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TSUS: Approval of Minutes

Upon motion of Regent , seconded by Regent

it was ordered that:

The minutes of the quarterly Board of Regents meeting held on February 7 - 8,
2019 be approved.



MINUTES
OF

THE BOARD OF REGENTS
OF

THE TEXAS STATE UNIVERSITY SYSTEM

Quarterly Board Meeting

February 7 - 8, 2019
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COMMITTEE MEETINGS

The committee meetings were each held prior to the Board of Regents meeting via

teleconference as follows:

Academic Affairs

Planning and Construction
Finance and Audit

Rules and Regulations

TSUS Board of Regents Quarterly Meeting
February 7-8, 2019

January 25, 2019
January 29, 2019
January 30, 2019
January 30, 2019
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2:00 p.m.
11:00 a.m.
11:00 a.m.

2:00 p.m.

CST
CST
CST
CST



ACADEMIC AFFAIRS COMMITTEE

Committee Members
Regent Jaime Garza, Committee Chair; Regent Veronica Edwards; Regent Rossanna Salazar

Call to Order

The Academic Affairs Committee of the Texas State University System was called to order on
January 25, 2019 at 2:00 p.m. CST by Committee Chair Jaime Garza. The meeting was held
telephonically.

Present
Regent Jaime Garza, Committee Chair; Regent Veronica Edwards; Regent Rossanna Salazar

Also Present

Regent Bill Scott, Board Chair; Dr. Brian McCall, Chancellor; Dr. John Hayek, Vice Chancellor
for Academic and Health Affairs; Mr. Sean Cunningham, Vice Chancellor for Governmental
Relations; Ms. Carole Fox, System Director of Audits and Analysis; Mr. Mike Wintemute, Deputy
Vice Chancellor for Marketing and Communications; Ms. Candice Woodruff, Director of Policy &
Planning; various component campus representatives

Absent
None

Discussion Items
Committee Chair Jaime Garza called on Dr. John Hayek to present the agenda items.

Dr. Hayek presented LU: Creation of the Bachelor of Science in Communication, Concentration
in Communication Studies. The committee approved the item to be taken to the full Board.

Dr. Hayek presented LU: Creation of the Bachelor of Science in Communication, Concentration
in Public Relations. The committee approved the item to be taken to the full Board.

Dr. Hayek presented LU: Revision of B. S. Interdisciplinary Studies Degree Programs. The
committee approved the item to be taken to the full Board.

Dr. Hayek presented LU: Revision of Mathematics curriculum and degree plans. The committee
approved the item to be taken to the full Board.

Dr. Hayek presented SHSU: Certificate Program, Addition—Graduate Certificate in Health Care
Quality & Safety. The committee approved the item to be taken to the full Board.

Dr. Hayek presented SHSU: Certificate Program, Addition—Graduate Certificate in Special
Education Transition Services. The committee approved the item to be taken to the full Board.

Dr. Hayek presented SHSU: Degree Program Addition—Bachelor of Business Administration in
Supply Chain Management. The committee approved the item to be taken to the full Board.

Dr. Hayek presented TXST: Add a Bachelor of Science Degree with a Major in Health Sciences.
The committee approved the item to be taken to the full Board.

TSUS Board of Regents Quarterly Meeting
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Dr. Hayek presented TXST: Add a Bachelor of Science Degree with a Major in Public Health.
The committee approved the item to be taken to the full Board.

Dr. Hayek presented TXST: Add a Master of Science Degree with a Major in Public Health
Education and Promotion. The committee approved the item to be taken to the full Board.

Dr. Hayek presented TXST: Required Social Studies Units for Freshman Admission. The
committee approved the item to be taken to the full Board.

Dr. Hayek presented TXST: Transfer Admissions Standards. The committee approved the item
to be taken to the full Board.

Dr. Hayek presented LIT: Automotive Collision Repair Technology Program. The committee
approved the item to be taken to the full Board.

Dr. Hayek presented LIT: Cosmetology Certificate Program. The committee approved the item
to be taken to the full Board.

Dr. Hayek presented LIT: Graphic Design Program. The committee approved the item to be
taken to the full Board.

Dr. Hayek presented LIT: Veterinary Technology Program. The committee approved the item to
be taken to the full Board.

Dr. Hayek presented LIT: Approval of Lamar Institute of Technology’s Revised Mission
Statement. The committee approved the item to be taken to the full Board.

Dr. Hayek presented LSCPA: New Degree, Advanced Technical Certificate in Liquefied Natural
Gas Manufacturing. The committee approved the item to be taken to the full Board.

Dr. Hayek presented TSUS: Certified Enrollment Report. The committee approved the item to
be taken to the full Board.

Dr. Hayek briefly outlined the Consent Agenda items, which consisted of:

LU: Addition of a course in the ERP Certificate

LU: Addition of an Elective Course in the MS in MIS Program

LU: Changes to the B.S. in Civil Engineering degree plan

LU: Changes to the Degree Requirements for the Master of Science in Environmental
Engineering (MSEV) and Master of Science in Environmental Studies (MSVS)

LU: Replacement of a course in the Graduate Cybersecurity Certificate

LU: Request to Change MATH 1314 from a required course to a course option for Bachelor of
Music degrees and Bachelor of Arts in Music degree

LU: Revision of Principal Certification Program

LU: Revision of Master’s Program Educational Administration

LU: Revision of Master’s Program Educational Technology Leadership

SHSU: Change the General Education Core Curriculum

SHSU: Semester Credit Hour (SCH) Change Request—Master of Science in Biology

SRSU: Change the degree program designation to Master of Public Administration

TXST: Change the General Education Core Curriculum

TXST: Change the Name of the Department of Occupational, Workforce, and Leadership Studies

LSCO: Program Modifications for CERT, AA, and AS degrees

TSUS Board of Regents Quarterly Meeting
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LSCO: Program Modification for Dental Assisting

LSCO: Program Modifications for Information Technology
TSUS: Course Changes

TSUS: Out-of-State/Out-of-Country Course Offerings

The committee approved the items to be included on the Consent Agenda.

Adjournment
There being no further business before the Committee, Committee Chair Jaime Garza

adjourned the meeting at 3:09 p.m. CST.

TSUS Board of Regents Quarterly Meeting
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PLANNING AND CONSTRUCTION COMMITTEE

Committee Members
Regent Bill Scott, Committee Chair; Regent Garry Crain; Regent David Montagne

Call to Order

The Planning and Construction Committee of the Texas State University System was called to
order on January 29, 2019 at 11:05 a.m. CST by Committee Chair Bill Scott. The meeting was
held telephonically.

Present
Regent Bill Scott, Committee Chair; Regent Garry Crain

Also Present

Mr. Rob Roy Parnell, Deputy Vice Chancellor for Capital Projects Administration; Mr. Daniel
Harper, Vice Chancellor and Chief Financial Officer; Ms. Carole Fox, System Director of Audits
and Analysis; Mr. Peter Maass, Director of Capital Projects Administration; Mr. Mike Wintemute,
Deputy Vice Chancellor for Marketing and Communications; Ms. Candice Woodruff, Director of
Policy & Planning; Ms. Donna Bryce, Senior Contract Administrator; Ms. Laura Tibbitts, Director
of Administration; various component campus representatives

Absent
Regent David Montagne

Discussion Items
Committee Chair Bill Scott called on Mr. Rob Roy Parnell to present the agenda items.

Mr. Parnell presented SHSU: Ratification for Bowers Boulevard Utilities and Town Creek
Drainage Project. The committee approved the item to be taken to the full Board.

Mr. Parnell presented TSUS: Addition to 2019-2024 Capital Improvements Program. The
committee approved the item to be taken to the full Board.

Mr. Parnell presented TSUS: Executive Summary Planning and Construction Report February
2019. This item was informational only, no action was taken.

Adjournment
There being no further business before the Committee, Committee Chair Bill Scott adjourned
the meeting at 11:19 a.m. CST.

TSUS Board of Regents Quarterly Meeting
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FINANCE AND AUDIT COMMITTEE

Committee Members
Regent Alan Tinsley, Committee Chair; Regent Bill Scott; Regent David Montagne

Call to Order

The Finance and Audit Committee of the Texas State University System was called to order on
January 30, 2019 at 11:00 a.m. CST by Committee Chair Alan Tinsley. The meeting was held
telephonically.

Present
Regent Alan Tinsley, Committee Chair; Regent Bill Scott; Regent David Montagne

Also Present

Regent Rossanna Salazar; Dr. Brian McCall, Chancellor; Mr. Daniel Harper, Vice Chancellor
and Chief Financial Officer; Dr. John Hayek, Vice Chancellor for Academic and Health Affairs;
Ms. Carole Fox, System Director of Audits and Analysis; Mr. Mike Wintemute, Deputy Vice
Chancellor for Marketing and Communications; Ms. Kelly Wintemute, Compliance Officer; Ms.
Laura Tibbitts, Director of Administration; various component campus representatives

Absent
None

Discussion Items
Committee Chair Alan Tinsley called on Mr. Daniel Harper to present the agenda items.

Mr. Harper presented TXST: Amendment to Dining and Food Services Agreement. The
committee approved the item to be taken to the full Board.

Mr. Harper presented TSUS: Authorization to Set Meal Plan Rates. The committee approved
the item to be taken to the full Board.

Mr. Harper presented TSUS: Authorization to Set Residence Hall Rates. The committee
approved the item to be taken to the full Board.

Mr. Harper presented TSUS: Twenty-Fourth Supplemental Resolution to the Master Resolution
Establishing the TSUS Revenue Financing System. The committee approved the item to be
taken to the full Board.

Mr. Harper presented TSUS: Delegation of Authority to Chancellor to Bind System-wide
Property Insurance Coverage. The committee approved the item to be taken to the full Board.

Mr. Harper presented TSUS: Status of Implementation of Audit and Compliance
Recommendations. This item was informational only. No action was taken.

Mr. Harper briefly outlined the Consent Agenda items, which consisted of:

SHSU: Authorization for Amendment Number Sixteen to Food Service Contract
TSUS: Quasi Endowment Reports

The committee approved the items to be included on the Consent Agenda.

TSUS Board of Regents Quarterly Meeting
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Adjournment
There being no further business before the Committee, Committee Chair Alan Tinsley adjourned
the meeting at 11:15 a.m. CST.
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RULES AND REGULATIONS COMMITTEE

Committee Members
Regent Vernon Reaser, Committee Chair; Regent Veronica Edwards; Regent Alan Tinsley

Call to Order

The Rules and Regulations Committee of the Texas State University System was called to order
on January 30, 2019 at 2:00 p.m. CST by Committee Chair Vernon Reaser. The meeting was
held telephonically.

Present
Regent Vernon Reaser, Committee Chair; Regent Veronica Edwards; Regent Alan Tinsley

Also Present

Regent Bill Scott, Board Chair; Dr. Brian McCall, Chancellor; Dr. Fernando Gomez, Vice
Chancellor and General Counsel; Dr. John Hayek, Vice Chancellor for Academic and Health
Affairs; Ms. Nelly Herrera, Deputy General Counsel; Ms. Rhonda Beassie, Associate General
Counsel; Mr. Mike Wintemute, Deputy Vice Chancellor for Marketing and Communications; Ms.
Carole Fox, System Director of Audits and Analysis; Ms. Laura Tibbitts, Director of
Administration; various component campus representatives

Absent
None

Discussion Items
Committee Chair Vernon Reaser called on Dr. Fernando Gomez to present the agenda item.

Dr. Gomez presented TSUS: Approval of Rules and Regulations. The committee approved the
item to be taken to the full Board.

Adjournment
There being no further business before the Committee, Committee Chair Vernon Reaser
adjourned the meeting at 2:15 p.m. CST.
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BOARD OF REGENTS MEETING

VI.

VII.

CALL TO ORDER

The Quarterly Board of Regents meeting of The Texas State University System was
called to order on Thursday, February 7, 2019 at 12:43 p.m. CST by Chairman of the
Board William Scott. The meeting was held at the AT&T Hotel and Conference Center,
1900 University Avenue, Salon C, Austin, TX. Noting the presence of a quorum,
Chairman Scott called upon Regent Salazar to lead in the United States flag pledge,
Vice Chairman Montagne to lead in the Texas flag pledge, and Regent Tinsley to deliver
the invocation.

ATTENDANCE
Present Absent
Chairman William Scott None

Vice Chairman David Montagne
Regent Charlie Amato

Regent Garry Crain

Regent Veronica Edwards
Regent Jaime Garza

Regent Vernon Reaser

Regent Rossanna Salazar
Regent Alan Tinsley

Student Regent Leanna Mouton

Also Present

Chancellor Brian McCall, Ph.D.; President Ken Evans, LU; President Dana Hoyt, SHSU,;
President Bill Kibler, SRSU; President Denise Trauth, TXST; President Lonnie Howard,
LIT; President Thomas Johnson, LSC-O; President Betty Reynard, LSC-PA

RECESS TO EXECUTIVE SESSION

Chairman Scott recessed the Board to Executive Session at 12:47 p.m. CST in
accordance with Chapter 551 of the Texas Government Code to discuss legal, real
estate and personnel issues.

RECONVENE IN OPEN SESSION

The Board reconvened in open session at 3:23 p.m. CST on Thursday, February 7,
20109.

WELCOME REMARKS
Chairman Scott welcomed all present.

APPROVAL OF MINUTES

Upon motion of Chairman Scott, seconded by Regent Amato, with all Regents voting
aye, it was ordered that the minutes of the quarterly Board of Regents meeting held on
November 15 — 16, 2018 are approved.

ACADEMIC AFFAIRS

Regent Jaime Garza, Chair of the Academic Affairs Committee, asked Dr. John Hayek
to give a brief update on several system-wide academic affairs related initiatives.

TSUS Board of Regents Quarterly Meeting
February 7-8, 2019 20



Regent Jaime Garza, Chair of the Academic Affairs Committee, presented the following
agenda items:

2019-21 LU: Creation of the Bachelor of Science in Communication,
Concentration in Communication Studies

Upon motion of Regent Garza, seconded by Regent Reaser, with all Regents voting aye,

it was ordered that the Department of Communication and Media at Lamar University is

authorized to create a new Bachelor of Science degree in Communication, with a

concentration in communication studies.

2019-22 LU: Creation of the Bachelor of Science in Communication,
Concentration in Public Relations

Upon motion of Regent Garza, seconded by Regent Salazar, with all Regents voting

aye, it was ordered that the Department of Communication and Media at Lamar

University is authorized to create a new Bachelor of Science degree in Communication,

with a concentration in public relations.

2019-23 LU: Revision of B. S. Interdisciplinary Studies Degree Programs

Upon motion of Regent Garza, seconded by Regent Reaser, with all Regents voting aye,
it was ordered that Lamar University is authorized to revise its current B.S.
Interdisciplinary Studies degree plans. This will be effective Summer, 2019.

2019-24 LU: Revision of Mathematics curriculum and degree plans

Upon motion of Regent Garza, seconded by Regent Reaser, with all Regents voting aye,
it was ordered that Lamar University is authorized to make the minor Mathematics
curricular and degree plan changes enumerated in the agenda item, to be effective
Summer 20109.

2019-25 SHSU: Certificate Program, Addition—Graduate Certificate in Health
Care Quality & Safety
Upon motion of Regent Garza, seconded by Regent Edwards, with all Regents voting
aye, it was ordered that Sam Houston State University is authorized to offer an online
program, leading to the Graduate Certificate in Heath Care Quality & Safety, housed in
the Department of Population Health (2346) within the College of Health Sciences (10
1387) to be implemented upon final approval by the TSUS Board of Regents and the
Texas Higher Education Coordinating Board.

2019-26 SHSU: Certificate Program, Addition—Graduate Certificate in Special
Education Transition Services
Upon motion of Regent Garza, seconded by Regent Amato, with all Regents voting aye,
it was ordered that Sam Houston State University is authorized to offer an online
certificate program addition, leading to the Graduate Certificate in Special Education
Transition Services, housed in the School of Teaching and Learning (05 2805) within the
College of Education (05 0850) to be implemented upon final approval by the TSUS
Board of Regents and the Texas Higher Education Coordinating Board.

2019-27 SHSU: Degree Program Addition—Bachelor of Business Administration
in Supply Chain Management

Upon motion of Regent Garza, seconded by Regent Tinsley, with all Regents voting aye,

it was ordered that Sam Houston State University is authorized to offer a degree

program and the associated new course additions, leading to the Bachelor of Business
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Administration with a major in Supply Chain Management, housed in the Department of
Management, Marketing, and Information Systems (1778) within the College of Business
Administration (02 0500) to be implemented upon final approval by the TSUS Board of
Regents and the Texas Higher Education Coordinating Board.

2019-28 TXST: Add a Bachelor of Science Degree with a Major in Health Sciences
Upon motion of Regent Garza, seconded by Regent Salazar, with all Regents voting
aye, it was ordered that Texas State University is authorized to add a new Bachelor of
Science degree with a major in Health Sciences.

2019-29 TXST: Add a Bachelor of Science Degree with a Major in Public Health
Upon motion of Regent Garza, seconded by Regent Amato, with all Regents voting aye,
it was ordered that Texas State University is authorized to add a new Bachelor of
Science degree with a major in Public Health and to delete the existing Bachelor of
Health and Wellness Promotion degree with a major in Health and Wellness Promotion.

2019-30 TXST: Add a Master of Science Degree with a Major in Public Health
Education and Promotion

Upon motion of Regent Garza, seconded by Regent Salazar, with all Regents voting

aye, it was ordered that Texas State University is authorized to add a new Master of

Science degree with a major in Public Health Education and Promotion and to delete the

existing Master of Education degree with a major in Health Education.

2019-31 TXST: Required Social Studies Units for Freshman Admission

Upon motion of Regent Garza, seconded by Regent Reaser, with all Regents voting aye,
it was ordered that Texas State University is authorized to change the required number
of social studies units from four units to three. Proposed freshman Social Studies
course requirements:

Three credits of Social Studies selected from the following: Human Geography; World
Geography; World History; U.S. History; and U.S. Government and Economics.

2019-32 TXST: Transfer Admissions Standards

Upon motion of Regent Garza, seconded by Regent Amato, with all Regents voting aye,
it was ordered that Texas State University is authorized to replace the freshman
admission requirement for transfer students with 16-29 transferable hours with a more
predictive, higher cumulative college/university GPA requirement of 2.5 effective for the
Summer/Fall 2019 semester.

Proposed Transfer Admission requirements (bold indicates the change)
Transfer students with:

e 0-15 transferable hours must also meet Freshman Admission Requirements
and have a minimum cumulative college/university GPA of 2.0

e 16-29* transferable hours must have a minimum cumulative
college/university GPA of 2.5

e 30+ transferable hours must have a minimum cumulative college/university
GPA of 2.25
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2019-33 LIT: Automotive Collision Repair Technology Program

Upon motion of Regent Garza, seconded by Regent Salazar, with all Regents voting
aye, it was ordered that Lamar Institute of Technology is authorized to submit the
Automotive Collision Repair Technology Level | Certificate for approval to the Texas
Higher Education Coordinating Board.

2019-34 LIT: Cosmetology Certificate Program

Upon motion of Regent Garza, seconded by Regent Tinsley, with all Regents voting aye,
it was ordered that Lamar Institute of Technology is authorized to submit the
Cosmetology Level | Certificate for approval to the Texas Higher Education Coordinating
Board.

2019-35 LIT: Graphic Design Program

Upon motion of Regent Garza, seconded by Regent Salazar, with all Regents voting
aye, it was ordered that Lamar Institute of Technology is authorized to submit the
Graphic Design Program Associate of Applied Science and Level | Certificate for
approval to the Texas Higher Education Coordinating Board.

2019-36 LIT: Veterinary Technology Program

Upon motion of Regent Garza, seconded by Regent Edwards, with all Regents voting
aye, it was ordered that Lamar Institute of Technology is authorized to submit the
Veterinary Technician Associate of Applied Science and Level | Certificate for approval
to the Texas Higher Education Coordinating Board.

2019-37 LIT: Approval of Lamar Institute of Technology’s Revised Mission
Statement

Upon motion of Regent Garza, seconded by Regent Salazar, with all Regents voting

aye, it was ordered that the Mission Statement “Lamar Institute of Technology provides

innovative teaching and learning for tomorrow’s workforce” is approved.

2019-38 LSCPA: New Degree, Advanced Technical Certificate in Liquefied Natural
Gas Manufacturing

Upon motion of Regent Garza, seconded by Regent Reaser, with all Regents voting aye,

it was ordered that Lamar State College-Port Arthur is authorized to offer a degree

program, leading to the Advanced Technical Certificate (ATC) in Liquefied Natural Gas

Manufacturing, to be implemented upon final approval by the TSUS Board of Regents

and the Texas Higher Education Coordinating Board.

2019-39 TSUS: Certified Enrollment Report

Upon motion of Regent Garza, seconded by Regent Edwards, with all Regents voting
aye, it was ordered that the 2018 Fall Semester Certified Enrollment Report for the
Texas State University System components is approved.

Regent Garza noted that the following items are found on the Consent Agenda:

e LU: Addition of a course in the ERP Certificate
e LU: Addition of an Elective Course in the MS in MIS Program
¢ LU: Changes to the B.S. in Civil Engineering degree plan

e LU: Changes to the Degree Requirements for the Master of Science in
Environmental Engineering (MSEV) and Master of Science in Environmental
Studies (MSVS)
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VIII.

o LU: Replacement of a course in the Graduate Cybersecurity Certificate
e LU: Request to Change MATH 1314 from a required course to a course option for
Bachelor of Music degrees and Bachelor of Arts in Music degree

e LU: Revision of Principal Certification Program

e LU: Revision of Master’s Program Educational Administration

e LU: Revision of Master’'s Program Educational Technology Leadership

e SHSU: Change the General Education Core Curriculum

e SHSU: Semester Credit Hour (SCH) Change Request—Master of Science in
Biology

e SRSU: Change the degree program designation to Master of Public
Administration

e TXST: Change the General Education Core Curriculum

e TXST: Change the Name of the Department of Occupational, Workforce, and
Leadership Studies

e LSCO: Program Madifications for CERT, AA, and AS degrees

e LSCO: Program Modification for Dental Assisting

e LSCO: Program Madifications for Information Technology

e TSUS: Course Changes

TSUS: Out-of-State/Out-of-Country Course Offerings

These items were voted on and passed under the approval of the Consent Agenda.
These items can be found immediately following the meeting minutes.

FINANCE AND AUDIT

Regent Alan Tinsley, Chair of the Finance and Audit Committee, presented the following
agenda items:

2019-40 TXST: Amendment to Dining and Food Services Agreement

Upon motion of Regent Tinsley, seconded by Regent Garza, with all Regents voting aye,
it was ordered that Texas State University is authorized to amend its contract with
Compass Group USA, Inc.

2019-41 TSUS: Authorization to Set Meal Plan Rates

Upon motion of Regent Tinsley, seconded by Regent Reaser, with all Regents voting
aye, it was ordered that the accompanying schedules titled “Proposed Meal Rates,
effective Fall 2019” are approved.

2019-42 TSUS: Authorization to Set Residence Hall Rates

Upon motion of Regent Tinsley, seconded by Regent Amato, with all Regents voting
aye, it was ordered that the accompanying schedules titled “Proposed Residence Hall
Rates, effective Fall 2019” are approved.

2019-43 TSUS: Twenty-Fourth Supplemental Resolution to the Master Resolution
Establishing the TSUS Revenue Financing System

Upon motion of Regent Tinsley, seconded by Regent Montagne, with all Regents voting

aye, it was ordered that the “Twenty-Fourth Supplemental Resolution to the Master

Resolution Authorizing the Issuance, Sale, and Delivery of Board of Regents, Texas

State University System Revenue Financing System Revenue Bonds, in One or More
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Series; and Approving and Authorizing Instruments and Procedures Relating Thereto” is
adopted.

2019-44 TSUS: Delegation of Authority to Chancellor to Bind System-wide
Property Insurance Coverage

Upon motion of Regent Tinsley, seconded by Regent Amato, with all Regents voting

aye, it was ordered that the Chancellor is hereby granted authority to bind system-wide

coverage for property insurance for the 2019-2020 policy year.

Informational Item - TSUS: Status of Implementation of Audit and Compliance
Recommendations

The Status of Implementation of Audit and Compliance Recommendations was
presented as an informational item only. No action was taken.

Regent Tinsley noted that the following items are found on the Consent Agenda:

e SHSU: Authorization for Amendment Number Sixteen to Food Service Contract
e TSUS: Quasi Endowment Reports

These items were voted on and passed under the approval of the Consent Agenda.
These items can be found immediately following the meeting minutes.

IX. PLANNING AND CONSTRUCTION
Vice Chairman David Montagne presented the following agenda items:

2019-45 SHSU: Ratification for Bowers Boulevard Utilities and Town Creek
Drainage Project

Upon motion of Regent Montagne, seconded by Regent Reaser, with all Regents voting

aye, it was ordered that ratification for the Bowers Boulevard Utilities and Town Creek

Drainage project at Sam Houston State University is approved.

2019-46 TSUS: Addition to 2019-2024 Capital Improvements Program

Upon motion of Regent Montagne, seconded by Regent Tinsley, with all Regents voting
aye, it was ordered that the attached additions to the Texas State University System
(TSUS) Capital Improvements Program (CIP) are approved and added to the 2019-2024
TSUS CIP.

Informational Item - TSUS: Executive Summary Planning and Construction Report
February 2019

The Executive Summary Planning and Construction Report February 2019 was

presented as an informational item only. No action was taken.

X. RULES AND REGULATIONS

Regent Vernon Reaser, Chair of the Rules and Regulations Committee, presented the
following agenda item and asked Dr. Fernando Gomez, Vice Chancellor and General
Counsel; Dr. John Hayek, Vice Chancellor for Academic and Health Affairs; and Dr.
Dana Hoyt, President of Sam Houston State University, to discuss some of the changes
to the Rules and Regulations.
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XI.

XIl.

XII.

XIV.

2019-47 TSUS: Approval of Rules and Regulations

Upon motion of Regent Reaser, seconded by Regent Garza, with all Regents voting aye,
it was ordered that the attached, proposed revisions to the Texas State University
System Rules and Regulations are approved.

The changes to the Rules and Regulations can be found in the Appendix following the
meeting minutes.

GOVERNMENTAL RELATIONS

Chairman Scott called on Vice Chairman Montagne, who asked Vice Chancellor Sean
Cunningham to make a brief report. Vice Chancellor Cunningham presented a legislative
update concerning state and federal issues that have the potential to impact the Texas
State University System.

CONTRACTS

Chairman Scott noted that all contracts are on the Consent Agenda and that Dr.
Fernando Gomez, Vice Chancellor and General Counsel, is available to answer any
guestions.

LU: Authorization for Agreement with Peak Sports MGMT LLC
Lamar University Athletics is authorized to sign a three year, with the option of two one-

year renewals, agreement with Peak Sports MGMT LLC to acquire the services of Peak
Sports MGMT LLC to secure and manage athletic multi-media sponsorship rights,
subject to review and approval as to legal form by the Vice Chancellor and General
Counsel.

SHSU: Purchase of Direct Marketing and Enroliment Management Services to
Support Student Recruitment

Sam Houston State University is authorized to purchase Direct Marketing and

Enroliment Management Services to Support Student Recruitment from EAB Global, Inc.

at a price of $1,716,568.00 for a two and one-half year period from March 1, 2019 to

August 31, 2021.

All contract items were passed under the Consent Agenda and can be found following
the meeting minutes.

PERSONNEL
Chairman Scott noted that the following item is found on the Consent Agenda:

e TSUS: Personnel

This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.

MISCELLANEOUS
A walk-on item on the miscellaneous agenda was considered.

Chairman Scott presented the following agenda item and asked Dr. Fernando Gomez,
Vice Chancellor and General Counsel, to discuss this item.
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2019-48 TXST: Authorization to recover funds fraudulently taken through a
spear-phishing attack on or about July 18, 2017

Upon motion of Regent Tinsley, seconded by Regent Salazar, with all Regents voting

aye, it was ordered that the President of Texas State University and the Chancellor,

upon the advice of legal counsel, take such actions as they judge to be reasonable and

necessary to pursue:

1. Return of funds fraudulently taken from the University through a spear-phishing
attack on or about July 18, 2017; and/or,

2. Recompense, from any responsible party(ies), for the loss of such funds.

Chairman Scott noted that the remaining items under the miscellaneous section will be
heard on Friday, February 8, 2019.

Chairman Scott noted that the following item is found on the Consent Agenda:
e TSUS: Gifts

This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.

XV. RECESS
At 4:10 p.m. CST, Chairman Scott recessed the meeting until the following morning.
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XVI.

XVII.

XVIII.

XIX.

RECONVENE

The Quarterly Board of Regents meeting of the Texas State University System was
reconvened on Friday, February 8, 2019 at 10:01 a.m. CST by Chairman of the Board
William Scott. The meeting was held at the AT&T Hotel and Conference Center, 1900
University Avenue, Salon C, Austin, TX. A quorum was present.

ATTENDANCE
Present Absent
Chairman William Scott None

Vice Chairman David Montagne
Regent Charlie Amato

Regent Garry Crain

Regent Veronica Edwards
Regent Jaime Garza

Regent Vernon Reaser

Regent Rossanna Salazar
Regent Alan Tinsley

Student Regent Leanna Mouton

Also Present

Chancellor Brian McCall, Ph.D.; President Ken Evans, LU; President Dana Hoyt, SHSU,;
President Bill Kibler, SRSU; President Denise Trauth, TXST; President Lonnie Howard,
LIT; President Thomas Johnson, LSC-O; President Betty Reynard, LSC-PA

STUDENT ADVISORY BOARD (SAB) REPORT

Chairman Scott asked each president to introduce his or her respective students to the
Board. The SAB President reported to the Board. The SAB report included a welcome
and a written report distributed to the Regents outlining updates to previously reported
initiatives, mental health, classroom materials affordability, and community outreach.

MISCELLANEOUS

2019-49 TSUS: Conferring of Regents’ Teacher Award (Dr. Bill Jasper)

Upon motion of Regent Amato, seconded by Regent Reaser, with all Regents voting
aye, upon the recommendation of the Board of Directors of the Texas State University
System Foundation and nomination by the university president, it was ordered that:

1. The Regents’ Teacher be conferred, in perpetuity, upon Bill Jasper, Ph.D.
2. The Regents’ Teacher medallion be presented to him; that he have the right to
wear such medallion at appropriate events; and that he be recognized as having

received this award; and,

3. The attached resolution be adopted; presented to him; and forever recorded and
preserved in the minutes of this Board of Regents.

Resolution honoring William A. Jasper, Ph.D.
WHEREAS, the Board of Regents of the Texas State University System has determined

that it would advance the cause of higher education in the State of Texas and contribute
to the public good of the state to create the Office of Regents’ Teacher; and,
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WHEREAS, the purpose of the Office is to recognize outstanding faculty members who
have demonstrated through the performance of their duties, exceptional dedication, sKill,
and knowledge of the curriculum; and,

WHEREAS, the Office of Regents’ Teacher is a lifetime designation bestowed by the
Board of Regents upon full-time faculty members who have been acknowledged by their
peers and students as exceptional, and recommended by the Texas State University
System Foundation Board of Directors, the Chancellor, and the Institution President;
and,

WHEREAS, Bill Jasper, Ph.D., Professor of Mathematics Education, earned a Bachelor
of Science in Chemistry from Lafayette College, a Master of Science in Systems
Management from the University of Southern California, and a Ph.D. in Mathematics
Education from Texas A&M University; came to Sam Houston State University in 2000
following more than 20 years of service in the United States Air Force, retiring at the
rank of Lieutenant Colonel; and working for nearly a decade as a mathematics instructor
in Texas public schools and colleges; and,

WHEREAS, Dr. Jasper has received numerous awards recognizing his talent and
dedication to the teaching profession, including the Sam Houston State University
Excellence in Teaching Award; has received more than $1.2 million in externally-funded
grants to expand and improve mathematics education in Texas; and has served on
numerous teacher preparation committees, including the Educator Preparation Council
and Educator Assessment Committee; and,

WHEREAS, Dr. Jasper teaches seven mathematics and statistics courses, created
course materials and developed curriculum for undergraduate and graduate courses;
maintained an overall student evaluation score of 4.62/5.00 for the past six years; and
has assisted students in preparing for their teacher certification tests, resulting in a 94
percent pass rate; and,

WHEREAS, Dr. Jasper, by his dedication and commitment to excellence in the
performance of his duties, has brought great honor to Sam Houston State University, the
Texas State University System, and the great State of Texas;

NOW, THEREFORE BE IT RESOLVED on this eighth day of February 2019, that
William A. Jasper, Ph.D., be designated a Regents’ Teacher and forever hold said title,
including all honors, rights, and privileges appurtenant thereto.

2019-50 TSUS: Conferring of Regents’ Teacher Award (Grace Megnet)

Upon motion of Regent Garza, seconded by Regent Tinsley, with all Regents voting aye,
upon the recommendation of the Board of Directors of the Texas State University
System Foundation and nomination by the university president, it was ordered that:

1. The Regents’ Teacher be conferred, in perpetuity, upon Grace R. Megnet.
2. The Regents’ Professor medallion be presented to her; that she have the right to

wear such medallion at appropriate events; and that she be recognized as having
received this award; and,
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3. The attached resolution be adopted; presented to her; and forever recorded and
preserved in the minutes of this Board of Regents.

Resolution honoring Grace R. Megnet

WHEREAS, the Board of Regents of the Texas State University System has determined
that it would advance the cause of higher education in the State of Texas and contribute
to the public good of the state to create the Office of Regents’ Teacher; and,

WHEREAS, the purpose of the Office is to recognize outstanding faculty members who
have demonstrated through the performance of their duties, exceptional dedication, skKill,
and knowledge of the curriculum; and,

WHEREAS, the Office of Regents’ Teacher is a lifetime designation bestowed by the
Board of Regents upon full-time faculty members who have been acknowledged by their
peers and students as exceptional, and recommended by the Texas State University
System Foundation Board of Directors, the Chancellor, and the Institution President;
and,

WHEREAS, Grace R. Megnet, Associate Professor of Art at Lamar State College Port
Arthur, a native of Switzerland, studied at the University of Berne and the Sorbonne
before entering the teaching profession; worked as a teacher at a Swiss school before
joining Mother Teresa in her charitable works; launched three foundations, including one
with a school for refugee children; and moved to the United States where she taught
Fine Arts at a Catholic school, opened an art gallery, pursued a career as an artist, and
earned three Master’s Degrees, including two from Lamar University; and,

WHEREAS, Ms. Megnet joined Lamar State College Port Arthur in 2005 and became a
full-time assistant professor in 2009; and has received numerous awards, including the
Lamar State College Port Arthur Excellence in Teaching Award, Teacher of the Year at
St. Anthony Cathedral School in Beaumont, and was nominated for the Minnie Stevens
Piper Professor Award; and,

WHEREAS, Ms. Megnet is an artist in residence at galleries in Germany, France, and
Spain; and has used her talents to inspire her students and cultivate their knowledge of
and appreciation for art; and,

WHEREAS, Ms. Megnet, by her dedication and commitment to excellence in the
performance of her duties, has brought great honor to Lamar State College Port Arthur,
the Texas State University System, and the great State of Texas;

NOW, THEREFORE BE IT RESOLVED on this eighth day of February 2019, that Grace
R. Megnet, be designated a Regents’ Teacher and forever hold said title, including all
honors, rights, and privileges appurtenant thereto.

2019-51 TSUS: Conferring of Regents’ Staff Excellence Award (Mac Woodward)
Upon motion of Regent Tinsley, seconded by Regent Salazar, with all Regents voting

aye, upon the recommendation of the Board of Directors of the Texas State University
System Foundation and nomination by the university president, it was ordered that:
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1. The Regents’ Staff Excellence Award be conferred, in perpetuity, upon Mac
Woodward.

2. The Regents’ Staff Excellence Award medallion be presented to him; that he
have the right to wear such medallion at appropriate events; and that he be
recognized as having received this award; and,

3. The attached resolution be adopted; presented to him; and forever recorded and
preserved in the minutes of this Board of Regents.

Resolution honoring Mac Woodward

WHEREAS, the Board of Regents of the Texas State University System has determined
that it would advance the cause of higher education in the State of Texas and contribute
to the public good of the state to create the Regents’ Staff Excellence Award; and,

WHEREAS, the purpose of the Award is to recognize employees of Texas State
University System component institutions for outstanding service to the institutions and
commitment to their missions; and,

WHEREAS, the Regents’ Staff Excellence Award is a lifetime designation bestowed by
the Board of Regents upon component institution staff who have been nominated by the
Institution Presidents and recommended by the Texas State University System
Foundation Board of Directors and the Chancellor; and,

WHEREAS, Mac Woodward, Director of the Sam Houston Memorial Museum in
Huntsville, has been a member of the Sam Houston State University staff for 24 years,
serving as Curator of Collections, and, since 2012, as Director of the Museum; and is an
alumnus of Sam Houston State University, earning of Bachelor of Arts degree in History
and a Master of Arts degree in History from the University of Houston; and,

WHEREAS, Mr. Woodward has an exemplary record of service to the University, having
worked to improve the Sam Houston Memorial Museum’s programming, exhibits and
facilities, enhance the Museum’s visibility and outreach, and attract more visitors to the
Museum and the Sam Houston State University campus; and has enthusiastically
provided tours and presentations for thousands of school children, visitors, and
dignitaries; and,

WHEREAS, Mr. Woodward has dedicated countless hours of service to the Huntsville
community, serving on a variety of civic boards and committees; and having been
elected to serve his community as a member of the Huntsville City Council and as Mayor
of Huntsville, guiding the city during challenging times of unprecedented growth and
development; and,

WHEREAS, Mr. Woodward, through his commitment to the Sam Houston Memorial
Museum and the City of Huntsville, has brought great honor to Sam Houston State
University, the Texas State University System, and the great State of Texas;

NOW, THEREFORE BE IT RESOLVED on this eighth day of February 2019, that Mac
Woodward, receive the Regents’ Staff Excellence Award, including all honors, rights,
and privileges appurtenant thereto.
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XX.

XXI.

XXII.

XXIILI.

XXIV.

XXV.

XXVI.

TSUS FOUNDATION UPDATE

Mr. Mike Wintemute, Executive Director of the Foundation, made a presentation to the
Board regarding the current status of Foundation funds, awards and scholarships.

CONSENT AGENDA

Chairman Scott asked if there were any items that Regents wanted to remove from the
Consent Agenda. No items were removed from the Consent Agenda.

2019-52 TSUS: Approval of Consent Agenda

Upon motion of Chairman Scott, seconded by Regent Salazar, with all Regents voting
aye, it was ordered that except for items removed from the Consent Agenda at the
request of at least one Regent, all Consent Agenda items are approved.

GENERAL MOTIONS

Chairman Scott outlined one general informational item regarding the schedule of
upcoming board meetings:

May 23-24, 2019 Texas State University
August 22-23, 2019 Sul Ross State University
November 14-15, 2019 Sam Houston State University

PUBLIC COMMENTS
Chairman Scott called for public comments. There were no public comments.

RECESS TO EXECUTIVE SESSION

Chairman Scott recessed the Board to Executive Session at 10:38 a.m. CST in
accordance with Chapter 551 of the Texas Government Code to discuss legal, real
estate and personnel issues.

RECONVENE IN OPEN SESSION
The Board reconvened in open session at 11:11 a.m. CST on Friday, February 8, 2019.

ADJOURNMENT
Chairman Scott adjourned the meeting at 11:13 a.m. CST.

Attested by:
Brian McCall, Ph.D.
Chancellor and Secretary to the Board
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TSUS: Approval of Future Board Meetings

Upon motion of Regent

, seconded by Regent

it was ordered that:

The future quarterly Board meetings be scheduled as follows:

February 13 — 14, 2020
May 21 — 22, 2020
August 13 — 14, 2020
November 19 — 20, 2020

Texas State University

Sam Houston State University
Austin

Lamar University
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TSUS: Approval of Consent Agenda

Upon motion of Regent , seconded by Regent

it was ordered that:
Except for items removed from the Consent Agenda at the request of at least one
Regent, all Consent Agenda items be approved.
Background
Because Consent Agenda items have been reviewed at the System and campus levels and are
otherwise considered routine in nature, the Board determines it to be in the public interest that

such items be approved under one vote unless any board member requests that an item(s) be
removed for separate discussion and vote. Consent Items are found at the end of each section.
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TSUS: Calendar of Upcoming Board Meetings

August 22-23, 2019 Sul Ross State University
November 14-15, 2019 Sam Houston State University
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Garry Crain,

Texas State University System
Academic and Health Affairs

Chair

Veronica Edwards

Nicki Harle

3. Academic and Health Affairs

3. A
3. B.
3.C.
3.D.
3. E.
3. F.

3. G.

3. H.
3. 1.
3.J.
3. K.

3. L.

3. M.
3. N.

3. 0.

3. P.

3. Q.

3. R.

SRSU: Degree Program Addition—Master of Education in Educational
Technology

LIT: Advanced Technical Certificate in Liquified Natural Gas (LNG)
Operations

LSCO: Approval of Lamar State College Orange’s Strategic Plan 2020-
2024

LSCO: New Program — Associate of Science in Computer Information
Systems

LSCO: New Program — Associate of Science in Pre-Medical
Professional

LSCO: New Program — Institutional Award in Pharmacy Technology

LSCPA: New Degree, Associate of Applied Science in Culinary Arts
and Hospitality and Level One Certificates in Culinary Arts Foundations
and Culinary Arts Specialist

TSUS: Certified Enrollment Reports
TSUS: INFORMATIONAL: Admissions Report
Academic and Health Affairs CONSENT Agenda

LU: CONSENT: Change of Core Course Requirements in the College
of Engineering Graduate Programs

LU: CONSENT: Graduate Certificate in Vocology Delivery Modality
Change

LU: CONSENT: Revision of B.S. in Environmental Science Degree Plan

LU: CONSENT: Revision of B.S. Interdisciplinary Studies Degree
Program

LU: CONSENT: Revise Degree Requirements of Two Environmental
Programs at Master Levels

SHSU: CONSENT: Degree Program Relocation, Title Change, and CIP
Code Change—Bachelor of Science in Wellness Management

SHSU: CONSENT: Semester Credit Hour (SCH) Change Request—
Master of Arts in Higher Education Administration

SHSU: CONSENT: Degree Program Title Change—Master of
Education in Administration
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3.S.

3. T.

3. U.

3. V.
3. W.

3. X.

3. Y.

3. Z.

3. AA.

3. BB.

3. CC.

3. DD.

3. EE.

3. FF.

3. GG.

3. HH.

3.J3J.

3. KK.

3. LL.
3. MM.

SHSU: CONSENT: Degree Program Title Change—Bachelor of Fine
Arts in Computer Animation

SRSU: CONSENT: Change Semester Credit Hours in Master of
Counselor Education

SRSU: CONSENT: Change Semester Credit Hours in Master of
Agriculture

SRSU: CONSENT: Change the General Education Core Curriculum

TXST: CONSENT: Add a Master of Arts Degree with a Major in
Developmental Education via Distance Education

TXST: CONSENT: Add a Master of Education Degree with a Major in
Educational Technology via Distance Education

TXST: CONSENT: Change the Bachelor of Science in Family and
Consumer Sciences Degree with a Major in Family and Child
Development

TXST: CONSENT: Change the Bachelor of Science Degree with a
Major in Electrical Engineering

TXST: CONSENT: Change the Bachelor of Science Degree with a
Major in Industrial Engineering

TXST: CONSENT: Change the Bachelor of Science Degree with a
Major in Manufacturing Engineering

TXST: CONSENT: Change the Master of Science Degree with a Major
in Athletic Training

TXST: CONSENT: Change the Master of Science Degree with a Major
in Family and Child Studies

TXST: CONSENT: Delete the Bachelor of Science Degree with a Major
in Athletic Training

TXST: CONSENT: Delete the Graduate Certificate Program in
Healthcare Administration

TXST: CONSENT: Delete the Master of Education Degree with a Major
in Physical Education

LSCO: CONSENT: Program Modification for AAS Business
Management

. LSCO: CONSENT: Program Modification for AAS Upward Mobility

Nursing

LSCO: CONSENT: Program Modification for CERT Pharmacy
Technology

LSCPA: CONSENT: Conversion from Clock Hours to Semester Credit
Hours in Cosmetology Programs

TSUS: CONSENT: Curriculum Changes
TSUS: CONSENT: Out-of-State/Out-of-Country Study Program
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SRSU: Degree Program Addition—Master of Education in Educational Technology

Upon motion of Regent , seconded by Regent , it was ordered
that:

Sul Ross State University be authorized to offer the Master of Education in Educational
Technology degree effective September 1, 2019 upon approval by the TSUS Board of
Regents and the Texas Higher Education Coordinating Board.

Explanation

In 2014, Sul Ross State University received a five-year grant from the Department of Education
to expand access to graduate education. Educational Technology is one of the high-demand
programs targeted by the grant. Through the resources of the grant, the faculty of the
Department of Education developed a concentration in Educational Technology and in 2016
began offering the concentration through the Master of Education-General degree. The
enrollment growth in the concentration has grown sufficiently to justify transitioning from a
concentration to a separate degree, the Master of Education in Educational Technology degree.

The U. S. Bureau of Statistics projects that job openings in instructional technology, e.qg.,
instructional coordinators and training and development specialists, will increase by ten percent
from 2016 to 2026. Implementation of this program will continue Sul Ross State University’s
leadership in meeting the growing and changing occupational needs in our region and state.
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LIT: Advanced Technical Certificate in Liquified Natural Gas (LNG) Operations

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar Institute of Technology (LIT) be authorized to offer a certificate program leading
to the Advanced Technical Certificate (ATC) in LNG Operations, to be implemented
upon final approval by the TSUS Board of Regents and the Texas Higher Education
Coordinating Board.

Explanation

LIT offers multiple exemplary petrochemical industry programs. Recently, liquefied natural gas
(LNG) plants in and around Southeast Texas have encouraged LIT to establish an educational
pathway for process technology graduates to learn the information and skills needed to serve
the growing LNG industry.

The ATC was developed by LIT and the local advisory committee. The certificate was designed
to provide the knowledge and skills process technology graduates need to effectively function in
the LNG industry. Specifically, the ATC includes courses that introduce students to the liquid
natural gas industry, principles of LNG refrigeration and compression, hazards and safety
practices and liquefied natural gas plant operations. The certificate has a total of 17 semester
credit hours.

The Economic Modeling Specialists Incorporated (EMSI) data reflects that Southeast Texas has
the highest employment level of plant operators with an average first year wage of $77,321.

The U.S. Department of Labor (O*NET) also predicts a statewide increase of 9% between 2016
and 2026 for gas plant operators.

Advanced Technical Certificate in LNG Operations
Effective Fall 2019

Proposed Program of Study

Fall Semester

PTAC 2376 Introduction to LNG Industry 03:03:00
PTAC 2477 LNG Operations 04:03:03
PTAC 2378 LNG Safety and Environmental 03:03:00
HART 1407 Refrigeration Principles 04:02:06

INMT 2303 Pumps, Compressors and Mechanical Drives  03:02:04
Totals 17:13:13

40



LSCO: Approval of Lamar State College Orange’s Strategic Plan: 2020-2024

Upon motion of Regent , seconded by Regent , itwas
ordered that:

The Lamar State College Orange Strategic Plan: 2020-2024 be approved.

Explanation
Pursuant to Chapter I, Paragraph 2.2 of the System Rules and Regulations, Lamar State

College Orange presents the attached Strategic Plan for the years 2020-2024 for the Board’s
review and approval.
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Lamar State College Orange
Strategic Plan: 2020-2024

Vision: Where Hope Meets Opportunity

Lamar State College Orange will be the college of choice serving
Southeast Texas and Southwest Louisiana. As an exemplary
place of learning, Lamar State College Orange will prepare the
workforce of tomorrow. Our students will arrive with the hope of a
productive future and leave with the knowledge and opportunities
for success that a Lamar State College Orange education
provides.

Mission: Transforming Lives

Lamar State College Orange transforms lives and communities
through the continual pursuit of academic, professional, and
personal excellence. We provide new and unique opportunities for
growth and success. We are the bridge connecting those we
serve to a bright, Orange future.

Core Values

Quality: Providing excellence through education

Growth: Building a shared vision of opportunity and advancement
Service: Meeting the needs of the communities we serve
Innovation: Creating an array of unique educational opportunities
Success: Achieving personal and professional goals
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Goal Statements, Strategies, Outcomes,

and Targets

GOAL 1: derived from core value of Quality

Lamar State College Orange will provide programs and services
that meet the highest standards of excellence.

Strategies:

1.

All faculty and staff will engage in professional development
activities.

. Conduct institutional and locally developed research to

determine student needs and challenges, and use results to
improve services.

. Conduct surveys and other evaluations to determine the

needs of our campus and community.

. Maintain accreditation in programs regulated or monitored by

outside agencies

. Attract, hire and retain excellent faculty, staff, and

administrators.

Outcomes:

All LSCO faculty and staff will engage in ongoing professional
development in their area of expertise and will annually review
policies, procedures, and practices to assure efficient and
effective service.

All LSCO faculty will undergo annual evaluation to include
periodic peer review, student evaluation, and supervisory
observation of teaching, both in face-to-face and online
courses.
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V.

LSCO will conduct annual surveys of student satisfaction, and
service unit directors will submit biennial reports. In addition,
the college will administer the Community College Survey of
Student Engagement (CCSSE) biennially.

All LSCO programs accredited by external agencies will meet
or exceed the standard(s) of accreditation.

LSCO faculty and library staff will collaboratively implement
standards and practices appropriate to the field of study for
performing and citing research in course assignments.

Targets:

Minimum 8 hours of professional development per staff and
faculty member per academic year, with all courses and
programs reviewed and revised once every three years

1 peer evaluation/observation per faculty member per
biennium

Information Services will annually provide 6 training sessions
related to LSCO applications and/or State of Texas
mandates

Annual institution-wide satisfaction survey and efficiency
review of policies, procedures, and practices to drive
continual quality improvement

Spring 2020: all academic and technical faculty will teach
and require students to use the most current style guides
applicable to research and publication in their respective
disciplines or fields
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Goal 2: derived from core value of Growth

Lamar State College Orange will engage our students and a wide
circle of partners to build and realize a shared vision of
opportunity and advancement for a bright Orange future.

Strategies:

1. LSCO faculty and staff will meet with leaders from local
industry to:
¢ identify their workforce training needs and learn how

LSCO can partner to help fill them;

e review ACGM/WECM and/or workforce training guides to
determine outcomes and review LSCQO’s course and
program inventory; and

e Create new programs or restructure existing programs to
provide opportunities for students to successfully pursue
academic transfer or compete for high-paying jobs upon
graduation.

2. Grow the community’s college-bound culture and increase
the college’s enroliment by communicating with potential
students regarding

e the advantages of earning a college degree,

e the opportunities for employment or advancement that
college could open to graduates, and

e the local businesses or industries where graduates will
be eligible to apply and work.

3. Collaborate with local school districts to determine academic
educational goals that their dual credit students wish to
pursue.
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4. Review academic requirements at transfer institutions for
meeting those goals; create or repackage courses and
programs to meet student needs.

5. Facilitate efficient admission, advising, and registration
services at LSCO.

Outcomes:

V.

LSCO will engage in a data-informed, data-driven process
to:
¢ identify new or expanding job and career opportunities;
¢ define the knowledge, skills and abilities a candidate
for employment in the field should possess; and
e partner with local business and industry to develop
programs and facilities to allow LSCO graduates to
successfully compete for employment or career
advancement.
LSCO will systematically conduct wide-ranging outreach
efforts to listen to and inform our area’s diverse population of
the advantages and opportunities.
LSCO will work with school district partners to create bridge
programs and new pathways that seamlessly align
secondary and post-secondary curricula and ensure college
readiness to grow and strengthen the community’s college-
bound culture,
All LSCO faculty will regularly engage in collaborative
processes to conduct ongoing course and program
development or redesign.
LSCO faculty and staff involved with dual credit will actively
participate in academic advising and recruiting each
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semester to promote increasing enrollment of dual credit
students at LSCO following high school graduation.

Targets:

e Annual meeting with university, business, and industry
leaders; acquisition of property and development of facilities*
for
o nhew Maritime and logistics program (Fall 2019)
o pre-engineering program (Spring 2020)
o new Academic building (Spring 2021)
*contingent on program and funding approval
e A minimum of one public service outreach initiative per
semester promoting the value of education to the
community’s growth and prosperity
e Enrollment: total headcount
o 2,800 (Fall 2019: 2020 Vision target 2,586)
o 3,000 (Fall 2020: 2020 Vision target 2,513)
o 3,250 (Fall 2021: 2020 Vision target 2,675)
o 3,500 (Fall 2023)

e New programs
o pre-medical professional (Fall 2019)

Maritime (Fall 2019)

Logistics (Spring 2020)

Print professional (Spring 2020)

pre-ENGR (Fall 2020)

o pre-trade professional (Spring 2021)

e A minimum of one new bridge/curriculum alignment initiative

per academic year

o

o

o

O
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GOAL 3: derived from core value of Service

Lamar State College Orange will continually strive to meet the
growing and changing needs of our students, local business and
industry partners, and area school districts.

Strategies:

1.

Engage civic, workforce, and school district partners to
determine the needs of the community and develop plans in
response.

. Host, support, and participate in local nonprofit and

community initiatives and projects.

. Provide continually improving support services to students.
. Provide continually improving customer support services

interdepartmentally.

. Maintain transparency and facilitate public access to

information pertaining to college policies, programs, and
practices.

Outcomes:

All LSCO program directors and designated administrators
will meet at minimum annually with representatives from
local civic, business, industry, advisory committees, and
public school leadership to collaboratively develop and
revise program and service initiatives.

LSCO will host a minimum of two public service events
annually, and all LSCO faculty and staff will attend and/or
participate in a minimum of two public service, community
service, or outreach events or projects annually.

LSCO professional staff will continually engage in a data-
informed, data-driven process to identify areas where
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V.

service to students and internal customers can be improved,
and will annually develop or revise policies, practices, and
procedures resulting in measurably improved service.
Information Technology and Finance and Operations will
provide technical service and training to all campus
constituencies in the development and use of computer
applications and budget and finance management strategies
and practices.

LSCO will develop and implement policies and best
practices for efficiently converting and archiving a broad
array of college publications and making them generally
accessible.

Targets:

e Biannual meetings with business and industry leaders
e Quarterly meetings with K-12 partners
e Dual credit enroliment:

o 1,000 Fall 2019 (Vision 2020 target 520)

o 1,100 Fall 2020 (Vision 2020 target 550)

o 1,200 Fall 2023
After one year of benchmarking, student satisfaction survey
and institutional climate survey results will show continual
annual 3% rise each year until 2024
Provide technical personnel and resources for two student
orientation sessions annually and facilitate training for all end
users on budget, requisitions, travel policies, and Human
Resource-related documents
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Goal 4: derived from core value of Innovation

Lamar State College Orange will create and continually adapt a
broad array of educational opportunities to help our students and
community respond to the challenges posed by an ever-changing
world.

Strategies:

1.

Regularly review data sources to identify emerging careers
and new fields of study and experts who lead or study them,
and reach out to collaborate with those experts or study their
publications.

. Use results of ongoing research into emerging careers and

fields to design new courses and programs.

. Periodically redesign courses and realign programs in fields

of study where rapid advance is occurring.

. Adapt courses and programs to use Open Educational

Resources or texts and instructional materials created by
faculty and available at low or no cost to students.

. Encourage faculty to systematically incorporate emerging

research, facilitated by library services, into course and
program development to assure that curricula are current
and that faculty are adhering to best practices in teaching
and student engagement.

Outcomes:

LSCO will collaborate with Library Services to develop or
revise courses and/or programs to incorporate the use of
Open Educational Resources or instructor-developed texts
and course materials.
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II. LSCO will provide technical personnel resources to build
online/automated processes using known applications to
replace manual processes.

lll.  LSCO will regularly develop new academic, technical, and
workforce education programs in emerging fields of study.

IV. LSCO will regularly develop new low-cost, easy-access
continuing education and leisure learning opportunities and
programs designed to promote lifetime learning and enrich
the lives of Orange area residents.

V. All LSCO faculty will collaborate with library services to
engage in ongoing research and professional development
in pedagogy and field of study, and will annually review and
revise course- and program-level outcomes and content to
assure currency and relevance.

Targets:

e Innovative course design leading to use of Open Educational
Resources (OERS)

o 2019-2020: four courses will use Open Educational
Resources and/or other approved low-cost faculty-
developed resources

o 2019-2020: partner with Barnes & Nobles to offer the
First Day program allowing students to obtain textbook
electronically at a significant decrease in cost

o 2023-2024: 20% of courses in general education and/or
technical disciplines will use Open Educational
Resources and/or other approved low-cost faculty-
developed resources

e Revise or automate one manual process per academic year,
in response to satisfaction survey and efficiency review data.

10
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Develop one new continuing education and/or leisure
learning opportunity or program to offer each year.

Develop one new academic or technical program or pathway
per year in response to market study data indicating need or
emerging opportunity.

Develop one new vocational/workforce course or sequence
of courses per year in response to market study data
indicating need or emerging opportunity.

Goal 5; derived from core value of Success

Lamar State College Orange will lead our students and the
members of our community to achieving their personal and
professional goals.

Strategies:

1.

w

Identify and remove barriers or obstacles to completion,
graduation, and/or transfer.
Lower cost of textbooks and other instructional materials.

. Increase tuition assistance and scholarships.

Research student scheduling needs and redesign course
schedules to meet them.

. Create and maintain learning and support environments to

promote course and program completion.

Outcomes:

LSCO will work to identify and remove barriers to
satisfactory progress, persistence, retention, graduation, and
transfer by creating new guided pathways, implementing
articulation agreements, and hosting transfer school
recruiting efforts to create and/or improve relationships

11
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between prospective graduates and advisors at transfer
schools.

LSCO will work to identify and remove financial impediments
to student academic success and lower student debt at
graduation by designing, implementing, and/or expanding
scholarship and other financial assistance and support
programs, and continually and incrementally expanding the
Ron E. Lewis’s library’s collection of traditional textbooks
and Open Educational Resources.

LSCO will annually conduct locally generated research and
incorporate the data into the implementation of a schedule
management system that creates course and activity
schedules responsive to student and industry needs.

IV. LSCO will proactively work to hire a highly qualified and
diverse faculty and staff as well as to promote deserving
employees into positions leading to personal achievement.

V. LSCO will create or redesign facilities promoting and
fostering student achievement and success.

Targets:

e Academic Success targets

o Completion: degrees and certificates awarded annually
(all programs)
= 2020: 516 (Vision 2020 target)
= 2021: 600 (Vision 2020 target)
o 3-year graduation rates:
= 2020: 26% (Vision 2020 target 25.8%)
» 2021: 27% (Vision 2020 target 26.4%)
o Persistence rates: any institution
= 2020: exceed 61% (Vision 2020 target 60.9%)
= 2021: exceed 61% (Vision 2020 target 61.0%)

12
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Financial Aid targets
o 2019-2020: 10 Ambassador Scholarships
o 2023- 2024: 20 Ambassador Scholarships
Library textbook acquisition initiative
o 2019-2020: textbooks available for library use for fifty
percent of course listings
o 2023-2024: textbooks available for library use for ninety
percent of course listings
Hiring targets in different service, support, and instructional
areas to support service, quality, and growth initiatives
o 2021-2022: hire additional faculty members in arts,
humanities, math, and the natural, social, and
behavioral sciences
o 2022-2023: hire new faculty to offer new courses in
physics, organic chemistry and Engineering
Facilities
o New Academic Building**
o Fall 2021:Center for Student Excellence
o Fall 2023:laboratory facilities
= Engineering: Fall 2021
= Physics: Fall 2022
= Organic Chemistry: Fall 2023
**target date dependent on the Texas legislature

13
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LSCO: New Program — Associate of Science in Computer Information Systems

Upon motion of Regent , seconded by Regent

it was ordered that:

Lamar State College Orange be authorized to award an Associate of Science in
Computer Information Systems (60 program hours).

Explanation
Lamar State College Orange is proposing an Associate of Science in Computer Information
Systems. This program will articulate with local and regional universities. This program utilizes
courses currently in our inventory.
Prior to implementation in fall 2019, the college will notify the Southern Association of Colleges
and Schools Commission on Colleges (SACSCOC) and the Texas Higher Education
Coordinating Board.

Proposed Degree Plan:

CORE REQUIREMENTS Credit Hours
ENGL 1301 Composition | 3
Choose one of the following: 3
[ |SPCH 1311 [ ]SPCH 1315
Choose one of the following: 3

[ ] MATH 1324 [ ] MATH 1342
Choose two of the following:
[]BIOL1308 []CHEM 1306 []PHYS 1301 3
[]BIOL1309 []CHEM 1307 []PHYS 1305
] CHEM 1311 [] PHYS 1307
] CHEM 1312
Choose one of the following:
[L1ENGL 2322 [JENGL?2331 []JHIST2321 []PHIL 1301
[1ENGL 2323 []ENGL 2341 []HIST 2322
[ ] ENGL 2326
Choose one of the following:
[ JARTS 1301 [ ] DRAM 1310 [ ] MUSI 1306
Choose two of the following:
[JHIST 1301 []HIST 1302
GOVT 2305 Federal Government
GOVT 2306 Texas Government
ECON 2302 Principles of Microeconomics
ENGL 1302 Composition I

COSC 1301 Introduction to Computing

WWWWwlw(w| w

Subtotal

I
N

MAJOR REQUIREMENTS
Students must make a grade of ‘C’ or better in all Major Requirements.

Choose two of the following (Lab co-requisite from Core Requirements):

Credit Hours

[]BIOL1108 []JCHEM 1106 []PHYS 1101 1
[]BIOL 1109 []CHEM 1107 []PHYS 1105
[JCHEM 1111 []PHYS 1107 1
[ ] CHEM 1112
ACCT 2301 Principles of Accounting | 3
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ACCT 2302 Principles of Accounting Il 3
COSC 1336 Programming | 3
COSC 1337 Programming I 3
ECON 2301 Principles of Macroeconomics 3
Approved Academic Elective 1

Subtotal 18

TOTAL 60
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LSCO: New Program — Associate of Science in Pre-Medical Professional

Upon motion of Regent , seconded by Regent

it was ordered that:

Lamar State College Orange be authorized to award an Associate of Science in

Pre-Medical Professional (60 program hours).

Explanation

Lamar State College Orange is proposing an Associate of Science in Pre-Medical Professional.
This program will attract more academic students seeking pre-med or pre-dentistry majors. This

program utilizes courses currently in our inventory.

Prior to implementation in fall 2019, the college will notify the Southern Association of Colleges

and Schools Commission on Colleges (SACSCOC) and the Texas Higher Education

Coordinating Board.

Proposed Degree Plan:

CORE REQUIREMENTS

Credit Hours

ENGL 1301 Composition |

3

Choose one of the following:
[ ISPCH 1311 []SPCH 1315 []SPCH 1321

3

MATH 1342 Elementary Statistical Methods

3

Choose two of the following:
[1BIOL1306 []CHEM 1311
[1BIOL 1307 []CHEM 1312
[ 1 BIOL 2301

[ 1 BIOL 2302

Choose one of the following:

[ 1ENGL 2322 []ENGL 2331 []HIST 2321 [ 1 PHIL 1301
[ 1ENGL 2323 []ENGL 2341 []HIST 2322 [ ] SPAN 2311
[ | ENGL 2326 [ | HUMA 1315

Choose one of the following:
[ |ARTS 1301 [ ]DRAM 1310 []MUSI 1306

Choose two of the following:
CIHIST 1301 [JHIST 1302 [] HIST 2301

GOVT 2305 Federal Government

GOVT 2306 Texas Government

WlwWwww| w

Choose one of the following:
[JECON 2301 []GEOG 1301 []PSYC 2301
[ JECON 2302 []GEOG 1302 []SOCI 1301

ENGL 1302 Composition I

Choose one of the following:
[ ]cosC 1301 [ PHED 1304 [ ] PSYC 2314 [ | SPCH 1318

3

Subtotal

42

MAJOR REQUIREMENTS

Students must make a grade of ‘C’ or better in all Major Requirements.

Credit Hours

[1BIOL1106 []CHEM 1111
[1BIOL 1107 []CHEM 1112
[]BIOL 2101
[ 1 BIOL 2102

Choose two of the following (Lab co-requisite from Core Requirements):
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Choose one of the following:

] BIOL 1306/1106 ] CHEM 1311/1111 [] PHYS 1301/1101 4
[]BIOL 1307/1107 [ ] CHEM 1312/1112
Choose one of the following:
[] BIOL 1306/1106 ] CHEM 1311/1111 [ PHYS 1301/1101 4
[]BIOL 1307/1107 [ ] CHEM 1312/1112
Choose one of the following:
] BIOL 1306/1106 []CHEM 1311/1111 []PHYS 1301/1101 4
[ ] BIOL 1307/1107 [ | CHEM 1312/1112
Choose one of the following:
] BIOL 1306/1106 []CHEM 1311/1111 []PHYS 1301/1101
] BIOL 1307/1107 [l CHEM 1312/1112 4
] BIOL 2301/1101
] BIOL 2302/1102
[ ] BIOL 2420
Subtotal 18
TOTAL 60
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LSCO: New Program - Institutional Award in Pharmacy Technology

Upon motion of Regent , seconded by Regent

it was ordered that:

Lamar State College Orange be authorized to award an Institutional Award in
Pharmacy Technology (12 program hours).

Explanation

Lamar State College Orange is proposing an Institutional Award in Pharmacy Technology. This
program will grow our dual credit, as it is necessary for students to start and complete the
program prior to their high school graduation. We hope this change will increase the number of
dual credit students enrolling in the program.

Prior to implementation in fall 2019, the college will notify the Southern Association of Colleges
and Schools Commission on Colleges (SACSCOC) and the Texas Higher Education
Coordinating Board.

First Semester:

PHRA 1301 Introduction to Pharmacy .........ccccceeuveeeriiinieeiiieeeeee 3
PHRA 1305 Drug Classification..............ccccuivieeeiee e, 3
PHRA 1313 Community Pharmacy Practice...........ccccccciiiiiiiiiiicnnnnns 3
*PHRA 2360 Clinical Pharmacy Technician/Assistant...................... 3
TOtAl HOUIS. ... 12

*New course.
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LSCPA: New Degree, Associate of Applied Science in Culinary Arts and Hospitality and
Level One Certificates in Culinary Arts Foundations and Culinary Arts Specialist

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College Port Arthur be authorized to offer a degree program, leading
to the Associate of Applied Science in Culinary Arts and Hospitality and
Certificates in Culinary Arts Foundations and Culinary Arts Specialist. The
program will be implemented upon final approval by the TSUS Board of Regents,
the Texas Higher Education Coordinating Board, and the Southern Association of
Colleges and Schools Commission on Colleges.

Explanation

Lamar State College Port Arthur (LSCPA) has several service related programs. Recently, the
Port Arthur Economic Development Corporation (PAEDC) approached LSCPA to establish an
educational program in Culinary Arts and Hospitality.

In 2018, the Port Arthur EDC applied for and received a $6 million grant from the Economic
Development Administration to renovate a building near the campus. Once complete, the
renovated building will house an emergency management office and a culinary educational
facility for LSCPA. The Port Arthur EDC has hired an architect to begin the design of
classrooms, kitchen, faculty offices, and service areas.

Employment of workers as chefs and head cooks in the food industry is projected to grow 10
percent from 2016 to 2026, faster than the average for all occupations. Most job opportunities
for chefs and head cooks are expected to be in food services, including restaurants and
according to the Bureau of Labor Statistics, the average mean wage in Texas is $40,400.

The AAS and Certificate programs will be implemented pending final approval by the TSUS
Board of Regents, the Texas Higher Education Coordinating Board, and the Southern
Association of Colleges and Schools Commission on Colleges.

Culinary arts and hospitality courses included in the curriculum are presented in Table 1.

Table 1: LSCPA AAS in Culinary Arts and Hospitality

Rubric | Number | Title Course Description SCH
CHEF 1264* Practicum Practical, general workplace training supported by an 2
Culinary Arts individualized learning plan developed by the employer,
college, and student.
CHEF 1301* Basic Food A study of the fundamental principles of food 3
Preparation preparation and cookery to include Brigade System,

cooking techniques, material handling, heat transfer,
sanitation, safety, nutrition, and professionalism.

CHEF 1305* Sanitation and A study of personal cleanliness; sanitary practices in 3
Safety food preparation; causes, investigation, control of illness
caused by food contamination; and work place safety
standards.
CHEF 1310* Garde Manger | A study of cold foods and garnishes. Emphasis on 3
1
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Rubric | Number | Title Course Description SCH
design, techniques, and display of fine foods.
CHEF 1441* American A study of the development of regional cuisines in the 4
Regional United States with emphasis on the similarities in
Cuisine production and service systems. Application of skills to
develop, organize, and acquire knowledge of recipe
strategies and production systems.
CHEF 2302** Saucier Instruction in the preparation of stocks, soups, classical 3
sauces, contemporary sauces, accompaniments, and
the pairing of sauces with a variety of foods.
CHEF 2331* Advanced Food | Advanced concepts of food preparation and 3
Preparation presentation techniques.
HAMG | 1321** Introduction to An exploration of the elements and career opportunities 3
Hospitality within the multiple segments of the hospitality industry.
Industry
HAMG | 1340 Hospitality A course in legal and regulatory requirements that 3
Legal Issues impact the hospitality industry. Topics include
Occupational Safety and Health Administration (OSHA),
labor regulations, tax laws, tip reporting, franchise
regulations, and product liability laws.
HAMG | 2301 Principles of An overview of food and beverage management in 3
Food and various hospitality environments. Emphasizes cost
Beverage controls from procurement to marketing and sales.
Operations
PSTR 1301* Fundamentals Fundamentals of baking including dough, quick breads, 3
of Baking pies, cakes, cookies, and tarts. Instruction in flours,
fillings, and ingredients.
RSTO | 1313* Hospitality Fundamentals of recruiting, selection, and training of 3
Supervision food service and hospitality personnel. Topics include
job descriptions, schedules, work improvement,
motivation, applicable personnel laws and regulations.
Emphasis on leadership development.
RSTO | 1325* Purchasing for Study of purchasing and inventory management of 3
Hospitality foods and other supplies to include development of
Operations purchase specifications, determination of order
quantities, formal and informal price comparisons,
proper receiving procedures, storage management, and
issue procedures.
RSTO | 1380 Cooperative Career-related activities encountered in the student's 3
Education- area of specialization offered through an individualized
Restaurant, agreement among the college, employer, and student.
Culinary, and
Catering
Management
RSTO | 2301** Principles of A study of financial principles and controls of food 3
Food and service operation including review of operation policies
Beverage and procedures.
Controls
TOTAL SEMESTER CREDIT HOURS IN MAJOR 45

NOTE: In addition to the 45 semester credit hours in the major, the AAS degree includes 15 semester
credit hours of general education courses.

*This course is included in the Level One Certificate (Culinary Arts Foundations). **This course is
included in the Level One Certificate (Culinary Arts Specialist).

2
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TSUS: Certified Enrollment Report

Upon motion of Regent , seconded by Regent :
it was ordered that:

The 2019 Spring Semester Certified Enrollment Report for the Texas State
University System components be approved.

BACKGROUND
In accordance with the Texas Education Code, Sections 51.403(b) and 51.404 and the System

Rules and Regulations, Chapter Ill,Section1.(10)Curriculum Matters,Subsection1.(10)1 Twelfth
and fourth class day reports shall be submitted to the Board of Regents for approval.
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Texas State University System Official Enrollment Report

Spring 2019
Table 1. THECB Reportable Enrollment Data: Summary
2018 2019 1-Yr Change
Headcount 12,576 13,533 8%
Lamar Flex-Entry 1,490 985 -
SCH 138,527 141,022 2%
FTSE 9,994 10,152 2%
Headcount 19,359 19,516 1%
Sam Houston Flex-Entry 1,034 88 -
SCH 235,393 234,222 0%
FTSE 15,989 15,907 -1%
Headcount 2,627 2,500 -5%
Sul Ross-Total Flex-Entry 118 140 -
SCH 25,107 23,940 -5%
FTSE 1,744 1,660 -5%
Headcount 1,779 1,682 -5%
Sul Ross-Alpine Flex-Entry 118 123 -
SCH 18,753 17,594 -6%
FTSE 1,307 1,226 -6%
Headcount 848 818 -4%
Sul Ross-Rio Grande Flex-Entry ) 17 i
SCH 6,354 6,346 0%
FTSE 437 434 -1%
Headcount 35,595 35,285 -1%
Texas State Flex-Entry ) i i
SCH 422,234 421,123 0%
FTSE 28,699 28,616 0%
Headcount 2,629 2,824 7%
Flex-Entry 22 28 -
LIT SCH 25,197 26,645 6%
FTSE 1,680 1,776 6%
Contact Hours 585,744 602,256 3%
Headcount 2,072 2,116 2%
Flex-Entry - - -
LSC-O SCH 17,979 18,117 1%
FTSE 1,199 1,208 1%
Contact Hours 396,576 387,344 -2%
Headcount 1,980 2,352 19%
Flex-Entry 126 70 -
LSC-PA SCH 18,105 21,895 21%
FTSE 1,207 1,460 21%
Contact Hours 386,048 467,856 21%
Headcount 76,838 78,126 2%
Flex-Entry 2,790 1,311 -
Total SCH 882,542 886,964 1%
FTSE 60,511 60,778 0%
Contact Hours 1,368,368 1,457,456 7%

Note: Table compares current year certified data to prior year certified data. The THECB is piloting changes to the
reporting of flex entry courses, year-to-year decreases in those data do not necessarily indicate a decrease in

enrollment.

Source: THECB Accountability System and TSUS Official Enrollment Reports.
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Table 2. THECB Reportable Enrollment Data: Detail
Doctoral- Doctoral-
TSUS Component Undergrad Master's Research Professional Post-Bach Total

Headcount 8,118 3,944 253 24 1,194 13,533
Lamar Flex-Entry 528 320 7 - 130 985
SCH 99,052 39,791 1,822 357 - 141,022
FTSE 6,603 3,316 202 30 - 10,152
Headcount 17,058 2,078 291 - 89 19,516
Sam Houston Flex-Entry 2 86 - - - 88
SCH 219,022 13,806 1,394 - - 234,222
FTSE 14,601 1,151 155 - - 15,907
Headcount 1,858 582 - - 60 2,500
Sul Ross-Total Flex-Entry 86 51 - - 3 140
SCH 20,124 3,816 - - - 23,940
FTSE 1,342 318 - - - 1,660
Headcount 1,166 471 - - 45 1,682
Sul Ross-Alpine Flex-Entry 69 51 - - 3 123
SCH 14,405 3,189 - - - 17,594
FTSE 960 266 - - - 1,226
Headcount 692 111 - - 15 818
Sul Ross-Rio Grande Flex-Entry 17 ) ) ) i 17
SCH 5,719 627 - - - 6,346
FTSE 381 52 - - - 434
Headcount 31,099 3,209 377 120 480 35,285
Texas State Flex-Entry ) ) ) i i i
SCH 392,399 25,020 2,241 1,463 - 421,123
FTSE 26,160 2,085 249 122 - 28,616
Headcount 2,824 - - - - 2,824
Flex-Entry 28 - - - - 28
LIT SCH 26,645 - - - - 26,645
FTSE 1,776 - - - - 1,776
Contact Hours 602,256 - - - - 602,256
Headcount 2,116 - - - - 2,116
Flex-Entry - - - - - -
LSC-0 SCH 18,117 - - - - 18,117
FTSE 1,208 - - - - 1,208
Contact Hours 387,344 - - - - 387,344
Headcount 2,352 - - - - 2,352
Flex-Entry 70 - - - - 70
LSC-PA SCH 21,895 - - - - 21,895
FTSE 1,460 - - - - 1,460
Contact Hours 467,856 - - - - 467,856
Headcount 65,425 9,813 921 144 1,823 78,126
Flex-Entry 714 457 7 - 133 1,311
Total SCH 797,254 82,433 5,457 1,820 - 886,964
FTSE 53,150 6,869 606 152 - 60,778
Contact Hours 1,457,456 - - - - 1,457,456

Source: THECB Accountability System and TSUS Official Enrollment Reports.
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Table 3. THECB Reportable Continuing Education Enroliment Data: Summary

Certified Quarter | Preliminary Quarter Il

TSUS Component 2017 2018 1-Yr Change 2018 2019 1-Yr Change
Headcount 665 1,315 98% 1,122 1,426 27%
LIT FTSE 141 278 97% 153 246 60%
Contact Hours 42,416 83,392 97% 46,032 73,761 60%
Headcount 120 147 23% 189 71 -62%
LSC-0 FTSE 6 12 85% 13 10 -24%
Contact Hours 1,936 3,591 85% 3,794 2,888 -24%
Headcount 308 377 22% 50 378 656%
LSC-PA FTSE 317 362 14% 44 362 720%
Contact Hours 95,240 108,518 14% 13,241 68,215 415%
Headcount 1,093 1,839 68% 1,361 1,875 38%
Total FTSE 465 652 40% 210 617 194%
Contact Hours 139,592 195,501 40% 63,067 144,864 130%

Note: Quarter | current year certified data compared to prior year certified data and Quarter Il current year preliminary data compared to prior year certified data.

Source: THECB Accountability System and TSUS Official Enrollment Reports.

Table 4. THECB Non-Reportable Out-of-State/Online Data: Detail

Doctoral- Doctoral-

TSUS Component Undergrad Master's Research Professional Post-Bach Total
Headcount 56 439 19 - 104 618
Lamar SCH 694 4,666 129 - - 5,489
FTSE 46 389 14 - - 449
Headcount 25 129 33 - 5 192
Sam Houston SCH 247 797 171 - - 1,215
FTSE 16 66 19 - - 102
Headcount 81 568 52 - 109 810
Total SCH 941 5,463 300 - - 6,704
FTSE 63 455 33 - - 551

Note: Non-reportable out-of-state/online data are not included in Table 1, and these data are not applicable to all components.

Source: TSUS Official Enrollment Reports.
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Table 5. Total Enrollment
TSUS Component 2018 2019 1-Yr Change
Headcount 14,627 15,136 3%
Lamar SCH 143,658 146,511 2%
FTSE 10,415 10,601 2%
Headcount 20,593 19,796 -4%
Sam Houston SCH 236,576 235,437 0%
FTSE 16,089 16,009 0%
Headcount 2,745 2,640 -4%
Sul Ross-Total SCH 25,107 23,940 -5%
FTSE 1,744 1,660 -5%
Headcount 1,897 1,805 -5%
Sul Ross-Alpine SCH 18,753 17,594 -6%
FTSE 1,307 1,226 -6%
Headcount 848 835 -2%
Sul Ross-Rio Grande SCH 6,354 6,346 0%
FTSE 437 434 -1%
Headcount 35,595 35,285 -1%
Texas State SCH 422,234 421,123 0%
FTSE 28,699 28,616 0%
Headcount 3,773 4,278 13%
T SCH 25,197 26,645 6%
FTSE 1,833 2,022 10%
Contact Hours 631,776 676,017 7%
Headcount 2,261 2,187 -3%
1SC-0 SCH 17,979 18,117 1%
FTSE 1,211 1,217 1%
Contact Hours 400,370 390,232 -3%
Headcount 2,156 2,800 30%
LSC-PA SCH 18,105 21,895 21%
FTSE 1,251 1,821 46%
Contact Hours 399,289 536,071 34%
Headcount 81,750 82,122 0%
Total SCH 888,856 893,668 1%
FTSE 61,242 61,946 1%
Contact Hours 1,431,435 1,602,320 12%

Note: Summary data for both THECB reportable and non-reportable students. (Aggregate of Regular for Credit,

Flex-Entry for Credit, Continuing Education, and Out-of-State/Online Enrollment)

Source: THECB Accountability System and TSUS Official Enrollment Reports.
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Definitions of Terms

Contact Hours

A unit of measure that represents an hour of scheduled instruction given to students of which 50 minutes must be of direct
instruction. Also referred to as clock hour.

Flex-Entry

Means by which institutions can report and be funded for semester credit/contact hours in classes that were not organized
by the census date (universities) or did not have its census date until after the census date of the term (CTC) but otherwise
met the state-mandated funding requirements.

Full-Time Student Equivalent
(FTSE)

Uses semester credit hours (SCH) to calculate the number of full-time equivalent students at an institution. The THECB uses
the following formulas:

1 undergraduate FTSE student = 15 SCH (12 SCH in Fall)

1 master’s FTSE student = 12 SCH (9 SCH in Fall)

1 doct-professional FTSE student = 12 SCH (9 SCH in Fall)

1 doct-research FTSE student =9 SCH (6 SCH in Fall)

1 continuing ed FTSE student = 300 contact hours

Headcount

The unduplicated count of students enrolled in a semester or term.

Out-of-State/Online

Non-Texas resident living out-of-state enrolled solely in fully online courses.

Semester Credit Hour (SCH)

A unit of measure representing an hour (50 minutes) of instruction over a 15-week period in a semester or trimester
system or a 10-week period in a quarter system.

THECB Non-Reportable

A student that is not reportable to the Texas Higher Education Coordinating Board via the Coordinating Board
Management Student Reports (CBM001 and CBMOOA). (e.g. Out-of-State/Online students)

THECB Reportable

A student that is reportable to the Texas Higher Education Coordinating Board via the Coordinating Board Management
Student Reports (CBM001 and CBMOOA)
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TSUS: INFORMATIONAL: Admissions Report

A brief update on admissions standards and procedures at TSUS component
institutions.
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Texas State University System
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Academic and Health Affairs CONSENT Agenda

LU: CONSENT: Change of Core Course Requirements in the College of
Engineering Graduate Programs

LU: CONSENT: Graduate Certificate in Vocology Delivery Modality
Change

LU: CONSENT: Revision of B.S. in Environmental Science Degree Plan

LU: CONSENT: Revision of B.S. Interdisciplinary Studies Degree
Program

LU: CONSENT: Revise Degree Requirements of Two Environmental
Programs at Master Levels

SHSU: CONSENT: Degree Program Relocation, Title Change, and CIP
Code Change—Bachelor of Science in Wellness Management

SHSU: CONSENT: Semester Credit Hour (SCH) Change Request—
Master of Arts in Higher Education Administration

SHSU: CONSENT: Degree Program Title Change—Master of
Education in Administration

SHSU: CONSENT: Degree Program Title Change—Bachelor of Fine
Arts in Computer Animation

SRSU: CONSENT: Change Semester Credit Hours in Master of
Counselor Education

SRSU: CONSENT: Change Semester Credit Hours in Master of
Agriculture

SRSU: CONSENT: Change the General Education Core Curriculum

TXST: CONSENT: Add a Master of Arts Degree with a Major in
Developmental Education via Distance Education

TXST: CONSENT: Add a Master of Education Degree with a Major in
Educational Technology via Distance Education

TXST: CONSENT: Change the Bachelor of Science in Family and
Consumer Sciences Degree with a Major in Family and Child
Development

TXST: CONSENT: Change the Bachelor of Science Degree with a
Major in Electrical Engineering
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3. AA.

3. BB.

3. CC.

3. DD.

3. EE.

3. FF.

3. GG.

3. HH.

3. 1l

3.J3J.

3. KK.

3. LL.
3. MM.

TXST: CONSENT: Change the Bachelor of Science Degree with a
Major in Industrial Engineering

TXST: CONSENT: Change the Bachelor of Science Degree with a
Major in Manufacturing Engineering

TXST: CONSENT: Change the Master of Science Degree with a Major
in Athletic Training

TXST: CONSENT: Change the Master of Science Degree with a Major
in Family and Child Studies

TXST: CONSENT: Delete the Bachelor of Science Degree with a Major
in Athletic Training

TXST: CONSENT: Delete the Graduate Certificate Program in
Healthcare Administration

TXST: CONSENT: Delete the Master of Education Degree with a Major
in Physical Education

LSCO: CONSENT: Program Modification for AAS Business
Management

LSCO: CONSENT: Program Modification for AAS Upward Mobility
Nursing

LSCO: CONSENT: Program Modification for CERT Pharmacy
Technology

LSCPA: CONSENT: Conversion from Clock Hours to Semester Credit
Hours in Cosmetology Programs

TSUS: CONSENT: Curriculum Changes
TSUS: CONSENT: Out-of-State/Out-of-Country Study Programs
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LU: Change of core course requirements in the College of Engineering graduate
programs

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University’s College of Engineering core course requirements for Master of Engineering
(ME), Master of Engineering Science (MES), Master of Environmental Engineering (MSEV),
Doctor of Engineering (DE) and Doctor of Philosophy in Chemical Engineering (PhD) degree
plans be specified by the respective departments engineering disciplines.

Explanation

Lamar University requests that the academic departments in the College of Engineering prescribe their
individial core courses that will benefit the graduate students in the respective departments. The proposed
change has been approved by Lamar University Graduate Council on February 27, 2019.
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LU: Graduate Certificate in Vocology Delivery Modality Change

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to offer an online, 18-hour graduate level certificate in Vocology
within the Department of Speech and Hearing Sciences and the Department of Music in the
College of Fine Arts and Communication. This will be effective Fall 2019, following notification to
the Texas Higher Education Coordinating Board and the Commission on Colleges of the
Southern Association of Colleges and Schools.

Explanation

The faculty members of the current Graduate Certificate in Vocology are requesting a change in delivery
mode from hybrid to fully online. The hybrid program was previously approved by both the Board of
Regents and the Texas Higher Education Coordinating Board. The critical component of the Graduate
Certificate in Vocology for those who are not medical professionals is gaining familiarity with what
observations and data can be gathered in the voice lab, and how to use that data in habilitation. Only
medical professionals (i.e., otolaryngologists and speech-language pathologists) are certified to perform
endoscopic evaluations (laryngoscopies). Candidates of this certificate program will most likely be voice
professionals who would not be able to use laryngoscopic equipment in their own teaching/performing
studios or other professional workplaces. The faculty will observe the candidates demonstrate learned
skills in the speaking and performing voice habilitation courses via distance learning modules, as
opposed to on-campus demonstration of those same skills. The proposed change from hybrid to fully
online effects the delivery modality alone; the coursework and content remain the same and no additional
resources are required.

The online curriculum has been evaluated and approved to be cross-listed in the Speech and Hearing
Sciences Department and the Music Department through the Lamar University Curriculum committee and
the Graduate Council. Please see an outline of the full curriculum below:

Course Title Credits Content

Speech Anatomy and Physiology Structure and function of the systems involved in

SPHS/MUSI 5331 3 speech and singing.

Speech and Voice Science 3 Physics of sound and theoretical aspects of
SPHS/MUSI 5314 measuring sound related to speech and singing.
Instrumental Voice Analysis 5 Theory and practical experience in using
SPHS/MUSI 5217 technology for voice assessment.

Intensive training to improve auditory-perceptual
1 aspects of sound related to speech and hearing
(pitch, loudness, and quality).

Auditory Perceptual Training
SPHS/MUSI 5118
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Pedagogy of Performance

Theoretical aspects of teaching the
singing/acting voice. This prepares the candidate

SPHS/MUSI 5216 2 in learning the language used by teachers of
singing.

Literature of Vocology Exploring available literature on principles related

SPHS/MUSI 5225 2 to_vopology, including the history and growth of
this field.

Speaking Voice Habilitation > Practical aspects of speaking voice therapy,

SPHS/MUSI 5228 vocal enhancement, and habilitation.

Portormance Vace wabiaton | o | Preclenaspect ofperorming vl tereny

SPHS/MUSI 5315 g princip . pedagogy,
performance, and voice production.

TOTAL HOURS 18
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LU: Revision of B.S. in Environmental Science Degree Plan

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to revise its current B.S. in Environmental Science by replacing
CVEN 3310 (Water Chemistry for Environmental Engineering) with BIOL 3450 (General Botany).
This change will be effective Summer, 2019.

Explanation

The College of Arts and Sciences, Department of Biology proposed changes to the Bachelor of Science
in Environmental Science are:

1) replace CVEN 3310 (Water Chemistry for Environmental Engineering) with BIOL 3450
(General Botany), and

2) reduce the number of required free elective hours from four to three in maintaining a total of
120 hours for the degree.

CVEN 3310 has been discontinued by the Department of Civil and Environmental Engineering, and any
CVEN we might replace it with has calculus as a prerequisite, which is an inappropriate math expectation
for Environmental Science majors. BIOL 3450 would be a good addition to the degree plan, as a
knowledge of plant biology is essential to understanding ecosystem function, especially in terrestrial
ecosystems. Replacing a three credit course with a four credit course necessitates a reduction in the free
electives by one credit to keep total degree plan credits at 120 in meeting state requirements.
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LU: Revision of B. S. Interdisciplinary Studies Degree Program

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University will be authorized to revise its current B. S. Interdisciplinary Studies degree
plans. This will be effective Fall, 2019.

Explanation

A review of the degree plan for the certification of the EC-12 Special Education area of the B. S.
Interdisciplinary Studies Degree made it necessary to update that degree plan because of changes to the
core course revisions made by the university, updates of courses from other departments within the
degree plan, and changes in special education courses.

The following course changes were made which are reflected in the updated degree plan:
1. SPED 3371 Changed title, course description, and prerequisites

e Change from SPED 3371 Appraisal Processes in the Exceptional Learner, and
o Course Description: Students will be introduced to the appraisal process: types of
standardized and informal assessment, implications of high-stakes testing and the impact
of assessment on classroom instruction for the exceptional learner.
o Prerequisites: Admission to Teacher Education; junior standing; 2.5 GPA and PEDG
3310 Co-requisite: SPED 2371.
e Change to SPED 3371 Identification and Assessment of Exceptional Learners, and
o Course Description: Introduction to the identification process and assessment methods
for exceptional learners including types of standardized and informal assessment, testing
modifications and accommodations, and the impact of assessment on classroom
instruction for the exceptional learner.
o Prerequisites: Admission to Teacher Education; junior standing; 2.75 GPA; PEDG
3300/3350/3351/3352; READ 3350/3390/3393/4305; SPED 2371/3370/3373

2. SPED 3372 Deletion/SPED 3370 Addition

e Deletion of SPED 3372, Behavior Modification and Classroom Management and

e Addition of SPED 3370 Positive Behavioral Intervention and Support
Course Description: Positive Behavioral Intervention and Support (PBIS) provides a multi-
tiered approach to improve the effectiveness, efficiency, and equity in the areas of social,
emotional, and behavioral development for all learners with a specific focus on such
development for exceptional learners.

o Prerequisites: Admission to Teacher Education; junior standing; 2.75 GPA; PEDG
3300; SPED 2371

3. SPED 3373 Changed prerequisites
o from Admission to Teacher Education Co-requisites: READ 3393, SPED 3393,
SPED 2371, SPED 3371, SPED 3372
o to Admission to Teacher Education; junior standing; 2.75 GPA; Prerequisites PEDG
3300; READ 3350/3390/3393/4305; SPED 2371, SPED 3370

Freshman | SUB | CR | Grade | Freshman I SUB | CR | Grade
ENGL 1301 Composition | 3 ENGL 1302 Composition Il 3
HIST 1301 U.S. History | 3 HIST 1302 U.S. History Il 3
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COMM 1315 Public 3 SPSC 1301 Space 3
Speaking | Exploration
BIOL 1308 or 1406 or 3-4 MATH 1350 Fund. of Math 3
2401 for Elem Teachers
MATH 1314 College 3 *CREATIVE ARTS 3
Algebra
Total Total
15-16 15
* CREATIVE ARTS (3hrs) from Arts 1301, 1303,
Comm. 1375, Dance 2304, Music 1306, Music
1310, Phil 1330
Sophomore | SUB | CR | Grade | Sophomore Il SUB | CR | Grade
POLS 2301 Intro. to 3 POLS 2302 Intro to 3
American Govt. | American Govt
PHYS 1405 Elementary 4 *PEDG 3300 Human Dev. 3
Physics | & Learning (F)
*PEDG 2310 Intro to 3 MATH 3313 Elementary 3
Teacher Educ. Geometry
MATH 3312 Statistics 3 CHEM 2411 (Summer) 4
PSYC 2301 Gen. Psyc. or 3 PEDG 2342 Diversity of
SOCI 1301 Intro to Learners (Summer)
Sociology SPED 2371 Found. of 3
Spec. Educ. (Summer)
ENGL LIT 2000 level 3 3
Total Total
19 19
*Application for admission to Teacher Education | *Admission to Teacher Education required
in this course F = field hours
Junior | SUB | CR | Grade | Junior Il SUB | CR | Grade
*READ 3350 Lang Arts 3 *PEDG 3352 or 3350 (F) 3
Methods
*SPED 3370 Positive 3 MUSI 3371 Music for Elem. 3
Behavior Intervention & Teachers or ARTS 3371
Support Study in Visual Art
*PEDG 3351 Soc. Stud. 3 *Reading Block: READ 9
Teach. Strat. (F) 3390/3393/4305
*READ 3360 Children & 3
Y A Literature
*SPED 4311 Curriculum 3
& Instruction Lifeskills (F)
*PEDG 3352 or 3350 (F) 3
Total Total
18 15
*Admission to Teacher Education required *Admission to Teacher Education required
F = field hours F = field hours
Senior | SUB | CR | Grade | Senior |l SUB | CR | Grade
* READ 3326 Content 3 *PEDG 4630 Clinical 6
Area Reading (3) Teaching
*SPED 4307 Curriculum & 3 *SPED 3371 Ident. & 3
Instruction Inclusion (F) Assess of Exceptional
Learners
*EACH 4303 Intro to Early 3
Childhd. (F)
*SPED 3373 Teach. 3

76




Read. Excep. Lrnr.
*PEDG 3332 Technology 3
*Must be admitted to Teacher Education; F =
field hours
Total Total
15 9

*Admission to Teacher Education required.
**This is your clinical teaching semester.
125-126 TOTAL
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LU: Revise degree requirements of two environmental programs at master levels

Upon motion of Regent , seconded by Regent , it was
ordered that:

Up to 3 graduate credit hours obtained from the undergraduate degree plans in math,
science and engineering majors at Lamar University be counted toward the required
credit hours for its Master of Science in Environmental Engineering (MSVS) and Master
of Science in Environmental Studies (MSVS) degree plans.

Explanation

Lamar University requests that up to 3 graduate credit hours obtained from the undergraduate degree
plans in math, science and engineering majors at Lamar University be counted toward the required credit
hours for Master of Science in Environmental Engineering (MSVS) and Master of Science in
Environmental Studies (MSVS) degree plans. The proposed revision has been approved by Lamar
University Graduate Council on February 27, 2019. This change is aimed to (1) improve student
outcomes and degree progress with consolidated course offerings, (2) provide additional benefits in
student recruitment, student retention post undergraduate degree, and (3)meet the graduate education
needs of industrial practitioners. The minimum semester hours of courses will remain as is.
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SHSU: Degree Program Relocation, Title Change, and CIP Code Change—Bachelor of
Science in Wellness Management

Upon motion of Regent , seconded by Regent , it was
ordered that:

Sam Houston State University be authorized to implement the following changes
within the College of Health Science (10 1387) to be implemented September 1,
2019:

1) To relocate the Bachelor of Science degree with a major in Wellness Management
(51.0001.00) from the Department of Population Health (2346) to the Department of
Kinesiology (1677);

2) To change the name of the Bachelor of Science degree with a major in
Wellness Management (51.001.00) TO the Bachelor of Science degree with a
major in Human Performance and Wellness Management; and

3) To change the CIP code from 51.001.00 (Health and Wellness, General) TO
31.0505.00 (Kinesiology and Exercise Science).

Explanation
Degree Relocation

The Bachelor of Science in Wellness Management was designed to prepare students for work
in corporate fitness/wellness programs, commercial fitness facilities, and hospital-based
wellness programs. Current employers seeking qualified job candidates identify Kinesiology as
the discipline that best prepares students for employment in the noted jobs. In addition,
students interested in fitness/wellness related careers most often search Kinesiology
departments to find the appropriate degree offerings. Transferring the Bachelor of Science in
Wellness Management degree to the Department of Kinesiology increases the attractiveness of
the degree to students interested in fitness/wellness careers, fits well with the academic training
and expertise of Kinesiology faculty, and enhances graduating students’ marketability. As the
Department of Population Health moves their focus into public health, epidemiology, health care
facility management, and related areas, the Bachelor of Science in Wellness Management
degree is no longer a good fit for their students and faculty, but instead, the Department of
Kinesiology provides the appropriate “home” for such a degree.

Degree Title and CIP Code Change

The current degree program title of Wellness Management does not entirely reflect the degree
plan or its potential attractiveness to students interested in preparation for professional careers
in Fitness, Wellness, Human Performance, Strength and Conditioning, and related fields. A
review of similar programs suggest the Bachelor of Science in Human Performance and
Wellness Management would be a more accurate degree program title when located in the
Department of Kinesiology. In light of the change to the degree title, a CIP code change is also
being requested for better alignment.
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SHSU: Semester Credit Hour (SCH) Change Request—Master of Arts in Higher Education
Administration

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sam Houston State University be authorized to implement the following
Semester Credit Hour (SCH) increase to the Master of Arts in Higher Education
Administration (13.0406.00), housed in the Department of Educational
Leadership (0904), within the College of College of Education (05 0850), to be
implemented September 1, 2019:

1) To increase the semester credit hours (SCH) from 30 to 36.
Explanation

The Department of Educational Leadership faculty requests permission to increase the
semester credit hours for the Master of Arts in Higher Education Administration from 30
semester credit hours to 36 semester credit hours. This increase will make the program more
comparable to that of like programs at our peer institutions. At present, of the 21 Texas
institutions offering either a master’s degree in higher education administration or student
affairs, only one institution (Texas A&M, Commerce) other than SHSU requires less than 36
semester credit hours for the degree. This indicates the necessity of a more robust program to
address the increasingly complex environments of higher education and to prepare future
leaders for these environments. By increasing the semester credit hours and allowing additional
electives, the Master of Arts in Higher Education Administration will have the capability of being
tailored to each individual student, expanding the marketability of each graduate.

This request comes in response to findings and recommendations from the 2018 graduate
program performance review. Therefore, the program faculty and leadership in the Higher
Education Administration program, as well as our external reviewers, feel strongly that an
increase in credit hours will benefit our program and our students by providing flexibility and
opportunities to enhance their degree.
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SHSU: Degree Program Title Change—Master of Education in Administration

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sam Houston State University be authorized to implement the following change
in the Department of Educational Leadership (0904), within the College of
Education (05 0850), to be implemented September 1, 2019:

1) To change the title of the Master of Education in Administration (13.0401.00)
degree program to the Master of Education in School Leadership degree
program.

Explanation

The Department of Educational Leadership faculty requests permission to change the degree
title of the current Master of Education in Administration to the Master of Education in School
Leadership, enabling the program to more accurately represent to students and potential
students the content of the degree.

When originally approved by the Texas Higher Education Coordinating Board and the Texas
State University System Board of Regents, the title of the degree program, Master of Education
in Administration, accurately represented the curriculum and outcomes of the degree. However,
over time, the degree has evolved from a purely administrative focus, to an emphasis on school
leadership, encompassing collaboration, instructional coaching, and data analysis for school
improvement. This focus is guided, in part, by the changing needs of schools from that of a
campus manager or administrator, to that of a campus instructional leader. Additionally, the
national professional association for the field, the Educational Leadership Constituent Council
(ELCC), modified its standards to reflect these changing needs. Likewise, the Council for the
Accreditation for Educator Preparation (CAEP), the national accrediting agency for the SHSU
Educator Preparation Program, supports these standards. Lastly, the Texas Education Agency
(TEA), the state accreditor for principal preparations, mandates standards that are in alignment
with the focus on the campus principal as a school instructional leader. In 2018, TEA changed
the state certification from Principal to a certification in School Leadership. Therefore, the
requested degree program title change is part of our efforts to align our program to these
standards.

The program faculty and leadership in the principal preparation program feel strongly that a
change in degree name, paired with curricular adaptations, will better represent the plan of
study and objectives for the degree. Over the past few years, we have addressed curricula
adaptations in our program by increasing the program from 30 hours to 36 hours. In addition,
we increased the school practicum course (EDAD 6362) from 3 hours to 6 hours and added
EDAD 5352 Communication for School Leaders to reflect the changing standards and needs of
school leaders. Within the existing courses in our degree program, we have aligned the revised
TEA standards to several of the courses. Although objectives or course descriptions have not
changed, materials are being updated to better meet the course objectives. As required by TEA
to offer the School Leadership certificate, nine new course assessments were developed and
approved in December 2018 by TEA that reflect the change from administration to school
leadership.
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SHSU: Degree Program Title Change—Bachelor of Fine Arts in Computer Animation

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sam Houston State University be authorized to implement the following change
in the Department of Art (0310) housed within the College of Arts and Media (13
0321) to be implemented September 1, 2019:

1) To change the title of the Bachelor of Fine Arts with a major in Computer
Animation (10.0304.00) degree TO the Bachelor of Fine Arts with a major in
Animation (10.0304.00) degree.

Explanation

The Department of Art at Sam Houston State University is requesting to change the title of the
Bachelor of Fine Arts in Computer Animation to the Bachelor of Fine Arts in Animation.

This proposed change will more accurately describe the content of the degree. While computer
technology is emphasized in most of the course work, the curriculum also includes many
techniques that are not computer based. For instance, the history of animation before the
advent of computer technology is taught with the principles and techniques of computer
animation that are taught in the program being derived from this history. Furthermore, the
principles of animation that are the basis of the pedagogy were developed independent of the
computer.

In addition, the title change will eliminate possible confusion with programs in Computer Science
as well as emphasize the artistic nature of the program. The degree title change does not
involve changes to the type of degree designation, existing courses, completion requirements,
or other substantive changes related to the program.
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SRSU: Change Semester Credit Hours in Master of Counselor Education

Upon motion of Regent , seconded by Regent , it was ordered
that:

Sul Ross State University be authorized to change the number of semester credit hours
required for the Master of Education in Counselor Education degree offered through Sul
Ross State University from thirty-six semester credit hours to forty-eight.

Explanation

The State Board for Educator Certification adopted new rules governing certification standards
for school counselors in early, 2017, completing a process that began in March, 2016. The new
standards align with the statute duties assigned to school counselors. Students beginning their
school counselor education program in August, 2019 or later are required to earn a 48 semester
credit hour Master’s degree in Counseling. Program CIP Code: 13.1101.00.
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SRSU: Change Semester Credit Hours in Master of Agriculture

Upon motion of Regent , seconded by Regent , it was ordered
that:

Sul Ross State University be authorized to change the number of semester credit hours
required for the Master of Agriculture (M.Agr.) in Natural Resource Conservation degree
from thirty-six semester credit hours to thirty.

Explanation

The Master of Agriculture in Natural Resource Conservation is available completely online and
is intended for working professionals looking to further their education but not able to attend
classes in a traditional setting. In order to serve the needs of the working professional, the
Master of Agriculture in Natural Resource Conservation degree may completed in 16 months or
spread out over several years as preferred by the student. The reduced number of hours
required for the degree makes the degree more affordable to students and facilitates retention
and graduation. The reduction in semester credit hours for the degree is also be justified
because the degree is not a research degree. The thirty semester credit hour degree meets the
requirements of both the Texas Higher Education Coordinating Board and the Southern
Association of Schools and Colleges-Commission on Colleges. CIP Code: 03.0601.00.
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SRSU: Change the General Education Core Curriculum

Upon motion of Regent , seconded by Regent , it was ordered
that:

Sul Ross State University be authorized to implement, in accordance with the Texas
Education Code and the rules and regulations for the Texas Higher Education
Coordinating Board, the following changes to its General Education Core Curriculum
course requirements effective Fall 2019:

1) To add Math 2413 (Calculus I) to the Foundational Component Area:
Mathematics (4-0);

2) To add Biology 1306 (Biology for Majors |) to the Foundational Component
Area: Life and Physical Sciences (3-0);

3) To add Biology 1307 (Biology for Majors Il) to the Foundational Component
Area: Life and Physical Sciences (3-0);

4) To add Biology 2301 (Anatomy and Physiology |) to the Foundational
Component Area: Life and Physical Sciences (3-0);

5) To add Biology 2302 (Anatomy and Physiology Il) to the Foundational
Component Area: Life and Physical Sciences (3-0);

6) To add Biology 2321 (Microbiology for Science Majors) to the Foundational
Component Area: Life and Physical Sciences (3-0);

7) To add ANSC 2312 (Current Issues in Agriculture) to the Foundational
Component Area: Social and Behavioral Sciences (3 credit hours).

Explanation

In accordance with Texas Education Code 61.88211-61.832, each institution of higher
education that offers an undergraduate academic degree program shall design and implement a
core curriculum, including specific courses composing the curriculum, of no less than 42 lower-
division semester credit hours. Each institution of higher education that offers an undergraduate
academic degree program shall develop its core curriculum by using the Coordinating Board-
approved process, core objectives, and foundational component areas of the Texas Core
Curriculum (TCC). Through the Texas Core Curriculum, students will gain a foundation of
knowledge of human cultures and the physical and natural world, develop principles of personal
and social responsibility for living in a diverse world, and advance intellectual and practical skills
that are essential for all learning.

As per Texas Higher Education Coordinating Board rules, each Texas public institution of higher
education may submit one comprehensive request per year to change its TCC. Therefore, Sul
Ross State University respectfully submits the above course addition to the core curriculum
effective Fall 2019.
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TXST: Add a Master of Arts Degree with a Major in Developmental Education via
Distance Education

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Texas State University be authorized to offer the existing Master of Arts degree
with a major in Developmental Education via distance education.

Explanation

Texas State University proposes a Master of Arts degree with a major in Developmental
Education to be offered via distance education by the Department of Curriculum and Instruction
in the College of Education beginning fall 2019. The distance learning design format of this
proposed program would expand the market reach beyond the Interstate Highway 35 corridor
typically served by Texas State. At the master’s level, there are only two institutions in the
country that offer master’s degrees in developmental education: Grambling State University
and Texas State. In addition, there are two other institutions that offer related degrees: Sam
Houston State University and Appalachian State University. Developmental education is
growing as a field of academic study because of projected job needs in postsecondary
education. According to the Bureau of Labor Statistics’ Occupational Outlook Handbook (2017),
between 2014 and 2024, the need for educators in postsecondary institutions will grow from
1,313,000 to 1,490,000, an increase of 13 percent. Similarly, the need for postsecondary
administrators is projected to grow from 175,100 to 190,300, an increase of nine percent.
These are broad categories (because the Bureau of Labor Statistics’ job categories do not
specify developmental education); however, within these two broad areas are numerous jobs
within the purview of developmental education.

The 36-hour Developmental Education program will offer 18 hours online for the Literacy
concentration required courses. By the conclusion of the fifth year, the program estimates 28
new distance learning students.

Expenses for the proposed program are estimated at $20,000 for marketing and student
recruiting. New revenues generated by the proposed program changes are estimated to total
$333,483 from several funding sources, including designated tuition, graduate tuition, electronic
course fees, and formula funding.
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TXST: Add a Master of Education Degree with a Major in Educational Technology via
Distance Education

Upon motion of Regent , seconded by Regent
it was ordered that:

Texas State University be authorized to offer the existing Master of Education
degree with a major in Education Technology via distance education.

Explanation

Texas State University proposes a Master of Education degree with a major in Educational
Technology to be offered via distance education by the Department of Curriculum and
Instruction in the College of Education beginning fall 2019. The distance learning design format
of this proposed program would expand the market reach beyond the Interstate Highway 35
corridor typically served by Texas State. Educators prepared at the master’s level in
educational technology are predicted to have bright employment opportunities through 2026
according to the United States Department of Labor’s National Center for O*NET Development.
O*NET Online projects 1,680 new openings for instructional coordinators in Texas alone
between 2016 and 2026, a 20 percent increase. The same occupation is expected to increase
by 11 percent, nationally, over the same period. O*NET Online indicates that 60 percent of
these positions will require a master’s degree. Graduates of the Educational Technology
program will be prepared to teach technology applications, use technology to support student
learning of subject-area content, and provide professional development, mentoring, and basic
technical and instructional assistance to other professional educators on their campuses and in
their districts.

The 39-hour Educational Technology program is proposed to go online in fall 2019. A fully
online track will be offered to students who enroll in six or nine credits per semester, including
summer. By the conclusion of the fifth year, the program estimates 28 new distance learning
students.

Expenses for the proposed program are estimated at $25,000 for marketing and student
recruiting. Anticipated revenues from the new program activities are expected to total $311,469
from several funding sources, including designated tuition, graduate tuition, electronic course
fees, and formula funding.
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TXST: Change the Bachelor of Science in Family and Consumer Sciences Degree with a
Major in Family and Child Development

Upon motion of Regent , seconded by Regent

it was ordered that:

Texas State University be authorized to change the Bachelor of Science in
Family and Consumer Sciences degree with a major in Family and Child
Development to a major in Human Development and Family Sciences.

Explanation

This name change will better represent the scientific and theoretical foundation of the discipline
and the changing needs of the population served. The name change will also assist with
competitively marketing the major as a rigorous and innovative program for prospective
students and faculty members.

Other universities with similar programs include:
e Arizona State University

Mississippi State University

Ohio State University

Texas Tech University

The University of Texas at Austin

Oregon State University

University of Arizona

University of North Texas

There are no anticipated new costs with this name change.
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TXST: Change the Bachelor of Science Degree with a Major in Electrical Engineering

Upon motion of Regent , seconded by Regent
it was ordered that:

Texas State University be authorized to change the semester credit hour
requirement for the Bachelor of Science degree with a major in Electrical
Engineering.

Explanation

Texas State University has offered the Bachelor of Science degree with a major in Electrical
Engineering since fall 2008 and that program currently requires 136 semester credit hours. In
fall 2019, the General Education Core Curriculum for all undergraduate degree programs will be
modified to include a new Component Area Option category coded as 093 Life and Physical
Sciences. The new 093 Component Area Option category includes PHYS 2425 Electricity and
Magnetism, a course already required for the Electrical Engineering major. The total degree
requirements will thus be reduced from 136 to 133 semester credit hours.
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TXST: Change the Bachelor of Science Degree with a Major in Industrial Engineering

Upon motion of Regent , seconded by Regent
it was ordered that:

Texas State University be authorized to change the semester credit hour
requirement for the Bachelor of Science degree with a major in Industrial
Engineering.

Explanation

Texas State University has offered the Bachelor of Science degree with a major in Industrial
Engineering since fall 2004 and that program currently requires 135 semester credit hours. In
fall 2019, the General Education Core Curriculum for all undergraduate degree programs will be
modified to include a new Component Area Option category coded as 093 Life and Physical
Sciences. The new 093 Component Area Option category includes PHYS 2425 Electricity and
Magnetism, a course already required for the Industrial Engineering major. The total degree
requirements will thus be reduced from 135 to 132 semester credit hours.
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TXST: Change the Bachelor of Science Degree with a Major in Manufacturing
Engineering

Upon motion of Regent , seconded by Regent
it was ordered that:

Texas State University be authorized to change the semester credit hour
requirement for the Bachelor of Science degree with a major in Manufacturing
Engineering.

Explanation

Texas State University has offered the Bachelor of Science degree with a major in
Manufacturing Engineering since fall 2000 and the program currently requires 132 semester
credit hours. In fall 2019, the General Education Core Curriculum for all undergraduate degree
programs will be modified to include a new Component Area Option category coded as 093 Life
and Physical Sciences. The new 093 Component Area Option category includes PHYS 2425
Electricity and Magnetism, a course already required for the Manufacturing Engineering major.
The total degree requirements will thus be reduced from 132 to 129 semester credit hours.
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TXST: Change the Master of Science Degree with a Major in Athletic Training

Upon motion of Regent , seconded by Regent :
it was ordered that:

Texas State University be authorized to change the semester credit hour
requirement for the Master of Science degree with a major in Athletic Training.

Explanation

Texas State University began a baccalaureate degree program in Athletic Training in fall 1990
and a post-professional master's Athletic Training degree program in fall 2007. Currently those
programs require 120 semester credit hours and 37 hours, respectively. On May 20, 2015, the
Strategic Alliance for Athletic Training announced that the professional degree for Athletic
Training must be a master's level degree. The Commission on Accreditation of Athletic Training
Education accreditation now requires that all Athletic Training baccalaureate programs may no
longer admit, enroll, or matriculate students after the start of the fall 2022 semester. All
professional master’s level Athletic Training degree programs must be implemented no later
than fall 2022.

In order for Texas State to continue providing athletic training education, the current post-
professional master's degree program must change to an entry level Professional Masters
Athletic Training program. The Athletic Training faculty have restructured the current curricula
and plan to begin offering admittance for the Professional Masters Athletic Training program in
summer 2020. The Professional Masters Athletic Training program will require 55 semester
credit hours.

Other Professional Masters Athletic Training programs in Texas and their required semester
credit hours include: Baylor University-52 semester credit hours; Stephen F. Austin State
University-60 semester credit hours; Tarleton State University-49 semester credit hours; Texas
A & M University-60 semester credit hours; Texas Lutheran University-52 semester credit hours;
Texas Tech University-60 semester credit hours; The University of Texas at Arlington-52
semester credit hours; and University of Houston-53 semester credit hours.

According to the United States Bureau of Labor Statistics, employment of athletic trainers is
projected to grow 23 percent from 2016 to 2026, much faster than the average for all
occupations. Over the next decade, there is an estimated 6,300 new jobs projected for athletic
trainers in the United States. Demand for athletic trainers is expected to increase as people
become more aware of the effects of sports-related injuries, and as the middle-aged and older
population remains active. The Texas Workforce Commission projects that for the time period
2016-2026, there will be 805 new jobs for athletic trainers in Texas, representing a 26.3 percent
change for the time period.
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TXST: Change the Master of Science Degree with a Major in Family and Child Studies

Upon motion of Regent , seconded by Regent

it was ordered that:

Texas State University be authorized to change the Master of Science degree
with a major in Family and Child Studies to a major in Human Development and
Family Sciences.

Explanation

This name change will better represent the scientific and theoretical foundation of the discipline
and the changing needs of the population served. The name change will also assist with
competitively marketing the major as a rigorous and innovative program for prospective
students and faculty members, as well as allow the undergraduate students to see a graduate
pathway for their career goals.

Other universities with similar programs include:
e Arizona State University

Mississippi State University

Ohio State University

Oregon State University

Texas Tech University

The University of Texas at Austin

University of Arizona

University of North Texas

There are no anticipated new costs with this name change.
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TXST: Delete the Bachelor of Science Degree with a Major in Athletic Training

Upon motion of Regent , seconded by Regent

it was ordered that:

Texas State University be authorized to delete the Bachelor of Science degree
with a major in Athletic Training.

Explanation

Texas State University began a baccalaureate degree program in Athletic Training in fall 1990
and a post-professional master's degree program in Athletic Training in fall 2007. Currently
those programs require 120 semester credit hours and 37 hours, respectively. On May 20,
2015, the Strategic Alliance for Athletic Training announced that the professional degree for
Athletic Training must be a master's level degree. The Commission on Accreditation of Athletic
Training Education accreditation now requires that all Athletic Training baccalaureate programs
may no longer admit, enroll, or matriculate students after the start of the fall term 2022.

Texas State will admit the last class of baccalaureate Athletic Training students in fall 2019 and

those students are planned to graduate in spring 2022. The program will be closed as of
summer 2022.

94



TXST: Delete the Graduate Certificate Program in Healthcare Administration

Upon motion of Regent , seconded by Regent

it was ordered that:

Texas State University be authorized to delete the Graduate Certificate Program
in Healthcare Administration.

Explanation

The School of Health Administration started an Executive Master of Healthcare Administration
online track in fall 2018, which has replaced the need for a graduate certificate in Healthcare
Administration because it allows a full-time employed graduate student to attend the face-to-
face and online courses. The last five year’'s enrollment in the graduate certificate program has
shown a significant lack of demand with a total of six students enrolled, of which several have
decided to enroll in the Executive Master of Healthcare Administration degree program.

Currently, there is one student remaining in the graduate certificate program, and that student

plans to complete the coursework in the spring 2019 term. The program will be closed as of
summer 2019.
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TXST: Delete the Master of Education Degree with a Major in Physical Education

Upon motion of Regent , seconded by Regent

it was ordered that:

Texas State University be authorized to delete the Master of Education degree
with a major in Physical Education.

Explanation

The Physical Education major is nearing the margin of low producing programs, with the
number of its graduates declining over the last five years. In 2017, there were four graduates,
seven graduates in 2016, six graduates in 2015, and 12 graduates in 2014. Low producing
degree programs are defined in the Texas Education Code, Chapter 61, Subchapter C, Section
61.0512(f), as amended by the Texas Legislature in July 2013. Standards for numbers of
graduates of low-producing degree programs are: less than 25 graduates in five years for
undergraduate programs, less than 15 graduates in five years for master’s programs, and less
than 10 graduates in five years for doctoral programs.

The Master of Education degree with a major in Physical Education currently enrolls 10
students. Those students will be given until summer 2022 to complete their program or to
switch to newly created concentrations under the Exercise Science major. The new
concentrations include Health and Rehabilitation Sciences, Strength/Conditioning and Sport
Coaching, and Teacher Education. No new students will be admitted to the Physical Education
major as of fall 2019 and the program will be closed as of summer 2022.
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LSCO: Program Modification for AAS Business Management

Upon motion of Regent , seconded by Regent

it was ordered that:

Lamar State College Orange be authorized to modify the Associate of Applied
Science in Business Management degree (60 program hours) by removing
ACNT 1329, Payroll Accounting, BMGT 2389, Internship-Business Administration
and Management, and POFT 2312, Business Correspondence and
Communication; and adding BUSI 2304, Business Report Writing and
Correspondence, and BMGT 2341, Strategic Management.

Explanation

1) Currently, students have the option to take MRKG 1311, Principles of
Marketing or ACNT 1329, Payroll Accounting. Marketing is a required concept of
all business professionals and must be taken by the students. Therefore, it is in
the best interest of the students to remove the ACNT 1329, Payroll Accounting
option from the degree plan.

2) BMGT 2389, Internship-Business Administration and Management does not
provide the proper experience for all students. Replacing BMGT 2389,
Internship-Business Administration and Management with BMGT 2341, Strategic
Management will provide the necessary exposure to content and real-world
business experiences that were the goals of an internship.

3) Replacing POFT 2312, Business Correspondence and Communication with
BUSI 2304, Business Report Writing and Correspondence will provide a more in-
depth exposure to content while still meeting the same educational goals.

Prior to implementation in fall 2019, the college will notify the Southern
Association of Colleges and Schools Commission on Colleges (SACSCOC) and
the Texas Higher Education Coordinating Board.

Proposed degree plan:
ACCT 2301 Principals of Accounting | - Financial

ACCT 2302 Principles of Accounting Il - Managerial

ACNT 1311 Introduction to Computerized Accounting

BMGT 1301 Supervision

BMGT 2389 Internship - Business Management (remove)
BMGT 2341 Strategic Management (add)

BUSG 2309 Small Business Management
BUSI 1301 Business Principles

BUSI 1307 Personal Finance

BUSI 2301 Business Law

ECON 2301 Principles of Macroeconomics

ECON 2302 Principles of Microeconomics

WIWIWW W Ww|w| W  ww w|w

MRKG 1301 Customer Relationship Management
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MRKG 1311 Principles of Marketing . 3
or ACNT 1329 Payroll Accounting (remove)
COSC 1301 Introduction to Computing 3
ENGL 1301 Composition | 3
ITSW 1304 Introduction to Spreadsheets 3
POFT 2312 Bus@ness Correspon_d'ence and Communication (remove) 3
BUSI 2304 Business Report Writing and Correspondence (add)
COMMUNICATION* or COMPONENT AREA OPTION* 3
LANGUAGE, PHILOSOPHY, AND CULTURE* or CREATIVE ARTS* 3
LIFE AND PHYSICAL SCIENCES* or MATHEMATICS* 3
TOTAL 60
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LSCO: Program Modification for AAS Upward Mobility Nursing

Upon motion of Regent , seconded by Regent
it was ordered that:

Lamar State College Orange be authorized to change the name of the Associate
of Applied Science in Upward Mobility Nursing to Associate of Applied Science in
RN Transition Program (60 program hours).

Explanation

Changing the name from the Associate of Applied Science in Upward Mobility Nursing to
Associate of Applied Science in RN Transition Program will clearly differentiate this program
from other types of nursing programs offered by LSCO, making it clearly identified as a RN
program. The name change does not affect the current courses in the degree plan.

Prior to implementation in fall 2019, the college will notify the Southern Association of

Colleges and Schools Commission on Colleges (SACSCOC) and the Texas Higher
Education Coordinating Board.
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LSCO: Program Modification for CERT Pharmacy Technology

Upon motion of Regent , seconded by Regent

it was ordered that:

Lamar State College Orange be authorized to modify the degree program for the
Certificate in Pharmacy Technology from 27 to 28 program hours by removing
PHRA 2260, Clinical-Pharmacy Technician, and adding PHRA 2360, Clinical-
Pharmacy Technician.

Explanation

The Pharmacy Technology accreditation agency recommended both clinical experiences in the
current degree plan have the same number of clinical contact hours. PHRA 2260 (Retalil
Pharmacy) is 128 contact hours while PHRA 2361 (Hospital Pharmacy) is 192 contact hours.
The accreditation agency recommended removing PHRA 2260, Clinical-Pharmacy Technician,
and replacing it with PHRA 2360, Clinical-Pharmacy Technician to align both clinical
experiences.

Prior to implementation in fall 2019, the college will notify the Southern Association of Colleges
and Schools Commission on Colleges (SACSCOC) and the Texas Higher Education
Coordinating Board.

Proposed degree plan:
ENGL 1301 Composition |

PHRA 1301 Introduction to Pharmacy

PHRA 1304 Pharmacotherapy and Disease Process
PHRA 1305 Drug Classification

PHRA 1309 Pharmaceutical Mathematics |

PHRA 1313 Community Pharmacy Practice

PHRA 1349 Institutional Pharmacy Practice

PHRA 1445 Intravenous Admixture and Sterile Compounding

PHRA 2260 Clinical - Pharmacy Technician (remove)
PHRA 2360 Clinical - Pharmacy Technician (add)

PHRA 2361 Clinical - Pharmacy Technician
Total program hours
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LSCPA: Conversion from Clock Hours to Semester Credit Hours in Cosmetology
Programs

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College-Port Arthur be authorized to convert from awarding credit in
its Cosmetology Programs based on clock hours to awarding credit based on
semester credit hours. This conversion will be implemented upon final approval
by the TSUS Board of Regents, the Texas Higher Education Coordinating Board,
and the Southern Association of Colleges and Schools Commission on Colleges.

Explanation

Lamar State College Port Arthur's Cosmetology programs include a Cosmetology Operator
Level | Certificate and a Cosmetology Operator Associate of Applied Science degree as well as
a Cosmetology Instructor Level | Certificate and a Cosmetology Instructor Associate of Applied
Science degree. The College plans to convert the current clock hour program to a semester
credit hour program, which will enhance students’ knowledge base by providing them with more
incentive to finish their degree plans and graduate.

Currently, cosmetology students in Texas can sit for the state licensure exam if they have
accumulated a designated number of clock hours in cosmetology training. This means that
some students will leave the program without graduating if they have accumulated enough clock
hours, despite the fact that they may be failing their courses. By converting to a credit hour
system, students will be required to finish their courses with a ‘C’ or better before their
accumulated clock hours will be awarded. Local industry experts support this change. The
conversion will be implemented in the Fall 2019 Semester pending approval by the TSUS Board
of Regents, the Texas Higher Education Coordinating Board, and the Southern Association of
Colleges and Schools Commission on Colleges.
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TSUS: Course Changes

Upon motion of Regent , seconded by Regent

it was ordered that:

the proposed Course Additions, Deletions and Changes be approved.

Explanation

In accordance with the System Rules and Regulations, Chapter Ill, Section 1.(10) Curriculum
Matters, Subsection 1.(10)2 Course additions, deletions, and changes shall be submitted to the
Board of Regents for approval.
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CURRICULUM INVENTORY REPORT

Lamar University

May 2019
NET

COLLEGE/ COURSE COURSE ADDITIONS/
Academic Unit ADDITIONS DELETIONS CHANGES DELETIONS
COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT
Family and Consumer Sciences 77 70 7
Academic Unit
COLLEGE OF FINE ARTS AND COMMUNICATION
Music 8 8
Speech and Hearing Sciences 5 5
TOTAL 90 70 20

COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT

Family and Consumer Sciences

ADDITIONS

FASH 1320 Textiles

FASH 2383 Apparel Analysis and Evaluation
FASH 2385 Introduction to Fashion Retailing
FASH 3370 Fashion Promotion and Visual Merchandising
FASH 4320 Fashion History |

FASH 4325 Fashion History Il

FASH 4336 Merchandise Buying and Management
FASH 4346 Social Psychology of Apparel
FMST 1377 Intimate Relationships

FMST 2306 Historical Context of Families
FMST 2316 Community Resources

FMST 3302 The Whole Child

FMST 3340 Human Development |

FMST 3341 Human Development I

FMST 4305 Diverse Family Structures

FMST 4323 Administration of Programs
FMST 4326 Family Violence

FMST 4327 Parent-Child Relationships

FMST 4329 Family Interaction

FMST 4335 Contemporary Family Issues
HOSP 1301 Chef’s Essentials

HOSP 1315 Basic Foods

HOSP 1372 Introduction to Hospitality Industry
HOSP 1373 Purchasing for Foodservice and Lodging
HOSP 1374 Hotel Management

HOSP 2303 Commercial Baking

HOSP 2314 Hospitality Financial Basics
HOSP 2324 Commercial Food Production |
HOSP 3313 Hospitality Facility Management
HOSP 3314 Food and Beverage Controls
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HOSP 3315 Restaurant Applications

HOSP 3317 Hotel Front Office Management
HOSP 3318 Housekeeping for Lodging

HOSP 3324 Commercial Food Production Il
HOSP 3333 Human Resources in Hospitality
HOSP 3360 Quantity Foods Management

HOSP 3372 Menu and Service Management
HOSP 3375 Beverage Management and Wine Appreciation
HOSP 3376 Convention and Meeting Management
HOSP 3377 Event Management

HOSP 4303 Pastries and Desserts

HOSP 4306 American Regional Cuisine

HOSP 4311 Travel and Tourism

HOSP 4312 Hospitality Law

HOSP 4314 Hospitality Marketing

HOSP 4321 Hospitality Technology Management
HOSP 4322 Casino Management

HOSP 4357 Hospitality Operational Analysis
HOSP 4360 Organizational Management for Services
NUTR 1322 Basic Nutrition

NUTR 3316 Nutrition and Fitness

NUTR 3320 Advanced Nutrition

NUTR 3328 Community Nutrition

NUTR 3330 Nutritional Biochemistry

NUTR 4300 Medical Nutrition Therapy |

NUTR 4307 Nutrition through the Life Cycle
NUTR 4315 Medical Nutrition Therapy Il

NUTR 4331 Nutrition Assessment and Counseling
NUTR 4347 Food Science

NUTR 5303 Nutrition Research

NUTR 5304 Advanced Dietetics |

NUTR 5305 Advanced Dietetics I

NUTR 5306 Dietetic Practicum |

NUTR 5307 Dietetic Practicum Il

NUTR 5309 The Energy Nutrients

NUTR 5325 Nutrition Education and Counseling
NUTR 5332 Vitamins and Minerals

NUTR 5338 Integrative Nutrition

NUTR 5348 Nutrition in Pregnancy and Infancy
NUTR 5349 Nutrition in Aging

NUTR 5350 Food, Culture and Health

NUTR 5351 Weight Management

NUTR 5352 Eating Disorders

NUTR 5359 Sports Nutrition

NUTR 5367 Field Experience

NUTR 5388 Dietetics Capstone

NUTR 5389 Nutrition Capstone

DELETIONS

FCSC 1301 Chef’s Essentials

FCSC 1315 Food Preparations and Meal Management
FCSC 1320 Textiles

FCSC 1322 Nutrition and Diet

FCSC 1372 Introduction to Hospitality Industry
FCSC 1373 Purchasing for the Foodservice and Lodging Industry
FCSC 1374 Lodging and Property Management
FCSC 1377 Survey of Marriage and Family
FCSC 2303 Commercial Baking
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FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC
FCSC

2306
2314
2316
2324
2370
2372
2383
2385
3301
3313
3314
3315
3317
3318
3320
3324
3328
3330
3340
3341
3360
3370
3376
4300
4303
4305
4307
4311
4312
4314
4315
4320
4321
4322
4323
4325
4326
4327
4329
4335
4336
4347
4357
4360
5303
5304
5305
5306
5307
5309
5325
5332
5338
5348
5349
5350
5351
5352
5359

Historical and Cultural Context of the Family
Hospitality Financial Basics

Community Resources for Families
Commercial Food Production |

Beverage Management and Wine Appreciation
Menu and Service Management

Apparel Analysis and Evaluation

Introduction to Fashion Retailing

Human Well-Being: Individual, Family, Community, World
Facilities Layout and Design

Food and Beverage Controls and Systems
Restaurant Applications

Hotel Front Office Management
Housekeeping for Lodging Properties
Advanced Nutrition

Commercial Food Production Il

Community Nutrition

Nutritional Biochemistry

Child and Adolescent Development

Human Development I

Quantity Foodservice Systems Management
Fashion Promotion and Visual Merchandising
Convention, Meeting and Catering Management
Medical Nutrition Therapy |

Pastries and Desserts

Nontraditional Family Structures

Nutrition through the Life Cycle

Travel and Tourism

Hospitality Industry Law

Hospitality Industry Marketing

Medical Nutrition Therapy Il

Fashion History |

Computers in Hospitality

Casino Management

Administration of Programs for Families
Fashion History I

Family Violence

Parent-Child Relationships

Family Interaction & Function

Contemporary Issues in Family Life
Merchandise Buying and Management
Advanced Foods

Operational Analysis for Hospitality Managers
Organizational Behavior and Management in the Service Industry
Nutrition Research

Advanced Dietetics |

Advanced Dietetics I

Dietetic Practicum |

Dietetic Practicum I

The Energy Nutrients

Nutrition Education and Counseling

Vitamins and Minerals

Complementary and Alternative Nutrition Therapies
Nutrition in Pregnancy and Infancy

Nutrition in Aging

Food, Culture and Health

Weight Management

Eating Disorders

Sports Nutrition
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FCSC 5388 Dietetics Capstone
FCSC 5389 Nutrition Capstone

COLLEGE OF FINE ARTS AND COMMUNICATION

Music

ADDITIONS

MUSI 5118 Auditory Perceptual Training
MUSI 5216 Pedagogy of Performance

MUSI 5217 Instrumental Analysis of Voice
MUSI 5225 Literature of Vocology

MUSI 5228 Speaking Voice Habilitation
MUSI 5314 Speech and Voice Science
MUSI 5315 Performing Voice Habilitation
MUSI 5331 Speech Anatomy and Physiology

Speech and Hearing Sciences

ADDITIONS

SPHS 5118 Auditory Perceptual Training
SPHS 5216 Pedagogy of Performance
SPHS 5217 Instrumental Analysis of Voice
SPHS 5225 Literature of Vocology

SPHS 5228 Speaking Voice Habilitation
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SUL ROSS STATE UNIVERSITY
SUMMARY TABLE

SHOWING MAGNITUDE OF REQUESTS FOR THE ADDITION, DELETION, AND
CHANGES IN COURSES

COURSE
CHMGES
COURSE COURSE NUMBER ADDITIONS/
PROGRAM ~ ADDITIONS ~ DELETIONS  , =eso= - DELETIONS
****COLLEGE OF ARTS AND SCIENCES****

Department:
Behavioral and
Social Sciences 1 0 0 1
Biology,
Geology and 1 0 0 1
Physical
Sciences
Subtotal 2 0 0 2
TOTAL 2 0 0 2
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COLLEGE OF ARTS AND SCIENCES
Department of Behavioral and Social Sciences

ADDITIONS
ANTH 2311 Special Topics in Anthropology

Department of Biology, Geology and Physical Sciences

ADDITIONS
PHYS 4303 Special Topics in Physics

108



COURSE ADDITIONS, DELETIONS,

and CHANGES
Lamar State College Orange

COURSE

CHANGES:

PREFIX, HRS, NET
COLLEGE/ COURSE COURSE NUMBER ADDITIONS/
Academic Unit ADDITIONS DELETIONS AND/ORTITLE DELETIONS
Academic Studies 0 0 0 0
Health, Workforce, and Technical
Programs 3 2 0 1
TOTAL 3 2 0 1

Academic Studies
ADDITIONS
DELETIONS

CHANGES

Health, Workforce, and Technical Programs

ADDITIONS

BMGT 2341 Strategic Management

BUSI 2304 Business Report Writing and Correspondence
PHRA 2360 Clinical Pharmacy Technician/Assistant

DELETIONS

BMGT 2389 Internship — Business Administration and Management, General

POFT 2312 Business Correspondence and Communication

CHANGES
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Lamar State College-Port Arthur

COURSE

CHANGES:

PREFIX, HRS, NET
COLLEGE/ COURSE COURSE NUMBER ADDITIONS/
Academic Unit ADDITIONS DELETIONS AND/ORTITLE DELETIONS
ACADEMIC
General Education/Developmental
Studies — Core Curriculum 34 18 16
TECHNICAL
Culinary Arts and Hospitality 15 0 15
Drafting Technology 10 8 2
Heating, Ventilation & Air
Conditioning 1 1 0
Instrumentation Technology 2 1 1
Medical Coding Specialist 4 3 1
Medical Office Administration 2 2 0
Paralegal 1 1 0
Process Technology 5 4 1
Software Developer/Game Design 5 4 1
TOTAL 79 64 37

DIVISION OF ACADEMIC STUDIES
General Education/Developmental Studies

ADDITIONS

BIOL 1306 Biology for Science Majors |
BIOL 1106 Biology for Science Majors | lab
BIOL 1307 Biology for Science Majors Il
BIOL 1107 Biology for Science Majors Il lab
BIOL 2301 Anatomy and Physiology |
BIOL 2101 Anatomy and Physiology I lab
BIOL 2302 Anatomy and Physiology I
BIOL 2102 Anatomy and Physiology Il lab
CHEM 1305 Introductory Chemistry |
CHEM 1105 Introductory Chemistry | lab
CHEM 1306 Introductory Chemistry |
CHEM 1106 Introductory Chemistry I lab
CHEM 1307 Introductory Chemistry I
CHEM 1107 Introductory Chemistry Il lab
CHEM 1311 General Chemistry |

CHEM 1111 General Chemistry | lab
CHEM 1312 General Chemistry Il

CHEM 1112 General Chemistry Il lab
GEOL 1303 Physical Geology

GEOL 1103 Physical Geology lab

GEOL 1304 Historical Geology

GEOL 1104 Historical Geology lab

PHYS 1301 College Physics |

PHYS 1101 College Physics | lab
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PHYS
PHYS
PHYS
PHYS
PHYS
PHYS
PHYS
PHYS
PHYS
PHYS

1302
1102
1305
1105
1307
1107
1315
1115
1317
1117

DELETIONS

BIOL

BIOL

BIOL

BIOL

CHEM
CHEM
CHEM
CHEM
CHEM
CHEM
GEOL
GEOL
PHYS
PHYS
PHYS
PHYS
PHYS
PHYS

1406
1407
2401
2402
1405
1406
1407
1408
1411
1412
1403
1404
1401
1402
1405
1407
1415
1417

CHANGES

NONE

College Physics II
College Physics Il lab
Elementary Physics |
Elementary Physics | lab
Elementary Physics Il
Elementary Physics Il lab
Physical Science |
Physical Science | lab
Physical Science I
Physical Science Il lab

Biology for Science Majors
Biology for Science Majors
Anatomy and Physiology |
Anatomy and Physiology |l
Introductory Chemistry
Introductory Chemistry
Introductory Chemistry Il
Chemistry

General Chemistry
General Chemistry Il
Physical Geology
Historical Geology
College Physics |

College Physics lI
Elementary Physics |
Elementary Physics Il
Physical Science |
Physical Science I

DIVISION OF TECHNICAL PROGRAMS

Culinary Arts and Hospitality

ADDITIONS

CHEF
CHEF
CHEF
CHEF
CHEF
CHEF
CHEF
HAMG
HAMG
HAMG
PSTR
RSTO
RSTO
RSTO
RSTO

1264
1301
1305
1310
1441
2302
2331
1321
1340
2301
1301
1313
1325
1380
2301

DELETIONS

Practicum Culinary Arts

Basic Food Preparation

Sanitation and Safety

Garde Manger

American Regional Cuisine

Saucier

Advance Food Preparation

Intro to Hospitality Industry

Hospitality Legal Issues

Principles of Food and Beverage Operations
Fundamentals of Baking

Hospitality Supervision

Purchasing for Hospitality Operations
Cooperative Education-Restaurant, Culinary, and Catering Management
Principles of Food and Beverage Controls
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NONE

CHANGES
NONE

Drafting Technology

ADDITIONS

DFTG 1333
DFTG 1345
DFTG 2332
DFTG 2345
ITSW 1310
PHYS 1315
POFT 2312
TECM 1301

DELETIONS
ARTS 1301
DFTG 1409
ITSC 1401
MATH 1332
POFT 1313
PSYC 2301
TECM 1349
SRVY 1301

CHANGES
NONE

Mechanical Drafting

Parametric Modeling and Design

Advanced Computer Aided Drafting
Advanced Pipe Drafting

Intro to Presentation Graphics Software
Physical Science |

Business Correspondence & Communication
Industrial Mathematics

Humanities/Fine Arts

Social/Behavioral Science

Art Appreciation

Basic Computer Aided Drafting
Introduction to Computers
Quantitive Reasoning

Professional Workforce Preparation
General Psychology

Technical Math Applications
Introduction to Surveying

Heating, Ventilation and Air Conditioning

ADDITIONS
PHYS 1315

DELETIONS
MATH 1332

CHANGES
NONE

Physical Science |

Quantitive Reasoning

Instrumentation Technology

ADDITIONS
PHYS 1315
PHYS 1115

DELETIONS
PHYS 1405

CHANGES

Physical Science |
Physical Science | (lab)

Elementary Physics |
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NONE

Medical Coding Specialist

ADDITIONS
BIOL 2301
BIOL 2101
HITT 1266
HPRS 2331

DELETIONS
BIOL 2401
HITT 1280
POFM 2333

CHANGES
NONE

Anatomy & Physiology |

Anatomy & Physiology | lab

Practicum

General Health Professions Management

Anatomy & Physiology
Coop Education-Health Information/Medical Records Technology
Medical Document Production

Medical Office Administration

ADDITIONS
HPRS 2331
POFM 2310

DELETIONS
POFI 2340
POFM 2333

CHANGES
NONE

Paralegal

ADDITIONS
LGLA 2339

DELETIONS
HRPO 1311

CHANGES
NONE

General Health Professions Management
Intermediate Coding

Advanced Word Processing
Medical Document Production

Certified Paralegal Exam Review

Human Relations

Process Technology

ADDITIONS
CHEM 1305
CHEM 1105
TECM 1301
PHYS 1315
PHYS 1115

DELETIONS

Introductory Chemistry |
Introductory Chemistry | (lab)
Industrial Mathematics
Physical Science |

Physical Science | (lab)

113



CHEM 1405
CTEC 2480
MATH 1332
PHYS 1405

CHANGES
NONE

Introductory Chemistry

Coop-Education Chemical Technology/Technician
Contemporary Math

Elementary Physics |

Software Developer/Game Design

ADDITIONS

ITSE 1346
ITSE 1333
ITNW 1325
ITSY 1300
ITSE 2386

DELETIONS
GAME 1304
IMED 1301
ITSW 2337
POFI 2350

CHANGES
NONE

Database Theory & Design

Mobile Application Development
Fundamentals of Networking Technologies
Fundamentals of Information Security
Internship-Computer Programming

Level Design

Introduction to Digital Media
Advanced Database
Databases
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TSUS: Out-of-State/Out-of-Country Course Offerings

Recommendation
The proposed Out-of-State/Out-of-Country Course Offerings for the following Texas State
University System components be approved.
Background
In accordance with the System Rules and Regulations, Chapter Ill, Section 1.(10) Curriculum

Matters, Subsection 1.(10)6 Out-of-state course offerings shall be submitted to the Board of
Regents for approval.
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Winter

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Credit for Course:
Spring

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Credit for Course:
Summer

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates pf Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Lamar University
Out-of-Country Study Report May 2019

Alicante, SPAIN

MGMT 4390 Special Problems in Business
January 7 — January 18, 2019

Dr. Henry Venta, Professor of Management
3 Semester Credit Hours

Alicante, SPAIN

MGMT 5380 Strategic Management
January 7 — January 18, 2019

Dr. Henry Venta, Professor of Management
3 Semester Credit Hours

DOMINICAN REPUBLIC

MGMT 4390 Special Problems in Business

March 9 — March 27, 2019

Dr. Gevorg Sargsyan, Professor of Economics and Finance
3 Semester Credit Hours

DOMINICAN REPUBLIC

MGMT 5380 Strategic Management

March 9 — March 27, 2019

Dr. Dan French, Professor and Dean, College of Business
3 Semester Credit Hours

DOMINICAN REPUBLIC

Practical Learning Class, No course affiliation
May 20 — May 27, 2019

Dr. Stacey Knight, Professor of Nursing
28-32 CBSL Hours

Florence, ITALY

HIST4343 Renaissance and Reformation Europe
May 22 — June 22, 2019

Dr. Rebecca Boone, Professor of History

3 Semester Credit Hours

Salamanca, SPAIN

SPAN 5320 Sintaxis Del Espanol

June 25 — July 28, 2019

Dr. Elia Hatfield, Assistant Professor of Spanish
3 Semester Credit Hours

Salamanca, SPAIN

SPAN 5330 Literatura Espanola

June 25 — July 28, 2019

Dr. Elia Hatfield, Assistant Professor of Spanish
3 Semester Credit Hours
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Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Date of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:

Salamanca, SPAIN

SPAN 5340 Cultura Espanola

June 25 — July 28, 2019

Dr. Elia Hatfield, Assistant Professor of Spanish
3 Semester Credit Hours

Florence, ITALY

ART4392 Study Abroad Italy

May 22 — June 22, 2019

Prof. Xenia Fedorchenko, Associate Professor of Art
3 Semester Credit Hours

Sao Paolo, BRAZIL
SPHS 4350 Problems and Projects
May 15 — May 27, 2019

Dr. Lilian Felipe, Assistant Professor of Speech and Hearing Science

3 Semester Credit Hours

Alicante, SPAIN

MGMT 4390 Special Problems in Business

June 3 — June 14, 2019

Dr. Gevorg Sargsyan, Assistant Professor of Management
3 Semester Credit Hours

Alicante, SPAIN

MGMT 5380 Strategic Management

June 3 — June 14, 2019

Dr. Dan French, Professor and Dean, College of Business
3 Semester Credit Hours

Taipei and Hainan, TAIWAN

DANC 4301 Problems in Dance

May 17 — June 2, 2019

Prof. Golden Wright, Associate Professor of Dance
3 Semester Credit Hours

Paris, FRANCE

DSDE 4350 Problem & Project Communication (Section 001)
July 18 — August 3, 2019

Mr. Cain Chiasson, Instructor of Deaf Studies and Deaf Education
3 Semester Credit Hours

Paris, FRANCE

DSDE 4350 Problem & Project Communication (Section 002)
July 18 — August 3, 2019

Dr. Laura Maddux, Asst Prof of Deaf Studies and Deaf Education
3 Semester Credit Hours

Paris, FRANCE

DSDE 4350 Problem & Project Communication (Section 003)

July 18 — August 3, 2019

Dr. Zanthia Smith, Assoc Prof of Deaf Studies and Deaf Education
3 Semester Credit Hours

Brighton, ENGLAND

COMM 3381 Photo Journalism
June 11 — June 29, 2019
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Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Contact:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Contact:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Contact:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Location:

Course Number and Title:

Dates of Travel:
Instructor:
Credit for Course:

Mr. Andy Coughlan, Instructor of Communication and Media
3 Semester Credit Hours

Brighton, ENGLAND

COMM 4396 Studies in Media

June 11 — June 29, 2019

Mr. Andy Coughlan, Instructor of Communication and Media
3 Semester Credit Hours

Bonn, GERMANY

PHYS 4301

June 8 — July 6, 2019

Dr. Philip Cole, Professor of Physics
3 Semester Credit Hours

Seoul, SOUTH KOREA & Taipei, TAIWAN
SOCIO 4300 Seminar in Sociology

May 26 — June 10, 2019

Dr. Chiung-Fang Chang, Assoc Prof of Sociology
3 Semester Credit Hours

Seoul, SOUTH KOREA & Taipei, TAIWAN

CRIJ 4302 Deviance in Global Perspectives

May 26 — June 10, 2019

Dr. Cheng-Hsien Lin, Assoc Prof of Criminal Justice
3 Semester Credit Hours

Seoul, SOUTH KOREA & Taipei, TAIWAN

CRIJ 5340 Criminal Justice Studies

May 26 — June 10, 2019

Dr. Robert Worley, Assoc Prof of Criminal Justice
3 Semester Credit Hours

BELIZE

BIOL 4401-01 Special Topics

June 3 — June 16, 2019

Dr. Matt Hoch, Assoc Prof of Biology
3 Semester Credit Hours

BELIZE

BIOL 5401-01 Special Topics

June 3 —June 16, 2019

Dr. Matt Hoch, Assoc Prof of Biology
3 Semester Credit Hours

ICELAND

GEOL 1403 Geology I: Physical Geology

July 19 — July 29, 2019

Ms. Carla Tucker, Instructor of Earth and Space Science
3 Semester Credit Hours

ICELAND

GEOL 4301Special Topic Earth Science

July 19 — July 29, 2019

Dr. Sarah Schwartz, Instructor of Earth and Space Science
4 Semester Credit Hours

118



Sul Ross State University
Out of State/Country Study Courses - SRSU

Location: Rome, Florence, Paris

Course Numbers and Titles: ART 3310 Art & Architecture of Europe (CRN: 41183)
ART 5306 Art & Architecture of Europe (CRN: 41182)

Dates of Study: May 21, 2019 — May 29, 2019

Dates of Travel: May 20, 2019 — May 30, 2019

Instructor: Carol H Fairlie

Credit for course: 3; 3
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Texas State University

Out-of-State Programs for Summer 2019

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

New York, USA

HON 4391 Honors Independent Study
SOWK 4300F International Social Work
SOWK 5300F International Social Work
June 9, 2019 — June 16, 2019

Dr. Laura Summerhill

Wyoming, Montana, and Idaho, USA

BIO 4304 Wildlife and Recreation

BIO 4351H Conservation of Large Mammals

BIO 5304 Wildlife and Recreation

BIO 5324 Natural History and Conservation of Large
Mammals

July 22, 2019 — August 4, 2019

Dr. Ivan Castro-Arellano
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Texas State University System
Finance and Audit

Alan Tinsley, Chair
Don Flores

David Montagne
Bill Scott

4. Finance and Audit
4. A. TSUS: Disaster Recovery and Remediation Services
4. B. TSUS: INFORMATIONAL: Operating Budget Adjustments

4. C. TSUS: INFORMATIONAL: Status of Implementation of Audit and
Compliance Recommendations

4. D. Finance and Audit CONSENT Agenda
4. E. TSUS: CONSENT: Quasi Endowment Reports
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TSUS: Disaster Recovery and Remediation Services

Upon motion of Regent , seconded by Regent

it was ordered that;

Texas State University System Administration be authorized to execute
agreements with BELFOR USA Group, Inc. and Cotton Commercial USA, Inc. for
disaster recovery and remediation services for a term not to exceed eight (8)
years, including renewals.

Explanation

As part of our comprehensive risk management program, Texas State University System
Components maintain relationships with disaster recovery and remediation services companies
to respond to damage to property resulting from fire, smoke, water intrusion.

TSUS Administration issued a Request for Proposal in August 2018. The evaluation team,
which consisted of component representatives, reviewed the proposals and selected Cotton
Commercial USA and BELFOR USA to award non-exclusive agreements with.

Both agreements would be indefinite delivery indefinite quality and would be available to the
Components.

Any agreements will be reviewed by the Vice Chancellor and Chief Financial Officer and the

Vice Chancellor and General Counsel. Prior to execution of a contract, the vendor will be
required to complete the Texas Ethics Commission Form 1295.
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TSUS: INFORMATIONAL: Operating Budget Adjustments

As proposed for Board of Regents consideration at the May 2019 Board of Regents Meeting,
the Texas State University System Rules and Regulations (Chapter Ill, Pargraph1.31) would
require adjustments to the annual operating budgets be presented to the Board of Regents on a
semi-annual basis.
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The Texas State University System
(Consolidated)

Table A 2

Educational and General Funds

Budgeted Expenditures

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT
Instruction Support $ 336,384,091 $ 333,675,125 $ (2,708,966) (0.81)%
Research / Organized Research $ 11,713,627 $ 19,321,354 $ 7,607,727 64.95 %
Public Service $ 9,068,855 $ 9,360,025 $ 291,170 3.21%
Academic Support $ 48,609,960 $ 49,333,023 $ 723,063 1.49 %
Student Service Support $ 20,978,759 $ 22,769,743 $ 1,790,984 8.54 %
Institutional Support $ 55,155,900 $ 59,615,324 $ 4,459,424 8.09 %
Plant Support $ 37,115,068 $ 38,965,268 $ 1,850,200 4.99 %
Scholarships & Fellowships $ 720,826 $ 765,418 $ 44 592 6.19 %
Total Expenditures $ 519,747,086 $ 533,805,281 $ 14,058,195 2.70 %
Transfers Out
TPEG $ 15,593,682 $ 15,593,682 $ 0 0.00 %
TRB Debt Service $ 34,555,193 $ 34,555,193 $ 0 0.00 %
HEF - Debt Service $ 6,296,263 $ 6,327,217 $ 30,954 0.49 %
HEF - Plant $ 42,096,090 $ 42,255,980 $ 159,890 0.38 %
Other $ 3,366,110 $ 3,366,110 $ 0 0.00 %
Total Transfers Out $ 101,907,338 § 102,098,182 $ 190,844 0.19 %
Total Budgeted Expenditures & Transfers Out $ 621,654,424 $ 635,903,463 $ 14,249,039 2.29 %
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The Texas State University System
(Consolidated)

Table B 2

Designated Funds
Budgeted Expenditures

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT
Instruction Support $ 91,318,066 $ 96,543,800 $ 5,225,734 572 %
Research / Organized Research $ 13,599,724 $ 26,618,127 $ 13,018,403 95.73 %
Public Service $ 3,181,861 $ 4,242,201 $ 1,060,340 33.32%
Academic Support $ 100,496,295 $ 105,041,246 $ 4,544,952 4.52 %
Student Support $ 28,278,508 $ 28,604,301 $ 325,792 1.15%
Institutional Support $ 94,366,436 $ 112,364,710 $ 17,998,274 19.07 %
Plant Support $ 53,267,969 $ 57,092,173 $ 3,824,204 718 %
Scholarships & Fellowships $ 68,854,666 $ 70,970,305 $ 2,115,639 3.07 %
Total Expenditures $ 453,363,525 $ 501,476,863 $ 48,113,338 10.61 %
Transfers Out
System Assessment $ 10,796,291 $ 10,823,219 $ 26,928 0.25 %
Debt Service $ 11,001,580 $ 11,001,580 $ 0 0.00 %
E&G $ 71,224,401 $ 71,154,505 $ (69,896) (0.10)%
Auxiliary $ 6,536,665 $ 6,531,023 $ (5,642) (0.09)%
Other $ 10,372,513 § 10,372,513 $ 0 0.00 %
Total Transfers Out $ 109,931,450 $ 109,882,840 $ (48,610) (0.04)%
Total Budgeted Expenditures & Transfers Out $ 563,294,975 $ 611,359,703 $ 48,064,728 8.53 %
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The Texas State University System

(Consolidated)
Table C 2

Auxiliary Funds

Budgeted Expenditures

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT
Athletic Fee $ 29,944.271 $ 30,130,483 $ 186,212 0.62 %
Medical Service Fee $ 8,338,843 $ 8,642,571 $ 303,728 3.64 %
Student Service Fee $ 20,183,748 $ 22,706,243 $ 2,522,495 12.50 %
Recreational Sport Fee $ 6,968,325 $ 7,129,038 $ 160,713 2.31%
Student Center Fee $ 10,737,047 $ 10,386,259 $ (350,788) (3.27)%
Student Bus Fee $ 7,121,500 $ 7,231,500 $ 110,000 1.54 %
ID Card Fee $ 1,046,064 $ 1,046,064 $ 0 0.00 %
Total Fee Based Expenditures $ 84,339,798 $ 87,272,157 $ 2,932,359 3.48 %
Housing $ 50,304,132 $ 50,809,652 $ 505,520 1.00 %
Dining $ 33,871,630 $ 33,871,630 $ 0 0.00 %
Parking $ 6,619,290 $ 7,011,187 $ 391,897 5.92 %
Athletics $ 26,755,506 $ 28,271,033 $ 1,515,526 5.66 %
Bookstore $ 8,775,486 $ 9,527,809 $ 752,323 8.57 %
Other $ 18,007,967 $ 18,921,254 $ 913,287 5.07 %
Total Sales & Services Based Expenditures $ 144,334,011 $ 148,412,564 $ 4,078,553 2.83 %
Transfers Out
Debt Service
Medical Service $ 821,987 $ 821,987 $ 0 0.00 %
Athletics $ 6,335,874 $ 6,335,874 $ 0 0.00 %
Student Center $ 3,040,897 $ 3,418,054 $ 377,157 12.40 %
Student Service $ 265,150 $ 265,150 $ 0 0.00 %
Housing $ 28,940,277 $ 28,940,277 $ 0 0.00 %
Dining $ 2,049,167 $ 2,049,167 $ 0 0.00 %
Parking and Public Safety $ 4,510,752 $ 4510,752 $ 0 0.00 %
Recreational Sports $ 3,589,376 $ 3,589,376 $ 0 0.00 %
Other $ 1,013,220 $ 955,897 $ (57,323) (5.66)%
Real Estate Rental $ 393,419 $ 393,419 $ 0 0.00 %
Vending $ 352,200 $ 352,200 $ 0 0.00 %
Designated Funds $ 79,707 $ 79,707 $ 0 0.00 %
Other $ 2,027,299 $ 2,014,000 $ (13,299) (0.66)%
Total Transfers Out $ 53,419,325 $ 53,725,860 $ 306,535 0.57 %
Total Budgeted Expenditures & Transfers Out $ 282,093,133 $ 289,410,580 $ 7,317,447 2.59 %
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Table A 2

Lamar University

Educational and General Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 53,539,751 $ 53,479,293 $ (60,458) (0.11)%
Research / Organized Research $ 1,797,404 $ 1,797,404 $ 0 0.00 %
Public Service $ 280,451 $ 342,291 $ 61,840 22.05 %
Academic Support $ 4,390,938 $ 4,714,684 $ 323,746 7.37 % 1
Student Service Support $ 4,618,979 $ 6,423,757 $ 1,804,778 39.07 % 234
Institutional Support $ 19,367,492 $ 19,048,361 $ (319,131) (1.65)%
Plant Support $ 8,644,447 $ 9,204,715 $ 560,268 6.48 % 5
Scholarships & Fellowships $ 0$ 0 $ 0 0.00 %
Total Expenditures $ 92,639,462 $ 95,010,505 $ 2,371,043 2.56 %
Transfers Out
TPEG $ 2,906,484 $ 2,906,484 $ 0 0.00 %
TRB Debt Service $ 6,470,138 $ 6,470,138 $ 0 0.00 %
HEF - Debt Service $ 09 03 0 0.00 %
HEF - Plant $ 8,701,882 $ 8,701,882 $ 0 0.00 %
Other $ 1,103,387 $ 1,103,387 $ 0 0.00 %
Total Transfers Out $ 19,181,891 $ 19,181,891 § 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 111,821,353 $ 114,192,396 $ 2,371,043 212 %
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Lamar University

Table A 2

Educational and General Funds
Explanations of Significant Variances for Budget Adjustments (as of February 28)

NOTE ITEM DESCRIPTION VARIANCE EXPLANATION
1 Academic Support $ 323,746 Moved salaries from Designated
2 Student Service Support $ 226,849 Establish Budget for General Studies
3  Student Service Support $ 1,547,929 Moved Salaries from Designated
4 Student Service Support $ 30,000 Increase Global Diversity HEF budget
5 Plant Support $ 560,268 Moved Salaries from Designated
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Lamar University

Table B 2

Designated Funds

Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 24,723,340 $ 24,899,348 $ 176,008 0.71 %
Research / Organized Research $ 1,101,255 $ 1,640,193 $ 538,938 48.94 % 1,2
Public Service $ 618,200 $ 682,700 $ 64,500 10.43 %
Academic Support $ 13,599,933 $ 13,715,587 $ 115,654 0.85 %
Student Support $ 6,026,822 $ 4,508,393 $ (1,518,429) (25.19)% 34
Institutional Support $ 6,578,111 $ 6,238,004 $ (339,207) (5.16)% 5
Plant Support $ 4,633,298 $ 4,073,030 $ (560,268) (12.09)% 6
Scholarships & Fellowships $ 13,549,429 $ 13,549,429 $ 0 0.00 %
Total Expenditures $ 70,830,388 $ 69,307,584 $ (1,522,804) (2.15)%
Transfers Out
System Assessment $ 1,958,794 $ 1,958,794 $ 0 0.00 %
Debt Service $ 214,119 $ 214,119 $ 0 0.00 %
E&G $ 11,310,804 $ 11,310,804 $ 0 0.00 %
Auxiliary $ 0$ 0$ 0 0.00 %
Other $ 9,379,149 § 9,379,149 § 0 0.00 %
Total Transfers Out $ 22,862,866 $ 22,862,866 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 93,693,254 $ 92,170,450 $ (1,522,804) (1.63)%
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NOTE ITEM DESCRIPTION

Lamar University

Table B 2

Designated Funds
Explanations of Significant Variances for Budget Adjustments (as of February 28)

VARIANCE

EXPLANATION

1

Research/Organized Research $

Research/Organized Research $

Student Support
Student Support
Institutional Support

Plant Support

$
$
$
$

170,000

368,938

29,500
(1,547,929)
(339,207)

(560,268)

Increase budget for Visionary Initiatives

Moved Salaries from E&G

Establish budget for General Studies
Moved Salaries to E&G
Moved Salaries to E&G

Moved Salaries to E&G
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Lamar University

Table C 2
Auxiliary Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ 0$ 0$ 0 0.00 %
Medical Service Fee $ 1,336,850 $ 1,336,850 $ 0 0.00 %
Student Service Fee $ 1,736,059 $ 1,736,059 $ 0 0.00 %
Recreational Sport Fee $ 1,461,871 $ 1,461,871 $ 0 0.00 %
Student Center Fee $ 0$ 093 0 0.00 %
Student Bus Fee $ 0$ 093 0 0.00 %
ID Card Fee $ 0$ 0$ 0 0.00 %
Total Fee Based Expenditures $ 4,534,780 $ 4,534,780 $ 0 0.00 %
Housing $ 5,888,383 $ 5,888,383 $ 0 0.00 %
Dining $ 4,797,740 $ 4,797,740 $ 0 0.00 %
Parking $ 305,982 $ 456,823 $ 150,841 49.30 %
Athletics $ 14,494,406 $ 14,494,406 $ 0 0.00 %
Bookstore $ 0$ 03 0 0.00 %
Other $ 3,340,673 $ 3,340,673 $ 0 0.00 %
Total Sales & Services Based Expenditures $ 28,827,184 $ 28,978,025 $§ 150,841 0.52 %
Transfers Out
Debt Service
Medical Service $ 0$ 093 0 0.00 %
Athletics $ 1,660,800 $ 1,660,800 $ 0 0.00 %
Student Center $ 1,449,254 $ 1,449,254 $ 0 0.00 %
Student Service $ 0$ 093 0 0.00 %
Housing $ 5,134,231 $ 5,134,231 $ 0 0.00 %
Dining $ 311,557 $ 311,557 $ 0 0.00 %
Parking and Public Safety $ 0s$ 0$ 0 0.00 %
Recreational Sports $ 1,408,650 $ 1,408,650 $ 0 0.00 %
Other $ 0s$ 0$ 0 0.00 %
Real Estate Rental $ 0$ 093 0 0.00 %
Vending $ 0$ 0$ 0 0.00 %
Designated Funds $ 0s$ 0$ 0 0.00 %
Other $ 0$ 0 $ 0 0.00 %
Total Transfers Out $ 9,964,492 $ 9,964,492 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 43,326,456 $ 43477297 $ 150,841 0.35 %
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Sam Houston State University

Table A 2

Educational and General Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 64,534,290 $ 64,534,290 $ 0 0.00 %
Research / Organized Research $ 815,723 $ 815,723 $ 0 0.00 %
Public Service $ 6,076,838 $ 6,112,338 $ 35,500 0.58 %
Academic Support $ 27,905,033 $ 27,905,033 $ 0 0.00 %
Student Service Support $ 4,708,789 $ 4,708,789 $ 0 0.00 %
Institutional Support $ 7,320,627 $ 7,320,627 $ 0 0.00 %
Plant Support $ 7,767,687 $ 7,767,687 $ 0 0.00 %
Scholarships & Fellowships $ 3,000 $ 3,000 $ 0 0.00 %
Total Expenditures $ 119,131,987 § 119,167,487 $ 35,500 0.03 %
Transfers Out
TPEG $ 4,147,490 $ 4,147,490 $ 0 0.00 %
TRB Debt Service $ 5,646,300 $ 5,646,300 $ 0 0.00 %
HEF - Debt Service $ 0% 0$ 0 0.00 %
HEF - Plant $ 0$ 0$ 0 0.00 %
Other $ 0 ¢ 0s$ 0 0.00 %
Total Transfers Out $ 9,793,790 $ 9,793,790 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 128,925,777 $ 128,961,277 $ 35,500 0.03 %
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Sam Houston State University

Table B 2

Designated Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 33,797,249 $ 34,859,302 $ 1,062,053 3.14 %
Research / Organized Research $ 2,994,218 $ 3,039,218 $ 45,000 1.50 %
Public Service $ 1,116,862 $ 1,118,972 § 2,110 0.19 %
Academic Support $ 38,705,699 $ 40,080,661 $ 1,374,962 3.55 %
Student Support $ 12,484,138 $ 12,526,468 $ 42,330 0.34 %
Institutional Support $ 28,803,299 $ 29,503,124 $ 699,825 2.43 %
Plant Support $ 11,384,705 $ 11,424,705 $ 40,000 0.35%
Scholarships & Fellowships $ 13,124,781 $ 13,124,781 $ 0 0.00 %
Total Expenditures $ 142,410,951 $ 145,677,231 $ 3,266,280 2.29 %
Transfers Out
System Assessment $ 2,386,291 $ 2,386,291 $ 0 0.00 %
Debt Service $ 7,329,945 $ 7,329,945 $ 0 0.00 %
E&G $ 0% 0$ 0 0.00 %
Auxiliary $ 0% 0% 0 0.00 %
Other $ 0% 0% 0 0.00 %
Total Transfers Out $ 9,716,236 $ 9,716,236 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 152,127,187 § 155,393,467 $ 3,266,280 215 %
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Sam Houston State University

Table C 2

Auxiliary Funds
Budget Adjustments (as of February 28)
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FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ 9,949,149 $ 10,149,149 $ 200,000 2.01%
Medical Service Fee $ 2,940,452 $ 2,940,452 $ 0 0.00 %
Student Service Fee $ 7,786,960 $ 7,904,079 $ 117,119 1.50 %
Recreational Sport Fee $ 0% 0% 0 0.00 %
Student Center Fee $ 3,639,343 $ 3,639,343 $ 0 0.00 %
Student Bus Fee $ 0% 0% 0 0.00 %
ID Card Fee $ 919,751 § 919,751 $ 0 0.00 %
Total Fee Based Expenditures $ 25,235,655 $ 25,552,774 $ 317,119 1.26 %
Housing $ 12,228,779 $ 12,231,299 $ 2,520 0.02 %
Dining $ 12,443,793 $ 12,443,793 $ 0 0.00 %
Parking $ 2,553,000 $ 2,553,000 $ 0 0.00 %
Athletics $ 2,650,000 $ 2,650,000 $ 0 0.00 %
Bookstore $ 500,000 $ 1,195,000 $ 695,000 139.00 %
Other $ 6,645,889 $ 7,251,288 $ 605,399 9.11 %
Total Sales & Services Based Expenditures $ 37,021,461 $ 38,324,380 $ 1,302,919 3.52 %
Transfers Out
Debt Service
Medical Service $ 550,350 $ 550,350 $ 0 0.00 %
Athletics $ 125,000 $ 125,000 $ 0 0.00 %
Student Center $ 688,393 $ 688,393 $ 0 0.00 %
Student Service $ 265,150 $ 265,150 $ 0 0.00 %
Housing $ 7,596,757 $ 7,596,757 $ 0 0.00 %
Dining $ 596,207 $ 596,207 $ 0 0.00 %
Parking and Public Safety $ 347,000 $ 347,000 $ 0 0.00 %
Recreational Sports $ 0$ 0% 0 0.00 %
Other $ 0% 0% 0 0.00 %
Real Estate Rental $ 393,419 $ 393,419 $ 0 0.00 %
Vending $ 352,200 $ 352,200 $ 0 0.00 %
Designated Funds $ 0$ 0% 0 0.00 %
Other $ 0% 0% 0 0.00 %
Total Transfers Out $ 10,914,476 $ 10,914,476 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 73,171,592 § 74,791,630 $ 1,620,038 221%



Sam Houston State University

Table C 2
Auxiliary Funds
Explanations of Significant Variances for Budget Adjustments (as of February 28)

NOTE ITEM DESCRIPTION VARIANCE EXPLANATION
1  Bookstore $ 695,000 Using reserves to cover Discount Bookstore Renovation
2  Other $ 605,339 Using reserves and additional income to cover operational expense
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Sul Ross State University

Table A 2

Educational and General Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 9,523,234 $ 9,523,234 $ 0 0.00 %
Research / Organized Research $ 273,794 $ 273,794 $ 0 0.00 %
Public Service $ 166,654 $ 166,654 $ 0 0.00 %
Academic Support $ 1,642,421 $ 1,642,421 $ 0 0.00 %
Student Service Support $ 1,458,192 $ 1,458,192 $ 0 0.00 %
Institutional Support $ 5,268,312 $ 5,268,312 $ 0 0.00 %
Plant Support $ 3,045,580 $ 3,045,580 $ 0 0.00 %
Scholarships & Fellowships $ 215,826 $ 215,826 $ 0 0.00 %
Total Expenditures $ 21,594,013 $ 21,594,013 $ 0 0.00 %
Transfers Out
TPEG $ 317,610 $ 317,610 $ 0 0.00 %
TRB Debt Service $ 1,530,933 $ 1,530,933 $ 0 0.00 %
HEF - Debt Service $ 0$ 0% 0 0.00 %
HEF - Plant $ 0% 0% 0 0.00 %
Other $ 0% 0% 0 0.00 %
Total Transfers Out $ 1,848,543 $ 1,848,543 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 23,442,556 $ 23,442,556 $ 0 0.00 %
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Sul Ross State University

Table B 2
Designated Funds

Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 778,767 $ 778,767 $ 0 0.00 %
Research / Organized Research $ 275,055 $ 275,055 $ 0 0.00 %
Public Service $ 86,786 $ 86,786 $ 0 0.00 %
Academic Support $ 454,197 $ 454,197 $ 0 0.00 %
Student Support $ 155,415 $ 155,415 $ 0 0.00 %
Institutional Support $ 1,538,839 $ 1,649,853 $ 111,014 721 %
Plant Support $ 80,500 $ 80,500 $ 0 0.00 %
Scholarships & Fellowships $ 948,849 $ 948,849 $ 0 0.00 %
Total Expenditures $ 4,318,408 $ 4429422 $ 111,014 2.57 %
Transfers Out
System Assessment $ 262,095 $ 262,095 $ 0 0.00 %
Debt Service $ 0% 0$ 0 0.00 %
E&G $ 2,764,267 $ 2,764,267 $ 0 0.00 %
Auxiliary $ 1,579,591 $ 1,579,591 $ 0 0.00 %
Other $ 0% [ 0 0.00 %
Total Transfers Out $ 4,605,953 $ 4,605,953 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 8,924,361 $ 9,035,375 $ 111,014 1.24 %
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Sul Ross State University

Table C 2
Auxiliary Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ 249,612 $ 249,612 $ 0 0.00 %
Medical Service Fee $ 131,847 $ 131,847 $ 0 0.00 %
Student Service Fee $ 809,779 $ 809,779 $ 0 0.00 %
Recreational Sport Fee $ 322,542 $ 322,542 $ 0 0.00 %
Student Center Fee $ 247,600 $ 247,600 $ 0 0.00 %
Student Bus Fee $ 0% 0% 0 0.00 %
ID Card Fee $ 0$ 0% 0 0.00 %
Total Fee Based Expenditures $ 1,761,380 $ 1,761,380 $ 0 0.00 %
Housing $ 1,437,809 $ 1,437,809 $ 0 0.00 %
Dining $ 1,440,000 $ 1,440,000 $ 0 0.00 %
Parking $ 0% 0% 0 0.00 %
Athletics $ 0% 0$ 0 0.00 %
Bookstore $ 0% 0% 0 0.00 %
Other $ 1,845,832 $ 1,845,832 $ 0 0.00 %
Total Sales & Services Based Expenditures $ 4,723,641 $ 4,723,641 $ 0 0.00 %
Transfers Out
Debt Service
Medical Service $ 0% 0% 0 0.00 %
Athletics $ 221,174 $ 221,174 $ 0 0.00 %
Student Center $ 0% 0% 0 0.00 %
Student Service $ 0% 0% 0 0.00 %
Housing $ 1,378,450 $ 1,378,450 $ 0 0.00 %
Dining $ 0% 0% 0 0.00 %
Parking and Public Safety $ 03 0$% 0 0.00 %
Recreational Sports $ 63,426 $ 63,426 $ 0 0.00 %
Other $ 0% 0$ 0 0.00 %
Real Estate Rental $ 0% 0% 0 0.00 %
Vending $ 03 0$% 0 0.00 %
Designated Funds $ 0% 0$ 0 0.00 %
Other $ 300,000 $ 300,000 $ 0 0.00 %
Total Transfers Out $ 1,963,050 $ 1,963,050 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 8,448,071 $ 8,448,071 $ 0 0.00 %
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Sul Ross State University - Rio Grande College

Table A 2

Educational and General Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 3,475,320 $ 3,475,320 $ 0 0.00 %
Research / Organized Research $ 0$ 0% 0 0.00 %
Public Service $ 121,434 $ 121,434 $ 0 0.00 %
Academic Support $ 585,591 $ 585,591 $ 0 0.00 %
Student Service Support $ 636,019 $ 636,019 $ 0 0.00 %
Institutional Support $ 878,101 $ 878,101 $ 0 0.00 %
Plant Support $ 1,394,959 $ 1,394,959 §$ 0 0.00 %
Scholarships & Fellowships $ 0% 0% 0 0.00 %
Total Expenditures $ 7,091,424 $ 7,091,424 $ 0 0.00 %
Transfers Out
TPEG $ 128,130 $ 128,130 $ 0 0.00 %
TRB Debt Service $ 0% 0% 0 0.00 %
HEF - Debt Service $ 0% 0% 0 0.00 %
HEF - Plant $ 0% 0% 0 0.00 %
Other $ 1,249,145 $ 1,249,145 $ 0 0.00 %
Total Transfers Out $ 1,377,275 $ 1,377,275 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 8,468,699 $ 8,468,699 $ 0 0.00 %
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Sul Ross State University - Rio Grande College

Table B 2

Designated Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 234,205 $ 234,205 $ 0 0.00 %
Research / Organized Research $ 0$ 0% 0 0.00 %
Public Service $ 0% 0% 0 0.00 %
Academic Support $ 140,090 $ 140,090 $ 0 0.00 %
Student Support $ 23,384 $ 23,384 $ 0 0.00 %
Institutional Support $ 333,750 $ 351,750 $ 18,000 5.39 %
Plant Support $ 2,000 $ 2,000 $ 0 0.00 %
Scholarships & Fellowships $ 241,317 $ 241,317 $ 0 0.00 %
Total Expenditures $ 974,746 $ 992,746 $ 18,000 1.85 %
Transfers Out
System Assessment $ 75,341 $ 75,341 $ 0 0.00 %
Debt Service $ 0% 0% 0 0.00 %
E&G $ 1,658,008 $ 1,658,008 $ 0 0.00 %
Auxiliary $ 0% 0$ 0 0.00 %
Other $ 0% [ 0 0.00 %
Total Transfers Out $ 1,733,349 $ 1,733,349 § 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 2,708,095 § 2,726,095 $ 18,000 0.66 %
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Sul Ross State University - Rio Grande College

Table C 2
Auxiliary Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ 0$ 0% 0 0.00 %
Medical Service Fee $ 0% 0% 0 0.00 %
Student Service Fee $ 328,105 $ 328,105 $ 0 0.00 %
Recreational Sport Fee $ 0% 0% 0 0.00 %
Student Center Fee $ 0% 0% 0 0.00 %
Student Bus Fee $ 0% 0% 0 0.00 %
ID Card Fee $ 0$ 0% 0 0.00 %
Total Fee Based Expenditures $ 328,105 $ 328,105 $ 0 0.00 %
Housing $ 0$ 0$% 0 0.00 %
Dining $ 0% 0$ 0 0.00 %
Parking $ 0% 0% 0 0.00 %
Athletics $ 0% 0$ 0 0.00 %
Bookstore $ 0% 0% 0 0.00 %
Other $ 0% 0% 0 0.00 %
Total Sales & Services Based Expenditures $ 09 0% 0 0.00 %
Transfers Out
Debt Service
Medical Service $ 0% 0% 0 0.00 %
Athletics $ 0% 0$ 0 0.00 %
Student Center $ 0% 0% 0 0.00 %
Student Service $ 0% 0% 0 0.00 %
Housing $ 0% 0% 0 0.00 %
Dining $ 0% 0% 0 0.00 %
Parking and Public Safety $ 03 0$% 0 0.00 %
Recreational Sports $ 0% 0% 0 0.00 %
Other $ 0% 0$ 0 0.00 %
Real Estate Rental $ 0% 0% 0 0.00 %
Vending $ 03 0$% 0 0.00 %
Designated Funds $ 0% 0$ 0 0.00 %
Other $ 0% [ 0 0.00 %
Total Transfers Out $ 0% 0% 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 328,105 $ 328,105 3 0 0.00 %

141



Texas State University

Table A 2

Educational and General Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 182,192,212 $ 179,003,005 $ (3,189,207) (1.75)%
Research / Organized Research $ 8,826,706 $ 16,434,433 $ 7,607,727 86.19 % 1
Public Service $ 1,371,996 $ 1,565,826 $ 193,830 14.13 %
Academic Support $ 10,552,355 $ 10,922,231 $ 369,876 3.51%
Student Service Support $ 6,979,384 $ 6,970,274 $ (9,110) (0.13)%
Institutional Support $ 2,547,049 $ 7,264,773 $ 4,717,724 185.22 % 2
Plant Support $ 12,651,846 $ 12,819,375 $ 167,529 1.32%
Scholarships & Fellowships $ 502,000 $ 546,592 $ 44,592 8.88 %
Total Expenditures $ 225,623,548 $ 235,526,510 $ 9,902,962 4.39 %
Transfers Out
TPEG $ 6,966,438 $ 6,966,438 $ 0 0.00 %
TRB Debt Service $ 17,387,991 $ 17,387,991 $ 0 0.00 %
HEF - Debt Service $ 5,819,500 $ 5,850,454 $ 30,954 0.53 %
HEF - Plant $ 29,180,802 $ 30,201,326 $ 1,020,524 3.50 %
Other $ 0% 0% 0 0.00 %
Total Transfers Out $ 59,354,731 $ 60,406,209 $ 1,051,478 1.77 %
Total Budgeted Expenditures & Transfers Out $ 284,978,279 $ 295932,719 $ 10,954,440 3.84 %
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Texas State University

Table A 2
Educational and General Funds
Explanations of Significant Variances for Budget Adjustments (as of February 28)

NOTE ITEM DESCRIPTION VARIANCE EXPLANATION
1 Availability of Prior Year $ 7,607,727 $4.9M bringing unspent prior budget balances forward into current year for
Funds/Transfers research expenditures; $2.6M transferred from instruction support for

research faculty development leave

2 Availability of Prior Year $ 4,717,724 $2.2M planned transfers in from Designated Method to cover operational
Funds/Transfers expenses and new programs; $2.5M bringing unspent prior budget
balances forward into current year
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Texas State University

Table B 2
Designated Funds

Budget Adjustments (as of February 28)
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FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 30,088,042 $ 34,146,272 $ 4,058,229 13.49 % 1
Research / Organized Research $ 9,229,196 $ 21,663,661 $ 12,434,465 134.73 % 2
Public Service $ 900,000 $ 1,898,230 $ 998,230 110.91 % 3
Academic Support $ 44,645,941 $ 47,694,086 $ 3,048,146 6.83 % 4
Student Support $ 9,495,266 $ 11,296,465 $ 1,801,198 18.97 % 5
Institutional Support $ 50,945,911 $ 68,193,182 $ 17,247,272 33.85% 6
Plant Support $ 34,076,899 $ 37,837,914 $ 3,761,015 11.04 % 7
Scholarships & Fellowships $ 39,268,987 $ 41,375,206 $ 2,106,219 5.36 % 8
Total Expenditures $ 218,650,242 $ 264,105,017 $ 45,454,775 20.79 %
Transfers Out
System Assessment $ 5,598,434 $ 5,598,434 $ 0 0.00 %
Debt Service $ 3,444316 $ 3,444316 $ 0 0.00 %
E&G $ 54,410,874 $ 54,410,874 $ 0 0.00 %
Auxiliary $ 4,853,000 $ 4,853,000 $ 0 0.00 %
Other $ 386,250 $ 386,250 $ 0 0.00 %
Total Transfers Out $ 68,692,874 $ 68,692,874 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 287,343,116 $ 332,797,891 § 45,454,775 15.82 %



Texas State University

Table B 2

Designated Funds
Explanations of Significant Variances for Budget Adjustments (as of February 28)

Funds/Use of Reserves

NOTE ITEM DESCRIPTION VARIANCE EXPLANATION

Availability of Prior Year $ 4,058,229 $2M bringing unspent prior budget balances forward into current year,

Funds/Recognizing however, funds may not be expended in current year; $757k use of

Revenue/Transfers additional income to fund operations; $534k use of reserves for distance
learning strategic initiatives and miscellaneous department operations;
transfers from other functional areas to cover instructional expenses

Availability of Prior Year $ 12,434,465 $4M carry forward balances for research expenditures; $5.3M increased

Funds/Recognizing Revenue expenses from TRIP revenue recognition; $2.2M adjustments to cover
research expenditures; use of additional revenue to cover additional
expenses

Use of Reserves/Recognizing  $ 998,230 $371k planned use of reserves to fund various department operations; use

Revenue of additional revenue to cover additional expenses

Use of Reserves/Availability of  $ 3,048,146 $1.9M planned use of reserves for Wittliff Gallery Expansion, Avery Library

Prior Year Funds Expansion, and library operations; bringing unspent prior budget balances
forward into current year, however, funds may not be expended in current
year

Auvailability of Prior Year $ 1,801,198 $1M bringing unspent prior budget balances forward into current year,

Funds/Recognizing however, funds may not be expended in current year; $450k transfers from

Revenue/Transfers/Use of other functional areas to cover student services expenses; $200k use of

Reserves reserves to fund operations; $108k use of additional revenue to cover
additional expenses

Use of Reserves/Availability of $ 17,247,272 $8.3M planned use of reserves for Alkek Learning Commons; $1.7M use of

Prior Year Funds unspent prior budget balances for land acquisition; $7.2M bringing unspent
prior budget balances forward into current year for availability, however,
funds may not be expended in current year

Availability of Prior Year Funds $ 3,761,015 bringing unspent prior budget balances forward into current year for
availability, however, funds may not be expended in current year

Availability of Prior Year $ 2,106,219 $1.7M bringing unspent prior budget balances forward into current year,

however, funds may not be expended in current year; $360k use of
reserves for scholarships
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Texas State University

Table C 2
Auxiliary Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note

Athletic Fee $ 19,160,000 $ 19,160,000 $ 0 0.00 %

Medical Service Fee $ 3,747,363 $ 4,051,091 $ 303,728 8.11 % 1

Student Service Fee $ 6,940,000 $ 9,342,936 $ 2,402,936 34.62 % 2

Recreational Sport Fee $ 4,817,700 $ 4,978,413 $ 160,713 3.34 %

Student Center Fee $ 6,471,450 $ 6,120,662 $ (350,788) (5.42)% 3

Student Bus Fee $ 7,118,500 $ 7,228,500 $ 110,000 1.55 %

ID Card Fee $ 0$ 0% 0 0.00 %

Total Fee Based Expenditures $ 48,255,013 $ 50,881,601 $ 2,626,588 5.44 %

Housing $ 30,749,161 $ 31,252,161 $ 503,000 1.64 %

Dining $ 14,858,597 $ 14,858,597 $ 0 0.00 %

Parking $ 3,707,249 $ 3,948,305 $ 241,056 6.50 % 4

Athletics $ 9,611,100 $ 11,126,627 $ 1,515,526 15.77 % 5

Bookstore $ 8,211,780 $ 8,269,103 $ 57,323 0.70 %

Other $ 6,096,930 $ 6,404,818 $ 307,888 5.05 % 6
Total Sales & Services Based Expenditures $ 73,234,817 $ 75,859,610 $ 2,624,793 3.58 %
Transfers Out

Debt Service

Medical Service $ 271,637 $ 271,637 $ 0 0.00 %
Athletics $ 4,328,900 $ 4,328,900 $ 0 0.00 %
Student Center $ 903,250 $ 1,280,407 $ 377,157 41.76 % 7
Student Service $ 0% 0% 0 0.00 %
Housing $ 14,830,839 $ 14,830,839 $ 0 0.00 %
Dining $ 1,141,403 $ 1,141,403 $ 0 0.00 %
Parking and Public Safety $ 4,163,752 $ 4,163,752 $ 0 0.00 %
Recreational Sports $ 2,117,300 $ 2,117,300 $ 0 0.00 %
Other $ 1,013,220 $ 955,897 $ (57,323) (5.66)%

Real Estate Rental $ 0% 0% 0 0.00 %

Vending $ 0% 0% 0 0.00 %

Designated Funds $ 03 0$ 0 0.00 %

Other $ 1,714,000 $ 1,714,000 $ 0 0.00 %

Total Transfers Out $ 30,484,301 $ 30,804,135 $ 319,834 1.05 %
Total Budgeted Expenditures & Transfers Out $ 151,974,130 $ 157,545,345 § 5,671,215 3.67 %
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Texas State University

Table C 2

Auxiliary Funds
Explanations of Significant Variances for Budget Adjustments (as of February 28)

NOTE ITEM DESCRIPTION VARIANCE EXPLANATION
1  Use of Reserves $ 303,728 planned use of reserves for Student Health Center debt service and
software purchases
2 Availability of Prior Year Funds $ 2,402,936 bringing unspent prior budget balances forward into current year for one-
time allocations and approved spending plans, however, funds may not be
expended in current year
3  Debt Service/Recognizing $ (350,788) reduction of available fee revenue due to increase in debt service
Revenue obligation; use of additional revenue to cover additional expenses
4  Use of Reserves $ 241,056 planned use of reserves for road repair
5 Use of Reserves $ 1,515,526 $275k planned use of reserves for Batting Cages; $1.15M use of reserves
for football coaching staff transition
6 Use of Reserves/Recognizing $ 307,888 $107k planned use of reserves for Student Health Center Clinic; $108k
Revenue planned use of reserves for LBJ Starbucks Renovations; recognition of
additional expenses from additional revenue
7 Debt Service $ 377,157 increase in debt service obligation
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Lamar Institute of Technology

Table A 2

Educational and General Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 9,492,355 $ 10,021,167 $ 528,812 5.57 % 1
Research / Organized Research $ 0% 0% 0 0.00 %
Public Service $ 783,736 $ 783,736 $ 0 0.00 %
Academic Support $ 765,635 $ 765,635 $ 0 0.00 %
Student Service Support $ 472,845 $ 472,845 $ 0 0.00 %
Institutional Support $ 2,272,416 $ 2,272,416 $ 0 0.00 %
Plant Support $ 690,194 $ 760,460 $ 70,266 10.18 %
Scholarships & Fellowships $ 0$ 0% 0 0.00 %
Total Expenditures $ 14,477,181 § 15,076,259 $ 599,078 4.14 %
Transfers Out
TPEG $ 390,000 $ 390,000 $ 0 0.00 %
TRB Debt Service $ 1,332,052 $ 1,332,052 $ 0 0.00 %
HEF - Debt Service $ 0% 0% 0 0.00 %
HEF - Plant $ 2,080,521 $ 2,080,521 $ 0 0.00 %
Other $ 0% 0% 0 0.00 %
Total Transfers Out $ 3,802,573 $ 3,802,573 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 18,279,754 $ 18,878,832 $ 599,078 3.28 %
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Lamar Institute of Technology

Table A 2
Educational and General Funds
Explanations of Significant Variances for Budget Adjustments (as of February 28)

NOTE ITEM DESCRIPTION VARIANCE EXPLANATION

$ 483,874 Prior Year Encumbrance for Fire Training Grounds
$ 18,236 Prior Year Encumbrance for AC Control Module
$ 26,702 Prior Year Encumbrance for New Phone System

1 Instruction Support
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Lamar Institute of Technology

Table B 2
Designated Funds

Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 552,106 $ 560,196 $ 8,090 1.47 %
Research / Organized Research $ 0$ 0% 0 0.00 %
Public Service $ 460,013 $ 455,513 $ (4,500) (0.98)%
Academic Support $ 185,799 $ 185,149 $ (650) (0.35)%
Student Support $ 03,483 $ 94,176 $ 693 0.74 %
Institutional Support $ 3,381,898 $ 3,526,288 $ 144,390 4.27 %
Plant Support $ 860,000 $ 901,546 $ 41,546 4.83 %
Scholarships & Fellowships $ 877,491 $ 877,491 $ 0 0.00 %
Total Expenditures $ 6,410,790 $ 6,600,359 $ 189,569 2.96 %
Transfers Out
System Assessment $ 222,264 $ 222,264 $ 0 0.00 %
Debt Service $ 0% 0$ 0 0.00 %
E&G $ 280,144 $ 280,144 $ 0 0.00 %
Auxiliary $ 0% 0$ 0 0.00 %
Other $ 607,114 $ 607,114 $ 0 0.00 %
Total Transfers Out $ 1,109,522 $ 1,109,522 § 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 7,520,312 $ 7,709,881 $ 189,569 2.52 %
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Lamar Institute of Technology

Table C 2
Auxiliary Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ 0$ 0% 0 0.00 %
Medical Service Fee $ 182,331 $ 182,331 $ 0 0.00 %
Student Service Fee $ 998,123 $ 998,123 $ 0 0.00 %
Recreational Sport Fee $ 366,212 $ 366,212 $ 0 0.00 %
Student Center Fee $ 142,367 $ 142,367 $ 0 0.00 %
Student Bus Fee $ 0% 0% 0 0.00 %
ID Card Fee $ 126,313 $ 126,313 § 0 0.00 %
Total Fee Based Expenditures $ 1,815,346 $ 1,815,346 $ 0 0.00 %
Housing $ 0$ 0$% 0 0.00 %
Dining $ 330,000 $ 330,000 $ 0 0.00 %
Parking $ 0% 0% 0 0.00 %
Athletics $ 0% 0$ 0 0.00 %
Bookstore $ 0% 0% 0 0.00 %
Other $ 0% 0% 0 0.00 %
Total Sales & Services Based Expenditures $ 330,000 $ 330,000 $ 0 0.00 %
Transfers Out
Debt Service
Medical Service $ 0% 0% 0 0.00 %
Athletics $ 0% 0$ 0 0.00 %
Student Center $ 0% 0% 0 0.00 %
Student Service $ 0% 0% 0 0.00 %
Housing $ 0% 0% 0 0.00 %
Dining $ 0% 0% 0 0.00 %
Parking and Public Safety $ 03 0$% 0 0.00 %
Recreational Sports $ 0% 0% 0 0.00 %
Other $ 0% 0$ 0 0.00 %
Real Estate Rental $ 0% 0% 0 0.00 %
Vending $ 03 0$% 0 0.00 %
Designated Funds $ 0% 0$ 0 0.00 %
Other $ 0% [ 0 0.00 %
Total Transfers Out $ 0% 0% 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 2,145,346 $ 2,145,346 $ 0 0.00 %
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Lamar State College-Orange

Table A 2
Educational and General Funds

Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 6,960,607 $ 6,960,607 $ 0 0.00 %
Research / Organized Research $ 0$ 0% 0 0.00 %
Public Service $ 76,798 $ 76,798 $ 0 0.00 %
Academic Support $ 1,326,139 $ 1,326,139 $ 0 0.00 %
Student Service Support $ 964,127 $ 973,990 $ 9,863 1.02 %
Institutional Support $ 1,827,490 $ 1,847,597 $ 20,107 1.10 %
Plant Support $ 1,707,803 $ 2,039,445 $ 331,642 19.42 % 1
Scholarships & Fellowships $ 0% 0% 0 0.00 %
Total Expenditures $ 12,862,964 $ 13,224,576 $ 361,612 2.81 %
Transfers Out
TPEG $ 395,583 $ 395,583 $ 0 0.00 %
TRB Debt Service $ 919,599 $ 919,599 §$ 0 0.00 %
HEF - Debt Service $ 340,100 $ 340,100 $ 0 0.00 %
HEF - Plant $ 1,047,514 $ 1,047,514 $ 0 0.00 %
Other $ 0% 0% 0 0.00 %
Total Transfers Out $ 2,702,796 $ 2,702,796 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 15,565,760 $ 15,927,372 $ 361,612 2.32 %
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Lamar State College-Orange
Table A 2

Educational and General Funds
Explanations of Significant Variances for Budget Adjustments (as of February 28)

NOTE ITEM DESCRIPTION VARIANCE EXPLANATION

1 Building Renovations $ 331,642 Academic Center consulting, WEB renovations, Wilson Building Air
Compressor, and Demarcation Room
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Lamar State College-Orange

Table B 2

Designated Funds

Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 798,471 $ 808,203 $ 9,732 1.22 %
Research / Organized Research $ 0$ 0% 0 0.00 %
Public Service $ 618,007 $ 689,897 $ 71,890 11.63 %
Academic Support $ 1,149,750 $ 1,184,790 $ 35,040 3.05 %
Student Support $ 88,904 $ 88,904 $ 0 0.00 %
Institutional Support $ 1,455,482 $ 1,534,027 $ 78,545 5.40 %
Plant Support $ 0% 0% 0 0.00 %
Scholarships & Fellowships $ 778,932 $ 994,982 $ 216,050 27.74 % 1
Total Expenditures $ 4,889,546 $ 5,300,803 $ 411,257 8.41 %
Transfers Out
System Assessment $ 140,000 $ 140,000 $ 0 0.00 %
Debt Service $ 0% 0$ 0 0.00 %
E&G $ 1,434,450 $ 1,434,450 $ 0 0.00 %
Auxiliary $ 0% 0$ 0 0.00 %
Other $ 0% [ 0 0.00 %
Total Transfers Out $ 1,574,450 $ 1,574,450 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 6,463,996 $ 6,875,253 $ 411,257 6.36 %
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Lamar State College-Orange
Table B 2

Designated Funds
Explanations of Significant Variances for Budget Adjustments (as of February 28)

NOTE ITEM DESCRIPTION VARIANCE EXPLANATION

1 Student Success Initiative $ 216,050 Creating Student Success Initiative Scholarship Budget
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Lamar State College-Orange

Table C 2
Auxiliary Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ 0$ 0% 0 0.00 %
Medical Service Fee $ 0% 0% 0 0.00 %
Student Service Fee $ 621,030 $ 631,030 $ 10,000 1.61 %
Recreational Sport Fee $ 0% 0% 0 0.00 %
Student Center Fee $ 143,639 $ 143,639 $ 0 0.00 %
Student Bus Fee $ 0% 0% 0 0.00 %
ID Card Fee $ 0$ 0$ 0 0.00 %
Total Fee Based Expenditures $ 764,669 $ 774,669 $ 10,000 1.31%
Housing $ 0$ 0$% 0 0.00 %
Dining $ 1,500 $ 1,500 $ 0 0.00 %
Parking $ 0% 0% 0 0.00 %
Athletics $ 0% 0$ 0 0.00 %
Bookstore $ 0% 0% 0 0.00 %
Other $ 5,942 $ 5942 $ 0 0.00 %
Total Sales & Services Based Expenditures $ 7,442 $ 7442 % 0 0.00 %
Transfers Out
Debt Service
Medical Service $ 0% 0% 0 0.00 %
Athletics $ 0% 0% 0 0.00 %
Student Center $ 0% 0% 0 0.00 %
Student Service $ 0% 0% 0 0.00 %
Housing $ 0% 0% 0 0.00 %
Dining $ 0% 0% 0 0.00 %
Parking and Public Safety $ 03 0$% 0 0.00 %
Recreational Sports $ 0% 0% 0 0.00 %
Other $ 0% 0$ 0 0.00 %
Real Estate Rental $ 0% 0% 0 0.00 %
Vending $ 03 0$% 0 0.00 %
Designated Funds $ 79,707 $ 79,707 $ 0 0.00 %
Other $ 0% [ 0 0.00 %
Total Transfers Out $ 79,707 $ 79,707 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 851,818 $ 861,818 $ 10,000 117 %

156



Lamar State College-Port Arthur

Table A 2

Educational and General Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 6,666,322 $ 6,678,209 $ 11,887 0.18 %
Research / Organized Research $ 0$ 0% 0 0.00 %
Public Service $ 190,948 $ 190,948 $ 0 0.00 %
Academic Support $ 1,441,848 $ 1,471,289 $ 29,441 2.04 %
Student Service Support $ 1,140,424 $ 1,125,877 $ (14,547) (1.28)%
Institutional Support $ 2,999,971 $ 3,040,695 $ 40,724 1.36 %
Plant Support $ 1,212,552 $ 1,933,047 $ 720,495 59.42 % 1
Scholarships & Fellowships $ 0% 0% 0 0.00 %
Total Expenditures $ 13,652,065 $ 14,440,065 $ 788,000 5.77 %
Transfers Out
TPEG $ 341,947 $ 341,947 $ 0 0.00 %
TRB Debt Service $ 1,268,180 $ 1,268,180 $ 0 0.00 %
HEF - Debt Service $ 136,663 $ 136,663 $ 0 0.00 %
HEF - Plant $ 1,085,371 $ 224,737 $ (860,634) (79.29)% 2
Other $ 0% 0% 0 0.00 %
Total Transfers Out $ 2,832,161 $ 1,971,527 $ (860,634) (30.39)%
Total Budgeted Expenditures & Transfers Out $ 16,484,226 $ 16,411,592 $ (72,634) (0.44Y%
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Lamar State College-Port Arthur

Table A 2
Educational and General Funds
Explanations of Significant Variances for Budget Adjustments (as of February 28)

NOTE ITEM DESCRIPTION VARIANCE EXPLANATION
1  Plant Support $ 720,495 Unplanned campus repairs including E&G portion for new chiller building
waterproofing, Technology Training Project

(860,634) Reduction of transfer to Plant for unplanned campus projects

2 HEF-Plant Transfer Out $
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Lamar State College-Port Arthur

Table B 2
Designated Funds

Budget Adjustments (as of February 28)

159

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 564,022 $ 501,688 $ (62,334) (11.05)%
Research / Organized Research $ 0$ 0% 0 0.00 %
Public Service $ 0% 0% 0 0.00 %
Academic Support $ 1,326,784 $ 1,444,692 $ 117,908 8.89 %
Student Support $ 0% 0% 0 0.00 %
Institutional Support $ 1,469,221 $ 1,432,388 $ (36,833) (2.51)%
Plant Support $ 1,285,771 $ 1,486,707 $ 200,936 15.63 % 1
Scholarships & Fellowships $ 426,616 $ 426,616 $ 0 0.00 %
Total Expenditures $ 5,072,414 $ 5,292,091 $ 219,677 4.33 %
Transfers Out
System Assessment $ 160,000 $ 160,000 $ 0 0.00 %
Debt Service $ 6,600 $ 6,600 $ 0 0.00 %
E&G $ 365,204 $ 365,204 $ 0 0.00 %
Auxiliary $ 49,216 $ 49,216 $ 0 0.00 %
Other $ 0% [ 0 0.00 %
Total Transfers Out $ 581,020 $ 581,020 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 5,653,434 $ 5873111 § 219,677 3.89 %



Lamar State College-Port Arthur

Table B 2
Designated Funds
Explanations of Significant Variances for Budget Adjustments (as of February 28)

NOTE ITEM DESCRIPTION VARIANCE EXPLANATION

1 Plant Support $ 200,936 Unplanned Roof Repairs and Chiller
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Lamar State College-Port Arthur

Table C 2
Auxiliary Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ 585,510 $ 571,722 $ (13,788) (2.35)%
Medical Service Fee $ 0% 0% 0 0.00 %
Student Service Fee $ 963,692 $ 956,132 $ (7,560) (0.78)%
Recreational Sport Fee $ 0% 0% 0 0.00 %
Student Center Fee $ 92,648 $ 92,648 $ 0 0.00 %
Student Bus Fee $ 3,000 $ 3,000 $ 0 0.00 %
ID Card Fee $ 0$ 0% 0 0.00 %
Total Fee Based Expenditures $ 1,644,850 $ 1,623,502 $ (21,348) (1.30)%
Housing $ 0$ 0$% 0 0.00 %
Dining $ 0% 0$ 0 0.00 %
Parking $ 53,059 $ 53,059 $ 0 0.00 %
Athletics $ 0% 0$ 0 0.00 %
Bookstore $ 63,706 $ 63,706 $ 0 0.00 %
Other $ 72,701 $ 72,701 $ 0 0.00 %
Total Sales & Services Based Expenditures $ 189,466 $ 189,466 $ 0 0.00 %
Transfers Out
Debt Service
Medical Service $ 0% 0% 0 0.00 %
Athletics $ 0% 0$ 0 0.00 %
Student Center $ 0% 0% 0 0.00 %
Student Service $ 0% 0% 0 0.00 %
Housing $ 0% 0% 0 0.00 %
Dining $ 0% 0% 0 0.00 %
Parking and Public Safety $ 03 0$% 0 0.00 %
Recreational Sports $ 0% 0% 0 0.00 %
Other $ 0% 0$ 0 0.00 %
Real Estate Rental $ 0% 0% 0 0.00 %
Vending $ 03 0$% 0 0.00 %
Designated Funds $ 0% 0$ 0 0.00 %
Other $ 13,299 $ 0$ (13,299)  (100.00)%
Total Transfers Out $ 13,299 $ 0% (13,299)  (100.00)%
Total Budgeted Expenditures & Transfers Out $ 1,847,615 $ 1,812,968 $ (34,647) (1.88)%

161



System Administration

Table A 2
Educational and General Funds

Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 0$ 0% 0 0.00 %
Research / Organized Research $ 0$ 0% 0 0.00 %
Public Service $ 0% 0% 0 0.00 %
Academic Support $ 0% 0% 0 0.00 %
Student Service Support $ 09 0% 0 0.00 %
Institutional Support $ 12,674,442 $ 12,674,442 $ 0 0.00 %
Plant Support $ 0% 0% 0 0.00 %
Scholarships & Fellowships $ 0% 0% 0 0.00 %
Total Expenditures $ 12,674,442 $ 12,674,442 $ 0 0.00 %
Transfers Out
TPEG $ 0% 0% 0 0.00 %
TRB Debt Service $ 0% 0% 0 0.00 %
HEF - Debt Service $ 0% 0% 0 0.00 %
HEF - Plant $ 0% 0% 0 0.00 %
Other $ 1,013,578 $ 1,013,578 $ 0 0.00 %
Total Transfers Out $ 1,013,578 $ 1,013,578 $ 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 13,688,020 $ 13,688,020 $ 0 0.00 %
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System Administration

Table B 2
Designated Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Instruction Support $ 0$ 0% 0 0.00 %
Research / Organized Research $ 0$ 0% 0 0.00 %
Public Service $ 0% 0% 0 0.00 %
Academic Support $ 0% 0% 0 0.00 %
Student Support $ 0% 0% 0 0.00 %
Institutional Support $ 0$ 0% 0 0.00 %
Plant Support $ 0% 0% 0 0.00 %
Scholarships & Fellowships $ 0% 0% 0 0.00 %
Total Expenditures $ 0$ 0% 0 0.00 %
Transfers Out
System Assessment $ 0$ 0% 0 0.00 %
Debt Service $ 0$ 0% 0 0.00 %
E&G $ 0$ 0$ 0 0.00 %
Auxiliary $ 0% 0$ 0 0.00 %
Other $ 0$ 09 0 0.00 %
Total Transfers Out $ 0$ 0% 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 039 0% 0 0.00 %
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System Administration

Table C 2
Auxiliary Funds
Budget Adjustments (as of February 28)

FY 2019 FY 2019 Variance
APPROVED BUDGET ADJUSTED BUDGET DOLLAR PERCENT Note
Athletic Fee $ 0$ 0% 0 0.00 %
Medical Service Fee $ 0% 0% 0 0.00 %
Student Service Fee $ 0% 0% 0 0.00 %
Recreational Sport Fee $ 0% 0% 0 0.00 %
Student Center Fee $ 0% 0% 0 0.00 %
Student Bus Fee $ 0% 0% 0 0.00 %
ID Card Fee $ 0$ 0% 0 0.00 %
Total Fee Based Expenditures $ 09 0% 0 0.00 %
Housing $ 0$ 0$% 0 0.00 %
Dining $ 0% 0$ 0 0.00 %
Parking $ 0% 0% 0 0.00 %
Athletics $ 0% 0$ 0 0.00 %
Bookstore $ 0% 0% 0 0.00 %
Other $ 0% 0% 0 0.00 %
Total Sales & Services Based Expenditures $ 09 0% 0 0.00 %
Transfers Out
Debt Service
Medical Service $ 0% 0% 0 0.00 %
Athletics $ 0% 0$ 0 0.00 %
Student Center $ 0% 0% 0 0.00 %
Student Service $ 0% 0% 0 0.00 %
Housing $ 0% 0% 0 0.00 %
Dining $ 0% 0% 0 0.00 %
Parking and Public Safety $ 03 0$% 0 0.00 %
Recreational Sports $ 0% 0% 0 0.00 %
Other $ 0% 0$ 0 0.00 %
Real Estate Rental $ 0% 0% 0 0.00 %
Vending $ 03 0$% 0 0.00 %
Designated Funds $ 0% 0$ 0 0.00 %
Other $ 0% [ 0 0.00 %
Total Transfers Out $ 0% 0% 0 0.00 %
Total Budgeted Expenditures & Transfers Out $ 03 0% 0 0.00 %
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TSUS: INFORMATIONAL: Status of Implementation of Audit and Compliance
Recommendations

The International Standards for the Professional Practice of Internal Auditing and Government
Auditing Standards require the chief audit executive to establish and maintain a system to
monitor and report on the disposition of audit results (recommendations). Texas Government
Code 2102.015 requires a detailed summary of audit results and action plans to be posted
and periodically updated on the internet. The following report provides information to the
Board relating to management's action plans for implementing audit recommendations and
satisfies requirements imposed by the auditing standards and the Texas Government Code.
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TEXAS STATE UNIVERSITY SYSTEM — QUARTERLY STATUS REPORT - MAY 2019 BOARD MEETING
STATUS OF IMPLEMENTATION OF AUDIT AND COMPLIANCE RECOMMENDATIONS FOR REPORTS ISSUED THROUGH MARCH 2019

| Report Recommendations Management’s Most Current Response | Status (¥)
LAMAR INSTITUTE OF TECHNOLOGY
SkillsUSA Student | ¢  Consider adding a requirement that a student Lamar Institute of Technology will implement that all Implemented
Organization, organization officer’'s approval and signature must be student club expenditures submitted for payment will
December 2018 obtained for student club expenditures. require the signature of a student organization officer
and documentation that the student club voted to
approve the expense.
e Provide education to advisors and student Lamar Institute of Technology will implement that all Implemented
organization officers on the TSUS requirements for advisors and student organization officers will attend a
student organizations and on the requirements in mandatory training seminar. The seminar will cover the
LIT’s Student Organization Handbook to include TSUS requirements for student organizations and the
electing officers and holding meetings. requirements in LIT’s Student Organization Handbook
including:
e Provide education to student organization officers and o Electing officers and holding meetings.
advisors on internal controls for fundraising and o Internal controls and proper documentation of
collection of membership dues. all monies expended and collected during
fundraisers.
o Activities appropriate for spending student club
funds.
e  Seek reimbursement from the SkillsUSA student Lamar Institute of Technology will implement that the Implemented
organization for the student membership dues that SkillsUSA student organization will reimburse the LIT
were paid from the Student Services fees account. Student Services Fee account $6,652.
Lamar Institute of Technology will implement that Implemented

e Ensure that student membership dues are paid from
the correct account.

e Review the account balances of student
organizations and perform additional inquiries into
those with large balances to help ensure that funds
collected by current members are being used for the
benefit of current members and that expenses which
should be covered by respective student
organizations are not being paid incorrectly with other
institutional funds or Student Service Fee funds.

advisors will attend a mandatory training session on the
fiduciary responsibilities that come with being a student
club advisor including:

o Following correct procedures for approving
expenses.

o Reviewing the balances of student
organizations and performing additional
inquiries into those with large balances and
using funds for the benefit of current members.

o Assuring all policies, procedures and bylaws
are being followed.

o Assuring all expenses are paid from the student
organization and not Institutional or Student
Services Fees.

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation
ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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TEXAS STATE UNIVERSITY SYSTEM — QUARTERLY STATUS REPORT — MAY 2019 BOARD MEETING
STATUS OF IMPLEMENTATION OF AUDIT AND COMPLIANCE RECOMMENDATIONS FOR REPORTS ISSUED THROUGH MARCH 2019

| Report | Recommendations | Management’s Most Current Response | Status (*)
Person Responsible: Miranda Phillips, Dean of Student and
Academic Success, and Angela Hill, Incoming Dean of
Students
Timetable for Completion: January 31, 2019
LAMAR STATE COLLEGE-ORANGE
Brown Estate, Management should evaluate and develop a plan for The Orange Foundation has agreed to reach out to the In Progress
October 2017 financial support of Brown Estate operations should Brown family to revise the document that controls the use of
funding sources be depleted or needed for other LSCO the Brown Center Linden Fund. The goal is to broaden the
operating costs. scope for the use of funds for the repair and maintenance of
the Brown Center.
Management should continue to evaluate and consider Management is in the process of evaluating food service In Progress
operational changes and ideas that could improve outsourcing, which will bring consistent pricing for all events
revenue and reduce expenses. Some suggested and lower labor cost for the Brown Center. A RFP for
considerations include re-evaluating fees charged for catering services will be posted within the next month.
events and meals, adjusting/flexing staffing schedules
(both full-time and part-time) to ensure optimal staff Person Responsible: Mary Wickland, Vice President for
utilization at least expense, reviewing utility usage for any | Finance and Operations
cost savings, utilizing an advisory committee to develop Revised Timetable for Completion: August 31, 2019 (was
potential marketing ideas and potential new client April 19, 2019)
contacts, and implementing a profit/loss analysis for each
event.
Management should consider tracking the cost of food per | After much thought and research, it has been decided that In Progress

event to include allocating food costs between events as
appropriate. For example, the cost of one case of meat
used for two events should be split accordingly and
tracked to what was used for each event. The Brown
Estate should include documentation and receipts of food
purchased and used for each event. Documentation
should be attached to the Brown Estate's records for each
event held to ensure food costs are accounted for

properly.

the Brown Center will outsource food service for events and
focus on promoting the Center for community use which will

increase the opportunity for the Center to be self-supporting.

Person Responsible: Terrie Smith, Brown Estate Manager
and Mary Wickland, Vice President for Finance and
Operations

Revised Timetable for Completion: August 31, 2019 (was
April 30, 2019)

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation

ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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LAMAR STATE COLLEGE-PORT ARTHUR

Network and
Server

Management,
August 2017

Government Code 552.139).

» One recommendation:
» One recommendation:

In Proiress

There are 2 audit recommendations outstanding from this audit. The status for these items are as follows:

Issues, recommendations, and management action plans for this audit are actively being addressed. The details are not presented here due to
exemptions allowed for information that relates to computer network security or to the design, operation, or defense of a computer network (Texas

LAMAR UNIVERSITY

IT Physical
Environment,
October 2012

Government Code 552.139).

There is 1 audit recommendation outstanding from this audit. The status for this item is “In Progress”.

Issues, recommendations, and management action plans for this audit are actively being addressed. The details are not presented here due to
exemptions allowed for information that relates to computer network security or to the design, operation, or defense of a computer network (Texas

TEXES 068
Tutoring Program,
January 2018

Management should provide additional education and
training to faculty and staff on TSUS and University
policies in the following areas:

¢ Outside Employment, Dual Employment, and Other
Activities

e Conflicts of Interests

Management, with assistance from Human Resources, will
provide additional education and training to faculty and staff
on TSUS and University policies pertaining to (1) Outside
Employment, Dual Employment and Other Activities and (2)
Conflicts of Interests. Tentative dates for training on conflict
of interest, dual employment, etc.: September 19, 26, and
October 4, 11, 17, 24.

College of Education management held a departmental
meeting with Educational Leadership faculty in December
2018 to discuss the importance of following policies and
procedures. As part of this meeting, Audit was invited to
discuss observations of a completed project and the
importance of internal controls.

Persons Responsible: Dr. Robert Spina, Dean for College of
Education and Human Development and Craig Ness, Vice
President for Finance and Operations

Revised Timetable for Completion: June 1, 2019 (was
October 31, 2018)

In Progress

Management should provide training to faculty and staff
on the policy prohibiting the use of University facilities and

Management, with assistance from Human Resources, will
provide training to faculty and staff on the policy prohibiting

In Progress

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation

ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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equipment for personal gain. Additionally, training should | the use of University facilities and equipment for personal
include the differentiation between materials developed as | gain. Management will include training that shows the

part of normal job duties and materials developed for differentiation between materials developed as part of normal
personal gain and the rules governing these situations. job duties and materials developed for personal gain and the
rules governing these situations.

College of Education management held a departmental
meeting with Educational Leadership faculty in December
2018 to discuss the importance of following policies and
procedures. As part of this meeting, Audit was invited to
discuss observations of a completed project and the
importance of internal controls.

Persons Responsible: Dr. Robert Spina, Dean for College of
Education and Human Development and Craig Ness, Vice
President for Finance and Operations

Revised Timetable for Completion: June 1, 2019 (was
October 31, 2018)

Counseling and ¢ The University should consult with the Office of General |e Management from the College of Education and Human | In Progress
Special Counsel on any additional remedies or needed actions. Development will work with University Finance and the
Populations, Provost to determine how the questioned costs will be
September 2018  The University should ensure that all Pls have the repaid.

required and necessary background, experience, and

training to manage and oversee grants. e The ORSP:

o Provided two workshops for Pls, one on July 13, 2018 _
¢ The University should require all Pls to undergo training and one on October 18, 2018. The PowerPoints used

on administering their respective grants that includes, in these workshops were distributed to the College

but is not limited to, education on allowable and Deans with a request to distribute to the faculty within

unallowable costs, supporting work performed under the their respective colleges. Additionally, the ORSP has

grant, and potential consequences for submitting or hired a new research compliance specialist who has

causing to be submitted a false claim. been tasked with reviewing the ORSP’s compliance

procedures. Faculty working on federal grants are
required to take an online training course called CITI
(Collaborative Institutional Training Initiative). The
ORSP will inquire if there is a time and effort module
available. If not, then the ORSP will create an online
training for Pls.

Persons Responsible: Dr. Robert Spina, Dean for College of
Education and Human Development and Dr. Srinivas
Palanki, Associate Provost for ORSP

Revised Timetable for Completion:

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation
ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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College of Education item: June 30, 2019 (was December 1,
2018)
ORSP item: March 1, 2019 (was December 1, 2018)
e University Management should seek reimbursement e To determine the proper course of action, University In Progress
from the COSP Foundation’s officers for, at a minimum, management will discuss with the Office of General
residency venue fees collected that were not spent on Counsel the issue of seeking reimbursement from the
residency related costs. COSP Foundation’s officers for residency venue fees
collected that were not spent on residency related costs.
e University Management should determine if, in fact, the
residency venue fee was a course fee, and if so, take ¢ University management will discuss reimbursement of In Progress
any needed corrective actions for past transactions and residency fees to students with the Office of General
determine funding sources for future residencies. Counsel.
Persons Responsible: Dr. James Marquart, Provost and Dr.
Robert Spina, Dean for College of Education and Human
Development
Revised Timetable for Completion: June 30, 2019 (was
December 31, 2018)
Management should review course offerings and required | Management will review course offerings and required In Progress
textbooks to determine if any faculty are authors of textbooks to determine if any faculty are authors of required
required textbooks or materials and enforce existing policy | textbooks or materials and enforce existing policy
surrounding the use of these items. surrounding the use of these items.
Person Responsible: Dr. Robert Spina, Dean for College of
Education and Human Development
Timetable for Completion: May 31, 2019
University management should ensure that all hiring There is much process currently in place to ensure that In Progress
policies and procedures are followed when filling open funding for budgeted positions is duly approved before
positions. Additionally, offers of employment should not be | replacements are hired. Managers are not authorized to
made for filled positions without the resignation or make offers for replacement until a search has been
termination of the existing employee. Management should | completed, unless specific approval for a waiver has been
consider implementing a training program for all granted by the President.
employees with hiring responsibilities in order to
disseminate information and the proper procedures to Training related to the process, ethics and authorities to fill
follow when filling position positions is under development in conjunction with policy
updates (below).
Persons Responsible: Dr. James Marquart, Provost, and
Catherine Benson, Associate Vice President for Human
Resources
Revised Timetable for Completion: October 31, 2019 (was
October 31, 2018)

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation

ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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o University management should educate and ensure that | ¢ The University will have required training for all persons In Progress
faculty and staff follow search committee policies and sitting on hiring/search committees beginning
procedures. approximately June 1, 2019.
e University management should review any current e Hiring training will be developed through Human In Progress
relationships that may be in violation of nepotism rules Resources, and it will include training on nepotism policies.
and take corrective actions.
e Human Resources will ensure that every employee In Progress
completes an annual survey of relatives who are also
working at Lamar, by January 31, each year.
o Human Resources will determine those employees who In Progress
are in a supervisory relationship, in violation of state law,
and support the department head(s) in making
arrangements to ensure compliance with the Nepotism
policy.
Persons Responsible: Dr. James Marquart, Provost and
Catherine Benson, Associate Vice President for Human
Resources
Revised Timetable for Completion: August 31, 2019 (was
March 31, 2019 and annually thereafter)
University Management should review and update the Changes have been proposed, but the Faculty Handbook is | In Progress
Policies and Procedures for Academic Searches as now under review by legal.
appropriate for accuracy and appropriateness to the
current environment and ensure that faculty and staff are | The non-faculty staffing policies are now under review. To In Progress
made aware of updated versions. In addition, this policies | the extent possible, it is intended that procedures and forms
and procedures document should contain a "Revisions" will be common to both processes. The Office of the Provost
page that denotes the changes made, date of change, and Human Resources are collaborating to achieve this
and approval of overall policy at the time of the change. result.
Human Resources now provides validation of the selection Verification of
criteria, as well as validation of the affirmative action efforts Implementation in Progress
and veteran’s preference compliance, on the
selection/screening matrix, before interviews may be held.
This process and the selection standards are applied to both
faculty and staff postings.
Persons Responsible: Catherine Benson, Associate Vice
President for Human Resources, and Dr. Brenda Nichols,
Associate Provost for Academic Affairs

ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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Revised Timetable for Completion: Draft of revised search
process by July 31, 2019 (was March 31, 2019), and
completion of consultation process, training and adoption of
new faculty process by August 31, 2019 (was April 30, 2019)
In coordination with General Counsel, University The clinic has been closed. Management will consult with the | In Progress
Management should review the issue of ownership of this | Office of General Counsel on the ownership of the data to
data and determine appropriate steps to take to secure determine any needed actions or remedies.
the data if needed. Based on the results of the review,
specific actions may need to be defined and undertaken to | Person Responsible: Dr. Robert Spina, Dean for College of
secure patient information from the former employee that | Education and Human Development
should be under the control of the University. Once Revised Timetable for Completion: June 30, 2019 (was
obtained, the electronic patient information needs to be December 31, 2018)
stored and protected according to laws and regulations
related to medical and personal identifiable information.
The 1SO and University Management should provide University management has provided guidance applicable to | Implemented
guidance applicable to the use of storage, including cloud- | the use of storage, including cloud-based mediums. On
based mediums, for sensitive and confidential information | premise secure storage solutions are available for
including personal identifiable information. A secure cloud- | confidential and regulated data.
based storage solution that includes the protection of
confidential and sensitive information should be assessed | Persons Responsible: Priscilla Parsons, VP for Information
by appropriate University Management and the Services
Information Security Officer. Once a secure solution is Timetable for Completion: January 31, 2019
implemented, a policy should be developed to require its
use. All patient information stored on electronic media
should be encrypted.
Emailing of unencrypted patient information, including The clinic has been closed, and no patient videoing has In Progress
videos, should not be allowed. Students, volunteers, and occurred since its closure. The videos were for the
staff should receive appropriate training and supervision development of the counselor in training, and practice is to
with respect to patient videos. delete these videos after use for the counselor in training.
Management will seek advice from the Office of General
Counsel on permanently deleting these videos.
Person Responsible: Dr. Robert Spina, Dean for College of
Education and Human Development
Revised Timetable for Completion: June 30, 2019 (was
December 31, 2018)
Ensure that annual updates to the Equipment Removal Management will ensure that annual updates to the In Progress
forms are undertaken and include all departments with the | Equipment Removal forms are undertaken and include all
College of Education and Human Development. departments within the College of Education and Human
Development.

ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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Person Responsible: Dr. Robert Spina, Dean for College of
Education and Human Development
Revised Timetable for Completion: June 30, 2019 (was
December 31, 2018)
University Management should develop a process that Management is working diligently to standardize payments In Progress
ensures all stipend payments for online course related to all online courses. Changes have been
development and overloads are paid in accordance with implemented beginning this Spring Semester. Evaluation of
approved online course stipends. changes will be done after May payroll has been issued.
Persons Responsible: Dr. James Marquart, Provost and Dr.
Brenda Nichols, Sr. Associate Provost
Revised Timetable for Completion: June 30, 2019 (was
January 31, 2019)
¢ University Management should develop a process that Management is working to standardize workload reporting In Progress
ensures all payments for courses taught are verified to | with the goal of ensuring compliance and eliminating
faculty workload records. duplicative payments. The goal is to pay faculty fairly and
equitably for courses taught and to establish a process that
« University Management should review the noted holds faculty, department chairs and Deans responsible for
exception to determine if further research should be accuracy. The Sr. Associate Provost will develop this
conducted and what remedies should be taken. process.
Management will review the noted exception to determine In Progress
what, if any, action needs to be taken.
Person Responsible: Dr. Brenda Nichols, Associate Provost
for Academic Affairs
Revised Timetable for Completion: September 30, 2019
(was May 31, 2019)
Comprehensive e The Dean for the College of Graduate Studies should | The Dean of Graduate Studies has reviewed the requirement | Implemented
Exams, inform College and Departmental leadership that for comprehensive assessments for non-thesis graduate
November 2018 changes to policies regarding graduate students must | students with all Deans and Department Chairs. Any
go through appropriately defined approval levels proposed changes to a graduate program’s comprehensive
which may include the Dean’s Council and the assessment policies require the approval of its College
Provost. Curriculum Committee, its College Dean, the Graduate
Council, Graduate Dean, and Provost. The Dean of Graduate
e The Dean for the College of Graduate Studies should | Studies reviewed actual comprehensive exams taken by
review the requirement for comprehensive students during the Spring 2018 semester. Beginning with
assessments with all Deans and Department Chairs. | the Fall 2018 semester, each program that administers a
comprehensive assessment of non-thesis graduate students
e The Dean for the College of Graduate Studies should | is required to submit an electronic copy of its assessment
request and review the actual comprehensive exams | instrument to the Dean of Graduate Studies by the official
taken by the students for the Spring 2018 semester. | last day of class for the semester.

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation

ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
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Person Responsible: Dr. William Harn, Dean of Graduate
Studies
Timetable for Completion: Review of comprehensive
assessment policy with Deans and Department Chairs will be
completed by October 1. Review of comprehensive exams
taken by students in Spring 2018 will be completed by
October 1. All comprehensive exams that will be
administered in Fall 2018 will be due in the Office of
Graduate Studies by December 4, 2018.
Management should evaluate the degree awarded to | The Grade Replacement Form was modified to include the Implemented
the student with the excess grade replacements to student’s signature. No grade replacements are carried out
determine if any specific actions should be taken with | without a form bearing all required signatures and containing
the student’s degree. no more than three grades to be replaced. All grade
replacements are performed manually. The Graduate
Management should review and update the grade Council, the Deans’ Council, and the Provost have reviewed
replacement policy and implement necessary our grade replacement procedures to ensure that our
procedures and proper internal controls to ensure implementation adheres to the policy. An evaluation of the
adherence to policy. final transcript of the student who was granted five grade
replacements is in progress. It will be completed by February
Management should update the grade replacement 1, 2019.
form to include the following:
o aline for the student's signature and date Person Responsible: Dr. William Harn, Dean of Graduate
signed, and Studies
o a verification statement that the department | Revised Timetable for Completion: February 1, 2019 (was
has reviewed the student’s transcript, agrees | October 1, 2018)
with the requested grade replacement(s),
and that the student has not exceeded the
number of grade replacements allowed.
The Office of the Registrar should follow the policies | The Provost, Dean of Graduate Studies, and Registrar have | In Progress
for academic probation and suspension, which reviewed the University’s policy on academic probation and
includes suspending students from enrolling in suspension. The policy was modified to include that approval
graduate courses if they fail to meet the cumulative from the Dean of Graduate Studies is required before the
GPA requirements and eventually expelling students | Registrar will lift the registration hold from a student on
who do not raise their GPAs as required by University | academic suspension. An appeal process has been created
Comprehensive Catalog policies. to afford students an opportunity to seek relief in instances
where external factors beyond their control negatively affect
The Provost, the Dean for the College of Graduate their academic performance. The Registrar provides the
Studies, and the Registrar should review and update | Dean of Graduate Studies with a Probation and Suspension
the University’s policy on academic probation and report at the conclusion of each academic term.
suspension of graduate students to ensure that:
o the proper level of approval is obtained for
any exceptions to policy and

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation
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o all graduate students are treated equally Person Responsible: Registrar David Short, Registrar; Dr.
when applying policies related to academic William Harn, Dean of Graduate Studies; and Dr. James
probation and suspension. Marquart, Provost
Revised Timetable for Completion: June 1, 2019 (was
e The Dean for the College of Graduate Studies should | December 1, 2018)
review a report of graduate students on probation or
suspension on a semester basis to ensure the
University is adhering to policy as related to probation
or suspension.
Hiring Concern, Management should consider the implications of the Management has reviewed the impact of the false Implemented
January 2019 employee’s admission that incorrect information was information in this employee’s application. The employee is
provided on the job application, consider the effect that it no longer employed at Lamar, effective December 31, 2018.
would have had on the hiring decision had correct
information been submitted, and take any corrective Person Responsible: Catherine Benson, Associate Vice
action deemed necessary. President, Human Resources
Timetable for Completion: Completed
e HR should ensure it complies with established e Management will create a mandatory training program In Progress
policies regarding reviewing hiring packet for all employees who serve on selection committees.
documentation in a timely manner and before an offer
is made. e Management will update the HR staffing policies to In Progress
reflect current practices, emphasizing the role of the
e Management should implement a process to ensure search chair in ensuring compliance for recommended
that past employment, including employment dates, is candidates.
verified prior to employment with the University. If this
verification responsibility falls upon the hiring e Management has designated a HR manager specifically | Implemented
manager, HR should consider updating the for staffing.
Reference Check form to include a section for this
verification. Policies and procedures should be e Management will update forms used in the staffing In Progress
updated for this process. process so that selection committees understand and
accept their responsibility to adhere to principles of
employee selection.
Person Responsible: Catherine Benson, Associate Vice
President for HR, Xundra Ward, Staffing Manager, and
Robert Wagner, Training Manager
Timetable for Completion: May 1, 2019
Nursing Shortage | For future years’ program awards, the Finance Office Lamar has not been awarded any Nursing Shortage Implemented

Reduction
Regular Program
Audit for FY 2015
Award,

February 2019

should separate NSRP awards by NSRP program and by
award year as required by the program guidelines.

Reduction funds since FY 2017 but any future awards will be
separated into individual indices to meet the requirements.

Person Responsible: Spencer Sims, Director of Finance
Timetable for Completion: N/A

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation
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The Finance Office should maintain supporting
documentation for each annual report submitted to include
reconciling between the annual report and the general
ledger.

The reconciliation process was corrected for subsequent
reporting periods as FY 2016, 2017 and 2018 reconciled with
no issues.

Implemented

Person Responsible: Spencer Sims, Director of Finance
Timetable for Completion: Completed

External Audits

NCAA Agreed
Upon Procedures,
January 2019

This report is required under NCAA bylaws. The accountants (Weaver) performed certain procedures as required by the NCAA on the University’s
Statement of Athletic Revenues and Expenses for the year ending August 31, 2018. No exceptions were noted for the tests performed. The University
reported athletic revenues and expenditures of $18,379,146 and $18,308,047, respectively, for an excess of revenues over expenditures totaling
$71,099. Revenues consisted primarily of (approximate amounts) Student Fees ($4.2M), Direct Institutional Support ($8.5M), and Guarantees
($1.6M). Ticket sales across all sports totaled $480,156. Expenditures consisted primarily of Athletic Student Aid ($6.3M), Coaching
Salaries/Benefits/Bonuses ($3.4M), Administrative Salaries ($2M), Team Travel ($1M), and Debt Service/Leases/Rental Fees ($1.7M).

KVLU Financial
Statement Audit,
March 2019

This audit is required by the Corporation for Public Broadcasting (CPB). The auditors (Mitchell Fontenote CPA, Inc.) performed an audit on the financial
statements, as of and for the years ended August 31, 2018 and 2017. The auditor issued an unqualified, or clean, opinion stating that the financial
statements presented fairly, in all material respects, the respective financial position of KVLU-FM Radio. For fiscal year 2018, KVLU reported revenues
and expenditures of $635,176 and $585,616, respectively, for an excess of revenues over expenditures totaling $49,560. Revenues consisted primarily
of (approximate amounts) Community Service Grant funds from CPB ($82.5K), CPB Emergency funds for damages from Hurricane Harvey ($50K),
membership donations ($71K), underwriting and foundation grants ($85K), and University support ($325K).

Texas Workforce
Commission Civil
Rights Division
Review of
Personnel Policies
and Procedures,
March 2019

Based on the review and LU’s implementation of recommendations identified during the review, the TWC certified that LU’s personnel policies and
procedures comply with Texas Labor Code Chapter 21. As with LIT’s report, the Code requires LU to submit the results to the Governor, Lieutenant
Governor, the Speaker of the House, the Legislative Budget Board, and the Civil Rights Division within 60 days.

SAM HOUSTON STATE UNIVERSITY

Data Center
Environment and
Physical Security,
December 2017

Issues, recommendations, and management action plans for this audit are actively being addressed. The details are not presented here due to
exemptions allowed for information that relates to computer network security or to the design, operation, or defense of a computer network (Texas
Government Code 552.139).

There are 11 audit recommendations outstanding from this audit. The status for these items are as follows:
» Two recommendations: In Progress

One recommendation: Planned

One recommendation: Verification of Implementation in Progress

One recommendation: Factors Delay Implementation

Six recommendations: |mplemented

YV VY

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation
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Banner Change

Issues, recommendations, and management action plans for this audit are actively being addressed. The details are not presented here due to

Management, exemptions allowed for information that relates to computer network security or to the design, operation, or defense of a computer network (Texas
January 2019 Government Code 552.139).
There are 9 audit recommendations outstanding from this audit. The status for these items are as follows:

» One recommendation: In Progress

» Five recommendations: Planned

» Three recommendations: Implemented
SHSU-19-001 This report outlines results of a financial statement compilation for the Athletics Department at SHSU for fiscal year 2018. The compilation, required by
NCAA Financial the NCAA, was performed by the Office of Internal Audit, and was subject to annual agreed-upon verification procedures conducted by an independent
Statements, accountant. No material variances were noted in the accounts or transactions reviewed; there were no reportable observations noted.
January 2019

External Audits

SHSU College of
Osteopathic
Medicine (COM)
“Agreed-Upon
Procedures”
Independent
Accountant’s
Reports for Two
Enroliment
Scenarios,
January 2019

SHSU engaged an accounting firm to compile financial forecasts for a 10-year period (2019-2029) for the COM under two scenarios: the first, assuming
an initial enrollment of 75 students and the second, assuming an initial enrollment of 150 students. The accountants then performed certain “agreed-
upon procedures” on the underlying data. Such engagements must be performed and reported on in accordance with certain standards required by the
American Institute of Certified Public Accountants (AICPA). This is important because in such engagements, no opinions or assurances are rendered.
Instead, for the compilation, the accountants applied accounting and financial reporting expertise in the presentation of the forecasts; and for the
agreed-upon procedures, the accountants and SHSU agreed as to what would be reviewed and tested in relation to said forecasts. No adverse findings
were noted for the agreed-upon procedures. The resultant reports are required to be submitted to the State Auditor’s Office.

Texas
Comptroller of
Public Accounts
Post-Payment
Audit, April 2019

No issues were noted with regards to tests of grants, procurement (payment) cards, or USAS/HRIS system security. Although none of the dollar
amounts involved were material, the following issues were noted with respect to other areas reviewed:

e Auditors identified numerous exceptions to travel laws. Specifically, one employee received duplicate payments for the same trip, two
employees were reimbursed for tips (which are not reimbursable with state funds), and in three instances, employees were reimbursed for valet
parking when standard parking was available at a lower cost. The auditors also noted that SHSU did not have a policy requiring employees to
determine the most cost-effective manner of travel.

e During tests of procurements, auditors identified two instances where gratuities were paid for catered meals; one transaction where sales tax
exceeding $500 was paid, one transaction where the amount paid exceeded the amount authorized on the purchase order, and two
transactions (totaling less than $840) where legal authority for the purchases does not exist. These transactions were for a tailgate party and a
business meal reimbursement. This particular issue was also a repeat issue from a prior audit in 2012.

e Two employees had multiple levels of access to USAS that did not provide adequate segregation of duties. These employees could adjust
payment instructions and approve paper vouchers, process and release payments, and process and release payrolls without electronic
oversight.

e Areview of direct deposit authorizations identified 3 employees who used an old version of a direct deposit form that did not contain a federally
required question whether payments would be sent out of the country. (This is the reason | wanted to check my personnel file — to ascertain
whether my direct deposit form has the required question.)

e A comparison of employee data in USAS and HRIS determined that certain data was missing for 147 employees in HRIS. This is a repeat
issue from the prior audit.

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation

ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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TEXAS STATE UNIVERSITY SYSTEM — QUARTERLY STATUS REPORT - MAY 2019 BOARD MEETING
STATUS OF IMPLEMENTATION OF AUDIT AND COMPLIANCE RECOMMENDATIONS FOR REPORTS ISSUED THROUGH MARCH 2019

| Report Recommendations Management’s Most Current Response | Status (¥)

SHSU management has developed corrective action plans for the identified issues. In addition, management has obtained reimbursement from the
employee in the case of the duplicate travel reimbursement and management will process reimbursement to the State for the transactions not
authorized by law.

NCAA Agreed This report is required under NCAA guidelines. The accountants performed certain procedures as required by the NCAA on the University’s Statement

Upon Procedures, | of Athletic Revenues and Expenses for the year ending August 31, 2018. While the accountants did not perform an audit, they did perform limited

January 2019 testing by agreeing each revenue and expense category on the statement to supporting schedules/documentation, recalculating amounts, and testing of
certain activities, such as ticket sales, stadium rentals, restricted gifts, and gifts-in-kind. No exceptions or reportable conditions were noted.

SUL ROSS STATE UNIVERSITY

Purchasing, 1. Allrequisitions and purchase orders should be Corrective Action Plan: Create a separate account code or | In Progress
January 2018 prepared by one individual and then approved by routing process for these types of reimbursements to
someone in a supervisory capacity to whom the route the requisition to supervisors when paying an
preparer reports. Individuals who are the intended account manager.
recipient of the goods/services being ordered or of the
reimbursement being requested should not approve Train/advise Purchasing staff to review all
the requisition/purchase order. reimbursements to make sure the individuals receiving
reimbursement do not approve their own requisitions.
2. Purchasing Office employees should review all Purchasing policy will be modified to state that the
requisitions to ensure that the approving employee is individual’s supervisor will need to approve these
not approving his own purchase order. Orders noted reimbursements. Policy will be revised and submitted for
with exceptions to this should be referred to the approval.
employee’s supervisor for a review and secondary
approval of the expense. In all cases, it should be Person Responsible: Noe Hernandez/Tanya Romero
referred to a supervisor to whom the employee reports. | Timetable for Completion: September 1, 2019
3.  SRSU should explore with Banner/Ellucian the
possibility of adding an automated edit in the
requisition process that compares the payee and the
approver and rejects those transactions from further
processing when they are the same person.
Purchases made from vendors which are shipped should Corrective Action Plan: Inform all people who do ordering In Progress
be received at the Central Receiving location of the about the policy and ask them to send all orders through
University, rather than employees’ home addresses. Central Receiving. Train Purchasing staff to review the
Personal and business purchases should not be combined | Deliver to portion of each PO and ensure they are not
on any order. going to employee’s homes.
Person Responsible: Noe Hernandez
Timetable for Completion: May 1, 2019

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation
ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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TEXAS STATE UNIVERSITY SYSTEM — QUARTERLY STATUS REPORT - MAY 2019 BOARD MEETING
STATUS OF IMPLEMENTATION OF AUDIT AND COMPLIANCE RECOMMENDATIONS FOR REPORTS ISSUED THROUGH MARCH 2019

| Report Recommendations Management’s Most Current Response | Status (¥)
Ensure disbursements of this nature (Athletic meals when Corrective Action Plan: Request documents for these types | Implemented
school is not in session) are documented, that receipts are | of disbursements. Documents may include a sign-in sheet,
provided for meals purchased, that the names of the receipts signed by supervisor, etc.
students are documented, and that any funds not spent are
returned to the University and receipted back into the Person Responsible: Purchasing Department — Noe
appropriate account. Hernandez, Lizette Nava, Martha Abrego
Timetable for Completion: January 15, 2019
The Administrative Policy Manual should be reviewed to Corrective Action Plan: Review these transactions and if In Progress
determine whether these items are reasonable exclusions purchases were not allowed, notify the P-Card holder about
and if not, revised to meet the needs of the University. All the purchases. We will review the policy to see if any
P-Card purchases should be matched promptly each changes are needed.
month to receipts. Items missing should be followed up on
in writing. Person Responsible: Noe Hernandez
Timetable for Completion: September 1, 2019
The University should ensure that employees comply with Corrective Action Plan: Designate a “special permission” Implemented
University credit card purchase requirements. form for purchases outside the local cities of Alpine, Marfa,
and Fort Stockton.
Person Responsible: Noe Hernandez, Lizette Nava, Delia
Ramirez
Timetable for Completion: January 31, 2019
Minors on Sul Ross State University should create the statutorily Training was implemented for all university employees In Progress
Campus required child abuse training and require that all applicable | (faculty, staff, student, temporary hourly, and temporary
(Compliance parties take the training, including those at Rio Grande monthly) on July 1, 2017.
Review), College. The training requirements should be 85% of all employees employed on August 1, 2017 have
October 2017 communicated to all applicable parties within the University | completed the training.
community. Each new hire must complete the training within the first
30-days of employment.
Person Responsible: Karlin DeVoll, Director of Human
Resources
Timetable for Completion: August 1, 2019

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation

ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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TEXAS STATE UNIVERSITY SYSTEM — QUARTERLY STATUS REPORT - MAY 2019 BOARD MEETING
STATUS OF IMPLEMENTATION OF AUDIT AND COMPLIANCE RECOMMENDATIONS FOR REPORTS ISSUED THROUGH MARCH 2019

| Report

| Recommendations

Management’s Most Current Response

| Status (¥)

TEXAS STATE UNIVERSITY

Physical Entry
Access Controls
Audit,
December 2016

Issues, recommendations and action plans for this audit are being addressed. The details are not presented here due to exemptions allowed for
information that relates to risk or vulnerability of persons or property, including critical infrastructure, to an act of terrorism or related criminal activity

(Texas Government Code 418.177(2)).

There are 17 audit recommendations outstanding from this audit. The status for these items are as follows:

» Seventeen recommendations: In Progress

General Controls
Audit of SAP,
October 2017

Issues, recommendations and action plans for this audit are being addressed. The details are not presented here due to exemptions allowed for
information that relates to computer network security or to the design, operation, or defense of a computer network (Texas Government Code 552.139).

There are 2 audit recommendations outstanding from this audit. The status for these items are as follows:

N

» Two recommendations: [mplemented

identify all positions with a required LCC and ensure that
all of the identified employees in those positions are being

tracked in the LSO module. Also, HR management should

on the appropriate jobs and positions. Out of compliance
notifications are sent to employees along with their
supervisors who do not submit updated copies of their

Credentialing, HR management should develop and implement written HR has developed, documented, and implemented Implemented
May 2018 procedures that define the responsibilities and credentialing procedures.
requirements for employees managing the credentialing
process including HR employees and the responsible Person Responsible: John McBride, Assistant Vice
employees within other University departments. President for Human Resources
Revised Timetable for Completion: December 31, 2018
(was August 31, 2018)
HR management should coordinate with departments to HR has developed a list of LCC's for both titles and Implemented
identify and maintain a list of all position titles that require a | positions. This list will serve as the source of record
LCC, and document the specific LCC and the related whenever a new title requires an LCC, a new LCC has
federal, state, University, or other requirement for the LCC. | been applied to an existing title, or a change has occurred
Also, HR management should periodically confirm the list to an existing LCC.
of position titles and related LCCs.
Person Responsible: John McBride, Assistant Vice
President for Human Resources
Timetable for Completion: December 30, 2018
HR management should ensure that all staff positions have | Job descriptions for all current staff titles with incumbents Implemented
a written job description that is current and contains any have been created and are being uploaded onto the online
required LCC for the position. Also, HR management pay plan.
should confirm and document the criteria used for
establishing the required LCC for each position. Person Responsible: John McBride, Assistant Vice
President for Human Resources
Timetable for Completion: December 30, 2018
HR management should coordinate with departments to LCC's and their corresponding duration have been entered | In Progress

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation
ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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TEXAS STATE UNIVERSITY SYSTEM — QUARTERLY STATUS REPORT - MAY 2019 BOARD MEETING
STATUS OF IMPLEMENTATION OF AUDIT AND COMPLIANCE RECOMMENDATIONS FOR REPORTS ISSUED THROUGH MARCH 2019

| Report Recommendations Management’s Most Current Response | Status (¥)
ensure that appropriate expiration dates that coincide with LCC's to HR upon expiration, as well as new employees
actual expiration, renewal, or training requirement dates for | who do not submit the required documentation at the time
maintaining the LCC are used in the LSO module. Lastly, of hire.
HR management should implement procedures to ensure
that the LCC information for new employees is HR has also determined that a change will need to be
communicated to Professional Development for entry into made to 04.04.03, specifying HR's role in tracking only
the LSO module. those LCC's required by law and that HR does not have the
resources to monitor the maintenance of those LCC's that
require continuing education rather than a renewal.
Because of the time it takes a policy to route through the
approval process, we are extending our completion time to
the end of 2019.
Person Responsible: John McBride, Assistant Vice
President for Human Resources
Revised Timetable for Completion: December 31, 2019
(was December 30, 2018)
HR management should coordinate with the applicable HR has recorded LCC's in their appropriate job Implemented
departments to resolve the discrepancies noted for the descriptions. Additionally, HR will continue to monitor
three employees identified with regard to the required required qualifications inputted by the department in job
LCCs for their positions. Additionally, HR management postings.
should implement formal procedures to ensure that if an
LCC is required for a position that the related job posting Person Responsible: John McBride, Assistant Vice
gives notice of that requirement. President for Human Resources
Revised Timetable for Completion: December 30, 2018
(was June 30, 2018)
Academic Affairs management should: (1) Revisions to AA/PPS 04.01.01 are complete, with the In Progress

o develop and implement written procedures defining the
responsibilities and requirements for employees
managing the credentialing process for faculty
members’ LCCs;

e coordinate with departments to identify and maintain a
record of all faculty members that require a LCC and
document the specific LCC, including the related
federal, state, University, or other requirement for the
LCC; and

o implement and maintain a tracking system to ensure the
currency of required LCCs for faculty members.

revised and approved policy in effect as of February 2019.
Revisions to AA/PPS 04.01.23 are complete, with the
revised and approved policy in effect as of September
2018. AA/PPS 04.01.22 has entered the official policy
review process and should be in effect in May 2019.

(2) This item is complete and is monitored when new hires
are made of faculty with required LCCs.

(3) This item is complete, and the spreadsheet is updated
as new hires are made of faculty with required LCCs.

Persons Responsible: Dr. Debbie Thorne, Associate
Provost and Ms. Gaye Korenek, Director of Faculty and
Academic Resources

Revised Timetable for Completion: May 31, 2019 (was
August 31, 2018)

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation

ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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| Report

Recommendations

Management’s Most Current Response

| Status (¥)

Academic Affairs management should establish
standardized procedures for formally documenting the LCC
requirements or absence of relevant licenses and
certifications for Clinical Faculty and Faculty of Practice
positions. Academic Affairs management should ensure
that the document established for stipulating LCC
requirements is completed by departments for all the
Clinical Faculty and Faculty of Practice positions, reviewed
and updated at least annually, and maintained by
Academic Affairs.

The departmental faculty qualification policies have been
submitted by the academic units and job postings are
monitored for new hires made of faculty with required
LCCs. Revisions to AA/PPS 04.02.10 and AA/PPS
04.02.11 are complete, with the revised and approved
policies in effect as of February 2019.

Persons Responsible: Dr. Debbie Thorne, Associate
Provost, and Ms. Gaye Korenek, Director of Faculty and
Academic Resources, deans and chairs/directors in areas
where LCCs are a requirement for employment.

Revised Timetable for Completion: May 31, 2019. (was
August 31, 2018)

In Progress

SYSTEM ADMINISTRATION

No Recommendations Outstanding

(*) Status Categories: Implemented; Verification of Implementation in Progress; In Progress; Planned; Factors Delay Implementation; Management Does Not Plan to Implement Recommendation

ITEMS PRESENTED IN RED ARE FROM AUDIT REPORTS ISSUED PRIOR TO MARCH 31, 2018
This report fulfills the statutory reporting requirements of Texas Government Code 2102.015 (d) and (e).
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Texas State University System
Finance and Audit

Alan Tinsley, Chair
Don Flores

David Montagne
Bill Scott

4. D. Finance and Audit CONSENT Agenda
4. E. TSUS: CONSENT: Quasi Endowment Reports
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TSUS: Quasi Endowment Reports

Recommendation

The “Proposed Quasi Endowments” included in the accompanying Quasi Endowment Reports
for The Texas State University System components be approved.

Background

Approval of the reports will establish the proposed quasi endowments as listed on the reports.
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Existing Quasi Endowment Fund Activity

Sam Houston State University

Quarterly Quasi Endowment Report
December 1, 2018- February 28, 2019

12/1/18 Interest / Realized Unrealized 2/28/19
Fund Name Beginning Value Dividends Gains/Losses Gains/Losses Gifts/Transfers Expenses * Distributions Ending Value

Biological Science Seminar 510000 $ 170,984.58 $ -3 -$ (17,173.54) $ -$ -8 -$ 153,811.04
Geology Enhancement Scholars 510001 66,837.91 - - (6,857.28) 500.00 - - 60,480.63
Houstonian Staff Scholarship 510002 82,771.11 - - (8,491.96) - - - 74,279.15
Jim Stevens Information Tech Quasi 510003 46,983.26 - - (4,804.38) 85.00 - - 42,263.88
Charles Carlow Business Office 510004 48,857.76 - - (5,009.18) 30.00 - - 43,878.58
Alumni Relations Endowed 510005 495,608.07 - - (50,847.26) - - - 444,760.81
Across University Writing Cent 510006 252,088.22 - - (25,319.52) - - - 226,768.70
Agri Sciences Enrichment 510007 61,439.86 - - (6,303.47) - - - 55,136.39
Pres Fund for Excellence 510008 208,149.50 - - (21,355.24) - - - 186,794.26
CJ Graduate Scholarship 510009 979,291.26 - - (100,471.07) - - - 878,820.19
Orange Keys Endowment 510010 96,978.86 - - (9,949.61) - - - 87,029.25
Charles Schmidt Endowment 510011 43,950.35 - - (4,509.12) - - - 39,441.23
Freshman Leaders Endowment 510012 91,922.63 - - (9,430.87) - - - 82,491.76
Fish Hatchery 510014 42,775.05 - - (4,388.54) - - - 38,386.51
Harmon Lowman Endowment 510015 83,704.07 - - (8,587.68) - - - 75,116.39
Excellence in Teaching 510016 17,582.64 - - (1,803.90) - - - 15,778.74
University Scholarships 510017 3,225,821.20 - - (330,955.39) - - - 2,894,865.81
President's Discretionary 510018 123,934.04 - - (12,715.10) - - - 111,218.94
Smith-Hutson Chair of Bank Quasi EN 510019 140,203.71 - - (14,384.30) - - - 125,819.41
SH Museum Educ Center 515002 0.00 - - - - - - 0.00
SHSU Lettermans Association 515003 201,916.64 - - (20,278.67) - - - 181,637.97
General Scholarships 515004 240,800.13 - - (24,705.06) - - - 216,095.07
Recreation Capital Projects 515005 352,393.20 - - (36,154.03) - - - 316,239.17
COBA Enhancement Fund 515006 1,302,077.47 - - (130,950.10) - - - 1,171,127.37
Sandel Covered Horse Arena 515009 517,378.87 - - (52,378.79) 80,000.00 - - 545,000.08
Fred Pirkle Technology Center Fund 515010 155,852.46 - - (30,809.22) - - - 125,043.24
Gibbs Ranch Agriculture Facilities 515011 1,382,558.36 - - (139,916.13) 171,700.00 - - 1,414,342.23
HTCF Athletic Construction Fund 515012 28,627.02 - - (2,937.01) 200,000.00 - - 225,690.01

$ 10,798,870.08 $ -3 - $ (1,081,486.42) $ 452,315.00 $ -$ - $ 9,832,316.81

* Most distributions occur in the first fiscal quarter
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Existing Quasi Combined Endowment Fund Activity

Sul Ross State University

Quarterly Quasi Combined Endowment Report
December 1, 2018 - February 28, 2019

12/01/18 Realized Unrealized 02/28/19
Fund Name Beginning Value Interest / Dividends Gains/Losses Gains/Losses Gifts/Transfers Expenses * Distributions Ending Value
ENDOWQ-Bar Sr Bar Endowment $ 227,511.29 $ 2468 $ - $ 21,366.47 $ - $ - $ - $ 248,902.44
ENDOWQ-Campus Housing Operations Endowment $ 268,826.05 $ 3071 $ - $ 26,590.58 $ - $ - $ - $ 295,447.34
ENDOWQ-Diamond Jubilee Endowment $ 528,412.20 $ 5962 $ - $ 51,624.26 $ - $ - $ - $ 580,096.08
ENDOWQ-Diamond Jubilee Faculty $ 40,505.69 $ 463 $ - $ 4,006.57 $ - $ - $ - $ 44,516.89
ENDOWQ-Diamond Jubilee Library $ 48,557.96 $ 555 § - $ 4,803.04 $ - $ - $ - $ 53,366.55
ENDOWQ-Diamond Jubilee School $ 58,597.40 $ 6.70 $ - $ 5,796.07 $ - $ - $ - $ 64,400.17
ENDOWQ-Student Deposit Fund $ 112,465.09 $ 1285 $ - $ 11,124.34 § - $ - $ - $ 123,602.28

* Most distributions occur in the Last quarter

Proposed Quasi Endowments

None
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Existing Quasi Endowment Fund Activity

Quarterly Quasi Endowment Report

Texas State University

December 1, 2018 - Feruary 28, 2019

12/1/18 Beginning I / lized lized 2/28/19 Ending
Fund Name Value Dividends Gains/(Losses) Gains/(Losses) Gifts/Transfers Investment Fees  * Distributions Value

ENDWQ-President's Discretionary $ 752,537.24 $ 5,377.44 $ 39,079.47 $ (3,880.67) $0.00 $ (873.39) $0.00 792,240.09
ENDWQ-Merit Scholarships 17,295,997.36 123,592.89 898,186.17 (89,191.81) 0.00 (20,073.56) 0.00 18,208,511.05
ENDWQ-Homer E. Prince University Fund 115,241.32 823.49 5,984.52 (594.27) 0.00 (133.75) 0.00 121,321.31
ENDWQ-Merrick 1,229,939.33 8,788.85 63,871.24 (6,342.55) 0.00 (1,427.46) 0.00 1,294,829.41
ENDWQ-Ag Operating 919,087.72 6,567.56 47,728.50 (4,739.55) 0.00 (1,066.69) 0.00 967,577.54
ENDWQ-GPD Scholarship 344,316.64 2,460.39 17,880.46 (1,775.56) 0.00 (399.62) 0.00 362,482.31
ENDWQ-University Camp 22,339.00 159.63 1,160.05 (115.19) 0.00 (25.92) 0.00 23,517.57
ENDWQ-Endowment for the Center for Archaeological Studies 41,429.70 296.05 2,151.46 (213.65) 0.00 (48.09) 0.00 43,615.47
ENDWQ-Leona Irene Spoonamore Research 1,372,010.33 9,804.03 71,248.89 (7,075.16) 0.00 (1,592.34) 0.00 1,444,395.75
ENDWQ-Musical Theatre Scholarship Program 247,074.77 1,765.53 12,830.67 (1,274.12) 0.00 (286.75) 0.00 260,110.10
ENDWQ-NCAA Scholarship in Athletics 545,634.71 3,899.05 28,335.55 (2,813.78) 0.00 (53,133.27) 0.00 521,922.26
ENDWQ-Student Leadership Institute 72,064.83 514.97 3,742.42 (371.63) 0.00 (83.65) 0.00 75,866.94
ENDWQ-Meadows Center-Environmental Flows Professorship 845,760.94 6,043.61 43,920.77 (4,361.42) 0.00 (981.59) 0.00 890,382.31
(TRIP)

ENDWQ-Rose Fellowship (TRIP) 328,266.92 2,345.71 17,047.03 (1,692.80) 0.00 (380.99) 0.00 345,585.87
ENDWQ-Meadows Center-Research & Scholarship (TRIP) 1,416,557.69 10,122.57 73,563.76 (7,305.04) 0.00 (1,644.08) 0.00 1,491,294.90
ENDWQ-Johanson Graduate QEnd in Biology (TRIP) 47,697.03 340.84 2,476.97 (245.97) 0.00 (55.35) 0.00 50,213.52
ENDWQ-J Alan Dreeben Grad Schip (TRIP) 51,077.19 364.98 2,652.50 (263.40) 0.00 (59.28) 0.00 53,771.99
ENDWQ-TSUS Foundation Grad Liberal Arts (TRIP) 47,697.03 340.84 2,476.97 (245.97) 0.00 (55.35) 0.00 50,213.52
ENDWQ-Clark Literary Quasi Endowment (TRIP) 279,795.92 1,999.39 14,530.18 (1,442.88) 0.00 (324.73) 0.00 294,557.88
ENDWQ-BA Luxton Grad Asst Prgm (TRIP) 32,377.56 231.37 1,681.41 (166.97) 0.00 (37.58) 0.00 34,085.79
ENDWQ-McCall Faculty Research (TRIP) 41,628.30 297.47 2,161.82 (214.68) 0.00 (48.32) 0.00 43,824.59
ENDWQ-Fourqurean Scholarship 194,423.80 1,389.34 10,096.70 (1,002.62) (32.00) (225.65) 0.00 204,649.57

* Most distributions occur in the first fiscal quarter.

New Quasi Endowments Request

ENDWAQ - Art Department Scholarship

Quasi Endowment Withdrawal

N/A

Approved Quasi Endowments Awaiting Funding
ENDWQ- Lonesome Dove Gala

$35,468.42 (FMV as of 2-28-19)

$1,000,000 (funding completed in March 2019)
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Existing Quasi Endowment Fund Activity

Lamar State College Port Arthur
Quarterly Quasi Endowment Report
December 1, 2018 - February 28, 2019

09/01/18 Interest / Realized Unrealized 02/28/19
Fund Name Beginning Value Dividends Gains/Losses Gains/Losses *Gifts/Transfers Expenses * Distributions Ending Value
ENDWQ-Student Endowment Fund $ 1,148,234.70 $  7,066.82 $ 17,430.55 $ 1,172,732.07

*No distributions for 2019

*Student Endowment Fee is collected and transferred

Proposed Quasi Endowments

to Quasi Account

None
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Texas State University System
Planning and Construction

Bill Scott, Chair

Duke Austin

David Montagne

5. Planning and Construction

5. A
5. B.
5. C.

5.D.
5. E.

SHSU: Design Development Documents for Coliseum Parking Garage
TXST: Design Development Documents for Hilltop Housing Complex

TXST: Design Development Documents for Roy F. Mitte Engineering
Building Space Reconfigurations

TSUS: Capital Improvements Program
TSUS: INFORMATIONAL: Planning and Construction Report
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SHSU: Design Development Documents for Coliseum Parking Garage

Upon motion of Regent , seconded by Regent ,
it was ordered that:

The design development documents prepared by Flintco L.L.C and Page
Southerland Page, Inc. of Houston, Texas, for the Coliseum Parking Garage project
at Sam Houston State University be approved.

Explanation

Sam Houston State University (SHSU) is proposing to build a new parking structure centrally
located on its main campus in Huntsville, Texas. The parking structure will accommodate parking
for 551 vehicles and include a 4,600 square foot office building for the University Police
Department (UPD).

Background Information. The project known as the Parking Structure @ Bobby K. Marks &
Bowers Blvd. was listed on the FY2015-2020 Capital Improvements Program adopted by the
Board of Regents in May 2014 and amended (renamed Parking Structure 1) on the FY2017-2022
Capital Improvements Program. It is in compliance with the 2012 Campus Master Plan Update
and will fulfill the requirements set forth therein.

Project Site. The Coliseum Parking Garage will be located to the west of the Bernard G. Johnson
Coliseum (Coliseum) and south of the College of Humanities & Social Sciences Building. Bowers
Boulevard is directly to the south and will serve as the primary entry/exit artery to/from the new
parking structure. Avenue | is located directly west of the site. The site is currently occupied by a
surface parking lot and three small residence halls which are slated to be demolished: Spivey
House, Vick House, and Randel House. These houses will be vacated at the end of the Spring
2019 semester and abated for lead and asbestos immediately prior to being demolished.

Scope of the Project. This project consists of the demolition of Spivey House, Vick House and
Randel House to make room for the construction of a 199,000 square foot pre-engineered, precast
concrete parking structure and a standalone 4,600 square foot, steel-framed office building. The
par