Association of
Colleges and Schools.

Explanation

The 36-credit hour M.S. in Nutrition is designed to enhance knowledge and skills of nutritionists,
dietitians, and other professionals in nutrition practice. The focus of the degree is to assist professionals
in lifelong learning in a multicultural world. Courses are designed to reflect evidence based nutrition
guidelines. This 36-hour degree will be offered fully online. In addition, the existing Lamar University
Dietetic Internship, which requires 24 graduate credit hours in advanced dietetics practice, will utilize 12
credit hours of the online Master’s program. Interns will be granted the 36-credit hour M.S. in Nutrition.

Objectives
Through this program, nutritional professionals will be able to:
e Interpret and evaluate the most current nutrition research literature
e Increase cultural competence to integrate healthy food choices into diverse food patterns
o Evaluate the use of alternative nutrition therapy options in the treatment of various health
conditions
e |dentify major trends affecting nutrition healthcare professions
o Enhance knowledge and skills necessary to practice effectively in nutrition settings

To support this new degree program, the TSUS Board of Regents approved 5 new courses (FCSC 5303,
5309, 5338, 5388, and 5389) and 3 course changes (FCSC 5332, 5348, and 5350).

Below is a list of the entire inventory of courses that will be taught in the online M.S. in Nutrition including
the newly approved courses, course changes, and preexisting courses.

FCSC 5303 — Nutrition Research
Examination of the scientific method and its application to the study of nutrition-based research.

FCSC 5309 — The Energy Nutrients

In-depth study of the macronutrients, the major building blocks of life. Sources, classification, functions,
digestion, absorption, metabolism, and excretion of carbohydrates, lipids, and proteins. Coverage of the
major energy-generating pathways. Emphasis on various categories of macronutrients as related to
health. Metabolism and health effects of alcohol.

FCSC 5325 — Nutrition Education and Counseling

In-depth study of communication and counseling skills utilized in conducting nutrition education to
individuals and groups in community clinic settings. Requires case study presentation utilizing a
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transdisciplinary, developmental problem-solving model as a learning framework to enhance critical
thinking skills.

FCSC 5332 — Vitamins and Minerals

Emphasis on the specific micronutrients, vitamins and minerals, as related to health. Sources,
classification, functions, digestion, absorption, metabolism, and excretion. Vitamin/mineral deficiency and
toxicity. Assessment of micronutrient status.

FCSC 5338 — Complimentary Alternative Nutrition Therapies

Emphasis on science-based literature of popular complementary and alternative nutrition therapies,
including phytonutrients, functional foods, herbals, botanicals, and dietary supplements. Nontraditional
medical practices commonly used to improve health will also be covered. The safety, efficacy, and
standardization of dietary supplements will be discussed.

FCSC 5348 — Nutrition in Pregnancy and Infancy
Roll of nutrition in health during the preconception period, gestation, embryonic and fetal development,
lactation, and the first year of life. Focus on conditions that require special nutrition concern.

FCSC 5349 — Nutrition in Aging
Role of nutrition in successful aging. Study of physiologic, social and economic factors that contribute to
nutrition needs and concerns of older adults.

FCSC 5350 — Food, Culture, and Health
An overview of global cultures and eating habits. Exploration of health and well-being as affected by food
and culture.

FCSC 5351 — Weight Management
Examination of current research regarding strategies for management of overweight and obesity.

FCSC 5352 — Eating Disorders
Cause, identification, treatment and prevention of eating disorders. Students learn screening techniques
appropriate for identifying individuals with eating disorders.

FCSC 5359 — Sports Nutrition
The role of nutrition is discussed as it relates to athletic performance and physical activity.

5388 — Capstone in Dietetics

This course is designed to provide a culminating experience for dietetic interns which combines a
supervised practice experience in staff rotations, preparation for dietetics practice, and completion of the
program exit exam.

OR

FCSC 5389 — Nutrition Capstone

Integration of learning from previous coursework and enhancement of leadership skills. Utilizing both
instruction and self-guided learning, students develop and report on a tangible project addressing
community nutrition needs or an area of interest of the student.
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SHSU: Degree Program Addition—Bachelor of Science in Environmental Science

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sam Houston State University be authorized to offer a degree program, leading to the
Bachelor of Science with a major in Environmental Science, housed within the College of
Science and Engineering Technology (11 2503) to be implemented upon final approval
by the TSUS Board of Regents and the Texas Higher Education Coordinating Board.

Explanation

The proposed Bachelor of Science in Environmental Science program (120 SCH) will be an
interdisciplinary program consisting of coursework from the departments of Agricultural
Sciences and Engineering Technology, Biological Sciences, Chemistry, and Geography and
Geology. This program will be comprised of existing courses and will consist of two tracks:
Pollution Abatement and a more general track, Environmental Sustainability. The former is
geared for students seeking employment in the more technical areas of environmental science,
such as those pertaining to air and water pollution and waste management. The second is
focused more on sustainability and conservation. Both tracks contain a common set of core
courses to serve as a strong foundation for the degree.

Environmental scientists seek to protect both the environment and human health by conducting
research geared toward identifying, controlling, or eliminating sources of pollutants or hazards.
Their work generally involves collecting and analyzing soil, water, or air samples. However, they
may also prepare reports, such as Environmental Impact Assessments (EIAs), to document and
explain their findings; develop plans to prevent, control, or ameliorate environmental problems;
advise government officials responsible for developing policies, which may affect the
environment as well as businesses; and assess possible impacts of development projects in
order to prevent environmental degradation and health problems associated with the projects.

Given the interdisciplinary nature of this field, students obtaining this degree will have the
knowledge necessary to work in a variety of positions such as environmental scientist;
environmental consultant; environmental health and safety officer; environmental compliance
officer; environmental data analyst; environmental field technician; environmental emissions
specialist; environmental waste characterization specialist; environmental planner; land
reclamation specialist; environmental educator; natural resource specialist; park ranger; and
land use planner, among others.

Graduates of this program will be able to:

e Understand fundamental physical and biological principles that govern natural
processes;

o |dentify and explain potential sources of environmental degradation (e.g., water pollution
and soil erosion) and environmental hazards (e.g., slope instability, earthquakes, and
chemical runoff into water bodies);

e Demonstrate the ability to integrate knowledge of various aspects of the environment
(e.g., soil, water, air) to understand the consequences of an environmental problem;

¢ Understand fundamental concepts from physical and social sciences underlying
environmental thought and governance;
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e Integrate and apply perspectives from across the natural sciences and social sciences,
in the context of complex environmental problems;

¢ Develop plans to ameliorate or remediate environmental problems based on an
understanding of interrelationships among physical and biological components of the
environment, as well as political and economic factors;

e Integrate principles of ecology and sustainability in the design of plans to address
environmental problems;

¢ Evaluate the effects of population growth on resource use and environmental

degradation;

Compare and contrast sustainable and non-sustainable sources of energy;

Evaluate agricultural practices and their impacts on the environment;

Use geospatial tools to identify, demarcate, and address environmental problems;

Demonstrate an understanding of the impacts of climate change on the environment—

both natural and human-made;

Collect and interpret scientific data in both field and laboratory settings; and

e Develop critical thinking skills as they pertain to data analysis and remediation
planning, and demonstrate problem-solving skills using scientific techniques.

The growing demand for environmental scientists derives directly from the increasing energy
and resource needs associated with population growth, globally, nationally, and in Texas. The
world’s population reached 7.3 billion in 2015 and is expected to reach 9-10 billion by the middle
of the century (PRB, 2015).

In the last 50 years, we have consumed more resources than in all of previous human history —
and the demand continues to grow (EPA, 2009). The provision of materials, goods, and
services to support the growing human population requires vast amounts of energy, and the
global energy demand is expected to double by mid-century. With approximately 321 million
people, the U.S. has the third largest population in the world, and the population grows by about
0.71% per year — or roughly 2.2 million people per year. By 2060, the U.S. population is
expected to reach between 402 and 417 million people. The State of Texas (the second most
populous state in the U.S.) has approximately 27 million residents, and its population has grown
by 1.8 million since 2010. This corresponds to a growth rate during that 5-year interval of 7.2% -
the third highest rate in the country. Therefore, the impact on the environment associated with
meeting the resource and energy demands for the world’s population cannot be
overemphasized

According to the Occupational Outlook Handbook (2016-2017) published by the U.S.
Department of Labor, Bureau of Labor and Statistics, “...employment of environmental scientists
and specialists is projected to grow 11 percent from 2014 to 2024, faster than the average for all
occupations.” According to the same source, if the category is expanded to include protection
technician, the “...employment of environmental science and protection technicians is projected
to grow 9 percent from 2014 to 2024, faster than the average for all occupations...”
Furthermore, a search of Texas job listings on Indeed.com, using the search words
‘environmental science jobs Texas”, identified approximately 1,172 job listings. Of these, 328
were in Harris County area and 312 in Galveston; i.e., approximately 55% were in the
geographical area serviced by Sam Houston State University. In addition, according to
CareerOneStop, there were 429 job listings under the search term “Environmental Science” in
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Texas in January, 2016. Job titles under this search term include such titles as Environmental
Specialist, Environmental Project Manager, Environmental Investigator, Environmental
Technician, Environmental Health and Safety PM, etc.

As of fall 2015 (the most recent data as of 2/4/17), there were 2,139 students enrolled in
Environmental Science programs in 18 public universities in Texas, and 183 students enrolled in
Environmental Studies. Approximately half of the 37 four-year institutions in Texas offer this
degree. Five of the current programs are part of the Texas A&M system, and two are part of the
University of Texas system; i.e., 39% of the programs which are currently available in the
THECB system are offered by the two “flagship” institutions in Texas. Furthermore, in spite of
the discontinuance of four of the programs (three of which were in the University of Texas
System), overall enrollments have more than doubled from 981 in the fall of 2003 to 2,139 in the
fall of 2015. This indicates a very strong demand for this degree by students.

The closest universities to Sam Houston State University, which offer the degree, are Texas
A&M University in College Station, Stephen F. Austin State University, the University of
Houston, and the University of Houston-Clear Lake. With the possible exception of Stephen F.
Austin State University, these universities attract a different set of students than does Sam
Houston State University. This, coupled with the strong demand for this degree, indicates that
the program at Sam Houston State University will be viable.

The potential demand for the program is also supported by the survey data collected at Sam
Houston State University in the fall of 2015 from 995 students enrolled in 14 different courses in
Agriculture, Biology, Chemistry, and Geography. Of these 995 students, 216 (21.7%) indicated
that they might be interested in the program, 77 (7.7%) said that would probably pursue the
degree, and 36 (3.6%) said they would definitely choose to major in Environmental Science.
Based on this, approximately 33% (329) students indicated some interest in the program. This
high level of interest was in spite of the fact that 94% indicated that they were satisfied with their
major. This information suggests some students may choose this degree once it becomes
available. Furthermore, the expansion of the program to include both a Pollution Abatement
track and a Sustainability track will undoubtedly be of interest to students from high schools and
community colleges as they select a major upon admission to the university
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SHSU: Distance Learning—Master of Arts in Mathematics

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sam Houston State University be authorized to offer the Master of Arts in
Mathematics (27.0101.00) in the Department of Mathematics and Statistics
(1895) within the College of Science and Engineering Technology (11 2503) via
distance learning at 50% or more as of September 1, 2017:

Explanation

The Master of Arts (MA) program in Mathematics at Sam Houston State University serves to
provide a high quality mathematics background for high school teachers, which enables them to
become district mathematics administrators, mathematics curriculum specialists, or dual-credit
mathematics teachers. Recipients of the M.A. degree are also prepared for admission to a
doctoral program in mathematics education. The online program will specifically accommodate
the educational needs of working professionals. The online format will provide graduate
education in mathematics to working professionals and others who, due to job obligations,
geographic location and/or other constraints, are unable to pursue on-campus coursework.

More school districts are including dual-credit college algebra and pre-calculus courses in their
curriculum as well as maintaining classes in AP Calculus and AP Statistics. Master’s degrees
are required to teach these classes. Nearly every inquiry we receive is related to a potential
applicant’s desire to have, at minimum, 18 hours of graduate level mathematics or a MA/MS in
Mathematics. In addtiona, nearly all of our inquiries come from students living in the north
Houston suburbs. Students who live north of Huntsville are more interested in online or
streaming coursework since travel for face-to-face classes is sometimes difficult or prohibitive.

The Master of Arts in Mathematics requires 36 hours of graduate level coursework. Students

enrolled in this program will have access to a full-time Online Academic Advisor, and all
equivalent student support services available to face-to-face students.
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TXST: Add a Doctor of Philosophy Major in Applied Anthropology

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Texas State University be authorized to add a Doctor of Philosophy major in
Applied Anthropology.

Explanation

Texas State University proposes the first in the state of Texas, Doctor of Philosophy degree with
a major in applied anthropology. In order to distinguish this niche program from the broader
discipline of anthropology, the founders of the Society for Applied Anthropology selected the
name “Applied Anthropology” to signify the application of the principles and approaches of
anthropology to the interdisciplinary identification and solution of human problems. The
proposed applied anthropology Ph.D. program incorporates intercultural communication,
interdisciplinary understanding, research design, grant writing, project management, ethics and
professional conduct, methods of data collection, and the use of theory in the interpretation of
data toward the solution of real-world problems. In September 2016, six distinguished applied
anthropologists conducted a comprehensive review of the proposed program. The team
concurred that the proposal is sound, innovative, and meets the demands of the job market.

Workplace Need

More than 50 percent of anthropologists with Ph.D.’s hold non-academic positions, while fewer
than 18 percent of United States Ph.D. anthropology programs offer coursework in areas of
applied anthropology. National demand for applied anthropology Ph.D. graduates has grown by
32 percent in recent years, and growth is expected to continue. Texas ranks in the top five
states in employment of applied anthropologists; yet no doctoral program in applied
anthropology exists in Texas, and there are only two such programs in the United States at the
University of South Florida and at Oregon State University.

Texas State excels in two areas of applied anthropology: forensic anthropology and cultural
resource management archaeology. Rigorous state and federal laws ensure the future demand
for Ph.D. anthropologists in both of these applied areas.

Applied anthropologists who specialize in forensic anthropology focus primarily on analyzing
skeletal, burned, decomposed, or otherwise unidentified human remains in medical-legal and
humanitarian contexts in order to identify victims and assist with reconstructing the events
surrounding death. Because forensic anthropological analysis is regularly utilized in death
investigations, the accreditation body that oversees medical examiner offices nation-wide, the
National Association of Medical Examiners, emphasizes policies and procedures that represent
minimum standards for medical-legal death investigation systems. As part of their accreditation
process which began in 1976, expert forensic anthropologist consultants in medical examiner
offices must hold Ph.D.’s and be board certified by the American Board of Forensic
Anthropology; otherwise the medical examiner’s office is deducted points necessary for
accreditation. Furthermore, the 2005 Texas Criminal Code statutes require that medical
examiners in the state use only Ph.D.-holding forensic anthropologists in death investigation
casework.
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Archaeologists specializing in cultural resource management (CRM) identify, research, and
preserve ancient and historic sites on public and private lands and recover culturally valuable
materials from areas where they would otherwise be destroyed by human activity, such as
construction or development. The 1966 National Historic Preservation Act (NHPA) and the
1969 Texas Antiquities Code require the evaluation and preservation of historic properties on all
federally funded or permitted projects and on state land, and CRM archaeologists ensure
compliance with those laws.

Unique Program

As stated earlier, the proposed program will be the first of its kind in the state of Texas and one
out of a total of three such programs in the nation. In addition, Texas State has two unique
laboratories that are crucial to the success of such a program. The Forensic Anthropology
Center at Texas State (FACTS) includes a 26-acre outdoor human decomposition facility; two
laboratories equipped for imaging, scanning, histomorphometry, osteometry, digitizing, autopsy,
and skeletal maceration; a 250+ skeletal collection; and a willed-body donation program, which
accepts an average of 70 donated bodies per year and has more than 300 individuals currently
self-registered as “living donors.” To prepare Ph.D. students for careers in forensic
anthropology in the medical-legal community, students must understand human skeletal
variation beyond the level available in a classroom setting. Working with the remains of the
body donors and the 250+ skeletal individuals is essential to their ability to estimate a
decedent’s biological profile and understand trauma, taphonomy, and time since death, and
provides a basis for generating new methodologies and research questions. This type of
research facility is rare within the academic community and is vital to understand the factors
contributing to decomposition in an arid environment that can be applied to actual forensic cases
found in similar microenvironments.

The Center for Archaeological Studies (CAS) is one of the few university-based CRM facilities in
the state and nation, and will help prepare Ph.D. students for compliance-based CRM
archaeology careers. CAS has a completely equipped laboratory and typically conducts 8-15
archaeological investigations per year. The center’s curation facility is one of 11 facilities
certified by the Texas Historical Commission, and is therefore charged with museum-standard
care and management of archeological and skeletal collections obtained under a Texas
Antiquities Permit. The curation facility at CAS was designed to meet the rigorous requirements
of federal regulation and as such can hold federal collections. This achievement, acquired only
by Texas State investing significantly into the curatorial facility, provides students with
opportunities to learn collection management and curation procedures.

Marketable Skills

The FACTS and CAS research centers will provide unique, hands-on educational opportunities
and training for Ph.D. students, ensuring they have the marketable skills needed for
employment. These opportunities for practical learning in forensic anthropology and CRM
archaeology are not commonly found in a university setting, as noted by the external review
team, “The facilities available to graduate students at Texas State are exemplary and reflect the
forethought and university support to accomplished faculty who have been able to write and win
grants that have paid for the equipment needed for current research topics. The current
facilities provide a superb range of research options for Ph.D. students.”
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Ph.D. students working at FACTS will have hands-on experience with active forensic casework
and gain experience in field searches, crime scene evaluation, evidence collection techniques,
excavation and recovery methods, laboratory analysis of human remains, and technical report
writing for law enforcement agencies. Students will help teach the law enforcement and
educational workshops and short courses accredited by the American Board of Medical Death
Investigators and the Texas Commission on Law Enforcement. This intensive training, and
these hands-on experiences working in consultation with the law enforcement community and
medical examiner/coroner offices will provide students advanced interactions and exposure to
the professional agencies in which forensic anthropologists work. Additionally, this specialized
educational background and the hands-on experience in working on actual medical-legal
casework will lay the foundation for the graduate to take the rigorous board examinations in
forensic anthropology, administered by the American Board of Forensic Anthropology, in order
to become a certified Diplomate of the American Board of Forensic Anthropology.

The education and training of Ph.D. CRM archaeology students includes cultural heritage law
and legislation, contract and proposal writing, project design, geoarchaeology, survey and
excavation techniques, artifact analysis, curation, public education, and consultation and
collaboration with descendant communities. CAS faculty and professional staff will supervise
students in their application of NHPA and Texas Antiquities Code project design, proposal
writing, budget management, fieldwork, laboratory methods, curation, and business
development and thereby endow graduates with critical marketable skills.

Numerous letters of support have been received for the proposed program and all note a
preference for new hires with the kind of training that will be offered by the program. The letters
are from organizations such as: Society for American Archaeology, County of Galveston
Medical Examiner’s Office, SWCA Environmental Consultants, County of Nueces Office of the
Medical Examiner, U.S. Marine Corps Education Command, and Council of Texas
Archaeologists.

Investment

The proposed program is among Texas State’s top academic priorities. The university has
invested substantial resources in the department over the last ten years. This includes hiring a
group of excellent faculty, providing competitive start-up packages, and making facility
renovations to accommodate the department with needed office and research laboratory
spaces. This investment has resulted in tangible contributions to the applied anthropology
discipline and to industry. There are research-active core and support faculty in the department
from forensic anthropology and cultural resource management ready to serve as advisors and
to participate as dissertation committee members.

In addition to substantial investment by the university, external funding from grants, contracts,
and donations totaling $4,994,256 have been received in support of the proposed program.
These awards primarily are from sources such as U.S. Department of the Interior, National
Institute of Justice, State of Texas Office of the Governor, National Science Foundation, Andrew
W. Mellon Foundation, and the Anne Ray Charitable Trust. Additional funding from designated
and graduate tuition and formula funding for the first five years are estimated at $800,000. New
costs anticipated for the proposed program include two new faculty members, 24 new graduate
assistantships, two research center associate directors, one research grant assistant, one
technical support specialist, one new half-time administrative staff, research equipment, and
library resources totaling $4 million.
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TXST: Add a Master of Science in Nursing Degree Program via Distance Education

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Texas State University be authorized to add a new Master of Science in Nursing
major in Leadership and Administration in Nursing degree program via distance
education.

Explanation

Well-prepared nursing leaders are in high demand in Texas. Health care systems are
increasingly reliant on nurses to think and act strategically, manage significant resources, and
lead organizations for innovation and continuous improvement. Nurse leaders are needed in
diverse settings, including nurse-managed clinics, ambulatory care centers, hospitals, and
community clinics. Beyond traditional management and administrative careers, there are
emerging leadership roles for nurses in quality assurance, safety, practice management, and
the coordination of Magnet Recognition programs.

Workplace Need

According to the U.S. Bureau of Labor Statistics, available nursing administration jobs,
categorized as medical and health services managers, will increase by 17 percent between
2014 and 2024, far above the growth rate for all occupations (seven percent). In Texas, there
are over 1,000 open positions for medical and health services managers each year. This
represents an overall growth rate of nearly 30 percent between 2014 and 2024. This outpaces
the average growth rate for all occupations in Texas (21 percent). While the healthcare industry
continues to demand nurses on the frontline of patient care, the market is showing increasing
demand for managers and leaders with graduate degrees to supervise this fast-growing
workforce. To address the need for nursing professionals, Texas State University proposes a
new Master of Science in Nursing major in Leadership and Administration in Nursing (LAN)
degree program. The proposed program is categorized as distance education, as it meets the
Texas Higher Education Coordinating Board’s definition of more than 50 percent of the
curriculum being delivered “when students and instructors are not in the same physical
location.”

Innovative Curriculum and Marketable Skills

The 16-month, four-semester, 36-semester hour curriculum includes core courses emphasizing
the core management and executive competencies established by the American Organization of
Nurse Executives (AONE) and the Master’s Essentials as established by the American
Association of Colleges of Nursing (AACN). Obijectives for the courses will include
competencies in communication, business skills, leadership, professionalism, and knowledge of
the healthcare environment. Evidence-based practice, ethics, quality and performance
improvement, risk management, organizational development, economics and finance, and
relationship building will form the core of the curriculum.

The proposed LAN program will prepare post-baccalaureate and post-master’s nurses to

practice in leadership and administrative roles in a variety of health care institutions. Students
will be prepared to effectively translate innovative practice models and expertly direct the
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delivery of health care across organizational models. The graduate of the LAN will skillfully
translate and become an expert in using evidenced-based practice knowledge in directing
individual and population health care. This acquisition of advanced knowledge and clinical
judgment will afford society a fully educated nurse leader who champions accountable care for
improvement in health outcomes. The proposed program will position the graduates to be
transformational leaders that effect and generate health policy development, organizational and
systems development, evidence-based care, and evaluation of healthcare delivery in
collaboration with inter-professional teams and partners.

Forty students will be admitted to the program each fall semester. A 120-hour practicum
experience provides students with the opportunity to apply newly developed skills and
theoretical knowledge to real-world practice situations with the support of an experienced leader
in the field. The program will be delivered via a technology-enhanced format with required
on-campus and practicum learning experiences. The LAN core courses will consist of a
combination of face-to-face and video-conferencing formats with at least one campus meeting
per course per term. While the proposed LAN program is not a clinical education program,
there are hands-on experiences for students in the practicum courses in developing research
projects with the receptors. Required practicum hours will be spent with individual preceptors in
leadership and administrative settings. Site visits during the mentored practicum courses will be
scheduled with individual students as needed. Potential research projects of students in the
program include: “Using the Electronic Health Record in the Performance Evaluations of
Nurses”, “Designing a Safety Program to Prevent Medication Errors in Emergency Rooms”,
“Planning for the Magnet Recognition Program in a Rural Hospital”, and “Turnover Intentions of
First-Year Nurses: The Role of College Preparation.”

Investment

Building on the strengths of the baccalaureate Nursing and master’'s Family Nurse Practitioner
programs, the proposed program will be administered by the St. David’s School of Nursing in
Round Rock. Funding for the proposed program from electronic course fees, designated and
graduate tuition, and formula funding is estimated at $2,968,586. The proposed program is also
supported by a generous grant agreement with the St. David’s Foundation in the amount of
$2,015,637 of which $1,007,818 will be used for the proposed LAN program. The costs
anticipated the first five years include new faculty and administrative staff support for an
estimated $1,964,240.
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LSC-0O: New Program - Certificate of Completion in Cybersecurity Specialist

Upon motion of Regent , seconded by Regent

it was ordered that:

Lamar State College-Orange be authorized to award a Certificate of Completion
in Cybersecurity Specialist (30 program hours).

Explanation

Lamar State College — Orange is proposing a Certificate of Completion in Cybersecurity
Specialist. Prevalence and frequency of cyber crime continues to grow and there is a shortage
of information technology specialists who have knowledge in this field. The Bureau of Labor
Statistics expects the jobs in this field to grow through 2018. It is important that we expose our
students to digital forensics/cybersecurity concepts so they will be able to help the businesses
they work for keep pace with cyber criminals.

Prior to implementation in fall 2017, the college will notify the Southern Association of Colleges
and Schools Commission on Colleges (SACSCOC) and the Texas Higher Education
Coordinating Board.

First Semester:

COSC 1301 Introduction to Computing..........ccccceeeeeeeeeeinnee. 3
ITSC 1325 PC Hardware/Software ..........ccccoceeveeeeiincevvnnennn. 3
ITCC 1310 Introduction to Networks ..........cccccceeeeeviiiiiiieenn.n. 3
*ITSY 1342 Information Technology Security .........ccccoeee... 3
ITDF 1300 Introduction to Digital FOrensics...........ccccocuveenn. 3
Second Semester:

ITDF 1305 Digital Data Storage FOrensics ..........cccccevcvveeeenne 3
ITNW 1345 Implementing and Supporting Servers .............. 3
*ITSY 2301 Firewalls and Network Security.......cccccceeeenn. 3
ITSE 1359 Intro to Scripting Languages .........cccccoeeeevvvveeen... 3
*ITNW 1313 Computer Virtualization .........cccceeeeeiiieeeennen. 3
TOtAl HOUIS. ...t 30

*New Classes

ITSY 1342, Information Technology Security, to be submitted at the next Regent meeting.
The additional courses are already in the college’s inventory.
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TSUS: Certified Enroliment Reports

Upon motion of Regent , seconded by Regent ,
it was ordered that:

The Certified Enrollment Reports for Spring Semester, 2017 for the Texas
State University System components be approved.

BACKGROUND
In accordance with the Texas Education Code, Sections 51.403(b) and 51.404 and the System

Rules and Regulations, Chapter IIl,Section1.(10)Curriculum Matters,Subsection1.(10)1 Twelfth
and fourth class day reports shall be submitted to the Board of Regents for approval.
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Texas State University System Certified Enrollment Report Summary Comparison

Spring 2016 vs. Spring 2017

Table 1. Unduplicated Headcount, SCH, Contact Hours, and FTSE

Institution 2016 2017 % Change
Headcount 13,513 13,560 0%
Lamar SCH 147,453 146,141 -1%
FTSE 10,658 10,530 -1%
Headcount 18,588 19,122 3%
Sam Houston SCH 221,456 226,220 2%
FTSE 15,054 15,366 2%
Headcount 2,800 2,795 0%
Sul Ross-Total SCH 25,623 26,640 4%
FTSE 1,786 1,850 4%
Headcount 1,813 1,828 1%
Sul Ross Univ. SCH 18,542 19,126 3%
FTSE 1,299 1,334 3%
Headcount 987 967 -2%
Sul Ross-Rio Grande SCH 7,081 7,514 6%
FTSE 486 516 6%
Headcount 35,234 35,845 2%
Texas State SCH 419,716 426,380 2%
FTSE 28,531 29,002 2%
Headcount 2,500 2,441 -2%
Lamar-IT SCH 26,002 25,658 -1%
FTSE 1,733 1,711 -1%
Contact 578,128 597,008 3%
Headcount 2,120 2,121 0%
Lamar-O SCH 19,179 19,045 -1%
FTSE 1,279 1,270 -1%
Contact 406,272 411,552 1%
Headcount 1,755 2,072 18%
Lamar-PA SCH 17,926 19,213 7%
FTSE 1,195 1,281 7%
Contact 391,568 422,672 8%
Headcount 76,510 77,956 2%
Total SCH 877,355 889,297 1%
FTSE 60,236 61,010 1%
Contact 1,375,968 1,431,232 4%
Table 2. Continuing Education Unduplicated Headcount, Contact Hours, and FTSE
Institution 2016 2017 % Change
Headcount 937 973 4%
Lamar-IT FTSE 162 167 4%
Contact 48,533 50,238 4%
Headcount 204 132 -35%
Lamar-O FTSE 11 9 -15%
Contact 3,239 2,751 -15%
Headcount 243 481 98%
Lamar-PA FTSE 142 168 18%
Contact 42,521 50,294 18%
Headcount 1,384 1,586 15%
Total FTSE 314 344 10%
Contact 94,293 103,283 10%
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Table 1. Unduplicated Headcount, SCH, Contact Hours, and FTSE

Texas State University System Certified Enroliment Report Detailed Comparison

Spring 2016 vs Spring 2017

Undergraduate Master's Doctoral-Research Doctoral-Professional Post-Bach Total
Institution 2016 2017 % Change 2016 2017 % Change 2016 2017 % Change 2016 2017 % Change 2016 2017 % Change 2016 2017 % Change
Lamar Headcount 8,297 8,515 3% 4,032 3,714 -8% 341 369 8% 24 28 17% 819 934 14% 13,513 13,560 0%
SCH 102,080 103,284 1% 42,494 39,887 -6% 2,585 2,640 2% 294 330 12% - - - 147,453 146,141 -1%
FTSE 6,805 6,886 1% 3,541 3,324 -6% 287 293 2% 25 28 12% - - - 10,658 10,530 -1%
Sam Houston Headcount 16,041 16,620 4% 2,153 2,144 0% 268 256 -4% - - - 126 102 -19% 18,588 19,122 3%
SCH 206,161 211,125 2% 14,018 13,911 -1% 1,277 1,184 -7% - - - - - - 221,456 226,220 2%
FTSE 13,744 14,075 2% 1,168 1,159 -1% 142 132 -7% - - - - - - 15,054 15,366 2%
Sul Ross-Total Headcount 1,966 2,055 5% 699 647 7% - - = - - = 135 93 -31% 2,800 2,795 0%
SCH 20,980 22,200 6% 4,643 4,440 -4% - - s - - s - - s 25,623 26,640 4%
FTSE 1,399 1,480 6% 387 370 -4% - - - - - - - - - 1,786 1,850 4%
Sul Ross Univ. Headcount 1,184 1,260 6% 552 521 -6% - - = - - = 77 47 -39% 1,813 1,828 1%
SCH 14,760 15,608 6% 3,782 3,518 -7% - - - - - - - - - 18,542 19,126 3%
FTSE 984 1,041 6% 315 293 -7% - - - - - - - - - 1,299 1,334 3%
Sul Ross-Rio Grande Headcount 782 795 2% 147 126 -14% - - = - - = 58 46 -21% 987 967 -2%
SCH 6,220 6,592 6% 861 922 7% - - - - - - - - - 7,081 7,514 6%
FTSE 415 439 6% 72 77 7% - - - - - - - - - 486 516 6%
Texas State Headcount 30,905 31,339 1% 3,350 3,527 5% 328 342 4% 119 123 3% 532 514 -3% 35,234 35,845 2%
SCH 390,244 395,388 1% 26,051 27,476 5% 2,122 2,180 3% 1,299 1,336 3% - - - 419,716 426,380 2%
FTSE 26,016 26,359 1% 2,171 2,290 5% 236 242 3% 108 111 3% - - - 28,531 29,002 2%
Lamar-IT Headcount 2,500 2,441 2% - - s - - s - - s - - s 2,500 2,441 2%
SCH 26,002 25,658 -1% - - - - - - - - - - - - 26,002 25,658 -1%
FTSE 1,733 1,711 -1% - - s - - s - - s - - s 1,733 1,711 -1%
Contact 578,128 597,008 3% - - - - - - - - - - - - 578,128 597,008 3%
Lamar-0 Headcount 2,120 2,121 0% - - s - - s - - s - - s 2,120 2,121 0%
SCH 19,179 19,045 -1% - - - - - - - - - - - - 19,179 19,045 -1%
FTSE 1,279 1,270 -1% - - s - - s - - s - - s 1,279 1,270 1%
Contact 406,272 411,552 1% - - - - - - - - - - - - 406,272 411,552 1%
Lamar-PA Headcount 1,755 2,072 18% - - s - - s - - s - - s 1,755 2,072 18%
SCH 17,926 19,213 7% - - - - - - - - - - - - 17,926 19,213 7%
FTSE 1,195 1,281 7% - - s - - s - - s - - s 1,195 1,281 7%
Contact 391,568 422,672 8% - - - - - - - - - - - - 391,568 422,672 8%
Total Headcount 63,584 65,163 2% 10,234 10,032 -2% 937 967 3% 143 151 6% 1,612 1,643 2% 76,510 77,956 2%
SCH 782,572 795,913 2% 87,206 85,714 -2% 5,984 6,004 0% 1,593 1,666 5% - - - 877,355 889,297 1%
FTSE 52,171 53,061 2% 7,267 7,143 -2% 665 667 0% 133 139 5% - - - 60,236 61,010 1%
Contact| 1,375,968 | 1,431,232 4% - - - - - - - - - -| 1,375,968 | 1,431,232 4%
Table 2. Continuing Education Unduplicated Headcount, Contact Hours, and FTSE
Undergraduate
Institution 2016 2017 % Change
Lamar-IT Headcount 937 973 4%
FTSE 162 167 4%
Contact 48,533 50,238 4%
Lamar-O Headcount 204 132 -35%
FTSE 11 9 -15%
Contact 3,239 2,751 -15%
Lamar-PA Headcount 243 481 98%
FTSE 142 168 18%
Contact 42,521 50,294 18%
Total Headcount 1,384 1,586 15%
FTSE 314 344 10%
Contact 94,293 103,283 10%
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Table 1. Unduplicated Headcount, SCH, Contact Hours, and FTSE

Doctoral- Doctoral

Institution Undergrad | Master's | Research | Professional | Post-Bach Total
Lamar Headcount 8,515 3,714 369 28 934 13,560
SCH 103,284 39,887 2,640 330 - 146,141
FTSE 6,886 3,324 293 28 - 10,530
Sam Houston Headcount 16,620 2,144 256 - 102 19,122
SCH 211,125 13,911 1,184 - - 226,220
FTSE 14,075 1,159 132 - - 15,366
Sul Ross-Total Headcount 2,055 647 - - 93 2,795
SCH 22,200 4,440 - - - 26,640
FTSE 1,480 370 - - - 1,850
Sul Ross Univ. Headcount 1,260 521 - - 47 1,828
SCH 15,608 3,518 - - - 19,126
FTSE 1,041 293 - - - 1,334
Sul Ross-Rio Grande Headcount 795 126 - - 46 967
SCH 6,592 922 - - - 7,514
FTSE 439 77 - - - 516
Texas State Headcount 31,339 3,527 342 123 514 35,845
SCH 395,388 27,476 2,180 1,336 - 426,380
FTSE 26,359 2,290 242 111 - 29,002
Lamar-IT Headcount 2,441 - - - - 2,441
SCH 25,658 - - - - 25,658
FTSE 1,711 - - - - 1,711
Contact 597,008 - - - - 597,008
Lamar-O Headcount 2,121 - - - - 2,121
SCH 19,045 - - - - 19,045
FTSE 1,270 - - - - 1,270
Contact 411,552 - - - - 411,552
Lamar-PA Headcount 2,072 - - - - 2,072
SCH 19,213 - - - - 19,213
FTSE 1,281 - - - - 1,281
Contact 422,672 - - - - 422,672
Total Headcount 65,163 10,032 967 151 1,643 77,956
SCH 795,913 85,714 6,004 1,666 - 889,297
FTSE 53,061 7,143 667 139 - 61,010
Contact| 1,431,232 - - 1,431,232

Table 2. Continuing Education Unduplicated Headcount, Contact Hours, and FTSE

Institution Undergrad
Lamar-IT Headcount 973
FTSE 167
Contact 50,238
Lamar-O Headcount 132
FTSE 9
Contact 2,751
Lamar-PA Headcount 481
FTSE 168
Contact 50,294
Total Headcount 1,586
FTSE 344
Contact 103,283
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Institution:
Term or Semester:
Submitted by:

TSUS Certified Enrollment Report: Universities

Lamar University

Spring 2017

Gregory Marsh

Table 1
Unduplicated Headcount
Off- On- Both On-
Campus Campus and Off
Level Only Only Campus Total

Undergraduate 2,029 3,734 2,752 8,515
Post-Bach 839 71 24 934
Master's 2,791 677 246 3,714
Doctoral-Research 254 105 10 369
Doctoral-Professional 6 10 12 28

Total 5,919 4,597 3,044 13,560

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O01.

Table 2
SCH and Full-Time Student Equivalents
Funded Total
Level SCH FTSE SCH FTSE

Undergraduate 100,036 6,669 103,284 6,886
Master's 39,884 3,324 39,887 3,324
Doctoral-Research 2,640 293 2,640 293
Doctoral-Professional 330 28 330 28

Total 142,890 10,314 146,141 10,530

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO004.
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Institution:
Term or Semester:
Submitted by:

TSUS Certified Enrollment Report: Universities

Sam Houston State University

Spring 2017

Office of Institutional Effectiveness

Table 1
Unduplicated Headcount
Off- On- Both On-
Campus Campus and Off
Level Only Only Campus Total

Undergraduate - 16,546 74 16,620
Post-Bach - 102 - 102
Master's - 2,144 - 2,144
Doctoral-Research - 256 - 256
Doctoral-Professional - - - -

Total - 19,048 74 19,122

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O01.

Table 2
SCH and Full-Time Student Equivalents
Funded Total
Level SCH FTSE SCH FTSE

Undergraduate 208,267 13,884 211,125 14,075
Master's 13,911 1,159 13,911 1,159
Doctoral-Research 1,184 132 1,184 132
Doctoral-Professional - - - -

Total 223,362 15,175 226,220 15,366

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO004.
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Institution:
Term or Semester:
Submitted by:

TSUS Certified Enrollment Report: Universities

Sul Ross State University - Alpine

Spring 2017

Alejandra Villalobos Meléndez

Table 1
Unduplicated Headcount
Off- On- Both On-
Campus Campus and Off
Level Only Only Campus Total

Undergraduate - 1,260 0 1,260
Post-Bach - 47 - 47
Master's - 521 - 521
Doctoral-Research - - - -
Doctoral-Professional - - - -

Total - 1,828 - 1,828

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O01.

Table 2
SCH and Full-Time Student Equivalents
Funded Total
Level SCH FTSE SCH FTSE

Undergraduate 15,098 1,007 15,608 1,041
Master's 3,518 293 3,518 293
Doctoral-Research - - - -
Doctoral-Professional - - - -

Total 18,616 1,300 19,126 1,334

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO004.
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Institution:
Term or Semester:
Submitted by:

TSUS Certified Enrollment Report: Universities

Sul Ross State University - Rio Grande College

Spring 2017

Alejandra Villalobos Meléndez

Table 1
Unduplicated Headcount
Off- On- Both On-
Campus Campus and Off
Level Only Only Campus Total

Undergraduate - 795 0 795
Post-Bach - 46 46
Master's - 126 126
Doctoral-Research - - - -
Doctoral-Professional - - - -

Total - 967 - 967

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O01.

Table 2
SCH and Full-Time Student Equivalents
Funded Total
Level SCH FTSE SCH FTSE

Undergraduate 6,179 412 6,592 439
Master's 922 77 922 77
Doctoral-Research - - - -
Doctoral-Professional - - - -

Total 7,101 489 7,514 516

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO004.
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Institution:
Term or Semester:
Submitted by:

TSUS Certified Enrollment Report: Universities

Texas State University

Spring 2017

G. Marc Turner

Table 1
Unduplicated Headcount
Off- On- Both On-
Campus Campus and Off
Level Only Only Campus Total

Undergraduate 1,727 23,154 6,458 31,339
Post-Bach 105 312 97 514
Master's 1,187 1,504 836 3,527
Doctoral-Research 128 163 51 342
Doctoral-Professional 35 47 41 123

Total 3,182 25,180 7,483 35,845

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O01.

Table 2
SCH and Full-Time Student Equivalents
Funded Total
Level SCH FTSE SCH FTSE

Undergraduate 385,340 25,689 395,388 26,359
Master's 27,476 2,290 27,476 2,290
Doctoral-Research 2,180 242 2,180 242
Doctoral-Professional 1,336 111 1,336 111

Total 416,332 28,333 426,380 29,002

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO004.
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Institution:
Term or Semester:
Submitted by:

Table 1

TSUS Certified Enrollment Report: State/Technical Colleges

Lamar Institute of Technology

Spring 2017

Christine March

Unduplicated Headcount, Contact Hours, Full-Time Student Equivalent, and SCH

Level

Headcount

Contact Hours

Credit Hours

Funded

Unfunded

Total

Funded

Unfunded

Total

FTSE

Undergraduate

2,441

593,552

3,456

597,008

25,482

176

25,658

1,711

Note: Measures should be defined using the same criteria as used for THECB CBM001/CBM004

Table 2
Continuing Education Unduplicated Headcount, Contact Hours, and Full-Time Student Equivalent
Contact
Term Headcount Hours FTSE
Previous Term 891 50,664 169
Current Term 973 50,238 167

Note: Measures should be defined using the same criteria as used for the THECB CBMOOA.
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Institution:

Term or Semester:

Submitted by:

Table 1

TSUS Certified Enrollment Report: State/Technical Colleges

Lamar State College - Orange

Spring 2017

Hunter Keeney

Unduplicated Headcount, Contact Hours, Full-Time Student Equivalent, and SCH

Level

Headcount

Contact Hours

Credit Hours

Funded

Unfunded

Total

Funded

Unfunded

Total

FTSE

Undergraduate

2,121

408,576

2,976

411,552

18,871

174

19,045

1,270

Note: Measures should be defined using the same criteria as used for THECB CBM001/CBM004

Table 2
Continuing Education Unduplicated Headcount, Contact Hours, and Full-Time Student Equivalent
Contact
Term Headcount Hours FTSE
Previous Term 74 1,804 6
Current Term 132 2,751 9

Note: Measures should be defined using the same criteria as used for the THECB CBMOOA.
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Institution:

Term or Semester:

Submitted by:

Table 1

TSUS Certified Enrollment Report: State/Technical Colleges

Lamar State College-Port Arthur

Spring 2017
Petra Uzoruo

Unduplicated Headcount, Contact Hours, Full-Time Student Equivalent, and SCH

Level

Headcount

Contact Hours

Credit Hours

Funded

Unfunded

Total

Funded

Unfunded

Total

FTSE

Undergraduate

2,072

419,504

3,168

422,672

19,053

160

19,213

1,281

Note: Measures should be defined using the same criteria as used for THECB CBM001/CBM004

Table 2
Continuing Education Unduplicated Headcount, Contact Hours, and Full-Time Student Equivalent
Contact
Term Headcount Hours FTSE
Previous Term 1,866 102,278 341
Current Term 481 50,294 168

Note: Measures should be defined using the same criteria as used for the THECB CBMOOA.
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Texas State University System
Academic Affairs

CONSENT ITEMS

Academic Affairs CONSENT Agenda

LU: CONSENT: Addition of Marketing Concentration to Online MBA Offerings

LU: CONSENT: Addition of Port Management Concentration to Online MBA Offerings
LU: CONSENT: Changes to B.A. in English with Teacher Certification Degree Plan
LU: CONSENT: Offer Concentration in Public History as Part of Existing Master Of
History Degree

LU: CONSENT: Revision of Master Program in Criminal Justice

SHSU: CONSENT: Certificate Program, Addition—Graduate Certificate in Sociology
SHSU: CONSENT: Certificate Program, Addition—Graduate Certificate in American
History

SHSU: CONSENT: Certificate Program, Addition—Graduate Certificate in English
SHSU: CONSENT: Degree Program Title Change, CIP Code Change, and Relocation:
Bachelor of General Studies

SHSU: CONSENT: Degree Title Change—Master of Education in Instructional
Technology and Doctorate of Education in Instructional Technology

SHSU: CONSENT: Change the General Education Core Curriculum

SHSU: CONSENT: Semester Credit Hour (SCH) Change Request—Master of Education

in Administration

SHSU: CONSENT: Department Name Change—Department of Management and
Marketing

SRSU: CONSENT: Change the General Education Core Curriculum

TXST: CONSENT: Change the Bachelor of Science in Recreational Administration
LSCO: CONSENT: Program Modification for CERT Welding Technology

LSCPA: CONSENT: Department Name Change — Commercial Music Department
TSUS: CONSENT: Curriculum Changes

AA TSUS: CONSENT: Out of Country Study Program
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LU: Addition of Marketing Concentration to Online MBA Offerings

Upon motion of Regent , seconded by Regent , it was ordered that:

Lamar University be authorized to add a Marketing MBA concentration effective Fall 2017.

Explanation
Lamar University proposes a new MBA concentration to be offered in the College of Business. Lamar’s
interest in offering this new concentration is founded on a strong evidentiary basis, which includes
numerous requests from current MBA students and data from Academic Partnerships showing students
are searching for Marketing MBA offerings. These courses will be available through online delivery only.

Upon completion of the coursework below students will receive a Master of Business Administration with a
Marketing concentration.

MASTER OF BUSINESS ADMINISTRATION, MARKETING CONCENTRATION

The program consists of the MBA core courses and four of the following 3-credit hour courses:
[1] MKTG 5350: Digital Marketing

[2] MGMT 5350: Strategic Cases in Service Marketing and Management

[3] MKTG 5360: Consumer Behavior

[4] MKTG 5370: Marketing Research

[5] MISY 5380: Enterprise Systems/CRM

[6] MKTG 5340: International Marketing

[7] MGMT 5311: Concepts and Application for New Ventures

All courses are currently offered as part of the MBA curriculum.

62



LU: Addition of Port Management Concentration to Online MBA Offerings

Upon motion of Regent , seconded by Regent , it was ordered that:

Lamar University be authorized to add a Port Management MBA concentration effective
Fall 2017.

Explanation

Lamar University proposes a new MBA concentration to be offered in the College of Business. Lamar’s
interest in offering this new concentration is founded on a strong evidentiary basis, supported by research
conducted by the university to offer courses in Port Management. This program will be available through
online delivery only.

Upon completion of the coursework below students will receive a Master of Business Administration with a
Port Management concentration.

MASTER OF BUSINESS ADMINISTRATION, PORT MANAGEMENT CONCENTRATION
The program consists of the MBA core courses and four of the following 3-credit hour courses:
[1] INEN 5302: Introduction to Port Management

[2] INEN 5306: Port Logistics Modeling

[3] BULW 5320: Professional Communication & Negotiation

[4] MGMT 5313: Team Leadership

[5] INEN 5310: Port Engineering Mgmt

[6] MGMT 5333: Port Property & Asset Management
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LU: Changes to B.A. in English with Teacher Certification Degree Plan

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to change B.A. in English with Teacher Certification Degree plan
effective fall 2017.

Explanation

The Department of English and Modern Language proposes that ENGL 4321 (Issues in Language and
Literature) be dropped as a course requirement for the B.A. in English with Teacher Certification. Further,
the department proposes that the advanced English courses for the B.A. in English with Teacher
Certification should match those in the B.A. without Teacher Certification. These two actions will

1) reduce the number of hours required for Teacher Certification to 120 hours, and 2) will allow students
to transition more freely from one concentration to the other based upon their academic and careeer
goals.

Note that the general education core curriculum and its options, as specified for Lamar University and as
specified by previous ENGL degree requirements, will remain the same, Likewise, the professional
pedagogy requirements, academic foundational (language) requirements, and academic electives will
remain unchanged. The degree plan below illustrates a semester-by-semster progression for attaining the
revised B.A. in English with Teacher Certification.

Degree Plan
Sem | Prefix and Number Course Title SCH
1 Various core classes Various core classes 15
Total SCH 15
2 Various core classes Various core classes 15
Total SCH 30
3 Various core classes or Various core classes or electives 15
electives
Total SCH 45
4 ENGL 3326 Advanced Exposition 3
ENGL 3382 or 3384 British Lit before 1800, or British Lit after 1800 3
or

ENGL 3322, 3324, or 3392 | American Lit Before 1865, American Lit After 1865, or
African American Lit

or
ENGL 3330, 3332, or 3340 | World Lit Before 1600, World Lit After 1600, or Myth
PEG 2310 Intro to Teacher Education 3
Core, Language, or elective | 2 courses, various 6
as needed or advised.
Total SCH 60
5 ENGL 3382 or 3384 British Lit before 1800 or British Lit after 1800 6
And/or
ENGL 3322, 3324, or 3392 | American Lit Before 1865, or American Lit After 1865,
And/or African American Lit
ENGL 3330, 3332, or 3340 | World Lit Before 1600, World Lit After 1600, or Myth
ENGL Elective 3000 or Various (based on availability, advising, interests, and 3
4000 concentration).
PEDG 3300 Human Development and Learning 3
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Language or elective as various 3
needed or advised.
Total SCH 75
6 ENGL 3000 or 4000 2 courses, various (based on availability, advising, 6
Elective interests, and concentration).
READ 3326 Reading and Literacy Strategic Content Areas 3
Language or elective as 2 courses, various 6
needed or advised
Total SCH 90
7 ENGL 4000 Elective 2 courses, Various (based on availability, advising, 6
interests, and concentration).
PEDG 3380 Secondary Curriculum and Methodology 3
Language or elective as 2 courses, various 6
needed or advised.
Total SCH 105
8 ENGL Elective 3000 or Various (based on availability, advising, interests, and 3
4000 concentration).
ENGL or PHIL or Modern Various (based on availability, advising, interests, and 3
Language elective concentration).
PEDG 4380 Secondary Methodology and Classroom Management 3
Total SCH 114
9 | PEDG 4620 | Student Teaching in the Secondary School 6
Total SCH 120
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LU: Offer Concentration in Public History as Part of Existing Master Of History Degree

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to offer a concentration in Public History as
part of the existing Master of Arts (MA) in History degree offered through the Department of
History effective fall 2017.

Explanation

The Department of History proposes to expand its market by offering a new concentration in Public
History, effectively a new series of courses and degree plan within the existing graduate program. There
are several primary reasons for offering the new concentration:

e Persistent requests from prospective students and employers for Lamar to offer training in
public history.

e The existing on-campus program has an excellent reputation and opportunity for growth if a
public history graduate program is offered.

e The realities of the History job market suggests that students will achieve better placement
with public history training.

e The greater Beaumont-Port Arthur area offers a unique learning environment with at least 17
museums, 6 archives, and a National Park Service site for students the public history
program can tap into.

Admission requirements will be the same as the current History MA program, as will learning outcomes.
Graduation requirements are slightly modified with requirements that students take approximately half
their graduate credits in approved public history classes. The College of Liberal Arts mission and strategic
plan are closely aligned with the University’s, and the proposed program delivery system is consistent
with both the strategic goals of Lamar University and the College of Liberal Arts. Lamar University
articulates its goal of preparing students for leadership and lifelong learning and for enhancing the future
of Southeast Texas, the state, the nation, and the world. The strategic role of the Lamar Public History
Program is to deliver an education to a diverse range of students and to prepare them for a career
engaging the history around us. Our students range from those who are preparing for their career goal, to
students who want to advance their existing historical knowledge or abilities and to students who are
seeking a credential to advance in their current career. Currently, these different student needs are met
through either the part-time or full-time History MA or the integrated five-year BA/MA program.

The Lamar University Public History Program trains students for careers in public history. We conceive of
public history as how history “does work” in the world or, in other words, it is the study of how
understandings of the past are applied to real-world issues. The program balances public history theory
and practice to ensure students are exposed to both the career possibilities associated with public history
and the deep intellectual roots of public history. We offer a flexible curriculum that aligns student needs
with faculty strengths while striving for students to become well-rounded public historians and reflective
practitioners. We also provide students the opportunity to become experts in one or more areas of
traditional history. Program specializations include museums, archives, oral history, sports heritage, and
digital history. To prepare students for public history practice, the program partners with the university’s
on-campus museum, the Spindletop-Gladys City Boomtown Museum, as well as other historic sites in the
Beaumont area and beyond.

Offering a concentration in public history will prove to be a key step toward strengthening the Lamar
graduate history program. We estimate an average of 5 students per cohort across the first 5 years. That
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number will increase once new public history faculty are in place per the two current search ongoing as of
February 2017. In the Texas State University System, a comparable program is offered by Texas State
University in San Marcos. The following Texas universities currently also offer a MA concentration in
Public History: Stephen F. Austin University, University of Houston, University of Texas-El Paso,
University of Texas-Arlington, and Angelo State University. The proposed Lamar program will compete —
but not overlap — the programs offered by Houston and Stephen F. Austin. The Lamar program will
emphasize (but will not be limited to) digital history, museums, contract history, and oral history, none of
which are the primary strengths of the nearest competitors.
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LU: Revision of Master Program in Criminal Justice

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to revise its current M.S. degree in Criminal Justice from a 36
hour program to a 30 hour program. This will be effective Summer, 2017.

Explanation

A review of the courses within the Criminal Justice Graduate program revealed a significant number of
redundant topics, competencies and outcomes between courses. Upon analysis, these topics,
competencies and outcomes will be incorporated into other courses (CRIJ 5320, CRIJ 5331) thus
reducing the number of courses needed. The requirement for eighteen hours of electives is above and
beyond the State of Texas requirements; therefore fifteen hours of electives and fifteen hours of core
courses are sufficient to meet this standard. This consolidation of courses and reduction in the number of
electives allows this reduction in the total number of required hours. The change in course hours would
be revenue neutral as the reduction in cost would be offset by increased enroliment.

The proposed programs of study would be as follows:

CAPSTONE TRACK - 30 hours
Required Courses for Major

Core Courses - 9 Hours

CRIJ 5320 - Theoretical Foundations of Crime Control
CRIJ 5331 - Quantitative Methods
CRIJ 5340 — Criminal Justice Capstone

Complete two of the following — 6 hours

CRIJ 5310 - Criminal Justice System and Policy
CRIJ 5330 - Planning and Evaluation
CRIJ 5345 - Criminal Justice Leadership

Electives — 15 hours

Four courses chosen from different CRIJ 5340 topics and/or graduate courses in business, counseling,
education, political science, public administration, psychology, or other fields related to the student's
needs and interests.

CRIJ 5340 — Capstone in Criminal Justice

The capstone in criminal justice is the culminating academic experience for graduating Masters of
Science students. Candidates integrate knowledge from across the criminal justice curriculum in a faculty-
directed, independent, term-long research project.

THESIS TRACK - 30 hours

Required Courses for Major
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Core Courses - 12 Hours

CRIJ 5320 - Theoretical Foundations of Crime Control
CRIJ 5331 - Quantitative Methods

CRIJ 5390 - Thesis |

CRIJ 5391 - Thesis Il

Complete two of the following — 6 hours

CRIJ 5310 - Criminal Justice System and Policy

CRIJ 5330 - Planning and Evaluation

CRIJ 5345 - Criminal Justice Leadership

Electives — 12 hours

Four courses chosen from different Criminal Justice topics and/or graduate courses in business,

counseling, education, political science, public administration, psychology, or other fields related to the
student's needs and interests.
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SHSU: Certificate Program, Addition—Graduate Certificate in Sociology

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sam Houston State University be authorized to offer an online graduate certificate in
Sociology to be housed in the Department of Sociology (2590) within the College of
Humanities and Social Sciences (06 1581) to be implemented upon final approval by the
TSUS Board of Regents and the Texas Higher Education Coordinating Board.

Explanation

The Department of Sociology within the College of Humanities and Social Sciences proposes an 18
semester credit hour Graduate Certificate in Sociology. The certificate will be aimed at students,
holding Master’s or Ph.D. degrees in other disciplines, who are interested in attaining the necessary
expertise to teach sociology at the high school and community college levels.

There is a growing demand for teachers at the community college level. From Fall 2008 to Fall
2014, community college enrollment in Texas increased 15.4% from 617,507 to 712,478 (Texas
Association of Community Colleges, 2016). Enrollments at community colleges are projected to
continue to grow both in Texas and nationally through at least 2022 (Hussar, W.J., and Bailey, T.M.,
2013). Faculty teaching in disciplines outside of their masters or doctorate degrees must now have
18 hours of graduate credit in the area being taught. This requirement is true in Texas and in most
other states. Given this requirement, many faculty at community colleges have begun to return to
school for additional education. In the past few years, we have received multiple inquires each
semester regarding whether we offer an 18-hour graduate certificate in sociology.

Recent changes in dual credit course policies (HB 18) in Texas are also projected to lead to
increased demand in high schools for college level courses. Specifically, limits to the number of dual
credit courses high school students can take have been eliminated. Teachers of college level
courses in high schools are required to have 18 graduate credit hours of study in the area in which
they are teaching. Sam Houston State University has already been approached by one school
district, Cy-Fair ISD, regarding the possibility of certificate programs for their faculty.

The Graduate Certificate in Sociology will be an 18-hour certificate offered online, which builds
upon the department’s current master’s program, using the same courses that are offered in the
master’s program. The certificate program will consist of three core courses and three
electives. The target audience will be teachers at the community college and high school levels
who are seeking to expand their expertise and teaching portfolios.

Required Courses:

SOCI 5310: Seminar in Sociological Theory
SOCI 5312: Seminar in Sociological Research
SOCI 5355: Seminar in Social Inequality
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Electives (3 courses):

SOCI 5319: Sociology of Entrepreneurship
SOCI 5320: Sociology of Community

SOCI 5322: Seminar in Medical Sociology

SOCI 5325: Sociology of Food and Society
SOCI 5324: Seminar in Social Change and Development
SOCI 5331: Sociology of the Family

SOCI 5333: Sociology of Religion

SOCI 5337: Gender and Society

SOCI 5338: Sociology of Disaster

SOCI 5351: Seminar in Environmental Sociology
SOCI 5353: Seminar in Race and Ethnic Studies
SOCI 5386: Sociology of Aging

Upon completion of the certificate program, students will have:

expertise in core sociological theories, concepts, and methods;

expertise in multiple topical areas in sociology;

expertise in the topics related to diversity and inequality within human society; and
an appreciation for the complex discipline of Sociology.
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SHSU: Certificate Program, Addition—Graduate Certificate in American History

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sam Houston State University be authorized to offer an online graduate certificate in
American History to be housed in the Department of History (1450) within the College of
Humanities and Social Sciences (06 1581) to be implemented upon final approval by the
TSUS Board of Regents and the Texas Higher Education Coordinating Board.

Explanation

The History Department at Sam Houston State University proposes to offer a graduate
certificate in American History. The 18-hour certificate program in American History will prepare
graduate students to read, analyze, and write about the past in a way that is meaningful today.
In keeping with this philosophy, the program will offer a unique experience, which allows
students to participate in graduate education through online classes. Students in the program
will find a broad-based education incorporating in-depth studies of American History, immersion
in the latest historiographical theories, and training in advanced research methods.

The 18-hour graduate certificate program in American History will allow secondary school
teachers who already hold a master's degree in another field to earn the credentials needed to
teach courses for joint high school and community college credit.

During the past 10 years, dual credit courses have become increasingly popular in Texas. The
Chronicle of Higher Education reported in July 2016 that dual credit classes have grown by "7
percent a year nationally." In the Lone Star State, the number of dual credit classes has tripled
over the last decade. "The state has about 133,000 high-school students—mostly juniors and
seniors—taking dual-credit courses."

In 2015, the 84th Texas Legislature amended Section 130.008 of the state’s education code in
order to address teacher preparation for dual-credit classes. The legislation stated, "A course
offered for joint high school and community college credit under this section must be taught by a
gualified instructor approved or selected by the public community college. For purposes of this
subsection, an instructor is qualified if the instructor holds (1) a doctoral or master's degree in
the discipline that is the subject of the course; [or] (2) a master's degree in another discipline
with a concentration that required completion of a minimum of 18 graduate semester hours in
the discipline that is the subject of the course."

The state's new requirement that dual-credit teachers have at least 18 graduate hours in the
discipline that they are teaching has created a shortage of qualified dual-credit teachers. As a
result, Sam Houston State University's History Department is proposing this 18-hour graduate
certificate program for teachers. The program will allow educators who hold a master's degree
in education to complete 18-hours of graduate work in history and meet the state’s new
legislative requirement.
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There is a great demand for this coursework because school districts and community colleges
need qualified instructors to teach dual credit courses. The Lone Star Community College
System and the Cypress-Fairbanks Independent School District (CFISD) have already
collaborated with us to create a streamlined relationship between K-12 educators, our graduate
program, and the jobs available in the Lone Star system. Dual-credit enroliment in the CFISD-
Lone Star program has grown from 4,362 students in Fall 2015 to 5,662 in Fall 2016. Additional
growth will be possible as new, qualified instructors become available.

Required Courses:

HIST 5370 - Colonial America

HIST 5371 - Revolutionary America

HIST 5372 - Early Republic

HIST 5373 - American Civil War and Reconstruction
HIST 5375 - Recent America, 1876-1933

HIST 5376 - Contemporary America, 1933 to Present

Upon completion of the certificate program, students will:

e be qualified to teach dual credit course in American history in high schools in the state of
Texas,

e have covered a broad spectrum of information in American History,

e have journeyed through the American nation from its inception to the present time,

e be able to apply their graduate course credits to a Master’s degree in History, should
they wish to apply subsequently to the MA program at Sam Houston State University.
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SHSU: Certificate Program, Addition—Graduate Certificate in English

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sam Houston State University be authorized to offer an online graduate certificate in
English to be housed in the Department of English (0990) within the College of
Humanities and Social Sciences (06 1581) to be implemented upon final approval by the
TSUS Board of Regents and the Texas Higher Education Coordinating Board.

Explanation

The Department of English within the College of Humanities and Social Sciences at Sam
Houston State University proposes an online “Plus 18” certificate program, which will give high
school and community college teachers with Master’s or PhD degrees in other disciplines
credentials to teach dual credit courses in English.

While Texas state law does not require that every public school district offer dual credit courses
to high school students, “college-readiness legislation” of 2006 included a provision requiring
that districts have in place by 2008 programs through which students could earn the equivalent
of twelve college credit hours. Because dual credit classes serve this requirement, many school
districts are now trying to ensure that staff can teach dual credit courses, including Composition
| and Composition Il.

The online certificate program in English will offer classes to teachers of high school English

who have graduate degrees in other fields and would like to be qualified to teach dual credit

English, as well; the program will also provide the graduate hours that will allow instructors to
teach English in two-year institutions in the state of Texas.

A high school teacher who holds a Master’s or PhD in the state of Texas and other states whose
systems of higher education are accredited by the Southern Association of Colleges and Schools
Commission on Colleges (SACSCOC) may take eighteen graduate English hours in face-to-face
classes in order to earn certification to teach dual credit classes. To our knowledge, however, no
graduate program in Texas offers an online certificate program. Given new initiatives in the state to
offer dual credit classes to high school students, the proposed program seeks to fill a need in
graduate education.

This certificate will be attractive to several groups of potential applicants:
1. High school and community college teachers in the state of Texas who hold Master’s or PhD
degrees in another discipline and would like to broaden their teaching fields for greater opportunities

in their particular high schools, school districts, and/or community colleges.

2. Those individuals with Master’s or PhD degrees in another discipline who would like to make
himself or herself more marketable in applying for high school or community college teaching.
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3. Because the certificate program will be online and will not require campus residency or face-to-
face courses, all qualified students from across the state of Texas will be able to enroll. Data from
the Education Commission of the States (ECS) suggests that dual-credit classes are available to
high school students in many other states whose post-secondary education is accredited by the
Southern Association of Colleges and Schools Commission on Colleges (SACSCOC). While the
Department has not yet undertaken a systematic study of dual credit options in these states, the
program would also be available to high school teachers in those locations.

Eighteen semester hours (six courses) across a range of graduate writing and literature classes will
be required for the Graduate Certificate in English. The selection of classes is determined by the
program’s conviction that the following courses are most useful to teachers of dual credit English in
high schools, as they present a balance in the teaching of writing and the critical reading of literature.

Required Courses:

ENGL 5335 Workshop in Teaching Writing

ENGL 5370 Studies in Multicultural Literature

ENGL 5384 Studies in Rhetoric and Composition Theory

ENGL 5390 Studies in Technical and Professional Writing

One of the following American Literature courses:

ENGL 5372 Early American Literature

ENGL 5385 Studies in American Literature, 1800-1860

ENGL 5386 Studies in American Literature, 1860-1920

ENGL 5387 Studies in American Literature, 1920-the Present

One of the following British Literature courses:

ENGL 5375 Studies in Restoration and Eighteenth-Century British Literature
ENGL 5377 Studies in Early and Middle English Literature

ENGL 5378 Studies in Renaissance and Seventeenth-Century British Literature
ENGL 5379 Studies in Romantic Literature

ENGL 5380 Studies in Victorian Literature

ENGL 5381 Studies in British Literature, 1900-the Present

While the program is designed to be completed entirely online, students who wish to take classes
that satisfy program requirements face-to-face on the Huntsville and The Woodlands Center
campuses have the option of doing so.

Upon completion of the certificate program, students will

e be qualified to teach dual credit English in high schools in the State of Texas and any other
states whose higher educational policy is governed by the Southern Association of Colleges
and Schools Commission on Colleges (SACSCOC);

have graduate training in pedagogical theory and practice in the teaching of writing;

have graduate coursework in the literature of diversity;

have graduate coursework in American and British literature; and

be able to apply their graduate course credits to a Master’s degree in English, should they
wish to apply subsequently to the MA program at Sam Houston State University.
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SHSU: Degree Program Title Change, CIP Code Change, and Relocation: Bachelor of
General Studies

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sam Houston State University be authorized to implement the following changes
to the Bachelor of General Studies degree (24.0102.00) currently housed within
the College of Science and Engineering Technology (11 2503) with an
implementation date of September 1, 2017:

1) To move the Bachelor of General Studies (24.0102.00) degree plan
from the College of Science and Engineering Technology (11 2503) to
the College of Humanities and Social Sciences (06 1581);

2) To change the name of the Bachelor of General Studies (24.0102.00)
degree to the Bachelor of Liberal Studies; and

3) To change the CIP code from 24.0102.00 (General Studies) to
24.0101.01 (Liberal Arts and Sciences/Liberal Studies).

Explanation
Change of Title and CIP Code:

The Bachelor of General Studies (24.0102.00) majors design an interdisciplinary degree plan
comprised of three academic minors. The current title does not accurately reflect the degree
plan’s interdisciplinary nature or its potential attractiveness to students interested in creating
unique degree programs in preparation for professional school (e.g., medical or law). Given
changes in the MCAT, for example, a pre-med student might be welled served to create a
degree plan comprised of minors in Spanish, sociology, psychology, or philosophy. A review of
similar programs in Texas suggests the Bachelor of Liberal Studies (24.0101.01) would be a
more accurate title. Most of the minors being used and choices for use are from the College of
Humanities and Social Sciences, such as psychology, sociology, English, history, etc.
Therefore, the phrase, Bachelor of Liberal Studies is more appropriate. In light of the change to
the degree title, a CIP code change is also being requested for better alignment.

Relocation:

A recent review of current Bachelor of General Studies students suggest that the College of
Humanities and Social Sciences would be a more appropriate academic home. In Fall 2016, for
example, 57 of 67 BGS students had at least one of the three required minors in a College of
Humanities and Social Sciences’ discipline. Thirty-nine of these students had at least two of the
three required minors in a College of Humanities and Social Sciences’ discipline. The College
of Humanities and Social Sciences welcomes the opportunity to work closely with BGS students
and to expand this important degree program.
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SHSU: Degree Title Change—Master of Education in Instructional Technology and
Doctorate of Education in Instructional Technology

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sam Houston State University be authorized to implement the following changes
in the Department of Curriculum and Instruction (0750) within the College of
Education (05 0850) to be implemented September 1, 2017:

1) To change the title of the Master of Education with a major in Instructional
Technology (13.0501.00) to a Master in Education with a major in
Instructional Systems Design and Technology, and

2) To change the title of the Doctorate of Education with a major in Instructional
Technology (13.0501.00) to a Doctorate of Education with a major in
Instructional Systems Design and Technology.

Explanation

The faculty and advisory board of the Master of Education program in Instructional Technology
and the Doctorate of Education program in Instructional Technology would like to request a title
change for the two degree programs.

The advent of Instructional/Educational Technology courses in the 1990's began as a
"specialization" area within an existing "traditional" academic department, i.e. Curriculum &
Instruction, Educational Leadership, Educational Psychology, etc. With the growth of this
subject area in higher education over the past 25 years, Instructional/Educational Technology
has become its own independent area of study within its own department, non-dependent upon
other programs situated in other departments, distinguishing itself by incorporating more of the
unique systems and design curricula. With the name change to "Instructional Systems Design
and Technology" (ISDT), we are acknowledging this area as a content fully developed that
warrants recognition as its own complete field of study, and confirming to professionals in the
field that graduates of our programs have mastered the expectations in this subject area and
are prepared to teach in this field.

By comparison, names of comparable programs at other institutions of higher education around
the country are as follows:

e University of Indiana describes their Instructional Systems Technology 60-hour doctorate
as one that will “bridge (the) gap between research and practice”

e University of Central Florida states that their 66-hour Instructional Design and
Technology doctorate focuses on the systematic design of training and educational
environments. "We view Instructional Design and Technology as an interdisciplinary field
that focuses on the systematic design of training and educational environments".

e The Learning Technologies doctorate at Pepperdine University with an advertised
minimum number of 57 hours is described as "A scholar-practitioner model (that)
integrates theory and best practices"

Costs associated with the proposed title change will be minimal, and there are no associated
curriculum changes.
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SHSU: Change the General Education Core Curriculum

Upon motion of Regent , seconded by Regent , it was
ordered that:

Sam Houston State University be authorized to implement, in accordance with
the Texas Education Code and the rules and regulations for the Texas Higher
Education Coordinating Board, the following changes to its General Education
Core Curriculum course requirements effective Fall 2017:

1) To add BIOL 2403 Human Anatomy and Physiology | to Component
Area lll (Life and Physical Sciences);

2) To add BIOL 2404 Human Anatomy and Physiology Il to Component
Area lll (Life and Physical Sciences);

3) To add MATH 1369 Elementary Statistics TO Component Area |l
(Mathematics); and

4) To add STAT 1369 Elementary Statistics TO Component Area Il
(Mathematics).

Explanation

In accordance with Texas Education Code, 8861.821 — 61.832, each institution of higher
education that offers an undergraduate academic degree program shall design and implement a
core curriculum, including specific courses composing the curriculum, of no less than 42 lower-
division semester credit hours. Each institution of higher education that offers an undergraduate
academic degree program shall develop its core curriculum by using the Coordinating Board-
approved process, core objectives, and foundational component areas of the Texas Core
Curriculum (TCC). Through the Texas Core Curriculum, students will gain a foundation of
knowledge of human cultures and the physical and natural world, develop principles of personal
and social responsibility for living in a diverse world, and advance intellectual and practical skills
that are essential for all learning.

As per Texas Higher Education Coordinating Board rule, each Texas public institution of higher
education may submit one comprehensive request per year to change its TCC. Therefore, Sam
Houston State University respectfully submits the above course additions to the core curriculum
effective fall 2017.
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SHSU: Semester Credit Hour (SCH) Change Request—Master of Education in
Administration

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sam Houston State University be authorized to implement the following
Semester Credit Hour (SCH) increase from 30 to 36 to the Master of Education in
Administration (13.401.00) housed in the Department of Educational Leadership
(0904) within the College of Education (05 0850) to be implemented September
1, 2017.

Explanation

In an effort to improve the Master of Education in Administration program, Sam Houston State
University’s Department of Educational Leadership is seeking approval to increase the semester
credit hour (SCH) requirements by six SCHs, making the total credit hours required to earn a
Master of Education in Administration degree 36 SCHs.

Effective school administrators need to know how to communicate and collaborate with all
members of the school community, respond to diverse interests and needs, and mobilize
resources to promote student success. They are required to know how to advocate, nurture,
and sustain an instructional program and a campus culture that are conducive to student
learning and staff professional growth. Also, they are required to know how to use effective
communication in their organizational, decision-making, and problem-solving skills to ensure an
effective learning environment. School administrators use communication skills in every facet of
their jobs: to improve instruction, enact change, and garner support of the public. Therefore, in
an effort to better serve the school administrator candidates, the Department of Education
Leadership seeks to add a 3 SCH course entitled Communication for Educational Leaders to
the M.Ed. in Administration curriculum.

Furthermore, the Texas Administrative Code (TAC §228) requirements for the Educator
Preparation Programs/Professional Programs have become more rigorous and require the
administrator candidate to complete a minimum of 160 clock hours of practical experience.
These practical clock hours are equivalent to 4-weeks of full-time work and are difficult to
complete during one semester because the school administrator candidates already work full-
time as teachers. Most teachers during a 15-week semester have limited time throughout the
school day to accumulate the required practicum hours.

Therefore, the Department of Educational Leadership seeks to provide the school administrator
candidates with an additional 3 SCHs of Campus Leadership Internship coursework so that the
candidates will have 2 semesters of the Campus Leadership Internship course, allowing them
more time to complete the required 160 clock hours and to be observed at least 3 times by the
professor (field-supervisor) during the school year as well as have pre- and post-conference
meetings with the professor (field-supervisor). Additionally, the candidates will gain experience
that is more valuable by practicing alongside the principal/assistant principal (site-supervisor)
from the beginning of the school year through the end of the school year and thus have the
opportunity to be involved with both the opening and the closing of a school year.

79



A review of other Master of Education in Administration degree programs in Texas revealed the
following universities had 36 or more semester credit hour programs. The additional credit hours
offered by these universities allow their candidates more opportunities and time to practice their
school administrator knowledge and skills, to receive ongoing support from the field supervisor,
and to learn more about effective leadership and communication. Also, as previously stated,
candidates in these programs gain more valuable experience by practicing alongside the site
supervisor from the beginning to the end of the school year and by having the opportunity to be
involved with both the opening and the closing of a school year.

Master of Education in Administration (36 SCH)

Lamar University

Texas State University

Texas A&M College Station

Prairie View A&M University

Texas A&M University Corpus Christi
Texas A&M University Kingsville
Texas A&M University San Antonio

Master of Education in Administration (45 SCH)

Sul Ross State University Rio Grande College

With the approval of the Board of Regents to increase the semester credit hours of the Master
of Education in Administration program from 30 to 36 credit hours, the school administrator
candidates can be provided: 1) a course that focuses on effective communication for education
leaders as well as 2) a course that allows for more opportunities and time to practice their
school administrator knowledge, skills, and communication; therefore, serving to improve
candidates’ confidence, success rates, and retention rates as school administrators. Ultimately,
the curriculum change will allow the Department of Educational Leadership to grow and develop
school administrator candidates who are better prepared to be an effective school
administrators who will remain in the field.
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SHSU: Department Name Change—Department of Management and Marketing

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sam Houston State University be authorized to change the name of the Department of
Management and Marketing (1790) within the College of Business Administration (02
0500) to the Department of Management, Marketing, and Information Systems to be
effective September 1, 2017.

Explanation

Changing the name of the Department of Management and Marketing (1790) to the
Department of Management, Marketing, and Information Systems is important for the
following two reasons:

1) The addition of “Information Systems” in the department name will better identify
the diverse course and program offerings in the department and bring attention to
the distinctive discipline: Information Systems.

2) The addition aligns with other colleges of business that have a MIS major
(common names are Management Information Systems, Business Information
Systems, Computer Information Systems and Information Systems). In
reviewing the College of Business Administration’s 12 peer and aspirant
colleges, the discipline of Information Systems is either a separate department or
in the name of the hosting department in all 12 of the peer and aspirant colleges.
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SRSU - Change the General Education Core Curriculum

Upon motion of Regent , seconded by Regent , it was ordered
that:

Sul Ross State University be authorized to implement, in accordance with the Texas
Education Code and the rules and regulations for the Texas Higher Education
Coordinating Board, the following changes to its General Education Core Curriculum
course requirements effective Fall 2017:

1) To add ANSC 2312 (Current Issues in Agriculture) to Component Area VIII:
Social and Behavioral Sciences (3 credit hours).

Explanation

In accordance with Texas Education Code 61.88211-61.832, each institution of higher
education that offers an undergraduate academic degree program shall design and implement a
core curriculum, including specific courses composing the curriculum, of no less than 42 lower-
division semester credit hours. Each institution of higher education that offers an undergraduate
academic degree program shall develop its core curriculum by using the Coordinating Board-
approved process, core objectives, and foundational component areas of the Texas Core
Curriculum (TCC). Through the Texas Core Curriculum, students will gain a foundation of
knowledge of human cultures and the physical and natural world, develop principles of personal
and social responsibility for living in a diverse world, and advance intellectual and practical skills
that are essential for all learning.

As per Texas Higher Education Coordinating Board rules, each Texas public institution of higher
education may submit one comprehensive request per year to change its TCC. Therefore, Sul
Ross State University respectfully submits the above course addition to the core curriculum
effective Fall 2017.
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TXST: Change the Bachelor of Science in Recreational Administration

Upon motion of Regent , seconded by Regent
it was ordered that:

Texas State University be authorized to change the degree title and major name for the
Bachelor of Science in Recreational Administration major in Recreational Administration
to a Bachelor of Science major in Recreation Administration.

Explanation

Texas State University proposes title changes in the undergraduate Recreational Administration
program. Students graduating with a “Bachelor of Science in Recreational Administration major
in Recreational Administration” from Texas State University are frequently asked by their
potential employers why their diploma looks different from other comparable degree programs.
Those comparable programs include Texas A&M University, University of North Texas,
Clemson University, Illinois State University, and Western lllinois University.

Updating the degree title and major name will enhance the marketability of the students by

making their diploma more recognizable by their employers. There are no curriculum changes
or anticipated costs associated with this change.
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LSCO: Program Modification for CERT Welding Technology

Upon motion of Regent , seconded by Regent

it was ordered that:

Lamar State College-Orange be authorized to modify the degree program for the
Certificate in Welding Technology by decreasing the program hours from 33 to
30 credit hours.

Explanation

To align with labor and market demands, LSC-O proposes deleting OSHT 2401, OSHA
Regulations, WLDG 1312, Introduction to Flux Cored Arc Welding, WLDG 1313, Introduction to
Blueprint Reading for Welders, WLDG 1425, Introduction to Oxy-Fuel Welding and Cutting,
WLDG 1435, Introduction to Pipe Welding, and adding WLDG 1327, Welding Codes and
Standards, WLDG 1437, Introduction to Welding Metallurgy, WLDG 2406, Intermediate Pipe
Welding, and WLDG 2413, Intermediate Welding Using Multiple Processes.
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LSC-PA: Department Name Change — Commercial Music Department

Upon motion of Regent , seconded by Regent

it was ordered that:

Lamar State College-Port Arthur be authorized to change the name of the
Commercial Music Department to the Department of Commercial Music, Visual,
and Performing Arts effective June 1, 2017.

Explanation
When the Commercial Music Department was created in 2006 it offered associate degrees and
certificate programs in sound engineering and music performance. Since then it has added
majors in live sound design and technology, entertainment business, and audiovisual
production. In an administrative reorganization this spring, the speech and theater courses and
productions became part of the department.
The name change will more accurately reflect the department’s programs and activities.

Expenses for the change will be minimal; most costs will be for printing new business cards and
brochures.
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TSUS: Curriculum Changes

Recommendation

The proposed Course Additions, Deletions and Changes for the following Texas State
University System components be approved.

COURSE COURSE COURSE

COMPONENT ADDITIONS DELETIONS CHANGES
Lamar University 39 3 2
Sam Houston State University 1 0 3
Sul Ross State University 5 -2 5
Texas State University 49 0 8
Lamar Institute of Technology 22 19 5
Lamar State College — Orange 7 0 0
Lamar State College — Port Arthur 9 12 0

Sul Ross State University Rio Grande College

In accordance with the System Rules and Regulations, Chapter Ill, Section 1.(10) Curriculum
Matters, Subsection 1.(10)3 Course additions, deletions, and changes shall be submitted to the
Board of Regents for approval.
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CURRICULUM INVENTORY REPORT
Lamar University

May 2017
COURSE NET

COLLEGE/ COURSE COURSE TITLE ADDITIONS/
Academic Unit ADDITIONS DELETIONS CHANGES DELETIONS
COLLEGE OF ARTS AND SCIENCES
Biology 1 1
Computer Science 3 3
Sociology, Social Work, and Criminal
Justice 4 1 4
COLLEGE OF BUSINESS
Construction Management 1 1 0
COLLEGE OF EDUCATION
Educational Leadership 1
COLLEGE OF ENGINEERING
Civil and Environmental Engineering 6 6
Electrical Engineering 3 1 2
Industrial Engineering 1 1
Mechanical Engineering 2 2
COLLEGE OF FINE ARTS AND
COMMUNICATION
Communication 5 5
Deaf Studies and Deaf Education 13 1 12
TOTAL 39 3 2 32

COLLEGE OF ARTS AND SCIENCES

Biology

ADDITION
BIOL 1115 Plants and Human Society (Non-Majors) Lab

Computer Science

ADDITIONS

COSC 4304 Foundations of Programming

CPSC 3350 3D Modeling for Computer Graphics
CPSC 3355 3D Animation for Computer Graphics

Sociology, Social Work, and Criminal Justice

ADDITIONS
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CRIJ 4315 Introduction to Forensic Psychology
CRIJ 4365 Global Crime Control

SOCI 4325 Aging Population and Health

SOCI 4335 Global Health Disparity

CHANGE
SOCI 3355 Sociology of Culture
TO

SOCI 3355 Global Cultural Trend

COLLEGE OF BUSINESS

Construction Management

ADDITION
CMGT 4370 Construction Safety Management

DELETION
CMGT 3370 Construction Safety Management

COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT

Educational Leadership

CHANGE

EDUD 6353 Synthesis Seminar
TO

EDUD 6353 Synthesis

COLLEGE OF ENGINEERING

Civil and Environmental Engineering

ADDITIONS

CVEN 3311 Introduction to Environmental Engineering
CVEN 3351 Fluid Mechanics

CVEN 4309 Civil Engineering Fundamentals

CVEN 5309 Civil Engineering Fundamentals

CVEN 5334 Sustainability: Green Engineering

CVEN 6334 Sustainability: Life Cycle Assessment

Electrical Engineering

ADDITIONS

ELEN 3310 Fundamentals of Electrical Engineering
ELEN 4313 Image Processing

ELEN 4314 Digital Signal Processing

DELETION
ELEN 2310 Fundamentals of Electrical Engineering

Industrial Engineering

ADDITION
INEN 5314 Risk Management

Mechanical Engineering
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ADDITIONS
MEEN 5329 Advanced Solid Mechanics
MEEN 5330 Two Phase Flow and Heat Transfer

COLLEGE OF FINE ARTS AND COMMUNICATION

Communication

ADDITIONS

COMM 3326 LUTV News Production
COMM 3379 Compositing for Digital Film
COMM 3386 Sports Broadcasting
COMM 3395 Sports Photography
COMM 4373  Advanced Screenwriting

Deaf Studies and Deaf Education

ADDITIONS

DSDE 3311 Advocacy and Services for Individuals who are D/HH

DSDE 3312 Social Justice Advocacy

DSDE 3314 Interactive Interpreting

DSDE 3321 Interpreting Non-literal Expressions
DSDE 3322 Research Theory

DSDE 3324 Community Application: Translating ASL Stories

DSDE 3374 Drama & Media Interpretation
DSDE 3378 Interpreting Il

DSDE 4322 Research Applications
DSDE 4378 Interpreting Il

DSDE 4379 Interpreting: Professional Responsibilities

DSDE 4620 Internship — Advocacy
DSDE 4621 Interpreting Internship

DELETION
DSDE 2374 Dramatics & Media Interpreting
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Sam Houston State University

COURSE

CHANGES:

PREFIX,

HRS,

NUMBER NET
COLLEGE/ COURSE COURSE AND/OR ADDITIONS/
Academic Unit ADDITIONS DELETIONS TITLE DELETIONS
COLLEGE OF FINE ARTS AND MASS
COMMUNICATION
Music 0 0 2 0
UNIVERSITY-WIDE 1 0 1 +1
TOTAL 1 0 3 +1

FINE ARTS AND MASS COMMUNICATION

School of Music

CHANGES

MUEN
TO
MUEN

MUEN
TO
MUEN

1111

1111

3111

3111

Mixed Chorus

Chorus

Mixed Chorus

Chorus

UNIVERSITY-WIDE

ADDITIONS

MATH

0311

CHANGES

Developmental Mathematics NCBO

INRW 0111 Tutorial for Integ Read/Write

TO

INRW 0014 Tutorial for Integ Read/Write

90



SUL ROSS STATE UNIVERSITY

SUMMARY TABLE

SHOWING MAGNITUDE OF REQUESTS FOR THE ADDITION, DELETION, AND
CHANGES IN COURSES

PROGRAM

COURSE COURSE
ADDITIONS DELETIONS

COURSE
i S
ADDITIONS/
NUMBER DELETIONS
AND/OR TITLE ~ 2ELETIONS

¥**+*COLLEGE OF AGRICULTURAL AND NATURAL RESOURCE MANAGEMENT****

Department:
Animal Science

Subtotal

Department:

Behavioral and
Social Sciences

Computer
Science and
Mathematics

Fine Arts and
Communication

Subtotal

****COLLEGE OF ARTS AND SCIENCES****

0 -2
0 0
1 0
1 -2

¥**+*COLLEGE OF EDUCATION AND PROFESSIONAL STUDIES****

Department:
Education

Homeland
Security and
Criminal Justice

Kinesiology and
Human
Performance

Subtotal

TOTAL

0 0
0 0
4 0
4 0
5 -2
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COLLEGE OF AGRICULTURAL AND NATURAL RESOURCE SCIENCES
Department of Animal Science

CHANGES

ANSC 2310 Anatomy and Physiology of Domestic Animals
TO

ANSC 3311 Anatomy and Physiology of Domestic Animals

ANSC 3316 Feed Manufacturing & Formulation
TO
ANSC 3416 Livestock and Wildlife Nutritional Management

ANSC 3317 Livestock Nutrition
TO
ANSC 4308 Animal Nutrition

COLLEGE OF ARTS AND SCIENCES
Department of Behavioral and Social Sciences

DELETIONS
HIST 3315 History of US Mexico Borderlands
HIST 4322 Ranching Frontier in American History

Department of Computer Science and Mathematics

CHANGES

CSST 1170 Ethics and SRSU Computer/Network Resources
TO

CSST 1370 Cyber Ethics

CSST 2372 Fundamental Information Assurance and Guidelines
TO
CSST 2372 Fundamental Security Design and Information Assurance

Department of Fine Arts and Communication

ADDITIONS
THEA 3321 Screenwriting

COLLEGE OF EDUCATION AND PROFESSIONAL STUDIES

Department of Kinesiology and Human Performance

ADDITIONS

KES 3316 River Recreation and Water Craft Safety

KES 3318 Mountain Recreation and Safety

KES 3330 Sustainable Tourism & Commercial Recreation
KES 4380 Recreation Practicum
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Texas State University

CURRICULUM CHANGES

COLLEGE/ACADEMIC UNIT ADDITIONS

McCOY COLLEGE OF BUSINESS
ADMINISTRATION

Computer Information Systems and

Quantitative Methods 1
Management 1
Marketing 1

COLLEGE OF HEALTH PROFESSIONS
Health Administration 1
Nursing 9

COLLEGE OF LIBERAL ARTS

Anthropology 31
History 2
Philosophy 1
Sociology 2
COLLEGE OF SCIENCE AND

ENGINEERING

Chemistry and Biochemistry 0
Mathematics 0
TOTAL 49

MCCOY COLLEGE OF BUSINESS ADMINISTRATION

DELETIONS

o

o o

O O O o

o

Department of Computer Information Systems and Quantitative Methods

ADDITION:
CIS 7355 Database Management Systems

Department of Management
ADDITION:
MGT 7314 Organizational Behavior and Theory

Department of Marketing

ADDITION:

MKT 7321 Marketing Management
COLLEGE OF HEALTH PROFESSIONS
School of Health Administration

ADDITION:
HA 7356 Policy Development in the Healthcare Arena
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St. David’s School of Nursing
ADDITIONS:

NURS 5360 Leadership Science:

Relationships

NURS 5361 Leadership Science:
NURS 5362 Leadership Science:
NURS 5363 Leadership Science:
NURS 5364 Leadership Science:

Foundational Thinking Skills, Governance, and Community and Provider

Performance and Quality Improvement

Patient Safety, Risk Management, Legal, and Regulatory Requirements
Evidence-Based Practice for Nurse Leaders

Health Care Finance and Workforce Planning

NURS 5365 Leadership Art: Ethics, Diversity, and Relationship Building

NURS 5366 Leadership Art: Health Policy and Advocacy

NURS 5367 Leader Within: Professional Accountability, Succession Planning, and Reflective Practice |
NURS 5368 Leader Within: Professional Accountability, Succession Planning, and Reflective Practice Il

COLLEGE OF LIBERAL ARTS

Department of Anthropology
ADDITIONS:

ANTH 7199 Dissertation
ANTH 7299 Dissertation

ANTH 7300 Special Topics in Anthropological Methods
ANTH 7300A Methods in Historical Archaeology
ANTH 7301 Special Topics in Anthropological Studies
ANTH 7301A Seminar in Forensic Anthropology
ANTH 7302 Teaching Anthropology

ANTH 7305 Anthropological Statistics

ANTH 7308 Cultural Resource Management

ANTH 7310 Advanced Theory in Anthropology

ANTH 7311 Seminar in Cultural Anthropology

ANTH 7312 Seminar in Biological Anthropology
ANTH 7313 Seminar in Archaeology

ANTH 7315 Advanced Archaeological Techniques
ANTH 7326 Technical Methods in Anthropology
ANTH 7341 Professional Ethics in Anthropology

ANTH 7344 Proposal Writing

ANTH 7351 GIS in Anthropology

ANTH 7352 Applied Qualitative Methods

ANTH 7353 Applied Anthropology Methods

ANTH 7374 Advanced Human Osteology

ANTH 7376 Forensic Analysis of Human Skeletal Remains
ANTH 7395 Professional Externship

ANTH 7397 Directed Research

ANTH 7398 Collaborative Research

ANTH 7399 Dissertation
ANTH 7599 Dissertation

ANTH 7695 Professional Externship

ANTH 7699 Dissertation

ANTH 7995 Professional Externship

ANTH 7999 Dissertation

Department of History
ADDITIONS:

HIST 7372 Practice of Museum Studies and Public History
HIST 7373 The Practice of Historic Preservation
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Department of Philosophy
ADDITION:
PHIL 7355 Philosophy of Science

Department of Sociology

ADDITIONS:

SOCI 7307 Advanced Social Statistics

SOCI 7318 Seminar in Advanced Data Applications

COLLEGE OF SCIENCE AND ENGINEERING

Department of Chemistry and Biochemistry
CHANGES:

CHEM 1335 Engineering Chemistry
CHEM 1341 General Chemistry |

Department of Mathematics

CHANGES:

MATH 1311 Intermediate Algebra

MATH 1329 Mathematics for Business and Economics Il
MATH 2321 Calculus for Life Sciences |

MATH 2328 Elementary Statistics

MATH 2417 Pre-Calculus Mathematics

MATH 2471 Calculus |
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Lamar Institute of Technology

May 2017
COURSE
CHANGES:
PREFIX, HRS, NET
COLLEGE/ COURSE COURSE NUMBER ADDITIONS/
Academic Unit ADDITIONS DELETIONS AND/ORTITLE DELETIONS
ALLIED HEALTH AND SCIENCES
Diagnostic Cardiac Sonography
A.AS. 2 2 0
Diagnostic Cardiac Sonography
AT.V. 2 2 0
BUSINESS TECHNOLOGIES
Computer Networking and
Troubleshooting Technology A.A.S. 9 9 0
Computer Support Technology
Certificate 5 5 0
GENERAL
EDUCATION/DEVELOPMENTAL
STUDIES
CORE CURRICULUM 2 2
TECHNOLOGY DEPARTMENT
Industrial Mechanic Technology
AAS. 5 0
Instrumentation Technology A.A.S. 1 1 0
Utility Line Technology Certificate 1 1
TOTAL 22 19 5 3
CORE CURRICULUM
ADDITIONS
BIOL 2320 Microbiology for Non-Science Majors (lecture) 3:3.0
BIOL 2120 Microbiology for Non-Science Majors (lab) 1:0:1

ALLIED HEALTH AND SCIENCES

Diagnostic Cardiac Sonography Associate of Applied Science (Effective Summer 2017)

ADDITIONS
DSAE 1264 Practicum Il 2:0:20
DSAE 2365 Practicum Il 3:0:24
DELETIONS
DSAE 2364 Practicum Il 3:0:24
DSAE 2265 Practicum il 2:0:20
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Diagnostic Cardiac Sonography Advanced Technical Certificate (Effective Summer 2017)

ADDITIONS
DSAE 1264 Practicum Il 2:0:20
DSAE 2365 Practicum il 3:0:24
DELETIONS
DSAE 2364 Practicum Il 3:0:24
DSAE 2265 Practicum lll 2:0:20

BUSINESS TECHNOLOGIES

Computer Networking and Troubleshooting Technology Associate of Applied Science (Effective
Fall 2017)

ADDITIONS

CPMT 1311 Introduction to Computer Maintenance 3:2:4
ITCC 1314 CCNA 1:Introduction to Networks 3:2:4
ITCC 1340 CCNA 2: Routing and Switching Essentials 3:2:4
ITMT 1305 Configuring Advanced Windows Server Operating Systems 3:2:4
ITCC 2312 CCNA 3: Scaling Networks 3:2:4
ITMT 1357 Administering a Windows Server Operating Systems 3:2:4
ITCC 2313 CCNA 4: Connecting Networks 3:2:4
ITNW 1392 Special Topics in Computer Systems Networking 3:2:4
ITMT 2304 Implementing an Advanced Server Infrastructure* 3:2:4
DELETIONS

CPMT 1351 IT Essentials: PC Hardware and Software 3:2:4
ITCC 1310 Discover: Networking for Home and Small Business 3:24
ITCC 1311 Discovery: Small-to-Medium Business or ISP 3:24
ITNW 1370 Install and Configure Server 2012 3:2:4
ITCC 1312 Discovery: Introductory Routing and Switching 3:2:4
ITNW 1371 Administering Windows Server 2012 3:2:4
ITCC 1313 Discovery: Designing and Supporting Computer Networks 3:2:4
ITMT 2350 Implementing and Managing Microsoft Exchange 3:2:4
ITNW 1372  Configuring Advanced Windows Server 2012 Services 3:2:4

Computer Support Technology Certificate (Effective Fall 2017)

ADDITIONS

CPMT 1311 Introduction to Computer Maintenance 3:2:4
ITCC 1314 CCNA 1: Introduction to Networks 3:2:4
ITCC 1340 CCNA 2: Routing and Switching Essentials 3:2:4
ITMT 1305 Configuring Advanced Windows Server Operating Systems 3:2:4
ITSY 1342 Information Technology Security 3:2:4
DELETIONS

CPMT 1351 IT Essentials: PC Hardware and Software 3:2:4
ITCC 1310 Discover: Networking for Home and Small Business 3:2:4
ITCC 1311 Discovery: Small-to-Medium Business or ISP 3:2:4
ITNW 1370 Install and Configure Server 2012 3:2:4
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ITNW 2335 Network Troubleshooting and Support 3:2:4
TECHNOLOGY DEPARTMENT

Industrial Mechanic Technology Associate of Applied Science (Effective Fall 2017)

CHANGES

INMT 1305 Introduction to Industrial Mechanics 3:2:2
INMT 1305 Introduc;li-(())n to Industrial Mechanics 3:2:4
HYDR 1301 Rigging and Conveying Systems 3:2:2
HYDR 1301 Rigging ;gd Conveying Systems 3:2:4
INMT 2301 Machinery Installation 3:2:2
INMT 2301 Machine-rr)(/)lnstallation 3:2:4
PFPB 2307 Pipe Fabrication & Installation 3:2:2
PFPB 2307 Pipe Fat-)rr(i)cation & Installation 3:2:4
CNSE 1371 Equipment Operation 3:2:2
CNSE 1371 Equipm(;rn(i Operation 3:2:4

Instrumentation Technology Associate of Applied Science (Effective Fall 2017)

ADDITIONS
CPMT 2333 Computer Integration 3:24
DELETIONS
INTC 2372 Technology Integration 3:2:4

Utility Line Technology Certificate (Effective Fall 2017)
ADDITIONS

CVOP 1145 Commercial Driver’s License Overview 1:0:2
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COURSE ADDITIONS, DELETIONS
And CHANGES
Lamar State College-Orange

COURSE

CHANGES:

PREFIX, HRS, NET
COLLEGE/ COURSE COURSE NUMBER ADDITIONS/
Academic Unit ADDITIONS DELETIONS AND/ORTITLE DELETIONS
Arts, Humanities, & Social
Sciences Division 0 0 0 0
Education & Mathematics Division 0 0 0 0
Health Sciences & Workforce
Education Division 7 0 0 7
TOTAL 7 0 0 7

Arts, Humanities, & Social Sciences Division
ADDITIONS
DELETIONS

CHANGES

Education & Mathematics Division
ADDITIONS
DELETIONS

CHANGES

Health Sciences & Workforce Education Division

ADDITIONS

INTC 2480 Cooperative Education-Instrumentation Technology/Technician
ITNW 1313 Computer Virtualization

ITSY 2301 Firewalls and Network Security

WLDG 1327 Welding Codes and Standards

WLDG 1437 Introduction to Welding Metallurgy

WLDG 2406 Intermediate Pipe Welding

WLDG 2413 Intermediate Welding Using Multiple Processes

DELETIONS

CHANGES
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Lamar State College-Port Arthur

COURSE

CHANGES:

PREFIX, HRS, NET
COLLEGE/ COURSE COURSE NUMBER ADDITIONS/
Academic Unit ADDITIONS DELETIONS AND/ORTITLE DELETIONS
ACADEMIC
Health, Fitness & Sports Department 0 2 0 -2
Liberal Arts Department 2 5 0 -3
TECHNICAL
Commercial Music Department 2 3 0 -1
Cosmetology Department 5 2 0 3
TOTAL 9 12 0 -3

DIVISION OF ACADEMIC STUDIES
Health, Fitness & Sports Department

ADDITIONS
None

DELETIONS
KINE 2156 Taping and Bandaging
KINE 1322 Coaching 11

CHANGES
None

Liberal Arts Department

ADDITIONS
DRAM 1120 Theater Practicum |
DRAM 1121 Theater Practicum Il

DELETIONS

DRAM 1161 Musical Theater |
DRAM 1162 Musical Theater I
DRAM 1320 Theater Practicum |
DRAM 1321 Theater Practicum Il
DRAM 2352 Acting IV

CHANGES
None

DIVISION OF TECHNICAL PROGRAMS

Commercial Music Department

ADDITIONS
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MUSC 1333
MUSP 1223

DELETIONS
MUSI 1159
MUSI 1184
MUSI 1390

CHANGES
None

Synthesis |
Applied Synthesizer

Musical Theater
Voice |
Electronic Music

Cosmetology Department

ADDITIONS
CSME 1401
CSME 1447
CSME 2441
CSME 2251
CSME 2549

DELETIONS
CSME 2245
CSME 2515

CHANGES
None

Orientation to Cosmetology (New)

Principles of Skin Care/Facials and Related Theory (New)
Preparation for the State Licensing Examination (New Title)
Licensure Preparation

Cosmetology Instructor IlI

Licensure Preparation
Cosmetology Instructor
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TSUS: Out-of-State/Out-of-Country Course Offerings

Recommendation
The proposed Out-of-State/Out-of-Country Course Offerings for the following Texas State
University System components be approved.
Background
In accordance with the System Rules and Regulations, Chapter Ill, Section 1.(10) Curriculum

Matters, Subsection 1.(10)6 Out-of-state course offerings shall be submitted to the Board of
Regents for approval.
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Location:

Course Number and Title:

Dates of Travel:
Instructor:

Justice Programs
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

LAMAR UNIVERSITY
Out-of-Country Study Report May 2017

Waterford, Ireland

CRIJ-4313 Deviance in Sports

May 28 — June 10, 2017

Dr. Eric Bronson, Associate Professor and Director of Criminal

3 Semester Credit Hours

Waterford, Ireland

CRIJ-4365 Global Crime Control

May 28 — June 10, 2017

Dr. Jim Mann, Associate Professor of Criminal Justice
3 Semester Credit Hours

Waterford, Ireland

PSYC-4301 International Psychology

May 28 — June 10, 2017

Dr. Judi Mann, Associate Professor of Psychology
3 Semester Credit Hours

Liverpool, England & Dublin, Ireland
SPHS-4332 Neurology
May 21 — May 31, 2017

Ms. Delanea Bronson, Instructor of Speech-Language Pathology

3 Semester Credit Hours

Liverpool, England & Dublin, Ireland
SPHS-5350 Dementia-Friendly Community Engagement
May 21 — May 31, 2017

Ms. Karen Whisenhunt-Saar, Instructor of Speech-Language Pathology

3 Semester Credit Hours
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Sul Ross State University
Out of State/Country Study Courses - SRSU
None to report

Location:

Course Numbers and Titles:
Dates of Study:

Dates of Travel:

Instructor:

Credit for course:
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Texas State University

Out-of-State and Out-of-Country Programs — Summer 2017

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

New Mexico, USA

REC 4335 Outdoor Recreation Programming
July 9, 2017 — July 15, 2017

Dr. Stephen Anthony Deringer

Barcelona, Spain

MGT 3375 International Business

MGT 4335 Strategic Management and Business
Policy

May 21, 2017 — June 21, 2017

Dr. David Cameron*

* Note: Dr. David Cameron is replacing Dr. Dennis Smart
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Texas State University System
Finance and Audit

Alan Tinsley, Chair
David Montagne

Bill Scott

Finance and Audit
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SRSU: Law Enforcement Academy Fee Increase
TSUS: Adoption of Investment Pool Resolutions
TSUS: INFORMATIONAL.: Statement of Fund Balances

TSUS: INFORMATIONAL: Status of Implementation of Audit
Recommendations

Finance and Audit CONSENT Agenda

TXST: CONSENT: Quasi-Endowment - Environmental Flows
Professorship at The Meadows Center for Water and the
Environment

TXST: CONSENT: Department of Athletics NCAA Quasi-Endowment
TSUS: CONSENT: Operating Budget Adjustments
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SRSU - Law Enforcement Academy Fee Increase

Upon motion of Regent , seconded by Regent , it was ordered
that:

Sul Ross State University-Alpine be authorized to increase the fee for the Law
Enforcement Academy to $3,000 per academy effective August 2017.

Explanation

Sul Ross State University-Alpine is seeking Board approval to increase the rate currently
charged to the academy cadets from $1,900 to $3,000 effective Fall 2017. Currently SRSU is
conducting one academy per year and this is the only fee paid by the cadets. No tuition and
fees are assessed and the University does not receive formula funding for this item. The special
item funding of $54,000 has been considered in this request. The additional funds raised by
this increase will be used to cover the increased operational costs of the academy. The $3,000
fee remains below the fees of other regional academies.
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Texas State University System
Request for Tuition or Fee Change

Institution | Sul Ross State University | Effective Date Fall 2017
Type of Revenue | Law Enforcement Academy Fee |
(Designated Tuition, Student Service Fee, Athletic Fee, Residence Hall Rent, Meal Plan, Laboratory Fee, etc.)
Justification The costs of conducting the academy have continued to increase in addition
to increased requirements. The number of training hours to be utilized have
also increased from 643 to 789, contributing to the cost increases for
instruction and materials.
What Cost-Reduction Initiatives did your Institution consider before deciding to request the increase?
Developed partnerships with local law enforcement agencies, in which they
will provide instructors to teach at the academy in exchange of the academy
meeting their agency training needs. The training coordinator will teach
some courses without receiving additional compensation.
Details (A) (B) (c) (D) (E) (F)
Number of
Type of Revenue Revenue Units Revenue from
Current Proposed % Unit (SCH, Student, (SCH, Students, Proposed Change
Rate Rate Change etc.) etc.) Cols ((B)-(A)) x Col E
Fall $1,900 $3,000 57.89% Student 15 S 16,500
Spring $1,900 $3,000 57.89% Student 15 S 16,500
Summer | #DIV/0! Student S -
Summer Il #DIV/0! Student S -
Total for Fiscal Year S 33,000
Expenditure Plan

(Indicate how your institution plans to apply the revenue change to your annual budget)

Cost of Goods Sold
Salaries and Wages
Payroll Related Costs (e.g., Benefits)

Professional Fees and Services S 16,000.00
Travel

Materials and Supplies S 7,000.00
Communications and Utilities

Repairs and Maintenance S 5,000.00
Rentals and Leases

Printing and Reproduction S 5,000.00

Debt Service or Interest Expense
Scholarships
Other - Sales Tax

Other
Total for Fiscal Year S 33,000
Fiscal Year-End Fund Balance FY 2016
Education and General Fund S 1,231,886 | (This is latest available data)
Designated Fund $ 5,683,164
Auxiliary Fund S 1,775,091

Student Election & Hearing

Designated Tuition: Date of Hearing

Fees: Date of Last Election (if required) Outcome
Residence Hall Occupancy

Capacity (# of Beds Available)

Occupancy (Avg % for FY 2015)
Meal Plan (Name)

# of Meals per Plan for Fall Semester
Declining Dollar Option

(For / Against)
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TSUS: Adoption of Investment Pool Resolutions

Upon motion of Regent seconded by Regent

it was ordered that:

The accompanying resolutions for participation in Texas CLASS and LOGIC Investment
Pools be adopted.

Explanation

Texas Cooperative Liquid Assets Securities System (Texas CLASS) and the Local Government
Investment Cooperative (LOGIC) are investment pools available to governmental entities. Both
organizations meet needs of Texas local governments by pooling funds with other entities in
conservative funds which are in full compliance with the Texas Public Funds Investment Act.

Texas CLASS is a short-term highly liquid investment program, designed specifically for public-
sector funds. It provides the opportunity to invest an institution’s funds on a cooperative basis in
short-term investments which are selected to provide safety and liquidity while striving to generate
a competitive yield.

LOGIC’s product is a “Constant Dollar” net asset value pool. Its repurchase agreements are fully
collateralized with U. S. Government securities and marked-to-market daily.

These two products will serve as options for institutions, who each currently utilize TexPool Local
Government Investment Pools.

System Office staff will provide enrollment materials to TSUS institutional components interested
in exploring either or both options as additions to their existing investment programs.
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Texas

rah ®
CL@S Texas Cooperative Liguid Assets Securities System

Resolution to Participate

WHEREAS, the Public Funds Investment Act, Texas Government Code, Section 2256.001 et seq.
(the “Act"), requires the governing body of each local government in this State to adopt investment policies
in accordance with the terms of the Act; and

WHEREAS, pursuant to the requirements of the Act, the Board of Trustees (the “"Governing Body”)

of the (the “Local Government”) has previously reviewed and adopted
an investment policy (the “Policy”) that provides in part that the funds of the local government will be
invested in investments permitted by the Act in order to: (i) invest only in investments legally permitted
under Texas law; (ii) minimize risk by managing portfolio investments so as to preserve principal and
maintain a stable asset value; (iii) manage portfolio investments to ensure that cash will be available as
required to finance operations; and (iv) maximize current income to the degree consistent with legality,
safety and liquidity; and

WHEREAS, pursuant to the Policy and the Act, the Local Government has appointed
(the “Investment Officer”) to act as the investment officer of the Local

Government; and

WHEREAS, the Act provides that funds under the control of a Local Government may be invested
through investment pools meeting the standards of Section 2256.016 of the Act; and

WHEREAS, the Local Government has received and reviewed the Information Statement, dated
October 1, 2013 (the “Information Statement”), of Texas Cooperative Liquid Assets Securities System, an
investment pool administered by Public Trust Advisors, LLC, (the “Program”), which sets forth the
information required by Section 2256.016(b) of the Act; and

WHEREAS, the Local Government has determined that the investments proposed to be acquired by
the Program are of a type that are permitted by the Act and are consistent with the Policy; and

WHEREAS, the Local Government has determined that an investment in the Program will assist the
Local Government in achieving the goals set forth in the Policy, and will tend to preclude imprudent

investment activities arising out of investment transactions conducted between the Local Government and
the Program; and

WHEREAS, the Local Government understands that the Program operates through the
Seventh Amended and Restated Trust Agreement dated as of August 5, 2016 (the “Trust
Agreement”), which provides the terms on which the Program will operate and the rights of the
participants in the Programand sets forth the responsibilities of Public Trust Advisors, LLC, as the
administrator of the Program (the “Administrator”), and of Wells Fargo Bank as custodian (the
“Custodian”);

717 17th Street, Suite 1850 T 800-707-6242 clientservices@texasclass.com
Denver, CO 80202 F 855-848-9910 www.texasclass.com
Page 3
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- CL@S fexas Cooperative Liquid Assets Securities System

NOW THEREFORE, BE IT RESOLVED BY THE GOVERNING BODY OF THE LOCAL GOVERNMENT:

That the form, terms and provisions of the Trust Agreement, a draft of which was presented and
reviewed at this meeting, providing for the creation of the Program and for the rights of the Program
participants and the duties and responsibilities of the Administrator, be and the same are hereby approved
and adopted; and that the Investment Officer be and he or she is hereby authorized and directed to
execute and deliver to the Administrator and the Custodian in the name and on behaif of the Local
Government, a participation certificate evidencing the agreement of the Local Government to be bound
by the Trust Agreement substantially in the form of the Trust Agreement reviewed and approved at this
meeting, together with such changes therein as may be approved by the said officer, such approval to be
conclusively evidenced by the execution thereof; and be it further

Resolved, that the investment program established by the Trust Agreement is hereby found and
determined to be consistent with the Policy, and to preclude imprudent investment activities arising out
of investment transactions conducted between the Local Government and the Program; and be it further

Resolved, that the Governing Body hereby officially finds and determines that the facts and
recitations contained in the preamble of this Resolution are true and correct; and be it further

Resolved, that the Governing Body hereby finds and declares that written notice of the date, hour,
place and subject of the meeting at which this Resolution was adopted was posted for the time required
by law preceding this meeting, and that such meeting was open to the public as required by law at all
times during which this Resolution and the subject matter thereof were discussed, considered and formally

acted upon, all as required by the Open Meetings Act, Chapter 551, Texas Government Code, as amended,
and the Act; and be it further

Resolved, that the officers of the Local Government, and each of them, shall be and each is
expressly authorized, empowered and directed from time to time to do and perform alil acts and things
and to execute, acknowledge and deliver in the name and under the corporate seal and on behalf of the
Local Government all certificates, instruments and other papers, whether or not herein mentioned, as they
may determine to be necessary or desirable in order to carry out the terms and provisions of this Resolution
and of the Trust Agreement hereby authorized and approved, such determination to be conclusively
evidenced by the performance of such acts and things and the execution of any such certificate, financing
statement, instrument or other paper; and be it further

Resolved, that this Resolution shall take effect and be in full force and effect upon and after its
passage.

Signature of Board President Date Printed Name

Signature of Secretary Date Printed Name

717 17th Street, Suite 1850 T 800-707-6242 clientservices@texasclass.com

Denver, CO 80202 F 855-848-9910 www.texasclass.com
Page 4
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Local Government Investment Cooperative (LOGIC) Resolution

RESOLUTION APPROVING AND AUTHORIZING EXECUTION OF A
PARTICIPATION AGREEMENT AND TRUST INSTRUMENT FOR
PARTICIPATION IN A PUBLIC FUNDS INVESTMENT POOL, DESIGNATING THE
BOARD OF TRUSTEES OF THE POOL AS AN AGENCY AND
INSTRUMENTALITY TO SUPERVISE THE POOL, APPROVING INVESTMENT
POLICIES OF THE POOL, APPOINTING AUTHORIZED REPRESENTATIVES AND
DESIGNATING INVESTMENT OFFICERS.

WHEREAS, the Interlocal Cooperation Act, Chapter 791 of the Texas Government Code, as amended
(the “Interlocal Act”), permits any “local government” to contract with one or more other “local governments” to
perform “governmental functions and services,” including investment of public funds (as such phrases are
defined in the Interlocal Act);

WHEREAS, the Interlocal Act authorizes the contracting parties to any interlocal agreement to contract
with agencies of the State of Texas, within the meaning of Chapter 771 of the Government Code,

WHEREAS, the Act permits the contracting parties to any interlocal agreement to create an
administrative agency to supervise the performance of such interlocal agreement and to employ personnel and
engage in other administrative activities and provide other administrative services necessary to execute the
terms of such interlocal agreement;

WHEREAS, the Public Funds Investment Act, Chapter 2256 of the Texas Government Code, as
amended (the “PFIA”), authorizes the entities described in Subsection (a) of the PFIA to invest their funds in an
eligible public funds investment pool, and the Local Government Investment Cooperative (LOGIC) intends to
become and remain an eligible public funds investment pool, under the terms and conditions set forth in PFIA,;

WHEREAS, (the “Government
Entity”) desires to enter into that certain Participation Agreement and Trust Instrument (the “Agreement”), a copy
of which is presented with this Resolution and is incorporated herein by reference, and to become a participant
in a public funds investment pool created under the PFIA, to be known as Local Government Investment
Cooperative (LOGIC) (the “Pool’);

WHEREAS, the Government Entity is a Government Entity as defined in the Agreement;

WHEREAS, the Government Entity desires to cause administration of the Pool to be performed by a
board of trustees (the “Board”), which shall be an advisory board under the PFIA, an administrative agency
created under the Interlocal Act, and trustee of the funds in the Pool; and

WHEREAS, the Government Entity desires to designate the Board as its agency and instrumentality
with authority to supervise performance of the agreement, employ personnel and engage in other administrative
activities and provide other administrative services necessary to execute the terms of the Agreement;

WHEREAS, each capitalized term used in this Resolution and not otherwise defined has the same
meaning assigned to it in the Agreement;

NOW, THEREFORE, BE IT RESOLVED:

1. The Agreement is hereby approved and adopted and, upon execution thereof by an Authorized
Representative (defined below) and receipt of the Government Entity’s application to join the Pool by the
Administrator, the Government Entity shall become a Participant in the Pool for the purpose of investing its
available funds in the Pool from time to time in accordance with the terms of the Agreement.

2. The Board is hereby designated as an agency and instrumentality of the Government Entity,

and the Board shall have the authority to supervise performance of the Agreement and the Pool, employ
personnel and engage in other administrative activities and provide other administrative services necessary to

50909011.1
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execute the terms of the Agreement. The Government Entity agrees that all moneys it transfers to the Pool shall
be held and managed in trust by the Board for the benefit of the Government Entity.

3. The investment policies of the Pool, as set forth in the document entitled Investment Policies, as
summarized in the Information Statement, and as may be amended from time to time by the Board, are hereby
adopted as investment policies of the Government Entity with respect to money invested in the Pool, and any
existing investment policies of the Government Entity in conflict therewith shall not apply to investments in the
Pool.

4, The following officers, officials or employees of the Government Entity are hereby designated as
“Authorized Representatives” within the meaning of the Agreement, with full power and authority to: execute the
Agreement, an application to join the Pool and any other documents required to become a Participant; deposit
money to and withdraw money from the Government Entity’s Pool account from time to time in accordance with
the Agreement and the Information Statement; to agree to the terms for use of the website for online
transactions and take all other actions deemed necessary or appropriate for the investment of funds of the
Government Entity:

1. Name: Title:
Signature: Phone:
Email:

2. Name: Title:
Signature: Phone:
Email:

3. Name: Title:
Signature: Phone:
Email:

4. Name: Title:
Signature: Phone:
Email:

In accordance with the Pool’s procedures, an Authorized Representative shall promptly notify the Pool in
writing of any changes in who is serving as Authorized Representatives.

5. {Required} List the name of the Authorized Representative listed above that will be designated

as the Primary Contact and will receive all LOGIC correspondence including transaction confirmations
and monthly statements

Name:

50909011.1
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6. {Optional} In addition, the following additional Participant representative (not listed above) is
designated as an Inquiry Only Representative authorized to obtain account information:

Name: Title:
Signature: Phone:
Email:

Applicant may designate other authorized representatives by written instrument signed by an existing
Applicant Authorized Representative or Applicant’s chief executive officer.

7. {Required} Taxpayer Identification Number.

Applicant’s taxpayer identification number is

8. {Required} Contact Information.

Applicant primary mailing address:

Applicant physical address (if different):

Applicant main phone number:

Applicants main fax number:

In addition to the foregoing Authorized Representatives, each Investment Officer of the Pool appointed by the
Board from time to time is hereby designated as an investment officer of the Government Entity and, as such,
shall have responsibility for investing the share of Pool assets representing funds of the Government Entity.
Each depository and custodian appointed by the Board from time to time are hereby designated as a depository
and custodian of the Government Entity for purposes of holding the share of Pool assets representing funds of
the Government Entity.

PASSED AND APPROVED this day of , 20

By: Attest:

Printed Name and Title Printed Name and Title

OFFICIAL SEAL OF APPLICANT (REQUIRED BELOW)
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TSUS: INFORMATIONAL: Statement of Changes in Fund Balances

The following Statement of Changes in Fund Balances reports provide an overview of financial
activity relating to the Fund Balances of the Texas State University System components.
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TEXAS STATE UNIVERSITY SYSTEM

STATEMENT OF CHANGES IN FUND BALANCES

FOR THE PERIOD SEPTEMBER 1, 2016 THROUGH FEBRUARY 28, 2017

AVAILABLE AVAILABLE
BALANCE BUDGETED BALANCE UNRESERVED

DESCRIPTION 9/1/2016 ORIGINAL _ SUPPLEMENTAL  11/30/2016 RESERVED ALLOCATED _ UNALLOCATED  RESTRICTED
EDUCATIONAL & GENERAL
TOTAL E&G 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
DESIGNATED

Other Income 3487,574.42 4,766,938.48 4,766,938.48
TOTAL DESIGNATED 3,487,574.42 0.00 0.00 4,766,938.48 0.00 4,766,938.48 0.00 0.00
AUXILIARY

0.00 0.00
TOTAL AUXILIARY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
ENDOWMENT AND SIMILAR
FUNDS
7,406,433.79 7,406,433.79 7,406,433.79

TOTAL ENDOWMENT AND 7,406,433.79 0.00 0.00 7,406,433.79 0.00 0.00 0.00 7,406,433.79
SIMILAR FUNDS
PLANT FUNDS

Invested in Capital Assets, (850,358,913.49) (850,358,913.49) (850,358,913.49)

Capital Projects (16,372,553.33) 37,182,335.68 37,182,335.68
TOTAL PLANT FUNDS (866,731,466.82) 0.00 000  (813,176,577.81) 0.00 0.00 000  (813,176,577.81)
TOTAL ALL FUNDS (855,837,458.61) 0.00 0.00  (801,003,205.54) 0.00 4,766,938.48 0.00  (805,770,144.02)
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LAMAR UNIVERSITY

STATEMENT OF CHANGES IN FUND BALANCES

FOR THE PERIOD SEPTEMBER 1, 2016 THROUGH FEBRUARY 28,2017

AVAILABLE AVAILABLE
BALANCE BUDGETED BALANCE UNRESERVED
DESCRIPTION 9/1/2016 ORIGINAL SUPPLEMENTAL 0/28/2017 RESERVED ALLOCATED UNALLOCATED _ RESTRICTED
EDUCATIONAL & GENERAL
Dedicated GR Funds 85,621.98 85,621.98 85,621.98
Other (1,288,508.81) (1,288,508.81)
HEAF 1,199,279.59 1,199,279.59 1,199,279.59
TOTAL E&G (3,607.24) 0.00 0.00 (3,607.24) 0.00 85,621.98 1,199,279.59 0.00
DESIGNATED
Designated Tuition 16,739,862.15 16,739,862.15 1,837,011.00 14,902,851.15
Information Technology 5,701,923.75 5,701,923.75 2,550,000.00 3,151,923.75
Library Fees 1,494,102.10 1,494,102.10 1,494,102.10
All Other Fees 2,003,099.41 2,003,099.41 2,003,099.41
Distance Education 2,986,754.45 2,986,754.45 2,986,754.45
Sales and Services 1,614,478.34 1,614,478.34 1,614,478.34
Institutional Scholarships 4,678,834.43 4,678,834.43 4,678,834.43
Other Income 8,398,848.25 8,398,848.25 8,398,848.25
TOTAL DESIGNATED 43,617,902.88 0.00 0.00 43,617,902.88 4,387,011.00 13,510,528.10 21,041,529.35 4,678,834.43
AUXILIARY
Student Service Fees (2,093,825.38) (2,093,825.38)
Medical Service Fees 792,419.79 792,419.79 792,419.79
Student Center Fees 3,578,285.30 3,578,285.30 3,578,285.30
Bookstore 594,264.20 594,264.20 594,264.20
Parking 1,371,327.39 1,371,327.39 1,371,327.39
Food Service 1,416,492.62 1,416,492.62 1,416,492.62
Student Housing 9,309,020.39 9,309,020.39 9,309,020.39
Montagne Center (3,679,748.56) (3,679,748.56)
Athletic Fee (13,324,638.19) (13,324,638.19)
Auxiliary Donation 2,435,078.30 2,435,078.30 2,435,078.30
Other 4,301,150.38 4,301,150.38 4,301,150.38
TOTAL AUXILIARY 4,699,826.24 0.00 0.00 4,699,826.24 11,744,098.69 10,043,182.86 2,010,756.82 0.00
RESTRICTED CURRENT
FUNDS
8,032,239.13 8,032,239.13 8,032,239.13
LOANFUNDS
1,673,683.78 1,673,683.78 1,673,683.78
ENDOWMENT AND SIMILAR
FUNDS
21,827,986.95 21,827,986.95 21,827,986.95
PLANT FUNDS-Unexpended
Setzer Center Renovation 0.00 (25,000,000.00) 25,000,000.00 25,000,000.00
Science Technology Building (60,000,000.00) 60,000,000.00 60,000,000.00
Administration Building 6,181,576.77 6,181,576.77 6,181,576.77
General Construction 1,046,926.52 1,046,926.52 1,046,926.52
Series 2013 Energy Bond 2,096,003.33 2,096,003.33 2,096,003.33
HEAF - Construction 111.86 111.86 111.86
TOTAL PLANT FUNDS 9,324,618.48 0.00 (85,000,000.00) 94,324,618.48 0.00 94,324,618.48 0.00 0.00
TOTAL ALL FUNDS 89,172,650.22 0.00 (85,000,000.00) 174,172,650.22 16,131,109.69 117,963,951.42 24,251,565.76 36,212,744.29
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SAM HOUSTON STATE UNIVERSITY

STATEMENT OF CHANGES IN BUDGETED FUND BALANCES
FOR THE PERIOD SEPTEMBER 1, 2016 THROUGH FEBRUARY 28, 2017

AVAILABLE AVAILABLE CURRENT FUNDS NON-CURRENT
BALANCE BUDGETED BALANCE UNRESERVED FUNDS
DESCRIPTION 9/1/2016 ORIGINAL SUPPLEMENTAL 2/28/2017 RESERVED ALLOCATED  UNALLOCATED  RESTRICTED
EDUCATIONAL & GENERAL
Fund 259 $ 3,391,846 $ $ 18,937 § 3,872,909 $ 229§ 3,872,680 $ - -
LEMIT 1,961,464 - 1,961,464 -3 1,961,464 - -
CMIT 379,105 - 379,105 -8 379,105 - -
HEAF 4,984,532 - 4,984,532 - 4,984,532 - -
TOTAL E&G $ 11,216,947 $ $ 18,937 § 11,198,010 § 229 § 11,197,781 $ - -
DESIGNATED
Designated Tuition $ 11,884,743 § $ 255,152 $ 11,629,591 $ 876 $ 11,628,715 § - -
Course Fees 9,050 - 9,050 - 9,050 - -
Computer Use Fees 1,956,194 - 1,956,194 - 1,956,194 - -
Advisement Fees 350,691 272,298 78,393 939 77,454 - -
Library Fees 317,846 - 317,846 - 317,846 - -
Recreation Fees 607,525 - 607,525 - 607,525 - -
All Other Fees 3,898,833 1,015,369 2,883,464 - 2,883,464 - -
Indirect Cost Recovery 2,569,291 - 2,569,291 - 2,569,291 - -
Continuing Education - - - - - - -
Sales and Services 6,288,605 1,665,859 4,622,806 - 4,622,806 - -
Investment Income - - - - - - -
Other Income 2,764,633 429,163 2,335,470 - 2,335,470 - -
TOTAL DESIGNATED $ 30,647,471 $ $ 3,637,842 $ 27,009,629 $ 1,815 $ 27,007,814 $ - -
AUXILIARY
Student Service Fees $ 1,266,420 $ $ 149,991 $ 1,116,429 $ - 8 1,116429 $ - -
Medical Service Fees 1,752,541 115,520 1,637,021 - 1,637,021 - -
Student Center Fees 662,753 - 662,753 - 662,753 - -
Athletics Student Service Fees 1,615,374 821,525 793,849 - 793,849 - -
Recreational Sports Fees - - - - - - -
Other Student Fees - - - - - - -
Food Service (4,913,683) - (4,913,683) - - - -
Housing 6,614,307 - 6,614,307 - 6,614,307 - -
Other Sales and Services 3,440,781 360,069 3,080,712 768 3,079,944 - -
Investment Income 899,505 657,296 242,209 - 242,209 - -
TOTAL AUXILIARY $ 11,337,998 $ $ 2,104,401 $ 9,233,597 $ 768 $ 14,146,512 $ - -
ENDOWMENT AND SIMILAR
FUNDS
Quasi-Endowments $ 15,184,945 $ $ -3 15,184,945 $ -3 - 3 - 15,184,945
PLANT FUNDS
HEAF $ -8 $ -8 - S - 8 -8 - -
Tuition Revenue Bonds - - - - - - -
Current Building Projects 49,653,425 - 49,653,425 - - - 49,653,425
Projected Building Projects - - - - - - -
TOTAL PLANT FUNDS $ 49,653,425 § N -3 49,653,425 $ - 8 - 8 - 49,653,425
TOTAL ALL FUNDS $ 118,040,786 $ $ 5,761,180 $ 112,279,606 $ 2,812 $ 52,352,107 $ - 64,838,370
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SUL ROSS STATE UNIVERSITY-COMBINED
STATEMENT OF CHANGES IN FUND BALANCES
FOR THE PERIOD SEPTEMBER 1, 2016 THROUGH FEBRUARY 28, 2017

AVAILABLE AVAILABLE
BALANCE BUDGETED BALANCE UNRESERVED
DESCRIPTION 9/1/2016 ORIGINAL SUPPLEMENTAL 02/28/2017 RESERVED RESTRICTED  ALLOCATED UNALLOCATED
EDUCATIONAL & GENERAL
Fund 262 1,122,207.94 - 1,122,207.94 1,122,207.94
HEAF 1,665,797.23 1,665,797.23 1,665,797.23
TOTAL E&G 2,788,005.17 - - 2,788,005.17 2,788,005.17 - - -
DESIGNATED
Designated Tuition 805,628.24 352,317.00 - 453,311.24 453,311.24
Course Fees 1,381.16 - 1,381.16 1,381.16
Computer Use Fees 196,433.14 - 196,433.14 196,433.14
Advisement Fees - - -
Library Fees 76,706.21 76,706.21 - 76,706.21
Recreation Fees - - -
All other Fees 2,322,481.13 - 2,322,481.13 2,322,481.13
Indirect cost recovery 495,001.43 495,001.43 495,001.43
Continuing Education 28,771.86 28,771.86 28,771.86
Sales and Services - -
Investment Income - -
Other Income 4,166,166.51 4,166,166.51 4,166,166.51
TOTAL DESIGNATED 8,092,569.68 352,317.00 - 7,740,252.68 - 7,740,252.68 - -
AUXILIARY
Student Service Fees 825,641.31 164,490.00 - 661,151.31 661,151.31
Medical Service Fees 131,290.92 (8,155.00) 139,445.92 139,445.92
Student Center Fees (84,685.39) - (84,685.39) - (84,685.39)
Recreational Sports Fee 101,016.65 23,666.00 - 77,350.65 77,350.65
Athletic Fee 761.60 761.60 761.60
Other Student Fees (66,376.72) - (66,376.72) (66,376.72)
Food Service - -
Housing 1,647,503.89  (335,318.00) - 1,982,821.89 1,982,821.89
Other Sales and Services - - -
Investment Income - -
TOTAL AUXILIARY 2,555,152.26 (155,317.00) - 2,710,469.26 - 2,710,469.26 - -
ENDOWMENT AND SIMILAR
FUNDS
Quasi-Endowments - -
PLANT FUNDS
HEAF 190,609.61 190,609.61 - 190,609.61
Current Building Projects - - - -
Reserve for Debt Service 406,391.62 - 406,391.62 406,391.62
Projected Building Projects 2,775,586.72 2,775,586.72 2,775,586.72
TOTAL PLANT FUNDS 3,372,587.95 - - 3,372,587.95 - - - 3,372,587.95
TOTAL ALL FUNDS 16,808,315.06 197,000.00 - 16,611,315.06 2,788,005.17  10,450,721.94 - 3,372,587.95

119



TEXAS STATE UNIVERSITY
STATEMENT OF CHANGES IN FUND BALANCES
FOR THE PERIOD SEPTEMBER 1, 2016 THROUGH FEBRUARY 28, 2017

AVAILABLE AVAILABLE CURRENT FUNDS NON-CURRENT
BALANCE BUDGETED BALANCE UNRESERVED FUNDS

DESCRIPTION 9/1/2016 ORIGINAL SUPPLEMENTAL 2/28/2017 RESERVED ALLOCATED  UNALLOCATED  RESTRICTED
EDUCATIONAL & GENERAL

Fund 260 1,094,634 1,094,634 - - -
TOTAL E&G 1,094,634 - 1,094,634 - - - - -
DESIGNATED

Designated Tuition 55,155,469 22,566,863 32,588,606 3,277,064 29,311,542

Computer Use Fees 4,461,396 2,612,095 1,849,301 156,944 1,692,357

Advisement Fees 1,612,749 1,540,000 72,749 64,226 8,523

Library Fees 5,804,281 430,000 5,374,281 179,848 5,194,433

All Other Fees 6,495,089 2,419,493 4,075,596 31,231 4,044,365

Indirect Cost Recovery 6,302,261 4,573,752 1,728,509 461,208 1,267,301

Sales and Services 16,875,403 1,003,336 15,872,067 2,083,423 13,788,644

Service Departments 4,957,699 - 4,957,699 2,360,851 2,596,848
TOTAL DESIGNATED 101,664,346 - 35,145,539 66,518,808 8,614,794 57,904,013 - -
AUXILIARY

Student Service Fees 4,499,805 2,349,163 2,150,642 71,824 2,078,818

Medical Service Fees 2,230,044 - 2,230,044 19,074 2,210,970

Student Center Fees 6,411,404 1,379,014 5,032,391 102,233 4,930,158

Recreational Sports Fees 3,550,857 268,500 3,282,357 175,007 3,107,350

Other Student Fees 3,771,718 - 3,771,718 191,867 3,579,852

Food Service 1,753,032 - 1,753,032 52,152 1,700,881

Housing 19,627,189 1,015,032 18,612,157 185,675 18,426,432

Other Sales and Services 31,717,460 3,843,867 27,873,593 5,660,003 22,213,590
TOTAL AUXILIARY 73,561,512 - 8,855,576 64,705,936 6,457,334 58,248,101 - -
ENDOWMENT AND SIMILAR

FUNDS -

Quasi-Endowments 15,938,010 15,938,010 15,938,010
PLANT FUNDS

HEAF 19,173,730 19,173,730 - -

Tuition Revenue Bonds - - - -

System Revenue Bonds 19,422,133 19,422,133 - -

Projected Building Projects 42,950,381 42,950,381 - -
TOTAL PLANT FUNDS 81,546,244 19,173,730 62,372,514 - - - - -
TOTAL ALL FUNDS 273,804,745 19,173,730 107,468,262 147,162,753 15,072,629 116,152,114 - 15,938,010
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LAMAR INSTITUTE OF TECHNOLOGY
STATEMENT OF CHANGES IN FUND BALANCES
FOR THE PERIOD SEPTEMBER 1, 2016 THROUGH FEBRUARY 28, 2017

AVAILABLE AVAILABLE
BALANCE BUDGETED BALANCE UNRESERVED

DESCRIPTION 09/01/16 ORIGINAL SUPPLEMENTAL 02/28/17 RESERVED ALLOCATED UNALLOCATED  RESTRICTED
EDUCATIONAL & GENERAL

Fund 287 $974,146 $974,146 $154,029 $820,117

HEAF 9,839,935 0 0 9,839,935 5,314,935 4,525,000
TOTAL E&G 10,814,081 0 0 10,814,081 5,468,964 5,345,117 0 0
DESIGNATED

Designated Tuition 1,448,648 0 0 1,448,648 36,296 1,412,352

Course Fees 0 0 0 0 0 0

Computer Use Fees 0 0 0 0 0 0

Advisement Fees 0 0 0 0 0 0

Library Fees 0 0 0 0 0 0

Recreation Fees 0 0 0 0 0 0

All Other Fees 0 0 0 0 0 0

Indirect Cost Recovery 0 0 0 0 0 0

Continuing Education 0 0 0 0 0 0

Sales and Services 0 0 0 0 0 0

Investment Income 0 0 0 0 0 0

Other Income 0 0 0 0 0 0
TOTAL DESIGNATED 1,448,648 0 0 1,448,648 36,296 1,412,352 0 0
AUXILIARY

Student Service Fees 2,930,636 0 0 2,930,636 3,401 2,927,235

Medical Service Fees 0 0 0 0 0 0

Student Center Fees 0 0 0 0 0 0

Recreational Sports Fees 0 0 0 0 0 0

Other Student Fees 417,111 0 0 417,111 14,119 402,992

Food Service 0 0 0 0 0 0

Housing 0 0 0 0 0 0

Other Sales and Services 0 0 0 0 0 0

Investment Income 0 0 0 0 0 0
TOTAL AUXILIARY 3,347,747 0 0 3,347,747 17,520 3,330,227 0 0
ENDOWMENT AND SIMILAR
FUNDS
Quasi-Endowments 0 0 0 0 0 0 0 0
PLANT FUNDS

HEAF 0 0 0 0 0 0

TRB 0 0 0 0 0 0 0

Other 0 0 0 0

TOTAL PLANT FUNDS 0 0 0 0 0 0 0 0
TOTAL ALL FUNDS $15,610,476 $0 $0 $15,610,476 $5,522,780 $10,087,696 $0 $0
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LAMAR STATE COLLEGE - ORANGE
STATEMENT OF CHANGES IN FUND BALANCES
FOR THE PERIOD SEPTEMBER 1, 2016 THROUGH FEBRUARY 28, 2017

AVAILABLE AVAILABLE
BALANCE BUDGETED BALANCE UNRESERVED
DESCRIPTION 9/1/2016 ORIGINAL SUPPLEMENTAL 2/28/2017 RESERVED ALLOCATED  UNALLOCATED  RESTRICTED
EDUCATIONAL & GENERAL
Fund 285 $ 608,382 N 608,382 $ 608,382 $ -
HEAF 3,073,898 3,073,898 $ 3,073,898
HB2 Section 18 Funds 458,404 458,404 $ 458,404
TOTAL E&G 4,140,684 - - 4,140,684 4,140,684 -
DESIGNATED
Designated Tuition 8,065,683 8,065,683 8,065,683
Computer Use Fees 2,147,138 19,889 2,127,249 2,127,249
Advisement Fees - -
Library Fees 325,667 35,396 290,271 290,271
Recreation Fees - -
All Other Fees 337,974 1,500 336,474 336,474
Indirect Cost Recovery 1,848,603 1,848,603 1,848,603
Continuing Education/ACE 372,327 372,327 372,327
Other Income 534,587 534,587 534,587
TOTAL DESIGNATED 13,631,979 55,285 1,500 13,575,194 - 13,575,194
AUXILIARY
Student Service Fees 2,692,186 2,692,186 2,692,186
Medical Service Fees - -
Student Center Fees 439,154 439,154 439,154
Recreational Sports Fees - -
Other Student Fees 306,387 306,387 306,387
Food Service 959 959 959
Housing - -
Other Sales and Services 288,829 288,829 288,829
Investment Income - -
TOTAL AUXILIARY 3,727,515 - - 3,727,515 - 3,727,515
ENDOWMENT AND SIMILAR
FUNDS
Quasi-Endowments -
PLANT FUNDS
HEAF -
Current Building Projects -
Projected Building Projects -
TOTAL PLANT FUNDS - - - - - -
TOTAL ALL FUNDS 21,500,178 $ 55285 $ 1,500 $ 21,443,393 § 4,140,684 $ 17,302,709 $
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LAMAR STATE COLLEGE PORT ARTHUR
STATEMENT OF CHANGES IN FUND BALANCES
FOR THE PERIOD SEPTEMBER 1, 2016 THROUGH FEBRUARY 28, 2017

AVAILABLE AVAILABLE
BALANCE BUDGETED BALANCE UNRESERVED

DESCRIPTION 09/01/16 ORIGINAL SUPPLEMENTAL 02/28/17 RESERVED ALLOCATED UNALLOCATED  RESTRICTED
EDUCATIONAL & GENERAL

Fund 286 $837,416 $837,416 $837,416

HEAF 1,225,454 1,225,454 1,225,454
TOTAL E&G 2,062,870 0 0 2,062,870 2,062,870 0 0 0
DESIGNATED

Designated Tuition 606,652 606,652 606,652

Insititutional Scholarships 421,463 421,463 421,463

Computer Use Fees 408,229 408,229 408,229

IT Contingency 140,560 140,560 140,560

Student Library Fee 235,654

All Other Fees 16,258 16,258 16,258

Other Income 0 0
TOTAL DESIGNATED 1,828,816 0 0 1,593,162 0 1,593,162 0 0
AUXILIARY

Student Service Fees 120,270 120,270 120,270

Parking Fee 200,093 200,093 200,093

Student Center 26,807 26,807 26,807

Student ID 71,493
TOTAL AUXILIARY 418,663 0 0 347,170 0 347,170 0 0
ENDOWMENT AND SIMILAR
FUNDS
Quasi-Endowments 1,200,302 1,200,302 0 1,200,302
PLANT FUNDS

HEAF 4,000,000 4,000,000 0

TRB 0

Other 0

TOTAL PLANT FUNDS 4,000,000 0 4,000,000 0 0 0 0 0
TOTAL ALL FUNDS $9,510,650 $0 $4,000,000 $5,203,503 $2,062,870 $1,940,332 $0 $1,200,302
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TSUS: INFORMATIONAL: Status of Implementation of Audit Recommendations

The International Standards for the Professional Practice of Internal Auditing and Government
Auditing Standards require the chief audit executive to establish and maintain a system to
monitor and report on the disposition of audit results (recommendations). Texas Government
Code 2102.015 requires a detailed summary of audit results and action plans to be posted and
periodically updated on the internet. The following report provides information to the Board
relating to management’s action plans for implementing audit recommendations and satisfies
requirements imposed by the auditing standards and the Texas Government Code.
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TEXAS STATE UNIVERSITY SYSTEM — QUARTERLY STATUS REPORT — MAY 2017 BOARD MEETING
STATUS OF IMPLEMENTATION OF AUDIT RECOMMENDATIONS FOR REPORTS ISSUED THROUGH MARCH 2017

| Audit Report

| Recommendations

| Management’s Most Current Response

| Status (*)

LAMAR INSTITUTE OF TECHNOLOGY

Inter-Component
Re-bills

LIT Results,
October 2013

Use of HEAF funds: Re-bills from LU should not be paid for
with HEAF funds. Prior payments of the LU library re-bills
which used HEAF funds should be refunded retroactively
from other sources.

LIT is no longer paying LU for Library re-bills with HEAF
funds. LIT developed a plan to repay the HEAF funds from
other sources to cover those costs. The repayment plan
will cover 10 years with one repayment per year. LIT
budgeted for the first repayment in FY 2017 and paid the
first repayment March 7, 2017.

Person Responsible: Bonnie Albright, Vice President for
Finance and Operations

Timetable for Completion: First repayment completed:
March 7, 2017

Investigation,
December 2015

e Install cash drawers with individually keyed working
locks.

e Designate exact areas where the silent alarms are to
be kept. Test and replace batteries on a scheduled
basis and document the dates tested and when
batteries are replaced.

e Modify the design of the cashier’'s windows to reduce
the ability to easily reach into the cashier’s area.

compete and includes new individually keyed cash
drawers.

e The restyling of the Cashier’s Office front counter is
complete and includes a wired silent alarms at each of
the three stations. There are also wireless panic
alarm buttons on each of the cashier’s desks in the
office.

e The restyling of the Cashier’s Office front counter is
complete and the glass partition reduces the ability to
easily reach into the cashier’s area.

Person Responsible: Donna Quebedeaux, Director of
Finance

Timetable for Completion:

e February 28, 2017

e February 28, 2017

e  February 28, 2017

Technology Issues, recommendations, and management action plans for this audit are actively being addressed. The details are not presented here due to
Services exemptions allowed for information that relates to computer network security or to the design, operation, or defense of a computer network (Texas
Department, Government Code 552.139).
July 2015
There were six (6) audit recommendations resulting from this audit. The status for these items are as follows:

»  Five (5) recommendations:

» One (1) recommendation: In Progress
Missing Cash Cashier’s Office Physical Security over Cash Receipts: e The restyling the Cashier's Office front counter is

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation
ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2016
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TEXAS STATE UNIVERSITY SYSTEM — QUARTERLY STATUS REPORT - MAY 2017 BOARD MEETING
STATUS OF IMPLEMENTATION OF AUDIT RECOMMENDATIONS FOR REPORTS ISSUED THROUGH MARCH 2017

| Audit Report

| Recommendations Management’s Most Current Response | Status (*)

LAMAR STATE COLLEGE-ORANGE

Benefits
Proportionality,
August 2016

On a go-forward basis, LSCO should develop a Management has developed a methodology to determine the | Implemented
methodology to determine the appropriate allocation of appropriate allocation of salaries and benefits between
salaries and benefits between general revenue funds and | general revenue funds and Brown Estate funds for

auxiliary enterprises for employees working at the Brown employees working at the Brown Estate. It was determined
Estate. LSCO should work with its ACO to determine and | that the amended benefits proportional report adjusted for
reimburse amounts owed to general revenue for salaries charging all Brown Estate employees proportionately

and benefits paid with general revenues that should have | between GR and Brown Estate fund results in underpayment
been borne by auxiliary enterprises. by GR and an overpayment by LSC-O GR-D. Since GR was
underpaid LSC-O does not request a repayment from GR to
GR-D, so LSC-O sees no need to discuss with ACO. Going
forward, for all five full-time Brown Estate employees, LSC-O
will allocate payroll based on established methodology
between GR and Brown Estate fund. This allocation will
begin with April 2017 payroll.

Person Responsible: Dana N. Rogers, Vice-President for
Finance and Operations
Timetable for Completion: April 20, 2017

LAMAR STATE COLLEGE-PORT ARTHUR

No Recommendations Outstanding

LAMAR UNIVERSITY

IT Physical
Environment,
October 2012

Issues, recommendations, and management action plans for this audit are actively being addressed. The details are not presented here due to
exemptions allowed for information that relates to computer network security or to the design, operation, or defense of a computer network (Texas
Government Code 552.139).

There were eight (8) audit recommendations resulting from this audit. The status for these items are as follows:
» Seven (7) recommendations: |mplemented
» One (1) recommendation: In Progress

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation

ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2016
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TEXAS STATE UNIVERSITY SYSTEM — QUARTERLY STATUS REPORT — MAY 2017 BOARD MEETING
STATUS OF IMPLEMENTATION OF AUDIT RECOMMENDATIONS FOR REPORTS ISSUED THROUGH MARCH 2017

| Audit Report | Recommendations | Management’s Most Current Response | Status (*)
Center for The University should: Management within the Mary and John Gray Library has
Executive 1. (This recommendation was implemented during a assumed responsibility for records retention, effective
Leadership Audit, previous quarter) October 31, 2014, and the Director of Library Services
April 2014 assumed the role of Records Management Officer. Effective

November 2014, the University Archivist assumed the role of
Records Retention Coordinator.

2. Develop a records retention schedule specific to the 2. Assumption of these responsibilities will require a long In Progress
needs of the University and submit it to TSLAC, as planning period during which timelines will be established for
required by Government Code Title 4, Subtitle D, policy, procedure, and retention schedule development. The
Chapter 441.185. Records Retention Coordinator submitted a 101 page draft of

a campus records retention schedule to the Texas State
Library and Archives Commission (TSLAC) on September
28, 2015. Suggested changes and additions were received
from TSLAC. Draft revisions were made to the document
(now 134 pages) and returned to TSLAC for review. (TSLAC
is currently experiencing a significant backlog). New
personnel at TSLAC have suggested further minor changes.

Person Responsible: David Carroll, Director of Library
Services.
Timetable for Completion: September 1, 2017

3. Develop a records management policy defining the 3. Assumption of these responsibilities will require a long In Progress
types of data to be retained, retention responsibilities, planning period during which timelines will be established for
timeframes for retaining those records, and required policy, procedure, and retention schedule development. The
steps for destruction. Records Retention Coordinator created a Records

Disposition Log for the Lamar campus in late July 2015,
which lists records series titles, retention periods, dates of
records, disposition, dates of disposition, and signatures
authorizing disposition. To date, the Records Retention
Coordinator has authorized destruction of records from
Purchasing, Procurement, and Finance.

A draft records retention policy has been created which has
been modeled after other universities. This draft records
retention policy will go through the proper reviews and will
ultimately be presented to University Executive Leadership
for approval. In addition, a meeting has been scheduled with
the Center for Executive Leadership personnel to discuss
their unigue records and appropriate lengths of time for

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation
ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2016
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4. Ensure that the Center for Executive Leadership purge
all documents not in compliance with the certified RRS
recommended above.

retention of their records. The draft records retention policy is
still in the review stage. The University Archivist met with
office staff at the Center for Executive Leadership over a two
day period in July 2016. The draft records retention policy is
being finalized.

Person Responsible: David Carroll, Director of Library
Services.
Timetable for Completion: September 1, 2017

4. The Center will purge all documents not in compliance with
the University Records Retention Schedule but is waiting for
the adoption of the University’s Document Management
Policy which will contain the Records Retention Schedule.

Person Responsible: Dr. Bill Holmes, Interim Chair
Timetable for Completion: Begin immediately, finalize within
90 days of receiving the final draft of the University’s
Document Management Policy.

In Progress

Recreational
Sports,
August 2015

LU should account for Recreational Sports student fees in
a manner that demonstrates these funds are spent in
accordance with applicable statutory requirements.

Management is still working to establish separate accounting
between Recreational Sports fee and Recreational Sports
student fee allocation.

Person Responsible: Twila Baker, AVP Finance
Timetable for Completion: May 31, 2017

In Progress

The protected information contained in membership
records should be removed.

Protected information contained in membership records has
been removed. The social security number filed has been
“turned off”. Database queries were performed to verify that
social security numbers were no longer stored within the
database.

Person Responsible: Art Simpson, Director of Recreational
Sports
Timetable for Completion: February 28, 2017

Group/generic IDs should not be maintained.

The following corrective action will be as follows:

e  Generic ID for the work stations has been changed
To each individual student employee will now have to log
on to the CSI system using their individual log-in
username and passwords

Implemented |
Implemented |

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation
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e The request for implementation of a better secure
employee access has been changed to the student
worker working the station will use his/her individual
username and password for access. This
implementation has been completed.

Person Responsible: Art Simpson, Director of Recreational
Sports and Dr. Vicki McNeil, VP of Student Engagement
Timetable for Completion: February 28, 2017

Texas Higher
Education
Coordinating
Board Facilities
Audit, April 2016

1. Currently needed [project] applications should be
completed as soon as possible.

2. The University should implement procedures and
controls to ensure each project application is
completed per THECB requirements.

1. Facilities Management completed the application for the
Wayne A. Reaud Building in September 2016 and the
Board of Regents Certification form was signed by the
Chancellor and returned to THECB on September 13,
2016. This project application is complete.

2. The University has developed procedures and controls
to ensure each project application is completed per
THECB requirements. A draft of the Setzer Center
Renovation project application is complete but is not
required because the building does not contain E&G
space, however, at the request of THECB to collect
data, the application is still scheduled for completion by
the deadline below. The project application for the
Science & Technology has also begun and will be
completed prior to the timetable deadline below.

Person Responsible: Katherine Miller, AVP for Facilities
Planning and Design

Timetable for Completion: Reaud Building project
submission is completed. Draft departmental policy and
procedure is complete. Two remaining applications will be
completed by April 30, 2017.

Implemented

In Progress

The University should implement controls to maintain the
accuracy of the data submitted to the THECB for capital
development projects listed in the THECB Capital
Expenditures Report.

Draft departmental policy and procedure is complete. Policy
will be reviewed with VP of Finance & Operations for final
implementation by April 30, 2017.

Person Responsible: Katherine Miller, AVP for Facilities
Planning and Design

Timetable for Completion: Anticipated completion date is
April 30, 2017.

In Progress

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation
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The University should implement procedures and controls | Draft departmental policy and procedure is complete. Policy | In Progress
to ensure the Project Status and Tracking Report is will be reviewed with VP of Finance & Operations for final
completed per the requirements in the THECB rules. implementation by April 30, 2017. The University submitted
the fall 2016 Project Status and Tracking report to THECB by
the required deadline.
Person Responsible: Katherine Miller, AVP for Facilities
Planning and Design
Timetable for Completion: Anticipated completion date is
April 30, 2017.
Scholarship Documented procedures detailing the scholarship While awaiting the finalization of a Scholarship Policy and In Progress
Management, management process should be developed and utilized Procedure manual, the Office of Financial Aid and

September 2016

for all scholarships awards. The following specific factors
should be considered:

e  Establish minimum requirements for selecting award
recipients when endowment agreements or other
guidelines (such as NCAA requirements) are not
available.

e Where appropriate, consider establishing a rubric to
weight the qualifications of all eligible students and/or
consider additional criteria that may impact college
readiness for scholarship awards (e.g., employment,
leadership positions, clubs and organizations,
community involvement, attendance, high school
GPA)

¢ Designate committees to select recipients for all
scholarship awards (i.e., a single individual should not
have the authority to make autonomous award
decisions). The selection committees should
document the committee meetings and specifics of
the evaluation/awarding processes (e.g., why one
student was selected for a scholarship over another).

e Remove identifying data (e.g., name, school, city,
etc.) prior to submitting applications to the scholarship
committee(s).

e Notify all students of the open application period in a
consistent manner (e.g., email).

e Utilize myScholarships or a similar scholarship
management program for all endowed scholarships.

Scholarships has taken the following actions:

e A Senior Specialist was hired in May 2016 to oversee
the myScholarships system process and train the
Colleges and Departments on its use. The
myScholarships system has allowed the office to
streamline the scholarship awarding process across the
University. During Summer 2016, multiple trainings were
held with Account Managers across campus. New
scholarship timelines and consistent procedures for
awarding were established for both incoming and current
student awards.

e As of Fall 2016, every endowed scholarship, as well as
most annually funded scholarships, were set up in
myScholarships with the corresponding agreement
requirements. As new endowments are approved and
signed, the Office of Scholarships and Financial Aid will
work directly with the Office of Advancement to include
the new awards in the myScholarships system with
corresponding agreement requirements.

e  Beginning with award year 2017-2018, myScholarships
will use imported student information from Banner to
automatically review all current and future students for
all awards and auto-match them based on the specified
criteria. A supplemental application is setup in the
myScholarships system to prompt students to complete
for more specific ‘apply to’ awards.

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation
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The Office of Financial Aid and Scholarships drafted a
Scholarship Policy and Procedure Manual that will be
applicable to all account managers and college committees.
Requirements included in the policy follow:

¢ When an endowment agreement does not include

specified requirements and/or preferences, the Office of
Scholarships and Financial Aid will use the criteria for
the University Excellence awards, which is a minimum
1150/23 on the SAT/ACT and top 25% of the graduating
class. These standards have shown to aid in retention
and 4-year graduation rates. For current students, the
minimum criteria will be at least sophomore status and a
cumulative GPA of 3.0.

e College and departmental scholarship committees will
be set by the central scholarship coordinator for each of
the five colleges. The committees will consist of account
managers and/or other selected staff as chosen by the
College. The committees will meet after each
scholarship awarding cycle to review and approve the
selections within their respective college. The committee
meetings will be documented with specifics about the
awarding process. Also, the University Scholarship
Committee that approves all University awards will be
documented as well.

e When presenting the final awards to each scholarship
committee for approval, student names will be removed.
Removal of the student name will allow for a fair and
transparent selection of each award recipient. High
School and/or city will not be removed because certain
endowment agreements require students to graduate or
live in a certain geographic location. This information will
be required to make sure the endowment requirements
are met.

e All current students will be alerted via email when the
new myScholarships cycle opens. This email will be
sent at the beginning of every Fall semester, but no later

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation
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than October 15t The alert will drive students to apply
through the online myScholarships portal and prompt
them to fill out the supplemental scholarship application.

e myScholarships will be used for all endowed awards.
The scholarship criteria specified in the endowment
agreement or by the University as stated above will be
used.

Account managers and college/university committees award
scholarship based on the documented merit of each student.
The myScholarships system matches the student
gualifications with those of the endowed agreements. Using
myScholarships as a tool for sorting qualified applicants
allows for a transparent and fair process across the
University. The myScholarships system allows for a holistic
review of all students based on their merit qualifications.

Person Responsible: Katrina Brent, Executive Director of
Scholarships and Financial Aid.
Timetable for Completion: June 1, 2017

Requirements and preferences stipulated by donors
should always be considered in awarding scholarships to
avoid breaching the endowment agreements, losing donor
goodwill, and incurring the risk of criticism that the award
process may be arbitrary. Scholarship selection
committee minutes should duly note:

e any instances where no applicants meet the preferred
criteria, and the rationale for selecting award
recipients,

e the reasoning behind the award selection when more
than one applicant fulfills the requirements and/or
preferences (i.e., documenting why one applicant was
selected over another), and

e the justification for award selections to an applicant
who does not meet required and/or preferred
attributes.

Endowment agreements include merit criteria and sometimes
preferences as specified by the donor. These preferences
may include: financial need, employment, and/or community
involvement. The myScholarships system matches this
information to the student application. Students are asked to
upload supplemental documentation as it pertains to
specified endowed criteria or preferences. The